Alerstallings
Nicole Hawks – Associate
45 Briggs Dr., Ontario, OH 44906
(419) 775‐3977
Fax: (614) 798‐9810
www.alerstallings.com
Ashland Chris an School
Bessann Carr – Administrator
(419) 289‐6617
Fax: (419) 207‐8625
www.ashlandchris an.org

Motel 6
Harry Patel – General Manager
1423 Montgomery Rd., Ashland OH 44805
(419) 496‐0377
www.motel6.com

Star USA, Inc.
Tari Fagert – Manager / Compliance
250 N Davis Rd., Ashland OH 44805
(419) 281‐4100
www.starusa.org

Rowlock Renova ons
Jason Plank – Owner
969 Summit Dr., Ashland OH 44805
(330) 635‐8518
www.rowlockrenova ons.com

RETIRED PROFESSIONALS
Barb Queer
Ev DeVaul
Glen Stewart

The benefits of Blue View Vision are
clear
Eye doctors are often the first to discover signs of chronic
health conditions during an eye exam. That's why it's important for your employees to have access to Anthem Blue
Cross and Blue Shield’s industry-leading vision plan.
Blue View VisionSM is included in all Anthem small group
health plans and includes benefits for both children and
adults.







Adult plans include coverage for routine eye exams.
Standalone vision material plans are also available and
include coverage for eyewear.

Pearle Vision®, Sears Optical®, Target Optical® and
JC Penney® Optical stores.


Discounts available from network providers.



Clinical and administrative integration with medical
plans including one ID card and one account team.

You can learn more by watching our short Blue View Vision
video on the Chamber website or ask your Anthem Sales
representative for more information.

Ashland Chamber Members offering the
Anthem Chamber plan:


David Boyer & Associates (419) 289-4949

Pediatric benefits include full Essential Health Benefit
coverage for routine eye exams and eyewear.



Boales Insurance Agency (419) 281-2188



The Buren Insurance Group (419) 281-8060

Access to one of the largest vision care networks in the
industry. Choice of more than 33,000 eye doctors at
over 26,000 locations.



Spreng-Smith Agency (419) 289-3310



Ingmand/Whitaker Myers Insurance
(419) 289-3750

Our national network includes a wide selection of
Independent eye doctors, as well as online and
regional retailers, or members can visit Glasses.com,
ContactsDirect, 1-800 CONTACTS, LensCrafters®,



Central Ohio Group Insurance Agency
(419) 289-1510

It will be here before you know it! We are
compiling area events for the ever‐popular
“100 days of Summer” ﬂyer, featuring
events from Memorial Day to Labor Day.
Have an event you would like to promote?
Be sure to let us know. Send to
cvb@ashlandoh.com or submit your event
on visitashlandohio.com.
Regular spaces are free. Premium spaces
are $50.

Benefits:

Mission and Goals:

The mission of Leadership Ashland is to increase the
quan ty and quality of leaders in Ashland County by enhancing leadership skills,
discovering community assets, and crea ng opportuni es for service. This
program is designed to:






Iden fy exis ng and emerging community leaders

Program Sponsor:

We want to recognize Ashland County Community Foun‐
da on for being the Sustaining Sponsor of our program. Through their generosi‐
ty, we will con nue to oﬀer high quality leadership training and an enhanced
educa on experience for our program par cipants.

Acquaint par cipants with community needs and issues
Broaden par cipants’ understanding of the poli cal,
economic, business, and social fabric of Ashland County

Program Cost: The cost of the program is as follows:
$850 (chamber members) / $1100 (non‐members)

Prepare par cipants to take a more ac ve leadership
role within the community and within their sponsoring
organiza ons.

Contact: Ginny Telego, Execu ve Director,
leadershipashland@ashlandoh.com , (419) 281‐4584 x 105

Program Details: The Leadership Ashland program
operates from September to June, beginning with a one day retreat followed by
eight monthly workday sessions rela ng to topics in the community. These ses‐
sions cover the following:


The Leadership Ashland experience oﬀers the par cipant an oppor‐
tunity to develop the knowledge and skills necessary to assume a vital role in our
community. Par cipants widen their circle of friendships and become acquaint‐
ed with numerous community leaders. Sponsoring organiza ons are rewarded
with an involved and mo vated employee. The biggest winner? The Ashland
County community!

Business, Industry and Labor, Culture and Recrea on, Educa on,
Government, Courts, Law Enforcement, Health and Social Services

Participants: Leadership Ashland seeks candidates who have a sincere desire
to learn more about the community and to enhance their abili es to achieve
leadership in their respec ve areas of inﬂuence within the community.

2016 (calendar year 2015 for public employers). BWC will
begin issuing checks in early July if the BWC Board of Directors
approves the proposal during its April 28 mee ng.

Gov. John Kasich joined BWC Administrator/CEO
Sarah Morrison this week to announce plans for a $1 billion
rebate to Ohio private and public employers, the third such
rebate since 2013. The rebate, along with previous rebates,
credits and rate reduc ons, would bring the total the agency
has saved Ohio employers in workers’ compensa on costs to
$6.3 billion since the start of 2011.
“By con nually looking to reduce workers’ compensa on costs
to public and private employers, and by con nuing to invest in
workplace safety eﬀorts, Ohio has been able to create a much
be er climate for success for job creators, government
employees and workers,” said Kasich.
Strong ﬁscal management and be er‐than‐expected
investment returns have increased the net posi on of the
State Insurance Fund to $9.6 billion, making the rebate
possible. Under the proposal, more than 200,000 eligible
private and public employers will receive a rebate equal to 66
percent of premiums for the policy year that ended June 30,

Administrator Morrison (center) also announced BWC is
exploring a signiﬁcant investment in workplace safety across
the state, the details of which should be available next month.
“Gov. Kasich challenged us to invest even more in crea ng a
culture of safety in Ohio’s workplaces and ensuring more
people return home each day safe and healthy,” she said.
“Our goal is to develop a plan that will help protect workers’
health and wellbeing on the job and at home.”

SAVE THE DATE
Christians in Business, Downtown Perk
April 13 / May 11, 7:30 ‐ 8:30 am

Friday Fusion May 19

SKILL BUILDERS

8:00 – 9:30 AM
Performance Management Workshop
Tom Brohm, SourceOne

CROSS CONNECT

9:45 – 10:45 AM
The Art of Selling Yourself Workshop
Donald Wayne McLeod, Perceptionology

A endance and Sponsorship Credits apply!
Reminder: all Connec on Groups
(HR, WIB, AABC, Networking Aerobics)
have been combined into this ½ day event!

LEADER EXCHANGE
11:00 – 1:00 PM
Senator Larry Obhoff
Roundtable Luncheon & Discussion
Topic: State of Ohio Business
& Industry Update

Monday, Oct. 16
Elkhorn Lake Hunt
Club, Bucyrus, OH

Register your team
today!
Sponsorship and
a endance Credits
apply!
Can you help with a
Door Prize and /or
goodie bag items?

Call: (419) 281‐4584 x 102

To register for these special Chamber
events, visit our website at:

www.ashlandoh.com
Click on Calendar of Events
We look forward to seeing you there!
211 Claremont Ave., Ashland, OH 44805
419‐281‐4584 / Fax 419‐281‐4585

community, chances are that the store is doing li le other than
shuﬄing residents’ disposable income from exis ng shoe stores
to Fred’s. It’s not even likely that the community will see a
discernible increase in its sales tax collec ons.

ECONOMIC DEVELOPMENT OR ECONOMIC ACTIVITY:
WALKING A MILE IN FRED'S SHOES
A recent ar cle celebrated the opening of a new retail store in
our region. For the sake of discussion, we’ll call this new store
“Fred’s Shoes.” A quote from a local elected oﬃcial described his
excitement about the new economic development that Fred’s
opening will bring to the surrounding neighborhoods. And while
expanded retail choice can contribute to a community’s overall
ambiance and have a posi ve eﬀect on an area’s quality of life,
leadership should be careful to understand how local economies
grow and sustain themselves.

More importantly, the employment and sales generated by
Fred’s Shoes in no way cons tutes economic development.
While we understand that Fred goes out of his way to oﬀer only
the ﬁnest in both mens’ and womens’ shoes, his store and those
like it represent economic ac vity—in contrast to economic
development. The fact is that Fred’s, and all of the retail, service
and professional sectors of the local economy need economic
development to support their economic ac vity.
While the pursuit of economic development requires on‐going,
hard work; a en on paid to the needs of exis ng employers;
and a whole lot of prepara on, the concept of economic
development is really quite simple. And it works very similarly to
how your checking account works.

At its very basic level, economic development is simply the
process of building community wealth—or keeping a posi ve
balance in the checking account. This is accomplished by primary
In the case of Fred’s opening, unless the new shoe store reduces employers, who bring new dollars to the local economy by
leakage of dollars that had previously been spent in shoe stores selling a product or service outside the community. In general
in another region, or ﬁlls an exis ng need for shoe stores in the terms, if a company generates the majority of its revenue from
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those outside sales, it is considered to be a primary employer.
This deﬁni on is also agnos c as to the size of the employer.
While we readily understand the contribu ons made by large
automo ve, aerospace or biotech companies, small employers
and even sole proprietors can be primary employers. If Sally
writes so ware at her home oﬃce and sells it to a company in
Australia, she is a primary employer. The dollars generated by
the sale of her so ware represents new money to the local
community.
To complete the comparison of primary employment to your
checking account, consider the fact that your checking account
will dry up rela vely quickly if you are not making regular
deposits into it. In the same way, a community’s economy will
dry up without the life blood that primary employers provide.
I witnessed this phenomenon very clearly while living many
years in Colorado. The mountain ghost towns that tourists loved
to visit on weekend trips had been very prosperous in the 19th
century. That was when their primary employment—silver and
gold mining was at its peak. The abandonment of mining when
precious metals prices collapsed spelled the end of those towns.
So while the local elected oﬃcial might feel that new addi ons
like Fred’s Shoes resonate with his cons tuents and will win him
support in the next elec on, he would do well to take the long
view. Spend me now to ready the community for investment

by primary employers. Among other things, that means having
sites ready to develop, with infrastructure extended. It means
having a streamlined permit process, a regulatory climate that
allows local employers to be compe ve within na onal and
interna onal markets, a workforce that is job‐ready and a
pipeline that will supply skilled workers into the future.
Ar cle published February 27, 2017
Larry Burkhardt, Economic development and site selec on
consultant
Larry Burkhardt, CEcD, FM has worked for
more than 25 years as an economic
development prac oner in Colorado,
Wisconsin and California. He currently is part
of the team at Webster Global, site selec on
and economic development consultants.

Promoting Business
To Enhance Community

You’re In Good Company! Your Support
Is Appreciated!

These signiﬁcant organiza ons are recognized as being indispensable to
the success and viability of our community. Their ac ve engagement in
programs, projects, events, and services that promote economic prosperity
deﬁne their role as leaders. These organiza ons are successful because they are
crea ve and innova ve. These important business leaders not only
support the Ashland Chamber of Commerce, but also do business with
other local organiza ons, while giving back to the community. From high level
execu ves to everyday working men and women, the staﬀ of these organiza ons
are always ready and willing to step up and make things
happen. We are proud to be associated with these outstanding
organiza ons and appreciate their support!

Supporting the Chamber, Business and the Community!

Premier Members

