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Vivian Romero Sworn In
As Mayor of Montebello
On December 7, with family, friends, and dignitaries in the council chamber, Vivian
Romero became Montebello’s new mayor. Her mother ,Yolanda Romero, held the
Bible, while Mayor Romero was sworn in by Ken Fong, pastor of Evergreen Baptist
Church, in San Gabriel. Many residents, chamber members, and city employees
attended the event. Montebello Chamber Chairman Stepan Boyajian congratulated
Mayor Romero and stated he was looking forward to working with her. Mayor
Romero succeeded Councilman Art Barajas as mayor. Councilman William Molinari
also took the oath of office as mayor pro tem. A reception was held after the event
at the Golden Skewer Restaurant.

Allied Feather & Down Donates
Bedding to City’s Homeless

Pastor Ken Fong, Yolanda Romero,
and Mayor Vivian Romero

Mayor Vivian Romero and Chamber
Chairman Stepan Boyajian

Upcoming Events
February 8 – Networking Breakfast 3.0
DoubleTree Hotel by Hilton Commerce/Los Angeles,
7:30 to 9:30 am
February 23 – Ribbon Cutting Ceremony
Beverly Hospital Urgent Care, 5:30 to 7:30 pm
March 8 – Networking Breakfast 3.0
Bicycle Casino, Bell Gardens, 7:30 to 9:30 am
March 9 – Ribbon Cutting Ceremony
Virtual Hearing Aid Center, 12:00 noon
April 29 – Business Expo, The Shops at Montebello
12 noon to 4 pm
Please check our website calendar at www.montebellochamber.org
for all of our community events.

“Peace is always beautiful.”
—Walt Whitman, Leaves of Grass
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By Anne Donofrio-Holter
Thanks to the generosity of Allied Feather & Down, those facing the hardship of
homelessness will be a bit warmer this winter.
“Just before Christmas, I received the most wonderful telephone call from Alex
Martinez of Allied Feather & Down,” said Montebello Chamber of Commerce Director of Events and Communications Jacqueline Derimow.
“She told me the company had three pallets of down bedding that they wanted to
donate to the city’s homeless population. I was so touched by their generosity and
thoughtfulness. I had never received a call like this in the five years I’ve been with
the chamber.”
On December 28, Derimow, along with Montebello Mayor Vivian Romero, Chamber board member Darrell H. Heacock, and city staff to transport the bedding to City
Hall for later distribution, had an opportunity to meet Allied CEO Steve Uretsky at
their Montebello facility and thank him for the company’s generous donation.
“We presented him with certificates of appreciation from both the chamber and the
city, and then enjoyed a tour of the facility,” said Derimow.
Managed by Uretsky, along with three of his four children, Allied Feather & Down
imports, exports, processes and distributes down and feathers used in bedding, garments, home furnishings and furniture. It is a preferred supplier to outerwear manufacturers that serve well-known companies like Nike, Ralph Lauren, The North Face,
Eddie Bauer, MGM Hotels, Wyndham, Marriott, Disney and Costco, among others.
“The key to Allied’s success is doing the right thing,” said Uretsky. “We are mindful of our footprint on the Earth, which is why we implement many environmentally
conscious initiatives into our business practices,” said Uretsky’s son Daniel, Allied’s
president. “Our fluorocarbon-free, water resistant technology applied to certified
down offers one of the most environmentally conscious and responsibly developed
down products on the market.”
Allied “is also committed to the Textile Exchange’s new Responsible Down Standard, developed in partnership with The North Face, which allows manufacturers to
be audited to ensure the ethical treatment of all animals in its down supply chain and
validate all claims through an established chain of custody process.”
Recognized as the largest down producer in the United States, and one of the largest
in the world, Allied recently purchased 80,000 square feet of industrial property in
the City of Commerce for its bedding department as the company focuses on growing
its U.S. market share in pillows and comforters.
“This new location will securely house inventory and efficiently manage production,
while providing customers with a new showroom,” said Uretsky. “A South Carolina
location serves our east coast customers, and growth in countries like South Korea,
and a new operation in Vietnam, is solidifying our strong position.”
Treating its customers as partners, and striving to be innovative and socially relevant,
Uretsky credits his children with taking the company to new levels.
“They’re not afraid to try new things,” he said. “It’s about change, and I know
the business is in good hands with a great future ahead.”
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CHAIRMAN’S COMMENTARY

#P1HſEKCN2WDNKECVKQPQHVJG/QPVGDGNNQ%JCODGTQH%QOOGTEG
1HſEGTU
Chairperson of the Board . . . . . . . Stepan Boyajian, Montebello Tire Pros
Vice Chair . . . . . . . . Barbara Risher Welch, Risher Montebello Mortuary
Vice Chair . . . . . . . . . . . . . . . . . Armando Arenas, La Costa Restaurant
Treasurer . . . . . . . . . . . . . . . . . . . . . . . . . Ilma V. Avila, Ilma V. Avila, CPA
Secretary/Past Chairman . . . . . . . . . . . . . . . . . . . . . . . John Pringle, Esq.,
Roquemore, Pringle and Moore, Inc.
Board of Directors
Ernesto Flores . . . . . . . . . . . . . . . . . . . . . . . . Camino Federal Credit Union
Humberto Garcia . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Legal Shield
Ralph E. Hansen, D.M.D. . . . . . . . . . . . . . . . . . . . Whittier Palm Dentistry

By Chairman Stepan Boyajian
A few days ago, we witnessed the Inauguration of the 45th
president of the United States. Regardless of one’s political
leanings, all of us agree that President Trump is different
than any other president the country has seen in its 241 year
history.
Unfortunately, in the process, we have also seen a much
more polarized political culture by politicians and the general
population alike. Some of us are thrilled to have a “man’s
man who says it like it is” be our president, while some of
us are “scared of what he’ll do to America.”
Based on these observations, I will make an appeal to the readers of the Spotlight on
Montebello that may go beyond my capacity as chairman of the Montebello Chamber:
love and respect each other.
Love and respect each other because presidents come and go, but the American
people are forever. While policies can be written or reversed with presidential executive orders, the American people will still work harder than ever to put food on the
table—employees and employers alike.
Love and respect each other’s opinion. That doesn’t mean that we won’t voice
disagreements. That doesn’t mean we won’t democratically fight the good fight to
positively impact our children’s future. We will do it in a respectful manner.
Love and respect each other because we are all good people. We don’t need to be
mad and angry to feel complete, but rather we need our right to express ourselves
freely through speech, the press, and other forms of expression.
Confident that its best days are ahead of her, God bless America.

Darrell H. Heacock . . . . . . . . . . . . . . . . . . . . . . Homer R. Heacock Realty
Lidia Kondratuk . . . . . . . . . . . . . . . . . . Century 21 George Michael Realty
Greg Millsap . . . . . . . . . . . . . . . . . . . . . . . . . . . . The Shops at Montebello
Jay Nomura . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . M’s Flowers
George B. Pacheco . . . . . . . . . . . . . . . . .CY1HſEGUQH)GQTIG$2CEJGEQ
Martha Snook . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Beverly Hospital
Chamber Staff
Jacqueline Derimow . . . . . . . . . . . . Director, Events and Communications
Montebello Chamber of Commerce and Industry, Inc.
109 North 19th Street, Montebello, CA 90640
Ŗ(CZ
www.montebellochamber.org
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Montebello
Mortuary
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Montebello, CA 90640

%QPVCEV+PHQTOCVKQPHQT'NGEVGF1HſEKCNU
President of the United States Donald Trump (R)
1600 Pennsylvania Avenue, Washington D.C. 20500
U.S. Senator Dianne Feinstein (D)
11111 Santa Monica Blvd. #915, Los Angeles, CA 90025
(310) 914-7300 / Washington D.C. (202) 224-3841
U.S. Senator Kamala Harris (D)
312 N. Spring St., #1748, Los Angeles, CA 90012
(213) 894-5000 / Washington D.C. 202-224-0357
U.S. Representative, 38th District Linda Sanchez (D)
12440 E. Imperial Hwy., Ste. 140, Norwalk, CA 90650
 HCZ  
Washington D.C. (202) 226-1012
irma.gorrocino@mail.house.gov
www.lindasanchez.house.gov
Governor Jerry Brown (D)
c/o State Capitol, Suite 1173, Sacramento, CA 95814
(510) 628-0202 / www.gov.ca.gov
State Senator, 32nd District Tony Mendoza (D)
17315 Studebaker Rd., Ste. 332, Cerritos, CA 90703
 HCZ  
Sacramento (916) 651-4032
State Assembly 58th District Cristina Garcia (D)
8255 Firestone Blvd., Ste. 203, Downey, CA 90241
(562) 861-5803 / Sacramento (916) 319-2058
Marcos.Alamillo@asm.ca.govasmdc.org
County Supervisor 1st District Hilda Solis
500 W Temple St, Room 856, Los Angeles, CA 90012
 ſTUVFKUVTKEV"DQUNCEQWPV[IQX
State Board of Equalization 3rd District
Jerome E. Horton, Chairman
2361 Rosecrans Ave., Suite 450, El Segundo, CA 90245
(310) 297-5201 / Carla.martinez@boe.ca.gov
www.boe.ca.gov
MONTEBELLO CITY COUNCIL
(323) 887-1367
Mayor Vivian Romero
Mayor Pro Tem William Molinari
Councilmember Art Barajas
Councilmember Vanessa Delgado
Councilmember Jack Hadjinian

Do you need a product or service?
Check out the chamber’s website:
WWW.MONTEBELLOCHAMBER.ORG

February 2017

Spotlight on Montebello – www.montebellochamber.org

MEMBER NEWS
December Holiday Networking
Breakfast and Toy Drive
The Montebello Chamber, Bell Gardens Chamber, and Commerce Industrial
Council held their December Networking Breakfast 3.0 at the Citadel Outlets,
with catering by Jose’s Kitchen, ending the year on a festive note.
Networking Breakfast 3.0 is an informal event that encourages networking
and new connections while enjoying breakfast at a different chamber member’s
restaurant or facility. Networking Breakfast 3.0 is always co-hosted with three
chambers and is always scheduled for the second Wednesday of the month from
7:30 to 9:30 a.m.
If you are interested in hosting a Networking Breakfast at your facility, please
contact Jacqueline at (323) 721-1153. For more information, please visit our
website at www.montebellochamber.org.

Thank You to Our
February Advertisers
The Montebello Chamber of Commerce thanks the
advertisers who make it possible for this publication to
be distributed to all 15,000 businesses and residents of
the city. We ask you to support all of these advertisers:
Alondra Hot Wings
Camino Federal Credit Union
Catering by Herach & Ara
City of Montebello
Guerra Gutierrez Mortuaries
Ilma V. Avila, C.P.A.
La Costa Restaurant
.CY1HſEGUQH)GQTIG$2CEJGEQCPF#UUQEKCVGU
M’s Flowers
Montebello Christian School
Rio’s Pizza
Risher Montebello Mortuary
Roquemore Pringle & Moore
Sudha Govindarajan, M.D.
The Shops at Montebello
Tire Pros
Virtual Hearing Aid Center

Award 2016:
6WDUVDQG%H\RQG3URYLGHU
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MEMBER HIGHLIGHTS
Virtue
Hearing
Aid Center
Christopher Medina
Hearing Aid Dispenser
License# HA7976
La audición es algo que mucha gente no le pone atención. El sentido de oír
forma parte en la manera en que nos comunicamos con la familia, amigos y
gente importante en nuestras vidas. Con los años y diferentes enfermedades,
la audición se va desminuyendo.
Sonidos altos, Diabetis, Alta Presion, Vertigo, y Sumbidos en el oido
pueden ser causas que contribuyen a la perdida de audicion. Sintomas que
usted anda perdiendo la audición incluye preguntandole a la gente que se
repita varias veces, subiéndole el volume a la television mas de lo normal,
y no entendiendo conversaciones cuando hay ruido. Es recommendable que
usted revise su audición una vez al año.
Virtue Hearing Aid Center hace exámenes de audición gratis. Ofrecemos
una prueba gratuita de 30 dias para aparatos auditivos. Trabajamos con aparatos auditivos de la tecnolgia mas avanzada, y discretos. Estamos ubicadas
en la ciudad de Montebello y Lynwood, CA. Si usted tiene una pregunta o
gustaría hacer una consulta gratis llame hoy al (213) 909-7382. Aceptamos
Medical y Medicare con el plan Healthnet.
Virtue Hearing Aid Center, Donde El Sentido Audible Es Nuestro Compromiso

Angel’s Cleaners
By Anne Donofrio-Holter
In business for the past 32 years, Angel Yankas came
to America in 1980 with a goal. Achieving that goal
“through hard work, honesty, and faith in God,” she
opened Angel’s Cleaners in 1985.
In addition to professional dry cleaning services,
which include wedding gowns, leather and suede, and
household items, Yankas has done alterations for 32
years with customers from all over Montebello coming
back to her for her tailoring skills.
“Helping you look your best, whether it be through
our dry cleaning services or alternations, is our number
one priority,” said Yankas. “Each item is given the same
priority and care, and always with friendly service.”
An eco-friendly dry cleaners, Angel’s prides itself on using environmentally sensitive cleaning equipment with no solvent. “We are 100-percent green,” said Yankas.
In an effort to give back to those less fortunate, Yankas collects unwanted clothes to be
distributed to the poor in Armenia.
Located at 137 North Montebello Boulevard, Suite L, Montebello, Angel’s offers its customers same-day service. Business hours are 7:30 a.m. to 6:30 p.m. Monday through Friday
and 9:00 a.m. to 4:30 p.m. Saturdays. Closed Sundays.
“I do my best to take good care of my customers and be helpful to them,” added Yankas.

Angela Chen Photography
By Anne Donofrio-Holter
Angela Chen has been an accomplished photographer for more
than a decade.
“My passion is creating beautiful, stunning, and timeless images
that will be treasured by you and your family and envied by your
friends,” said Chen. “My portraits and wedding images will capture
your own unique personality, your soul for everyone to remember
and admire forever.”
To keep current with new technology, Chen has studied photography
at the Tri-Community Photo Center.
“In order to continually improve myself, I participate in seminars
and workshops with well known photographers and Photoshop masters
such as Richard Sturdevant,” she said.
A Cal State Northridge graduate, and multiple award-winning photographer, Chen holds
memberships in the Professional Photographers of America, California and Los Angeles
County.
Her photo, “Yellowstone Dawn,” taken in Yellowstone National Park, received awards
from Digital Competition of Professional Photographers of Los Angeles County and Professional Photographers of California, making Chen a California Landscape Photographer of
the Year for 2014.
“Yellowstone Dawn” also received a merit from the Professional Photographers of America,"
said Chen. “This photo, along with another, went to the collection and was displayed at the
Imaging USA in San Antonio, Texas on January 8, 2017.”
On her way home from Yellowstone, Chen stopped to take a photo of a hay field. The
photo was later selected to be displayed at the Louvre Museum in Paris, France for a special
photographic exhibition representing 191 different countries.
In addition to photography, Chen enjoys cooking, sewing and window shopping.
She can be reached at (626) 623-0438 or acpeters@charter.net.
“Please give me a call to set up an appointment to discuss your special and unique needs,”
she added. “I would love to work with you and the many special and wonderful moments in
your life.”
For additional information, visit www.angelachenphotography.com.

The Voice of Business Since 1912
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City of Montebello News
Grand Opening of Montebello Mix Shopping Center
Combined Properties Inc., hosted ribbon-cutting ceremonies on January 21, 2017 to celebrate the recent $5.5
million dollar renovation of the Mart of Montebello,
now known as The Montebello Mix.
“The Combined Properties team and I are proud to
present this refreshed shopping center, now known as
The Mix, to the Montebello community,” said Combined Properties Founder and Chairman Ronald S.
Haft, thanking the community for their loyal patronage
over the years.
“This community has always been warm, caring and
welcoming. At Combined Properties, we appreciate the
opportunity that you have let us serve you and be a part
of your community.”
“The renovation design and current tenant mix required a more modern and fresh name and the word
‘mix’ was the perfect word to describe the transformed
shopping center that now combines retail, food, and
service merchants with public art and the local community,” said Brian Scott Miller,
Combined Properties Vice President, West Coast Asset Management, of the shopping center built in 1957.

A Combined Properties also held an art which attracted more than 100 MUSD (Montebello Unified
School District) students, with the winning entries now
dotting the walkway from Rite-Aid to Marshalls.
“The selection of the contest theme, ‘The City of
Montebello is Growing and Blossoming,’ was a joint
effort with the MUSD and City Hall, but was primarily

influenced by Montebello’s historic past as the ‘City of
Flowers’ when it had an abundance of flower farms,”
said Miller.
The winning works of art were selected by Combined
Properties which made a $5,000 donation to the MUSD
Performing Arts Festival.

Montebello Historical Society Celebrates
Anniversary of Battle of Rio San Gabriel
By Anne Donofrio-Holter
The Montebello Historical Society (MHS) celebrated
the 170th anniversary of the Battle of Rio San Gabriel
January 7 at the Juan Matias Sanchez Adobe Museum
and historic site with a reenactment of the battle complete with uniformed American and Californio reenactors firing authentic muskets.
The over 50 attendees also enjoyed music, dancing by
the Yesteryear Dancers, museum tours, historic displays
and delicious food.
“One of the goals of the MHS is to promote interest
in local history through interactive cultural and historical
events at the Adobe that tell a story of our past,” said
MHS President Chris Vargas.
The battle, which was fought on January 8, 1847,
was a decisive action of the California campaign of
the Mexican-American War and occurred at a ford of
the San Gabriel River, today portions of the cities of
Montebello, Pico Rivera and Whittier.
“It was the largest land battle on California soil, right
here in Montebello,” said Adobe curator Jon Reed,

who participated in the battle reenactment along with
members of Soldados y Californios de So Cal, Civil
War Marines and Sailors of the Brooklyn Navy Yard.
According to Reed, the Adobe was “somewhat part
of the battle.”
“The night following the battle, the American pickets
exchanged fire with some of General Flores’ men,”
said Reed. “There was a ranch three quarters of a mile
away from the American camp. The only ranch nearby
was the Sanchez Adobe, known at the time as the Dona
Casilda Soto de Lobo Adobe.”
“We were extremely pleased with the public turnout
for this event and thank our reenactors and other volunteers for its success,” added Vargas.
A plaque flanked by two cannons commemorating
the Battle of Rio San Gabriel is located in Montebello
at the corner of Washington Boulevard and Bluff Road.
“The MHS wants the Adobe to be a place of learning for our community,” said Vargas. “We are very
grateful for the support we receive from our community
members.”

Sports Program
Registration
The City’s Youth Cheerleading program is a yearround class style program and is $50 to register for
each season. Participants must purchase uniforms.
The City’s Youth Soccer program is open to Boys
and Girls ages 3-17. It is $45 to register and takes
place at Montebello City Park, Reggie Rodriguez
Park and Chet Holifield Park. Sign-ups begin on
Monday, March 27, 2017 at the Cathy Hensel
Youth Center and the program begins on May 8th
with parent meetings.
The City is offering a Youth Track and Field Program
open to boys and girls ages 5-14. The fee for this
program is $30 and opens registration on Monday,
April 3, 2017 at the Cathy Hensel Youth Center.

Other Programs
The Montebello Senior Citizen’s Center is offering
Free Line Dancing Classes every Wednesday at
12:00 p.m.
The City now offers A.M. Zumba Classes at the
Cathy Hensel Youth Center on Mondays and
Wednesdays from 8:30 a.m. to 9:30 a.m. The fee
is $25 per month.
The City also offers Yoga for Seniors on Monday,
Tuesday and Wednesday from 9:30 a.m. to 10:30
a.m.

Eggstravaganza Event April 8
On Saturday, April 8, the Recreation Department is
hosting its second annual Eggstravaganza Event from
11:00 a.m to 2:00 p.m. at the Montebello City Park
Ballfield. The event features an egg hunt, live band,
arts and crafts, food and games for kids of all ages.

Vietnam Memorial Wall Replica
Chapter 22 of the Disabled American Veterans has
been fundraising in efforts to bring the replica Vietnam
Memorial Wall to Montebello City Park the week of
April 11. The wall will be prepared and set up beginning Tuesday, April 11.
The Wall will be unveiled at a ceremony on Friday,
April 14, at 1:30 p.m. at Montebello City Park and will
remain available for the viewing public 24 hours a day
until Monday, April 17.

Senior Center
The Senior Center is hosting free blood pressure
screenings for Seniors on Friday, February 10, and
Friday, March 10. Additionally, free glucose screenings
will be available on Friday, February 17.

— Paid for by the City of Montebello —

Montebello Police
&GRCTVOGPV+PVTQFWEGU
%QOOWPKV[4GNCVKQPU7PKV
The Montebello Police Department is excited to introduce the new Community Relations Unit (CRU). The
unit consists of Sergeant Marc Marty, Corporal Maria
Chavez and Officer Scott Howard.
The CRU will be the main liaison for community
relations to include problem solving, public safety
and quality of life issues in our community. You can
expect to see these officers at numerous local events
and meetings.
Be sure to say hello and if you would like to speak to
someone at the CRU about an issue in your neighborhood, call (323) 887-1313 and ask for the Community
Relations Unit.
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MEMBER NEWS
Dr. Ramin
Assili, Dr.
Michel
Elyson,
Congresswoman
Linda
Sanchez

Ray Wong,
Dr. Ramin
Assili, and
Dr. Michel
Elyson

New Dentist Smiles LA Celebrates Ribbon Cutting
On December 14, chamber members came together
to celebrate the ribbon cutting ceremony for Smiles
LA. Dr. Michel Elyson and Dr. Ramin Assili were
presented with certificates from Congresswoman Linda

Sanchez and Ray Wong, field representative from the
office of Senator Tony Mendoza. Guests were treated
to a wonderful lunch in the beautiful new state-of-theart dentist office.

Smiles LA is located at 4915 Whittier Boulevard,
Los Angeles, CA 90022 and can be reached at (323)
263-2125.

Annual Toy Drive Luncheon with Police Chief McClure
The Montebello business community, city
officials, and residents joined together on December 7 for Montebello Police Chief Kevin
McClure’s annual Toy Drive Luncheon.
Over 200 attended this year’s event bringing
toys for the Christmas at the Cannon Luncheon,
which feeds and provides toys to city’s less
fortunate on Christmas Eve.
John and Paul Rio, brothers and owners of
Rio’s Pizza in Montebello, generously donated
all the delicious food for this year’s luncheon,
which everyone thoroughly enjoyed.
Police Chief McClure, stated “I want to thank
everyone who help make this event a success
each year.”
Chief McClure also shared that it is now
tradition that his entire family participate every
Christmas Eve at the Christmas at the Cannon.

Join us
for our
Easter
Sunday
Mariachi
Brunch!

Opens at 9:30 a.m.
0)CTſGNF#XG
/QPVGDGNNQ%#
QPGDNQEMUQWVJQHVJG(Y[

323.728.7492
.C%QUVC4GUVCWTCPVEQO
.KMGWUQP(CEGDQQM
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NEW MEMBERS
ALLIED FEATHER
& DOWN
6905 W. Acco Street,
Suite #A
Montebello, CA 90640
(323) 558-5201
www.alliedfeather.net

INTEX SOLUTIONS, INC.
507 West Washington Blvd.
Montebello, CA 90640
(323) 855-8106
www.intexsolutions.com

OBREGON PSYCHOLOGICAL
& EDUCATIONAL SERVICES
Veronica Obregon
215 W. Pomona Blvd. Suite 210
Monterey Park, CA 91754
(323) 633-0585
http://www.veronicaobregon.com

VIRTUE HEARING
AID CENTER
7803 Telegraph Rd.
Suite B
Montebello, CA 90640
(213)909-7382
www.virtuehearing.com

January Networking Breakfast
3.0 at Stevens Steak &
Seafood House a Success
Chamber members from Montebello, Commerce, and Bell Gardens kicked off the
new year at Stevens Steak & Seafood House for our invigorating monthly networking
breakfast. These breakfasts are an effective and low-cost marketing method to expand
professional connections, build profitable relationships, and get the opportunity to
gather client referrals and leads.
Stevens Steak & Seafood House graciously hosted the event offering business
members an impressive spread of their delicious food items. Stevens Steak & Seafood
House is located at 5332 East Stevens Place, Commerce, CA 90040, (323) 723-9856.

‘Best Pizza in Town Since 1979’

(323) 722-8183

531 N. Montebello Blvd,
Montebello, CA 90640

Special

Large 16” Pizza
With One Topping
ly
On

13.99

$

Plus Tax

Must Present Coupon

Not valid on deliver. Cannot
FRPELQHZLWKDQ\RWKHURϑHU
Expires 3/31/17.

Family Feast
Large 16” Pizza

With One Topping
Large Spaghetti
Garlic Bread
Large Salad
6 Pack of Soda
Must Present Coupon

28.99

$

Not valid on deliver. Cannot
FRPELQHZLWKDQ\RWKHURϑHU
Expires 3/31/17.
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MEMBER NEWS
New Board President,
Vice President Selected
to Lead Central Basin
Board of Directors
The Central Basin Board of Directors have selected Division V Director Phillip Hawkins to serve as the board president and Division II
Director Pedro Aceituno to serve as board vice president. Both directors
have also been appointed as representatives on the Metropolitan Water
District of Southern California Board of Directors.
Director Phillip Hawkins represents the cities of Artesia, Bellflower,
Cerritos, Hawaiian Gardens, Lakewood, Paramount and Signal Hill.
President Hawkins is in his 20th year of service on the Central Basin
Municipal Water District Board of Directors. He also previously served
as one of the District’s representatives to the Metropolitan Water District
of Southern California Board of Directors.
“It is an honor to be able to serve the cities and communities in
our service area as board president during this critical time for water
in California,” said Board President Phillip Hawkins. “The District
remains focused on continuing to provide regional sustainability by
expanding our recycled water system and connecting more users.”
Director Pedro Aceituno represents the cities of Bell Gardens,
Downey, Montebello, Pico Rivera, West Whittier-Los Nietos, and
unincorporated areas of Los Angeles County. Director Aceituno was
recently elected to the Central Basin Board of Directors and brings 17
years of experience as a public servant.
“I would like to thank my colleagues for their support in selecting
me to serve as board vice president and as representative to the Metropolitan Water District,” said Director Pedro Aceituno. “We will
work collaboratively to ensure that our customers are best served by
Central Basin.”
For more information on the Central Basin Board of Directors, visit
www.centralbasin.org.

‘Like’ us on Facebook
‘Montebello.chamber’
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St. Joseph
Table at St.
Benedict Church
Scheduled for
March 18-19
St. Benedict Church will be commemorating their
Feast of St. Joseph, Patron Saint of workers and families, on Saturday, March 18, from 12:00 noon to 8:00
p.m. and Sunday, March 19, from 10:00 a.m. to 8:00
p.m., at the Parish Hall located at 1022 West Cleveland Avenue, in the city of Montebello. There will be
a free pasta meal on both days to everyone attending
the special event.
The Feast will start on Saturday, March 18, at 12:00
noon, with the Holy Family, depicted by the Montebello
youth and wearing garments common to those biblical

Hair Philosphy’s
Second Annual
Business Mixer

times, seeking asylum and upon entering the Parish Hall
they will take their place at the shrine and table, at which
time the shrine, table and its contents will be blessed by
St. Benedict’s pastor, Rev. Francisco Sandoval.
Open house will follow the noon ceremony and everyone attending will receive a free plate of pasta, with
a salad and roll.
Traditional Italian foods, Italian sausage sandwiches,
cannoli, and other desserts will also be available for purchase. Also available will be homemade breads, cookies,
bottles of wine, fresh fruits, vegetables, flowers, and
various one-gallon and five-gallon nursery plants.
The Italian tradition reaches out especially to the poor
and hungry in our community. On this special occasion,

the St. Benedict’s Italian Catholic Federation (ICF)
reaches out to the Business community for a donation
to help them give a free pasta meal to everyone who
comes to visit the Feast of St. Joseph’s Table.
This special celebration supports the parish and
provides Scholarships for the school children. As a St.
Joseph table sponsor of $100 or more, an individual or a
business will receive recognition prominently displayed
at the event. Thank you in advance for your support and
generosity for this special event.
Any questions regarding this event, please call Frank
Salomone at (323) 888-2074. May our gracious God and
St. Joseph Bless you abundantly.

The business community and clientele came out to
mingle at Hair Philosophy’s Second Annual Business
Mixer to kick off the new year.
Guests were treated to delicious appetizers and beverages while networking and meeting new people. Owner
Anna Soto also provided a free demonstration for attendees to try new products.
If you would like to visit the beautiful salon of Hair
Philosophy, you can find them at 501 West Whittier
Boulevard, Montebello, CA 90640; (323) 726-9511; or
visit their website at www.hpmontebello.com.

Do you need a product or service?
Check out the chamber’s website:

WWW.MONTEBELLOCHAMBER.ORG
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/QTGVJCP/QPVGDGNNQ7PKſGFKPVGTOGFKCVGCPFJKIJUEJQQNUVWFGPVUUVCPF
in front of Pasadena City College with Interim Superintendent Dr. Anthony
J. Martinez following the Adelante Young Men! Conference, which offered
workshops related to issues that affect young men’s lives now and in the future.

MUSD Students Learn
About Education,
Career Future Through
Young Men Conference

(QNNQYWUQP5QEKCN/GFKC
Facebook @Montebello.Chamber
Instagram @montebellochamber1912
Twitter @montebellocham

More than 600 intermediate and high school students from Montebello Unified
learned from professionals about higher education, careers and personal development during the sixth annual Adelante Young Men! Conference (AYM) at Pasadena
City College.
The AYM Conference offered intermediate and high school boys the opportunity
to take part in interactive, educational workshops related to issues that affect their
lives now and in the future.
Interim Superintendent of Schools Dr. Anthony J. Martinez served as the AYM 2016
Conference Chair and presenter while Applied Technology Center students Christian
Osorio and Mark Hernandez also presented during the Nov. 12 event.
“I really liked that this conference had intermediate and high school students, so we
can raise awareness for public health issues early on,” said Osorio, a Health Pathway
student who presented on reproductive health. “My objective was to get the kids to
understand their bodies more so they can always take care of themselves.”
Students took part in various 60-minute workshops, including Preparing for College; The Business World; Law, Justice and Community; Entertainment and Creative
Arts; and Personal Development.
“It was an honor serving as the AYM 2016 Conference Chair, and I know we
will serve even more students through this event every year,” Martinez said. “The
Conference offers valuable resources for all young men to learn about themselves
and discover how to set themselves up for success in the future.”

Team
Montebello
+H[QWUGGITCHſVK
or bulky items that
need to be picked up,
please call:

GRAFFITI
HOT LINE
877-444-604
BULKY ITEM
PICK UP
888-336-6100
Residents can call
for a bulky item
pick-up at least 24
hours in advance of
their regular trash
collection.
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Simon Youth Foundation
Seeks Applicants for $1
Million in Scholarships
The Shops at Montebello is once again proud to help a deserving graduating senior
pay for college. Simon Youth Foundation, a national nonprofit that provides educational opportunities for at-risk high school students, is now looking for qualified
applicants who live near The Shops at Montebello and the surrounding community.
Each year, Simon Youth Community Scholarships are awarded in every community
across the country that is home to Simon, Mills, or Premium Outlets malls. The application period has begun and ends on March 1, 2017.
Students can apply online by visiting syf.org/scholarships.
Any student who will be graduating in the class of 2017 and lives in the community
surrounding a Simon property is eligible. Applicants can check their eligibility by
entering their ZIP code at syf.org/scholarships. Recipients will receive up to $1,500
to enroll in an accredited college, university, vocational or technical school.
In addition, 11 regional awards called “Awards of Excellence” will be given to
top candidates. The regions eligible are Atlanta, Austin, Boston, Chicago, Dallas,
Indianapolis, Miami, New York, Orange County (CA), Orlando, and Seattle/Tacoma.
Students from these areas will have the opportunity to receive a $10,000 award
($2,500 for up to four years).
In 2016, the Simon Youth Foundation awarded $1.2 million to 300 students nationwide.
“The cost of college continues to rise, and SYF is proud to partner with The Shops
at Montebello to award scholarships that will remove some of the financial obstacles
that could otherwise prevent a student from achieving the dream of a college education,” said Dr. J. Michael Durnil, SYF President and CEO.
The 2017 SYF Community Scholarship recipients will be selected by International
Scholarship and Tuition Services, Inc. (ISTS), a third-party administrator. Students
are selected based on a variety of criteria, including financial need, academic performance, leadership skills and participation in school and community activities. Those
students who are the first in their family to pursue a post secondary education will
also be given close consideration.
Recipients will be notified in May.

About SYF
SYF is a national nonprofit that partners with public school districts to open dropout
recovery academies inside Simon shopping malls. The organization now has 29 Simon
Youth Academies in 12 states. In the organization’s 18-year history, more than 14,000
students have earned their diploma and more than $16 million in scholarships have
been awarded. Visit syf.org or follow us on Facebook, Twitter (@simon_youth), or
Instagram (@simonyouthfoundation) for updates.

About The Shops at Montebello
The Shops at Montebello is a modern indoor super regional shopping center featuring
four department stores and more than 160 shops, eateries, and restaurants—remaining
the leader for shopping in the San Gabriel Valley.

AV RATED IN MARTINDALE-HUBBELL
JOHN P. PRINGLE,
PARTNER
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Member
We are a debt relief agency.
We help people file for bankruptcy
relief under the Bankruptcy Code.

Discounts

TELEPHONE: 323-724-3117

6055 E. WASHINGTON BLVD., SUITE 500
LOS ANGELES, CA 90040-2466
rpmlaw.com
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LABOR LAW UPDATE
An Overview of New 2017 Laws Affecting California Employers
By Gail Cecchettini Whaley, J.D., CalChamber Employment Law Counsel/Content
California enacted new employment
employees will have an additional three
Sexual violence and harassment prelaws that may affect the day-to-day
years to comply with the phasing in of
vention training must be developed
operations of your business in 2017 and
these requirements and won’t start payby the Division of Labor Standards
beyond.
ing overtime until 2022.
Enforcement by January 1, 2019.
Employers will need to be aware of
In addition to phased in overtime, AB
Until the training is developed,
significant changes in key areas, such
1066 eliminates an important existing
covered employers will have to start
as the state minimum wage. Other new
exemption for agricultural employees.
giving employees the sexual harasslaws make small changes to different
Currently, agricultural employers are
ment prevention pamphlet from the
parts of existing law or may relate only
exempt from the Labor Code requireDepartment of Fair Employment
to specific industries.
ments to provide one day’s rest in seven
and Housing (DFEH) beginning
Unless specified, all new legislation
worked. Effective January 1, 2017,
July 1, 2018.
went into effect on January 1, 2017.
agricultural employers are no longer
Overtime for Private Elementary
This year, many bill feature delayed or
exempt from this provision and cannot
or Secondary School Teachers
phased-in implementation.
cause employees to work more than six
Currently, private school teachers
This article identifies some of the
days in seven.
in California must earn two times the
noteworthy new laws from the California
Itemized Wage Statements
state minimum wage to be exempt from
Legislature. For a full discussion of the
AB 2535 amends Labor Code Section
overtime and must meet all other requirenew 2017 employment laws, CalCham226 and clarifies that employees who are
ments for the exemption.
ber members can visit HRCalifornia
exempt from the payment of minimum
Under AB 2230, private school emExtra’s New Employment Laws for
wage and overtime are not required to
ployees will need to meet a new mini2017 page.
have their hours tracked and logged on
mum earnings test that will look at the
an itemized wage statement, commonly
comparable salaries offered to public
Wage and Hour
referred to as a pay stub.
school teachers in the school district or
Several new California laws will affect
Payroll
county, rather than the state minimum
employers’ wage-and-hour obligations
AB 1847 requires employers who must
wage. This legislation is effective July
in 2017.
notify employees of their eligibility for
1, 2017.
In addition to California laws, don’t
the federal Earned Income Tax Credit
Licensure Requirements for Hair
forget the new federal overtime rule that
to also notify these employees that they
Salons/Nail Salons
went into effect on December 1, 2016.
may be eligible for the California Earned
AB 2437 requires any establishment
Minimum Wage
Income Tax Credit. The bill updates the
that is licensed by the Board of BarberSB 3 will increase the minimum wage
required notice that must be given to
ing and Cosmetology (BBC) (e.g.,hair
over the next several years to $15 an
employees.
salons, nail salons, estheticians, etc.) to
hour. For January 1, 2017, businesses
Challenges to Minimum
post a notice regarding workplace rights
with 26 or more employees must pay a
Wage Violations
and wage-and-hour laws by July 1, 2017.
minimum wage of $10.50 per hour.
Under AB 2899, employers who conThe Labor Commissioner must create the
Small businesses with 25 or fewer
test a Labor Commissioner ruling that
model notice. Failure to post the notice
employees are not required to begin the
they failed to pay the minimum wage
will result in a fine.
scheduled increase until 2018. The legmust post a bond equal to the unpaid
AB 2025 requires the BBC to provide
islation allows for future increases to the
wages, excluding penalties.
every licensure applicant with basic
minimum wage based on the Consumer
Local Wage Enforcement
labor law education as part of the health
Price Index.
SB 1342 grants local officials or
and safety curriculum provided at BBC
The minimum wage increase will
department heads the power to issue
schools. This law is also effective July
require all employers to post a new
subpoenas and to report noncompliance
1, 2017.
Minimum Wage Order (MW-2017). The
with employment-related ordinances,
Domestic Workers
upcoming minimum wage increase also
such as local minimum wage ordinances,
SB 1015 extends the Domestic Worker
will have an effect on other pay practices,
to superior court judges. The legislative
Bill of Rights, which was to be replaced
such as the overtime rate.
intent of this new law further encourages
on January 1, 2017.
Agricultural Overtime
cities and counties to enact measures to
Temporary Services; Wages
AB 1066 will phase in overtime recombat wage theft.
Under the Labor Code, employees of a
quirements for agricultural employees
Janitorial Workers
temporary service employer must be paid
over the course of four years beginning
AB 1978 enacts new recordkeeping,
weekly, regardless of when the assignJanuary 1, 2019. Currently, agricultural
registration and training requirements
ment ends. AB 1311 applies the weekly
employees are exempt from overtime,
for the janitorial industry. The intent is
pay requirement to security guards emmeal breaks and other working condito protect janitorial workers from wage
ployed by private patrol operators who
tions and wage requirements.
theft and sexual violence or harassment.
are temporary services employers. This
Agricultural employers will initially
The recordkeeping requirements began
urgency legislation took effect on July
start paying overtime when employees
January 1, 2017.
25, 2016.
work more than 9.5 hours per day/55
The requirements for covered janitoDiscrimination and
hours per week. This number will derial employers to register annually
crease yearly until it reaches eight hours
Retaliation Protections
with the Labor Commissioner begins
per day/40 hours per week by January
Several new laws expand employee
July 1, 2018.
1, 2022. Employers with 25 or fewer
protections for 2017.

Follow our blog
on Facebook

George B. Pacheco and Gia L. Pacheco, Attorneys at Law
Family Law
Business
Real Estate
Wills & Trusts
Civil
Personal Injury
Workers’ Compensation
Bankruptcy
Landlord/Tenant
Criminal/DUI

(323) 726-1082
1453 West Beverly Boulevard
Montebello, California 90640

Hablamos Español
www.gbp4law.com
E-mail: general@gbp4law.com

Fair Pay
Last year, significant amendments
were made to California’s equal pay laws
to address gender wage inequality. This
year, two new bills expand California’s
Fair Pay Act.
SB 1063 prohibits an employer from
paying any of its employees wage
rates that are less than the rates paid
to employees of another race or ethnicity for substantially similar work.
AB 1676 specifies that, under the Fair
Pay Act, prior salary cannot, by itself,
justify any disparity in compensation.
The law is intended to “held ensure that
both employers and workers are able to
negotiate and set salaries based on the
requirements, expectations, and qualifications of the person and the job in question, rather than on an individual’s prior
earnings, which may reflect widespread,
long-standing, gender-based wage disparities in the labor market.”

Harassment Prevention Training
AB 1661 requires local agency officials, including local elected officials,
to receive sexual harassment prevention
training and education whenever those
officials receive any type of compensation, salary or stipend. The requirements
for this training differ from requirements
under AB 1825 training. See also the
discussion of harassment prevention
training for janitorial workers in the
Wage and Hour section.
All-Gender Restrooms
AB 1732 sets a new requirement that,
beginning March 1, 2017, all single-user
toilet facilities in any business establishment, place of public accommodation or
government agency must be identified as
“all-gender” toilet facilities.
Immigration-Related Protections
Employers are required by federal
law to verify an employee’s eligibility to
work using the Form I-9 process. Under
federal law, it is unlawful for employers
to ask for more or different documentation than is required by the Form I-9,
refuse to accept documents that appear
genuine on their face or engage in other
types of documentation abuse. SB 1001
makes this type of conduct unlawful
under state law as well.
Violators may be subject to a penalty
of up to $10,000.
&GſPKVKQPQH'ORNQ[GG
AB 488 revises the definition of
employee under California’s Fair Employment and Housing Act (FEHA) to
authorize an individual employed under
a special license in a nonprofit sheltered
workshop, day program or rehabilitation facility to bring an action under
the FEHA for any form of prohibited
harassment or discrimination.
*WOCP6TCHſEMKPI
AB 1684 authorizes the DFEH to
receive, investigate and prosecute complaints from victims of human trafficking. The DFEH can bring civil actions
on behalf of these victims.
State Contracts and Anti&KUETKOKPCVKQP%GTVKſECVKQP
AB 2844 requires those who bid, propose or renew a contract of $100,000 or
more with a state agency to certify their
compliance with the Unruh Civil Rights
Act and FEHA.
Discrimination Regulations
and Enforcement
SB 1442 consolidates various antidiscrimination regulations and enforcement and investigatory powers under the
jurisdiction of the DFEH. It removes
other state agencies’ authority to issue
regulations prohibiting discrimination.

Leaves of Absence
CPF$GPGſVU

Several new laws relate to employee
benefits and leaves of absence.
2CKF(COKN[.GCXG$GPGſVU
Effective January 1, 2018, AB 908
increases the amount of paid family
leave (PFL) benefits an employee can
receive from 55 percent of earnings
to either 60 percent or 70 percent of
earnings, depending on the employee’s
income. There still will be a maximum
weekly benefit on the amount received.
The new law also will remove the current seven-day waiting period that exists
before an employee is eligible to receive
PFL benefits.
Domestic Violence, Sexual
Assault and Stalking Protections
AB 2337 requires employers with 25
continued on next page
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LABOR LAW UPDATE
New 2017 Laws Affecting California Employers continued from previous page
or more employees to provide employees with written notice about the rights
of victims of domestic violence, sexual
assault and stalking to take protected
time off for medical treatment or legal
proceedings.
A required form must be given to all
new employees when hired and to current employees upon request. The Labor
Commissioner is required to develop the
form on or before July 1, 2017. Employers are not required to comply with
this notice requirement until the Labor
Commissioner posts the new form on
its website.
Private Retirement Savings Plans
SB 1234 approves the California Secure Choice Retirement Savings Program
(SCRSP), which is a state-run retirement
plan for private-sector workers. Specific
prerequisites must be met before the
SCRSP can be implemented, and it may
be some time before we actually see this
program up and running.
Under SB 1234, employers with five
or more employees that do not offer
specified retirement plans must put a
payroll arrangement into place so that
employees may contribute a portion of
their salary or wages to a retirement
saving program in the SCRSP.
Paid Sick Leave
SB 3 extends California’s paid sick
leave law to cover in-home supportive
services workers beginning July 1, 2018.
The amendments also set forth a specific
amount of paid sick leave that must be
provided to these workers, which is different from the amount provided to other
California employees.
AB 2393 provides specific rules relating to the interaction of sick leaves
and parental leave for school district
employees working in positions requiring
certification qualifications.
&KUCDKNKV[$GPGſVU
AB 2886 extends the appeal time for
disability benefits from 20 to 30 days,
effective March 1, 2018.

Background Checks
Two new laws affect how background
checks are conducted.
Juvenile Criminal
History Information
AB 1843 prohibits employers from
inquiring into an applicant’s juvenile
convictions or using such convictions as
a factor in determing any condition of
employment.
Criminal Background Check –
Ride Sharing Services
AB 1289 requires a “transportation
network company” (think Uber and Lyft)
to conduct local and national criminal
background checks for each participating
driver and prohibits the use of drivers
with certain types of convictions.

Workplace Safety
Several new laws affect workplace
safety, including a package of bills that
took effect June 9, 2016.
Indoor Heat Illness
SB 1167 requires Cal/OSHA to propose a heat-illness and injury prevention
standard for indoor workers by January
1, 2019. SB 1167 does not specify what
provisions will be included in the new
rule or what types of workplaces will

‘Like’ us
on Facebook
‘Montebello.chamber’

be covered — potentially, the new rule
could include all indoor workplaces.
Driving
AB 1785 reaffirms the general ban on
using wireless electronic devices while
driving, but amends existing law to authorize drivers to use their hand to activate or deactivate a feature or function of
the device with a single swipe or tap, as
long as the device is mounted so as not
to hinder the driver’s view of the road.
Smoking
A package of bills was signed earlier
this year that extend the ban on workplace smoking. These rules took effect
June 9, 2016. For more information,
visit the HR Library’s Smoking in the
Workplace page.

Litigation
One new law affects employment
agreements.
Choice of Forum; Choice of Law
Under SB 1241, an employer cannot require an employee who primarily
works and resides in California to agree
to:
Adjudicate a claim in another state
when the claim arises in California
(prohibiting choice of forum).

Apply another state’s law to a controversy that arises in California
(prohibiting choice of law).

Workers’ Compensation
Several bills relating to workers’ compensation were signed into law in 2017.
SB 1160 and AB 2503
Make changes to the utilization review
process with respect to injuries occurring on or after January 1, 2018.
Require regulations to be adopted to
provide employees with notice that
they may access medical treatment
outside the workers’ compensation
system following the denial of their
claim.
Make changes regarding liens filed
after January 1, 2017.
Amend the reporting and request for
authorization requirements for physicians who attend to ill or injured
employees.
AB 1244 requires prompt suspensions
of physicians, practitioners or providers
from participating in the workers’ compensation system if convicted of fraud
or abuses of the Medi-Cal or Medicare
programs or the workers’ compensation
system.

AB 2883 clarifies when owners or
officers of businesses may be excluded
from workers’ compensation laws.
SB 1175 requires providers to submit
bills for medical services to the employer
within one year of the date of service.

Public Works and
Prevailing Wages
A number of new laws relate to public
works and prevailing wages.
Employers who provide services or
construction work on public works projects for the government or public-sector
entities must pay the prevailing wage,
which is usually significantly higher that
the minimum wage.
The bills include:
AB 326 – requires the release of funds
held pending a prevailing wage determination;
AB 1926 – relates to the payment of
apprentices for pre-employment
activities, such as testing or training; and
SB 954 – limits the ability for a nonunion contractor to receive a credit
for certain payments made against
the prevailing wage.
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1-800 Plumbing Earns Esteemed 2016
Angie’s List Super Service Award
#YCTF4GƀGEVU%QORCP[ŏU%QPUKUVGPVN[*KIJ.GXGNQH%WUVQOGT5GTXKEG
Rooter & Plumbing Masters / 1-800 Plumbing has earned the home service industry’s
coveted Angie’s List Super Service Award, reflecting an exemplary year of customer service
to members of the local services marketplace
and consumer review site in 2016.
This achievement is particularly significant
as Angie’s List experienced unprecedented
member growth in 2016. More than 1.6 million consumers, many of
whom were eager to quickly hire highly qualified service pros, joined Angie’s List after the
company added a new, free membership tier.
“Companies that can meet higher demands without missing a beat in their exemplary performance standards truly do stand apart from their peers,” said Angie’s List Founder Angie Hicks.
“Only a fraction of the Plumbing companies in LA / San Gabriel Valley were able to do it.”
Angie’s List Super Service Award 2016 winners have met strict eligibility requirements,
which include an “A” rating in overall grade, recent grade, and review period grade. The
SSA winners must also be in good standing with Angie’s List, pass a background check and
abide by Angie’s List operational guidelines.
“We always strive to offer the best possible customer experience, with competitive rates.
We thank all our customers who have shown their support by high reviews we have been
given not only on Angie’s List but also on Yelp. Thank you to the Montebello Community.
Service company ratings are updated daily on Angie’s List as new, verified consumer reviews
are submitted. Companies are graded on an A through F scale in areas ranging from price to
professionalism to punctuality.
For more than 21 years, Angie’s List restricted access to its verified reviews to consumers
who paid membership fees. When the company removed that barrier, some companies worried
that the new, non-paying members would not be as engaged as members of the past. Experience has shown, however, that these newly added members are just as engaged – across all
age groups – as prior members. Also, because the company continues to adhere to its review
verification process, there has been no degradation of review quality.
“The biggest change at Angie’s List is that we are connecting even more consumers to high
quality service professionals,” Hicks said. “And that’s good for everyone.”
Angie's List helps facilitate happy transactions between more than 4.5 million consumers
nationwide and its collection of highly rated service providers in more than 720 categories of
service, ranging from home improvement to health care. Built on a foundation of more than 10
million verified reviews of local service, Angie's List connects consumers directly to its online
marketplace of services from member-reviewed providers, and offers unique tools and support
designed to improve the local service experience for both consumers and service professionals.
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MEMBER NEWS
SoCalGas Offers Tips on Home Heating
Safety and How to Save on Winter Bills
Southern California Gas Co. (SoCalGas) recently issued home heating safety
tips and advice on how to keep natural
gas bills low this winter. In Southern
California, the heating season typically
begins in November and can last through
March. During these colder months,
heating can account for more than half
of natural gas bills.
Here are some tips to stay safe and
lower bills.
General Furnace Safety
Customers who turn on their heat for
the first time after several months of not
using their furnace should remember
these safety tips:
Never store or use highly flammable
products in the same room as any
natural gas or heat-producing appliances.
Never store ordinary combustibles
such as rags, mops or paper on or
near an appliance.
CO Poisoning prevention
Heating units and other appliances
should be properly maintained to avoid
the threat of carbon monoxide (CO)
poisoning. Have natural gas furnaces
checked at least once a year by a licensed
heating contractor. In addition:
Vacuum and clean in and around
the furnace regularly, particularly
around the burner compartment, to
prevent a build-up of dust and lint.
Never store items in, on or around
an appliance as this can obstruct
airflow.
Most forced-air units have a filter that
cleans the air before heating and
circulating it throughout the home.
Check furnace filters every month
during the heating season and clean
or replace the filter when it becomes
visibly dusty or dirty.
When installing a new or cleaned
furnace filter, be sure to re-install
the front panel door of the furnace
properly so it fits snugly. Never
operate the furnace without the
front-panel door properly in place
because doing so may create the risk
of producing CO.
Check the appearance of the furnace
flame. If the flame is yellow, large
and unsteady, the furnace needs
to be inspected immediately by a
licensed heating contractor to have
the condition corrected.
Never use an unvented natural gas
heater in a home. This is dangerous and a violation of the California
Health and Safety Code.
Never use an oven, range or outdoor
barbecue to heat your home. These
appliances are not designed for this
purpose and can cause CO poisoning.
Make sure all natural gas appliances—
such as stove tops—are safely maintained and vented properly.
Install a CO alarm in your home.
California’s Carbon Monoxide
Poisoning Prevention Act of 2010
requires that all homes with a fossil
fuel burning appliance, fireplace or
attached garage be equipped with
CO alarms. But though these alarms
may provide an extra level of safety,
keep in mind that they require routine maintenance and replacement
at least every three to five years to

perform properly.
Even with alarms in place, regular
natural gas appliance maintenance
is still required. Inspection and
routine maintenance are still an effective defense against accidental
CO poisoning.
If you suspect that you or someone else
is suffering from CO poisoning, call
911 immediately.
To learn more, go to www.socalgas.
com/stay-safe/safety-and-prevention/
appliance-maintenance-and-safety
How to Save on Bills
Winter temperatures can make natural
gas bills increase significantly. Here’s
how to reduce your natural gas use and
save money:
When it’s cold outside, water heater
stays on longer to heat the colder
incoming water. Turn down the
temperature on your water heater,
wash clothes in cold water, and
take shorter showers to reduce your
natural gas use.
Keep your thermostat set to 68 degrees
or lower (if your health allows).
Lower your thermostat at night and
when you are not at home.
Limit use of non-essential natural gas

appliances such as spas and fireplaces to help keep bills down.
A leaky faucet or pipe may increase
your bills. Hot water leakage causes
an increased demand on the water
heater which increases gas use. One
drop of hot water per second can
waste 500 gallons of water per year.
To learn ways to save, options for
paying your bill and understanding
your bill, go to www.socalgas.com/
pay-bill.
If you have an Advanced Meter, get
a savings plan customized to your
home and usage history by signing
up for SoCalGas’ "Ways to Save"
tool. Go to https://www.socalgas.
com/save-money-and-energy/energy-saving-tips-tools/ways-to-save.
Sign Up for SoCalGas
#FXKUQT[0QVKſECVKQPU
SoCalGas recently created a conservation notification program designed to
reduce consumers’ natural gas use and
lower the risk of possible natural gas
and electricity shortages this winter. The
program was launched to help address
state agencies’ concerns about regional
energy reliability this winter due to the
moratorium on injection operations at

the Aliso Canyon storage facility. Beginning December 1, 2016, a "SoCalGas
Advisory" may be issued by SoCalGas
under specific conditions, such as when
demand for natural gas is projected to
potentially exceed supply.
To receive SoCalGas Advisories:
Sign up to receive text notifications
by texting "ADVISORY" to 39044.
Sign up to receive emails by providing
your email address, go to https://
www.socalgas.com/advisory
When you receive a SoCalGas Advisory, lower your thermostat to 68
degrees or below, wait a day to use
major natural gas appliances, and
wash clothes in cold water when
possible.
About Southern California Gas Co.
Southern California Gas Co. (SoCalGas) has been delivering clean, safe and
reliable natural gas to its customers for
more than 145 years. It is the nation’s
largest natural gas distribution utility,
providing service to 21.6 million consumers connected through 5.9 million
meters in more than 500 communities.
The company’s service territory encompasses approximately 20,000 square
miles throughout California.

16

Spotlight on Montebello – www.montebellochamber.org

February 2017

Happy Valentine’s Day!
Rose Arrangement
$39.95
Large selection of
stuffed animals
at wholesale prices.
Visit us online at msflowers.net
— WE DELIVER —
(323)

728-9138

(323)

728-9139

801 W. WASHINGTON

(CORNER OF WASHINGTON & MONTEBELLO)

We’re just a ‘click’ away... WWW.MONTEBELLOCHAMBER.ORG

