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Boeing Grand Opening in Auburn Demonstrates Company’s Commitment to Washington State
Since Bill Boeing first started building airplanes on the banks of the Duwamish River a century ago, the company he
founded has been committed to Washington. The bond between Boeing and the Auburn community is particularly
strong. We are proud to have been a member of the Auburn Chamber since 1995 and have long valued our partnership with the city’s thriving business community. Now, the bond grows even stronger as we celebrate the grand
opening of a new Workforce Readiness Center in Auburn that will serve the entire region.
As the first new building for the Auburn site to open in 25 years, the Center represents a new chapter for the company’s operations in South Puget Sound and demonstrates Boeing’s commitment to its employees.
For the greater Auburn community, this grand opening demonstrates our commitment to the site. It enables us to
train our employees so they have the skills needed in the 21 st Century international aerospace market, which in turn
will boost our productivity and allow us to grow and employment levels stable here in the future. Combined with the
new Operations Readiness Center set to break ground later this year, the new Workforce Readiness Center well help
ensure that Auburn will continue as a critical hub in the Boeing Commercial Airplanes supply chain for years to come.
We view the facility as much more than a new building. It is an investment in the 6,000 Boeing employees working at
our Auburn site as well as hundreds of Boeing employees who work in our other South Puget Sound sites. It will allow our employees to improve and expand their skills in addition to receiving training on state-of-the-art equipment.
Future employees will receive orientation and training at the Center, ensuring they have the skills to continue delivering on Boeing’s promise to our customers.

That means cutting-edge training and development in areas like:
Equipment Services training for mechanics and technicians to receive new training and obtain necessary recertifications;
Robotics;
Introductory and refresher courses on Incident and Injury-Free, a safety program which has proven to be highly
successful and has made the Auburn site a Boeing leader in safety performance; and
Training for the Boeing Production System (BPS), an integrated system that aims to drive critical decisions and
problem-solving down to a level managed by individual work teams.
The 71,000-square-foot, two-floors facility will also house other key programs that serve and strengthen our employees, including the site’s medical clinic, Industrial Athlete and the Boeing Well-Being team. Employees will also have
access to the IAM/Boeing Joint Programs, which was a first-of-its-kind collaboration between the company and the
International Association of Machinists and Aerospace Workers.
It will also ensure Boeing and our employees continue partnering with the Auburn community. As Washington’s largest private employer, home to half of the company’s global workforce located in state, Boeing understands that we
are only as strong as the communities where we live. That is why we are proud that each year, Boeing employees in
Washington volunteer more than 250,000 hours at local charities and community organizations. In the past year
alone, Boeing, its employees and retirees donated nearly $50 million to local charities supporting education programs
that will help inspire the next generation of innovators, assist military veterans and their families transitioning to the
civilian workforce, and protect the Puget Sound environment.
Boeing has proudly called Auburn home for more than 50 years. As we celebrate the grand opening of our Workforce
Readiness Center, we are honoring so much more than a building. We are carrying on a long tradition, recognizing
the contributions of our friends and neighbors in the Auburn community and restating our enduring commitment to
the Puget Sound region.
Jack Meehan is the Boeing Auburn site leader.

Know the Tax Rules for Part-time or Seasonal Help
As an employer, you normally have to file a quarterly Form 941 to report your employees' wages
and withholding. Each quarter, if you pay wages subject to income tax withholding (including withholding on sick pay and supplemental unemployment benefits) or Social Security and Medicare taxes, you must file a Form 941, although there are some exceptions.
However, seasonal employers don't have a Form 941 for quarters where no wages have been paid
and therefore no tax liability. You will find a line on Form 941 that lets you check a box noting that
you are a seasonal employer and thus will not have to file a return for every quarter of the year.
The preprinted label on Form 941 doesn't include the date the quarter ended. You need to enter it
yourself when you file the return. The IRS doesn't inquire about unfiled returns if at least one taxable return is filed each year. However, you need to check the seasonal employer box on every Form
941 you file.
Some businesses often need to hire workers on a seasonal or part-time basis for help with things
such as sporting events, holidays, harvest season or commercial fishing. They even may hire temporary help for fireworks stands. Seasonal work is especially common in the hospitality industry. The
IRS also has special guidance on independent contractors and employees, and there are detailed
rules for farm workers.
You are required to keep good records so that you can file accurate returns. It's a good idea to keep
all receipts, payment information and tax data in one location to make filing your taxes easier. At
the end of the day, the IRS doesn't care how casual or irregular your hiring practices are, but your
record keeping must be clear and you must follow all the rules.

Call Jeremy Fogelquist, CPA at 253-566-7070 or jfogelquist@jspcpa.com and let us help you
keep track of all your employees, no matter what their status is.
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What 2018’s new minimum wage and sick
pay rules mean for you
Washington workers will have a higher minimum wage and guaranteed paid sick leave
coming on Jan. 1, 2018. The increase comes after voters approved Initiative 1433 in 2016,
largely billed as the minimum wage increase law. The law is welcome news for Washington
workers who aren’t used to taking time off when they’re sick. Still, the changes have many
asking, “what does the new law mean for me?”
Below is a breakdown the new wage and sick leave law and how you will be affected:

Sick Leave
Mandatory paid sick leave takes effect on Jan. 1, 2018.
Under the new law, employees earn at least one hour of paid sick leave for every 40 hours
worked. For people who work full time, this means about 1 hour of paid sick time for
every week worked. It works out to about 6.5 days a year for full-time workers.
The law requires employers to carry over up to 40 hours of an employee’s unused sick
leave from one year to the next.
The time can be used when a worker OR a family member is sick. It also applies when an
office or school has been closed for health-related reason.
Paid sick leave must be paid to employees at their normal hourly compensation.
Sick time is given 90 days after employment starts.

Minimum Wage Increase
Washington’s minimum wage will increase from $11 an hour to $11.50 an hour on Jan. 1,
2018.
In 2019, minimum wage will go up to $12 an hour. It 2020, the wage will go up to $13.50 an
hour.
For employers in cities that already have higher minimum wages, including Seattle, the
local minimum wage rate will apply as long as it is higher than the state minimum.
Workers between 14 and 15 may be paid 85 percent of the adult minimum wage, or $9.78
an hour.
For more on the changes, head to the Washington State Department of Labor and Industries website.

4 QUESTIONS TO ASK YOURSELF AS YOU PLAN FOR RETIREMENT
By Kirk Larson
Social Security Washington Public Affairs Specialist

Deciding when to start receiving your retirement benefits from Social Security is a decision that only you can make,
and you should make that decision with as much information as possible. There are a lot of important questions to
answer. Should you claim benefits earlier and get a smaller monthly payment for more years? Or should you wait and
get a bigger monthly amount over a shorter period? There are no right or wrong answers, but we encourage you to
consider these four important questions as you plan for your financially secure retirement:
How much money will I need to live comfortably in retirement?
Anticipate what your expenses will be in retirement, including things like mortgage payments or rent, utilities,
healthcare insurance and related costs, food, personal care, car payments and maintenance, entertainment, hobbies,
travel, and credit card or other debt. Also, consider whether you’ll need to provide for your spouse, children, or
grandchildren.
What will my monthly Social Security retirement benefit be?
The average monthly Social Security benefit for a retired worker in 2018 is $1,404 (up from $1,377 in 2017). The
average monthly Social Security benefit for a disabled worker in 2018 is $1,197 (up from $1,173 in 2017). As a
reminder, eligibility for retirement benefits still requires 40 credits (usually about 10 years of work). The Social
Security Act details how the annual Cost of Living Adjustment (COLA) is calculated. You can read more about the
COLA at www.socialsecurity.gov/cola. The best way to get an estimate of your retirement benefit is with a my Social
Security account. Get yours today at www.socialsecurity.gov/myaccount.
Will I have other income to supplement my Social Security benefits?
Secure your financial future with a retirement portfolio that includes savings, investments, and possibly a pension
plan. If you’re willing and able, you may choose to increase your income by working past retirement age. Social
Security replaces a percentage of a worker’s pre-retirement income based on your lifetime earnings. The amount of
your average wages that Social Security retirement benefits replaces varies depending on your earnings and when you
choose to start benefits. If you start benefits at age 67, this percentage ranges from as much as 75 percent for very low
earners, to about 40 percent for medium earners, to about 27 percent for high earners. If you start benefits after age 67,
these percentages would be higher. If you start benefits earlier, these percentages would be lower. Most financial
advisors say you will need about 70 percent of pre-retirement income to live comfortably in retirement, including your
Social Security benefits, investments, and other savings.
How long do I expect my retirement to last?
Anticipate the length of your retirement, keeping in mind that many American workers will live much longer than the
“average” retiree. Consider your health, family longevity, and lifestyle. Your Social Security retirement benefits will
provide continuous income for as long as you live, protecting you even if your other sources of income run out.
Discover your life expectancy with our online calculator at www.socialsecurity.gov/OACT/population/longevity. No
one can predict the future perfectly, but careful planning and preparation will help you to make a well-informed
decision about when to start receiving your Social Security benefits.
If you’ve contributed enough to the Social Security system through FICA payroll taxes, you can receive your full
retirement benefit at age 66 or 67 depending on when you were born. You may also claim it sooner, starting at age 62,
at a permanently reduced rate. Or you may wait until after your full retirement age, increasing your benefit amount by
up to 8 percent per full year to age 70.
Social Security is with you through life’s journey, and we’re here to help you prepare for a financially secure future
for you and your family. We invite you to use our online retirement planners at www.socialsecurity.gov/planners/
retire/.
To learn more about all of our programs, please join us at www.socialsecurity.gov.

EX-SPOUSE BENEFITS AND HOW THEY AFFECT YOU
By Kirk Larson
Social Security Washington Public Affairs Specialist

Just like during tax season, it’s good to have all the information you need early so you can prepare
and get any money you are due.
If you are age 62, unmarried, and divorced from someone entitled to Social Security retirement or
disability benefits, you may be eligible to receive benefits based on his or her record. To be eligible,
you must have been married to your ex-spouse for 10 years or more. If you have since remarried, you
can’t collect benefits on your former spouse’s record unless your later marriage ended by annulment,
divorce, or death. Also, if you’re entitled to benefits on your own record, your benefit amount must
be less than you would receive based on your ex-spouse's work. In other words, we’ll pay the higher
of the two benefits for which you’re eligible, but not both.
You can apply for benefits on your former spouse’s record even if he or she hasn’t retired, as long as
you divorced at least two years before applying. If, however, you decide to wait until full retirement
age to apply as a divorced spouse, your benefit will be equal to half of your ex-spouse's full retirement amount or disability benefit. The same rules apply for a deceased former spouse. Note there are
work limits on how much you can earn from employment and receive payment while you are under
your full retirement age or FRA.
The amount of benefits you get has no effect on the benefits of your ex-spouse and his or her current
spouse. Visit Retirement Planner: If You Are Divorced at www.socialsecurity.gov/planners/retire/
divspouse.html to find all the eligibility requirements you must meet to apply as a divorced spouse.
Our benefits planner gives you an idea of your monthly benefit amount. If your ex-spouse died after
you divorced, you may still quality for widow’s benefits. You’ll find information about that in a note
at the bottom of the website.
Visit www.socialsecurity.gov/planners/retire/divspouse.html today to learn whether you’re eligible for benefits on your ex-spouse’s record.
That could mean a considerable amount of monthly income. What you learn may bring a smile to your face.

YOU CAN HELP AS A REPRESENTATIVE PAYEE
By Kirk Larson
Social Security Washington Public Affairs Specialist
Do you have a loved one or friend who is unable to manage their Social Security benefits? If you handle the finances of someone who receives benefits from Social Security, or you know someone who may need help managing his
or her benefits, you may want to consider applying to be a
representative payee.
A representative payee is someone who receives Social Security or Supplemental Security Income (SSI) payments on
behalf of a person not capable of managing the funds on his or her own. A

representative payee makes sure an individual’s basic needs are met by using the money to provide food, clothing,
and shelter for the person and saving any money left over in an interest-bearing
account or via savings bonds for the beneficiary's future needs.
As a representative payee, you must:
•

know the person’s needs so you can decide the best way to meet those needs with the benefits provided;

•

be responsible for letting Social Security know about any changes that may affect the person’s eligibility for

•

benefits or the payment amount; and

complete a yearly report of how the funds were spent. (You can do this online).
If you know somebody who receives Social Security or SSI benefits who is not able to manage his or her own
finances, the best thing you can do is become familiar with the responsibilities of a
representative payee and consider becoming one.
Some people think that having Power of Attorney (POA) is the same as being a Representative Payee but it is not.
POA is a legal process where one individual grants a third party the authority to
transact certain business for that individual. It does not lessen the rights of the individual and does not usually grant
the third party the right to manage the individual's assets. The Social Security
Administration (SSA) does not recognize POA for negotiating federal payments, including Social
Security or SSI checks. You cannot use a POA to act on a person’s behalf with SSA.
To learn more, read our publication, A Guide For Representative Payees, available at www.socialsecurity.gov/pubs
and visit the webpage, “When People Need Help Managing Their Money,” at www.socialsecurity.gov/payee. Social
Security will work with you to determine if a payee is needed and who would be best suited to act in that capacity.
Thank you to all of the caregivers out there. And, thank you for considering becoming a representative payee for
someone in need.
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