March 20, 2020

MEMBER NEWS
COVID-19 Crisis Edition 4

Chamber office hours: As of Friday, March 20, the Preble
County Chamber office will be adhering to the posted 10
a.m.-2 p.m. hours of operation until we can get back to
normal and hold regular meetings and networking events.
We’ll be here if you need us for information, resources,
certificates of origin and other necessary business!

Member updates and news to keep you informed
COMMERCIAL PRINTING SERVICE -- Member Commercial Printing Service
(Connersville, Indiana) reports the CPS Team is doing everything it can to provide for
area businesses while we all focus on the well-being of co-workers, customers,
families and friends. CPS is still open and operating at regular business hours without
experiencing any production delays. Contact CPS at 765-825-2164.
LCNB NATIONAL BANK -- From Eric Meilstrup, President/CEO of LCNB National
Bank: “After careful consideration of guidance from government and health officials, in
addition to consultation with other financial institutions, LCNB has decided to limit
access to our bank lobbies at all locations that have drive-through facilities. Beginning
Friday, March 20, most banking transactions will be serviced through our drivethrough windows. Our branch staff will be pleased to handle deposits, withdrawals
and other routine services for you as you remain in your car. For complex transactions
or matters that require consultation such as personal or business lending, in-person
appointments with our bankers can be scheduled by calling 800.344.2265. We regret
any inconvenience that this may cause but will continue to seek to provide you with
outstanding service even given the circumstances.”
BANE-WELKER EQUIPMENT -- Bane-Welker Equipment is open Monday-Friday 8
a.m.-5 p.m., Saturday 8 a.m.-noon. They have parts stocked and ready for spring.
They recommend customers call in ahead of time (937-456-6281) so they can have
your parts pulled and ready when they get to the store. Visit the company’s website for
the most up to date in formation: www.bane-welker.com.

We’re all in this together:
Area establishments offering takeout options
(Call ahead for restaurant-specific information)

FROM THE OFFICE OF OHIO LT. GOVERNOR JOHN HUSTED: RETRAINING
OPTIONS FOR PEOPLE WHO ARE OUT OF WORK AND LOOKING FOR
TRAINING OPTIONS OR ONLINE RETRAINING RESOURCES
OHIO TECHNICAL CENTERS: Ohio Technical Centers provide post-secondary
career and technical education (CTE) at 54 career centers across Ohio. These
institutions offer programming in the skill trades (i.e., HVAC, Phlebotomy, Police
Training, EMT, etc.) that prepare adult learners for certificates, industryrecognized certifications, and state licensures. Ohio Technical Centers are
positioned to respond quickly to the needs of business and industry by providing
customized trainings and business consultation services to companies in order to
assist with meeting Ohio’s workforce goals.
COMMUNITY COLLEGES: Ohio’s two-year college system is made up of 23
technical and community colleges.These institutions allow students to complete
the first two years of a bachelor’s degree and/or pursue a technical certificate,
Associate degree, or microcredential. At an affordable rate, employers can utilize
two-year colleges for upskilling and retraining their employees in a variety of
fields. Two-year colleges also offer certification prep and customized training in
Ohio’s most in-demand industries.
UNIVERSITIES: Ohio is a national leader in postsecondary education with 14
public universities and 51 private colleges and universities. Many universities
offer certificate programs that can be completed in less than a year, giving
employees the opportunity to upskill in the short-term.
MICROCREDENTIALS: Microcredentials indicate an understanding or mastery
in a specific skill or set of skills. Most microcredentials can be earned online and
in a self-paced format. Microcredentials provide an opportunity for employee
development that leads to increased business productivity without the time
commitment of other traditional educational programs. Through Ohio’s TechCred
program employers can be reimbursed up to $2000 when employers complete
these types of credentials.
TECHCRED: techcred.ohio.gov TechCred reimburses Ohio employers when
they invest in their employees by sponsoring them to earn tech-focused
credentials. Employers can apply for the current round of TechCred, which runs
through March 31. TechCred offers employers up to $2,000 in reimbursement for
every technology-focused credential earned by an employee, up to $30,000 per
employer per round. Credentials can be offered by a provider of the company’s
choice and many of these trainings can be completed online.
OHIO MEANSJOBS CENTERS: jOhioMeansJobs centers are located within
each of Ohio’s counties and assist job seekers, employers and youth with job
search assistance, employee recruitment, job training, and more. Many
OhioMeansJobs centers help subsidize the cost of employee training and
upskilling through their Incumbent Worker Training and On-The-Job
Training programs. Employers can connect with their local OhioMeansJobs
center to connect with new talent or learn more about opportunities to upskill
their current workforce.
OHIOMEANSJOBS.COM: OhioMeansJobs.com provides all Ohioans with
access to free online training and assessments. OhioMeansJobs.com has free
online courses on business and computer topics, such as Microsoft and Adobe
products.
LINKEDIN LEARNING: LinkedIn Learning is an online tool where users can take
courses to earn business, creative, and tech skills. LinkedIn Learning has over
15,000 expert led courses. LinkedIn Learning is available for free to any Ohioan
with a valid public library card.
eBASEDACADEMY: http://www.ebasedacademy.org/learn
The eBasedAcademy is an online learning platform hosted by OhioMHAS. From
behavioral sciences to the science of addiction, eBasedAcademy offers classes
from Ohio's top educators, professors and professionals. Through the
eBasedAcademy you can earn Continuing Education Credits in a variety of fields
including psychology, nursing and social work.
SHAREDWORK OHIO:
SharedWork Ohio is a voluntary layoff aversion program. It allows workers to
remain employed and employers to retain trained staff during times of reduced
business activity. Under a SharedWork Ohio plan, the participating employer
reduces affected employees’ hours in a uniform manner. The participating
employee works the reduced hours each week, and the Ohio Department of Job
and Family Services (ODJFS) provides eligible individuals an unemployment
insurance benefit proportionate to their reduced hours. You can visit
JFS.Ohio.gov/ouio/SharedWorkOhio for more information.

Email your updates to leslie.collins@preblecountyohio.com.
Deadline to be included in the Monday’s update is 5 p.m, Sunday.

