State Housing
Barrier Blocked
9 Job Killer Bills Remain Alive

A California Chamber of Commerceopposed job killer that would have
created another barrier to construction of
new, affordable housing is likely dead for
the year following the recent legislative
deadline for policy committees to meet
and send bills to the next stage of the
process.
SB 1318 (Wolk; D-Davis)
inappropriately leveraged necessary
affordable housing in order to
solve infrastructure issues with the
consequence that the housing won’t be
built by imposing requirements on water
or wastewater districts to serve certain
communities first.
The bill prohibited the expansion
of water or wastewater service to new
development until all disadvantaged
communities in and around the existing
providers had been served.
California needs to build 250,000
new housing units a year just to keep
up with growth. The housing market
was slow to recover from the economic
downturn of the early 2000’s, putting
the state even further behind in meeting
its housing needs. SB 1318 would have
exacerbated the problem by putting up
more roadblocks to building new homes
and commercial centers.
CalChamber tagged SB 1318 as
a job killer because prohibiting local
governments from allowing any new
development until all near or adjacent
existing communities are served with
water and wastewater systems imposes a
de facto building moratorium.

Meanwhile, the lack of housing has
pushed the price of homeownership
through the roof, as well as putting
tremendous pressure on the rental
market. The high cost of housing
threatens jobs because employers don’t
have affordable housing for employees in
certain communities.
The problem of existing communities
without adequate water or wastewater
systems certainly needs to be addressed.
However, the remedy should not be at
the expense of new homes and jobs,
CalChamber wrote in its opposition
letter.
Job Killers Alive
When legislators return from
their summer recess on August 1, the
following nine job killer bills remain
eligible for consideration:
• SB 1150 (Leno; D-San Francisco)
Erodes Housing Availability. Increases
liability risk and the cost of residential
loans by allowing a party not on
the mortgage loan to interfere with
appropriate foreclosures and creates
a private right of action for violations
of overly complex and burdensome
requirements. Assembly Floor.
• SB 32 (Pavley; D-Agoura Hills)
Slows Economic Growth. Increases
costs for California businesses, makes
them less competitive and discourages
economic growth by adopting further
greenhouse gas emission reductions for
2030 without regard to the impact on
individuals, jobs and the economy. In
Assembly Appropriations Committee.
• AB 1611 (Committee on Budget)
Increased Permit Processing Costs.
Assembly Concurrence.
• SB 839 (Committee on Budget
and Fiscal Review) Increased Permit
Processing Costs. Senate Concurrence.
Both AB 1611 and SB 839 significantly
increase the costs of permitting
aerospace, recycling, oil and gas,
and other critical waste facilities by
eliminating permit applicants’ option to
be charged a predictable flat permitting
fee and instead giving the Department of
Toxic Substances Control carte blanche to
STATE - CONTINUED ON PAGE 3
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Unemployment
System in Hole

by Dan Walters, Sacramento Bee
California’s unemployment insurance system stuck in a deep hole
a repudiation of his two immediate
The Wheels on the Bus” for the entire
predecessors, Democrat Gray Davis and
trip. We'll be back before 5pm.
Republican Arnold Schwarzenegger, who
The Chamber owes our thanks
squandered revenue windfalls, ran up
to PG&E’s Government Relations
debt and left their successors with big
representative Eric Daniels who has
deficits.
coordinated this trip along with the
Brown has been, however, reticent
Chamber. Daniels also succeeded in
about a big deficit that’s plagued
confirming the power plant’s chief
the state’s system of unemployment
executive to meet with our group.
compensation and left it very vulnerable
Highlights
to a meltdown in the next recession he
• Higher payments, recession
says is inevitable.
clobbered Unemployment
During Davis’ ill-starred governorship
Insurance Fund
– he was recalled in 2003 – he and
• State borrowed $10 billion from feds
legislators couldn’t resist tapping a $5.6
to cover payments
billion surplus that had accumulated
• Loan being repaid with higher
in the Unemployment Insurance Fund
payroll taxes, but fund still shaky
(UIF), financed by payroll taxes on
Throughout his second governorship,
employers.
Jerry Brown has preached fiscal
Rather than keep it intact as a
responsibility – being careful about
prudent hedge against recession, Davis
spending, paying down debt and building
up reserves. It has been, in effect,
UNEMPLOYMENT - CONTINUED ON PAGE 3
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charge whatever fee it determines,
notwithstanding well-recognized and
self-acknowledged deficiencies in
DTSC’s current permitting program
that have resulted in excessive delays in
permit processing.
• SB 654 (de León; D-Los Angeles)
Creates Unworkable Hazardous
Waste Permitting Process. Discourages
investment in upgrading and improving
hazardous waste facilities by shutting
down hazardous waste facilities if the
DTSC fails to take final action on the
permit renewal application within a
specified timeframe, even if the permit
applicant acted diligently and in good
faith throughout the permit application
process. Assembly Inactive File.
• AB 1759 (Bonta; D-Alameda)
Gas Price Increase. Jeopardizes the
production of California-based fuel by
banning the use of hydrogen fluoride
and hydrofluoric acid at facilities that
use more than 250 gallons and are
located within two miles of a residence,
notwithstanding the fact that there are
significant safety regulations in place
at the local, state and federal levels. In
Assembly Natural Resources Committee.
• ACA 8 (Bloom; D-Santa Monica)
Lowers Vote Requirement for Tax

UNEMPLOYMENT - CONTINUED FROM PAGE 1
Increases. Adds complexity and
uncertainty to the current tax structure
and pressure to increase taxes on
commercial, industrial and residential
property owners by giving local
governments new authority to enact
special taxes for storm and wastewater
infrastructure, including parcel taxes,
by lowering the vote threshold from
two-thirds to 55%. In Assembly Local
Government Committee.
• AB 2782 (Bloom; D-Santa
Monica) Targeted Tax. Threatens jobs in
beverage, retail and restaurant industries
by arbitrarily and unfairly targeting
certain beverages for a new tax in order
to fund health programs. In Assembly
Health Committee.
• SCA 5 (Hancock; D-Berkeley)
Split Roll. Undermines the protections
of Proposition 13 by unfairly targeting
commercial property owners and
increasing their property taxes by
assessing their property based upon
current fair market value instead of
acquired value. Such costs will ultimately
be passed on to consumers and tenants
through higher prices and will result in
job loss as businesses struggle to absorb
such a dramatic tax increase. In Senate
Governance and Finance Committee.
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billion a year, and the debt is expected to
drop to $1.3 billion by the end of 2017.
However, that may be just in
time for the next recession to strike.
The Department of Employment
Development says in a recent report,“The
current financing structure leaves the UI
Fund unable to self-correct and achieve
a positive fund balance sufficient to
withstand an economic downturn.”
Although unemployment now is
just half of what it was during the
depths of the recession, the state is still
paying out about $5.5 billion a year in
jobless benefits, covered by $5.8 billion
in employer taxes, which doesn’t leave
enough margin to build a much-needed
reserve.
No recent governor has been willing
to spend political capital to make the UIF
truly solvent.
Employers don’t like a state payroll
tax increase on top of the other recent
burdens imposed, such as minimum wage
increases.
Unions and their political allies won’t
entertain any benefit reduction, seeing
that as a much-hated “giveback.”
Chances are high that when the next
recession hits, we’ll once again be forced
to seek a bailout from Uncle Sam.
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and legislators succumbed to pressure
from labor unions and nearly doubled
unemployment benefits to a maximum of
$450 a week.
A very deep recession struck the state
a few years later, unemployment more
than doubled to more than 2 million idle
workers and the UIF was drained to pay
their benefits, forcing the state to borrow
$10 billion from the federal government
to keep the checks flowing.
Schwarzenegger was governor by
then, but neither he nor the Legislature
wanted to deal with the obvious need
to increase taxes on employers, reduce
benefits or enact some combination of
both.
Two years later, with Brown back in the
governorship, the feds started charging
interest and the state paid it, $1.3 billion
so far, in part by borrowing $612 million
from the Disability Insurance Fund (DIF),
which is financed by taxes on workers.
The DIF has a $3 billion positive
balance, so legislators have also been
tapping it for new benefits, such as “paid
family leave.”
In 2012, the feds began raising federal
payroll taxes on California employers to
whittle down the UIF debt.
The extra tax bite is now nearly $2
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CalPERS Record Pension Debt
By Daniel Borenstein, Bay Area News Group

When the nation's largest pension
system Monday announced its annual
earnings, news coverage focused on the dismal
0.61 percent return for the last fiscal year.
That missed the bigger picture: The paltry
investment yield leaves the California Public
Employees' Retirement System with a record $139
billion shortfall. That's $46 billion more than just two
years ago.
Consequently, CalPERS has just 68 percent of
the assets it should, the system's lowest ratio at any
time except the two years coming out of the Great
Recession.
This isn't a problem for workers and retirees. It's a
problem for you, the taxpayers. The shortfall is a debt
that must be paid off by state and local governments.
That means higher taxes or fewer public services, or
both.
In essence, CalPERS continues to underprice its
pensions and then put the shortfall on your credit card.
The Great Recession battered CalPERS' portfolio and
forced it to require greater contributions from state and local
governments. But if it doesn't further bolster its accounts, the
damage from the next recession could be even worse.
The only thing that saved CalPERS last time was that it was fully
funded when it entered the Great Recession. Within two years its funded
ratio plummeted to 61 percent.
If it had entered that downturn in the position it's in today, the results would have
been catastrophic, requiring a massive infusion from state and local governments -that is, taxpayers.
Make no mistake: Another recession is coming. We don't know when, but we
know we're due. The current recovery, entering its eighth year, is already two years
longer than the postwar historical average.
Unfortunately, at CalPERS, which administers pensions for 1.8 million current and
former government workers and dependents, it's business as usual.
Like most government pension systems, CalPERS requires contributions from
employers and workers. But the biggest portion of the retirement payouts comes from
investment earnings on those contributions.
For far too long, the retirement system has kept contribution rates too low, instead
banking on overly optimistic investment return forecasts that failed to materialize.
CalPERS' average earnings haven't met the current 7.5 percent average annual
return target over the last three, five, 10, 15 or 20 years. And going forward, a CalPERS
consultant warns, the system is likely to earn an average of just 6.4 percent annually
over the next decade. That would mean about $50 billion less in earnings.
But CalPERS has no plans to adjust its projection and increase the required state
and local government contributions until at least 2018. Delaying a correction will
exacerbate the long-term problem, creating a larger taxpayer debt.
The shortfall is not some hypothetical future problem. It's today's problem. It's the
amount the pension system should have now so that, after investment returns, it can
pay for retirement benefits workers have already earned.
That's an important point. We're not talking about paying for benefits a current
worker will earn with future labor. We're talking about sufficiently funding what he or
she is entitled to for past labor.
It's for that obligation that CalPERS is $139 billion short. CalPERS amortizes that
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debt, requiring extra payments from state
and local governments for up to 30 years.
Currently, most government workers
covered by CalPERS contribute between
7 and 9 percent of their salaries toward
their pensions, although the amount
varies depending on the particular labor
agreement.
But for their state and local
government employers, the share is
much higher. For example, to fund the
pensions of their police and firefighters,
employers often pay CalPERS 30 to
40 cents, or more, for every dollar of
payroll. Of that, roughly a third pays
down the debt due to past underfunding.
That will increase as the debt rises, taking
more money away from other government
programs.
It's a debt that could have been avoided if
CalPERS had used realistic investment forecasts
and collected sufficient funds up front.
But the CalPERS board is dominated by worker
representatives and elected officials beholden to
organized labor for campaign support. They know that
higher investment return forecasts mean lower contributions
to CalPERS and more immediate money for worker salaries.
Consequently, the board has consistently overridden the judgment of its
professional staff. In 2011, the board kept the assumed return rate at 7.75 percent,
ignoring its actuary's recommendation to lower it. In 2012, facing a recommendation
of 7.25 percent, the board lowered the rate to only 7.5 percent.
Overly optimistic investment forecasts are one of the key reasons the pension
system is, at best, only 68 percent funded. The biggest fear is that the system could
slip below 50 percent, which CalPERS Chief Investment Officer Ted Eliopoulos calls a
"crisis" point, "a very difficult place to climb out of if we get there."
Yet, CalPERS projected last year that there's a 23 to 35 percent chance of falling
below that level at some
time in the next 30 years.
The longer the board
ignores the problem the
more likely the problem
will become critical.
But it shouldn't
take the threat of a
doomsday scenario to
prompt CalPERS action.
Pension plans should
be properly funded up
front. They shouldn't turn
into nightmare credit
card accounts for you
with never-ending debt
payments.

CA Leads in Job Creation
by Kevin Smith, LA Daily News

If you think California is a tough place to do business, you're
not alone.
California Lands At The Bottom
A new report from CNBC confirms what scores of companies
have long suspected -- California is the least business-friendly
state in the nation.
CNBC's 10th annual America's Top States for Business
study places the Golden State at the bottom of the list for 2016.
California was also found to be one of the costliest places to do
business, with a favorability ranking of 49 out of 50.
Those figures don't surprise Clay Harrison, co-owner of
Vidcam, a Burbank business that rents cameras, lighting and
audio equipment to the TV industry.
"The thing that bothers me the most are the local taxes," he
said. "If you buy equipment here in L.A. County they want money. If you buy it from outside
the state they want money. And you have to fill out form after form to do business here.
The city also has a gross receipts tax but they're not giving you anything in return. All of this
makes it hard to do your record keeping when you have a small business."
State's Educational System, Infrastructure Also Rank Low
California's educational system also ranked low on the scale, landing at 38, and the state's
network of roads and bridges, waterways, rail lines and other infrastructure was ranked the
33rd worst in the nation.
State Ranks High In Technology, Access To Capital
Still, California was rated second in technology and second in easy access to capital. The
state's overall economy was likewise deemed the eighth healthiest in the nation.
Larry Mandell, a principal with Training Refund Group, said his company is one of the
bright spots in California's otherwise difficult business climate. His Anaheim-based business
helps companies secure funding for employee training through the California Employment
Training Panel. The money comes from an employment training tax of $7 per employee, per
year that is paid by employers.
"There are some programs out there that are pro-business and this is one of them," he

said. "California companies are at a disadvantage because of
our schools and educational system. People are coming into the
workplace who don't have the skills necessary to really compete.
The biggest benefit from our program is that people get the skills
training they didn't receive in school."
Texas Tops The List In Cumulative Ranking
The CNBC report also provides cumulative rankings for how
each state did over the past decade. By that measure, California
ranked 36th out of the nation's 50 states. Texas topped the list at
No. 1, followed by Virginia, Utah, Colorado and North Carolina.
Hawaii landed at the bottom of the cumulative ratings,
although it snagged the top spot this year in the Quality of Life
category.
Golden State Leads The Nation In Job Creation
Economist Christopher Thornberg, a founding partner with Beacon Economics, noted last
week that California's reputation for being unfriendly to businesses hasn't slowed the state's
forward momentum -- particularly in job creation.
"You could argue that just in the last four months we have finally erased the last residuals
of the Great Recession out of the labor market," he said. "And of course California, once
written off as a disaster of business unfriendliness, is continuing to lead the nation in terms of
economic growth."
Figures show California added nearly 447,000 new jobs last year, more than Texas and
Florida combined.
Kim Victorine, director of operations for Plastics Plus Technology in Redlands, agreed that
California's tax climate and labor costs -- including workers compensation, medical insurance
and related expenses -- make it difficult to do business here.
But for Plastics Plus, he said, it makes sense to stay.
"We make a slew of different medical parts that are used in hospitals and emergency
rooms and we ship a lot of products to L.A. County, San Diego County and to Mexico," he
said. "We have lower shipping costs by being where we are, and we make deliveries in our
own trucks."

Political Power Resides where Jobs are Strong
By Joel Fox

The California Business Roundtable’s monthly report on the state’s employment situation
feels like a Jackson Pollock painting with bright colors here, dark spots there while containing
hints to why the state’s political power resides where it does.
The Roundtable’s California Center for Jobs and the Economy reports the state’s
unemployment rate is 5.4% in June, an uptick of .2% from May. While California ranked
first in job creation from June 2015 to June 2016 with 388,211 jobs created (Texas is second
with 234,004), California ranks only 22nd when the job creation is calculated as a percentage
change. Employment growth per 1000 population California is 21st.
While job gains in the fields of Accommodations, Food Services and Health Care lead the
list, job losses are most in the good paying fields of manufacturing and construction as seen
in the accompanying chart.
Where the jobs strengths are located coordinates to where the political power in the
state resides. Remember senatorial candidate and Congresswoman Loretta Sanchez telling
supporters that her opponent Kamala Harris comes from the Bay Area and that “they control
everything, so we’re trying to beat them.”
Perhaps that political strength follows economic power. Most of the state’s constitutional
officers come from Northern California.

Only recently did the both the leadership posts in the Senate and Assembly come to
Southern Californians at the same time.
Powered by the tech industry, the Bay Area is the strongest employment area in the. state.
Unemployment in the Bay Area is 4.2%. In the Central Valley, unemployment soars to 9.7%.
The share of employment gains compared to population is shown in the nearby chart.
The Bay Area’s political and economic
power often represents California to the
world. However, another California exists
when you read the Center’s employment
analysis.
Of the 10 Metropolitan Statistical Areas
with the worst unemployment in the nation,
8 are in California: Fresno, Madera, Yuba
City, Hanford-Corcoran, Visalia-Porterville,
Bakersfield, Merced, and El Centro.
It seems jobs and political power goes
hand in hand.
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20% of Recycling
Centers Close
By Darcy Costello, The Associated Press
More than a fifth of California’s
recycling redemption centers have
closed in the last year, stripping
consumers of easy access to recycling
and limiting their ability to collect the
deposits they made when purchasing
bottles and cans.
More closures may follow,
as the state’s subsidy payment
program, meant to help
centers survive market
fluctuations, has failed
to keep up with
rapid decreases
in the value of
plastic, glass
and aluminum.
The payment
formula,
advocates say,
is too slow
to cover the
real costs of
recycling.
The
Legislature hasn’t been able to agree on
a solution to prevent further closures or
solve the program’s problems.
California is one of 10 states to
charge residents a refundable fee, or
deposit, when they buy bottles and
cans. Consumers can then claim those
deposits at redemption centers.
The nonprofit Container Recycling
Institute fears lower numbers of
redemption centers will lead to reduced
recycling statewide and an inability
for consumers to get their money
back. They estimate that closures have
inconvenienced roughly 3 million
California residents.
“The extent that consumers give
up and put containers in trash or
recycling bins, those are people who
were denied the opportunity to get
their refund,” said Susan Collins, the
group’s president. “And we know that is
affecting consumers to the tune of tens
of millions of dollars.”
So far, redemption center closures
don’t appear to have lowered the
number of total recyclables the state

collects through buy-back centers and
curbside pickup. Beverage container
recycling rates fell by a percentage point
in the second half of 2015, the most
recent figures available, compared to the
same time a year earlier.
Advocates expect the rate to
drop further in 2016 and are
concerned rural areas that
don’t operate curbside
pickup will start to see
the impact of redemption
center closures.
Lawmakers
say the state’s
three-decadeold recycling
program
needs a major
redesign.
The business
model no longer
matches the
reality of state
recycling rates and
the fund used to pay out refunds has
suffered in recent years.
Historically, the state has operated
around 2,100 centers, said Mark
Oldfield, a CalRecycle spokesman. More
than 450 centers closed in the year that
ended in June, eliminating hundreds of
state jobs; today there are 1,773 centers
and more are expected to close in the
coming months.
“If regular California consumers
find it too difficult and inconvenient to
redeem and recycle their containers,
they may begin to view the program
as a tax,” said Mark Murray, executive
director of Californians Against Waste,
an advocacy group. “Why am I paying
this CRV tax at the grocery store
without a path for me to conveniently
get my money back?”
Measures intended to protect the
centers from market fluctuations are
not working, Murray said. The state’s
formula for allocating subsidies to the
centers fails to keep up with real time
pricing and includes a minimum three-
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Can boss discipline
for off-work actions?

By Kevin Smith, San Gabriel Valley Tribune
Employees are used to being disciplined at work.
from taking any
action against an
employee who uses
medical marijuana, which is
legal in California.
However, a 2008 California
Supreme court ruling in Ross
v. RagingWire concluded that an
employer need not hire a job applicant
who tested positive for marijuana
even though the use was allowed under
California’s medical marijuana law.
Employers are generally entitled to
take action after learning of an employee’s
conviction for illegal activity during off-work
hours. But they still have to demonstrate that
their decision or policy is job related and
consistent with their business operations.
An employer would be entitled to look
into the drunk driving arrest or conviction
of a company bus driver, for example, or
the conviction of a bank employee who
embezzled money.
Some might think employers are
anxious to penalize workers for after-hours
activity. But that’s not necessarily the case in
California.
“It’s just the opposite here because of
the way the laws are in California,” said
Rob Lapsley, president of the California
Business Roundtable.“Employers tread
very, very carefully on anything dealing
with employees and any potential exposure
to wrongdoing. The laws are so slanted
toward litigation with trial attorneys, so it
would have to be a very grievous issue that
would directly impact the company or the
reputation of the company.”
Lapsley said California is the top state in
the nation for class-action lawsuits.
“People come from other states to file
here,” he said.“We are a state that has
incredible litigation costs for employers.”
Lapsley said Private Attorneys General
Act (PAGA) claims are also on the rise.
“This whole litigation piece has become
a crisis,” he said.“Companies are getting
sued for wrong information on employee
pay stubs — even if it was a mistake. A pay
stub might have the wrong number of hours
worked or it may not have the employee’s
name written correctly. Employees are
successfully suing for things like this.”
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People who habitually arrive late for
work each day are prime candidates and
others who refuse to follow company
policies can also end up in an employer’s
cross hairs. But what about the things you
do during your off-work hours? Can your
employer discipline you for something you
did while watching a baseball game — or
while hanging out with friends?
The answer isn’t always
black and white, and
it depends largely on
what you did.
When an employer
wants to discipline or
terminate an employee for
something they did on their
own time there generally has
to be some relationship between the
wrongful conduct and the employee’s job or
their workplace.
If someone worked at a restaurant and
decided to walk in front of the business
during his off hours with a sign that said
“The food here is full of poison,” chances are
their employer could discipline or even fire
them. But if the business had a no-smoking
policy and that same employee was seen
smoking in front of an office building a
couple doors down after work the employer
couldn’t take any action.
Some states, including California, have
laws prohibiting employers from taking any
job-related action against a worker based on
that worker’s lawful conduct off the job.
One thing is clear: An employer’s right to
monitor what you do off the job and make
decisions based on that conduct is limited.
Employees of government and public
entities have a constitutional right to privacy
that protects them from most employer
monitoring and from an employer inquiring
about their off-the-job conduct. For that
reason, public employees are largely
protected from monitoring.
A number of laws prohibit employers
from intruding into their employees’ lives
outside of work.
Under the National Labor Relations
Act, it’s illegal for an employer to monitor
or conduct surveillance of employee union
activities, including off-the-job meetings or
gatherings. Employers are likewise barred
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2016 Events to be held Thursday Saturday, August 11th-13th
Hoping to once again break
attendance records, the festival has been
moved to August to allow more wineries
and other vendors to participate and
capture even more local and out of town
attendees. The festival has grown each
year in the number of participating
wineries, breweries and attendees since
it began in 2011, and the main event
will be held once again in the heart of
Oldtown Salinas from Noon – 4 p.m.
on August 13th 2016. A Wine Maker’s
Dinner at 5:30 p.m. on Thursday, August
11th at The Steinbeck House and a
Kick-Off Mixer at 5:00 p.m. in Oldtown
on Friday, August 12th round out the 3
days of planned events celebrating the
bounty of the Salinas Valley.
Rosemary Soto, Event Chair of the 2016
Salinas Valley Food & Wine Festival,
and her committee of more than 100
volunteers invite you to join friends and
neighbors for this annual celebration
of the Salinas Valley lifestyle and local
agriculture. Sample world class wines
and gourmet food as you mingle with
familiar faces and make new friends at
the 3 events.
Admission is free to the Kick-Off Mixer
and the festival so come out and enjoy
live music and other entertainment.
Kick-Off Mixer and Festival wristbands
can be purchased to enjoy wine and
beer tasting, along with sampling
gourmet foods from local chefs and
restaurants.
Mixer and festival wristbands are
available for purchase online now.

Grand Tasting tickets are also available
for the Saturday event and include
access to an EXCLUSIVE Grand Tasting
area where you will sample incredible
food parings with Reserve wines and
beer. All tickets are available in limited
supply and prices will increase so don’t
wait to buy yours.
Packages are also available. Visit
www.salinasvalleyfoodandwine.com for
more details, sponsorship and ticketing
information.
About The Salinas Valley Food
& Wine Festival:
TThe Salinas Valley Food & Wine
Festival is dedicated to increasing
awareness of locally grown wine
and food. Partners include Oldtown
Salinas Association merchants and
the Oldtown Salinas Foundation. A
portion of the proceeds from the 2016
festival will be donated to local charities.
For more information about how to
participate as a vendor, attendee or to
volunteer, call (831) 758-0725 or visit
salinasvalleyfoodandwine.com.

REGIONAL WINERIES
CR AFT BREWERIES
LOCAL FOOD
COOKING DEMOS ARTISTS
E N T E R TA I N M E N T
VENDORS

Join Us For:
AUGUST 11TH, 6PM
WINE MAKER’S DINNER
AUGUST 12TH, 5PM
KICK OFF MIXER
AUGUST 13TH, NOON
FOOD & WINE FESTIVAL

F OR T IC K E T S A ND I N F OR M AT ION:

W W W.SA LIN ASVA LLE Y FOODA NDW INE.COM
8 3 1.7 5 8 . 0 7 2 5
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Workplace Sexual
Harassment Training
by Sharilyn Payne
Private employers with 50 or more
employees are very familiar by now with
the California law that requires them to
provide supervisors with two hours of
interactive training on the prevention
of sexual harassment in the workplace
every two years. Additionally, if an
employee assumes a supervisory role, he
or she must receive the training within
six months of that promotion. This
training has been required since 2005
when the law went into effect.
When the law requiring this training
went into effect, the Legislature noted
that even though there were laws
prohibiting sexual harassment in the
workplace, during the 2002 to 2003 fiscal
year, 4,231 sexual harassment cases were
filed with the California Department of
Fair Employment and Housing (DFEH),
totaling 22% of all cases filed with the
DFEH.
Eleven years later, employers must
be wondering whether the investment
in this training has had positive results.
Although it is hoped that in individual
workplaces, it has, the Equal Opportunity
Employment Commission (“EEOC”), the
federal agency that receives complaints
of harassment and discrimination, issued
a report in June 2016 that found that
perhaps it has not. Of the approximately
90,000 complaints the EEOC received in
2015 in all states, 28,000 (31%) included
an allegation of workplace harassment.
Of those, 45 percent were based on sex.
Of course, these percentages only show
those who filed formal complaints.
Based on these statistics, the EEOC
stated in its report that there has been
a lack of progress in the 30 years since
the U.S. Supreme Court recognized
claims for sexual harassment as Title
VII discrimination under the 1964 Civil
Rights Act. Despite the exposure to
legal liability and despite the workplace
compliance and harassment prevention
training adopted and encouraged to
date in states like California, the EEOC
report pointed to a “firm, and confirmed,
belief that too many people in too
many workplaces find themselves in

unacceptably
harassing
situations when
they are simply
trying to do their
jobs.”
Although the
EEOC report
delivers bad news,
it also addresses
how employers
can improve this
situation. In addition to continuing
to provide the required training, it
recommends employers focus on various
areas including the following:
• Foster an organizational culture in
which harassment is not tolerated,
and in which respect and civility are
promoted. A clearly written policy
prohibiting harassment, which
California requires for all employers,
is one method employers can use.
• Assess workplaces for risk factors
associated with harassment and
explore ideas for minimizing those
risks. For example, if employees
work in isolated areas where
harassment may not be witnessed,
employers should assess how to
minimize harassment in those
situations.
• Ensure that where harassment is
found to have occurred, discipline
is prompt and proportionate to the
severity of the infraction, and is
consistent, and does not give undue
favor to any particular employee.
• Hold mid-level managers and
front-line supervisors accountable
for preventing and/or responding to
workplace harassment.
The Report, with many more
recommendations, is available at www.
eeoc.gov/eeoc/task_force/harassment/
report.cfm.
Sharilyn Payne is a lawyer with the
Fenton & Keller law firm in Monterey.
This article is intended to address topics of
general interest, and should not be construed
as legal advice. For more information,
please visit www.fentonkeller.com.
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Job Gains and Losses
Job Gains and Losses

Following the seasonal trend of the last two months, Farm employment recorded the largest month-over
gain of 5,200 jobs, while Leisure & Hospitality; Mining, Logging, and Construction; Trade, Transportation
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(Source: EDD Salinas Metropolitan Statistical Area (MSA), Press Release, July 22, 2016)
and Other Services
remained flat.

Make Your Reservation Today
Thursday Oct 13th at Corral de Tierra Country Club*
Complimentary Valet Parking for IMPOWER attendees.
11-12pm
Registration and Wine Reception
12-1:30pm
Lunch & Program
Guest Speaker: Deborah Pembrook - End Human Trafficking

Steinbeck House - The Best Cellar Gift Shop is the Featured Vendor
Enjoy lunch with wine service
Salinas Valley Chamber Members $50
Prospective Members $60
RSVP: SalinasChamber.com

*Out of respect for the Country Club’s dress code, no jeans please.

Job Creator Bills
Update

RECYCLING - CONTINUED FROM PAGE 7

Three California Chamber of Commerce-supported job creator
bills remained alive as the Legislature began its summer break
One bill is scheduled to be considered
by the Senate Appropriations Committee
when legislators return on August 1.
Two others await action by the Assembly
Appropriations Committee.
• AB 2664 (Irwin; D-Thousand
Oaks) Increased Innovation and
Entrepreneurship: Makes it easier
to establish a business by requiring
the University of California (UC) and
Berkeley National Laboratory to expand
their capacity and increase access to
their innovation and entrepreneurship
centers, which provide incubator space,
legal services, entrepreneur training and
more for researchers and other individuals
looking to develop innovative solutions.

Senate Appropriations hearing set for
August 1.
• SB 1069 (Wieckowski; D-Fremont)
Increases Housing Supply: Creates
and expedites additional housing supply
by streamlining the permitting process
for Accessory Dwelling Units through
reduced parking requirements, expedited
procedural processes, and allowing
ADUs to be constructed within existing
structures. In Assembly Appropriations.
• SB 936 (Hertzberg; D-Van Nuys)
Loan Access: Encourages creation of
small businesses by expanding their
access to loans, which helps them grow. In
Assembly Appropriations.
Already signed into law is SB 269
(Roth; D-Riverside) Incentivizing
Disability Access and Education. The
bill seeks to limit frivolous litigation and
claims regarding construction-related
accessibility violations by providing
businesses that have proactively sought to
become Americans with Disabilities Actcompliant with an opportunity to resolve
any identified violations.
SB 269 was an urgency measure and
went into effect immediately upon
being signed.

Occupations by Advertised Salary
in Monterey County on July 28, 2016
The
below
shows
the occupations
from job
openings
online
with
the
The table
table below
shows
the occupations
from job openings
advertised
onlineadvertised
with the highest
paying
mean
(annual) paying
wages in mean
Monterey
County, California
on Monterey
July 28, 2016.County, California on July 28, 2016.
highest
(annual)
wages in

1
2
3
4
5
6
7
8
9
10

Mean Annual
Advertised Wage

Occupation
Education Administrators, Elementary and Secondary School
Registered Nurses
Occupational Therapists
Physical Therapists
Computer Programmers
Speech-Language Pathologists
Managers, All Other
Healthcare Social Workers
Executive Secretaries and Executive Administrative Assistants
Cooks, Restaurant

|

|

Job Source: Online advertised jobs data

about the closures’ impact on their
operation – without addressing the
problems of struggling recycling centers.
For recycling, there is no state more
important than California, the source of
two out of every 11 beverage containers
recycled in the country, Collins said.
“It would be a blow of enormous
proportion to the nation’s beverage
container recycling rate if (California)
were to continue to decline,” she said.“It
would have a real impact on the industry.”

Yesterday, Today and Tomorrow
A Tradition of Excellence Since 1928

Occupations by Advertised Salary
in Monterey County on July 28, 2016

Rank

month lag.
That gap means the centers haven’t
received sufficient state payments to make
up for the income they’ve lost from the
sharp decline in scrap value. Since 2012,
the centers have been underpaid by more
than $50 million, Collins said.
Even when prices rebound, recycling
centers are unlikely to earn that money
back.“Once you come up with a number
like that, it’s woefully obvious why so
many centers couldn’t take it anymore
and had to close,” she said.
Of the 10 states with mandatory
deposits, only California and Hawaii
have a responsive payment formula for
redemption centers. Others have a set
handling fee in state law, which can
sometimes mean lower payments for
operators, but also offers more stability,
as they don’t experience the volatility
of scrap values that comes from selling
recyclables on the open market.
The state Assembly last month
approved a quick-fix measure to curb the
closures that the Senate didn’t take up.
Instead, a deal reached by Senate
leaders and Gov. Jerry Brown’s
administration helps retailers concerned

$104,359
$103,594
$94,092
$92,414
$86,240
$79,661
$74,072
$67,440
$35,108
$29,693

Agriculture Law
Business & Taxation
Construction
Creditor’s Rights
Estate Planning
Labor & Employment
Litigation
Personal Injury
Public Agencies
Real Estate & Land Use

333 Salinas Street
Salinas, CA 93901
831.424.1414
470 Camino El Estero
Monterey, CA 93940
831.373.3622
104 S. Vanderhurst
King City, CA 93930
831.386.1080

nheh . com
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New and
Renewing Members
The Chamber thanks our
New and Renewing Members.
Please support them and tell them you
appreciate that they’re Chamber members!
NEW MEMBERS

Hayashi Wayland

In-Shape Health Clubs

Holaday Seed Company

Jonathan W. Romeyn,
Business Attorney

Interim

Salinas Leather

L + G LLP Attorneys at Law

State Farm Insurance Cindy Asako Muta Kleinkopf

Legal Services for Seniors

RENEWING MEMBERS

Monterey County Symphony
Association

Ag Land Trust
Altai Brands
Aspire Health Plan
Batteries+Bulbs

Mann Packing Company

Monterey County Water
Resources Agency
Monterey Peninsula
Surgery Centers

Big W Sales

National Steinbeck Center

Brandon & Tibbs
Accountants

Old Fisherman's Grotto
Paraiso Vineyards

California International
Airshow

Pinnacle Bank
Real Time Realty

California Strawberry
Commission

Salinas City Elementary
School District

Central Valley Seeds
City of Salinas
Cloverfield Management
Costco Wholesale Corporation
DataFlow Business Systems
Farmers Insurance Group Richard Zenk
Food 4 Less
GLAD Investments/Goldman
Land & Development

New Member Profiles
IN-SHAPE
In-Shape was founded in 1981 with one club and a vision for helping people stay
healthy, fit and have fun. In-Shape now has 73 clubs throughout California that
combine the best of fitness, recreation and relaxation. With amenities such as
free weights, group fitness classes, indoor and outdoor pools, cardio equipment,
basketball, tennis, racquetball and personal training, In-Shape gives members &
their families the perfect mix of fun
and fitness. 1040 North Davis Road,
Salinas, (831) 755-0555
For more information about their
clubs, please visit inshape.com

LESNICK COMPANY
Lesnick Company, an independent financial advisory firm serving the Monterey
area since 2003, provides wealth and income strategies, financial education, and
retirement and estate planning services. With more than 40 years of experience
in the financial services industry, president and founder, Nan Lesnick, specializes
in guiding families and multi-generational
businesses through retirement and legacy
planning in order to achieve their outcomes
for their reasons. 2100 Garden Rd., Bldg. B,
Suite J, Monterey 831-656-0236
www.lesnickcompany.com

PERFECTLY PRESSED JUICE BAR
At Perfectly Pressed Juice Bar, we believe that great nutrition has the ability to
transform your life. Whether you are looking to lose weight, increase energy, or
simply look and feel better, we have a juice for you. If you have questions about any
ailment, we are happy to provide information and juice recommendations that may
help. Here at Perfectly Pressed, we are serving up health, one delicious juice at a
time. We have 6 locations to serve you: Salinas-W. Alisal and Creekbridge
(Opening Soon), Prunedale, Santa Cruz, Seaside and Watsonville.
Additional locations opening soon.
HQ - 961 West Alisal St., Salinas, (831) 975-5961, perfectlypressedjuice.com

Sherman's Apothecary
Val's Plumbing & Heating
Wild Thyme Deli & Cafe
SPECIAL ANNIVERSARIES
Celebrating 10 Years
City of Salinas
DataFlow Business Systems

Granberg Law Office

Celebrating 30 Years

Hartnell College

Central Valley Seeds
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SALINAS LEATHER
Salinas Leather offers quality custom leather work such as tooled belts (with or
without name), holsters, halters, sheaths, wallets, saddle repairs and much more.
We also carry a wide selection of western apparel including boots, jeans, shirts,
hats, buckles etc. We are conveniently located at the Sherwood Shopping Center
(in front of the California Rodeo) 967 N Main St, Salinas CA 93906 (831) 424-7444.
Please like us on Facebook @salinasleather

Member Orientation

Monterey County
Labor Market Snapshot
June 2016

Monterey
Labor
Market
The unemployment
rate County
in the Monterey
County
was Snapshot
6.2 percent in June 2016,
June 2016
up from a revised 5.9 percent in May 2016, and below the year-ago estimate of 6.4
percent. This compares with an unadjusted unemployment rate of 5.7 percent for
The unemployment rate in the Monterey County was 6.2 percent in June 2016, up from a revised 5.9
California
and
5.1 and
percent
nationestimate
duringofthe
period.
percent
in May
2016,
belowfor
thethe
year-ago
6.4same
percent.
This compares with an unadjusted
unemployment rate of 5.7 percent for California and 5.1 percent for the nation during the same period.

Unadjusted Unemployment Rates
Unadjusted Unemployment Rates

June 2016

May 2016*

June 2016

April 2016

May 2016*

April 2016

Monterey
County
5.9%
7.5%
Monterey
County
6.2% 6.2%
5.9%
7.5%
California
5.7% 5.7%
4.7%
5.2%
California		
4.7%
5.2%
United States
5.1%
4.5%
4.7%
United States		
5.1%July 22, 2016. * Includes
4.5%
(Source: EDD Monthly Press Release,
revised % from State EDD.) 4.7%
(Source: EDD Monthly Press Release, July 22, 2016. * Includes revised % from State EDD.)

The following members joined us for our quarterly Member Orientation,
which took place right before our Rodeo Mixer.
Front row (left to right): Kay Singleton (Farmers Insurance Salinas),
Melissa Carlysle (Voices for Children CASA of Monterey County), Nan Lesnick
(Lesnick Company), Diane Ausonio, Wendy Rosenthal (First Alarm)
Back row (left to right): Fred Harris, Robin Young (Anthem Christian School),
Michelle Skogen (Hearts & Hands Christian Preschool), Deborah Pembrook
(Monterey County Rape Crisis Center), Simeon Forstell (InterContinental The Clement Monterey), Reed Sanders (Office of Senator Anthony Cannella)

Monthly Unemployment Rate Trends -‐ June 2014 to June 2016
14.0%
% of Unemployment

12.0%
10.0%
8.0%
6.0%

7.3%

7.0%
6.2%

6.3%

6.2%

5.5%

4.0%

6.2%
5.7%
5.1%

California

2.0%

Connect at Lunch

Monterey

US

0.0%

June
2016Unemployment
Unemployment StatsStats
June
2016
The Civilian
Civilian Labor
by by
4,800
persons
or 2.1%
between
May and
June
• The
LaborForce
Forceincreased
increased
4,800
persons
or 2.1%
between
May
and2016,
Juneand
changed 0.7% year over year.

n

n

2016, and changed 0.7% year over year.

Overall annual employment increased by 2,100 from 214,600 in June 2015 to 216,700 in June 2016.

• Overall annual employment increased by 2,100 from 214,600 in June 2015 to 216,700
n
The number of unemployed is 14,300, up 1,000 from 13,300 in May 2016 and down 400 compared to
in
June
2016.
June
2015.
of unemployed
n• The
Eightnumber
cities throughout
Monterey

is
14,300,
1,000 fromrates
13,300
May
2016
and
down
County
hadup
unemployment
at orinless
than
6.5%;
these
cities
had an
average unemployment
400
compared
to June 2015.rate of 5.0%. Four cities had unemployment rates at or above 8.7%;
these cities had an average unemployment rate of 11.0%.

• Eight
cities
had unemployment
or less than
King City
andthroughout
Sand City hadMonterey
the highest County
unemployment
rates in the County,rates
both at
at 12.5%.
6.5%; these cities had an average unemployment rate of 5.0%. Four cities had
n
Of the unincorporated areas of the County, San Lucas’ unemployment rate is the highest at 20.8%,
unemployment
rates atat or
above
these
cities
had
an average
unemployment
followed by Moss Landing
18.8%,
San8.7%;
Ardo at
15.9%,
Pajaro
at 15.6%,
and Boronda
at 14.1%.
rate of 11.0%.
(Source: EDD Monthly Labor Force Data for Cities and Census Designated Places (CDP), July 22, 2016)
n

• King City and Sand City had the highest
unemployment rates in the County, both
at 12.5%.
• Of the unincorporated areas of the
County, San Lucas’ unemployment rate
is the highest at 20.8%, followed by Moss
Landing at 18.8%, San Ardo at 15.9%,
Pajaro at 15.6%, and Boronda at 14.1%.

Fujiyama Sushi & Hibachi is located in the Kmart Shopping Center.

(Source: EDD Monthly Labor Force Data for Cities
and Census Designated Places (CDP), July 22, 2016)
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Chamber Lunch

st Annual Salinas
1
1
Annual Salinas
st
1 1stAnnual
Salinas
Annual Salinas

At a recent Chamber Lunch and Learn, members joined Eddie Guajardo
from Coastline Marketing Group to learn about promoting their organizations
on Facebook.

Rodeo Mixer

THURSDAY, August 11
THURSDAY,
August
11
THURSDAY,
August
2016
THURSDAY,
August 11
11
9am
2016
9am –– 12
12
2016
America’s
Job
Center
Monterey
– 12
America’s Job 9am
Center
Monterey County
County

9amStreet
– 12
730 La
• Salinas
America’s
JobGuardia
Center
Monterey
County
America’s
Job
Center
Monterey
County
THERE
IS NO
NO
FEE FOR
FOR
JOBStreet
SEEKERS
OR•EMPLOYERS!
EMPLOYERS!
THERE
FEE
730
LaIS
Guardia
Salinas
THERE
IS NO
FEE FOR JOB
JOB SEEKERS
SEEKERS OR
OR EMPLOYERS!
Street
730
LaFEEGuardia
Guardia
Street ••ORSalinas
Salinas
THERE730
IS NOLa
FOR JOB SEEKERS
EMPLOYERS!

THERE IS NO FEE FOR JOB SEEKERS OR EMPLOYERS!
THERE
FEE FOR JOB SEEKERS
OR EMPLOYERS!
Join
for
a
ribbon
cutting
Join us
us
forIS NO
a ceremonial
ceremonial
ribbon
cutting and
and
Join us for
a ceremonial
ribbon
cutting and
opening
presentation
at
opening
presentation
at 8:30am
8:30am
Join
us for a presentation
ceremonial ribbon
cutting and
opening
at 8:30am
Join
us for a ceremonial
ribbon
cutting and
COMMITTEE MEMBERS
MEMBERS
COMMITTEE
COMMITTEE MEMBERS
opening presentation
at 8:30am
MEMBERS
openingCOMMITTEE
presentation
at 8:30am

COMMITTEE MEMBERS

COMMITTEE MEMBERS
Sponsored by MYCars, our annual Rodeo Mixer welcomed about 80 wannabe
cowboys and cowgirls. “Yee hah!” said more than a few when they tasted the
delicious food from Famous Dave’s.

Follow us
on Social
Media

www.communityjobfair.org
www.communityjobfair.org
Registration
Registration Deadline:
Deadline: July
July 15th
15th
www.communityjobfair.org
Registration Deadline: July 15th

Salinas Valley Chamber of Commerce
@SalinasChamber

Salinas Valley Chamber of Commerce
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Registration Deadline: July 15th
www.communityjobfair.org

Registration Deadline: July 15th

ChamberJonAmbassador
Brandt
Jon and
Emily
Brandt
moved to
the Central
Coast in 2000 when Jon retired after 20
years with the Marines. Jon is the local
owner and general manager of Always
Best Care Senior Services on the Central
Coast. With this business he serves his
neighbors throughout Monterey County
by providing compassionate in-home
attendant care for adults needing help
with their activities of daily living.

Jon joined the Salinas Valley Chamber
of Commerce and opted to become an
Ambassador. As an Ambassador, he
enjoys meeting Chamber members and
promoting the value of a connected and
interactive community while constantly
learning about that community.
Always looking for ways to improve
the lives of others, he volunteers in
several capacities locally. He is a
Watch Lead with the Los Olivos-Riker
Neighborhood Association (LORNA).
He drives with ITN Monterey and Meals
on Wheels Salinas Valley as well as

sitting on the Board of Meals on Wheels
Salinas Valley. He is also a Licensed
Training Provider for the American Red
Cross and offers free training in Family
Caregiving.
The Central Coast offers many beautiful
and inspiring opportunities to get
outdoors and appreciate the natural
wonders of our area. When they can,
Jon and Emily enjoy exploring the
parks, reserves and trails with which
we are blessed. They also spend time
working to raise funds and awareness
for several worthy causes. The most

notable of those being the Alzheimer’s
Association’s Walk to End Alzheimer’s,
the American Cancer Society’s Relay for
Life, iTN, Children’s Miracle Network,
and Meals on Wheels Salinas Valley.
For any questions you may have
concerning his involvement with the
Chamber or finding the best in-home
non-medical care for one’s self, a friend
or a loved one, please contact Jon at
jbrandt@abc-seniors.com, (831) 8090288 or check out his web site at www.
AlwaysBestCareCentralCoast.com.

Ribbon Cuttings

New Chamber member Fujiyama Sushi & Hibachi has been getting lots of positive reviews
for their delicious and affordable fare.

CSUMB cuts the ribbon at its newest location at Salinas City Center.
CSUMB President Eduardo Ochoa is joined by many other local luminaries, dressed in suits.

Rita’s Italian Ice is the newest option to satisfy your sweet tooth when it begs
to try something delicious and different for dessert.
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Focus on Non-Profits

BOYS & GIRLS CLUBS OF MONTEREY COUNTY
The Boys & Girls Clubs of Monterey
County (BGCMC) is fortunate to be one
of the participating charities in the 2016
Opportunity Drawing hosted by the Pebble
Beach Concours d’Elegance. Two amazing
prizes have been donated and only 2000
tickets are available to be sold. 100% of
every ticket purchased benefits the Boys &
Girls Clubs of Monterey County.
Operating two Clubhouses and several
extension sites throughout Monterey
County, Boys & Girls Clubs of Monterey
County serves an average of 800 children
a day. The staff and volunteers are trusted
mentors and advocates for youth, offering
every child opportunities, expectations,
recognition, and guidance in a safe and
fun environment. Boys & Girls Clubs of
Monterey County goes beyond providing
after-school care by offering “expanded

learning” programs designed to support
academic success so that members can
maintain on-time grade progression and
graduate high school with a plan for their
future.
In addition to literacy and S.T.E.A.M.
programs that align with Common Core
standards, Boys & Girls Clubs of Monterey
County is host to a number of special
community events like the annual Gang
Prevention Summit, Career Expo and Day
for Kids.
You can support Boys & Girls Clubs of
Monterey County and have the chance to
win one of two great prizes! Order your
tickets now by visiting www.bgcmc.org/
win16 or calling 831-394-5171. Hurry
though…the drawing will be held on
August 21, 2016 at the Pebble Beach
Concours d’Elegance!

Non-Profit Calendar
DATE

TIME

LOCATION

NON-PROFIT

EVENT

CONTACT

WEBSITE

8/8

5:30 - 7:30 pm

Life Foundation, 1000 S. Main St. #302

Alzheimer's Association

Spnaish-language Support Group

800-272-3900

www.alz.org/norcal

8/23

1 - 3 pm

24 Lower Ragsdale Drive, Monterey

Alzheimer's Association

Caregiver Journey: Making Tough Decisions

800-272-3900

www.alz.org/norcal

8/5, 8/12, 8/19

7 pm

320 Main Street

ARIEL Theatrical

The Adventures of Tom Sawyer

831-775-0976

arieltheatrical.org

8/6, 8/13, 8/20

2 pm, 7 pm

320 Main Street, Salinas

ARIEL Theatrical

The Adventures of Tom Sawyer

831-775-0976

arieltheatrical.org

9/21

8 am - 1 pm

Hyatt Regency Monterey

Central Coast Human Resource Association

HR Conference - "Inclusion: Together We're Better"

831-247-9746

http://cchra.shrm.org/

9/8

8:45 - 10:15 am

945 S. Main Street, Suite 208, Salinas

Community Foundation for Monterey County

Roundtable Series for Board Officers Begins

831-375-9712

cfmco.eventbrite.com

9/30

5 pm

Online

Community Foundation for Monterey County

LEAD Institute Early Bird Application Deadline

831-375-9712

www.cfmco.org/lead

8/9, 8/23

6 - 7:30pm

Life Foundation,1000 S. Main St. #205

Family to Family

Foster Care and Adoption Informational Meetings

831-757-7915

www.f2fmc.org

9/11

5:30 pm

A private golf course in Pebble Beach

Hospice Giving Foundation

The Party! Fundraiser Dinner

831-333-9023

hospicegiving.org/events

9/12

11:30 am

A private golf course in Pebble Beach

Hospice Giving Foundation

The Scramble! Golf Tournament

831-333-9023

hospicegiving.org/events

8/19, 8/20

11 am - 5 pm

938 South Main Street

Loaves, Fishes & Computers

Donate your old computers

831-393-9260

loavesfishescomputers.org

8/25

6 - 7 pm

559 Pacific Street, Monterey

Monterey Museum of Art

Atmospheric Perspective in California Landscapes

831-372-5477

montereyart.org

8/27

11 am - 4 pm

559 Pacific Street, Monterey

Monterey Museum of Art

Family Day: Awesomely Autumn

831-372-5477

montereyart.org

8/28

10:30 am - 2:30 pm

710 Old Stage Road

Rancho Cielo

Family Fun Day

831-444-3507

ranchocieloyc.org

9/12

9 am - 1 pm

3rd Annual Ag Tour by Vearl Gish

Salinas Senior Center

Tour of Tanimura & Antle cooler and fields

831-757-6030

ssc@salinasseniorcenter.org

8/11

5:30 - 9 pm

132 Central Ave

The Steinbeck House

Winemaker's Dinner at The Steinbeck House

831-424-2735

www.steinbeckhouse.com
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CONSULTANTS &
EMPLOYMENT SERVICES
Ag Against Hunger
512 Pajaro Street, # 14
(831) 755-1480
agagainsthunger.org
AMBAG Energy Watch
24580 Silver Cloud Court, Monterey
(831) 264-5103
Ambag.org
First 5 Monterey County
1125 Baldwin Street
(831) 444-8549
First5monterey.org
Food Bank for Monterey County
815 W. Market Street, Suite 5
(831) 758-1523
Food4hungry.org
Gateway Center of Monterey County
850 Congress Avenue
Pacific Grove
(831) 372-8002
Gatewaycenter.org
HOPE Services
19055 Portola Drive
(831) 455-4944
Hopeservices.org
Jacob’s Heart
Children’s Cancer Support Services
680 West Beach Street
Watsonville
(831) 724-9100
jacobsheart.org

Luis Alejo –
Assemblymember 30th District
100 W. Alisal Street, Suite 134
(831) 759-8676
Asmdc.org/members

Salinas Valley
Solid Waste Authority
128 Sun Street, Suite 101
(831) 775-3000
Salinasvalleyrecycles.org

Mission Trails Regional Occupational Program
867 E. Laurel Drive
(831) 753-4209
Salinasrop.org

Salud Para La Gente
195 Avation Way, #200
Watsonville
(831) 422-6889
Splg.org

Monterey County
Agricultural Commissioner
1428 Abbot Street
(831) 759-7325
Co.monterey.ca.us/ag

TAMC
55-B Plaza Circle
(831) 775-0903
Tamcmonterey.org

Monterey County Office of Education
901 Blanco Circle
(831) 755-0301
Montereycoe.org
Monterey County Parks Department
855 E. Laurel Drive, #G
(831) 755-4895
Mocoparks.com
Monterey County Water Resources Agency
893 Blanco Circle
(831) 755-4896
Mcwra.co.monterey.ca.us

Turning Point of California
115 E. San Luis Street
(831) 758-9421
Veterans Transition Center
220 12th Street
Marina
(831) 883-8387
Voices for Children
CASA of Monterey County
945 S. Main Street, Suite 107
(831) 455-6800
voicesforchildrencasa.org

Office of Senator Anthony Cannella
2561 3rd Street, Suite A
Ceres
(209) 581-9827
Anthonycannella.com
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Member News
Brian Antle Honored
Brian Antle, with Tanimura & Antle, has been honored in the Produce Business Class
of 2016 40-Under-Forty. The class is selected based on professional accomplishments,
demonstrated leadership, and industry/community
contributions. It is among the most renowned honors in
the produce industry.
Antle is a fifth generation family member of Tanimura
& Antle and oversees the harvest for 35,000 acres of 24
fresh produce items; totaling up to 37 million cartons
annually. Beginning his career at the age of 14, he has
worked his way up the company ladder, starting with
riding his bike to work each morning as a young teenager
to move irrigation pipe for the Tanimura brothers. After
graduating from Cal Poly, San Luis Obispo, Antle managed
various commodity programs, including the company’s
largest crop, iceberg lettuce.

Farm Credit Celebrates 100 Years
American AgCredit, a farmer-owned financial cooperative, is celebrating Farm Credit’s
100th anniversary on July 17, 2016. In recognizing the organization’s milestone, the President
of the United States shared a message of appreciation, the House of Representatives and the
Senate both introduced resolutions to commend and congratulate the Farm Credit system,
and Agriculture Secretary Tom Vilsack lauded the organization’s role
in American agriculture and spoke to its ongoing importance to
the future.
“By providing loans and financial services to farmers
and communities through its network of cooperatives,
the FCS [Farm Credit System] plays an integral role in
local economies across the United States,” said President
Barack Obama.“I commend everyone working to ensure
America’s farmers, ranchers and rural communities
have the resources and information they need
to thrive, and I wish all those celebrating this
historic occasion the very best.”

Ryan & McDonald Adds Four Accountants
Ryan & McDonald Certified Public Accountants announced the addition of four new
staff accountants to their growing Salinas firm: Mariah Chavez, Erica Constance,
Garret Sutherland and Matt Michaels.
Prior to being hired full-time at the firm, Chavez and Constance successfully
completed Ryan & McDonald’s college internship
program in partnership with CSUMB which provides
local students the opportunity to gain professional
accounting experience within their own community.
“Often, recent grads choose to leave the area to
gain experience at one of the Big 4 firms in San Jose
or San Francisco,” said Robin Pearce, administrative
manager and 25+ year employee at Ryan & McDonald.
“Being a former Big 4 practice ourselves, we’re
fortunate to be able to provide employees with similar
career opportunities, but better work-life balance, right
here in beautiful Monterey County.”
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Settlement
Agreements
by Patrick Casey
People and businesses enter into
settlement agreements in order to
resolve their differences once and for
all. When the parties reach a settlement,
they should put it in writing and have
all parties sign it so that everyone
understands the terms of the settlement
and agree to be bound by it. Also, a
written settlement agreement keeps the
parties from later disputing the terms
and conditions of the settlement. Most
settlement agreements contain some
standard provisions that are important to
any settlement.
A settlement agreement should have
recitals explaining the facts involving
the dispute and state that the parties
have reached a settlement. Although
the recitals are not an enforceable
part of the settlement agreement, they
provide guidance for anyone reading the
settlement agreement as to how and why
it was entered into.
A settlement agreement should specify
the settlement terms, such as whether
one party is paying a certain amount to
another party or a party may be agreeing
to perform a certain act or refrain from
taking certain actions. If the parties are
already in litigation, then the settlement
agreement will typically require that the
parties dismiss the lawsuit.
Most settlement agreements have
language stating that neither party admits
any liability or responsibility for any of
the alleged actions or wrongdoings that
gave rise to the dispute.
A settlement agreement usually
contains a general release of all claims
in addition to a release of all unknown
claims. An issue may arise as to whether
these releases will be unilateral (meaning
one party is releasing the other party)
or bilateral (meaning that both parties
release each other from any claims). The
type of release depends upon the facts
and circumstances of the dispute.
A settlement agreement will typically
have a covenant that the parties will not
sue each other over the subject matter of

the settlement. However, the agreement
may state that the parties reserve the right
to go to court to enforce the terms and
conditions of the settlement agreement.
If the parties are already in litigation, then
the agreement will typically state that the
court reserves jurisdiction to address any
disputes that may arise pursuant to the
settlement agreement.
A confidentiality and nondisclosure
clause is fairly customary in most
settlement agreements, especially when
one party is paying some amount to the
other party. Most parties do not want
the terms of their settlement to become a
matter of public record.
Finally, a settlement agreement will
contain general terms and conditions
on such matters as the controlling law
(e.g. California law) and the venue and
jurisdiction for any disputes.
A party should certainly consult with
an attorney to understand both the
terms and conditions along with the
implications of entering into a settlement
agreement.
This article is written by Patrick
Casey, who is a business attorney with
the L&G, LLP law firm in Monterey. You
may reach the author at (831) 269-7114
or at patrick@lg-attorneys.com.

Upcoming Events
DATE

TIME

EVENT

LOCATION

8/1

3:30-4 pm

Ribbon Cutting - Hearts & Hands Christian Preschool

381 San Juan Grade Road

8/1

6-7:30 pm

Free Country Concert Series - The Last Bandoleros

Sherwood Park, 940 N Main St

8/2

12-1 pm

Connect @ Lunch - Yangtse's Taste of Thai

328 Main St

8/4

8:30-10 am

Business Development Committee

Chamber Office, 119 E. Alisal St

8/12

1:30-2 pm

Ribbon Cutting - State Farm Ins - Cindy Asako Muta Kleinkopf

23 Pajaro St., Suite C

8/15

5:30-6 pm

Ribbon Cutting - Anthem Christian School

381 San Juan Grade Rd

8/16

6-7:30 pm

Free Country Concert Series - Brandy Clark

Sherwood Park, 940 N Main St

8/17

11:30 am-1 pm

Government Relations Committee

Chamber Office

8/18

5:30-7 pm

Monthly Mixer - Signs by Van

16130 Hwy 156

8/19

6:30 am

Tour of Diablo Canyon Power Plant

Chamber Office

8/22

12-1 pm

Ambassador Meeting

Chamber Office

9/1

8:30-10 am

Business Development Committee

Chamber Office

9/6

12-1 pm

Connect @ Lunch - Famous Dave's BBQ

1391 N. Davis Rd.

Sept. 6th 12-1
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Standing stronger together

Ask us how we can help you achieve your financial goals

Part of your community.

Helping Californians achieve
their community.
financial goals for over
Part of your
50
years
Helping Californians achieve

their financial goals for over
50 years

Full range of services.

Everything you need for
all of your
personal and
Full range
of services.
business
banking
Everything you need needs
for
all of your personal and
business banking needs

Bank anytime, anywhere.

Online & mobile banking and
ATMsanytime,
& branchesanywhere.
statewide
Bank

Online & mobile banking and
ATMs & branches statewide

Contact us for outstanding customer service and professional guidance.

Salinas Main
Hollister service and professional
Capitola-Santa
Cruz
Contact us
for outstanding
customer
guidance.
3555 Clares Street, Suite X
Capitola,
Capitola-Santa Cruz CA 95010
(831) Suite
475-5412
3555 Clares Street,
X

1730 Airline Highway, Suite 310
Hollister Hollister, CA 95023
(831)
638-4861
1730 Airline
Highway,
Suite 310

301 Main Street
Salinas,
Salinas MainCA 93901
(831)Street
737-1213
301 Main

Hollister, CA 95023
(831) 638-4861
King City

Salinas, CA 93901
(831) 737-1213
Salinas Westridge

Castroville
Castroville, CA 95012
10601 Merritt Street
(831) 633-3302
Castroville, CA 95012
(831) 633-3302

King City King City, CA 93930
532 Broadway
(831) 385-4144
King City, CA 93930
(831) 385-4144

Salinas
Westridge
Salinas,
CA 93907
1285 North
Davis Road
(831) 784-7700
Salinas, CA 93907
(831) 784-7700

805 First Street
Gilroy
805 First StreetGilroy, CA 95020
(408) 842-1938
Gilroy, CA 95020
(408) 842-1938

Monterey 439 Alvarado Street
Monterey,
439 Alvarado
StreetCA 93940
242-2000
Monterey,(831)
CA 93940
(831) 242-2000

1658 Fremont Blvd.
Seaside
Seaside, CA
93955
1658 Fremont
Blvd.
(831)
394-6900
Seaside,
CA
93955
(831) 394-6900

Capitola, CA 95010
(831) 475-5412Castroville

10601 Merritt Street

Gilroy

Gonzales

Gonzales
400 Alta Street,
400 Alta Street,
Gonzales, CA 93926
Gonzales, CA 93926
(831) 675-3637(831) 675-3637

532 Broadway

Monterey

Pacific Grove

Pacific Grove
561 Lighthouse Avenue
561 Lighthouse Avenue
Pacific Grove, CA 93950
Pacific Grove, CA 93950
(831)
(831) 649-5010 649-5010

Visit us at
www.rabobankamerica.com
Visit
us at www.rabobankamerica.com
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1285 North Davis Road

Seaside

Soledad

Soledad
2149 H. De La Rosa Sr. Street
2149 H. De La Rosa Sr. Street
Soledad, CA 93960
Soledad, CA 93960
(831) 678-7338
(831) 678-7338

Watsonville
1915 Main Street
Watsonville, CA 95076
Watsonville
(831)Main
768-2668
1915
Street

Watsonville, CA 95076
(831) 768-2668

