Jobs, Skills, Training and Labour:
Significant Increase to the Minimum Wage
On May 29, Minister of Jobs, Skills, Training and Labour, Lori Sigurdson announced the government’s
intention to proceed with its plan to raise the provincial minimum wage. The Alberta Chambers of
Commerce has participated in the Government’s industry consultation, providing insight into how
Alberta’s business will be affected by such an increase.
The ACC is supportive of the Government’s goals of alleviating poverty by improving the livelihood and
standards of living of Alberta’s most vulnerable workers. Ensuring that workers are able to achieve a
living wage is a lofty goal that is becoming of our prosperous province. With that in mind, it is vital that
this goal be achieved in a way that ensures that future economic success is not shackled, and that
further prosperity is available for all Albertans in the future. The significant increase in minimum wages
proposed by the Government would not only fail to reduce poverty to the extent its proponents claim, it
places the burden solely on the backs of businesses.
The Alberta Chambers of Commerce recommends the Provincial Government take a three pronged
approach to the discussion of minimum wage increases:
1. Slow down the process
2. Understand all the impacts
3. Consider all the alternatives
The process should be slowed to ensure adequate consultation and research. The impact on business,
government revenue, and employee well-being must be assessed, and possible alternatives should be
considered.
The ACC believes that moderate minimum wage increases and other supports for low-wage earners
provide a better solution for both workers and businesses. Ultimately, society, business, and
government can partner together to make Alberta even better.

The Impacts of Significant Minimum Wage Increase
Business’ expectations
In June 2015, the ACC circulated a survey through its network of community chambers and received
responses from over 1400 urban and rural businesses and industries in over 100 communities. The
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respondents indicated they believed significant increases to the minimum wage would have a dramatic
effect on Alberta businesses.
Many respondents indicated that although they employ few workers at minimum wage1, they believed
that an increase in provincial minimum wage would place upward pressure on all wages. Many
businesses pay workers more than the present minimum wage but less than the proposed increase. In
addition, several employers pay the cost of health care plans but this is not reflected in employment
earnings and therefore minimum wage. They indicated they expected they would also have to make
commensurate wage increases for employees earning more than $15.00 in order to retain experienced
and skilled employees.
Businesses projected the financial impact of wage increases as follows.
Expected Annual Cost Increase

Percent of Respondents

$0 - $10,000
$10,001 - $25,000
$25,001 - $50,000
$50,001 - $100,000
$100.001 - $200,000
$200,000 or more

31.1%
15.8%
16.5%
15.1%
10.0%
10.5%

One third of the businesses expected increased costs of over $50,000 per year.
Other impacts predicted by respondent businesses included the following:
-

36% indicated it was very likely that they will be unable to grow their business in the near future
18% indicated it was very likely that they will have to reduce their hours of operation in the near
future
9% indicated it was very likely that they will have to close their business in the near future
45% indicated that it was very likely that they will have to downsize the number of workers
which they employ
57% indicated that it was very likely that they will have to raise their prices
44% indicated that they would have to limit or reduce other employee expenses such as health
benefits

Unforeseen consequences
The current discussion has been focused on providing a “living wage” for Alberta’s neediest workers.
The proposed minimum wage increase would, in theory, result in an additional $9600 per year.
However, in reality, a minimum wage increase would likely not have this effect.
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For example, 71% of respondent indicated that between 0% and 10% of their employees receive minimum wage.
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Low-wage earners benefit from a variety of provincial and federal credits and federal tax breaks2.
Therefore, the increase in minimum wage workers’ take-home income would be much less than the
additional $9600 paid by employers. Ultimately, the federal government would be a major beneficiary of
Alberta’s new minimum wage increase as it would save on reduced credits and higher income tax.
For a more detailed break-down of after-tax effects of the minimum wage increase, see Analysis of
Income After Tax and Credits (page 5 - 6)

Understanding the needs of Alberta’s workers
Further, the province has indicated it will eliminate the two-tiered wage system which provides a lower
wage rate for servers of alcohol. This two-tiered system was premised on the idea that workers who
serve alcohol receive tips and gratuities, supplementing their hourly wages. Traditionally, these workers,
when factoring in gratuities, receive a combined income well in excess of the proposed wage standard.
Further research is required to determine whether these employees require an increase in minimum
wage.

Finding Solutions
The ACC recommends the Provincial Government to take a three pronged approach to the discussion of
minimum wage increases:
1. Slow down the process
2. Understand all the impacts
3. Consider all the alternatives

Slow down the process
The Provincial Government announced June consultations, leading towards setting timelines for
proposed increases in July and implementing the first phases of increases by October 2015. The ACC is
concerned that this rapid consultation and implementation will not be sufficient to consider all
Albertans’ concerns. Therefore the ACC recommends that the government not announce any increases
beyond the October 2015 scheduled increases until it undertakes more consultation and research. This
would ensure that the goal of poverty reduction is well thought out and intelligently achieved.
In addition to ensuring that adequate time is taken to consult and research this new policy, employers
should be provided with a minimum of six months’ notice of any minimum wage changes before
implementation. This allows employers to make adequate changes to absorb the impact of these
increases.

Understand all the impacts
While the ACC has provided feedback on these proposed increases, further consultation would be
beneficial. The ACC has offered to participate in a Joint Employer-Employee Consultation Panel, which
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Examples of such credits include the Goods and Services Tax/Harmonized Sales Tax (GST/HST), the Child tax
Benefit, and the Working Income Tax Credit.
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would provide insight, connect with Albertans, and develop solutions to effectively address the core
goals.
In addition, the province should establish an ongoing research program for data and information
gathering and its subsequent analysis to address policy-relevant minimum wage issues, as well as
alternative poverty reduction strategies

Consider all the alternatives
As mentioned, Alberta’s chamber federation is not opposed to the introduction of reasonable minimum
wage increases. In particular, as the cost of living increases, it is reasonable for the minimum wage to
rise to ensure that workers can meet the growing costs of necessities. The ACC, in particular,
recommends that minimum wages be assessed on an annual basis and be revised by a percentage equal
to the percent change in the Alberta Consumer Price Index.
As noted, increasing the minimum wage to support low-wage earners’ ability to meet their needs is not,
on its own, the most effective way to reduce poverty. Government could supplement wages for lowwage earners through enhancing programs such as the Alberta Family Employment Benefit. A
combination of more modest wage increases, along with increased public support for low-wage earners,
would be a more favourable solution for two reasons.
First, this solution would ensure that the after-tax cash flow of low-wage earners goes up in real terms
by compensating for the reduction in federal credits and grants. Workers would keep more of their
increased earnings. Second, this solution ensures that the burden to alleviate poverty is not placed
solely on the backs of businesses. If government and businesses work together on poverty alleviation,
the end-result will be more favourable for everyone.
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Appendix A
Analysis of income after tax and credits

WAGES

FED
TAX

PROV
TAX

CPP
& EI

NET
PAY

GST

CCTB

WITB

AB
WORK
BEN

NET IN
POCKET

DIFF
CASH

LOST
BEN &
DEDUCT

BENEFIT TO
FEDS

20400
30000

0
550

0
0

1220
1876

19180
27574

687
687

3750
3265

1003
0

756
756

25376
32282

6906

2694

2694

20400
30000

0
100

0
0

1220
1876

19180
28024

687
687

3750
3631

1453
13

756
756

25826
33111

7285

2315

2315

20400
30000

1177
2379

1034

1220
1876

18003
24711

415
415

0
0

0
0

18418
25126

6708

2892

1858

20400
20400
30000
30000

1177
1177
2379
2379

1034
1034

1220
1220
1876
1876

18003
18003
24711
24711

0
0
0
0

0
0
0
0

0
0
0
0

18003
18003
24711
24711

6708
6708

2892
2892

3716

Single Parent
One Child, No Daycare

Single Parent
One Child, Subsidized
Daycare

Single Income Earner
No Children

Two Income Earners
No Children
SPOUSE 1
SPOUSE 2
SPOUSE 1
SPOUSE 2
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Analysis of Income After Tax and Credits Continued

WAGES

FED
TAX

PROV
TAX

CPP
& EI

NET
PAY

Two Income Earners
One Child, No Daycare
SPOUSE 1
SPOUSE 2
SPOUSE 1
SPOUSE 2

20400
20400
30000
30000

1037
879
2379
2221

139
259
1034
1154

1220
1220
1876
1876

18004
18042
24711
24749

420

Two Income Earners
One Child, $800 Daycare
SPOUSE 1
SPOUSE 2
SPOUSE 1
SPOUSE 2

20400
20400
30000
30000

334
1154

1220
1220
1876
1876

19180
18314
26461
24749

687

866
1329
2221

GST

CCTB

1947
1165

2801
1305

WITB

AB
WORK
BEN

NET IN
POCKET

DIFF
CASH

LOST
BEN &
DEDUCT

593
0
0
0

18424
19989
24711
25914

6287
5925

3313
3675

5198

593
0
0
0

19867
21115
26461
26054

6594
4939

3006
4661

6179

BENEFIT TO
FEDS

GST = Goods and Services/Harmonized Sales Tax (GST/HST) Credit
CCTB = Canadian Child Tax Benefit
WITB = Working Income Tax Benefit
AFEB = Alberta Family Employment Benefit
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Minimum Wage Increase Survey
Summary Results
In June of 2015, the Alberta Chambers of Commerce conducted a survey of Alberta businesses through
its network of community chambers. A total of 1430 respondents completed the survey. The survey was
based on the Provincial Government’s proposal to increase Alberta’s minimum wage from $10.20 per
hour to $15 per hour.

1. What is your industry?

Oil and Gas
Other Resource Extraction
Construction
Industrial Goods and Services
Food and Beverage
Retail
Hospitality
Tourism
Financial Services
Real Estate
Technology
Health Services
Agriculture
Food Processing
Professional Services
Not For Profit
Other
No Responses

Number of
Response(s)
35
0
84
33
202
299
59
29
102
31
30
78
30
3
48
22
341
4

Response Ratio
2.4%
0.0%
5.8%
2.3%
14.1%
20.9%
4.1%
2.0%
7.1%
2.1%
2.0%
5.4%
2.0%
<1%
3.4%
1.5%
23.8%
<1%
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2. How long has your business been in operation?

Less than a year
1 - 3 years
3 - 5 years
5 - 10 years
10 - 20 years
More than 20 years
No Responses

Number of
Response(s)
33
111
117
250
332
584
3

Response Ratio
2.3%
7.7%
8.1%
17.4%
23.2%
40.8%
<1%

3. What percentage of your workers are paid minimum wage?

0 - 10 %
11 - 20 %
21 - 30 %
31 - 40 %
41 - 50 %
51 - 60 %
61 - 70 %
71 - 80 %
81 - 90 %
91 - 100 %
No Responses

Number of
Response(s)
1016
100
57
45
53
31
26
26
30
41
5

Response Ratio
71.0%
6.9%
3.9%
3.1%
3.7%
2.1%
1.8%
1.8%
2.0%
2.8%
<1%
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4. Of those employees who receive minimum wage, how many are students?

Number of
Response(s)
1009
56
43
11
19
22
14
28
42
173
13

0 - 10 %
11 - 20 %
21 - 30 %
31 - 40 %
41 - 50 %
51 - 60 %
61 - 70 %
71 - 80 %
81 - 90 %
91 - 100 %
No Responses

Response Ratio
70.5%
3.9%
3.0%
<1%
1.3%
1.5%
<1%
1.9%
2.9%
12.0%
<1%

5. In which community is your business located?

Respondents came from the following communities
Acheson
Airdrie
Aldergrove
Alix
Balzac
Banff
Barrhead
Beaumont
Belgravia
Bellevue
Beltline
Benalto
Blackie
Blairmore
Bonnyville
Brooks
Bruderheim
Calgary
Camrose
Caroline
Carvel
Clairmont
Claresholm
Coaldale
Cochrane
Coldlake

Crossfield
Crowsnest Pass
Delburne
Didsbury
Drumheller
Edmonton
Edson
Elk Point
Fairview
Falher
Farview
Foothills
Fort McMurray
Fort Sasktachewan
Fox Creek
Glendon
Gold Bar
Grande Cache
Grande Prairie
Hanna
High Level
High Prairie
High River
Hinton
Jasper
Joussard

Keg River
Lac La Biche
Lacombe
Lamont
Leduc
Legal
Lethbridge
Lloydminster
Manning
Mayerthorpe
Medicine Hat
Milk River
Minburn
Morinville
Multiple Locations
Nanton
Neerlandia
Okotoks
Olds
Parkland
Peace River
Penhold
Pincher Creek
Ponoka
Red Deer
Redcliff

Rimbey
Rocky Mountain House
Rockyview
Rosedale
Sherwood Park
Slave Lake
Spruce Grove
St. Albert
St. Paul
Stony Plain
Strathcona County
Sturgeon County
Summerfield
Swan Hills
Sylvan Lake
Taber
Thorsby
Three Hills
Valleyview
Vegreville
Wainwright
Warner
Westlock
Westmount
Wetaskiwin
Whitcourt
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6. If the provincial government raises the minimum wage to $15 within the next 3 years, what will the
estimated financial impact be to your business in bringing these wage earners up to the $15 per
hour rate? Please indicate your estimated monetary costs per year due to wage increases.

$0 - $10,000
$10,001 - $25,000
$25,001 - $50,000
$50,001 - $100,000
$100.001 - $200,000
$200,000 or more
No Responses

Number of
Response(s)
714
248
180
122
75
79
12

Response Ratio
49.9%
17.3%
12.5%
8.5%
5.2%
5.5%
<1%

7. If the provincial government raises the minimum wage to $15 within the next 3 years, what will the
estimated financial impact be to your business across all wage categories? Please indicate your
estimated monetary costs per year due to wage increases.

$0 - $10,000
$10,001 - $25,000
$25,001 - $50,000
$50,001 - $100,000
$100.001 - $200,000
$200,000 or more
No Responses

Number of
Response(s)
445
226
237
217
144
151
10

Response Ratio
31.1%
15.8%
16.5%
15.1%
10.0%
10.5%
<1%
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8. If the provincial government raises the minimum wage to $15 within the next 3 years, please
indicate the likelihood of the following happening to your business.
Top number is the count of respondents
selecting the option. Bottom % is percent
of the total respondents selecting the
option.
I will have to downsize the number of
workers which I employ
My business will have to reduce its hours
of operation
I will be unable to grow my business in the
near future
I will have to close my business in the
near future
I will have to raise my prices

Very
Likely
629
45%
253
18%
515
36%
132
9%
812
57%

Somewhat
Likely
248
18%
247
17%
369
26%
208
15%
206
15%

Somewhat
Unlikely
152
11%
266
19%
170
12%
366
26%
79
6%

Very
Unlikely
384
27%
647
46%
359
25%
707
50%
316
22%

9. Thinking about your employees paid above minimum wage, how do you expect the provincial
government's plan to raise the minimum wage to $15 per hour will impact these employees? (Check
all that apply)

I will have to raise the pay of my employees paid
above minimum wage to encourage them to stay
I will have to limit pay raises/bonuses for my
employees paid above minimum wage
I will have to reduce the number of employees paid
above minimum wage
I will have to limit promotions/advancement of my
existing employees
I will have to limit/reduce other employee expenses
such as health benefits

Number of
Response(s)

Response Ratio

983

70.5%

759

54.4%

609

43.7%

600

43.0%

609

43.7%
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Minimum Wage Increase Survey
General Comments
The ACC`s survey asked respondents to answer the following question, describing the impact the
proposed wage increase would have on their business. Answers are unedited from the respondents`
original wording to ensure candor.

In order to provide us a full understanding of the impacts of minimum wage increases, we would like you
to provide us with any other important details. In the box below, please explain how the provincial
government's plan to raise the minimum wage to $15 per hour within the next 3 years will impact your
business.

Raising the minimum wag by approximately 50% for th youth of Alberta will only increase exponentially
the entitlement mentality of the youth of this province.

As an employer I have seen a dramatic decline in not only the attitude but the capabilities of Alberta's
next generation.

I have no issues raising the minimum wage for individuals that are above age 25 however for
individuals below age 25 the focus should be on obtaining an education in order for the next
generation of Albertans to become productive members of society.
While this will increase the cost of wages in business for everyone , I believe a rising tide carries all
boats.
Small business is the back bone of Alberta. It makes us go. A 50% increase has many implications for
small business particularly if they are considering expansion. Their salary costs potentially just went up
50%. The foreign worker policy coupled with this makes for a murky future for small business. More to
come ?

I came from a province with NDP at the helm and the ideals chase away corporate head quarters and
shut down small businesses. There is no perfect world much as some think they can achieve it!!
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I have already stated above how it will impact my business. Further to the above - I may also bear the
brunt of increased wage expenses so that I don't get paid for my services. There is only so much money
that a small business earns and someone will not get paid if there is such a significant increase in wage
costs.
The minimum wage increase will mean that my business has to increase its prices for child care.
Licensed day care centers are required to provide care with clear ratios of adults to children. As a
result, I cannot reduce the amount of staff I employ. I believe that overall the minimum wage increase
will lead to an overall increase in the cost of living as basic services will either require increased
government funding or an increase in the prices paid by families.
We have been able to hire seniors who enjoy working at our museum. They are not interested in
making more money. We were able to hire students through the STEP program until it was cancelled.
I am very afraid that we will have no choice but to cut our hours of business which in the end does not
serve the tourists and surrounding residents properly. Worse results may be to close down
permanently.
Entry level positions will be paid at a higher wage amount, affecting existing employees expecting
raises as well due to their expectations of receiving more remuneration than someone just starting out.

Just because the minimum wage goes up to 15.00 does not at all indicate the individual is going to have
an appropriate work ethic or ability. So much for earning your wages for good attitude and work
ethics.

I think some employee expectations and attitudes will be less than desirable.
This measure, if implemented so quickly, will cause significant inflation due to the increase in costs to
the business sector.
This increase in operational costs will result in higher prices across the board, thus negating the whole
goal of the wage increase.
Additionally, there is the higher level of tax generated by a result of high wages, so in the end the only
real winner is the government.
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An increase to minimum wage should be based on the results of economist studies, not politics.
We will need to increase our prices so high that we will put ourselves out of business. Only our servers
receive minimum wage as they get substantial tips.
Our cooking staff wages will be needed to be increased to offset the minimum wage increase.
We hire summer students and interns in our business and this would impact our ability to provide work
experience to students as it would become cost restrictive to do so. Additionally the impacts on
existing long term staff would be significant, as there would be an expectation for wage increases in
higher paid staff, equivalent to the increase in minimum wage. Again this would be restrictive as a not
for profit organization, as we can not afford a increase in our seven core staff equivalent to a 147%
increase, even if it is over three years, that is a significant jump. The wage increase would cause an
unnatural inflation. A wage increase would cause a competitive disadvantage in neighboring
jurisdictions, as pricing within business goods and services would have to increase to offset the wage
increase (again unnatural inflation) and being so close to a neighboring province,
consumers/businesses would just choose a lower cost alternative, driving the economic return and
spending away.
Discontinuing the temporary foreign workers program was more harmful to the business
If employees who are paid minimum wage have their minimum wage increased then those employees
who have education and are paid greater than minimum wage will want an equal increase in their wage
in order to stay competitive. As a result, we will have to increase our fees to our clients.
I don't believe the raise in minimum wage will affect my business in any real way. Wages in Alberta are
far too varied, with relatively unskilled workers able to make $25 to $30 plus per hour in the oilpatch
(housekeeping and janitorial staff, for example), and then unable to go back to a regular life without a
severe pay cut. This has created an unhealthy dependency on the oil industry, as well as a dearth of
workers for lower-skill jobs in the rest of the province, such as customer service and retail. It is
particularly hard in rural areas to attract and keep competent employees, and employers obviously
need to be "encouraged" or forced to pay a decent wage.
I would think other businesses will raise the cost of the products they sell to me, causing me to raise my
prices. It is such a huge increase that I believe businesses will immediately increase the cost of product
to a point that will negate the wage increase as everything will increase along with it. An increase to
$12 I believe would be easier for businesses to handle.
Customers will pay up to $4 more for a product which they pay now ($15).
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Staff hours will be cut.

full time employee will be let go and replaced with part time employees.

hours of business will be reduced.

business may have to relocate to save on rent.

owners will have to take a pay cut of 15 to 25% and make similar to the full time hourly employee will
make per month.
We will lose a full time employee and will reduce the other employee to 30 hrs or less per week.
Our payroll costs will not only effect new employees but also others who are over $15 now so not only
will we have to pay new employees more but will have to increase across the board for the others. The
cost of Mercs will also go up for us employers
I AM A SMALL BUSINESS THAT IS STRUGGLING NOW, I HAVE A HARD ENOUGH TIME PAYING THE
EMPLOYEES NOW. I WILL HAVE TO REDUCE THE EMPLOYEES AND AT THE END OF MY LEASE I WILL
CLOSE MY DOORS.
a better class of employee's more willing to stay with the company, and grow with it. no more
retraining every couple of months, no more individuals looking for better pay, they would stay and help
the company grow
Said it all in above. This is only an attempt to win youth votes from people who know nothing about
budget finance taxes and business.
It will destroy small business and the food service industry.
i will be forced to increase all my wages for my employees in order to keep satisfaction in the work
place. Employees see their value according to their wage. if an entry wage employee is getting close to
a veteran employee who has more value to your business. it may mean i hire more experienced
workers and pay them more to have more productivity.
i hope this doesnt get pushed through. I would rather see a tax structure change for lower income
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earners then force buisness to increase the wage and have the empolyee pay more in tax and still come
home close to the same net.
It might make it harder to find people. We currently pay $15 an hour which is above most hospitality
jobs.
Though the raise will impact my business to some measure, the emotional benefits to my employees
will very beneficial. I expect that their performance will increase along with self worth and esteem.
Those are very important factors with employees.
The way I read this survey: It is STILL about maintaining/increasing the same business activity/revenue
and status, by STILL saving a buck of cost of employees. They may get $15/hour, but bonuses and
health benefits will get cut out, etc.? Really?
This is how open, ethically and professionally equipped, business owners are in dealing with this
change?

How about showing respect, by sharing some of the profit and creating more sustainability, therefore
healthier communities and a place of work where people, mostly the middle class, wants to work,
because they matter?
Please find other ways to cut costs!
The way this survey is written and if businesses adjust to this change by still cutting corners with
employees, this will affect my business:
- Employees/their families may not be able to take care of their health and wellbeing the way they
normally would, as their benefits are being cut.
- People may loose their jobs and cannot afford to use my services anymore.

Thank you.
We Run Business provincially .....most markets dont operate at the same base line of costs , Land,
Buildings, utilities vary it's important to consider the individual market conditions before wrapping all
markets into one .
straight and simply. I will eliminate positions
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no impact
What a biased survey! How about some answers that allow for a positive response instead of allowing
only the answers you want to hear. Some people do support a higher standard of living in our
community for all people, not just business owners. Maybe business in Drumheller would improve if
people had a little more disposable income available to them.
We are a seasonal business and need to have approx 8-10 full time staff for 3-4 months a year. We
currently keep a part time staff member for the remaining 8-9 months of the year. We would not
longer be able to keep that part time staff member and would have to reduce the number of full time
staff we have in our busy season.
Any staff member worth higher pay scales does receive those higher levels of pay otherwise you will
not be able to keep them, they will go to another employer. The staff making minimum wage are
generally students or people that are only working because someone kind of forced them into it, they
would rather not work. Students that start at min. wage are quickly moved up in pay scale if they show
they are a employee you do not want to lose.

I WAS FORCED TO ANSWER QUESTION 9 BY SELECTING AN ANSWER THAT I DO NOT BELIEVE IN ORDER
TO COMPLETE THIS SURVEY. IT IS CLEAR YOU ARE NOT EVEN CONTEMPLATING THAT SOMETHING
POSITIVE MIGHT HAPPEN AS A RESULT OF AN INCREASE OF THE MINIMUM WAGE AS THIS SURVEY IS
CLEARLY BIASED AND ANTICIPATES A NEGATIVE RESULT FROM INCREASING THE MINIMUM WAGE.

I think raising the minimum wage is a good idea - it provides more income for those people that need it
and will increase the income available to spend in our community.

I very often see people utilizing credit to get by because they do not earn enough and if the minimum
wage was increase it would give people the ability to live within their means.
It is simple economics. We will cut staff positions and hours. We will raise prices. We will implement
technology that competes with labour such as self serve checkouts.

The degree two which each of these are done will depend on the industry I am in.
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In retail the market is already highly competitive. To think business owners both large and small will
simply "eat" the costs is ridiculous.

Technology is always cheaper with larger economies of scale and a further advantage will go to large
corporations such as wal-mart. Technology will become cheaper than labour with such a sharp
increase in minimum wage in a short time.

Again, in my business it is high schools students who will lose. There will be no jobs for them.

The decision to raise minimum wage is purely political and not economical. Shame on this new NDP
government who said they were different.
My average wage now is $13.50 for front line hourly employees, with this aggressive increase my
average wage per location will go up at least $2.00 an hour, if not more. I use on average 750 man
hours a week per location. that is $1500 a week in wages at 52 weeks, that will be 78,000.00 per
location, i have 31 locations in Alberta now which works out to 2.4 million in increased labour over a
short period of time. that is my total profit! I will need to pass this cost onto customers which will
decrease our customer counts and sales, i will need to cut staff. A 47% increase in min wage over three
years is unbearable and to much to fast. i can't absorb this extra cost!!!!
Government should stay out of the minimum wage business and let the market forces work naturally.

Any increase in minimum wage is just an artificial inflationary measure that builds governments
budgets. Increasing minimum wage to any amount will not benefit society. No matter what the
minimum wage is, there will always be a stigma attached to it. Increasing minimum wage, especially
this amount, only continues to create a sense of entitlement and reduces peoples' willingness to drive
and increase their productivity.

In conclusion, if the government would stay out of this business, people could and would be paid their
true value. As it is now, we are forced to subsidize less skilled and qualified employees with their more
skilled counterpart's wages. At the end of the day, minimum wage shrinks the middle class because
they do not get a proportionate increase to cover their increased cost structure. Government needs to
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roll back minimum wage, not increase it.
As a very small business, ina rual area it will mean that as the owener I will be working more hours as I
will not ba able to afford to pay staff to take time off. It will mean working 6 days a week instead of 5.
Also taking any vacation/holiday time will not be affordable.
We will hire fewer students.
Not only will I (the business owner) have to work more then 40 hours a week to cover the employment
I cannot afford, but I will also have to let go most of our employees. They will lose their jobs because
of this increase. I will also be raising my prices. This will be very upsetting for most of my customers. I
will then have high expenses (payroll, rent which will increase because there expenses are increasing
as well, ect) but I will have loss of sales due to customers being upset about the price hike. I don't see
us lasting long. Owning a small business is hard enough without this in our face.
See notes above
The problem is way more complex than just the wages going up. When wages go up the cost of
consumables will be passed on. From the cost of Food, craft material, equipment, etc will cost more to
buy...because business will need to recover there cost. We would estimate that these costs will mirror
the cost of payroll, $200,000 to $300,000.

And for the daycare, if the cost is out of reach, we may lose clients because it is cheaper to stay home
and take care of there children.

Raising the wages has many implication.

I am ok with a slight raise of the minimum wage. The other problem as I see it, if I raise the wages of
the lower end wage earner then I need to raise the wage of the other workers too.
As a small home based business, I cannot afford to pay an employee this increase in minimum wage
without raising my prices for my clients. How is this a good idea for small businesses?
the cost will be out of control, if an employee gets 15 per hour now they will expect 20 per hour then
those that make 20 per hour now will demand 25 per hour....this will force me to close and move out of
this province.
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IT will likely have no impact. I don't pay near minimum wage and neither do my customers.
I will likely get rid of most of my staff and work the store on my own. Only hiring one extra p/t person.
That means I would get rid of 2 staff members.
Across our organization it will cost us $300 thou per each dollar increased, we will need to raise literally
every employee and managers rate. we anticipate a 2 million dollar payroll increase for our not for
profit
It wont have much of an effect. I believe in being responsible to my employees.
I already have to compete with multi-million dollar corporations who can afford to pay their employees
better than I can. I will have to either downsize the amount of employees or pull back on hours for
current employees. I will also look at having to increase my prices which could in turn affect consumer
buying. I will also consider lowering my employee discount to accommodate the increase.

I already commit 100% of my time and efforts to my business, but an increase could mean dedicating
more time and personal hours in operating my store as to decrease wage expenses. Being an owner of
a small business, I already take away as little from the business in personal wages as possible. An
increase in minimum wage would essentially mean that a full time employee at $15/hr would be
making more than me, the owner. How the government can justify this, while still maintaining support
of small business is ridiculous. This increase will slowly kill local business.
The uncertainty has already resulted in delaying a planned expansion of our business in AB. We will
most likely expand our operations in Ontario instead, in order to service the growth of our client base.
The already high cost of lease space in AB in addition to the anticipated higher wage rates makes it a no
brainier to avoid as much as possible the expansion of our operations in AB.
Actually, in my region, besides the service sector, most employers can't get employees less then $
15.00 per hour. I think the Chamber of Commerce has more important work then complain about a
living wage. I think the Chamber of Commerce should be immensely concerned with what is happening
in the Oil Sands and how that is having a negative impact on us. Maybe if we started to ask how an oil
refinery or secondary production of our rich natural resources can benefit the residents of Alberta is
more important than this approach. We are all in this together and what we have been doing isn't
working. Lets become champions of business development and spend less time focusing on the
indelible rights of workers to earn a fair wage.
If minimum wage increases to $15, my business will close. I have thought about how I could open later
and close earlier, function with minimal staff or any other alternatives that could possibly help me save
my business. Unfortunately, I can not come up with any. I left an excellent, secure federal government
job, in order to open this business for our community, as well as to provide me flexibility to raise my
daughter in a manner that I felt was best. I love my cafe and the service I bring to my customers and
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the community. I love my staff, who are my extended family. With a $15 minimum, I would have to
give this all up. My staff would be out of jobs and I would have to re-enter the work force, taking a job
away from someone else, as I was highly skilled prior to my departure from the government. My cafe is
struggling. I have not yet taken an income from it, in the 2 years we have been open. Despite this, I
have donated to causes and contributed to community events.
As usual the focus is in the wrong place... the impact of increasing minimum wage is not going to
impact many businesses outside of services.. the true issue that no NDP supporter will ever look far
enough forward to see, is the cost of living increase across the board for ALL people regardless of their
wage level that will follow the increase.

Any place that has higher minimum wages has extreme variations in the cost of regular life items eg:
Blue jeans, coffee, restaurant meals, etc all adding up to a real life increase in living costs, not the
standard items that are tracked to fool people into thinking the cost of living is not increasing more
rapidly than reported.
Increase of minimum wage only affects small
business. Big business are already paying top dollar.
The governments wages are paid by small business.
What do you do when employees are being paid
$15.00 now and in three years students will be paid $15.00.
It will not impact our business.
With oil prices going down, the business is already struggling and need to cut down the prices to retain
the clients. With minimum wages going up, it will be very hard to survive.
We are already feeling the effects of possbile increased wages. Employees are already asking for more
than normal raises. We have been continually educating employees of other benefits the company
offers and we do fear some of these will not be affordable should the wages increase that dramatically
in a recession based economy. It is also proven that wages do not necessarily retain employees. Not
one of our employees currently receives minimum wage in our organization and we fear raises would
need to be proportionate to the increase of the minimum wage.
The government will have destroy businesses doing this whey can't they roll back over paid positions
that would less impact on people and businesses as a whole.
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Our teachers are the highest paid so are the social worker. Have a look at all civil services workers
wages they are all above the norm start there.
We will have to close this business. The impact of the Temporary Foreign Worker program being shut
down is about to hit us this summer, which will determine if we can stay in business. If the wages have
to be increased as well, without raises on our contracts, we will not be able to operate.
With more people making more money, it can only HELP our organization.
We will relocTe to BC. Tell me how that helps the Alberta government increase their tax revenue. If I
have to live with socialism and short-sighted politicians, I may as well have better weather and access
to more lakes. This screws business and the government doesn't even seem to understand that they
will soon be collecting less taxes and have more unemployed people needing assistance.

(How nice that they campaign on providing those programs - more socialist voters! Brutal. We will
move our business if this goes through. Plain and simple. Sorry - that's -1 chamber member too!)
Skilled workers and trainees probaly already exceed the proposed 15.00 per hour wage. This will effect
the unskilled workers only. It would be hard to justify paying someone 15.00 per hour to sweep the
floor or pack groceries. This proposed change will effect all companies that currently use part time
unskilled labor.
Raising the minimum wage by that amount does not make economical sense for Alberta employers.
This is too much of an increase. We are a small business employing only about 22 people so the impact
on us will be much less than bigger employers with more staff.
Businesses are struggling right now to stay alive and this will make it much worse. A smaller increase, in
the range of $2.00 would be much easier to deal with and something that employers could manage
more easily.
I will not be adding any entry level positions and will not expand that part of the business. What we
currently do in our service dept. will be reduced and substituted with sales. ie we will not service
smaller units(fire extinguishers) ,but instead sell new units because it will cost more to service existing
units than to replace them with new.
Businesses with large profits and minimum wage employees should fare okay.
Small businesses with minimal profit and employees between minimum and $15 per hour are going to
find themselves in dire straits.
I've spoken with many who, like myself, anticipate this being the end of Mom and Pop businesses with
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heart and soul in them.
The well paid employees are now getting limited bonuses or pay increases. Someone who does their
job well is now going to be suppressed. I will have to increase my pricing. Less people will be working
due to oil tax increases and there will be less money to purchase products.
if all employers comply then the competitive landscape is unchanged. it might affect marginal
operations but strong operators will likely benefit in the long run
we have already thought about what wlll happen . less employees. shorter hours of work, instead of
hiring someone will do the work ourselves. . up to 3 people will lose there job . if every business does
this unemployment will go up , some small business will just close their doors, when wage goes up
everyone who makes more than min wage will want the same increase. right up to teachers nurse,
professials. this is not a solution,
The impact I see will be that the existing employees will feel they are worth more.

It is my opinion employees should only be paid what they are worth and what they contribute to the
business.

Raising the minimum wage by the percentage amount proposed at one time I feel may create existing
employee/union issues.
Being a small business, and having hours of operation in the evening, I staff a number of part-timers.
On top of increasing minimum wage so dramatically, and having to pay part-timers for stat holidays,
and also vacation pay all this adds up very quickly for a small business trying to make end meet.
I already pay my employees just over min wage know I will cut back on staff and do the work myself
cause I wont be able to afford to pay them as I am a small local business owner I will line my pockets
before the government does there's.Maybe they should get store owners to lower there product so
they are not doing a 50 percent mark up.
As a not for profit, and a student based industry, we will be forced to increase our product costs to off
set this increase. This will create higher costs to our customers risks lower sales, and impending
closure of our food and beverage establishment.

This will create a false inflationary effect province wide...
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Its a snow ball effect for those companies that are effected by the wage increase, the service industry
and suppliers etc. will most certainly pass costs on to us, they will not absorb the costs. We will then be
forced to raise our prices and pass the costs on to our clients. This will in the end mean higher costs for
end users which could be the original target of the minimum wage increase.
I do employ part-time students (ie, high-school students in Grades 9-12)for week-end and casual work.
They are not trained to the degree our regular full-time employees are nor are they as regular as we
would like (sports and family activities limit their participation). They do, therefore, require the
presence of supervisors, etc. It will be very hard to justify paying these kids the same or similar to the
adults supervising them. My thoughts are that I will have to find a way to cover these shifts with fulltime labour. Since students cannot work full-time I forsee a decrease in employment opportunities for
these kids. Solution: Put in an age limit of under 18. These kids are not needing a "living wage", they
live at home. They just want to earn some spending money. Their wage can be increased but a two-tier
system would work the best.
As a commercial leasing company we will have many vacancies due to businesses shutting down
because they won't be able to afford to stay in business

After paying the landlord , franchise fees, Taxes (local,provincial and federal) as well as the balance of
OP costs....our margins are very thin.

The proposed increases would eat our entire margins not including the proposed 2% tax increase.

We would no longer be able to donate to the many local charities.

The results of an election promise versus respectful studies, will close local small businesses.

We have had many heated coffee shop debates and have lost customers due to it . I would only agree
to be represented or speak to the study.
The impact will be felt in all areas of business. From minimum staff available to assist customers to
financially impacting both employee and emploer. There will be no increase in monies earned as hours
will be reduced in order that the business maintain the income level it has to provide for all people
working here. The only business that will be able to absorb the wage increases are the big box stores
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which will eventually lead to the dimise of independently owned and operated stores. I
Most existing staff will require wage increases in order to sustain existing positions
Absolutely no impact
I think it will impact all businesses who pay minimum wage, but I think that it is important to raise the
minimum wage to a rate that matches the cost of living in this province.

I am not against this move.
Most of our customers pay their employees minimum wage . Some of them will not survive the
increase in costs to their bottom line and will close that will hurt our business with less customers.

The ones that do survive will have no choice but to raise their prices to their customers which will slow
down the traffic in their establishments which again will affect our sales to them in a negative way .
No impact
Over the next three years we will take steps to decrease the number of staff and this inturn will impact
the ability for the Retail store to deliver on service. Online and direct services will be leveraged as they
require limited employment impacts localy in Alberta and we can support the service delivery from
external sources outside Alberta.
This will benefit our work and business. When individuals are paid a living wage they are easier to
retain and are more likely to have job satisfaction. this reduced medium and long term costs.

This is long overdue for our province.

We support this policy shift fully.

This survey has a bias against the wage increase so I'm reluctant to even submit.
With the increased cost of living throughout the province, consumers will have less disposable income
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to spend and I am expecting a decrease in annual revenue.
In some industries there is not much room for increases in wages, particularly with students. We try to
employ local students and this will not be available if the minimum wages are increased.
We will have less professionals working in their fields we will have to hire inexperienced people for
minimum wage and raise fees to parents to cover our costs that may make childcare unavailable to
middle class families not receiving subsidized childcare. This would not encourage people working in
childcare to further educate themselves and childcare centres would suffer.
With the proposed increase, we will have to revisit our current compensation package which includes a
comprehensive health care plan, RRSP matching, educational subsidy, free staff functions and parking,
and bonuses. With the increased costs that we will have to incur, we will either look at reducing the
costs (i.e. going to more automated processes in order to reduce costs, reducing staff) or increasing
prices
We expect it will have no to minimal impact on our business. None of our employees are close to
minimum wage and we do not expect the increase of minimum wage to impact any of our employees
or our costs.
We don't know of any of our customers that have employees who are paid minimum wage. We don't
anticipate any impact of our customers' financial ability to continue doing business with us after the
minimum wage is increased.
See comments in 9. I don't pay anyone minimum wage but i do like to take on junior employees from
time to time. Part of the reason I do that is to have a positive impact on the industry and ensure good
training. I would generally start a junior at the $20 mark but if minimum wage is $15 I would probably
need to raise a starting wage 10% or so. It's definitely going to affect my consideration of junior
employees. The fact is that some one with no experience actually costs me money for the first several
months. I will likely need to look at hiring more experienced people.
No impact. We currently pay well above the proposed $15 per hour
I'm a Franchisee that prides myself in providing the Best service possible, and maintaining policies and
procedures. I also have a extensive training program which costs money it allows me to train properly
which in return we give better service. I'm concerned that we are all going to be going after the same
employees. I personally don't believe that in Quick causal dining that I will have a bigger pool of
applications to draw on
because of this wage increase.
I feel that throwing money at a bad situation is not the answer, we should be trying to increase the
opportunity for people to better themselves. Increasing min. wages really effects small business in a
negative way. We should be providing ways for those in need to get more out of their dollar, with more
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educations, social programs, child care.
will not impact our organization
I don't understand why you would increase the minimum wage to such a high amount for food and
beverage staff. With tips and gratuities the staff already make a lot of money. This increase takes away
the net from the establishment which is already operating on slim margins. We open restaurants and
catering business because we love what we do. NOT because of the money. An electrician makes more.

Also, it will only be a matter of time that prices will go up for everything, including rent because
landlords know that people can afford more. It's very simple. Wages are lower in Halifax, and so is the
property value. Wages are higher in Alberta and so is property (for the same typical property.

The idea of a "livable" wage doesn't fly in free market economy. No one can live off of minimum wage
regardless at what you set it at because eventually your purchasing power will be the same once prices
catch up. Are you going to cap prices?
The only employee paid minimum wage is a part time. I could decrease her hours if necessary
The main portion of our minimum wage workers are serving staff. They make tips which put them way
beyond the minimum wage and so they will be making even more money when they already have a
good yearly income. The others that were at the $15 or closer to it will be moved very little but have
more expenses as I will not be able to afford extra for them such as benefits and they will not be able
to afford to go out as much as prices for all the places they go which employ lower wage employees
will be all raising their prices.
Suppliers with minimum wage labor may raise prices . Which will increase my costs.
We operate a non for profit child care center. If we have to raise out wages that much it will
significantly impact all parents as fees will have to go up greatly.
Even knowing I don't have minimum wage employees - I have an employee that has 12 years
experience that gets paid $40,000 a year. Considering a person with no experience will make
$32,000/year - My employee will expect a substantial pay increase
We have 65 employees and if the minimum wage is increased, then we have no choice but to increase
all wages by the same percentage. That would be the only fair thing to do. That drastic increase will
cause us to make some drastic changes in our business.
not much impact
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I would have to increase prices, which would stop people from using our services, therefore have to lay
off more employees. Then eventually close. I can't see a wage increase actually benefiting anyone. The
people who make minimum wage will just be let go and loose their job entirely instead of just get paid
less. I agree minimum wage should be increased but not such a drastic increase.
I will hire less people and give my employees less hours
All our employees are paid well above the minimum wage and we employee people in career positions.
Minimal to no impact in our industry.

The impact to our business will be minimal. Possibly increased costs in purchasing. The impact to me
personally will be on purchasing of goods and services.
We hire high school, university students and semi-retired people.. if minimum wages goes to $15.00,
we will only hire older semi-retired people.
It's an insane notion. In an environment where jobs are being lost, increasing wages makes no business
sense. It is a grasping at straws strategy that panders to a group of inexperienced people who think
they can capitalize on a platform. Minimum wage jobs should be reserved for those needing to gain
work experience, not to make a living. Those making minimum wage should be doing the job for a
purpose greater than income. It should be an investment in their future employment, not a permanent
place. This simple piece of legislation could make our business community irrelevant in short order.
Raising minimum wage increases our collective cost if living. There is no positive net effect that can be
gained. As I said before, if you want to be progressive lower it or get rid of it. Market pressures put
wages where they need to be.
probably end our program which is funded through the government as we have to take the monies
from somewhere.
I own an i.t. support company and we are pleased to employ summer students each year as a way of
giving back to the community and also getting young people into a professional type work setting. We
have had a few students come to us from fast food restaurants but who possess existing training or
aptitude and we help develop that. These students have gone on to post-secondary or taken additional
courses and we have given pay raises accordingly. Our company however will be grossly limited if
forced to pay more per hour (not based on ability or training). Most of these people still live at home or
have roommates. I think this significant of a hourly pay increase will damage the economy and lead to
even higher unemployment.
We will have to increase prices to offset the cost of keeping employees. Also, we may have to raise all
employee wages since we base their wage off minimum wage. Raising prices may keep customers
away, reducing sales.
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Services and products will increase in price to public (food outlets, service companies like hotels
employing minimum wage or slightly higher staff)
Expectations for increased wages for all staff just above minimum wage will cost companies, therefore
push their further services higher in order to survive. Lots of low cost employee services will go up,
and/or people will lose jobs.
It will cause us an increase in costs which by nature we will have to pass on to the consumer, hence
higher prices. Overall higher prices will increase inflation. So the cycle begins.
A similar increase will have to happen for my employees that are close to the NEW minimum wage will
cost almost $250,000 a year. That is unsustainable at my current prices. There will be a major increase
in prices...driving inflation.
Most employees are, at some point, benchmarked against an unskilled worker making minimum wage.
$15/hr will undoubtedly cause a desired increase in wage to maintain the compensation gap
We are a small business operating in the print field. Getting trained employees is already almost
impossible, which makes our business very hard to grow. We have now started doing a new thing, but
with the minimum wage going up that much, we will have to most likely drop that part of our business.
Currently I bring on new employees at or near minimum wage and provide on the job training. If the
minimum wage was $15 I would have to stop hiring employees that I need to train. I could only hire
experienced workers.

Training new employees is very expensive as their productivity is low plus it reduces the productivity of
the experienced employees that provide the training.
Our current lowest paid staff member is $16.50 per hour. This proposed increase will have a trickle up
effect with all staff pay levels in our company. This could have a $1,000,000.00 impact on our annual
wage costs in order to maintain our current pay scale levels. In order to maintain our current
profitability we foresee a potential need to decrease staff levels by 8% and increase fees by roughly 8%.
NO DIRECT IMPACT ON OUR BUSINESS;
NOT SURE WHAT IN-DIRECT IMPACT THIS MAY HAVE AS MY COSTS COULD RISE FROM THE SERVICE
INDUSTRY.
IE: TRANSPORTATION COSTS ?
WITH A RAISE IN MINIMUM WAGE I WILL HAVE TO RAISE OUR PRICES.ALSO A VERY GOOD CHANCE
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THAT WE WILL HAVE TO CUT BACK ON STAFF NUMBERS.
short term impacts will be negligible, but long term impacts could be significant. This now becomes the
baseline for sunk costs, and it will never revert to anything less.
Looking at wages the separation of rates needs to be there to the value each employee brings to the
table .If I have a $ 10 /hr employee and a $ 15/hr employee ,when I raise the $10/hr to $15 I would also
need to raise the 15 to $ 20.This equates to a $ 10 an hour increase to my payroll .2000/hr a year= $
20,000
I would anticipate a general increase in the price of goods, workers will demand higher wages to
maintain their standard of living, employers will cut back on non-essentials and think hard before hiring
new personnel. The economy will stall.
it will negatively affect most of our customers, there by affecting our business.
we would NOT hire any temporary or summer help.

Why Stop at $15.00 per hour, why not go $25.00 or $50.00 an hour - that way everyone will have lots
of money, NO jobs thou !!!
The problem we see is with our Client businesses, especially in the Retail Sector. As an example, in a
restaurant, the server may be at Minimum Wage, but in turn makes far more than this based on tips
from quality service. If the proprietor is faced with a higher cost base, the prices will have to go up,
which will impact business, or profits will go down, which also impacts business - all in the name of
protecting a standard that the workers exceed by a long margin in any event.
When wages go that high, I may have to reduce my hours of operations which reduces my income as
well as reduce the number of employees which impacts a community our size greatly.
As a small business, I make very small net profit. The increase in payroll will eat all that profit up, plus. I
will have to layoff, or reduce employees hours, and increase prices to offset the increase in cost. This
may cost me my business. After 11 years of working my tail off to grow this business to 45 employees, i
can't believe I will be forced to make these hard decisions on a potential 50% increase in minimum
wages. NO ONE, i know in the last 20 years has received an immediate increase in wages of 50%.

This consideration is absoluteey crazy.
I currently have several employees making between $17-22 per hour. These are people who have 2
years of post secondary schooling or equivalent work experience. As the minimum wage increases
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they will be less and less satisfied with making just slightly more than those working unskilled jobs. It
will be harder to retain these employees or attract new employees to starting positions. If they can
make just slightly less working at a fast food chain, why would they choose to work here? I will be
forced to increase the wages of these employees and subsequently my entire staff. This means that we
will be forced to increase our prices which will mean that we are passing the costs on to our clients.
Wait staff which is the bulk of staff in the restaurant industry make 10 to 30 dollars an hour in tips.
Paying them an increase to 15 dollars an hour for regular wages will put most restaurants in a tight
squeeze to make any profits and a large number will probably close.
Raising the minimum wage will actually be beneficial as the students we serve often make minimum
wage while they support their education and training.

The counter-argument that less people will become educated as they will be attracted to entering the
workforce due to a higher minimum wage is a fallacy.
I will have to cut hours to my paid employees ....this will effect my overall customer service and flow of
my salon. this will directly affect the growing client base.And also decrease sales in the retail end of
things.
costs will increase on all products since those will also be affected by the increases
The only employees that I pay minimum wage to are individuals with disabilities. This is more or less a
make work project so that these people are able to work. At $15.00 per hour I would have to take a
good look at this program and either reduce the number of individuals I hire or scrap the program all
together.
The increase in minimum wage will cause the salaries of all employees to increase ultimately causing
inflation.
Little or no impact.
As I said, is hard to know and predict right now all the effects that this increase will have on a daycare
operation and on the parents and families that we serve. We will try to adjust the expenses with
increased daycare fees, cuts in benefits, less employees but if we will reach the point where we will not
be able to pay the expenses or the operation will be not affordable for the parents and we will loose
business, we might consider to close, definitely we will try hard not to go there but we can not run in
deficit just like governments can afford to do, if is no profit... will be no business.

The parents that don't qualify for subsidy will feel more effects of this increase, the parents that qualify
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for subsidy complain that they pay too much, is no win-win situation.

The government should increase the amount of subsidy for childcare, so we can increase the fees to
the level that we can stay in business and cover the extra expenses, subsidies for parents with higher
income.
Going from $10.20 to $15.00 would be way too drastic. I think a gradual 3 year period with government
led subsidy programs for the first 3 years would make a gradual transition. The goal is to have lower
income families make a better living and times are changing. We have seen a huge change in the types
of employees we hire.
First there are employees using this industry not as an entry level job. They are trying to raise a family
on min wage and it is too low. As employers we get so flustrated with the turnover. The idea of making
an employee see the benefit of staying at a job longer and the employer having the chance to invest
time in that employee is the winning combination.
No effect on business
It will impact my business tremendously!! I own a very small business. I compete with big city's
everyday. If you up the wages. I will have to cut employees, hours my business is open resulting in loss
of income for my business. Loss of income for myself & the stress of not being able to pay my bills
resulting in closing my doors.
I put everything I have into my business everyday and you are willing to just crush my dream of an
amazing business that helps the community!!
Raising minimum wage to $15 is just helping the lazy people of our society to get a bigger free ride. If
they don't want to work why pat them on the back and give the $15 when people that want to work
and work hard you are just slapping us across the face with this?!!
Give your heads a real good shack & ask your selfs who this is really helping? The small people that
don't want to work or the people that work their butts off?
You will hurt every single small business that is out there!!!
Will need to dedicate hours to revise pay scales and review expenses.

Reduced staffing will add stress onto existing staff and customers will experience longer wait times.
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Increased cost is passed onto consumers and impacts sales

Increased payroll expense will result in less funds available to give back to the community - fewer,
more selective contributions will be made.
We have discussed it with our employees and they don't feel it affects them. Our starting wage is
18/hr. It is every difficult to hire people for less. When we used to hire students in the summer we
would pay them at least 15/hr.
NONE. ALBERTA'S MINIMUM WAGE AT 10.20 IS UNREALISTIC
My business concentrates on provide good food and beverage to our patrons at an affordable price, we
try to provide good food at an average price of $15.00 per patron for a meal and a drink. If I have to
pay $15.00 per hour our average price per patron will have to rise to around $21.00 per patron., My
business has been operating for over 30 years at the same location and providing affordable prices with
great service. we concentrate on getting our products, fist locally when we can, them provincially, and
finally from Canada after that. If our cost of operation goes up we will have to source our products
from out of country only. The wage increase will not allow us to pay for overtime, instead we will have
to move to mostly to part time employees, and reduce our hour's of operation. As of now we do not
have any Minimum wage employees. We only pay minimum wage to new people to the industry while
training.
Not at all.
IT WILL NOT.
Won't impact us at all. All employees are paid well above $15/hr.
It won't!
We are already above the proposed minimum wage amount with most of our employees. Spreading
the increase over 3 years will give us the opportunity to adjust accordingly
It will have minimum impact on us since even beginning staff members start at over $13 an hour. Most
of our staff already earn $15 an hour and over.
We will have to reduce hours or else increase prices.
We pay more and then charge more for our products. Less staff. Small town businesses are struggling
as it is and WE ....the small business owners are the majority employers in any town or city. Why is it
always us you go after..... we pay the people you keep taking more from, at some point the bubble will
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burst!!!

But what's the point of consulting us now the decision has already been made....your raising the
minimum wage!! Does not matter what we think....we are little people and mean nothing in the grand
scheme of someone else political ambitions!!!!
There will be some wage-rate compression for our administrative staff. But the remainder of our staff
are paid well over $15 per hour.
Have they not read the reports that indicate for every 10% minimum wage increases 3-6% of jobs
disappear. We run small businesses but don't expect to give all of the money away to source
deductions and taxes. There has to be some incentive to continue to work 24-7-365 as business
owners on this scale.
I will have no choice. I will have to close my doors.
As a staffing agency, we bill our clients back for hourly wages. This increase will directly affect the
prices our clients pay and we may lose clients or lose profits due to forced lower margins as a result.
We don't pay minimum wage but our average wage is $11/hr so we would be affected by a raise to
$15/hr.
No Impact
We will have trouble getting talent at rates just about minimum wage. We will also have trouble
making profit due to increased costs. We will need to raise costs or our service level may decrease due
to putting extra work on existing employees.
Plain and simple is to stay open we will cut hours for the hourly people to be able to stay competitive.
It is already very difficult for me to acquire skilled employees who have experience, and I have to pay
them well to retain them. If I am having to pay part-timers and students a $15 minimum wage, then I
will also have to increase the wages of my fully trained and skilled staff members.
This will affect either my quality of skilled employees or the price of goods to my customers. OR it may
cause me to close the doors to my business altogether.
Raising the minimum wage from $10.20 to $15 is too big a jump. Why not a more gradual set of
increases that we can cope with?
This survey is a farce.
I find the survey is totally geared towards achieving an outcome that will NOT support the raise in
minimum wage.
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Thank you
We charge out general labour to our clients as a percentage tied directly to minimum wage. We will be
effectively raising our prices by 47% in 3 years to the construction, warehousing, landscaping,
manufacturing, restoration etc industries.
Minimum wage was never intended to be a living wage but a starting wage for students and people
entering the workforce. These people need training and to prove their worth in showing they can do
the job required.

I've had student volunteers prove they are incapable of doing the job of shelving books, because 1.
they don't know the alphabet and 2. they can't remember what they did 5 minutes ago.
They also have no customer service skills, and can't make change.
These people are not worth $15.00 per hour to a small business, along with the cost of CPP, and EI, we
are now talking close to $18 to $20 per hour.
I am a start up business in the hearing industry. Finances for a startup company is very limited and for
Alberta to raise the minimum wage to $15.00 an hour will make a huge impact on small startup
businesses like mine. I will probably have to downsize employees or either consider closing down the
business. Which is very unfortunate because there are growth in my business but with minimum wage
increases growth will be out of the question as funds are limited.
Costs for retail goods will increase to cover off increased labour costs
It will hurt the golf course and the university students who come back each year to work as we will not
have as many hours as I'm sure we would have to downsize the amount of employees and the hours.
This will impact our subsidised training programs and support of local charities and community
donations.

This will limit my current need for growth.

This will limit the viable canadidates worth $15 and increase the time and cost to recruit new postions.
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Direct increase of prices to our guests. Resulting in the appearance of lower value for already exisiting
services and increasing our costs to restore the balance of value.

I beleive with this direction the goverment needs to consider giving small businesses job creation tax
incentives and grants to assist in the growth of skilled workers to contribute to our economy.
I have 2 employees- one paid in the $13/h range and one in the $25/h range.

If I give the one a $2/h raise, I will have to give the other one an equivalent raise. That, plus in the
increased source deductions is how I come up with the cost to my business. My business doesn't
generate enough profit to raise wages that much. I will have to do a combination of the following
things:

1)raise prices
2)take a personal pay cut
3)lay off staff
4) stop giving extra paid days off
to make up the difference

Please note that my employee making $13/h is a teenager (19) living with parents by choice (she has
told me that she likes have meals cooked and clothes washed for her- she doesn't want to live on her
own) And, she is a low skill employee- her job is to answer telephones. Her job isn't worth $15/h to
me and a raise to $15/h likely means I simply lay her off.
We depend on Grants to cover 75% of student wages, so I believe it would affect the money available
to us from government sources. We have always paid above the minimum to encourage students to
drive to our location.
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If the government grants have limited funds, then paying a higher minimum wage would limit how
many places could receive grants.
It will negatively impact our business. We cannot afford to support the wages of the necessary
employees needed to operate our business. We currently require grant money to operate, as well as
supplementing that with our own finances. With this minimum wage increase, we will be unable to
competitively pay our staff.
This will cost my Bussiness approximetly $12,000.00 a year more Making it tougher to stay as an
indepedant self employed with help. I will have to work longer Hours so I can complete all tasks
I have employees that are paid $8.50 per hour above minimum wage. They also get profit share. I am
known in my community as being very generous in all that I do including employee compensation as
compared with other companies in my industry.

Raising minimum wage by $5.00 per hour will significantly harm business including mine.

Raising minimum wage by $5 per hour will create dissatisfaction with the employees, because they
now feel valuable and well paid. Increasing minimum wage that much will take away their value
proposition. It will cause them to feel that they are not much better than the lowest paid workers in
the province. Their self worth, self esteem will be hit hard, which will translate into lower job
satisfaction and lower performance as a result.

Lower performance ultimately leads to lower revenue and profits and the only way to combat it will be
pay more which leads to greater cost and lower profits.
It is not only the cost of $15.00 per hour but add the extra CPP, EI and the 4% holiday pay that is added
and Stat Holidays. It is well above $15.00. A small increase is feasible, but some
positions don't warrant that increase.
AS PER ABOVE ALL EMPLOYEES WILL EXPECT TO HAVE THE SAME PAY DIFFERENTIAL SO A 14.00
EMPLOYEE WILL EXPECT 18.8 OR A 20 BUCK EMPLOYEE WILL EXPECT TO BE A 29.80 EMPLOYEE.
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OUR SHARE OF CPP EI AND WCB WILL INCREASE BY 47% AS WELL

WE CANNOT RAISE PRICES TO COVER THE COSTS BECAUSE WE ARE IN A GLOBAL INTERNET SHOPPING
MARKET. WE ARE CURRENTLY HAVING A HARD TIME KEEP COMPETITIVE WITH THE LOW DOLLAR AND
EXCESSIVE DUTIES AND TARIFFS.

WILL WILL NOT HIRE ANY STUDENTS BECAUSE WE WILL NOT BE ABLE TO AFFORD TO TRAIN THEM IT
WILL BE CHEAPER TO HIRE EXPERIENCED PEOPLE
The minimum wage does not reflect the true earnings our staff make since all minimum wage earners
are receiving tips whether they are a waiter, hostess, busser or bartender. In the restaurant industry
where tipping is common there is no need to change the wage since many staff are making are a good
income already. Also the restaurant industry hires many "entry level" employees, 14-17 age group
which need a lot of training and have limited productivity and probably all live at home so $15 wage is
certainly not justified. Compounding the problem all other staff making more than minimum wage will
also expect increases. Margins are already thin in the restaurant business and the wage increases will
be very difficult to pass on to the customer. I anticipate a lot of hardship for restaurant operators if the
wage increases to $15.
The increase to us would be that our costs would be higher for other things because of the increase in
the minimum wage.

One of the main things because of our industry will be costs while working in remote areas. Because of
the raise in minimum wages (which is warranted), places such as restaurants will be raising the prices
of their meals. I wonder if that means we can get rid of the "TIP" that is used to subsidize businesses in
this industry.
It will not impact our business as all of our employees are on salary.
I already pay my people fairly and they will have no need to request increases in wages. Any
respectable business owner will not exploit workers and pay them less than $15/hour in this day and
age.

If anything, more spending power among the working class will lead to a stimulated economy and
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they'll be better poised to afford services my business provides.

It's a completely positive and economically sound proposition.
We will:
- reduce staff
- have to raise salary of employees already at $15.00/hour
- raise prices which reduces our competitive edge
- pay raises and bonuses will be delayed or curtailed
- Viability of the business will be threatened
It would affect all the businesses in Alberta negatively. More particularly my business. As the minimum
wages increase, the employees who are paid above the minimum wages but under $15 would expect
similar increases in their wage. e.g. If somebody is making 15 at present which is $5 above the
minimum wage, they will expect $20/ hour.
This will not only affect my business but all the businesses in Alberta. Our productivity will decrease.
As mentioned above, the impact will be felt in a longer term for our business as our clients feel the
impacts of higher wages. our clients in the food service industry will especially feel an impact. As they
reduce or close their business due to losses, they will no longer need our services and we will start to
feel the impact as well.

Other clients may not close their business but with higher costs will put off or cancel other projects, tax
planning initiatives, expansion plans etc. . all of which we assist our clients with. Not moving ahead
with those projects will also negatively impact our business.

If that goes on too long, we will be forced to start considering layoffs, shorter work ours, reduced
benefits etc....
If the Provincial Gov't increases grants to cover the increase we will be fine, but if they don't we will
need to take measures that will cut the hours of support services we now give.
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For our industry it is very unclear as to how or what the overall effect will be.
I will not be able to hire unskilled workers.
Salaries will have to increase to offset the cost of living, due to increases in other industries (gas
stations, fast food, groceries, and other services). While minimum wage workers may make more
money, they will also have a higher cost for services.

The only advantage I can foresee would be that the government will collect higher taxes from the
increased wage earners.
It will make for better employees as they will be making a livable wage.
Our corporate office and operating offices are primary located in Alberta. We provide services in all
provinces of Canada on a daily basis. Our competition is located in Ontario. All clients see the lowest
cost for services and will deal with any provider in Canada. Right now we are competitive however if
we have to raise our salaries even two dollars an hour we will be at a distinct disadvantage.

We pay well above the minimum wage however if it increases to 15 dollars over three years we will
have to follow which will hurt us.
As previously stated it will likely mean closing down my business and allowing it to be swallowed up by
the underground businesses now operating. One of my employees left after being told he couldn't be
paid in cash and went to Calgary where he works in the construction industry for a cement company
who pays him $23 and hour in CASH!!! Why does this government want to destroy our economy when
its been proven in every province where they have operated that is the case. Saskatchewan only
became a have province after they turfed the NDP. Every other province who elected an NDP
government went from a have province to a have now province. Please don't allow Alberta to follow
the same path.
Increasing minimum wage only puts pressure on industries to increase the cost of living. The
government is trying to benefit the few by creating hardship for the many. The only people who make
even close to minimum wage in our business are students and / or temporary positions that are looking
to make a few extra dollars. If we can't hire easy help to do small jobs, these jobs will be put on people
who are already overworked.
Most of our clients come from low income homes or single parent homes. With the raise increase we
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will have to increase our child care fees to properly pay each staff, thus meaning those who are from
single family homes or low income homes will not be getting any farther ahead instead just paying
more in child care costs
We are a non profit child care center. We do not have a casino to raise funds but rely on parent fees
alone. We will have to find the funds somewhere; raise fees, limit all staff to minimum wage, reduce
staff to bare bones, lower the quality of the program. The program will suffer. The staff turnover
would be insane if I had to send staff home as our number of children decline at the end of the day.
It won't impact my business. I think its a good idea. More money in the hands of workers means more
money being spent in the economy. Keeping the profits in the hands on owners means that there is
less money circulating in the economy. Lower income workers spend a higher percentage of their
income.. so its pretty easy math.
I believe I will have more customers as people will have more disposable income. Also I would like the
government to consider making wage dependant on age, as this seems to be where a reasonable
minimum wage is most important, those in there $20's and beyond.
It will add cost that will hav to be covered by price increases or revenue increase that will slow the
growth of my business. Which will undoubtly employ less people then otherwise could have.
It. Won't.
It will cripple small business as they won't be able to compete with above minimum wage positions
against larger corporations. Also, many businesses won't be able to even handle the actual 33% wage
increase in the first place.
It will just make the exsistig employees over min wage make less and their for they will be kicked into a
lower bracket of income as everyone that need to increase their cost on services or product to cover
this cost will be effected so my above wage employees will do far worse finacially
Even though none of our employees are paid minimum wage, some are close to it, I will have increase
those salaries to reflect the seniority of entry level workers being close to experienced workers wages.
While minimum wages are increased, so will the cost of products provided by industries who employ
minimum wage earners such as the food industry and other service providers. Increased costs of their
products will simply create inflation, resulting in cost cutting measures, resulting in laid off workers.
The government's proposal is totally counter-productive unless implemented over a much longer
period of time, or to a much lower wage.
Price increase to product will make for less competitive pricing. Possible loss of hours means loss of
employees finding other work for more hours. Other costs will increase as other businesses up prices to
compensate for such increases. This will cause my costs to purchase my products to increase as well.
Simply put, everything will be increased cost wise to operate. The raise will more than likely not make
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any difference to minimum wage earners as everyone will be paying more living. Almost a lose/lose
situation.
Not only will it hurt small bus, but it will also hurt young people coming into the job market. Less
younger workers will be hired. If we are paying $15 per hour (and are able to stay in business), we will
hire less young workers and more mature workers. I can't bring myself to want to pay $15 per hour to a
teenager who is 15 years old, this being their first job. This is taking away the opportunity of the
younger generation to learn the skills that will help them succeed later in life. If, rather, a tiered system
is put in place, then the industries that rely on min wage workers will not be put in a situation where
they may have to close their doors.Most ppl under the age of 19 are still living at home, not requiring a
living wage. Further more, min wage jobs (fast food), are designed to be a first job for most. Full time
hours would mean over $30,000 salary? Why would anyone in Alberta be motivated to go to university
if they can make that kind of money without the tuition cost?
If that happens, as a whole..i will be reducing employees hours of work, reduce operating hours or
sadly let go some employees. And change my business plan to expand or open another shop.
In the end, the consumer will pay more for everything thereby wiping out the benefit of an increase in
minimum wage. The only party who truly benefits from this is the government so they can possibly get
more tax money. ALL business runs on the bottom line. When it`s in the red for long enough, it
closes...simple as that.
Increased employee cost with no margin gains to cover the cost
We hire students for evenings and TFWs for daytime. Both of which are priced off off minimum wage.
Increasing it will decrease the financial viability of the business and will directly and negatively impact
our ability to open additional stores to service the growing Edmonton region.
Will have to increase prices due to suppliers increasing their prices to pay for their minimum wage
employees. This will cause a Huge Ripple Effect for ALL Businesses whether they pay minimum wage or
not. Due to suppliers increasing their prices and so on.
wont
LESS STAFF TO HELP CUSTOMERS THEREFORE AFFECTING A SMALL BUSINESS CHANCES TO COMPETE
WITH LARGE RETAILERS
I'm a small business owner in a community that likes to encourage a 'shop local' mentality. But raising
prices and being unable to employ locally would seriously harm my business. It pushes down the
entrepreneur, the small business, the local business and forces customers to go to the big box stores.
I can't see it impacting it to terribly much as my lowest paid workers are already earning $12+/hour.
Others are on commission. Prices may need to increase as well as some diversification.
It wont. All my staff including servers and kitchen staff already receive $15-18 per hour base wage
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pluse gratuity. If you are paying less than $15/hr i suspect the business has tonnes of transient staff and
very very low staff dedication. I think the wage increase is a POSITIVE move and will cut profit margins
slightly of the already gross profits of large corporations. If McDonalds is telling you they are going to
go bankrupt because of a $4.80 increase in pay - that is clearly unlikely. Even small business can offset
that small amount - in that i am confident.
Even though it is difficult for small business to handle wage increases, it is imperative some of these
large companies making millions pay their employees a living wage. The stress for this sector of the
population is incredible as the cost of living is so high.
How do you expect them to provide optimum service for your company when they can't afford to eat
or live? Also these jobs that pay minimum wage are not easy jobs, these people work hard.

Not sure what the solution is except maybe subsidies from the govt for small business that have
minimal revenues.

I would pay an extra quarter for a burger if I knew it was helping wages and not just lining another
executives pockets.
We hire a lot of students in our business. If we, and this is a big IF, we are able to survive we would
have to increase the productivity and hire more experienced people hence the students will not be
afforded the opportunity to earn income and experience. Fundamentally, our business cannot
withstand a 47% increase in our salaries and survive. Wages make up the largest expense of our
business and unfortunately we cannot pass these costs onto our customers.
As a convenience store owner, we already pay our employees $3 - $4 over minimum wage in order to
retain solid employees.

By raising them to $15, I will not be able to afford those rates without increasing my prices drastically
and losing business to those that can't afford higher prices.

We are convenience and people expect higher prices but I can't price ourselves out of business.
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I do not understand why the increase needs to be so drastic. Perhaps its because of the additional
income the government will be collecting for the additional source deductions taken from again the
smaller businesses.

Minimum wage workers are not in corporate settings. They work for small businesses and operations
that do not take any high levels of skill. This does not mean they should live within the poverty line,
however other things can be done to assist people.

In the end you may end up with small businesses closing and your minimum wage earners on welfare.
See comment on question #8.

Employers who pay minimum wages will have to increase their wages which will result in raising their
prices to consumers, which in turn our employees will demand a pay increase to compensate the
increase in the cost of living.

On another note, there are companies who hire individuals with minor disabilities to help them out,
but now these people will most likely get laid off because they may not be worth the $15.00/ hour.
If minimum wage is increased to $15.00 it is going to have a substantial affect to my business. I will
have to hire less people and most likely cut their hours. Our prices will have to increase as well. If our
prices are increasing I am sure all of the other places such as restaurants and movie theaters will have
to increase there prices. There really is no need to increase minimum wage. If some one is a good
worker they will get payed what they deserve. I don't think it is up to the government to decide this for
us. I believe if minimum wage increases we will see alot of business leaving our community which may
cause a recession.
Thank you

As a small retail business in a small community, this wage increase will effect how long I will be able to
stay in business for. I employee 3 people, I will have to reduce their hours and do lay offs, plus increase
my prices to afford to pay the people I keep. I have one employee who makes $15.00 per hour now I
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will have to raise their wages above the min wage to keep them working for me, this will be a huge cost
to me.
As a small business owner, I feel this wage increase is very high compared to the amount of dollars
coming into a small business. This could cause a lot of people laid off and retail prices being increased
very high. bottom line people will be in the same spot as they are in now,cost of living will increase, so
the higher wages will not be a benefit to anyone.
Companies like the big box stores(Wal-mart, Canadian Tire,etc.) can afford these increases,small
business can not.
If very business has to lay off 2 employees, how will this effect the unemployment rate?
I only have a certain percentage of total sales that i can direct to wages and stay going. If the min wage
goes up, my percentage doesn't change, which means either less hours, less staff or less other things to
staff such as get togethers, health plan or rrsp contributions. If i am forced to pay more as direct
payroll, the other costs I cover will not be there.
We are a small local business that we find it hard to compete with already. Raising minimum wages
would force me to fire employees as well as the owner and managers(family business) taking on a lot
more work with no pay raise what so ever. I find it difficult being in retail to find good employees to
begin with and I cannot fathom paying these young people that much to do basically nothing.
Minimum wage in my opinion is a stepping stone for the younger generation to start off with spending
money as well as a sense of responsibility. Raising minimum wage will force this generation to be even
more lazy then they already are and it will give them a sense of entitlement or feeling that there time is
worth $15/hour. This will dramatically effect increasing all of my prices in an ever changing market.
decreasing my sales and in turn making it difficult to stay a float in a province of big box stores.
No impact
We employ workers from 55-65 and hire them as drivers to serve the senior community in Edmonton
and Sherwood Park between the ages of 70-100. We pick the clients up from the inside of their homes,
walk them into medical appointments(Like U of A, Royal Alex, etc.), and walk them out and back into
their home safely and securely. We do not receive any financial assistance from the government, and
this increase could be the end of our services. We currently serve 1060 seniors(70-100) and employ 29
people(55-65) and are growing.
We have been able to assist both demographics with our business and could continue to promote 5565 working (at minimum wage), and assist the 70-100 stay in their home longer relieving some pressure
on the health care system for both demographics.
Our base wage starts at 19.20 - we would eventually have to increase this if the minium wage also
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increases.
The increase in minimum wage will have a significant cost to our business. Not only will wages go up,
but we anticipate all of our other expenses to increase due to our suppliers increasing their prices to
cover their additional costs. This will have to result in large price increases so owners receive fair
compensation for their work.
I will have to close the business. I do not think customers will be able to pay the required price
increases to absorb these added costs.
It will have no impact as our starting wages are close to $20/hr
No impact whatsoever and view it as a good change.
The fair way for all concerned is to use an index that is done by Statistics Canada for our province and
connect this to the minimum wage. Annually in January make the adjustment to minimum wage either
up or down based on the Consumer Price Index:
http://www.statcan.gc.ca/tables-tableaux/sum-som/l01/cst01/econ09j-eng.htm

Here are the index numbers from 2010 to 2014: 122.7 125.7 127.1 128.9 132.2

This formula could be as simple as dividing this index by 10 and using it as the minimum wage base
thus:
12.57 12.71 12.89 13.22

This issue will not have to be revisited over and over again. It will stand the test of time and will be fair
to business and employee. The annual increase based on real prices will not be a shock to businesses as
compared to the emotional rhetoric from keeping stagnant wages for years until someone notices it.
While I do not pay minimum wage to most of my employees, all of my staff currently make less than
$14/hr. The cost to my business would increase my cost of labour by 50%, totaling over $200 000/year.
I am a small business owner who barely makes enough to pay myself a salary (often less than minimum
wage when broken down to the hours I put in). I do not make millions of dollars and then pay my stay
bare bones. I pay whatever I can while still making enough to live off myself. Many of my staff take
home more money than I personally do, even though I work 60+ hours a week. Why should small
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business people be forced to not make a living wage just so that our staff can make more than us. I
should not lose my livelihood so that a high school student or a part time semi-retired pensioner can
make enough to support a small family at my a base level job in a base level position.
I'll have to shut down, move my business to another province or raise my prices which won't help
anyone.
very negativily to all sectors of the economy, on a sliding scale
Because we have a small staff, the numbers I've indicated above are actually a greater percentage of
my annual budget than what may appear. We will be asked to do more with less to cover the rising
costs of staff. The services we can provide will be stretched, and some dropped.
Labour is our business's highest cost, and we are in a low paying industry. Raising the minimum wage
by nearly 50% will have an enormous impact on the way we do business. There is no way I would be
able to offer the same goods and services I currently do, at the prices I now charge.

I would have to raise all wages to make the pay grid fair, raise my prices and reduce labour intensive
services we currently provide.

I can agree with raising the minimum wage rate somewhat for adults, but for employees under 18,
there should be a lower minimum wage rate.

This proposed rate increase would greatly reduce the jobs available to teens, since they would have to
compete with adults for work.

The Canadian government has recommended that we hire underemployed groups of Canadians rather
than hire TFW's. (Youth, aboriginals, seniors, disabled and women) If we raise the minimum wage by
this level, those underemployed groups have even less chance of being hired in entry level jobs.
This is a no win for everyone. People out of high school get paid more for a reason. Availability, skills,
age, responsibility. What will I have to pay them now that all the high schoolers with no job experience
that are entitled and can't even wash dishes $15? This is unfair to the small businesses in Alberta
Labour is a commodity. I can compete with my competitors so long as its a level playing field for
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everybody. For most Albertans $14 / hour is the practical minimum you could pay to get a quality
worker anyways. Wendy's and Tim Hortons a block from me pay $14 to start.

If only I had to raise my wages today - it would cause hardship, but if all my competitors have to do it.
Same difference to me.

Obviously I would rather pay less, but I would be happy to see them earn more as well.
I believe with the raise of the minimum wage to $15 will my business as I will have to pay more to my
existing employees to then make their pay fair and equitable. In light of this, there will be less money
available for extra health benefits, bonuses and raises.
It's a financial mistake for the whole province if this happens, the consumers will always pay the
ultimate price always. Wage increase means product and service increase,will not solve the housing
and affordable living crisis. People are livin beyond their means and are in huge debt and no job
security
Overall, an atrocious policy. Many adverse implications will arise from an increase to minimum wage,
which this provincial government is ignorant to.
We will lose staff and profits in an already competitive environment, we will have to raise our prices
and reduce benefits
Any time you have to raise pay 50% in a time when business is suffering you are asking for trouble.
This is insane. We have already endured several increases in minimum wage over the past few years.
There is a limit and this is ridiculous. How about those who wish to legislate this nonsense come and
run our businesses for a month and see how you do?
All of my staff that earn higher than minimum wage will seek to earn more money than they currently
are making. This will increase my prices in order to pay for the increases in wages, CPP contributions,
EI premiums, etc.

The increase cost of doing business will need to be passed onto the customer and I am not sure the
market can handle that type of increase.
We are a manufacturing facility and the majority of our income comes from government contracts.
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The government will not pay us more, so we would have to trim our staff---only keep the most
productive ones, and lay off workers that are not super efficient.

It will not only affect our industry; retail stores and restaurants will trim their workforce and only keep
the very best. Consequently, we will end up with many that are unemployed because they are not the
" best" , "fastest", " most efficient" workers.

People will tip less and the servers would not receive more money.
Because labor is our highest expenditure on the basis of any given line item, such a dramatic increase in
this one cost input (50% in three years, nothing has ever increased 50% in three years) will have a
dramatic negative affect.

We had forecasted growth, now we are forecasting retreat and downsizing as we cannot pass on the
increase in wage expenditures to our customers and we run already a very lean business model.

With income tax favourability, Alberta already ranks #2 in the country with regard to minimum wage
and the spending power of minimum wage when assessing after tax considerations. This makes no
sense (raising minimum wage 50% in three short years).
This was not thought through. Simply put increasing the minimum wage will only trickle down to the
consumer. So even with the wage increase the cost of goods/living will go up and the increase will have
no effect. Plus say good bye to small business. Larger companies will absorb the cost and pass it along
to consumers but smaller companies will go out of business. Small business is the economic driver and
will choose to close or go elsewhere.
Increasing input costs reduces earnings before taxes. The company makes less money and the
government makes less money. The only remedy is for us to raise prices to re-coup those costs. That
may mean a reduction in business as we are a discretionary business - and discretionary spending is the
first to be cut out of the budget.
A large wage increase over such a short term would be detrimental to the financial viability of our
business. We employ over 100 people most of whom earn between minimum wage and $12.50 hr as
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an average of those who earn more than minimum wage.
We would either not hire someone, and/or have to up our prices to offset the cost of their wage. I see
this in all businesses, just because the minimum wage goes up does not mean people will have more
disposable income, they will have to pay more for all products and services so businesses can pay for all
the wage increases.
This increase is a great way to get rid of small business's in this province, just look at the other places
that have tried this move. What was the result---higher unemployment across the board.
As a quick serve restaurant, our whole staff is affected by the increase which ultimately does affect
how we do business. Many small businesses, contrary to public belief, do not make millions of dollars.
As a small business owner, we are not sure if the public will accept increased prices to protect our
profit margin. This will create incredible inflation for Albertans. There will be more job losses, small
business closures and a huge impact on the small businesses in Alberta.
This will definately give rise to concern over our fiscal ability to employ summer students or the
number of casual employees that we need to be open 7 days a week in order to provide our
community with the support, services and programs that they require and value. We are a customer
oriented small business that is community focussed providing equal access to all in a welcoming public
environment.
We believe that the raise in minimum wage will have a positive, overall, effect on the economy with
lower income families now having some disposable income.
there is only so much money to go around. to compensate the increase something has to give, charge
more for services, reduce staff, limit expansion.
While no impact to my business, I provide financial services to a number of clients who I expect will be
affected. They may either have to close down or adjust their ability to hire outside services such as
mine.
This will directly reduce the amount of unskilled staff we would be willing to hire and train. There
would also be a greater expectation placed upon new staff to learn their job quickly and without
mistakes. New staff would also have to be more productive which in turn raises stress levels within the
work place. I feel that a smaller increase and longer time period are needed to reduce the impact on
employers and consumers. Implementing the increase "as planned" would put all Alberta business' at a
competitive disadvantage.
It will impact how many we can afford to employ and we will also have to raise our prices, which will
impact our sales and income.
Our business is highly technical and we pay well anove min wage, so this will not effect us
I'm feeling very much like this is devaluing my business
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Nobody is going to buy a business like mine right now until this is all been settled, With a 10% profit
margin there is not much wiggle room
Now we are looking to our head office for special Alberta pricing to help compensate
Service will suffer if I have to pay that kind of money as I will not be able to have as many employees
Employee turn around Will be at an all-time high because they will be overworked
This business is supposed to be our retirement plan and as far as I'm concerned it could all go up in
smoke, With increased rents ... we've tried to keep our prices as reasonable as possible one of our
locations is almost at a breakeven situation because of road construction
This is a very sad situation and in the end it will be the consumer that will suffer the most because we
will have no choice but to increase prices
It would be the end of my business.
The effect this would have on our business is that we would have to reduce staff, reduce labour
intensive services and raise prices by close to 50%. We employ many high school students who have
never had employment before and have little to no work related skills. We not only train them to work
in the specific job, but train them in how to have a job in general. If the minimum wage was increased
by this amount we would not be able to hire these young people and give them this very valuable
opportunity.
This will hurt all small business. I am not sure how the Government thinks a 14 year old kid working
part time deserves to be paid the same as a 40 year old adult with experience. In my business we have
not raised the price on certain products for 10 years now. With an increase like this it will mean prices
go way up or I close the doors and become a burden to the Government in a different way.
How can you justify a 50% increase when small businesses such as mine will not be earning 50% more
income? Have you considered what this will do to the cost of living? Perhaps you are only considering
the increased income tax you will have small businesses finance as a result? Think again - when people
lose their jobs and the cost of living increases, people stop spending because there is no money to
spend.
In a huge way. Many of my employees are high school students who do not deserve to be paid $15 an
hour .
We will not be hiring to replace our children; part time work that they have preformed over the last 11
years. If it becomes too much with out them the business will become smaller or close after 30 plus
years.
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Nil.no employees.
As mentioned in Q8, I feel that we would have to increase the salaries of employees to compensate for
the increase in costs of living due to increased prices.
To many unknowns - I want to see data of how it impacted in other economies
We are a medium sized private liquor store. VERY tight competition in the Grande Prairie area. Our
competition, as well as us, will very likely need to gradualy increase prices to the customer in order to
make up the wage increase. Margins are incredibly tight in this industry. In the short term it will mean
we cannot grow and will need to reduce other employee expenses to cover the increase...
our services are pretty much fixed, there is only so much money to go around. raising the min wage,
will have dramatic effect across the board- everyone will be looking for a 45% increase. we will have to
reduce the number of employees.
An increase in the minimum wage will have an inflationary effect on things like food, housing and
clothing costs and the net effect will be that I will be forced to increase the salaries we pay by a similar
percentage as the minimum wage percentage increase. This is when my business will be negatively
impacted.
I think for the small business Owner such as myself this is going to make a huge impact on my business.
Having to pay staff $15/hr will result in product increase which will drive consumers from not visiting as
much as they do, I will have to have less staff in a shift which will result in quality of service going down.
Or they will have to wait a lot longer. I think this is going to impact Small businesses the most and this is
Scary to business owners such as myself
I pay well above minimum wage and would not need to adjust at all to accommodate a $15/hour
minimum.
As everything will cost more employees will need more to live - a vicious cycle. Customer service will
also suffer as small business owners will not hire adequate staff to serve the working public - this will
effect getting parts and services in wait time, delays and the cost will be passed on to our customers.
As the costs go up the number of times service will be used is stretched and reduces the number of
orders.
More costs - less business.
the hospitality industry is already struggling with high staff turnover cost due to the fact that this
industry is not considered "real jobs" and salaries cannot compete with oilfield wage. We also employ a
large amount of serving staff in our restaurant and banquets. I cannot see restaurant been able to
afford $15 wages.
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Raising the minimum wage will only affect small business/service industry/retail who were already
suffering and making very low profit margin. Minimum wage increase will push these industry to
increase sale prices, which in turn will increase cost of living. Minimum wage employees will still
struggle, even at $15 has everything will have to increase.
It will not impact it at all as 90% of my staff are already paid above minimum wage. I think it will boost
morale which is a great thing!
I expect unemployment in the community to rise significantly. I will likely have to cut staffing by 50% to
keep my wage costs in line. Longer wait times for customers and slower service. But likely more
business if I survive because many others wont.

Our plans to open a new location in another town are completely off the table.

Our plans to spend capital on a new function are shelved.

Until the wage issue is settled reasonably, (ie not a ludicrous 50% increase) there will not be any new
investment in this province.

Alberta is ON HOLD indefinitely.
Cost to consumer will go up which will reduce consumption. Our business is based on volumes and
customer service. The major line item that we can control is salaries. It goes without saying, that jobs
will be lost should the government proceed with this plan on a full scale.

Our bottle depots are owned by a not for profit that provides services to persons with developmental
disabilities. This will aslo impact our ability to provide those services.
Most of our full-time employees make or will be making $15.00 an hour if this indeed passes and go
into effect in 2018. We will definitely look at reducing staffing levels and would not hire students at the
store.
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It will not directly impact, however it may impact businesses that my company deals with.
It will decrease profits, therefore reduce the ability to grow the business, and make getting good
quality employees even harder to get as everybody will expect even higher wages.
Likely have little direct impact on staffing numbers but may on the work environment and/or the ability
of staff to stay employed at our firm. It may also impact our bottom line as we may have to "do more
with less".

Salaries in this firm are set using the minimum wage as a bench mark. All staff are specifically trained
and experienced and we would like to be able to offer raises to staff as a signal of their ongoing value
to our company.

We anticipate that any fee increases may affect the willingness of clients to pay increased consulting
fees that have risen relative to the new minimum wage and our our salary increases.
Most likely, I will have to raise my prices and fire % of workers to minimize the financial damage.
My customers are other businesses....when their business is impacted, I am one of the first services to
be cut. I do not know if I will survive
I will have to increase wages of employees making over minimum wage currently which will lead to
increasing prices to offset the increases in costs. Or risk giving up other perks. I can't start an employee
at $15 with no training and have my employee who has worked their way up to $15 over the past year
or two without giving said employee a raise to show their hard work. It doesn't make sense.
The main issue is the $15 will likely put pressure on the other wages. (Example $18 moves to $20+.
The other issue is we hire temp workers from temp agencies. This is work that is critical to people inneed. The temp cost will exceed $25+ which isn't reasonable and will be no-longer affordable. In
addition to the $15 the issues is the extra expense for employers (vacation, CPP, UIC and other benefits
which isn't generally discussed in the wage increase)

As an employer with over 125 staff we are proud to hire a number of individuals that are new to
Canada. Even-though most of our workers are above the $15 - I expect the cost of other services
(grocery store, restaurants etc) will be required to increase prices. This will place additional pressure
on the rest of us paying $18-$20.
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The focus should not be on wages but should be on education and affordable housing. The general
perception of business being subsidized doesn't resonate with the actual environment.
Raising the minimum wage will directly impact the profitability and sustainability of moderately priced
eat out meals. I have observed that our average wage rate and our guest check average need to be
equal to sustain profitability. I believe 100% that with this drastic wage increase, restaurant meal
choices will be limited to very high end high priced dining establishments and very low end take out
type meals. ( eg. Gas station take out ) People will be forced to eat out only a few times per year which
will devastate the restaurant industry and the people they currently employ. Business' will not continue
to exist with all the liability, hard work and frustration that goes into operation if there is no
profitability.
The employees who are currently making less than the proposed $15 are support staff and this may
impact our ability to have as many support staff in our office which will increase the work load of our
other employees. Also any new employees will have to start at at least $15. In current wages we pay
this will have an impact of about $10,000 when considering that if our regular staff also have more
work then they will need to be compensated for this.
There will be no impact....
I PERSONALLY SEE THIS AS FORCED INFLATION. WHEN YOU INCREASE THE EARNINGS OF THE LOW
INCOME PEOPLE, YOU INCREASE THE HOW MUCH GOODS AND SERVICES COST. IMAGINE A GROCERY
STORE WHERE MOST BAG BOYS, STOCKERS AND CASHIERS ARE PAID MINIMUM WAGE. THE WAGE
INCREASE WILL REQUIRE THAT GROCERIES BECOME MORE EXPENSIVE TO COMPENSATE FOR THIS. IN
THE CASE OF THE WAITRESS WHO MAKES MINIMUM WAGE AND RELIES ON THEIR TIPS, I PERSONALLY
WOULD TIP LESS BECAUSE I NOW KNOW THAT SHES MAKING $15 PER HOUR. IN THE END I BELEIVE
THAT THEY WOULD MAKE LESS MONEY OVER THE PEROID OF A YEAR. WHEN YOU AFFECT THE
BOTTOM END THAT DRASTICALLY, THE TOP END IS AFFECTED BY THE SAME PERCENTAGES. $4.80 IS
APPROX 47% OF $10.20. FOR A SERVICE COMPANY THAT CHARGES $100 PER HOUR (FOR EXAMPLE)
THAT INCREASES THE RATE TO $147.00 PER HOUR. SOME HOW I DON'T THINK THE EXTRA $4.80 IS
GOING TO HELP TOO MUCH WHEN THE MINIMUM WAGE PEOPLES FURNACES OR CARS BREAK DOWN!
NOT TO MENTION THE SMALL BUSINESS FACTOR!
presently have 6 employees, only 1 paid below the $15.00 per hour, so do not expect any hardships.
No the average rate that I pay for my employees is $14.5 across the company. If you raise the pay to be
$15 which is 50% of the existing pay and in order to keep the same ratio, I will need to raise my pay
with 50% too in order to maintain the same percentage above minimum wage which is not possible
and will affect everything. Not only that I will have to increase my rates, I will also cut down in benefits
and limit the career development plans in place as well as promotions.
Raising minimum wage is like a double edges sword! I feel that the minimum wage should be
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increased, however I feel that a 50% increase, even over 3 years, is going to affect a lot of small and
medium sized businesses in a negative way. Even those Companies that start employees at a higher
wage will have to increase their wages to keep good people. If someone can make $15/hour washing
dishes or sweeping floors, then anyone with any skill is going to be looking for a higher than minimum
wage. (which I agree with) It will have an impact all the way up to paying ticketed trades people. Which
will affect all Businesses bottom line. So minimum wage should be increased, however I feel it should
be a little more gradual, and over a little longer period of time.
We don't have any employees paid the minimum wage now or any employees paid at the proposed
minimum wage now either. There would be no impact to our business.
Minimum wage was designed to be minimum wage. It was not designed so that it can support a family
of five. It was designed to encourage people to continue their education and move on to a hirer paying
job. Paying a student that has not completed their high school education $15.00 is unreasonable. They
have very little work ethic, very little ambition and the government is saying that they are entitled to a
better paying position. How can a small business afford to train, and pay some one that has no skill, in
customer service. If minimum wage goes up, how can a small business afford to raise the wage of
existing employees who are already paid above minimum? In order to keep them. We can't. We will be
forced to raise our customer's prices, risking business that we have already secured. What happened to
working hard to earn a living? Why would we encourage staying at a minimum wage job by raising that
amount? Why not encourage people to work hard and earn a raise?
It will substantially impact business- prices of products will have to go up by the same percentage, and
so will the other staff wages that are above the minimum wage. It is ridiculous to have minimum wages
increase by 50%.
It will cut into our overhead and we may have to let employees go.
It will be expected that I raise wages for employees who are not paid minimum wage as they will see
their salary as a ratio based on the current minimum wage. i.e if minimum wage increases $5/hour,
they will expect a $5/hour increase.
Though I believe a 47% increase in minimum wage is outrageous for entry level positions, I don't
believe that this will impact my organization very much because I already pay much more than the
proposed minimum wage already.
We do have people who work seasonally and because their partner earns a fairly good wage they do
not want to make over the minimum amount that will keep their full deduction for income tax
purposes. The deduction will need to be raised accordingly.
An increase of the minimum wage will surely mean an increase in the cost of goods and services as it
will most likely be more expensive to run there companies and the rest of us will have to follow suit to
try and keep up with that cost of living meaning our staff will need to be paid more and we would have
to charge more for our services. There is always going to be someone thinking they don't make enough
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money. A 50% increase in the minimum wage is going to drastically effect all goods and services prices
and all wages. I cant think of any company that is making the kind of money this incease is going to
impact them. Personally a full time employee could make a 15 dollar minimum but a part time is more
what the minimum wage is now. They don't have the invested in your company like a full time
employee.
As stated above it will not have a great impact on our Business. The only problem I feel exists for us is
that if the minimum wage is increased then the other employees wage should be raised accordingly.
Our business is nearly 2 years old and has never received any grants or subsidies from the
government.To top that no banks want to look at us either since we are a new business and cannot
offer them any financial guarantees that our business will continue to flourish by leaps and bounds.
We've had to put up every piece of personal ownership such as our home,vehicles and Rrsp's as
collateral.Currently we employ 6 men and plan to double in size by next year! Most of our workers
have an oil and gas background to which at this time they would be UNEMPLOYMED if they didn't work
for us.They would be living off EI. Assuming our government wants families to have good paying jobs
new business is the area to encourage. Our guys make a wage comparable to those in the oil patch.
Right now they make about $35/hr.If minimum wagers get a 50% wage hike.How can I afford $70 an
hour?? My customers are not going to pay 50% more. So our business goes under and potentially puts
12 families on unemployment
The majority of our staff are compensated financially based upon their skills, education, experience,
and in relation to minimum wage. If minimum wage rises from the $10 range to the $15 range, many of
our employees will be making only a few dollars more than minimum wage. In comparison to those
who are making minimum wage, we feel our staff are more educated and skilled and therefore we
would feel their compensation should increase. With the increase in their wages, our company would
have two choices - raise our prices to customers or reduce the number of staff we can have a part of
our team.
We will be looking at areas where we can remove employees. We will also look to higher employees
with skills and no longer train young people. We cannot afford to pay high wages and be the ones
training new workers.
We will most likely scale back our planned expansion until we know the full effects of the wage
increases.
It won't.
As i've stated above there would be a reduction in how many employees i would hire. There would be
no increases or bonuses paid out.
If minimum wage is increased the employees earning above minimum wage will have to be increased
to retain employment. In turn we will have to raise all of our prices to accommodate this.
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Again, my staff are 14 to 17 years old. They have $1/ hour bonus incentive for doing a good job paid
out every 3 months. They are usually new to the work force. I have a couple who are paid more per
hour to represent leadership. Team leaders train the new team members. Such an increase will force
me to put them all on the same wage with no incentive of moving up as I don't make enough as a
business to pay such a high wage across the board. Increased prices will lower customers. People have
already lost jobs in Alberta and can hardly afford any form of extra entertainment. Paying higher wages
will close many many small businesses and kids today will not learn respect for the value of money, and
may also loose respect for their employer as they can just go anywhere for that amount.
We will need a greater difference between minimum wage and our lower paid employees so raises for
employee retention will be imminent.
We insure small businesses for health and dental coverage. If the minimum wage goes up small
businesses will have less margin to provide benefits to their employees. They will lay off employees or
raise their prices for the customer. Our business will suffer because we will ne insuring less people.
We may need to lay off some of our staff if our revenue from small businesses decreases.
As a company that has over 25 employees, the increase will limit our ability to operate, and end any
future growth , this will take the hope and drive out of our shops , if the ndp wants this , the blood will
be on their hands not mine , as we will lay off 25% of our staff ,
When we are training new apprentices they are not bringing in any money. It is a big cost factor to be
able to offer them the opportunity to train. This will reduce the amount of young people that we can
help drastically.
WE ARE IN THE SERVICE INDUSTRY. WITH LESS STAFF, THERE WILL NOT BE THE QUALITY OF SERVICE
PROVIDED NOW WHICH IS WHAT WE PRIDE OUR BUSINESS ON. I WOULD BE AFRAID THAT WITH
LESSER HOURS AND LESSER QUALIFIED(CURRENTLY PAID ABOVE MINIMUM) EMPLOYEES THAT THE
ONES WE HAVE SPENT TIME AND MONEY ON TRAINING WILL HAVE TO LOOK ELSEWHERE FOR HIGHER
WAGES. I ALSO BELIEVE THAT WITH A LOWER STANDARD OF SERVICE OUR BUSINESS WILL SUFFER,
CAUSING A DOMINO EFFECT OF EVEN LESS STAFF
It would have millions of dollars of impact in our industry and in our institution. This will drive up prices
for the services we provide and in turn will likely force our clients to do the same. There is nothing
wrong with a raise in minimum wage but to increase it by approximately 50% is ludacris
We struggle right now and employee those that have stuggles in live and or casual to be the second
income. we will be forced to release them and let them go back on ash * or welfare as we can not pay
them $15 then we would have to increase our educated and healthy staff at least $4.80 per hour to
keep them because how can you get an increase of almost $5 an hour for nothing when 50% of the
employees earned their wage by loyalty, attendance and performance.
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we are a town of 6000 people with a conference center that is like the community centre but owned
privately. I already work 70 hours a week and with this increase I will have to cut those staff that
depend on me and I cant really raise prices because we cater to all kids, seniors, charity groups etc.

this will not be feasible for us unless the company portion of the income tax and the employment
taxes are cancelled or reduced drastically.
If my input costs increase from my suppliers, I will need to increase my prices to remain at the same
level. If my costs go up, I FEAR that people will buy more online and put me out of business - which is a
trend that we are already seeing.

There is a fallacy that business owners are greedy and makes tons of money. I have had to do credit
card cash advances or not take a salary myself just to make sure that my employees get paid - and so
that I don't have to lay anyone off. If I suffer because from more pressure on my business, I will start
laying people off and the government can deal with paying them EI.

I may consider outsourcing more overseas or through contractors at lower prices, which is going to
eliminate benefits, better wages and advancement for some of my employees.
The unemployment rate in Alberta will rise as a result and higher benefits pay outs will be incurred by
the province. Prices will rise to offset the wages and as a result will slow spending in an already down
turned economy.

This will slow & drastically decrease the travel and hospitality industry in our province - out of country
travelers will not see us as an affordable travel option.

Services within out hotel would likely change - no room service, less housekeeping, closed hours of
Food & Beverage options. The hit for the higher wages will ultimately get paid by our customers.
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We would decrease the number of staff, benefits and other incentive plans.
N/A
If minimum wage goes up, the service my customers are used to will diminish drastically. The
unemployment rate in Alberta will increase significantly. Is is a poor decision by the government,
raising the minimum wage to $15 will only hurt Alberta not help it.
Employment of youth , which is our largest sector will have to be dramatically decreased.

Our hours will have to be reduced

Our prices will have to be raised dramatically to maintain viability of our business and this will cause a
decrease in sales.

I believe this proposed increase in minimium wages will cause a large inflation in the cost of living in
Alberta and cause alot of small business owners to reevaluate their businesses and many will chose to
cease their operations.

I currently have 3 operations in GP.
It will not. I am willing to pay a little more for the goods and services I receive from people who work
at minimum wage.
any impact would be minimal
My prices will increase each time the wage increases because I will have to give raises to match. Also
my food cost will go up because my distributer will have the same issues as myself. So in order to keep
my business up and running my prices will go up in order to pay for these new expenses.
I own a small business and usually hire seasonal staff at minimum wage as I am fairly new and don't
have enough financial support to warrant full time staff. Right now my returning p/t staff earns $12/hr
which is more than minimum yet still competitive with other employers. $15/hr would have a drastic
affect on my shop as I cannot jump that much in hourly wage overall without it impacting my business,
hours open, amount of staff and my business growth.
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We are a small family owned and operated business but having to pay $ 15.00 as minimum wage to
part time and high school students will make it difficult to justify summer help and part time workers.
It will make it extremely difficult to justify paying a student who is only work minimum hours 3 to 4
hours a day the same as an adult who is working full time, the breadwinner for a household and not
have to increase the prices of my products without having an impact on my sales.
they need to implement a staged system as students shouldn't receive the same as a full time min
wage earner
Our commitment to our employees,requires us to be fair to them in that we give pay hikes at least
once a year and we also have RRSP's paid solely by our company each payroll.
There will be no impact. I already pay my workers significantly more than minimum wage. I don't know
any other business owners that pay minimum wage. You can't get good workers for such low wages.
Although we agree with the minimum wage increase we are concerned that, as working owners of a
mall food court restaurant, that we will need to increase our prices exponentially to cover the wages of
our staff. This in turn could possibly cause a loss of customers due to an unreasonable price increase.
e,g, paying $20 or more in a food court setting. We see this as a problem for any food/beverage
business as we don't believe that customers would be willing to pay this increased price structure.

Perhaps a smaller increase would be more reasonable/easier to implement over 3 years.

At this time we, as working owners, make well below the current minimum wage in order to staff our
food court restaurant so we are not working 7 days a week 14 hours a day. We did not start our small
business to become wealthy but to fulfill our dream of owning our own business. We do supply jobs
which in turn helps the economy. We are afraid that employees would be the first casualties to our
business
Generally being in the cabinet manufacturing business we pay above minimum wage to start but now
the starting salary will have to be raised accordingly to stay at par. That's going to deter hiring for sure.
What happened to getting paid for what you produce or are worth. Alberta minimum wage is pretty
well on par with the rest of Canada. Typical socialist move. I seriously think folks here in Alberta are
going to ponder and soon regret what they've done. The "Road to Serfdom" may become a whole lot
closer than people realize.
I am concerned that I will have to increase my prices in order to pay my employees. If my competition
does not raise they're prices I could end up being uncompetitive. This will mean either reducing staff
levels or cutting back on hours of operation. None of this would be good for business. It will make it
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more difficult for small independent retailers to compete with large multi-national corporations.
Approximately 20% will get wage increases, but we will only pay more in payroll costs short-term.

Over the next few years to counter-act those payroll increases (profit decreases), we will implement
workflow efficiencies and maximize technological. As well, investigate outsourcing to other provinces
and countries for those areas that don't require face to face customer service. This has been done by
many of our competitors, but we have felt it important to 'employ Albertan's' so have not gone that
route.

In summary, to offset the increased costs we will not lay anyone off short term, but long-term, as we
grow, we will not hire more Albertan's. We will just use technology and outsourcing and not hire more
people at that higher wage rate.
I think the above statement cover the initial impact that an artificially inflated minimum wage would
inflict upon my business.
$13 - $14 minimum wage would be ideal
Our teenage staff will be impacted the most because they are being trained by more experienced staff.
The less mentoring they have the worse they are as a staff member. Also forces us to not have assistant
coaches because we can't pay them, therefore reducing the quality of our programs. As a not for profit
organization this is going to ruin our quality control.
it will not impact our business at all.
It will be a crushing blow. We start our unexperienced high school kids at $10.50 per hour and quickly
raise them to $11 when they show skills. But a minimum wage increase means every staff will have to
get a commensurate raise, costing us over $13,000 a month. We cannot remotely afford that....at all.
This will destroy all the performance bonuses and commissions that I pay to encourage great work
ethic and effort. There will be no reason to do a better job, and that is a terrible idea - especially with
the rampant problem of 'entitlement' that we already face with kids thinking they can get everything
without having to work for it.
I will be unable to afford to hire new employees, which in a new and growing business limits my growth
opportunities. I will like have to outsource manufacturing outside of Alberta and/or Canada.
It will increase our wage cost by over 47% we cannot increase lift ticket prices or grow our business by
that amount. We will reduce our staff numbers to absolute minimums and our customer experience
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will suffer. Poor experience means less return visits means even less revenue. leading to eventual
financial struggle or possibly bankruptcy.
If minimum wage increases by approximately $5, the other workers will be expecting a $5 increase
also.
Only a fool would think a greater minimum wage would provide anything but temporary relief to the
workers receiving it. History has already proven this true.

Each business pays CPP, EI, and WCB based on wages. If minimum wages are increased arbitrarily like
this, then the costs associated to the wage are also increased.

Inflation due to raising prices to compensate for this wage increase will consume the actual buying
power of the minimum wage earner. That buying power will be reduced to current or lower levels
within a few months of this increase.

In every instance where the minimum wage has been increased, the cost of living has risen to consume
that increase. Why else would minimum wage already be 10$ per hour? This is obviously an attempt to
politically pander to the unskilled workers at the expense of everyone else. The person suggesting this
has obviously never run a business.
Our FI has many branches in Alberta and would have quite a number of newer customer service staff
paid below $15/hr. The increase in remuneration will be significant but the bigger problem will be
impact nationally if we are paying more in one area than another it may set precedent for
compensation.
I will have to terminate 1 out of every 3 part time jobs that I currently have working in my store. My
current full time employees are being paid between $14 -$16 currently and all will need raises to be
happy. This increase will only benefit a few but be costly for young people in our community. For me to
continue to hire High School kids for PT jobs at $15 would no longer make sense. This would be a
disservice to our youth in the province to raise minimum to $15. As far as adult wage earners I would
have to cut my total number of positions. I would raise my prices and service fees to make up the
difference in dollars.
As a non profit camp, we work hard to keep our prices competitive so that we can run our business all
year long. If the minimum wage is raised, that will mean we will have to increase costs to our
customers which could cause a decrease in camps. If this happens, we will have no choice but to lay
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people off which will cause a strain on EI, food banks, etc.
Wont affect my business at all. Most employers that pay minimum actually dont work with their
employees. Minimum supervision and take home the profits.
We always try to raise our employees but as a service provider it can take a few years to gain your
clientele. We go over what they bring in per hour and raise them accordingly monthly. Usually when
we first bring someone on they bring in below the current minimum wage when first starting. So it cost
us a lot of money to train staff in the beginning. So this will make a huge impact on hiring someone
with no clientele which majority of our staff do not come with a clientele.
I suspect there will be layoffs in other community businesses limiting those that can afford our services.
As well our current employees will expect (and I have already been asked) to have raises to stay ahead
of the province's new minimum wage. There may be a few more people that keep their jobs that can
afford services, but unfortunately I don't see this offsetting this costs. Long term I am sure things will
even out as prices increase everywhere, but I am not looking forward to the short term consequences.
Costs will increase immensely and to offset prices will have to increase. This will result in less business
or frequency of customers.

There needs to be a minimum wage for under 18 years. And or a separate wage for part time
employees vs full time.
It will make it a better place to work
INCREASE IN THE MINIMUM WAGE FOR ALMOST 50% IS A HUGE INCREASE WHICH INFLATE THE
MARKET A BIG TIME. IT WILL MAKE EMPLOYERS TO INCREASE WAGE OF ALL THE STAFF AND PAYROLL
EXPENSES WILL INCREASE ALMOST 50% FOR SMALL & MEDIUM SIZE BUSINESS. IN ORDER TO COVER
PAYROLL EXPENSES WE HAVE TO INCREASE COST TO OUR CLIENTS AND IT WILL LEAD TO LOOSE MANY
CLIENTS. IF SMALL BUSINESS LOOSE CLIENTS THEN LESS EMPLOYMENT AND MORE PEOPLE ON EI AND
SURELY IT WILL INCREASE MORE UNEMPLOYMENT.
"This will NOT impact my business! Having said that, as a professional business consultant, it's quite
obvious that retail or food sectors will simply cut labour hours or chop staff to meet budget numbers.
Raising prices 33% will will not be tolerated by the general public. Doing such will simply stall the
economy in a greater manner than what we see now if not accelerate the present downturn. Come on
folks this is Economics 101"
Please see answer #8
I will no longer be able to hire students. Students have no experience and need to be taught basic
work skills and at $15.00 an hour I simply cannot afford to hire them. Students also need supervision
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especially in the beginning and I cannot afford to hire a supervisor for them at this rate. People who
are not students but come with no experience fit in this category as well. I feel I am a fair employer
and pay my employees according to the value they add to my business. Students now fill in so my staff
can go home in the after school hours to be with their own children.
higher wages=higher costs=higher prices to consumer=less money consumer will have to save
Most issues have been covered above. Not only would a wage increase affect the costs to the business
itself, but it's also possible that servers tips would be affected as people think with increased wages,
the tips would be less necessary. The restaurant industry already has huge issues with staffing and high
turnover.
We will not be hiring students, we will cut back the hours our employees have now and will probably
hire less staff. We may have to consider increasing our prices.
It will effectively eliminate my 15-17yr old staff positions. I will be far more demanding of my part time
staff and may eliminate positions and stagger my full time employee's to cover the hours. 3 months will
be all many new employees work for me as I won't keep anyone past the probationary period to try
and iron out the wrinkles.
I will no longer be able to hire students. Students have no experience and need to be taught basic
work skills and at $15.00 an hour I simply cannot afford to hire them. Students also need supervision
especially in the beginning and I cannot afford to hire a supervisor for them at this rate. People who
are not students but come with no experience fit in this category as well. I feel I am a fair employer
and pay my employees according to the value they add to my business. Students now fill in so my staff
can go home in the after school hours to be with their own children. Retail margins are smaller and
smaller every year with competition from big box stores. My staff would rather work for me than a box
store because I offer more flexible, personable place of employment.
I will definintely have to raise prices on my services to account for it.
I expect that when I go to Walmart to buy supplies, the greeter will be a little bit happier.
everything we do will cost more money to do, from buying supplies to staying at hotels. everything will
have to slide up the scale. minimum wage in alberta is usually reserved for students and part time jobs.
It is not intended to be your wage for ever.
It will reduce profits forcing us to reduce employee hours and possibly hours of operation. May force
us to close the doors. Our business does not allow us to raise prices due to Government regulating our
industry. We are being squeezed in the middle.
I might not be able to hire anyone to help around the store meaning that I can't take vacations to
spend time with my family or take time to grow the business as all of my time will be spent just running
the business.
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I think it will be good news as more people in my community will have disposable income to spend at
business. People will be able to afford better things for themselves. There will be a better distribution
of wealth and a fractional dilution of wage disparity.
If the provincial government is trying to "punish" the large corporations for their use of minimum wage
workers, then tax them accordingly. If they are trying to damage the growth, prosperity and outlook for
small businesses in Alberta than they've found their means. This is one of the most perfect living
examples of "cutting ones nose despite their face", I've ever witnessed and that WILL become apparent
in the next election. Initially, the minimum wagers will see this as a "Robin Hood initiative" but once
they realize there are even fewer jobs, higher expectations, more stress for them and far less full time
opportunities as businesses cut back, that blame will fall squarely on the shoulders of this policy and
the government that implements it. We will likely eliminate minimum wage positions all together and
opt for more qualified performers. It will still cost us more so the end user will certainly see it in their
price tag. HUGELY disappointed with this government & their plans.
It's hard enough to make a business successful when our economy is down.
Since I am working on a start up budget I can't afford to pay my employees as much as I would Ike yet. I
have two students who I pay $12/h to. I feel this is a very fair wage to pay them for the experience that
they have. If I raise them $3/h I will have to ou my trained staff more to accommodate for the pay
increase, because why should someone of that skill level be making $15 when they are only making
$18/h which was a competitive wage in our industry. Now I will have to look at paying closer to $21/h.
Staffing is ready such a major cost in business. If people want to be paid more, they should be trained
more.
In an industry that is already difficult to attract & retain staff, it will get harder. Esp. to retain our long
time employees who are valuable. All our resources will go into paying our new staff(no experience,
new, students, etc) and there will be nothing left over to reward our current staff that we rely so much
on. There will be little or NO differentiation(wage wise) between new untrained staff & long term
employees.Our prices will have to go up significantly & we will have to cut hours. There will be no
option-quick math tells me that to run our business as we run it today with our starting rate at $15/hr,
the increased wage costs alone(notr including benefits,CPP,EI,etc) will be well over $5500/week$286,000/year! That would mean nothing left over in the end & we will NOT run our business at a loss
so hours will have to be cut, service levels will drop, & prices will go up.Nothing is accomplished as
those min wage earners will still struggle to make ends meet with
inflation.
It will raise my cost of bread, buns etc because everyone now wants the $5 increase. So cost of
products will go up. Leaving the ones that can't make ends meet still in the same position. But nobody
has to be stuck at a minimum wage job, get a better job if you don't like it. Why am I as a busniness
owner responsible for that? Good employees are worth more than minimum wage and will get more
because they are good. And there are other ways to support people that legitimally do need some
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extra help. Easy for this government to promise someone more money when someone else pays for it.
Maybe they should help fund this by taking a pay decrease??
It will make those that currently make $15/hr or slightly more feel undervalued because they will now
only be making minimum wage compared to making nearly 50% more than minimum wage. If I possibly
have to start paying those currently making around $15/hr another $5 to $7.50/hr more to keep them
roughly 50% higher than minimum wage just to keep them happy this will add a huge burden to my
business. Even if I had to pay a few employees $1 to $2 more per hour this will equate to $12 to $24
thousand dollars that my business simply cannot afford. This is a huge jump! Way higher than the
national average. How does this make sense especially during an economic downturn?? Thanks NDP for
making times even tougher for small business! I can understand it going up to $12/hr minimum and
then following inflation rates but this is ridiculous!! Between the NDP's plans to raise oil royalties and
also minimum wage this isn't very inviting for business in Alberta.
We are not for profit gymnastics club. Most coaches are high school students. We do have adult
coaches, and expansion will require admin staff and more FT wages that will be effected by the
increase
It will affect my business in a big way!
raising the minimum wage for servers means raising our cooks wages who are already over $15
per hour and higher!Our menu prices will go way up! consumers will be less likely to eat out as often! It
took the NDP this long to get back in power so please don't blow it in the first term and wait forever to
come back!
Listen to the people and do a gradual increase!
Don't you realize that raising wages drastically hurts the economy?
why they waiting for 3 years - that is hilarious - if you're going to increase wages to $15 do it
immediately - please don't wait - it won't affect my business
We are currently already at the proposed minimum wage. It will make it harder for us to find
employees if we now have to compete with Mcdonald's ... if our wages is the same as theirs.

To get more ambitious people we will have to make an even larger increase so we are not competing
with fast food, retail... Therefore we have to look at becoming more automated and hiring less people,
and that will make a higher unemployment rate.
i own a restaurant and if the minimum wage was $15 we would probably be forced to close as our
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customers would not pay the price I would hae to charge for our menu items.
fewer employees possibly more contract workers and bidding on jobs. less frills--eg coffee and
doughnuts. I will have to carefully look at and analyze my bottom line. If I am not in business then I
pay my employees zero!
Less staff employed
More hours on the floor as owners
Less staff appreciation items
NO OVERTIME Hours

Less Raises in the next three years as EVERYONE will expect $4.00 more per hour
There is a pay structure that will be trampled while wages that were fair are not fair for those who have
been working hard to improve their skills. This devalues everyone who is working hard and rewards
those who for the most part have no incentive to try to improve, learn and be rewarded for that.
There are of course those who do not have the ability to do that for many reasons, but I don't think this
is the way to go.
Structured increases for experience up to $15 on minimum wage over a period of years of service
would possibly be a better way to approach this issue. Starting at about $11 and increasing with
improvement and initiative to $15 maximum for That position
My minimum wage workers are only part-time but for the small business owners that have full time
employees and barely making ends meat as an owner, this increase is a huge set back and will kill alot
of small businesses. Small towns do not make as much income cause of less traffic and slower volume
and this will just cause more issues.
I would be even more hesitant to hire a student because their wage would be too close to our starting
wages. Our employees with diplomas and experience will naturally expect raises and rather significant
ones since this proposed increase is so large and not based on merit. Prices will have to increase but
our clients are price sensitive. In this way, it will have a very negative impact in a challenging year.
It will impact my business, but it will impact ALL businesses, ALL employees and ALL families. As
mentioned in my previous comments, everything is to scale. If minimum goes up by 30%, what happens
to 'mid-level' and 'maximums'? Isn't it just plain, obvious common sense that for the most part, every
other wage would go up to match and compensate?
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When this happens, isn't it common sense that checks and balances will come into play? Markets won't
just sit there and absorb it, something has to give. Prices will go up, costs will be cut to compensate.
And the very people who were intended to benefit from this extreme change are the very people who
will be the most hurt by it.
We've already seen this game play out in Seattle and other markets. We already see the Big companies
taking automated measures to be less dependent on a human workforce.
So what happens to the mom and pop small business that can't justify the expenditures to
compensate? They become employees? Brilliant.
The impact will be negative in many ways. Student and entry level positions will be eliminated. We
currently work hand in hand with high school apprenticeship programs to help students that do not
have the $15,000 for tuition to post-secondary schools to still become a journeyman by learning on the
job. Previously, we could take the risk by providing them a lower wage while they learned which
created a win for the company and for them but now we would not be able to use our higher wage
earners for training of newbies as they will be too busy working to keep the doors of the business open.
It will be more cost effective for us to hire from post-secondary which will be kids from already more
affluent families. In our business the younger entry level people will loose and those that already make
far more than minimum wage will make even more - they will just have to work a bit harder for it and
have to do some menial jobs that were not their responsibility before.
I don't feel that raising min wage to $15 will have any impact as the low end of the pay scale is $17 to
$20 per hour for someone with minimal experience...It may affect the chances that I would hire
someone without experience. I would only hire experienced people as I would not be willing to pay a
young person with zero experience $15 an hour
The raise in minimum wage will definitely impact employment in my business. I have restrictions in my
market for increasing product selling prices..therefore I will be reducing employment accordingly.
Students , most who are entry level employees will be denied employment opportunities...full time
employees hours will be cut as wage rates increase. We will run leaner ...
It will devastate it.
To me this increase in the minimum wage brings people out of poverty and my services become more
accessible to them. I consider this a GOOD thing!
As a small business owner that employs apprentices in the trades if the minimum wage increases the
labour rates for our apprentices will also need to increase. If that happens I would need to increase my
prices to cover the increased costs. I already have tight margins and work in a highly competitive
industry providing heating services to residential customers. My customers are already price sensitive they will not be able to handle price increases for the services. As a small business owner I am very
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concern that this will decrease my sales and potentially result in shutting our company down.
We will have to run with fewer employees. They should consider a hospitality minimum wage for
tipped employees.
I do not foresee a negative effect on my personal business. However, I do have clients who will have a
substantial negative effect. The alternative, is that people will not be able to feed their families nor
advance their quality of life or standard of living without a wage increase in line with the cost of living
I try to attract mature workers that give quality and pride to the job. Therefore I offer a wage that is
closer to or above the "living wage". Therefore, I see no impact with this change. I respond more to
overall costs of living/costs of providing the service to set my prices and my wages.
First and foremost, there are so many factors going into minimum wage. Retail,fast food places,
etc.can't afford to pay $15/hour to kids, students, first timers who are in-experienced as they don't
deserve that amount of pay. It takes hard work to move up the ladder and earn a decent pay. If
minimum wage increases to $15/hour, we will be forced to lay off any part time employees, not hire
any school students trying to get a job.
Paying a 14 year old who know nothing only teaches them that they deserve such a pay because they
are owed. They have no bills, no rent, no expenditures. If it's someone in a certain age range that has
kids, then maybe that pay structure makes sense.
I will have to raise my prices in order to accommodate the new minimum wage. I am concerned what
the end result will be with this hefty wage increase .
We are tackling problems in an easy fix, unintelligent manner.
Increasing everything, prices, costs, taxes, hours of operation and wages stresses people, resources
and services past the point of efficacy and doesn't solve any issues.
15.00 an hours versus 10.50 an hour makes no difference to workers if I, and everyone else, put our
prices up, remove bonuses, reduce hours and staff and close businesses. Unemployment will be the
only thing that results bringing higher taxes, poorer spending and a demand need for govenrments
services.

Workers increaes of almost 30% at the bottom level of the pay scale will cause the ripple effect in the
middle and top levels.
Our $4:50 will be someone elsees $30.00 and $.40.00.
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At that time, how much will Mr.Nenshi need in his
Is pay packet !!!!!!!!
I only have 1 employee who works only when I take time off. I would reduce my hours of operations for
my vacation time.
I am concerned that the economy as a whole will retract with increased inflation in the province driving
new albertans back to the province of origin. It will slow everyone's ability to expand or willingness to
risk continuing to grow our business.
Service industry where staff accept tips should not be included, raising min wage does not make service
people work for better tips. They will not work with the same dedication.
$15/ hour will be close to the starting rate for an apprentice in my trade. Skilled workers should be paid
more than minimum wage for sure. this will reduce the applicants and desire for the higher paying
trades whereby possibly creating trade shortages as was seen in the 90's
1. Not realistic....if this is our new government boy are we in trouble.
2. We are already struggling with loss of customers from the oilfield and now you want to increase
wages. Oilfield job loss has effected us drastically! This might cause us to have to let employees go.
3. Cut the government expenses and put that money into the mix. As a government so much money is
wasted on travel, meals, hotels. We will have to spend less money on training our staff and travel to
annual conference as is costs about the same as the wage increase would cost for the year. This makes
me sad as then we would have less trained employees.
It will have no impact. As previously explained, my lowest paid employees have always received $15.00
per hour.
I already pay above the minimum wage if it increases I will be expected to give my current employees a
raise and therefore can not hire more employees, and have less room for potential growth. I will have
to stop bonuses and keep it for the wage increases.
It will crush us!
I will probably have to close!
There will be no impact to our business; however, in our northern economy with the cost of living,
$15/hour is a fair and just compensation for those living under the poverty line. At some point, fair and
equitable pay should be a consideration and business practices adjusted accordingly in order to afford
all people the right to provide a basic standard of living that the owners of companies so rightly enjoy.
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We pay above the norm for our people for many reasons: attraction/retention and because they make
our company money. Period.

Your survey is incredibly slanted and biased, which is unfortunate. I would have expected at least one
component of this survey to offer the ability to support this initiative; however, your mandate to
further your own agenda leaves no room for thoughtful interspection.
it will have no impact on our business
Although we don't employee minimum wage employees directly some of our supplier do and we would
expect there prices will increase to offset the increased wages and level of service decrease as a result
of less staffing.

In our industry i would anticipate the largest impact would be in the non minimum wage earners. We
will be pressured to increase their wages as a result of minimum wage increasing close to 50%. As an
example, if I have a laborer on a job site earning $18/hr and minimum wage goes to $15/hr, they are
going to want a similar type increase. This would mean $23/hr to match the $5/hr or $27/hr to
match the percentage
Raising wages for jobs that are mainly students who are dependent on family income will only help
them buy more consumables. It will cause a ripple effect for all other positions and cost more $. If the
wage is slowly and incrementally increased over 3 years at only $1 per year, that alone will cause a
challenge.
Raising minimum wage to $15 would increase the cost in the business so substantially that our prices
would have to be drastically raised. That in turn is likely to reduce the sales, which would cause us to
reduce the headcount-fewer people working.

Total remuneration consists of performance based bonus paid on top of minimum wage. If minimum
wage is raised to $15, the performance based portion of the pay will be very small, thereby eliminating
the incentive for employees to perform well. Quality of service will suffer, business will shrink, fewer
jobs will be available.
We are Alberta... not China. We do not promote slavery here. WORKING FOR LESS MONEY THEN ONE
NEEDS TO LIVE IS SLAVERY. CEO's are making millions to tens of millions while the working are making
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less. Its not rocket science... greed is like a virus taking over the world. Put an end to it, NOW!
As stated previously I will be forced to eliminate hrs and increase work loads. this will affect my
employees lively hood because they will not reach the minimum hrs required to qualify for benefits.
This is a shame since I employee many single parents that rely on these benefits.I believe this will force
them to stay home and collect social assistance because it wil be cheaper for them.
Increase in wcb and payroll tax increase plus people will want an increase in their wages in comparison
to the increase in the minimum wage increase eg.50% increase
I see the greatest difficulty coming from the area of staff being paid at or just above the 15.00/hr. Their
expectations for an equal pay raise would be justified, would it not? I'm not sure how the arbitrary
actions of just a few can possibly be of benefit to the industries. Is it an easy increase in income tax to
the government? At what cost?
Increasing the minimum wage to $15/hour means that my teaching assistant positions that pay
$16/hour will not be very favourable, when they can go to McDonalds to make nearly the same
amount of money and have to expend far less energy to work. Increasing minimum wage will mean
that I have to increase my minimum rate about $16/hour and it may mean that I combine two jobs into
one to keep the work going but downsize my staff.
This will impact our business in all angles. I either have to end the employment of our minimum wage
employees or decrease the amount we have. We would also have to increase our service prices in
order to offset the costs in order to keep our above minimum wage employees from leaving. I believe
product costs will go up from other businesses needing to increase their employee's wages so
purchasing goods will go up. With our prices going up, we will have a decrease in customers due to the
percentage of the community not having jobs and being able to afford the prices. That might even close
our doors.
Continuing. I would suggest the NDP govt introduce a WITB obviously based on income levels. In our
town we have about 600 working poor who can't afford housing due to the high standard of living.
These working poor shop at the businesses will be forced to increase the costs of services and products
the working poor purchase. Increasing the minimum wage will increase the standard of living and in
term provide no additional after taxed cash in their pockets. I would suggest continuing to focus on
non refundable AND refundable tax credits as well as additional financial contributions to charitable
and non profit and govt organizations that focus on building and providing higher quality subsidized
housing for the working poor. I would suggest increases corporate tax rates above the $500,000 net
income (beyond what they already are) and increasing (again) high level personal tax rates and
minimizing increases in royalty revenues that could push energy out of our province.
We realize that the minimum wage needs to be increased, but we are a young business and feel
increasing wages at this time would be detrimental to us.
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We forsee a minimum wage of $15.00 per hour forcing us to close the business in the future.
N/A
This will effect everybody as all the cost will go up to cover the increase in wages. The people who will
get the wage increase will not cane much for income as they will have to spend more as there wages
will cause the costs to go up. The elderly will really feel the effect of this increase as it is hard enough
for the majority of them make ends meet now.
No impact.

This is a slanted survey intended to make raise in minimum wage a negative to Alberta. I am offended
by the tone and obvious bias. An honest survey is not supposed to take sides on an issue.
A large portion of our business is insurance repairs. Insurance companies set hourly labour rates that
have for the most part have not increased in many years to keep up with the already increasing cost of
doing business. Journeyman`s pay is not great in this trade to begin with largely due to insurance
company tyranny. If minimum wage becomes $15 it will be higher than the typical 50% of
journeyman`s pay. This would make it Unfeasible to hire and train new staff at a first year apprentice
level. If New people are not coming into the trade it would make an already shrinking industry
impossible to operate in. It is unfair to our very diversely skilled technicians that the value of unskilled
labour would increase while theirs could not.
it will have devastating long term affects. we will need to reduce staff, reduce hours, reduce current
benefit programs, etc.. It is a heavy motivator to move our organization to industries with minimal
staffing.
See above comments. This is a discussion about relatively little consequence in the grand scheme of
things. The businesses that want to be competitive are already paying well above minimum wage as it
is. Ultimately, they end up with a more settled work force and not having to constantly advertise for
positions (time and cost), or investigating foreign worker options (time and bigger cost). The old saying
holds true, "You get what you pay for." If you pay current minimum wage, chances are you are not
getting a real bang for your buck in terms of worker competence or productivity. There is a cost to the
business for that, at the very least, equivalent to a raise in minimum wage. A raise in minimum wage
may have the opposite impact than what most think about or fear, and that is a more motivated labour
force actually willing to put in a day's work knowing that someone is recognizing them for their efforts
with a correlated pay structure.
It takes control away from the business owners. We will not be financially able to promote any other
financial incentives for job loyalty, hard work, attitude, etc. No bonuses for employees that care about
and are diligent about their work. Students will not get jobs. I would prefer to offer employment to a
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part time employee rather than a student. That way my time and effort will be more well spent as I will
have a permanent employee, not a seasonal or limited time employee.
It will pretty much destroy every small business out there...

does anyone put any thought into these dumb ideas...
sure the person getting the $15/hr thinks its wonderful... see how wonderful it is when business will
have to shut down as they can not afford to pay this ... then we will see how $15/hr looks when there
are NO JOBS to be had as businesses close their doors !! It's hard enough to stay competitive and
make a profit...

JUST PLAIN STUPID... SOMEONE NEEDS TO START PROTECTING THE SMALL BUSINESSES NOT
DESTROYING THEM..
As well as the immediate business impact on expenses, there will also be a direct impact to our
customers' businesses, and therefore is likely to cause a drop in sales as they adjust to their higher
wage commitments and purchase less of our product as a result.
Although we do not have any employees that make minimum wage I believe that we will have to pay
our employees more. The cost of goods and services produced in this region will have to increase in
price which will make those businesses less competitive which spreads to the general economy.
Please see my explanations already written in comment boxes from questions 8 and 9.

As a new independent businessman in a new building in a new location striving to meet all the financial
obligations to the banks and suppliers it is difficult to get to the level of sales needed to run a
sustainable business. We watch our spending with a microscope, we do as much of the work needed
to run our business ourselves in stead of hiring out where ever we can, and we minimize costs and
expenses of business to keep running. A large increase in minimum wage would be detrimental to our
future success and business plans. Wages are our single largest expense in our business and have the
greatest effect on our sustainability to be a thriving ongoing business. Large increases in minimum
wages will put significant pressure on the business as a whole and could create a situation where the
viability of ongoing business could be in jeopardy.
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no effect
Our business will survive although it will cut into profits and I will need to increase other salaries to
ensure I keep my trained employees.

As a Board member for a non-profit that employs a large number of lower wage employees it will cost
us at least $180,000/year which will have to be transferred to the user fees and will make our service
un affordable for low income earners, the ones you are intending to bring up by implementing the
increase to minimum wage. (Daycare center)

I would be interested in being interviewed or quoted on the non-profit as it will be much more largely
affected by the increases.
I don't see an impact for our business.
I agree that it is hard for a family to try and make a living on the current minimum wage. I don't think
that raising the minimum wage will really make much of a difference as I believe that all businesses will
have to raise all employee wages and therefore also raise the price of services and products to
compensate for the increase in wages. It my opinion, I believe rent, and everything else will go up in
price, so we will be in a losing battle.
We've always started at more than minimum wage to attract workers because it's a more difficult job
(Labourer in an industrial setting). We've been starting employees in the $15-$16 per hour range.

When minimum wage increases we will have to increase our starting wage and subsequently the whole
wage scale to continue to retain/attract workers that would otherwise take an "easier" or "cleaner"
job.

As a manufacturing facility We need to have that added incentive to entice workers away from
retail/service/hospitality industries.
Prices go up for product, purchasing and selling. I have to figure out how to accommodate an extra
80,000 in wages each year at 15 an hour, so the 2 years prior will just be a slower death. I guess a large
pizza is going to cost the public upwards of 30 ++ bucks...but everyone should be able to afford with
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minimum at 15 and everyone else's wage going up a few bucks to separate new staff from experienced.
We operate a business that has a dining room and offers delivery and carry-out. With this increase, we
will likely have to shut down the dining room as the wages for servers will make it unprofitable. We are
part of a national chain and are unable to increase our menu prices.
We will limit the amount of part time workers and try our best to keep up service expectations to our
customers.
We had plans to add another location in Grande Prairie, but have shelved it for now as we are not sure
that it will be viable due to the minimum wages and presumably the corp tax increases.
It will have no effect on my business.

It won't have direct effects on wages for my own employees.

I do not expect it to have any effect on the ability of my clients (businesses) to have me provide our
consulting services.

It is a non-issue with respect to my own business.

I do have concerns about how it might affect other businesses.
Question number nine nailed it. The impact will be on wage increases I will have to give out to existing
staff. With that will come an increase in prices, fewer clients and more than likely my company will not
be able to grow properly or at all.
Will be forced to hire fewer students and part time people that do cleanup and beautification
Cost of goods will go up, hours will decrease, staff will decrease, benefits that currently are paid for
50/50 will now be paid in full by employee.
I simply will not hire students any more.
Currently, NONE of my employees make minimum wage. If this goes through, 80-90% of my staff will
be making minimum wage.
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This will force me to raise prices, and reduce the quality of my employees and services to them by my
business.
Many of the service that we purchase from use minimum wage earners. With the Canadian dollar
loosing value this is another added expense. The economy is becoming flat. I feel it cannot support
higher salaries.
Home prices will go up as labour rates are the biggest fact affecting the already inflated housing
market.
The only minimum wage earners at my company are individuals who have suffered brain injuries or are
challenged mentally. These people work anywhere between 10-60 hours per month. They are not
living on minimum wage. Rather, the job they have with us provides them with a purpose and a feeling
of contribution. Currently we employ 12-15 of these individuals. If the minimum wage increases to
$15 per hour we will have to cut the numbers of these employees to about 6-8.
Not only will it have an impact on our hiring and cost structure, I believe that it will negatively impact
the long term amount of individuals entering business at the University, further driving costs up for us.
The increase will have a large impact on our clients as Alberta already has the highest cost of labor in
North America and massive push from the bottom will only prove to exasperate our economy in this
downturn. We currently have clients that can manufacture in the U.S. And ship to Alberta cheaper
than manufacturing here because of the labor cost difference.
The only minimum wage job we have comes into play when we hire a summer student. If we were to
maintain that position we would have to also have an increase in the hourly summer grants we receive
to make up most of the difference.
We are a contracted service with a signed contract with zero increase over the next three years.
Therefore any additional wage costs would not be able to be approved.
I will definitely be downsizing my staff members. Those that I keep will be given fewer hours to work. I
cannot afford to pay such a ridiculous wage as a small business without cutting staff numbers and
hours.

It is difficult enough having to compete with the oil and gas industry for employees and wages but this
has just solidified that they only business this government is interested in helping is exactly the oil and
gas industry and large box stores.
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Say good bye to your small business community!
I pay my employees above minimum wage and that is part of the attraction of working at my company.
If minimum wage increases I will either have employees that are paid just barely over the minimum or I
will have to increase wages. If I increase the wage at the lower end it will snowball up to my top paid
employees increasing my costs. It will also make it very expensive to hire more employees and I would
likely have to push it off due to finances and that delay would cause stress on my existing employees. I
also think it will make many thing in our economy more expensive as small business owners will have
to raise prices to cover their costs and that impacts the consumer who may decide not to purchase
based on the increase expense. That's not good for businesses either. If small businesses can't sustain
the costs, they will close and it will impact our communities in every way. Vacant store fronts lead to
higher crime rates, less community relationships and lower moral.
I think that raising the minimum wage would cause a ripple effect as everyone will have to raise prices
to stay in business. Groceries will increase
as will eating out.No one will benefit in the long run,
Our cost of doing business will go up, therefore our costs to our customers will need to go up as well.
Because our customers costs will go up they will require higher pay, and the circle continues. This wage
increase will also limit/reduce the number of employees we can hire, which will make it more difficult
for min wage workers to find jobs. This may put them on EI or welfare, which will cost the
government/tax payers more money. This will put a major drain on the system and will also slow
construction processes as there is now fewer workers to complete the work. What does the
government plan to do to offset this loss of employment positions, workers, available resources for
people unable to find jobs? Also, how does the government plan to assist employers with the
possibility of increased taxes and wages?
I now bring in young school kids to help in catering and usually a couple extra to make the work load
easier for all.
with the raising of the minimum wage I would have to do several things
1) raise my prices
2) I will be forced not to hire students because they will not be able to work as an adult. If I do hire kids
there work age will be increased as well as the work expectation from them.
3)my current employees will also have to be paid more.
We have one salary paid employee who has been with us for over 17 years. We are a small business in
79

a rural area and can not meet the expectations of a Urban community. She currently earns $17.00/hr
and will expect a rise in pay if the minimum wage is incorporated, ironically we may have to cut back
her hours. The cost of living in Alberta demands a minimum wage hike, however it will affect the
currently employed increments and a lot of small businesses will not be able to afford to hire or will
have to lay off or close their doors. A lot of Corporations do not hire full time employees and they do
not give the part time the required 25 hours to qualify for benefits. $15/hr in a 40 hr week gives you a
Grose income of $31,200. Small and single Albertans are not able to live on this. The issue is not the
$15 minimum wage, but the appropriate time when to incorporate it. An increment during a recession
in Alberta with all it thousands of layoffs does not make sense at all.
By increasing the minimum wage I will be forced to increase the wage of all existing employees. This
will impact the business by raising all retail and service related prices and forcing the removal of
company paid health benefits. It will also restrict the payout of year end bonuses.
Alberta is the last province that needs such a massive minimum wage increase. Jobs are here, but
people just don't want to work in the retail sector. Raising the wage is not the solution.

I can expect a $100000-$200000 bottom line loss per year because of this proposal. Retail wages and
the accompanying skill sets simply do not match. It forces me to readjust all my employees and those
that are currently making $15-$17 will no doubt feel slighted and inevitably will demand more money.

As retail owners, we cannot expect to transfer these costs to our consumers by raising prices. The
typical price conscious Canadian will not stand for it. Retail margins in Canada are already at an all time
low. We all compete for the same customer. They ultimately decide where they shop and, price is
ty[ically the deciding factor.

This potential wage increase will drastically impact the way I do business and ultimately, it will force me
to move to a part of the country where I can make it
It will affect all of our suppliers, guests and staff effectively negating the increase to catch up with the
"living wage" but with the reality that all prices will go up the gap between minimum and living wage
will still be significant as the living wage will go up drastically as well with prices.
We will have to find ways to do more with less in our business as we can not make up a huge increase
in our prices to keep up with the price increase.
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We will hire less than we do now to offset massive increases.
We will have a lot less money to reward our staff with raises and incentives.
We will not be able to keep up our current charitable donations that we do in our community which is
terrible as it is such an important part of who our company is.
We will have less money to help our community partners (i.e. youth sports teams, education partners
etc)
Finally our guests will be impacted by overall having less discretionary income which will likely lead to
sales decreases for all
My 3 year plan was to go from 1 employee to 3 full time total and now I will remain at 1 employee (me)
and perhaps another part time admin in the next 3 years. It is not just the impact the NDP will have on
the wage, but the impact they may have on the insurance industry - given their history and platform.
we are just sitting and waiting, many of the companies I deal with are not encouraging new business,
just business as usual for now as they expect a major shift to the general insurance industry.
We are nonprofit and have faced funding cuts over the past few years. Raising the minimum wage
would mean further financial hardship to our organization. We would have to raise the student wages
to minimum wage and then raise other employees wages to keep them as they should not be getting
paid the same as a student.
we have a small business in a small town ( car wash and laundry mat)and we are able to keep hours of
operations from 730am to 9pm daily because we use high school students for the hours of 5pm to
9pm. there really isn't any money in the hours after 600pm but we do it for the service. if minimum
wages go to 15.00 we will be closing at 6 and all the students are out of work. so there goes the
convenience for the cudstomers
The wage increase will drive the labour cost of our business up, there requiring us to either pass those
increases on to the customer or downsize our staff base to offset the increases. There will also be
indirect costs such as other services costing more for the same reasons that our prices will be
increasing.
It will increase our costs and decrease our ability to continue. We are a young business just entering
our 5th year. We originally committed to a 5 year plan. This may change the course of the possibility of
our continuing beyond the 5 years. If we don't make enough to take salaries ourselves, we sure will
have difficulty increasing our part-time staff's wages by 50 %. With the downturn in the economy, the
drop in the value of the Canadian dollar (all my vendors buy using USD and there has been a significant
increase in my expenses already!) the loss of jobs in the oilfield and other related fields, the business
we see is dropping as well. No profit means we close.I am not sure of the impact on the big box stores
or the chains, like Tim Hortons, but I am sure their profit is MUCH higher than ours. Time will tell, but I
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can see that this will have a negative impact on the little guy like us.
PS: My staff is more than worth the increase in pay. We just don't have the resources.
It will impact all of Alberta not just my business. How will anyone be able to keep prices flat in stores
when labor line goes up??
A $15 minimum wage would not impact my business. I think it is the right thing to do. The current
minimum wage is not a living wage and must be raised.
It means as business owner I will have to reduce my full time employees from 3 to zero. So I will have
to lay at least 3 people off. I work over 40 hours a week as a business owner as it is. I will have to
decrease the hours spent developing the business and increase my hours serving customers. I don't
mind that, I enjoy serving customers but it means that I will be replacing one or more of my employees.
My biggest concern is the shortage of good employable people in Alberta. Typically we paid above
minimum because of the type of person we are hoping to attract. We want someone who has been in
the workforce already with some experience. Someone who has already earned minimum for a few
years, then they are attracted to come to us for 15/hour. If Everyone is paying 15/hour we then need to
pay 20.00 and so also need to increase our staff wages for those who have been here for 3 years and
are "only" making 19.00/hour...it becomes a very costly increase and in this community where very few
companies even pay minimum it just makes for a big increase for everyone including the consumer.
I only have one employee. I pay her minimum wage and we just get by, as I only pay myself minimally
also. I'm a start up business so the funds just aren't there. I'll probably have to reduce her hours, which
I'm sure, will force her to find employment elsewhere. This is detrimental to most small businesses.
There will be a domino effect . . . Currently, our lowest paid employee is almost $2 over minimum wage
- so instead of $12/hour I will have to pay her $17/hour; next is $15 so that will go to $20 and then $22
will become $25.
As we depend on AB Gov.funding, will our funding increase enough to cover these costs?
This will greatly affect our 2015-16 approved budget.
costs will increase on all expense paid as the ripple effect of this increase. labour cost increases will
affect food, warehousing, transportation, production costs, supplies etc.
The revenue will need to be increased to made up this additional cost and the increase in costs will be
directly paid by the consumer.
our labor costs will increase substantially and therefore we will have to increase our prices.
Alberta is in need of a minimum wage system based on age.
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You kids do not need to earn this much money when living at home and still in school.

We can take many European countries as an example.
They start with a minimum wage at age 15 and incremental increases are annullay up to age 23.

When you hire someone at age 23 they start at the highest min wage for that age and after that
employers have to pay them that last minimum wage or higher.

This also avoids young kids, coming into the workforce with no experience or concept what a paid job
entails, making the same as an experienced employee.

Regards
We currently pay above minimum wage. The current plan to raise the wage will make our wage
competitiveness more expensive and difficult to achieve.
My biggest concern about this proposed increase is how it is going to affect the employment of staff
under the age of 18. When I have to pay $15+ for adult staff I will not be able, or willing, to pay a
student $15. This will be a great disservice to the young people of our province. The skills that they
learn in their part-time jobs while going to school greatly assist them in their future careers. I would
suggest that we need to go back to having 2 minimum wage rates - one for over 18 and one for under
as we had in the mid-90's.

I will also be looking into alternatives to reduce my staffing requirements. This would include
technology improvements and bringing in premade products that would have been made in-store
previously.
Will cause extreme labour strains on the business.
Other perks that employees receive will need to be reduced or eliminated.
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Raising minimum wage causes a lot of moral issues as part time staff now approach or are on level with
full time staff wages.
The hospitality industry is one of the leading training ground for young and entry level workers
including both students in the secondary and post secondary schools.
It is an industry where the employers already invest a lot of money to train these young workers
including offering scholarships to pursue their careers while working as well as sending others to short
term trainings and seminars to learn the trade and do their jobs effectively.
Unfortunately, with higher minimum wage, this may change this dynamics as more ways to cut on costs
will be implemented, ie, no benefits, no scholarships, no subsidies on trainings, reduced hours,
higher/stiffer productivity expectations and several more reasons. At the end of the day, the
companies are always in the losing end because the workers will not care since they can easily find
another job as the minimum wage is already high anyway.
I will have to raise the prices and cut back on staff as well I will have to work the store myself a lot
more.
There is an outside chance I will not be able to keep my business profitable.
I will not only have to pay the people that make minimum wage more money, but those employees
that are 2-5 over minimum wage will expect to be raised as well. Overall I think in the 3 years my wage
expense will be 50% higher than it is now as you are planning to raise the minimum wage by 50%. I will
have to cut expenses where I can which is really only advertising and harities. I currently donate and
sponsor a lot of charities and I am already starting to turn them away as I wait to see what happens
with these wage increases. Its going to be really tough on restaurants like mine because food costs are
increasing huge right now so when you add wage increases to that there is no way we will survive
without increasing prices a lot and I really question if people are going to pay $16 -$17 for a burger or a
beef dip, etc. I most likely am going to try to sell my business before I go out of business. I will not be
sticking around to see if people want to pay the new higher prices.
Being a small business that is not a franchise, it is hard for us to pay $15 an hour. In order for us to do
that we would have to cut back employees which right now we have 9, we would have to cut it back to
3. In order to survive and I don't believe that it is right to raise up the prices in the store to
accommodate for the new pay increase, why should customer be expected to pay more?!?
We will have to cut back our hours which will now make us not a convenient place to stop and people
with go to the franchise places that are open later which means we will loose customers. I hope that
we will not have to shut down our doors but people/government does not understand what it takes to
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run a small business in Alberta. We have been in business for almost 2 years now and have not taken
out a single penny for our selfs it has all gone to employees and the store to make sure we have
everything that the customers want and improving the atmosphere of our store.
No impact on our business.
We will no longer be training people... We will only hire skilled labor and we will also be increasing our
retail pricing .. this is turn could lead to us down sizing OR just closing up shop and moving on to
another country .. YES and country..
It is just very unfortunate the whole minimum wage increase. It directly effects our profit margin. In the
end it will be the consumers who will pay the price because they will have longer wait times (due to me
having to have less staff in shift at a time) as well as they will have to pay a higher price for our product
(this price increase will have to be made in order to make up for the high labour costs).
It is very difficult to find dedicated hard working employees. Even Increasing the minimum wage , I
believe in my opinion, won't make the lazy, undedicated, people want to work any harder.
We usually start our Service Writers at $15 per hour. Typically, this is a good wage compared to the
current minimum wage. It takes about 2 months of training before I see a return on sales in this
position. Many Service Writers do not stay because it is not a high skilled job and it is customer service.
If we have to raise the wage, this will now become a direct loss especially in the present where people
have less loyalty to their positions. The oilfield industry has created a negative trend in our area of job
hopping and higher wages for lesser effort. Now that the oilfield has slowed down, there still has not
been a change in the trend of people changing jobs.
Currently I provide my staff starting wage at $10.75 for students and $11.00 for others. I have to
provide this higher wage in order to get and keep staff for at least 6 months. We don't get tips as we
are a coffee shop so it's hard to get older staff when they can get tips as a waitress.

Cutting staff will hurt our customer service but we are not going to have a choice as we are already
having to deal with the increase in costs due to the Canadian dollar.
At least half my employees started as students with no experience but we worked with them and
trained them and guided them into how to work. Some were nursed far exceeding their probation
period because we made a commitment to them, we wanted them to succeed. Some students are now
still with us 4 years later going to post education. If minimum wage is $15/hr I would not hire people
without some experience plus they better perform almost right from the start. I can not afford to
nurture the new work force.
Maybe I would look for government assistance, they should be helping everyone, correct.
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I currently pay hourly and commission based off good customer service and performances. I also do
regular contests and bonuses to give my staff perks to work towards. I would have to take these away
or make performance standards higher to be able to sustain these kind of perks.

I simply can not afford to pay that increase of minimum wage and have a mediocre staff. I would have a
higher turn over rate in my business letting go those people to find employees that are willing to work
hard for less perks.

I would not be able to expand my business and would struggle to keep my existing 2 businesses a float
in our slower months.
I would work more hours, taking those from current staff positions as I would have to figure out ways
to decrease the inflated wage increases. Small business bottom lines do not have ability to increase
wage this drastically with out compromising other things such as price increases, less employees, less
hours, less staff perks or reducing business hours.
Personnel Expenses to our company will skyrocket. As a business owner, who is assuming all the risk, I
will have no choice but to raise my prices. All of the businesses will do the same. Each time any of us
want to buy a cup of coffee, a carton of milk or a cheeseburger we will pay more money. It will
COMPLETELY negate any increase lower wage earners will see and possibly even increase their cost of
living greater than their increase in wages!!
with the line of work I do increasing mini wage I will have to raise the cost of the products I sell and I
will also have to cut back my employees to cover the mini wage. I do not see how increasing the wage
up by $4 could help anyone by doin this you are increasing the cost of living up as well. In rural Alberta
we do not have the opportunies you have in the city. I think you should look into how much more it
costs us just to receive the products out here compared to city. we have fuel charges now per load.
we cant just run to the nearest wholesaler to get supplies we have to have them shipped or drive in
which takes a day and a staff to fill in for us. maybe some of you politicians should come and spend
sometime in the rural area to understand!!!
same comments as above there will be great hardship for the subsidised families if subsidy is not raise
with the min wage and families that work in industry were there wages will not change will incur fee
increases that may effect were there child will be cared for or the extra activities that the child is
involved with may not be a choice in the future Over all it will be a big ripple effect that will have
hardship attached for low and mid income families
We have to put quite some effort into training an employee, so we pay above minimum wage right
now to keep fluctuation lower. But we still do not pay $ 15 an hour and we will not be able to do so
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without
implementing or increasing fees. A significant part of these entry level jobs is related to services that
could be done electronically and are solemnly done as customer service. If we can't afford the workers,
we will have to drop services.
You will get the same low quality service from Canadian workers but it will just be more expensive lol
The minimum wage in North America is the key driver for all wage rates between $5.00 and ~ $25.00.
A 47% raise over ~ 3 years will put vast pressure on the industry segments paying between $10.20 and
$25.00. It will also put pressure on AUPE, CUPE and other quasi-public sector unions to similarly "keep
a spread" above minimum wage. At a time when governments are seeking to spend less, this measure
is counterproductive to that balance.

I fundamentally agree with continual pressure to increase minimum wage however, feel that the rate
and timing of this wage increase will dramatically impact Alberta's competitiveness.
We provide entry level jobs to people that will end and we will have to look for more experience
people at that wage. We will have to raise our prices to try and to offset the negative effects of an
wage increase and stay in business. We use to encourage entry level people to work for us but now we
will have to concentrate on feeding our own families and keeping a roof over their heads. It is obvious
that no one in this new government has EVER run a business!!If they had they would realize the long
lasting negative effects of their plan. We only need to look at B,C. to see the negative legacy that the
NDP have left in their wake. We have a depressed economy and looks like it will remain that way for
some time. Nothing like kicking us when we're down. This will create a tail spin for small business (
which is the backbone of our economy )Some of us won't survive!!
It will be a burden to our business. Higher source deductions, wage increases to keep existing
employees. Small business is the backbone of this country, this increase makes no sense
No direct impact.

May increase pool of workers available generally, but likely not for our business.

May cause a knock-on demand for higher pay from all employees, but we assess this as minimal impact
for us.
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We have always provided all employees, including students, a fair wage exceeding $15/hr. Less is not a
fair wage.
I currently have some employees at minimum wage as they were recently hired, however the majority
of my employees are with in $1-$2 above minimum wage so an increase to $15 will effect the wage of
100% of my employees. I will not be able to sustain this increase and will be forced to close my
business.
Specifically relating to my two stores, the minimum wage increase will cause the termination of two
positions. My higher paid staff will have the eliminated staff's responsibilities integrated into their job.
Customers will receive limited basic services, and will have to pay if additional services are req'd.

My business will be fine, I will make the same amount of money...but it will have cost 2 jobs. Job
creation is of paramount importance at this juncture....you will not see business willing take home less
to employee unskilled and uneducated employees.
It will not affect us as a business.
No impact at all
All wages will rise accordingly, thus increasing total labour cost by 60%. This will force us to raise prices
to recover part of the cost. The impact on the bottom line will be 15%, which would be lights out for
many restaurants unless they cut back staff and run very tight and efficient. So, clearly jobs will be lost.
People should be paid a wage that allows them to eat three meals a day, live in warm comfortable
housing, and raise their children. No one should have to work two or three jobs just to make ends
meet.
Hard to say. As all our employees are already over this minimum wage I don't see an immediate
impact.
The impact may ripple up over time.
Our business serves the nation so the effect on us would be smaller than a business who only serves
Alberta.
Raising the minimum wage by 47% within a 3 yr time period will cause a major disruption in businesses
whose operations depend on employing large numbers of workers at minimum wage, because the
marketability of their product is so price sensitive. (eg. fast food industry). Their will be much disruption
in the economy if this becomes a reality. Our economy has been battered enough as is. This is an ill88

conceived idea.
I will not employee as many people as I do now.
The overall impact to my business would be a very negative one. Not only would I have to reduce my
number of employees but it also would be difficult to increase the remaining employees wages. I pay
app. $12 per hour so every fifth employee has to be let go to cover the increase for the remaining ones.
I employee the # of people I do because I need those people to run a successful business and not just
because I love to pay people!! Therefore, to have to reduce that number means I struggle to run a
successful business while paying out the same amount. I am one business, so, if every small business
has to let even 1 employee go that's a lot of unnecessary unemployed people.

This increase only affects small business as the bigger businesses are already paying out higher wages.
Small businesses such as my cafe won't be sustainable. With rent prices how they are now, our profit
margin is already very narrow.
This will impact my business dramatically, I would probably have to close my doors. If minimum wage
goes up that much I will have to raise my prices drasticaly. Retail prices would rise and sales would go
down which is an ugly circle. With the economy the way it is in Alberta this is the wrong direction for it
to go. Every cost is rising and this would be that last straw for alot of small business.
My concern as a business person, would be that I'm already at a point where I can't afford to hire any
employees. If the min. wage is increased to $15/hr, it makes it even more difficult to make that
happen, unless I raise prices or something within that nature.

That being said, I'm NOT currently looking to hire, but if I was looking to do so, I'm not so sure the
increase wouldn't complicate things for me.

On a side note, I would like to add that I'm all for increased wages as inflation increases, but I would
love to see this decision be thoroughly though through and tirelessly researched to conclude what is
the best educated decision for ALL Albertans. Not JUST business owners. Not JUST employees.

We're all in this together. It's not an 'us vs them' situation.
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No impact
We have a small group of employees but all are paid more than the proposed minimum wage. The
wage we pay our lowest paid workers may increase, but probably rightly so.
Raising minimum wage to $15.00 per hour will likely reduce the number of unskilled employees I can
take on. My business needs skilled, dedicated employees that I do not mind paying well to keep.
Currently I pay employees a base amount along with commission to encourage them to max sales with
each customer they serve. Generally this provides them a much higher wage than the $15.00 per hour
now being suggested. I also realize that young, upcoming employees need to start somewhere and I
have been willing to provide sales training to students. I currently employ three but would likely reduce
that number if I cannot justify their expense to the company.
I also believe that inflation in Alberta will grow, respective of the wage increase, eating up the benefit
the government is trying to provide to low income people. I don't think that the government wants to
encourage job loss for the current working poor while increasing the cost of living. Does the
government have work programs in mind?
I feel that my current employees will be dissatisfied with their current wage even though they make
$15 or higher as there is a psychological effect of how valuable they will see themselves...i.e. if they are
ONLY making minimum wage at $15 or are only a couple of dollars ahead of minimum wage. As I result
I may have to raise their wage to keep them satisfied. My business cannot support a sizable wage
increase so I will have to reduce the hours I am open.
Those earning less than minimum wage will end up working fewer hours, therefore not benefiting from
the increase. I will have fewer employees, therefore providing less customer service. I cannot increase
prices or I will lose customers. Any increase in costs will reduce my profits, which will reduce my taxes
being paid, which will reduce government revenue. I see this as reducing overall government revenues.
What is the government doing to reduce their overhead on the tax base?
every time there is an increase in the min. wage all that is going to happen is employees that are below
will be brought up to the min.-employee's wages that are above will be frozen until they are affected
by the min. rising-I will eliminate all wage bonuses and reduce profit sharing-we will also hire fewer
people and demand more productivity from those that are employed

As for an answer to #11 below-I don't need this provincial gov't targetting my business-We have our
hands full dealing with the federal gov't and the TFW program
This will drastically increase our costs and We might not be able to remain open. It will force us to raise
our prices. I am in the coffee industry (Second Cup franchisee). The bigger guys like Tim Hortons and
starbucks will be able to absorb the huge wage increase a lot better and will not have to raise their
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prices as much or at all. This will make me either over priced or if I match them it will tear into my
profit and I will lose money at those wages. This will be about a $50,000 loss on my bottom line, and I
am a small business owner in a very competitive industry and there is no way I will stay in business.
Also if every industry passes on these costs to the consumer, which what will happen, then the
minimum wage workers will be in the same position they are now. Please do everything you can to
stop this.

thank you
Restaurants in Canada average a 5% net profit. This will be wiped out as a result of the increase. Prices
will have to increase anyware from 5-10% to maintain a profit.

Shift in tipped workers will force all other workers to a wage increase- management & cooks.

All a result you will see decrease in services and job loss.
All my staff paid above minimum wage will expect the same increase due to the cost of living increases
this will incur.
We will stop hiring students as we can not afford to pay them $15.00/hour and they do not warrant it.
We will reduce the total number of staff as they will all want increases. Payroll expenses can only go so
high before a company is forced to increase it's prices.

Unfortunately, we are in competition with Lowe's and Home Depot's and in order to offer better
service at the same price, we have to employee better staff members therefor we pay more in wages
than our competitors do. So we will keep less people but we will keep them at a higher wage.

We have already begun cutting low wage employees in anticipation of the down turn in the Alberta
economy due to oil prices and the new government.
This plan will have no impact on the business. All employees are experienced and skilled enough in all
job positions to be paid above $15 per hour.
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It would wipe out most of our profit. We would have to eliminate incentives like commissions.

It is somewhat likely that we would have to close our business.
k
The two concerns I have were:

1. Increase wages to those employees above the minimum wage.

2. How the impact will be affecting our suppliers and how/if there will be increases from them.
The wage increase will have a devastating effect on us as a business.
It will also have a devastating effect on the people it is designed to help. The low skilled and youth
workers will be the first to lose shifts and jobs.
Servers will benefit most. Although they make min. wage on paper they earn far more due to tips.
As a business if we are not profitable we will not continue to operate that business and look for
different opportunities. We employ 35 people - we love our staff and what we do, but we can not be
successful and profitable our doors will close.
The businesses that will be hurt by this the most, in my opinion, are the service industries. Gratuity
exists to help those entrepreneurs that brave enough to enter a way to supplement employee wages.
It would be very difficult for me to raise my prices enough to cover the added costs without losing
much business.
What can happen: costs will go up in all industries, whether dinner out, spa day, tenant improvement
(in a spa maybe). The workers will not be better off, they will make more, but will have to spend more.
Not just to go out but on every day items we all need... milk... bread... toilet paper.
Small business owners will be making less to work harder. Everyone's standard of living will remain
same, unless you own a small business.
It should be remembered that the spa industry is a service industry that customers pay a gratuity. My
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employees make on average between $18 to $23 per hour. Was closer to $25 per hour before
construction on Jasper Ave began.
Service currently provided will decrease and customers will have to wait longer to be served. I will have
to reduce the number of employees per shift to sustain the business or close down. The government
should subsidize the small businesses to assist with the minimum wage. There is so much price increase
the public can afford in this difficult times, especially in Alberta.
Excellent survey. I believe that the majority of major issues this issue brings to the table have been
touched on.

Ultimately, due to training time, I will not be hiring any new employees for the foreseeable future. this
means that there will be less flexibility in scheduling that has allowed me to help my team create a
better work/life balance for them and their families.

I will need to be IN my store more, rather than working ON my store, given that I won't be hiring
support team members, which keeps me from growing the business through increased on-line
presence, participation in community activities or through cross-promotion opportunities with other
local independent businesses. All of these initiatives are MY job, but will now come second to covering
in-store hours.
We will be forced to employ fewer students and part-time individuals. I believe that this increase will
hurt people trying to enter the work force for the first time.
Impact, yes, what I have to do is to increase my
merchandise to keep up with the costs.
Funny is in the end the consumer has to pay for it and that means you and me.... just as a business
owner I have to pay twice, as an owner and as a
consumer....nothing has changed.It just sounds good
to get more money but people should really think about it what is involved with it and if they will have
more money in their pockets in the end.
The biggest piece that I think that is overlooked (there's plenty of problems with the DRASTIC increase
alone) is that it diminishes the value of higher level entry jobs.
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How can I obtain the best staff at an entry level position when you can work at WalMart stocking
shelves for almost the same price (high pay, limited skill value).

Although the theory is 'nice' a massive increase to minimum wage is NOT the solution, it's a crazy man's
(or woman) solution to level the playing field. Our industry plays against oil and gas and even at higher
level salaries we are competing and losing people that are more interested in earning quick big dollars
and this is not a reasonable solution to this.
I will have to increase my prices making my product no longer affordable. 50% increase is a huge jump
with a huge immediate impact!

Do I put my business up for sale right now or do I wait to see why happens with possible negative
impact to my wellbeing and that of my staff?
Our child care fees will have to go up. Parents can barely afford the cost now. As well, our agency is
trying to get a new permanent location in the works. We would have to raise our fees slightly to cover
the costs of the new facility. Now with increased minimum wage, we will not be able to use the fee
increase for mortgage payments, but to cover wages as well as the increased costs for groceries and
crafts supplies.
Time to retire !!
I would have to cut staff in about half. Meaning the remaining people would have to do double the
work. This would limit my ability to grow my business as adding employees would be difficult. I would
also have to raise my prices significantly, therefore very likely lowering customer counts and overall
revenue for my business. I believe this would ultimately lead to me selling, or most likely closing my
business. Cutting my staff in half would mean more people looking for work, and closing my store
would obviously create more people in need of employment.
I truly believe this will drive up prices in our province. This will hurt tourism as our prices will be higher.

This will drive down wages and productivity over time.
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Every person making minimum wage in my company is a server. These people make another $9/hour in
tips.
Their wage should not be raised past $9.40 at this time.

I have put on hold my plans to open up a restaurant in Barrhead. I would be crazy in invest my money
with very low chance of a reasonable return.
I would close down----becaue I would have to increase prices and most people wont pay higher price
for products.
It will drastically reduce profitability and is estimated that it will decrease sales. A high proportion of
the cost will be passed onto the consumers. Due to increased prices fewer people will come in leading
to slowdown and reduced growth.
We are seasonal in the campground industry, if we have to keep paying higher wages, then that means
the rates will continue to increase, costing us business.
Refer to box on number 8
It's hard to find staff right now.
If I could pay more than I do right now, of course I would to hire people.
The wages I pay continue to go up at a high rate each year as I try to phase out of using Foreigner
workers. These foreigner worker are extremely expensive and take huge amount of my time dealing
with the crazy amount of paper work. IF I COULD PAY MORE,I WOULD.
Please don't take my opportunity to pay the best employees I have more money then people who are
temporary or students. If minimum wage goes up to these amounts, how do I pay the best employee
more money. Someone please tell me what the incentive will be to work hard.
In the environment that we have had for the last 8 years,every employee I have is extremely important
to me. I love taking someone young or not great and turning them into a leader or a teacher. Please
don't take this away from young people. I will not be able to take on these kinds of work in progresses
in the future.
This step is not fair to youth
I would not renew my CANADIAN franchise and higher wages I would need to increase my prices.
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I probably won't be able to sell my business.
My work staff will relater the minimum wage increase with an increase for everyone and will want
raises.
I am very concerned about the bottom line of my small business and others.

With the corporate tax increase coming as well, small business owners are getting a "double" crunch.

We foresee extending our working hours (as owners) to decrease wage costs.

This could potentially cause us to let go employees and put further stress on our already very long work
days as small business owners.
I believe the issues are more systemic and require more systemic change. Raising minimum wage will
have temporary benefits to employees at the expense of the entrepreneurs who have built the this
economy, resulting in inflation.

The larger issue to address is the externalization of costs by larger corporations.
In my opinion the jobs that pay minimum hourly rate were jobs never intended to make a living on.
The reason they are paid minimum is due to the fact that they require little skill basis and are mostly
part time. This social engineering has got to stop. At the very least it will be carried on without my
participation...cause I'm attta here!!
I can't aford an drastic wage increase without
Raising my prices 30-40%. With rent increaseing every year and all my supplies up over 25% because of
our dollar so low .
Will have to higher employees with certification only and won't allow our business to employee
younger staff and train. As in our business, certification and training is mandatory in our facility and we
don't get very many people who have experience in gymnastic coaching. Our adult staff will be paid the
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same as youth, and our full time staff will hve to be reduced. We will be unable to provide health care
benefits, bonuses, host competitions, or send athletes to travel because our budget will be cut. We will
have to increase fees and that will affect how many enroll in our programs which will dictate how many
staff we can employee. We loose our coach to kid ration and will have to have large classes with 1
instructor.
The list goes on, I encoirage to think of the major impact his will cause all businesses, and in turn
unemployment rate will increase drastically.
the cost of materials and supplies will increase. costs for employees will increase. I'll have to reduce
benefits and performance bonuses, which can be significant to the employees.
a small increase in minimum wage would be better. I do pay over minimum already, but a $3 increase
would hurt more people than help.
Important: we employ people with employment barriers. Although they are not as productive as
regular employee we keep several people who live with handicaps on. I cannot afford $15 per hour for
these folks and they would be the first to be laid off.
It would have a negative impact. You are raising minimum wage when a good portion of our city is out
of work and our economy is getting worse. Small businesses are the ones that are going to suffer.
Transnational corporations aren't going to feel the impact at all. So if you want to put a bunch of small
businesses out of business raise the minimum wage. Also small businesses may not pay there
employees a massive amount of money but they take care of them in other ways compared to big
corporations where an employee is just a number.
I have a hard time finding skilled enough labour for my specific industry. I will see a high staff turn over
for new employees, because other jobs that might not be as focused will pull some staff away. this will
increase training time and costs for the higher staff turn over.
It will be a benefit to the economy as whole as it will likely provide more disposable income for lower
income classes and will result in greater demand of certain services which could fuel growth for us.
In the highly competitive retail market that we operate, our stand alone profitability could not
withstand a financial impact of this magnitude and would likely be forced to look very closely at the
future of some of our business units. If closure was necessary, this would mean employees out of
work.
I absolutely believe everyone should be paid well. but for those of us who own small businesses, we
have limits. My staff are paid between $5 and $10 over the minimum wage, which is pretty good for
the type of job. but if the minimum wage goes up $4or $5 i can't afford to raise their salaries that
much. If i do, i will most definitely have to raise my prices - and there go my sales. We can't compete
with big box stores, as their prices are sometimes lower than ours - they often buy stuff from China,
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whereas i don't. People like to buy Canadian, but if the Canadian prices are much higher than Chinese
products, no matter the quality, they won't.
thank you for allowing me to express my opinion
We would have to lay of 25% of our staff at minimum.
Also we would have to increase all the staffs wage because they want to make more then min wage or
some one who has just started
I am a sole proprietor so the wage increase will not effect me directly but any of the second party
services that I require will surely be effected by this, word on the street is that this is a stupid idea and
it will cause severe hardships in the hospitality/retail sectors
The trickle down affect will catastrophic affect on my business. If the provincial government want's to
design a government program to benefit people on minimum wage through taxes breaks etc. that
would not destroy our economy that should be considered. Our international, Canadian, and local
businesses drive our economy in Alberta. The government doesn't seem to understand that the people
they will be hurting were once working for that minimum wage and strived to better themselves by
building there businesses to employ our Alberta employee's. If they do this Hundred's of thousands of
jobs will be lost with mass lay offs. It is better to have a job at $10:00 Per hour and have a chance to
work your way up than NOT HAVE A JOB AT ALL which is what will happen if this goes through.
Guaranteed our unemployment rate will go from low to one of the highest in Canada.
It will cut my bottom line from 30-45%. Conservative impact numbers we conducted showed an
increase of $150,000.00 to salary and wages. Number does not include benefits.
By inceasing the min wage, we will have to pass that expense on to the consumer meaning higher
prices. If the prices rise too much in the current economy, we may lose customers. In turn, this may
cause job loss as revenues decline. Business growth is hampered.
When the economy is stronger, consumers may not be as sensitive to price increases.
Because we are in a business (veterinary medicine) that isn't necessarily high on people's priority list
when money is tight in a down economy, revenues do go down. The wage increase will definitely have
an impact on the bottom line and lead to job loss, delays in hiring, lack of wage increases, etc.
In an economy where no one likes to see the cost of goods increase I know that in order just to break
even I will most definitely require a price increase just to pay the bills. If I increase prices I run the risk
of losing business. It's truly a vicious cycle. I am fearful that tge independent salon owner will struggle
to compete against the chains and franchises, I feel that small businesses across Alberta will struggle
with finding a balance between staff and appropriate pricing in order to simply keep the doors open. At
what point does the small business owner say I am no longer making enough money to pay the bills,
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my staff and myself
I will not be able to hire as many people.
$15.00 per hour is not even possible in my business. Salaries are already 50 percent of my sales....The
only option would be to close the doors. For my business that would put 10 out of work.

What is the point in that?

The ladies that are willing to work for $11 - $12 per hour benefit more from the flexibility in hours than
the pay scale. That is the trade off.
They come and go as they please as I never refuse a day off request. Or they just work Oct to April or
just mornings, etc. Whatever works for them.....
Will not hire high school kids and or first year apprentice. Will search for someone with more
experience and pay them accordingly. Will see a decrease in people being able to get started in the
trade. In 10years I've personally completed 4 staff members to obtain their licence from start to finish.
This change will likely put us out of business. We have just recently accepted that we need more
people to meet the demands of the workplace yet we cannot pay these wages so those employees
can't be hired, and the business will suffer accordingly. We fully expect we will be closing our doors
within the year after the new minimum wage goes into effect.
Very few of my employees are paid minimum wage, but every time there has been an increase, the
expectation is that all wages go up. On top of that there are people that are trying to enter the
workforce that simply won't be hired, as they simply aren't worth $15/hr
We run a Non-Profit recreational facility. By raising the minimum wage we will no longer be able to hire
coaches into our "helper positions". With out helpers the quality of our programs will decrease as
participants will only have 1 coach assisting them.
This will take away jobs from many of our employee's who are 13 or 14 years old and rely on us for
flexible and fun employment.

Physical Literacy is a huge movement that everyone is trying their best to encourage and help flourish.
With a rise in minimum wage not only are you taking away a great way to be active from families who
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might not be able to afford rising fee's, but also from coaches.
Depending on the Tax increases by the Government, It will make it more difficult to Manage, costs and
Employee's in ratio to the profits.
We do not pay any employee minimum wage but pay approx. $2.00/hour over min wage with senior
employees making just under $15.00/hour.
We are an independently owned retail store in business for 37 years. We are in a competitive market
with big box stores so raising prices would be an issue.
The people that work for and with us are not the primary wage earners in their families, but more the
second income.
Education usually isn't more than high school diploma.
All 6 employees except one are part time.
Wages are currently the largest expense for us. Raising our wages 20-25% would result in layoffs in
order reduce expenses and keep us with a positive bottom line.
The expectations from our staff will want to see similar increases in their salary which is impossible.
We may lose some if they do not like our approach to the min wage increase.

As we do not have any employees making min wage nor anyone making less than $15/hr it does not
directly affect us.

BUT all our staff will expect a healthy raise and we will have to contend with that.
The price of our services will most likely increase to compensate for the increase in wages.
Physiotherapy and massage therapy services. The cost of equipment we sell will also go up. I expect we
will only be able to maintain minimal staffing, which means a decrease in customer service and timely
service to our patients.
Currently I pay my staff between 12.00 and 18.00 an hour based on performance. I currently pay over
minimum wage as a retention strategy.
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The increase in minimum wage would result in me ratcheting everyone up $5.00 an hour which would
significantly impact my operating costs. This would would result in an increase in product pricing by 30
percent. The average meal would go from $13.00 to $17.00.

This hike in pricing would impact sales significantly which would result in staffing reductions and quite
likely could result in the demise of the business.

I'm sure large corporations will survive this turmoil but in my perspective it will be the demise of a lot
of smaller business's and drive unemployment up.
a really bad move for any business
I believe a minimum wage increase would cause me to be forced to close my business. Currently
employee wages are my highest expense, (approximately 50% of our income goes to wages). A
minimum wage increase would push our payroll expense to approximately 60% of our income. Not an
ideal situation to maintain our business in an economic down turn.
We will be forced to decrease staff, lower service levels and most likely increase prices.
As soon as you raise the minimum wage we will also have to raise everyones wage accordingly! Then all
products price will have to raise to compensate! So the raise in wage will cause inflation the minimum
wage person will not be able to buy anymore with the wage increase?
I think from an ethical standpoint a raise in minimum wage is necessary- even though a lot of
businesses won't be able to contend- change needs to occur in some way shape or form. I am an
advocate for raising minimum wage, but not to $15, and not all at once. I think $12/hr is more feasable
and will have a far lower impact on businesses than a 50% increase in minimum wage will..... In raising
it that high, there will be many staff making just over minimum wage and unable to get raises. 14 year
old student making almost as much as a first year apprentice electrician? Doesn't add up.
Moderation is key.
There are few employees that are paid minimum wage at ATB, but the core of the bank - the tellers, are
paid around 16-17 dollars an hour. If someone can make the same amount of money flipping burgers
than they do working at a bank I think that is a serious flaw in the system. If wages increase this much
for minimum wage workers they should increase proportionally for all other workers - which will likely
bankrupt businesses.
Salaries and compensation are 60% of our expenses. If we are not able to raise our prices to cover the
additional compensation costs than we will have a serious financial problem. It will result in reduced
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hours, and programs.
Very little impact. Any cost of business increases will be offset by inflationary pressures across our
industry with regard to bill rates to clients.
Aside from the points I have already brought up, my concern is not only for the people of the younger
generation but the middle class too. With the threat of miniimum wage going up what is going to
happen to simple things like grocery prices? If company's are forced to reduce hours and have more
part time workers the amount they are getting paid compaired to what they were getting paid full time
with 10.20 an hour might equal out. Then how are we really getting ahead? This will impact me greatly
because I know the company I am working for will feel obligated to increase our salary; but I don't
know if they will be able to afford that for all the employees. If I am moved down to part time, how am
I going to be able to pay bills - rent and food especially if the prices in the rest of Alberta also go up.
This will not help me get ahead in life and reach my dreams. This will set me back and the rest of
employees in my situation. If the government wanted to help theyshould leave wages until
my wage expense will increase by approximately 30% does Rachel have a plan for me to increase my
revenues accordingly?
I currently employ high school as well as College students. By raising the minimum wage I will be forced
to close my doors. Can I raise my prices? Shorten my hours? Have less employees? Raising prices will
not bring in more customers, shortening my hours does no good and have less employees will only
mean that I will exhaust my health having to work seven days a week. Unlike the Urban area I rely on
local customers to keep me existing. I myself do not make a wage. I am the hub of Didsbury where
people meet old and new friends alike. I am already feeling the stress of what might be and saddened
at the thought of closing after 20+ years. Trust me, if I could pay employees $15/hour they would be
making that already. People enjoy working here. They love the hours and flexibility given to them. I
know not only will my employees be saddened if we have to close but the community as well.
No impact
It will not impact our business at all
As stated above...I would have to reduce the # of employees I have, which would mean I would be
working more hours, which means more time away from my family unless I reduce the hours I
operate...If I reduce the hours I operate, my sales will suffer as people will go elsewhere to purchase
items at stores that are open more (convenient) hours, if my sales suffer, my store will be forced to
close as I am barely breaking even as it is.

The possible impact on my business is that there would no longer be a business.
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In order to recoup the cost of increased wages I will have to increase the cost of goods to the customer.
One of our stores pays 8 associates (30% of associates) less than $15/hr. He feels all the responses for
question 8 are somewhat or very unlikely outcomes for him. However, his salary plan includes a
significant commission structure, so overall all associates receive more than $15/hr now. He will adjust
his plan so that base wage is increased but commission potential is significantly reduced or delayed.
His associates' total pay will not increase, but the manner in which they are paid will change.
Without knowing what these impacts will have on our industry and the existing labour market it is
unlikely that we will continue with expansion plans. We are also contemplating the value of our
investment and the return.
It will not.
The provincial government's plan to raise minimum wage to $15 within the next 3 years will have a
huge impact in our business. There are a lot of things to consider such as :raising our prices, we have to
do cost cutting in terms of supplies and other necessities in the business in order for the business to
pay employees. On the other hand, since wage comparison are always the key factor for an individual
to stay in the business, if minimum wage will be $15, the level of percentage of good quality
performance will also be met in which a business will be successful.
I do not know if I will be in business if I am to pay my staff $15/hr .I might sell my Cafe and work for the
min wage.Or I will never hire full time employees but few part time.
This will have massive ripple effects , terrible idea.
In a very competative business as we are, this will be the final straw which will "KILL" our business, and
so many more. There will be less services and products available. All prices will increase which will be a
decrease in the average consumer spending, with everyday goods and services the small family
business provides. If any government offical has or had owned and operated a small business they
would understand this equation. However it appears that not to many of the elected offical's of this
new government has any business background of this sort.
It will be very costly for my business. Although I do not have any minimum wage employees - all of my
employees will need to receive an increase in wage to reflect that they have more training and more
experience than entry level employees. There are a lot of indirect costs associated as well. CPP, EI,
holiday pay and Workers comp costs will also increase as well. I will have no choice but to raise prices
for our services.
Greatly impact our business as shown above. In the end to stay in business the consumer will just be
charged more.
We have over 75 employees. If the minimum wage goes up by almost $5 then the employees are going
to expect an increase in accordance with that amount. Even a $3 / hr raise will cost us over
103

$500,000.00 a year in payroll. We will have to renegotiate our contracts to increase our rates in order
to make some of this up. But in accordance with this increase our suppliers will have to do the same
which in turn costs us more money. It's a neverending story and costs us nothing but money!
It will mean less opportunity for expansion. I'll be less likely to hire more staff.
I will have to eliminate part time students

Most are not worth this kind of reimbursement

Currently I employ 8 to 10
Due to minimum wage increase, prices of everything are going to go up. Our business will have no
choice but to follow suit. There will be no benefit in the long run for minimum wage earners because
cost of living will go up right along side the wage increase due to inflation. Those already earning above
$15/hr will now need raises to keep them on staff. It is a ridiculous situation brought about by the NDP
to get the student/low income earners vote, but the problem is they don't seem to realize the
consequences. I hope something is done to stop this.
My rates start way above minimum wage, so no impact.
I am currently working 30-40 hours a week in my business and not taking home a pay cheque. I will
have to work more hours and reduce my staff in order to pay my bills within the business.
There will definitely be increase in fees, reduction of days open for classes.
Realistically, if minimum wage goes up, so does cost of living. Where and when does it stop?
As a business we will be forced to lay off at least two employees to downsize our costs impacting two
families in a town of 5000 people. Our business is running short handed as it is due to people moving
out of town to seek other means of living. We need to attract and keep employees, but raising wages is
not the answer.
Our town will loose so much more than just staff members in our businesses if the cost of living keeps
being raised. We are mostly mom and pop shops as attracting franchises to our area seems to be
difficult. We just don't seem to get the chance to grow. Raising minimum wage is not the answer, we
need to look closer at growth and provincial wide infrastructure. There are so many vacant positions in
all sectors in our province with no people to fill them. This is a bigger issue. How can we attract people
to places other than the oilfield?
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My business is providing group benefits for small businesses. I can foresee businesses eliminating
these benefits due to budget restraints as a result of higher wages. This will have a direct impact on my
volume of business ultimately affecting my income. I anticipate it is likely result in a reduction of staff
hours or possibly lay offs.
I would cut back on employees hours and work more myself
Put simply the 15.00 minimum wage will cripple our business. By assuming individuals deserve 15.00
without providing any extra effort it adds to the laziness and the notion that we are all entitled to live a
certain way regardless of our choices. If you want to see small business die and the lazy flurish please
go ahead with the 15.00 minimum wage. Just don't complain when you find you created a society of
entitled and spoiled citizens and only big box stores.
There would be an increase in cost to our customers. This increase in cost may lead to less people
utilizing our services. If this happens, reducing the number of staff we employ would be the likely
solution. It would prove to be very difficult to hire any experienced or skilled labour (anyone making
more than minimum wage). This would mean that our customers would have to pay more and receive
less.
As explained before, I will have to find a way to stay in business with fewer employees. I cannot survive
with more labour costs than I currently have.
I will have to increase my margins to cover this increase. let the business community set the rate.
Employers will increase minimum wage on their own. If I have to pay $15 for a school student that I
have to teach how to become a good employee I will stop hiring students and hire mature adults who
are way less drama and work. Some students aren't worth $5 an hour let alone $15
Teenagers, who already have an inflated sense of entitlement and who already tend to perform their
work duties at a mediocre level, are going to be getting paid an exorbitant hourly wage beginning on
their very first day of work, regardless of performance or otherwise. What would be separating them
and the adult employees with rent to pay and mouths to feed who currently earn $15/hour working
hard, long hours? Employers of small businesses like mine who have tight profit margins simply cannot
afford to be paying such inflated wages. This isn't the difference between an employer like myself
being rich instead of filthy rich, it is the difference between me being able to keep my doors open or
losing everything... Be very careful who you believe you are targeting with such a law - we are NOT all
wealthy business owners taking advantage of others! It's easy to pass laws that don't affect YOU!!
I am not sure why the government feels that this is beneficial for anyone but the students who all at
the moment in my rural area, have cell phone issues and do not deserve 15.00 and hour wages. This
should be up to me, not the government.
It will not impact my business at all.
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I think business owners need to adjust their focus on more and more profit to promoting the
betterment of their employees lives.
An increase in minimum wage by 50% over 3 years will very negatively impact our customers. As a
financial services company, we would expect to see business' reduce their overhead by laying off
people and possibly even be driven out of business. This will have a negative impact as we see less
business and more credit default
A blanket minimum wage is not the solution. It needs to be categorized by Industry. A high school
student gets a greater benefit from the Min wage as they are not subjected to same payroll deductions
a regular wage earner. They are therefore penalized. A student working at McDonalds should not be
getting the same wage as a labourer working on Construction. A $5.00 wage hike in 3 yrs is just going to
increase the cost of living as the business has to pass on the costs to the same consumer who just got
the raise. Yet it won't solve the problem of increasing the work force, as a lot of these jobs, people just
don't want to work . period.
As indicated above this will have an overall effect especially on small to medium sized businesses. With
not only the rise in minimum wages it is the on going rise in all government taxes, permits, fees red
tape and all the rest. It is slowly choking small businesses and it will have a huge effect on the
provinces success as much as government does not seem to pay attention to small businesses but small
businesses contribute way more to the provincial economy than we are given credit for. So be careful
what you do with things like increasing minimum wages.
The bottom income earners will have more money to spend, hopefully in our store. It will also give us
some long term planning in place to know what our expenses will be over the next three years.
Wages make up a significant amount of our overall expenses.

The minimum wage increase will also lead to increase costs for CPP, WCB, EI etc...
Our business will not be profitable. We will be forced to shut down. No exceptions.
I had plan to expand my business locally and accross the nation. If I am forced to pay more in alberta
for mininum wage I may grow outside the province and move my operations out of the province. If I
stay in the province I will cut back staff, reduce the extras I was happy to give to my employees that
worked hard for the business and get rid of those that are just a cost to me and they will end up on
welfare, unemployment and the government handouts. This will affect the mental attitudes and self
confidence of many people. The government will have to take care of those that cannot be productive
enough for employers to keep them. You were not given a mandate to do this as you were elected on
the frustration of the people with the PC party and the mistrust of the wildrose party due to Danielle
Smith. You will impoverish the province and the route you are taking will take the NDP down and
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permanently have it removed from the Province of Alberta. And you may kill my business and others.
Hours reduced to compensate, followed by layoffs.
Raises prices of everything. The consumers will be charged more.
I will be closing my doors as I will not be able to afford the new minimum wage. I believe a lot of small
businesses will experience the same difficulty.
If the starting wage is $15, what wage will I have to give to experienced team members? How do I
provide a raise to the team members who excel? How much will I pay a team leader or a supervisor?

There will be no room to have a bonus, or offer any other incentives.

It leaves no room to grow the team member - they are starting out at the TOP. The incentive to do
better - learn more - perform at a higher level - will be removed because all you have to do is show up
and you get $15 an hour.
The minimum wage will impact the further growth of my business as it will mean I have to charge more
to my customers which will mean they may go elsewhere which will then make me have to lay off my
staff which will lead to higher unemployment
Costs in northern Alberta are already unreasonable. Groceries are twice what they are in the city's.
Currently labor's here make 15 dollars as "minimum". If the province rises to 15 dollars "minimum"
wage will be 20 dollars an hour. Think about this - any task taking 15 min in a business will need a 20
dollar charge at the very least. The small business manufacturing that does go on in my business will
be crushed! We are currently involved in private research to help the oil industry be more
environmentally friendly. This is summer student work - quite frankly I will not be able to afford it! If
minimum wage makes 15 dollars a hamburger will cost 22$, and a plummer 180$ an hour and then we
will be complaining about affordable food and shelter. Stop inflation! Please do not raise the minimum
wage to this rate or at this pace! Environmental analysis will not be economically doable.
Small business is having enough trouble staying in business due to overhead expenses and competing
against the Internet. Increasing the minimum wage will just add more stress on keeping the doors open
with less temporary help. Example students help. Also we will not be able to donate to different
charities our time ,money or community support
This increase in expense could close our business, in a towing and recycled vehicle parts retailer. We
can only raise our prices a very slight amount or people will just stop purchasing from us. We are a very
small business. Our contacts for towing from Canadian Car Manufacturer are very low and there is little
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chance that they will increase the rates.
Such a large minimum wage increase will only increase cost to consumers across the board for all
business, food, clothes, vehicles, recreation. Therefor people will be at the same place they were
before the wage increase other than some businesses will no longer be.
Wage increases will inevitably raise the costs of living as all Alberta industries have to pass this cost on
to the consumer - cost of living will increase and in the end no one will be further ahead. The increase
will be reflected in everything we need to purchase or pay for in order to live. Child care is not a huge
money maker - often my business runs month to month with no retained income. Had to purchase a
new hot water tank for my daycare last Sept, was finally able to make payment for this in Feb. this year
(only because I laid off a staff and began working 60+ hours a week). Cost of operating is directly
passed on to the parents that use my center for childcare. Parents not on subsidy are paying monthly
costs almost equal to housing costs, this is almost unbearable now. What will happen if these costs
increase another $200-$300 per month? How many will choose to stay home, then what will happen
to the workforce? Industry in AB will suffer when no one can afford to work!
I would hope a fact based decision is made either that accounts for other options and where we will get
the 'best bang for our buck'. Regardless of how we address issues of poverty and macro-economics
there will be trade offs. The real question to me is are these trade offs worth it? Most importantly to
me then is defining exactly what we're trying to accomplish. There is evidence minimum wage
increases assists those in extreme poverty but does little for mean household incomes. What poverty
are we attempting to address? Consider the facts presented in the following articles:
https://www.policyalternatives.ca/sites/default/files/uploads/publications/National%20Office/2014/1
0/Dispelling_Minimum_Wage_Mythology.pdf
http://smallbusiness.chron.com/economic-effects-minimum-wage-2690.html
http://www.washingtonpost.com/blogs/wonkblog/wp/2014/01/04/economists-agree-raising-theminimum-wage-reduces-poverty/
I will likely go out of business because even though people are paid more, they will all fall into a bigger
tax benefit, so the amount that they think they will take home will be less than the actual that they
receive after taxes. Proportionately, all businesses will have to increase what they need to stay in
business and therefore, customers won't really have more to spend in my stores.

If the government had an independent company verify with statistical evidence that my sales would
increase proportionately to cover both my increase in wage expenses and my other expenses, I would
love to see it.
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Personally I just see this as the government looking to get extra money to be able to pay for the
programs offered in their campaigns.
The effect will be felt over the long term. Eventually these socialist policies will undermine the system
by slowly taking away the incentive for entrepreneurs to engage their talents which propel the
economy forward with their ingenuity and hard work. Take these people out of the free enterprise
model and you have lowered the living standards for all. Not all people are created equal in terms of
ability to economic leaders.
No expected impact.
Erosion of Bottom Line
Reduction in the value of my business
Increases in WCB, EI, CPP contributions
Reduced guest visitation due to menu inflation
Reduced hours
Cost of goods purchased will increase - operating costs increase
Will have to do more with less. See less people applying as a result. Especially in our kitchens
All costs including repairs, etc. to go up as wages across the province will increase. You increase min
wage, every sector of wage earners expect their wages to increase.
It won't. This survey is clearly biased against raising the minimum wage. You have not allowed options
to answer if a business will not be impacted by the increase.
it doesn't affect mine - but it does affect many of our clients
less guest visitation due to menu inflation
Reduced hours
Increase costs associated with payroll - WCB, EI, CPP
Increased cost of goods to operate
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more expensive to maintain my leasehold
Less employees applying to work. Especially in the kitchen
Erosion of bottom line
Reduced valuation of my business
Eliminate plans for expansion/ growth of my business
It will make the cost of doing bussuness to high, you can only charge so much for a hamburger and still
stay open. this is going to just cause the middle class to have a higher debt with the increase that it will
cause in the cost of living. To increase wages to that amount everything else will go up to compensate,
it is a no win situation
Prices will be raised substantially. Less customers. Will have to lay off workers. Higher unemployment.
Bottom line decreases. This is unfair!!!!! We are small business owners. We work 16 hours a day to
keep our businesses running successfully.. It is difficult to employee good people. I treat my staff very
well giving bonuses, treat days, profit shares, gifts, celebrations etc. I will not be able to pay 2-3 dollars
above min wage or pay 2.00 working premiums along with all the extras. How can we keep our staff?
How can we keep them happy with cutting the extras? How can we keep our customers with raising
prices?
We have had to maintain wages well above min wage (usually by $5/hour) to attract and retain staff. If
we have to bump our start rate from %15.79 to $20.79, then increase wages by $5/hour for all
positions, the potential annual impact is $495,000.
As stated above, I simply cannot survive. This makes no sense even to my staff. They know this and
realize they will be collecting employment insurance which defeats the entire process. I have already
decided to close my business when this takes effect to avoid more financial burden.
Our prices will have to increase to accommodate the additional cost of wages, but the client/customer
cannot see the value increasing in the end product that they are receiving.
I foresee limited bookings for events, as the cost increases make it less affordable for other business or
individuals to utilize our services. Our overall income and growth very likely will be stunted or checked,
as a growing business needs competitive pricing until it has established a name for itself in service,
trust and reliability.
This will have an impact of about 20% off our bottom line.
If I have to raise my prices over the next 3 years by 33% to just maintain my existing margins, I might
not be in business in the next three years !!!!!!! I will not be hiring students.
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Raising the minimum wage does not make all the financial problems go away.
I think this is a slippery slope for our new Provincial Government. I hope they consider ALL factors as
they start to push this through. It was an easy campaign promise when they didn't think they would be
elected. Now that they are in power, I only ask that they consider the potential damage this decision
could have on small business in Alberta.
this question was already answered above
My employees are currently making $15-16 per hour now. I am unsure what their expectations will be
as they will now be earning minimum wage. Increases will directly affect my bottom line, which, as a
small business in our community, may have negative consequences for me.
My starting wage right now is $15.00 per hour. If minimum wage is raised I am sure that I will not be
able to attract workers to apply for work or I will lose employees as they will be able to find an easier
job for the same rate of pay. I will have to raise my wages with that increase and thus raising my
product selling price accordingly. Raising the price of my product will open the door to alternative
products that are made out of province thus reducing my sales. As sales go down so will the number of
employees that I have and eventually forcing me to close my current business.
We can not justify hiring an unskilled worker for $15/hr and then having to raise all other skilled
employees another $5/hr. This is going to give us no other option than to lay off our skilled employees
that have been with our corporation for 10+ years. our bottom line is going to hurt as in our industry
the oil & gas is unstable. We can not raise our rates and as it is we have reduced them and have been
asked daily to cut even more from our bottom line. With all that, increasing the minimum wage we will
be forced to reduce staff or cut hours, eliminate bonuses on performance and drop our health benefit
packages.
I can't see how this is going to help anyone.
We are already on a pay scale freeze due to the oil industry no longer staying at the hotels, which has
also impacted our business as well, now with this increase and not having the clientele could cause an
issue.
As per above we are in a very competitive market both domestically and internationally. With the cost
competitive nature of our industry I am forced to reduce cost where ever possible. If I have a major
cost increase I will make the correct decision that will keep me market competitive. That will include,
automation, move production to more competitive and business friendly locations outside Alberta,
move our facility completely if that is what the margins dictate. We are a proud Alberta company and
the last decision we want to make is to move parts of or whole components out of Alberta but as a
Prudent business operator we will do what is necessary to stay and increase our business. We have
resisted moving production to countries like China and India we are actually a net exporter to these
countries but the type of government decisions that force cost increases will force us to re-evaluate
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these decisions. At this time we export 45% of our product and plan to increase that number
The only real impact will be for servers and bartenders if there is no two-tiered minimum wage.
Servers and Bartenders are already the highest paid people in the restaurant due to tips. All staff that
rely on their wage are already basically over minimum wage. I think it will help our business out more
than hurt it if there is a two tiered minimum wage.
We will have to increase our prices. I am not at all confident in the elasticity of our prices.
I believe some customers will stop coming and others will reduce their visits.
By increasing our prices we will reduce the accessibility of our product.
Will need to increase prices for sure.
Bigger issue is the employees over the 15.00 as the increase will probably go to all employees as the
people who are making 15.00 and been here a few years will want a bump in pay and it will go all the
way to the top.
I will be required to increase my staff wages for all employees. this could potentially put me out of
business.
We have paid more than minimum wage for a long time. No impact will occur.
Where on earth do you think I'm going to get this extra money to pay my employee's?? I will have to
increase my prices which effects everyone that comes here as a customer, and I may loss my
customers.
Labour is one of my biggest expenses and as such, will dramatically effect my business. If I can't make a
reasonable profit for all the work I do and risk I take to operate a business, I will close it down and
renter the workforce my self. Some days I don't even pay myself $15 an hour so it would be ludicrous
for me to pay others more than I make myself.
Labour costs are by far our greatest expense and a raise to $15 of the minimum wage will affect what
we are paying the majority of our staff. Those costs will have to be passed along to our customers and
it is the local consumers who end up paying the price. This creates an inflationary cycle and any
benefits to those making more money are eaten up in the increased costs of all manner of items and
services. Those who really lose out are those making just over the new wage and who now are not
making any more money but whose cost of living will be increasing substantially. The other challenge
will be with those staff who are currently making over $15 and who feel the recognition of their value is
calculated by how much they make above the minimum. They will be expecting to stay ahead by a
similar difference and it will be very difficult for businesses to maintain the spread from new and
inexperienced staff to veterans and recognize the contributions they have made.
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I completely support raising minimum wage, but it would work for the Library if students were at a
lower level. We work hard with our teens, as their first employer, ensuring they succeed at their jobs. It
takes a lot of training and oversight to achieve this. If the min. wage for under 18 could be around $13
and 18 and up, $15, we could manage this quite easily, even though as a not-for-profit, we do not have
much funding for staff. We have 9 bands with 6 steps each in our salary grid. Band 1 is for our Jr. and
Sr. (adult) pages. Step 1: $12.11 to Step 6 $15.14. We start Adult pages at Step 2 $13.32.
Our second band starts at $13.98 and step 6 is $17.48.
We would have to eliminate band 1, and combine paging duties & band 2 duties and then start band 2
at $15. This would mean we would use adults who could work day/evening over paying the same
higher wage to students who have limited hours available to work. If we pay under 18 at a lower level,
we could continue to use/train youth
All our employees are paid over $16.00 an hour so we don't believe it will impact our business.
Added pressure to increase wages of current staff who already make > $15/hr. There will be an
expectation of their wages being increased proportionaltely
It will force me raise prices which will impact the number of customers that I currently have. Raising
minimum will not put any more money in the pockets of Albertans.
We honestly do not see a negative impact on our business occuring. In the travel industry we are
commissioned based and what hurts us more is the unregulated ability of companies like Westjet to
without notice cut our earnings. With regard to minimum wage, as it will be filtered in over a three
year period we feel that even if we add front office staff we can manage those wages as we wouldn't
offer a $10.20 starting wage anyway, it isn't competitive in our area. In the larger picture, we hope that
as folks are able to earn a wage closer to the cost of living in many parts of Alberta there will be an
increase in discretionary funds that will result in an increase sales for us.
This increase does not effect our business
This will abnormally drive up the cost of doing business and consequently limit growth and
opportunities both as an employer and for the employee. The likelihood of reduced hours and part
time workers is real. Across the board price increase will also have the likely effect of increase cost of
goods and the likelihood of reduced business as a result .
Although we pay above minimum wages, there will be too little discrepancy between what a minimum
wage employee could earn elsewhere without the demands of my business. I feel there will be little
initiative to a bulk of young people to purse secondary education because of the small gap.
The extra expense of a wage increase and tax, cpp, ei deducted would definitely hurt my company. I
would have to raise my prices for sure, which I have just done with the raise in prices from the US. I
have noticed a drop in business from these increases, another increase could really be detrimental.
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My long term employees are the backbone of my company, if I cannot pay them what they deserve I'm
afraid I will lose them = the downfall of my company.
In the restaurant industry, a lot of restaurants will have to do the following : reduce staff and service,
raise prices, and / or use cheaper ingredients. This does not result in a better experience for customers
at all, and this may result in a loss of sales, and ultimately a loss of jobs.
As an independent restaurant owner, it scares me that franchises and BIG businesses will have some
advantages, and this may run some smaller business into the ground. For instance, franchises have
buying power for ingredients, so they can charge less. Corporations may turn to more automated ways
of purchasing their items, also eliminating jobs!
Even from a health standard standpoint, we don't want more restaurants using short-cuts and cheaper
ingredients.
It's a very vicious cycle!
I'm all for people who work hard getting what they deserve... but a 40% + increase is a little crazy!
I will not be able to hire students to supplement my full time staff because of hours of work
regulations. Ex a 17 year old can't work without an adult present after 9pm even if my business is
closed. I have to provide a second worker to supervise even if they are only 18. This causes a $30 an
hour now to get the same work that has to be done by one employee.

Note: the loser in this is retired people on a fixed income as prices will rise due to this along with the
cost of living. Is the government will to raise provincial pensions to compensate for the increased
prices for those people.
As a large business, we will reduce the number of employees being hired but we would still manage.
Our concern is more for our suppliers and clients. They are smaller businesses and would not survive
such a dramatic increase in costs.
I employ MOA students at minimum wage so they have the opportunity to learn and seek a better
paying job in another clinic as most require experience, I will no longer be about to offer this to new
graduates.
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These are not necessarily impacts to my personal business:
- My grandchildren will find it very difficult to get work. Studies have shown that every dollar increase
in the minimum wage kills 3 million entry level jobs (US data) which would translate to about 30,000
entry level jobs in Alberta.
- Alberta studies in the past have shown that the average time spent on minimum wage is about 3
months, making this an unneeded inflationary spiral.
- Pressures on small businesses in smaller communities will be insurmountable, causing them to lay off
workers, reduce business hours, or close, causing more people to "flee" to the big box stores that can
afford to raise prices to cover costs, because there is nowhere else left to shop.
- At the end of the string, the people who will suffer most are those on fixed incomes who can least
afford the hit. So this type of program is really designed to hit the disabled and elderly the hardest.
My community has a large portion of seniors on fixed incomes. They are a large part of my business.
THIS WILL UNDOUBTEDLY INCREASE THE COST OF GOODS. That means prices will have to go up for me
to maintain my profitablility, which in turn means some of my customers will not be buying the same
volume of goods from me. Of course this will eventually lead to less employees, less small business in
our town and possibly the downfall of another Alberta community.
We run a small business just opened a year ago. Along with stiff competition, we also run into the
challenge of finding qualified staff. We have some good people working for us but if min wage
increases we will need to lay off at least 1 person and will have to raise the wages of the others so they
will stay with us.

It is tough to get a small business off the ground as margins are very tight, never mind adding
additional pressure in wage increases.
This is a complete political program to promise to get elected. $10.20 to $11.00 make sense specially
with the oil problem but $15 my God. Raise business taxes, hire wage rate, shut down Alberta.
I plan to sell my business and move out of Alberta, thanks to Alberta Government.
There should be a minimum wage based on age. There is no way a 16 year old and a 40 year old are
worth the same amount, even in a entry level position.
If you pay servers $15 per hour in wage and the average server makes $10 per hour in tips.They will
make more money then i do
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Why am i in business i should be a employee and get paid more.
In our business the only employees making minimum wage are servers who rely on tips. If minimum
wage were to increase that significantly we would have no alternative but to increase prices of food
and/or beverages in order to compensate. Consumers may then choose either not to frequent our
establishment as much OR they may choose not to tip because of the prices. It's a double edged
sword. We are already seeing the impact of oil prices on our business because the economy affects
how people spend their entertainment dollars. Our business has decreased approximately 12%.
While that amount won't close our doors another "hit" on our pricing would definitely affect the
business.
By increasing the minimum wage it causes all employees to want a higher wage. This puts added
pressure on our small business in a time when
the economy does not support it. We will have to pass the cost of increased wages onto the consumer
and this does not sit well when so many have become unemployed. Oil and gas has virtually stopped in
Alberta, is this the time to put more pressure on small businesses I don't think so.
Without the recovery through inflation, this will cost our business in Alberta several million dollars.

This increase will directly impact the cost of our payroll and likely lead to reduced hours for our
employees in an effort to minimize the impact.

The increase will create compression in all our wage scales as a result of our start rate change and likely
lead to the slowing of the increase at the top of our scale.

The rapid implementation of this change will most likely lead to a freezing of other increases normally
afforded to staff.
The traditional amount of wages we are able to offer employees is not comparable to oil field wages. In
the healthcare industry we have been getting devastating cutbacks from the provincial government
year over year. Our wages as a percentage of sales is already high and this will SIGNIFICANTLY push it
over the top. Prices can only be modified so much before the customers are intolerant to them and
move elsewhere. As small business owners we are already concerned for our livelihood and retirement
years and this could speed up our exit from the business environment. The increase of minimum wage
itself is not the issue, just by increasing it that much, I will have to adjust upwards everyone else in the
same manner or face losing them for obvious reasons. Minimum wage is for students , entering the
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workforce and learning how to work. Those that are worth more, get paid more already.
The restaurant business relies mostly on minimum wage front of the house employees (example;
servers) The server relies on their gratuities not their wage. If minimum wage increases we will have to
raise all prices to compensate for wage increases. Which then affects the Heart of the house staff
(cooks), who will also demand their wage to increase, because they do not receive gratuities. The
public will be upset because the cost of eating out will increase, the quality of service will decline and
over all business will slowdown because the cost of living will increase.
Although my employees earn higher then minimum wage, they start below $15 per hour. This will
reduce the rate at which I can provide wages increases and I will have to pay a much higher wage to
retain employees. As such, my prices will need to increase. Ultimately, I suspect the cost of living will
just increase so the $15 per hour minimum wage will just settle out to be relatively the same as it was
before.
Reduce profitability dramatically.
threaten our small restaurant survival.
increase prices significantly but will not be able to compete with giants such as starbucks and burger
King.

Need to reduce hours. Staff hours and number of staff significantly.

Restaurant industry will suffer more than high profit margin employers such as Walmart. They have the
deep pockets to take the hit easily. I cannot.
All employees in this business are paid above minimum wage currently and above the proposed
minimum wage. We will therefore not be affected.
we have taught teens work ethics and skills for 30 years
We will not continue We may close or
mechanize
I am a very small business in a industry that is hard to find good qualified workers. I am already over
worked and need help but I cannot pay my part-time employees $15/hr without raising the prices to
my services significantly. I am a dog groomer with a very good business but if I have to pay minimum
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wage at $15 an hour I will have to lay-off my current part-time staff.
I hire students usually two grade 10 11 and 12 While I pay above the minimum wage now I will not be
hiring two students and will have to reduce to one. For Most of the students this is a first job and many
are not very productive. I wont have the luxury of training and grooming non productive students
The increase in to minimum wage will increase the wages of my hospitality staff already earning
between 50-60k per year. They are paid minimum wage however that is only a small portion of their
annual income. The projected earnings for my business in the current economic position is
approximately $225k annually prior to considering the opportunity cost of my time or capital invested.
This doesn't even take into consideration the risk associated with business investments. My estimate is
that my company's after tax profit will drop to between 100-125k. At that level of income I would likely
discontinue my operations and go back to my precious employment. The economic Impact to this
would be a loss of approximately 40 positions.

As a side note my wife currently owns a daycare centre and was considering expansion. Upon the
potential of the minimum wage increases she cancelled the expansion of her business as it was no
longer economically viable. The decision elimnated 16 jobs.
Being open only for 5 months, the prospect of higher wages is a little scary.
All my employees are paid 11 or 14 depending of where they worked. I will have to recoup the money
somehow
If minimum wage is increased to $15/hour, our labour costs will increase significantly given the fact
that we will have to increase the wage of our support staff as well (kitchen, bussers/hostesses,
management) to remain competitive and to retain them. The only way for businesses to offset this
significant increase in costs is to resort to significant increases in menu prices. As stated above, either
we increase prices significantly and/or cut staff to offset the substantial increase in labour costs. Both
of which will have a negative impact on sales (i.e. service level will decrease, and people that can't
afford the increase in menu prices won't return). If severe enough, this negative impact will result in my
business closing its doors.
I will shut down
Although I do not pay below 11.00 per hour an increase to 15 will cause my wages to increase by up to
50%. An increase in the lower end causes an increase in the top end equivalent in per cent age . It also
creates higher expenses- wcb, government deductions, health and disability insurance. All expenses
increase not just the minimum wage recipient.
I expect not to be able to give benefits or bonuses. I expect not to be able to support community
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groups., schools or churches . I may gave to cut employees.
Although we pay most of our employees well over minimum wage now, there is an expectation of a
certain wage gap of our current employees relative to minimum wage. For example, those employees
making $10.00/hour more than minimum wage now will expect to make $10.00/hour more than
minimum wage when it is increased to $15.00/hour. I know this to be true, as many of my employees
have told me this directly. I run a small business and there are 20 employees that are paid an hourly
rate. I am expecting an increase wage cost to my business in excess of $200,000 per year. To
accommodate this, I will not be able to add employees and most likely will have to lay off some of my
current employees.
We are in industry where we need to pay above minimum wage to attract staff so as minimum wage
goes all of the wages go. This increase does not allow our company to be as cost effective in saving our
clients money so it may affect our ability to secure future contracts.
If employers have set their businesses up to make them profitable, while paying a fair wage, a wage
increase should have little to no impact whatsoever on their business plan as a whole.
If the said increase was to impact their business financially, in a crippling manner, then one would
assume their business is not a profitable one, in which case their market share is either too small or
their business model needs to be reconsidered.
One would hope that the government will take such impacts into consideration when determining
whether a business might qualify for exemption status.
If overall profits are reduced, that in and of itself, does not qualify as a financial loss. Any profit after
the fact is still a gain, even if it suffers from a reduction.
My expectation is that my contribution to this clearly biased survey, will be dismissed and/or deleted
considering that I am fully supportive of a FAIR minimum wage and $15 or better is fair.
I may have to close my doors. We may not be able to keep the core staff due to the fact they will want
even higher wage increase. The consumer will not be able to afford our costs and in turn our business
will fail. This will kill many small businesses!!!
I despise the NDP governement and want them out asap. I won't even look at any min wage, low-skilled
workers. I would take that extra money and pay my top developers really well. Any low-skill work I just
outsource/off-shore to another country. I will also be raising my prices accordingly. Eventually all
knowledge-based jobs and IT industry will be outsourced to India; it only makes sense, North America
can't compete with other countries and technology has made it very easy for this to be possible
without significant issues. It's inevitable.
effect on my business is minimal
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As stated, those that are above minimum wage, but below $15 will expect a considerable wage
increase (as they won't want to be working at/near minimum wage).

Those earning $15 or near $15 will also request an increase for the same reason.

The impact on a small business such as mine that relies on bonus/commission on lower starting wages
will be significant, unless the minimum wage increases take into account the average wage paid to staff
as commission.
Under experienced students will receive $15 per hour for their work.

Existing staff will be frustrated as it took some of them two decades to earn $16 per hour.

Creates resentment among new/existing staff.
Makes employers not able to hire students anymore.

Cuts into business owners' margin, so greatly that some will have to close their doors. We cannot 'raise
our prices' because the consumer will only pay 'fair market value.'

Just when the labour/workers finally came available to us, we get 'slapped in the face' with a dictated
wage increase. We won't even be able to afford the labour that's finally available to us!

Thank-you for hearing our voices.
It will be crippling, unless the cost of dining out is accepted by the masses to raise by 25-30% on menus.
Very scary scenario.
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I'll spend more but more will be put back into the economy because when you make more you spend
more.
That my friends is called a Win/Win
no change
The staff I hire have specialized training so I can't pay them min wage and with such a high min wage I
can't compete!
My tenancy 's will wind up empty, tenants will get sued for personal guarantees and their employees
will loose jobs, I will have mortgage payment stresses and increase occupancy costs for utilities and
taxes on empty spaces.
I train most of my entry workers right out of school as apprentices, and they provide very little
monetary value to me until they are trained. Now I will be paying them inflated wages and my
Journeyman will have to earn more to cover these wages and then they will demand more.
I pay my guys 15$ now which is 5$ relative to the minimum wage. so if this come into play then he will
be making minimum wage and won't be doing as well as he is right now. to keep him where he is at
relative to minimum wage I have to bump him to $20/hr which means my company is making less so I
have to raise my prices or eat the loss. I'm not a billion dollar corporation that can eat the loss. I'm
already at a disadvantage against the fly-by-night guys that aren't insured, registered, licensed, don't
supply benefits to their employees because I have to cover these costs I already have to charge more to
cover these cost and the government is asking me to charge more yet.
It is pretty simple 1+1=2, if this (spending) continues for the next 4 years Albertans will not be able to
get themselves out.
There will be dire consequences. We will need to reduce staffing levels while being forced to increase
our selling prices.
We will be forced to move toward automation in every part of our business.
For sure, many fewer people will be earning a living working at Blue Grass.
No impact on the finance of my business however it may decrease the need for my business which I
would welcome. As we continue to have people living in poverty, their health is affected. Since I help
to impact positive health, I would welcome increased minimum wage to have these folks be able to
afford better lifestyle esp. with regards to diet and be healthier. I would love to have a healthier
clientele.
I have 2 small franchise cafes that one does $500K and other does $800K a year our wage % is already
operating between 20-23% with a wage increase to $15 there is no way we can maintain that
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percentage and therefore be profitable. No small franchise would be.
Many of the above points are at the heart of the matter however a number privileges will be taken
away from staff, as we will have to recoup profit decrease and higher tax costs in our industry.
My 2014 net sales was $810730. My profit was 13% or $105000 WITHOUT taking a salary. Increasing
min wage to $15 will add a direct cost of ~ $26000 to my business. Wages for my 3 full time employees
will need to be increased if I have any hope of retaining them, adding another $18700. That means my
profit will drop to about $60000. I gave up a $100k+ Engineering job with hopes of a lateral salary
move and the ability to spend more time with my family. We signed personal guarantees and put
everything we own including our home at risk. While I'm one of the top producers of our franchise, I'd
be left with $60000 with no salary for a business that cost $310000. I can't imagine what's left for
other owners who don't have the same sales. I'm early in my lease so rents only going up. Existing
businesses may not close, but the wage increase will kill any new ones from opening. I'm filled with
regret as I put a down payment on a new store before the wage announcement.
We simply will not make it. We can not raise our prices enough to offset that minimum wage. We sell
flowers. I think that there will be many shops like us. Our location is a small town in northern Alberta.
Competition with big box stores from larger communities has always been a struggle. As well, the cost
of freight to our area continues to rise! Within the next 3 years there might be NO small business's
operating in Northern Alberta!
It is a extremely poor decision to raise minimum wage to $15. It's going to lead to a lot of small
businesses closing its doors as well as fewer opportunities for youth and non-college grads getting
employment opps. Many bigger companies will more than likely replace staff with digital/ computer
operated equipment so they don't have to pay such high wages.
Furthermore it does not instill good work ethic in youth. Prices of everything will increase and the
"working poor" which the increase is supposed to help will be useless. And we'll see a bigger
unemployment rate across Alberta.
Childcare will be next to impossible to afford. The list goes on and on of why this is such a dumb
decision!!! Increasing minimum wage to $15 per hour is one of the most stupidest decisions EVER!!!
When I received minimum wages at my first full time job (1979) I never for one minute expected that
the wage I received would be sufficient to "make a decent living" from. Therefor that in itself was the
reason that drove me to become a SKILLED employee and thereby receiving wage increases according
to my skill set and WORK ETHIC!!! That wage by the way was $5.00/hr. I understand it was a different
time but the situation is no different. We are still talking about UNSKILLED labor. I never expected my
employer to provide me with my Escalade when my skill level was that of a McDonald's counter
person,cashier, or any other entry level job. When I wanted more I became trained and learned work
ethic to be of value to my employer and then I was paid more for those skills.
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Way too much entitlement mentality happening. All we will be teaching our young is that they are
entitled to this wage not that they need to work for it. Costs will rise and the low income ppl will still
be hurting
Because we operate a large scale farm in Northern Alberta, we compete for employees with the
oilfield. This has forced us to pay all wages above minimum wage to secure appropriate employees. If
minimum wage is increased, our employees will not be happy if students and new employees are
making a wage that is not much below what they are making after years of employment. This will force
us to increase all wages to keep things fair between all of our staff to prevent them from leaving our
business. This is going to force us to make adjustments including decreasing staff numbers.
Since our business is small, any significant raise in pay has a huge impact. Every $1 increase in pay costs
us about $3 - $4. To cover the increase, we will be forced to raise our shop fees which can then have an
impact on our customers. As well as dealing with pay increases, we are also dealing with increases
passed on by our suppliers. There is a limit to what small businesses can afford and still continue to
operate. I think a more manageable minimum wage is $12/hr. If a wage increase is going to cause an
increase in daily living expenses due to businesses increasing their prices, how is this going to make
things better for anyone?
when hiring new associates a higher level of expectation on this employee will be mandatory. Cost of
services in a very competitive market will go up and the consumer will be paying the bill.
We will not be able to maintain let alone improve our standards of what we offer.
As stated above, our employees and all those that are currently in the $15.00 per hour range are going
to expect to maintain the gap between their wage and that of minimum wage. I have a very uniquely
skilled staff that do a tough job. They will require significant wage increases to keep them doing this
work when they could make the same $$$ at a different unskilled job.
I'm not currently paid minimum wage and I do not pay our childcare provider minimum wage.
However, if minimum wage increases to $15 I simply cannot afford to pay any individual that amount
as, my annual salary will not increase by that same 47%. It is unrealistic to think that this will increase
jobs within the province as, if the wage does increase, I will not be able to afford childcare and thus will
have to quit my job, producing financial strain on my family and the family of the childcare provider. It
is unfair to all business owners to increase the wage of their employees by 47% while the owners'
income/revenue does not grow at such a rapid pace.
I will have to decrease my employees and increase my prices if I want to survive. It's pretty cut a dried.
This is a very substantial increase. Big corporations may be able to handle it, but small businesses are
pretty screwed.
I basically have to either close down my business , or let some of the employees go . reduce their
number of hours they work , will not be able to hire any more staff, work myself extra extra hours in
order to maintain the labor cost , increase the price of the food and beverage so I continue to run the
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business.
This will reduce the ability of businesses to hire and train unskilled workers. It will end our ability to
hire high school students for part time employment or for the Registered Apprenticeship Programs as
they would be overpaid. We would look for mature employees only. This would also end any
consideration of hiring special needs individuals.

This will then impact our economy as more unskilled workers and special needs individuals will be
unable to find work. More EI and welfare will be required for them. The new government is committing
to spending without seeing where the money is coming from. We will then see increased taxes for both
individuals and businesses and this will reduce the ability for businesses to grow in Alberta. We will also
see increased prices in order to cover the increased wages and the cycle continues.
While we currently do not have anyone on staff working for minimum wage we have people that are
making slightly more than the proposed $ 15 minimum. It is unfair to ask those people, who are
experienced employees to continue to work for wages paid to unskilled entry level employees. As a
result we project that we will have to raise our pay levels by at least 10 % through our entire wage
scale.

Wages represent approximately 65 % of our operating costs. The projected increase will cut our profit
margins in half. The result will be to raise our prices or go out of business. In a competitive industry it
is always a question as to whether your customers will accept an increase in prices or move to another
supplier.
Our summer students who work for our Downtown Marketing and Clean-up program are students who
have finished grade 11 or 12. They come to us with very little training in the work world and are
expected to pull weeds, paint, clean up garbage, etc. This is an entry level position requiring less than a
high school education and training on the job provided by our organization. Paying someone $15.00
per hour for this type of work while they are learning and gaining experience in the real world is
prohibitive to our organization and many others. We will not be able to afford to hire them, students
will be going without jobs, our downtown will not have the street litter picked up during busy tourism
season. Everyone loses.
It will not effect my business directly but I anticipate overall positive impacts on the economy due to
increased disposable income in the hands of individuals and families who are most likely to spend it on
goods and services thereby leading to positive multiplier effects.
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Also, as supported by many economic studies, small businesses can expect to experience the following
benefits which will mitigate against the increased monetary labour costs: decreased employee
turnover, lower training costs, improved employee morale, less absenteeism
Will not impact the business.
Our current factors:
- Provincial shortage of qualified coaches
- Coach-in-training program is a must to continue to develop more qualified coaches.
But we will need to address current staff to keep them enticed to stay.
- Club size & budget too large to be run by volunteers to help save administrative costs.
- We do not have the luxury of volunteer coaches, due to the sport coach requirements and the
insurance label of a 'high risk" sport.
- 75% of our staff are students and close to but currently under $15/hr

What we offer to our province:
- We are a foundation sport for all sports and we encourage active lifestyle which in long term effects
our aging population. We promote physical literacy.
- Many rec & sport not-for-profit organizations are are not members of the Chamber and will not have
a good representation with this issue.
Even if there were exceptions made for certain industry sectors, it would impact in attracting staff away
to other job opportunities.
Will impact customers with increases to prices, I will have to reduce costs as customers will nto want to
pay full impact of the wage increase so I would expect to hire less employees
Increasing minimum wage in this magnitude will spell disaster for small business.

Increasing the wage expense, will result in reduction to operating hours, and reduction in employment
positions.
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In the current economic environment consumers are extremely cautious with their spending, as the
unemployment rate is already on the rise. The market CANNOT handle price increases.

This will spell DISASTER for small business.
No impact
A 17 year old who folds towels and has only on the job training should not be paid close to what a
starting educated assistant makes (usually start at $17-19 in the industry.) Starting everyone higher
naturally makes everything else go up which will force us to downsize staff and raise prices for our
Healthcare services as leases, gas bills, etc all go up as well. Many of my staff use this job as experience
to determine which direction they are taking in life with their schooling and spend one or two years
with bus and move on. They live at home and are saving up for concert tickets, not a mortgage and a
family to feed. There has to be a differentiation somewhere.
My employees earn slightly above minimum wage, however i will have to increase wages to
compensate for the higher minimum wage. I have already determined that i'd rather buy equipment or
machines to compensate for extra personel or personel that i would have to get rid of. Also talking to
other business owners the general consensus is were not sacrificing our bottom line that already is
scarce, we'd either reduce costs by not hiring or cutting staff, automating by equipment,and increasing
prices. As a consumer i really don't want to be paying $20 for a big mac, and i know big companies have
to answer to shareholders and they will whatever it takes to maintain profits, cutting staff or benefits
to employees are always first priorities to achieve this.
It already has reduced my willingness to expand as I own 4 franchises of a Nationally Branded quick
service restaurant. I was looking to develop a 5th location that I've since cancelled with the uncertainty
of the minimum wage. I strongly believe in paying adults "Living Wages" and have managed my
business with that being part of my business plan, but I will lose my competitive advantage over our
competition should this occur. I've discussed many options with my management team but the reality
is that I will no longer look to employ many teenagers and part time workers and will cut business
hours to accomodate less staff members and less busy times. This could be devastating to industries
that do not operate with large profit margins such as the QSR industry.
This will be devastating for us. Above any beyond the estimated $75,000 - $100,000 it will cost us in
additional payroll annually, it will also increase our EI, CPP, and WCB taxes. This wage increase is an
assault on small businesses and it will more then likely make us go bankrupt.
It is our belief that the raise in the minimum wage will create a sliding increase across all wage levels.
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Thus if the minimum wage earner gets a %50 raise over three years all wage classes will expect the
same. This would requires a $12.50 raise over three years for someone earning $25.00 per hour (our
average hourly rate).
The non-profit sector has lost grant and operating funding over then past few years and we have
always been proud of being able to pay our summer/seasonal staff $15 per hour. If this becomes the
min wage then we will need to pay more to differentiate between entry level jobs vs one that needs
more education and experience. We will only be able to raise our wage if funding to the cultural sector
is restored. Without this then we are in danger of not being able to compete for qualified seasonal
staff.
It would be nice for the employees to be able to get $15/hr & it should be possible in this wealthy
province. The work ethics might improve. But because we are wealthy, we spend more & I don't think
wage hike is the solution. The banks & credit card companies don't help but we should have more
better restraints on our spending but we don't!
Our business was started in 1990,didn't have a charge account or credit card until 16 years of service.
Saved up & bought what we could when we could. It has never been about our hourly rate charged as
it has been about the management of the monies we earned.
We live on 16.5 acres, raise sheep & do service/repair for motorcycles, atvs & snowmobiles. We will be
debt free in 2017 & the husband & I will be under 55 years.
We are proof it's in the spending & management of your income & being better consumers!!
Not a lot because we only have one student to which this would pertain. All our other employees are
salaried and most have been with us a long time.
1. increase in prices and inflationary pressure

2. reduced services in areas that are marginally profitable

3. possibly reduced staff- if wage demands increase.

3. decision to retire.
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See my comment in #9
In a business like ours where we rely on good customer service and families to participate. The raise in
minimum wage will affect us greatly. The biggest change will be the pricing. We will be forced to raise
the price to a level that will make some families decide not to come into the bowling centre. We will
lose business this way. If this trend continues than we will have trouble growing our business and by
year 3 we could start experiencing substantial losses.
It will have no effect.
I won't be able to afford to run our business. Operation costs are too expensive as it is. This increase
will be far too much. I would consider moving operations to brazil
Will have less people working which will affect customer service.
Will employ fewer students & 1st time job starters
No impact on my direct business. Possibility that suppliers would raise prices but not that likely in my
opinion.
No impact.
At $16 to $18 per hour, we already have significant difficulty in attracting qualified workers.
Unqualified workers now making $10.20 an hour will make $15 an hour and the qualified workers are
going to want to be more adequately compensated than a $1 to $3 differential. In our business, we see
the overall level of compensation required to both retain and hire new employees to rise by 10 - 15%.

Our ability to recover these costs through increased prices, in a very competitive landscape, may be
limited.
Most of our employees are covered by a collective agreement and earn more than minimum wage.

Our lunch room supervisors are the group that will be impacted. They work one hour each day , and
work under an agreement in which they earn 2 x minimum wage and are paid for one hour only.
None of our employees are paid the minimum wage, but by raising the minimum wage, our employees
will expect a raise. We cannot raise our rates and as in some cases the Province set what we will be
paid. If they raise the pay schedule AND our other customers will absorb a increase, we can afford the
wage increase.
The raise will not effect my company as we are specialist and the employees I hire are educated and
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are in very responsible positions.

However I do not support this at all. Other industries who need non skilled workers will suffer.
The questions are a bit loaded as every choice is a negative impact result - there was no option for the
participants to answer that there was no expected direct impact to their business as a result of the
change. I do not anticipate this change having any direct impact on my business. That is not to say that
the change will not have an overall impact on the economy and trickle through to other areas - both
positively and negatively.
In all likelihood, the change will be passed along to residents of the community in the form of increased
taxes. We are unable to reduce our services so the only logical outcome is an increase in taxes and
user fees.
Raise my rates
Limit my new hirings
It will probably have very little impact on my business.

On a personal note, however, a number of years ago we were seeing a marked decrease in the quality
of service from the folks who would be in the minimum wage categories in the service industries. This
started to improve with the influx of foreign workers who genuinely valued their jobs. If, with the end
to the foreign worker program, the poorer service comes back, but at a higher cost, I will be less likely
to patronize these service industries.
Now that the lowest paid will now be significantly raised, the exceptional employees that already
receive well above minimum for their hard work, will have to be proportionately raised in order to
remain fair and rewarding. This action will initiate a serious domino effect. My business is very small
with a long season of low sales. The most likely scenario is that I will shut down. I simply will not be
able to afford this huge increase.
it may not be directly in my business but the businesses around me will be affected and that means less
people employed and less people who can purchase homes, cars, and investments. As small businesses
have only so much income and if you want to tax them at higher rates and raise wages they can only
stretch so far -- and really how much can we afford to pay for a cup of coffee? Or Sub, or pizza? There
is such an outreaching effect and it is not only $15 it is all the other costs that go with that for an
employer - higher benefits cost due to higher income, cpp, EI, etc.
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Check out Seattle and what is happening to them before the $15 wage goes into place. Not a lot of
good.

http://www.westernjournalism.com/15-minimum-wage-looms-seattle-restaurants-close-doors/
No impacts
Na
There will not be any effect on my business.
We will have to reduce our number of minimum wage employees and increase the work load on the
rest. This will certainly make the remaining employees less happy in their positions. We will also have
to raise prices a bit and our customers may stop spending their money at our business.
In the next 3 years we will be restricted in our growth as a company. We are just beginning to see the
break-even point of our small business and will now need to stop the future plans and the future
wellbeing of investors is at risk. Not only will we be required to increase the minimum but also the
others to be fair to our employees. The only people who are currently on minimum wage also receive
gratuities, once the increase is implemented, our prices will need to increase to meet the labour cost,
less gratuity will be left behind.
There will be no impact to our business. Increasing minimum wage will make for a stronger economy
where minimum wage earners will spend/buy more, increasing sales for small businesses.
We hire new unexperienced staff above minimum wage at present because of the high demand for
employees in the moving industry. If we have to start hiring these people at a rate that is higher than
starting wage presently, I would have to raise all the other employees in accordance with the minimum
wage raise. Considering it is hard to find experienced employees at present, we are having to pay
$20.00 per hour or higher. If the minimum wage is raised to $15.00 per hour, we would have to start
experienced people at over $20.00 per hour and that would not be financially viable for our industry.
We are a smaller Company that employ skilled workers and non skilled workers. The market we are in
is highly competitive, which directly impacts the rates we can charge to our Clients. The Alberta market
is not doing well and will not bounce back in the next year. Raising the minimum wage by 4.80 cents
will be a HUGE impact on our entire labor market. We have Oil field workers looking for jobs that are
totally inexperienced. The minimum wage needs to be increased, but not to 15.00. $ 13.00 appears
more reasonable.
With minimum wage going up to $15/hr,the economy of Albert would have a huge impact. the
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province will loose its edge over competition and will result in employers resorting to lay off
employees, it might have few employed at $15/hour, there will be more in EI benefits that are
unemployed.
Because of then raise in the costs, I will either have to let the employees go, lessen my hours of
operations or work more hours myself in order to try and keep my prices in line with that of the bigger
stores that can afford to pay this wage.
If I have to raise the prices of my products I could potentially lose business to those in my sector that
can afford to keep their prices at the same levels.
We need to keep in mind that pay raises should be earned and are not an entitlement. By increasing
the minimum wage by so much in one step, the employees will expect a parallel increase in their
wages, which is not likely attainable or reasonable.

Also, the costs go up for the business, however, our customers continue to dicker over pricing and the
lowball bidder often gets the work. How is this a sustainable business model?
question I would have for the government, will they raise their current govt employees wages as well?
teachers, nurses etc..
I would be forced to pay $15 for a server, or more, $20-25 for a cook.. what does a 3rd year plumber
make now, $22-25 hr..
do they not see the illogical impact to the economy?
$20-$25 hr for a cook would a comparison to many govt employee jobs? yet they want to destroy small
business that have invested millions and provide jobs to students, single parents, or any one else who is
not fortunate to be employees on govt wages.
It could be good or it could be bad. If prices have to increase in all aspect then fine.

However, why can't we just keep wages as is and decrease the cost of living?

It isn't out fault that the government is printing so much money, inflation is rising and spending is out
of control. Again, not our fault, so why are we being punished?
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Unfortunately our political leaders aren't thinking big picture to benefit society. They are thinking big
picture to benefit themselves.
Our business may be affected by the 'spin-off' affect of other businesses closing or laying off
employees. We are not directly affected as all our employees are paid well over the minimum wage
already. We are concerned with the overall affect this government decision will have on the already
shaky economy.
Most of our funding is currently from Government contracts. Only a small portion of part time
employees are paid between $10-15 per hour, they will benefit from the increase. Assuming
Government contracts will reflect this increase in wages, there should be little to no impact on our
ability to retain staff and provide services.
Prices will have to increase but most likely I won't be hiring students over the summer because I will
have to increase my regular employees wage if min wage goes up. If min wage increases to $15 my
employees making 17.00 now will need to be increased to $23 min. It's going to devastate companies
and I have a feeling there will be less employees in the workforce doing more work (work that normally
would have been given to students or casual staff) and students in general will have a harder time
finding jobs. On another note, my own teenage girls work now but I wonder if their jobs or hours will
be cut if this goes ahead. Raising min wage to that extent will be detrimental on so many levels! I am
highly against raising min wage!
Alberta is in the middle of a recession. Is now really the time this should be implemented. I agree that
minimum wage needs to increase, but why 3 years? I think a hike of $5 in 3 yrs is a bit of a stretch. How
about doing it in 5 years? We have kids coming out of school that have 0% work ethic, and think they
should be paid top dollar. And they expect it even though they have no idea about the real world, and
how it works. (Why would a company want to pay $15/hr to someone that just wants to have a easy
ride, sit and play on their phones, smoke and drink coffee all day.) This is not just the kids that are
coming out of school. It happens with adults as well! I understand that today's world is electronic.
However, our business is construction. We still use hammers, nails and good old muscle. We help build
those homes, offices, industrial buildings that everyone enjoys. With these increases, our prices will go
up, as well as the cost of materials. How do we keep our doors open?
It is likely that we will not be able to stay open with a minimum wage increase to $15/hour (especially
in a time span of only 3 years!)

Many of our employees are students under the age of 18.
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There needs to be room in our economy for jobs geared towards people that are not the main income
earners for their families. Usually, our teenage, part-time employees do not have the same skills,
experience and work ethic as our adult, full-time employees. All our full-time employees are already
being paid a significant amount above minimum wage, because their efforts are worth the additional
pay. However, as new employees enter the workforce, we are teaching them the important skills they
need in the workplace. Their work is not yet at a level that merits $15/hour. As they become more
experienced and proficient, their wage should increase to reflect that. It is not appropriate to start all
new employees at $15/hour.
Not at all
We already pay above the $15 figure
ALL my employees are going to expect a raise and I have not been taking wages myself because I added
two more staff members so I wasn't working 15 hours a day 7 days a week. I will be closing my store if I
have to pay higher wages.
We would be at an even further disadvantage with box stores & online shopping in an already
competitive retail market. when given a choice between customer service/quality & price,
unfortunately the bottom line is usually Price. Small store retail is already fighting ridiculous
building,land or rents costs here in alberta, out of control utility costs hikes, constant freight cost
concerns with fluctuating fuel charges, now 40-50% wage increases may be the coup de grace for many
small business operator.
What goes around comes around! By increasing minimum wage, all wages will need to be increased - it
only makes sense! Minimum wage is designed for a job that anyone can get - without much
background or training. When we have employees who require extensive training; have huge
responsibilities and continuous training is an expectation & part of the job, we will need to increase
their salaries accordingly just to be competitive and retain our valuable staff. The Alberta Government
needs to think about small/ privately owned & locally operated businesses - it's already very difficult to
be viable & competitive when up against the big "box stores" for example. The Government needs to
revisit how many Albertans have a job with us - the small locally owned businesses! Is there minimum
wage increase going to cause higher unemployment when businesses cant afford to pay employees &
either have to down size or close? Costs of all goods will have to increase just to pay wages!
I currently pay a max of $12.50/hr to my experienced employees. If I have to pay the least experienced
$15/hr it means an increase to $16+ to keep the others. Combine that with the exhorbitant amount of
source deductions Revenue Canada demands and my small business is no longer viable.
The increase in minimum wage will ultimately be translated to an increase in the cost of living and
staying in Grande Prairie and Alberta as a whole. This is going to increase the costs of all tourism
related activities that include hotels and dining. Therefore, why would people come to visit Alberta if it
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costs so much more?

This increase sounds great to the average worker but overall it will just cost more to live and is this
what the AB government is trying to achieve?
Far better to have more "smaller" increases to reach the level. This provides businesses a chance to
adjust accordingly. Also has a smaller financial impact for those industries that are locked into a
contract with no room to negotiate.
I expect to hire less people, maybe reorganize to hire less recent grads and stick to those with more
experience- give them a raise, as they will be working with less lower-level support. BUT I suppose that
may decrease efficiency, so the other option is retain staff, pay more, make less money- and ergo,
spend less money back into the community. I've always also contributes to social causes and charities,
I'm likely going to reconsider since my taxes are going to go towards them anyways.
We employ students for data entry and administration charges. As the use of students was a way to
reduce having a temp person in place. We may have to look at offering a temp position back or manage
the number of hourse we allocate per year to students coming in for work experience.
We do not have any employees working for the present minimum wage.
It's hard to imagine how minimum wages could be increased without all wage levels being affected.
Within two days of the election we had people asking what will happen to their $20 or $25 per hour
wage when the minimum is increased - a clear indication that many are thinking a rising tide will lift
their boats too. Our business is B to B and it worries us that our customers will have to cut spending
with us to offset their increased wage costs. We operate in an intensely competitive market which does
not allow for more than about two to three per cent in annual price increases and we try to control our
wage increases at the same level. If the province puts through a 40 per cent increase in minimum wage,
the 'knock on' effect of that will force us to find ways to operate with less staff. It really is a simple as
that.
I explained above. Payroll is either the first or second highest cost to running our business. We are an
entertainment recreation business so this will impact us because, even though employees will be
making more, we will have to increase our prices and it will still affect people.

We employ mostly high school students. In large part, they aren't the most responsible, yet they are
the age group that can work different shifts and are willing to. So for our business it makes it difficult
and will make it even more difficult. To remain competitive, we start all of our part-time staff out at
$11 an hour. And we pay our full time staff minimum of $15 an hour. It's the part-time staff that will
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affect our business. We also have to balance safety with the number of staff we have on at a given
time. We may/will be forced to cut back staffing which will affect the safety aspect as well.
I believe lots of people loosing jobs will cause a major decline on home sales in the region where in
today's world a minimum wage person are the highest home buyers in the $200K to $400K range. I just
believe its too high. Minimum wage person will be happy at first but when they find out that the
company is closing down or just loss of their job then they will change their mind. Increase in wage
means increase in price. Means less revenue and turns into job loss.
We do not hire at minimum wage usually $4-5 above minimum wage as the staff we hire has
education and experience. This will greatly affect our bottom line as we are a private business and if I
have to increase my starting wage from $16-17/hour up to $20-21 we will either need to cut staff or
cut back on services provided to patients. Newly hired staff will be making equivalent or more than
staff we have employed for the last 1-15 years.
As a manufacturer it is already difficult to compete with other countrys. While we pay a competitive
wage, raising the minimum wage to $15/hr decreases the value of the wage we now pay. For example,
someone with no experience starts at $17/hr. A qualified individual would start at $18 and with years
of experience $20 - $22/hr. Bringing the minimum wage to within $2 of our starting wage makes it
more difficult to attract employees for Fiberglass Manufacturing.

If we are forced to provide a starting wage of $20/hour and raise our other scale accordingly, we will
become uncompetitive and will quite possibly have to shut down our operations.
Our payscale is very low, so if we had to start it at $15.hour in the next 3 years, it may put us under or
we have to increase parent fees drastically which may force us to close down.
This is a Huge concern for me. 50% of my Staff are students getting there first time job. Now the Govt
think these type of workers are worth $31,000 a year? With the first time job seekers getting $15 all
the other Staff are going to think they deserve a wage increase. If they bring this forward I would lobby
other retail stores that rely on these young students to show an NDP wage Surcharge on their top 50
expensive products. If a surcharge is not added this could cripple the retail sector.
This will be a chain reaction. It is not just person who get paid for min. wage, it will increase everyone's
wage and it will cause the inflations and other things. This idea is only good for the vote count, not
helping anyone barley.
I currently do not pay minimum wage however I will have employees at minimum wage if the hike goes
through and I will not be offering any more to my employees above minimum.
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The pie is only so big and my employees who have the highest wages will be suffering in terms of pay
freeze and benefit clawbacks.

A 50% increase will disrupt the system and reduce the overall wages given to my non minimum wage
earners.

This minimum wage thing "feels good" but its effects on day to day buisness will be surprisingly
negative
Negatively
my new hires are brought in less than 15.00 hour but quickly within the year or 2nd year move to
above that mark. I will not be overly impacted with this change but it will affect when I hire a new
person. do we REALLY need one. and also it will impact how long I will work with a new hire to their
success. I will not be likely to keep one on very long if they are showing early signs of not working out...
Students should have a different minimum wage than adults. Call one a student wage and the other a
minimum wage.

All of our adult staff is paid more than $15 per hour.

I realize minimum wage is a necessary thing for adults as adults have many expenses and
responsibilities (ie rent or mortgages and loans). Students though (18 and under)don't generally have
expenses as they are living at home being supported by adults. They are clearing 100% of the pay
cheque for fun things. They are inexperienced generally more immature and require more
supervising. They simply don't deserve $15 per hour. I suggest a student wage of $8 per hour and the
employer can up from there.

I have students working in my shop and some are getting minimum and others making up to $14 per
hour.
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My decision is based on experience and performance.
WHAT I THINK MOST PEOPLE IN SUPPORT OF THIS DON'T UNDERSTAND IS THAT THIS RAISE WOULD
AFFECT ALL WAGES NOT JUST MINIMUM WAGE EARNERS. MY EMPLOYEES ARE PAID HIGHER THAN
MINIMUM WAGE BUT THAT WAGE WILL HAVE TO BE RAISED IN ORDER TO JUSTIFY THE MINIMUM
WAGE. THIS WILL IMPACT MY BUSINESS IN THE SENSE THAT I WILL HAVE TO CHARGE MORE FOR OUR
SERVICES TO COMPENSATE FOR THE HIGHER WAGES
i will have to raise my prices to be able to keep employees at the higher wage. this will in turn affect
tourism, especially those visiting here from other countries. it will just be too expensive to visit.
not only will my employees wages increase, but across the board all wages will increase in alberta, even
those who receive a much greater pay than minimum wages. nurses, teachers, mechanics will all
demand more paid to them to maintain the same standard of living they have. this will not improve the
standard of living lower income people have, as prices must be increased to accommodate the higher
wages. there will still be the same wage discrepancy between the occupations. just everything is higher
but the same percentage of their income disposable.
Difficulties hiring staff in the hospitality industry, will not improve because of the higher wage, we will
still have the same number of nurses, and factory workers, just they too will demand more money.
In my opinion there isn't a lot of employees in my circle who are at minimum wage level anyways. I do
feel that raising the minimum wage will give all employees in every category the sense of entitlement
to a higher wage. With keeping the minimum wage where it is currently at, I believe it keeps the true
working employees to be a better asset to our companies and therefore to their families also. By raising
the minimum wage it will only create more problems by a false sense of security or entitlement. Thanks
It is very simple, raising the minimum wage has a trickle down effect. Raising the minimum wage
means that the other staff that are above minimum wage are going to want more money despite the
fact that they may not deserve nor work hard enough to DESERVE getting a $2-3/hr raise. Raises should
be earned and not expected, but this minimum wage increase throws that concept right out the
window.
This wage increase just narrows the margins and the ability for employees to give proper deserved
raises or year end bonuses to employees that deserve it.
The impact will be high as we will have to also raise the rate of other long term positions to reflect the
rate of pay difference between positions and seniority
The profit margins in agriculture are very low, and it is difficult to attract employees. Having to pay
such a substantial increase over a short period of time, means it will be difficult to price my products
and keep them priced competitively.
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The minimum wage increase will have no effect on our business as an employer.
Will not affect my business
No impact.
We will have to increase costs substantially
it will make me choose skilled workers and less of to get the retail personal i want,
I may have to raise my fees which may make it unaffordable for a good portion of my customers
Very little impact on our business except for maybe product increases from our suppliers which in turn
will cause us to increase our product prices.
I have no problems with this wage increase and found the questionnaire to be quite biased towards a
negative response. This will not negatively affect my business but there were very few questions where
I could directly indicate this
The impact will be on everyone's wages, full and part time. So in turn this affect my business's bottom
line. Prices will increase and this will affect my vacancy rate. My bottom line will be affected.
This is a extreme attempt to become a world leader for workers rights, and build a name for the NDP
leader. I do not believe this is in the best interests of all Albertan's in the short term. That as a province
with great potential for wealth it is not unreasonable to share that wealth with all the citizens in our
province. How ever it should be done in a manner that does not drive from or impede business in our
province. The economy should be considered in the short term effects this move will make.
It will only have negative effects. people will not want to pay the prices we will need to charge for
meals to be able to stay open let alone pay our employees.

I also want to say that most people who make minimum are working their first job, or serving and
making tips.

I cant see a reason why high school kids and servers need to make $15/hr.

raising minimum to $15 will put a lot of business out of business and or force their hands to raise prices
to cover the costs of labor.
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The cost and services will go up. This would seem to be the natural manner in which this system would
hVe to work.
We would need government support to assist us make this transition. All employees currently earn
above minimum wage and wages would need to increase across the board to attract and retain
employees.
We were hoping to hire another employee for part time work on weekends. We will not be able to do
that if we are required to pay $15.00/hour.
It will effect all small business. I do not understand why a high school student needs to make $15.00.
There will be less jobs available and prices will have to raise in order to increase the costs going out.
I believe people do not make enough money to live. I believe small businesses like mine are not the
correct place to turn to to accommodate rising costs of living. Instead electricity, gas, oil, property tax
and GST/PST should be reduced instead. Small businesses are struggling hard enough to keep their
doors open and we are very tired from doing as much work as we can ourselves in order to survive. A
business like mine cannot afford to employ anyone other than myself. Reducing the cost of living is key.
Regulating how much properties are allowed to increase in price when sold to prevent sharks from
"flipping" to profit rather than house families and businesses. Regulations to keep properties at a high
percentage to be owned by local people rather than out of towners at their profit and our loss.
Creating incentives for businesses such as grants to keep them appealing, upkept, neat and tidy,
painted and such to draw customers etc.
I employ a livein caregiver in my home for my wife who has dementia.The increase to $15.00 per hour
and the federal government eliminating the fee for room and board deduction also increasing
processing fees to $1000.00 will have serious negative consequences for many senior families.It will
only be affordable for the wealthy to keep their lovedone in the comfort of their home.It is clear the
new NDP Government does not realize the impact this will have on many families who live on a fixed
retirement income.If all this will become reality in my case the annual cost will increase by more or less
$15000.OO per annum.This will force many to place their lovedone in a respite facility.
Also increases will only cause higher cost in general.I am not opposed to somewhat of an increase ,but
close to 50% is totally irresponsible.Your comments are appreciated

ABSOLUTELY ABSURD. IT WILL LEAD TO LOST JOBS, REDUCED BENEFITS, AND HIGHER PRICES. QUITE
DISSAPPOINTING. IT'S REALLY CONCERNING WE ELECTED A GOVERNMENT THAT SEEMS TOTALLY
DISINTERESTED IN ALBERTA'S ECONOMIC HEALTH.
Wage increase to minimum will increase all wages as I have several people being paid $16/17 per hours
currently. If this gap is closed then I have to increase pay to fairly compensate these employees as well.
It affects all my staff not just minimum wage earners. And I will have to increase costs to afford/off set
these increased. I have 4 staff and staffing is already 50% of my overhead. Increasing minimum wage by
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50% will greatly affect my company and make it difficult to stay in business.
It will be the compounded effect of a raised minimum on the next couple of levels of employment
within the organization. The wage compression will require a raise to the promoted positions to
reward those deserving of leadership positions and to encourage them to assume the additional work
and responsibility of the promoted position.
I believe that in my industry raising the minimum wage would greatly effect my ability to retain and
attract employees. I will have to pay them more to keep them above minimum wage & in turn raise my
prices which would likely lower the number of clients and therefore reduce my overall staff.
We are a non-profit organization, so money is not readily available. We are limited by what we receive
in grants. There have been plans to hire a part-time staff person and introduce some benefits for the
other full-time staff- this would have been accomplished through other cost savings. This will all need
to be re-evaluated because there is no other way to fund higher than the current minimum wage.
Besides the things noted in the survey, I will no longer be able to hire students or low-skilled people.
This will raise expectations for similar increases
I would expect ALL employees to be looking for raises, simply because the minimum wage was
increased so drastically. A 50% increase in minimum wage is ridiculous, and not necessary in this
province.
My Business that has been in the family for over 37 years will have to close. I have a very tight margin
for most of my products and on most months I can not pay for my time. I do not always have a
paycheck! I Will have to close!
Just a bad, bad idea! You really need to think this through and realize the impact this will have on the
economy. Retail chains such as Tim Horton's, etc. prices will go through the roof which will decrease
business which will cause people to lose their jobs. It all sounds great in theory but the realistic impact
will have serious results. The cost of living will go up to offset the increase in min. wage. You will be
creating a huge mess to say the least. PLEASE PLEASE PLEASE think this one through.
I will not be hiring any entry level workers (students) the existing workers making over $15/hr will end
up doing more work for the same pay with cuts to benefits.
A portion of our business will be affected, but so will that of our customers. We don't foresee any
major problems as long as everyone is subject to the same rules. Frankly we don't see how anyone
working 40 - 50 hours per week at the current minimum wage can hope to escape the cycle of poverty
this creates - having to borrow money at high interest rates via "cash stores" when emergency strikes,
the near impossibility of saving for a house or saving for further education while raising a family or
even trying to provide for oneself, the normal circumstance of most of those who earn minimum wage
not having access to company benefits makes it imperative that the minimum wage in this, the richest
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province in the Dominion with the lowest or nearly the lowest min. wage structure is reviewed.
it will cost business owner expenses for go way up. that people that are creating the jobs you hurting in
this increase.
Added costs to the company concerning benefits which could reduce or eliminate Corporate
participation:
Life Insurance and/or AD&D premiums
Health and Dental plans
WCB and general liability
Company issued DPSP
Insurance Premiums
Raising minimum wage to $15 will only drive rents and other living expenses up more so at the end of
the day, the employee will end up with the same amount in their pocket.

Another point to consider is childcare. Raising minimum wage substantially will drive the cost of
childcare up, making it unaffordable to some. This may reduce the number of people available to work
in the service industry workforce. It may also promote illegal dayhomes so that parents can afford to
work.
One word, devastating. When you operate on 30 % margins, you cannot afford 45% wage increases,
plus cpp, uic, wcb and benefits are all tied to salary, and therefore, will also increase. There is no doubt
in my mind that we will thank all 187 employees for their service and let them all go.
Our staff who are professionally trained and licensed will not want to be making similar money to
someone working in a fast food restaurant. They are going to want higher wages. I can't set my own
pricing so can't raise prices, I can only limit the number of staff I have. Other establishments that can
raise their prices will have to do so creating inflation which our staff will also need higher pay raises to
keep pace.
The number of minimum wage earners in my office will likely increase from zero to 2-3. If I am forced
to pay a minimum wage of $15 per hour, those workers will stay at minimum wage for longer than they
otherwise would. I don't employ anyone at minimum wage now, but the increased minimum will make
that difficult.
I mainly employ work experience students and summer students that are paid just over the current
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minimum wage so the minimum wage increase may not effect my business to a great extent with
regards to those staff. However if over the next 3 years their wage rises $3-$4 dollars per hour - my
permanent employees who currently make well over the Min Wage - will also expect their salaries to
increase accordingly - this is where I will have difficulties and may have to cut a position and get the
balance of my staff to take over their duties. I'll have to make an adjustment somewhere. The increase
is just too much too soon. It's all relative - so those making over the min wage will expect an increase
as well!!
I already pay above minimum wage. Which is required for me to hire in my market and retain
employees. The Manditory increase would place my workers current wage above market value. I would
have to pass the expense on to my customers by raising the prices of all goods. This would place the
asking price of my goods above market value. I would then sell less. To keep my goods at a maeket
value for my customers I would have to cut expenses by limiting raises and benefits to other
employees. It would not be able to hire additional staff because of the additional costs to me, hindering
growth.
The hardship will be on our bottom line as we cannot reduce our staff or our business hours. We are a
shopping centre and the increase in wages will be reflected in increased rent to our tenants. The
problem with that is we run the risk of not renting vacancies which will have a huge impact on our
business and our community.
I will be left with two options:
1) Make no money because labour cost is so high.
2) Make no money because I had to increase prices above what my clientele is willing to pay.
our business operates on commissions
From $10.20 to $15 over three years is $4.80 or potentially $1.60 per year. Because we are open 11.5
hours per day, and 362 days of the year, the impact is significant! For example, we've estimated the
average daily hours for minimum wage employee's at 48 hours per day.

1) One Year @ $1.60 increase per hr:
- 48 hrs x $1.60 x 362 days = $27,802

2) Over 3 Years @ $4.80 more per hr:
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- 48 hrs x $4.80 x 362 days = $83,405

This is significant and does not include the individuals that will be close to the future minimum wage
increases over the next three years! If we wish to keep these individuals, and be competitive, we will
need to increase their wages to separate them from the minimum wage!
Our fees for other services rendered by other companies will also increase dramatically. The domino
effect to other services from other companies. Our prices will have to increase to cover the wage
increases.
We currently pay all of our employees more than minimum wage. If it is increased to $15 per hour we
will most likely have to increase all wages in our business. We might need to raise our prices in order
to offset the higher cost of staff or possibly reduce the number of employees. Both of these options
are not ideal as customers are very concious of price and it will be difficult to run our store with less
people.
My employees all work part time and this increase would jeopardize their jobs. As well, the discount
they currently receive on in-store purchases would have to decrease or cancelled.

Prices would go up on all the stock and that would have an impact on customers. If the sales go down
too much, I would lose my business.

If I had to lay off employees, it would mean that I would have to work more hours and that could
potentially risk in exhaustion and fatigue, and possible health issues.
The extra costs will trickle down to the consumer. Prices will go up and the increase in wage will have
no impact as people will be paying more for goods. Larger companies will be able to absorb the
increase but smaller companies will go out of business. This will also deter new business coming to the
province.
Increasing minimum wages make it mandatory to increase other wages to be fair to my employees.
Why would an experienced fairly paid employee be happy working alongside and inexperienced
younger overpaid worker without the same skills for little more income. Drastic minimum wage
increases will only hurt my business as I will have to make up the difference by increasing my prices,
thus an expected loss in sales would follow and a decline in what I can afford to pay out. I was looking
into extra benefit programs for my employees which will be put on the back burner to make up the
manditory wage increase. It will be a ripple effect in the sense of my suppliers charging me more to
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make up their wage increase. I will be forced to up my prices to make up the difference and I don't see
there being any economic stimulus in Alberta to increase retail spending...I really wonder if this new
government has any experience signing and footing the bill for the paycheque. ..not just receiving one.
I have seen first hand the impact of a $15.00 per hour minimum wage. Food and Beverage places will
have a DRAMATIC INCREASE in prices and DRAMATIC DECREASE IN STAFF. Prices charged for all goods
and services - across the board- will increase. Tipping for those in the food and beverage industry will
cease - immediately - and service in eating establishments will NOTICEABLY DECREASE. There will be a
noticeable increase in prices for all things. Nothing will be exempt. There are countries who have this
minimum wage and their economies, on the street, are not as healthy as ours, even in a depressed
economy.
We also have a retail location and I won't be able to hire students because I won't be able to afford to
pay them $15/hr. Especially during this downturn in business.
For our construction business, we won't be able to employ students in the RAP program and will have
to increase all wages because we are part of the apprenticeship program.
same as above
It will discourage me from hiring and entry level positions and doing more myself because of budget.
Increasing minimum wage increases costs of living. This is hard on a family. Especially self employed
family. When costs rise sometime the end consumer can not afford the increase and therefore reduces
its spending on the extra items, for example, upgrades or home improvements.
We find that construction companies would get a double impact as the cost of product and overall
business costs would rise.
Construction is a large part of our areas fiscal makeup.
If a person needs to make more from minimum wage, I suggest education or a personal upgrade in
skills.
every member of our team that is already paid more than minimum wage will require a cost of living
increase to account for the other cost increases that they will have -> as other basic costs escalate
(food/utilities/etc).
in addition, to cover the required salary increases, we will need to increase our prices to our clients, as
we need to still be able to make money as a business (these increases will have to wait until the
economy stabilizes - in the meantime, a reduction in staff count will likely be required).

144

There isn't more money in the system, so where will this money come from to pay for the additional
~$5/hour businesses are paying for unskilled labour? In addition - if oil doesn't recover (requiring not
only an increase in prices, but also stability in the royalties), then an increase in minimum wage will
cause an even more significant recession in Alberta, resulting in more lost jobs.
It will clearly impact us. Less employees employed, and higher menu prices. If we lose guest counts do
to either one or both of these it is a complete failure.
It will really hurt us!!! Currently we have a student we pay 12.00/hour. She has been working part time
and is quite good. To pay her 1.80 over minimum - 16.80 for the same work is crazy - however she is
worth more than a new employee at 15.00.

We have a wonderful mature woman we are now paying 14.00/hour. 3.80 more than minimum, so
18.80 after the increase. Crazy, also that does not provide any increases yearly, when deserved.

We value good employees already paying more then the minimum. This will be gone, simply too
expensive. Raising our pricing to cover this is not an option. Very competitive retail market.

I feel each business can regulate their own increase as deserved. If workers know they will be rewarded
for good work - they will do good work!
In order to get quality employee's we have been paying above the minimum wage for a long time and
most have been paid above the $15.00 an hour.
Every time government forces small business to pay more, whether it be taxes, wages or other fees, we
hurt. Small business relies on resoursefullness, ingenuity and perspiration to remain sustainable.
Government interference and waste is a nemesis we seem to keep fighting. In our company, we reward
employees whose work ethic is strong and consistent with good wages, benefits and bonuses. Those
with poor work ethics are not rewarded.
I believe raising minimum wage is just another form of taxation. In Canada, there is no excuse for
earning poor wages. One should earn their wage, not be given it.
Raising minimum wage just raises costs of everything, therefor no one is better off.
I expect negligible impact on impact on my business as all my employees except for one part-time
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student earn well above the minimum wage level. The student is already earns higher than the existing
minimum wage.
Very very negatively. While I do not
employ minimum wage employees, with this potential wage increase I will be forced to raise all my
employees wages all the same. To cover these additional expenses I will be forced to find those funds
from somewhere, be it removal of benifits,loss of employment by employees or product price increase.
This is a simply HORRENDOUS idea. There are much better ways to achieve the intended result.
Raising the min. wage to $15/hr will impact all areas of my business. My labour expense will increase
over 40% which will result in over $200,000 of increased labour costs. Being in the fast food industry,
we rely on students and cheaper labour just to be able to pay off our expenses and turn enough of a
profit to survive off and support a family. Even with cutting other expenses out and increasing prices it
will be near impossible for us to increase our sales by the same 40% in just 3 years. The impact on a
small business like ours may be enough to close our restaurant down.
The increase to wages for getting our front store staff to the $15 wage will cost over $22,000 annually,
adjusting 12 employees to the new hourly rate. If we kept the current list of employees that we have
and adjusted their rate of pay to reflect of where they are at in the current pay schedule, the costs
would be over 68,000! Not sure how that is going to help keep doors open and people employed.
This will effect our business by having to pass the increase needed for staff wages on to parents by
increasing child care fees.
no impact on business
There will be no impact on us as a not-for-profit association, pays above minimum wage now so we do
not anticipate any change or impact to us.
It will mean that we as small business owners will not be able to run our small business and make any
living off of it. We will have to in turn go and get ourselves another job to survive, or close our doors all
together and therefor we will not be able to employ the local community people and contribute to the
community. We currently employ 30 young people in St Albert. they call all say goodbye to their jobs
and that is sad and goes against everything the government is trying to do
I WON'T HIRE ANYBODY NEW TO THE WORK FORCE. EVER!
It will force me to cut jobs and work myself more then my 60 hours per week that I already do. I have a
family to take care of and the cost to stay in business is already very high. So in order to cope I would
have to cut hours and overtime and also raise menu prices as well as compensate personally for the
lack of help as I wouldnt be able to afford their efforts.
A minimum wage of $15/hr will be costly in the service industry as new employees are given less than
$15 for the first 90 days. If they prove themselves, they can advance relatively rapidly.
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If employers must pay $15/hr in the trial period,
less new employees will get opportunities to start.
It will make it difficult for people new to the work force that no references or work history.

We try to give people an opportunity. Not all make it through the trial period. This is expensive as the
trial period is also a training period that requires the time of productive employees. New employees
are a liability now. Raise the minimum wage and they become more of a liability.
It won't we already pay a fair wage
As more of our clients have their minimum wage increased, they will be much more likely to access
mental health services by our counselling centre. We expect this to help GROW our business
considerably!
It will not likely affect my business too much, but I do believe that "students" under the age of 18 therefore, especially in the hospitality/restaurant industry, prices will not sky rocket where these types
of industries employ a lot of youth, etc
ie; McDonalds, Tim Hortons etc.
It will certainly affect my ability to remain competitive. I can see a increase, but a 50% increase seems
a bit much..
not at all
it will have no impact on my business and i'm glad minimum wage is being increased; about time.
most businesses saying that they will have to increase their prices are doing so to benefit from the
announcement and increase their profit margent.
this policy is long overdue.

this is a very negative survey and not what the Chamber of Commerce should be promoting and very
much one sided.
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It will increase the pay for all of our employees, by virtue of a forced increase on those making less than
$15/hour. The impact will result in raises to all employees and a simultaneous price increase or
service/quality reduction to cover the increase. This is a negative stimulus introduced for political gain
and optics, without a clear understanding of the impact.

We will have to stop sponsorships, scholarships for our staff, and reduce community investment by
$5,000-$10,000/year.
My business would be impacted by the fact that the businesses that I sell to would have to cut back in
order to survice therefore they would spend less money on my business.

The trickle down effect
We are currently an employer of many first time job seekers. We will greatly reduce the number of
youth we employ, we will require employees that are more dedicated and can provide a higher level of
productivity. We will need to do more with less to minimize the impact to the consumer. Regardless,
our customers will pay more for our products.

They need to consider a 2 tier system where students (under 18) receive a lesser wage.
Raising the minimum wage too quickly will hinder employers who rely on minimum wage workers such
as food and hospitality industry, janitorial companies, and companies using a lot of summer students.
This will have an affect on all businesses regardless if we are directly impacted or not. Notley needs to
initiate the NDP agenda slowly particularly when the economy is sluggish.
I will have to charge more for my services to cover the increased expenses.
It is already difficult to find good people to work in the hospitality industry. Any increase in wages has a
direct impact on the bottom line. We would have to increase rates and pray that we do not loose
guests. This will also have an impact on quality of service as the cut backs and cost controls take effect.
Employees will be required to "do more with less." We would not hire additional staff in order to try to
off set the wage increase. The timing of this wage increase could not come at a worse time as we try to
minimize the impact of not having oil and gas crews stay with us. Alberta's ecomony is not doing well
and this is another added stress to businesses as we try to keep afloat in a very poor economic
environment. A minimum wage increase to $15 will not, in my opinion, lead to an increase in the
lifestyle of the working poor. Those seeking work will find it harder to find work as employers minimize
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their employee expenses and be more "choosey" about those that they do hire.
Fewer people will want to eat out as they will not want to pay more. Plus, most customers tip 15 - 20
%, meaning tips for meals will be higher too, making people stay home more. Many colleagues in my
industry are very worried. We can't afford these increases. Some of us are very tight and don't have
room for more expense. At what point do we decide it's not worth it and just shut our doors. It's too
much of an increase in too short of a time. .50 cents per year over 10 years makes way more sense or
even .70 cents per year over maybe seven years. But $4.80 in less than 3 years will cripple us.
no effect
As a business in a small town with numerous business' already closing their doors a raise in minimum
wages will definitely affect our business. We are currently able to employ one full time employee and
one part time employee. With a raise in minimum wages we will in all likely hood have to raise our full
time employees wages to compensate, as well as a decrease in our part time employees hours due to
not only the higher gross wages paid out but more in employer contributions regarding CPP and EI.
Our prices will most definitely need to be increased not only because of this but because of the effect
from a very likely price increases from our suppliers for the same reason.
Full time job will be no longer available and even
part time job also reduced.
business will be running as minimum staff as required and there will be no future investment.
Reducing my business revegnue due to more expenses by employee wage increasing, higher tax and
employee benefits paying.
Many of our locations opperade at a higher cost than currently experiencing here, but the impact will
be very large, such a significant increase of payroll expence will need to be offset with higher prices or
reduced number of staff at above min wage rates.
No impact.
I will definitely have to increase the wages of somewhat skilled or long term employees in order to
keep them. We currently pay above average to our employees and an increase would have a
significant negative impact on our business. I would not be in a position to take on many new hires. I
would not be willing to hire inexperienced people at up to $15 per hour.
Increased wages for employees over the minimum wage level. Being in the general insurance business,
we don't have control of the cost of insurance, therefore, the pressure on increased costs would have a
substantial impact on our net profit.
My business is in an industry where I will not be able to increase my fees because dentist simply will
not
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Pay higher prices for crowns,etc. I don't have an employee at minimum wage at the moment, but they
are at $15
/hr now. Which could be the new minimum. They will need to be increased as well as my other
employees. Being a. Very small business, I'm not sure
We can grow or sustain at that level.
It will likely increase my business because more people will be able to purchase my products.
I have provided my input above. It is really simple economics! I am not sure how any sound minded
business person can see how this could be a good thing. I have e-mailed my MLA and he sent me a
canned response citing the example from the state of Minnesota and the tremendous business success
this state had simply by raising the minimum wage. I manage a retail business of 240 employees in
Wetaskiwin Alberta. What the provincial government is proposing is going to have a significant impact
on our operating expenses which will translate into a negative result for job creation, expansion of our
business and current services that our customers enjoy today.
My retail business is a small ladies/mens fashion and work wear store. We have already been hit so
hard by all of the lay-offs due to the price of oil if we get another hit increasing wages we will close our
doors and that is after 27 years of business.
My staff already push for higher wages and this will only fuel the fire to raise wages even more. It will
be difficult to recruit people for entry level positions. Now I can get an employee with some training
and experience for $7-8 more than minimum wage. With the minimum wage being so much higher,
the demand, no doubt, will be for greater compensation than just $2-3 above minimum. The only way
that an employer can justify that is cutting back on perks/bonuses or raise prices and consumers
already complain about high prices! Once the minimum wage goes up that much, there's no way of
rescinding it. It certainly won't allow my business to grow as easily.
As of now raising the minimum wage will not affect my business. But I do see problems in the future,
not only in hiring new people but also with what I myself will have to pay for personally for goods and
services. People are not going to want to pay $10 for a big mac unless your an overpaid politician. I
think it's a big mistake! I know the NDP think they can help everybody with their social programs ect,
but there will be no money for social programs when they tank the economy. Not just because of
minimum wage I am very nervous and scared what the future has for Alberta in the next 4 years.
I cannot afford to increase my other employess by $4.00 per hr. I will have to close.
It will mean less hours for my workers and price increases for the customers.
It won't, I already pay well above minimum wage in order to retain quality staff
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No affect.
I will need to layoff half the staff we have now
I my self see the need to boast wages because every day living has increased so much .
Even with no minimum wage employees, we would need to raise everyone's wages to fall in line with
our competitors.
Not at all, I pay my people a decent wage and I tend to keep them that way.
I can agree with $13/ hr for persons over 18 years of age... but this plan totally fails when one hires a
grade 8 or 9 student as they are not capable of producing $13 or 15 per hour every hour yet - they just
dont have the skillset - YET. To raise the min wage for jr high & sr high kids - will be a complete failure
as they simply will not be hired for their first job until they become that valuable. These kids will
continue on in their video game lifestyle & continue bad habits. We need to go back to the farm
concept where everyone has a job on the farm & it doesnt matter if you are 3 years old or 93 everyone has a job to do.
This will drastically affect my business and would Be detrimental to the economy.
I don't anticipate that it will affect my business
As we have downsized our business, we will not be
hiring any outside help. If we were, we always started employees above minimum wage, and gave
them a raise as they earned it and we could afford
it. It's easy for a government to say raise the wage because government is never spending their own
money. When we set a budget, we have to live
by it, we can't raise money by raising taxes like
government can. A student who is possibly 16 years old, should not be expected to be paid the
same amount as someone who is trying to raise a
family. People who have worked at a job for 30
years are making $15 an hour. They should expect
a $5 and hour raise at that rate. That will be
unsustainable for many employers, then who will pay the corporate taxes that will be so badly
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needed by the NDP. This is a bad move on their
part.
we are a small business, by raising the minimum wage that high we will reduce the amount of
employees by 50%, we will also reduce our ours of operation. There is not a big profit margin when
leases have gone up, utilities, food cost etc. This will hurt our business unless we raise our prices so we
can afford this raise.
every industry will reduce employees and increase costs to the customers, so how does this minimum
wage raise help as everyone is going to need more higher pay to afford the increase of living.
$15.00 hour will eventually be not enough.
No Impact
Concerned about raising prices and the possible loss of customers. Things like ei and cpp payments
should be factored into minimum wage calculations. We also offer a dental and drug plan along with
free food and cash incentives that will need to be reduced and at lest reevaluated if the government
goes ahead as planned.
If the minimum wage does increase it will mean that myself as a store owner will have to work more
hours instead of paying my employees.
Possibly restricted growth
I cannot believe the damage this will do to the small rural communities, where we struggle to keep our
small businesses running already. Now we have to pay a huge increase to unskilled workers, a lot are
students. Just learning. Cannot possibly keep going. Maybe time to close the doors and kiss our small
towns goodbye. Get these MLA"s out to Rural Alberta and see first hand all the boarded up and closed
shops. People are unemployed now with oil prices this will just make things worse. I cannot believe
they can be so simple. Businesses will stop hiring. All these unskilled workers are going to get a big
surprise when they don't have jobs. The skilled workers will get the $15.00 an hour and lots of
unskilled people will be out of work. But that's ok they can collect unemployment and when that runs
out, Welfare looks pretty good. Free dental.
I will not as I plan to give staff raise anyway
Currently my employees get $14 per hour to start and after a few years of teaching piano are brought
up to $25 per hour, which is half of what I charge. Many future employees will not pursue higher levels
of education because they can laze around at easier, non-skilled and uneducated positions. For
example: my student piano teachers have studied for years and spent countless dollars on exams,
lessons and instruments to attain a level of knowledge and performance that enables them to have a
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part time job starting at $14/hr, working up to $25.
Why would many of them/ their parents invest that kind of time and energy knowing that their kids can
loaf through life at $15. We will create a demographic of uneducated, unmotivated and uninspiring
people. At this time the demographic is small by comparison to the population because people realize
the importance of job training and education to further themselves.
Paying someone $15 doesn't motivate them to do a better job. In fact, just the o
The Government should be praising small business. We are the innovators in a recession but yet are
the last ones to get help. The minimum wage should be increased for companies that net profit over a
certain amount a year perhaps or maybe those companies should just do it because they have the
means. This is going to sink my business. I should be paying less property tax and rent to accommodate
letting everyone make more money. Maybe the risk takers who thrive this economy should get a
minimum business wage from the government when we are having a bad month or year. That sounds
more fair to me.
Most of my customers are seniors that cannot afford to pay more to have their yards taken care of or
their snow removed. I help them to stay in their homes longer as they are getting older and more
infirm. This wage increase is unfair to us and to them.
I support the Provincial government's plan. Providing a living wage for all Albertans is the best way to
create a strong economy and will benefit all Albertans in the future. Way to go for taking such a
positive step for Alberta. Hopefully other provinces will follow our good example!
I think it will drive the inflation rate of all goods and services
Such an increase in minimum wage will encourage all hourly employees to demand coresponding wage
increases, even for employees making more than 15/hr who will now feel undervalued as far less
qualified employees see legislated wage increases. The resulting ballooning of payroll expenses
province wide will lead to more out of province purchasing by Albertan residents and businesses as
well as significant increases prices in all construction and services sectors, resulting in larger paychecks,
but with less purchasing power and fewer jobs for low income Albertans.
As a breakfast restaurant, we have a slim profit margin. The majority of our staff are paid below $15 an
hour. We have three types of employees:

Our servers are paid minimum wage plus gratuities. With their tips they are earning approximately
$50-60,000 a year. To increase their wages by 50% is not needed. We do not serve alcohol, so all of
our servers are making $10.20 per hour.
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Our cooks & hosts make $12-$15 per hour. They also get approximately $2 per hour with gratuities.
So, they are already making more than the proposal, but the tips are not accounted for.

Bottom line: in order to remain in business, we must keep our labour cost at 30%, therefore our prices
must raise drastically. (food cost is 32%, building cost 10%, franchisee fees 7%) My husband and I are
taking small salaries out and the rest goes to running the business and paying our loans. We are not
rich - we financed our house to open our restaurant. Either our prices go up or we will close.
only in purchases as supplier prices increase
Why should a 16 yr old student be paid $15/hr?
Why does the government think hurting small businesses will help anybody? Most small business
owners work incredibly hard and have leveraged their life savings into their dreams. Why don't they
take the money to help the poor from all the rich CUPE members and their incredible pensions which
btw are all funded by small businesses. Almost all of whom make less and have no pension.
Quite simply cause the business to close down!
I feel it would put us out of business
We will have to raise the standards for hiring students. They will be let go faster or not hired if they do
not justify the $ 15/hour pay. We may not be able to hire young people because they will not justify
the $ 15 pay compared to an existing employee or another new adult person.
All prices will have to go up every where and for sure we are then no longer able to compete with the
big chain stores.
If we can not find qualified staff our business will not be able to offer the needed service to our
customers and will suffer.
Initially our labour cost which already represents more then 30% of our sales will be drastically
effected. Subsequently we will be required to make a significant price increase to retain a portion of
our profitability (there will be a significant lost of profitability). Further to that we will experience as
we do when we have any price increase a decrease in customer visits which means a loss of sales and
the need for less employees and less hours.
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This is going to result in fewer new jobs.
I won't be hiring any students to help out anymore.
I will likely have to close my doors. I am a small Playschool that is not subsidized and try to keep my
rates low for lower family earners. However I will not be able to continue to operate. I make very little
money now and would literally not be able to pay my lease with theses increases.
The biggest change I see is my business and many more will move to Saskatchewan---I employ 15
people now in Lloydminster Alberta and am already looking for a Saskatchewan location---The good
news is I'm in Lloydminster and the move is easy to do.
If min wage raises $5 an hour, there would be an expectation from employees who currently get paid
over that to be raised as well. This would also ensure that we could no longer higher students to do a
work program with us. We would also consider using higher efficiency machinery to replace what
some employees can currently do, therefore reducing staffing needs. We would also raise prices to
make up the differences from customers.

This is the reality that the Government is putting on small business owners. I can see us downsizing in
staff because of it.
Our lowest paid employee is already $15/hr and that is summer students. The greater impact may
come from our higher paid permanent employees who might reasonably believe they are due a pay
increase. We have zero wiggle room in our budget as it is and the town is already warning us to expect
continual reduced annual support.
we own a retail grocery store where margins are typically low. One of the main cost where we
have control is wage dollars. The More we increase wages the cost of goods will rise and the amount of
hours available will decrease. We will have to decrease our staff by at least 3 people right away and
decrease the amount of hours we are open in a week. We currently stay open during hours that are not
necessarily viable but to provide better service and options for our community. Increasing the wages
to this degree will force us to rethink our current operating strategy. Most of the jobs that we pay
lower wages to are low skilled entry level jobs.
All employees will want a pay increase since the bottom earners are getting such a large increase for no
reason whatsoever. It is time to tell people that 80% of Albertans do not pat Provincial Taxes because
of the generous personal tax exceptions they have by living in Alberta. So, by increasing the minimum
wage people are taking home a lot more money than other Provinces simply because they don't pay
Provincial taxes.
If the NDP go through with this increase all Albertan's can expect to pay more for all goods and
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services.
As outlined previously, it is not possible to absorb the wage increase without increasing retail price of
our products and services. It is always relative.
By raising the minimum wage to this level this quickly, you will throw especially small businesses into
turmoil. Layoffs will be necessary, cost of goods will have to go up to compensate for the new wages,
and business growth will be reduced. The cost of living will go up, eating away at any of the benefits the
worker will gain. I predict many business closures,including possibly my own. Retail stores such as mine
are not essential for the buyer, and thus will put more businesses at risk for closure. So every high
school kid living with mom and dad working at McDonald's will benefit from this, but there will be
many workers with family and bills to pay be laid off and businesses that would employ workers close.
I see nothing but bad news coming from this! Not a good time to be in Alberta, that's for sure.
If minimum wage earners receive a $4.80 per hour increase, the other employees earning above
minimum wage will expect a similar increase. This will be a large expense for our business and will
result in us attempting to downsize our staff and/or increase prices to customers. I would suggest a
maximum increase to $13.00 per hour over 4 years.
covered above
our industry depends on unskilled paid labour. Without this labour our company will be impacted
significantly. Increasing the minimum wage will have a huge impact on our profit margin and
sustainability. adjusting the minimum wage at such a rapid increase is a very bad idea.
Most of our employees are making above minimum wage, however with the wage increases, we will
likely have to increase wages to ensure employee retention.

In this field it is very difficult to retain employees as it is, and therefore we have to offer very
competitive rates.

It will likely result in an increase in our costs across the board, which will likely cause an increase in the
cost of our services and other products to make up for the shortfall. In the end the cost of goods and
services will be passed on to the consumer.

I think it will make it more difficult for businesses starting up, as the initial start-up costs will be
significantly more, as employees are already the largest expense associated with any business.
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It will probably result in less start-up businesses and small businesses being able to operate.
My wages that are currently in excess of the $15 minimum suggested will need to go up. No employee
wants a relative drop in wages compared to the marketplace; when minimum wage goes up so should
theirs. This will reduce my desire to add additional staff and make me rethink how I am compensating
overall.

Very bad idea. A $0.50 increase or even close to $1 increase may be palatable but a 47% increase is
economic disaster..... I cannot believe it is even being considered. Get some economists on staff NDP.
There will be very little impact as we strive to pay above minimum wage and higher so that we can
attract educated, knowledgeable employees to fit the job description.
I believe many small businesses will face bankruptcy due to unrealistic personnel costs, therefore
reducing the number of business that can buy my financial services such as group benefits and rrsps...
Ultimately over the long term my practice will suffer.
An increase in costs will have a great impact in many areas as there will be a direct impact on many
consumer costs and will drectly affect consumer spending with a reduction in business revenues which
will undoubtedly affect unemployment as there will be a reduction in jobs available.
As a non-profit cultural organization, we are in large part dependent upon grants from various
governmental, lottery based funds. These grants from government have steadily decreased or
remained flat over many years, and we do not see this changing. Increasing our wage expenses
according to this plan could very likely make it impossible for us to continue operations.
will be looking to sell business before enacted. this is going to cause HR issues and staffing issues.
Profitability will be hit. LAready facing tough times due to oil and gas slow down
If the minimum wage is raised, then this affects the other employees as much. Then the starting wage
is higher, expenses higher and employees expect much higher wages.
Hard on a small business.
There will be upward pressure on labour prices. Here in southern Alberta we still have a labour
shortage. The impact will be that we will have to keep pace with wages in order to retain and recruit
staff.
I am torn as I feel a higher minimum wage would really help those people struggling as minimum wage
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is not enough to bring up a family and so in that regard I fully support this increase. Particularly those
huge businesses who make millions of dollars profit on the back of these low wages. However as a not
for profit who really struggles every year to survive it would have a big impact on our revenues to
increase these wages significantly.
Simply put....we will no longer be in business!
It might not affect us directly because we don't have any current employees getting paid minimum
wage. However, if the government decides to raise it to $15 it may have an impact in our business,
because we would eventually have to raise our wages in order to compete with what is being offered in
the market for minimum wage.
I will have to completely re-structure my employee methods, either by eliminating part time
employment and reducing the amount of employees I retain, or eliminate some full time employees
and work longer hours myself. Either option results in less employees. I will be forced to minimize pay
raises, bonuses, and benefits. I will have to increase pricing. All of these things end up in less
employment and increased inflation.
Our staff are loyal and work here because of the flexibility, proximity,and family values.They believe in
us and our business and take pride. Our staff have been with us 5 years and longer minus 2 most
recent hires of over a year. We have nobody that makes less that $12.50/hr and by starting at this wage
it allows for increases and incentives. We have always invested in our employees first and aside from 3
they all make more money than me or my business partner. Starting at $15.00 is not attainable for us
and we are scrambling to prepare. Like livestock seek shelter in a hail storm. When I look at cost
cutting measures it all comes off the staff incentives I have in place keeping moral and loyalty high.
Raising rates on our national accounts where they too will be scrambling to ensure their profit margin
does not plummet is worrisome.
Increasing minimum wage has for more ramifications for increasing to $15 / hour. All other sectors will
require increases as well.
You are missing a category of zero for current minimum wage. Results will be skewed and result in
inaccurate survey results.
All living condition aspects/fees will also be increased ...the government needs to think this through
rather than rash decisions to win a few votes...
The ratcheting effect across all employees will have a devastating impact on my bottom line. The
"dominos" effect of raising wages, prices, costs of goods, personal and corporate taxes will destroy the
"Alberta Advantage" for sure
I cannot forsee us staying in business
I EXPECT IT WILL HAVE A NEGATIVE 10% IN SALES GROWTH OVERALL ON THE ECONOMY AS
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EVERYTHING WILL COST MORE.LIFE IS A BALANCE I HAVE NO ISSUES WITH A 10% INCREASE EACH YEAR
AS THIS EXCEEDS INFLATION AND YET ALLOWS US TO CATCH UP AND BRING A BALANCE TO MINIMUM
WAGE .YOU ALSO HAVE TO UNDERSTAND THAT WITH OUR PROVINCIAL TAXES BEING LOWER THE
ACTUAL TAKE HOME MONEY IS THE BEST IN CANADA!!!!!!!!!!!!!THAT IS WHY THERE IS BALANCE
This increase will be extremely detrimental to many small business. We can only increase our prices so
much before the majority of our customers, whom are seniors on fixed incomes wonÃ¢Â€Â™t be able
to come as often or in some cases at all.
The margins in restaurants are very limited and therefore labor costs is a huge concern.
That type of increase will close many business's and people on fixed incomes wont be able to bare all
the increases.
This plan must be stopped before it happens....
All students will loose their jobs as they are very inefficient and I cannot afford to pay 15.00 for
inefficient workers.

I employ some special needs individuals who are extremely inefficient, having a job gives them quality
of life. These individuals will likely be let go because I cannot afford to pay them 15.00 an hour.

Otherwise, an increase of 40% for menu prices will occur.

Close Drive Thru in order to operate with less staff.

Expansion will stop. Tourism will suffer as people from outside the province will not be used to the
menu increases.

Will not be able to weather the busts of the oil industry as wages will be too high during low revenue
periods.
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I operate on a 11% profit margin. 15 dollars an hour will obliterate my mean of living if menu prices
don't change. Volumes of sales will surly go down if menus prices increase as it will be too expensive to
eat out.... I'd be better off selling my 900,000 in investments and getting a job.
Just because you raise the Minimum wage to $15.00
it will not stop there, as your better workers will expect higher than Min wage as well. The workers
currently making min wage will not be anymore productive at 10.20 as oppose to someone making
15.00. There is no incentive to the worker to work harder.

Thank-you
It will become difficult to maintain expenses while trying to have appropriately trained staff. Hiring a
student for $15 per hour seems like the biggest mistake I could see making as they take so much
guidance and training even after months of employment.

My prices would have to increase dramatically and I know customers just don't understand why prices
change - gauanteed lots would choose not to order my peoducts.

I will be pushed to sell my business or go bankrupt as I barely pay myself as it is. Adding $100,000 to my
expenses is daunting to say the least
Like I stated above, the majority of our staff is at the $15.00 wage. If we have to give all of our
employees a significant raise because they will not be satisfied with minimum wage, it is very likely that
we will have to run our business with fewer employees and have to raise our prices.
As the prices for food and other expenses are going high already its hard to survive and the way to cut
down is labor hours which is tough to and with the wage increase even 50cents I will have to close the
business so 15$ is impossible.
We will not be affected by the minimum wage increase.
The math is really simple.
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Most businesses have a relatively static revenue to expense ratio. Costs are built-in to the current
products and services structure employed.

By increasing the minimum wage for folks at that pay grade any business employing workers at
minimum wage will need to find the extra funds somewhere.
I am not sure what raising the minimum wage is designed to accomplish, however in my experience I
believe that people are given an opportunity to gain experience, prove their work ethic, move beyond
past indiscretions, and gain a fresh start through lower wages.

As a business owner, I cannot afford to have people make mistakes when I am paying them more
money. The margins do not exist. I will no longer be able to employ people who are looking to gain
valuable experience that will take them to the next level in their career path.
Your survey is bunk. It is designed to get a negative view of this change, not to gather critical
information. None of the questions have an option that really says, "this change will not affect me". If
you are going to put out a survey, design it so that it is balanced. For example, question 9 doesn't relate
to me at all as I haven't paid any of my employees less that $20/hour for years. Something like 10% of
Albertans make less that $15/hour. For those who still do, good for them - they will finally catch up
with the rest of us.
I have already had to make substantial cuts in other departments to remain competitive with wages in
our area. At some point there is no where else to cut. Retailers should also be able to make a
comparable wage to entry level government workers and unskilled oilfield workers.
As stated above, it would add an additional $120,000 a year to our labor costs.We are the most popular
Pub/Restaurant in town and have been established for 10yrs and this move would cripple our business!
if this would take effect i 100% guaranty we would have no food services in our area as they would all
be forced to close.
I totally agree that food industry salary's are poor, but a 33% increase in one go is madness.
Increase operational cost
Being a small business this move will likely cause us to shut our doors. There is no way that we can
increase our prices for our services to where it would need to be to survive. Our customers will stop
using our services because the prices will be too high, and unaffordable.
The proposed increase will affect all wages, including those currently paid above the minimum wage. In
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order to mitigate 'union' infiltration, we will have no choice than to re-visit wages at all levels within
our business. As partners in our gaming business, the Province (AGLC) will not be affected by the
impact of raising the minimum wage.

As previously stated, we cannot offset the wage increase by raising prices.

The burden associated with increased wages (EI, CPP, WCB and employee benefits) will also directly
impact our bottom line.

The likelihood of paying higher corporate taxes will add to the negative impact of aggressive minimum
wage hikes planned by the NDP government.
As noted above, I expect the minimum wage increase will negatively affect my clients. They will suffer
the ill effects by having less profit (high wage costs) and increasing their prices (reducing opportunities
for growth). The negative effects will flow outwards to other businesses and overall, the strength of
our economy will be reduced. I am dependent on healthy, growing businesses in need of financial
services in order to have a successful business.

The notion that businesses which pay minimum wage will simply absorb the additional cost is naive on
the part of the government. The costs will be passed on to the consumers and the trickle down effects
will be devastating to our province.
Raising the minimum wage to $15 per hour is going to hurt business because either, I will have to layoff
people to accommodate the higher expenditures in wages or I will have to raise prices to make it up. If I
have to raise prices, I will lose business in which case I will have to layoff people anyway. So how the
new NDP government thinks this is going to be beneficial to the Alberta economy is beyond
explanation because their math does not add up.
We have a small margin for profit, and most of our expenses are ones that will be overall affected from
the increase across the board. the only option will to increase the costs which will be hazardous, as this
environment has been in a economic downturn. In our properties in the rural regions, I believe we will
have to close many aspects along with not offering full customer service to patrons.
All our employees are paid above minimum wage but it could cause our existing employees to want a
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higher wage in scale which could be disastrous.
Our wage increases are already based on performance. We do not start our employees at minimum
wage but as they are able to do more and sell more products and services, their wage increases.

Our staff positions are generally entry level - great for students, and those with little or no education.
We offer flexible hours to help meet the demands of family and or school. Increasing the min wage will
change the expectations of staff. Many may leave, benefits and commissions may end.
No real effective since have only one employee below 15.00 per hour
Raising the minimum wage to $15 is a 47% increase in cost to the employer without including the
employers' payroll costs. Not many sectors can pass this entire increase to their customers or clients. It
is a sad comment to make but many employees are not worth $15/hr, especially if it is their first job or
they have no experience. The 47% increase will reduce the $ going into the prov coffers - the proposed
2% increase does not compensate for the difference. Talk about slamming business especially small
businesses.
Also, charities, community groups, foundations, special interest groups will struggle for money. These
groups receive a great deal of their monies from these awful, awful, greedy businesses. These corps are
the backbone of all communities and do far more than just get rich. Who do they turn to - the gov't?
Where are you getting the $?

Remember, there is only one taxpayer & eventually they will run out of $. Then what?

Has anyone taken an economics class?
I believe the costs of many of the supplies we buy on a regular basis will increase in cost as our
suppliers have many minimum waged people working for them and they will need to increase prices to
reflect the labour cost increase.
My prices will have to go up more than a dollar per item. Many of my customers are retired and on
fixed incomes. They're not going to see an increase therefore I will lose over half my clientele
potentially putting a business that has been operating for over 20 years out of business.
We support the increase in the minimum wage.
As a small business owner, the wage increase will have a very negative affect on my business. I am a
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very fair employer, and when employee's performance is positive, I reward them for that. With an
increase to $15 per hour, there will be no extra funds to offer incentives, and I do believe that
productivity will be reduced. AS well my community support will be reduced as well. Costs of operating
a small business are constantly going up. This government is imposing 2 increases on us, that will most
definitely change the way that we do business.
Overall costs of doing business internal and external, cost of doing business with our customers and
vendors will increase putting pressure on our business by increased costs.
We are a small business and we will not even consider hiring students if this proceeds, as they have no
experience and are really not worth $15.00 an hour in economic terms. This is a social policy, which is
being placed on employers rather than on government. It depends on whether the employed person
has a family to support, in which case the money is needed by the family but really should be provided
by government. For a student, a new Canadian with a poor grasp of English or a special needs person
who might really want a job for extra money, or to learn the language, or to build a resume and so on,
this will just be a job killer in my opinion.
In our business, this would be a huge benefit to younger workers still living at home and not paying any
of their own bills.

Conversely, this hurts workers who actually depend on their wages to live on. It is most likely that there
would be a shift to fewer overall hours and roughly 90% of staff (or more) would be at minimum wage.

This probably won't be read, but why not a graduated minimum wage based on age? A high school
worker does not need a "living wage" that allows them to pay rent etc. Workers starting out are also
more likely to be in a learning phase, they are being trained how to perform and how to succeed in a
job.

The worker who is in their early-mid 20s and has school debts to go along rent, car loans, etc should
not be in the same category as a high schooler, as they have developed skills and traits along the way.

Raising minimum wage and calling it a living wage hurts those who need the living wage.
A few positions that are on the lower end of the scale will need to pushed up to maintain a respectable
gap between them and minimum wage earners. We will determine at that time whether or not other
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wages will need to be increased in accordance with increasing the bottom level.

If the increase happens over a 3 year time period, it may have little to no impact if inflation and growth
happens.
The bottom line for these minimum paid people will be worse :

Many will lose their jobs
Prices will go up
Less cash to spend
No more casual jobs
The cost of my goods will increase due to the labor increases of Alberta based products of which I try to
have a purchase preference on. This will definitely have a financial impact on my business !
My staff expects a hourly raise of at least $2.00 per hour x 8 hours/day x 23 working days/month x 4
staff = $17,664.00 per year.
I will decrease their yearly bonuses to help accommodate. I will be forced to raise my prices to
consumers to help pay for increased costs.
I think the questions really answer that. If prices do not go up the wage increase across the board will
drastically limit growth, benefits, bonus plans and other extras that we provide our people.

As a franchise, we are not permitted to publically comment - thus #11 is blank.
Large companies such as Husky place pressure on their contractors, the bulk of our clients are in the oil
industry, to reduce their costs. Of course, our clients look at trying to reduce all of their costs to
accommodate their large customers including our fees.
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Twenty years ago when I started articling my pay was $1,000 per month. A normal work week was 70
hours. Now when I hire absolutely "green" assistants that require 2 years of training before they are
able to show an acceptable level of competence, the starting salary is $40,000. They work 37.5 hours
per work. There is no overtime. Benefits include 4 weeks holidays.

It is very easy to pay an assistant a good salary because their work is exceptional. We hire
inexperienced staff because we have a need and are willing to risk that the newly hired person will
become a strong employee. At some pay rate it will be better not to hire an inexperienced person and,
rather, steal an employee from elsewhere by paying more.
Our business will not see a significant impact as our current wage structure (with under 10 emppoyees)
starts our staff above the proposed minimum wage in order to attract quality applicants.
It will destroy small business it's very likely I will have to look at selling my restaurants as there is no
future to make money
There will be very little impact on the daily operations of our business. The new minimum wage will
impact our compensation strategy and it will impact our labour relations with our union. We anticipate
the focus of negotiations will be on wage increases in light of the new minimum wage, it is our
preference to not focus on wages as the center of negotiations as this is a short term motivator.
We will have to raise our prices and manage with less staff.
Increasing minimum wage will limit the number of employees, increasing customer dissatisfaction,
which will decrease revenue, which will over all increase unemployment. Over all It's just another BAD
IDEA......but we are now governed by BAD government. Hang on Alberta for 4 years and hopefully the
NDP government doesn't totally destroy this province.
We need a graduated pay scale. It is unfair that everyone would get the same minimum wage
regardless if they are a 12 year old summer student or a 30 year old single mom with 10 years of
serving experience. There is a tremendous amount of training required to train youth. There needs to
be a different rate for youth employees. They are looking for work experience and it will be tough to
hire them if I have to pay a floor wage of $15/hour
It is always easier to spend other peoples money. The government should have a small business and
try there proposals first to see if it work in the real world. For business to be force to pay what they do
not have will be the end of a lot of businesses.
As a small independant retailer I have to compete not only with big box stores but with online retailers
as well. This will have a HUGE impact on my ability to compete. I am already at a disadvantage due to
rising costs of goods due to the value of the Canadian dollar and duties on products produced out of
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the country.
Raising the minimum wage by 47% that quickly will not allow any small business to develop strategies
to cope with the fiscal burden. Business growth will suffer. My labour force will be reduced by up to
1/4. My business hours will have to be reduced, which will affect wages for staff and services to the
customers. To compensate for the wage hikes the money will have to come from somewhere so prices
will have to increase. Most small businesses work on very tight margins. There just isn't any room to
afford the province's unreasonable plan, small businesses like mine will be devastated.
If the NDP also add on another 2% in corporate taxes, the fiscal knife just cut way to deep. It truly
frightens me how much damage this unreasonable, naÃ¯ve government will inflict on Alberta's
business community.
In order to make money I will have to get rid of my employees, increase prices of products and work
double the hours.
Chances are i will close shop once my lease is done. I do not even pay myself $ 15 an hour in order to
make ends meet now.
This will kill local business, as well as family business.
Our labour costs would be much too high for our small business to survive!
Our prices would have to increase substantially which would most definately affect our sales.
We sell baked goods that average in price from $2.75 to $3.50. There is no room to increase prices
enough to cover the increase in labor costs. Our products are priced too low to imagine trying to sneak
extra costs in!
I am already working 100 hours plus a week myself, as the owner in order to keep labour costs down.
The affect on me and my business would be incredibly detrimental and enough that we may not
survive!
If minimum wage rates rise, I believe all other costs will rise as well. My bottom line will be lower and I
will not be able to afford unskilled labor at $15/hour
It will be the end of my business.
Cost of wages to my employees as well as all subtrade costs will dramatically increase resulting in a
rediculous cost of living to all consumers.
We have both a retail service business and a government services business. The ability to hire and
retain good staff over the past 20 years has been the single biggest issue. The gas and oil industry has
already raised the expected starting wages much higher for even the most junior of workers.
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It would not be a problem to raise wages if you could also raise costs to the consumer. With the
government services side of our business we are locked into what the service charge is. This has not
changed one cent for nine and one half years. We have been fortunate enough to be in a growing
community where the slack has been taken up with increased transactions. This is not the case for
many rural agents. We have tempered the wage of very educated staff for many years and this would
send them looking for much higher pay scales.

Industry has always recognized the need to play fair with wages if success was to be obtained.The
ability for business to make a profit needs to be recognized.
Mandating an increase to minimum wage will eliminate hiring people below high school age. It will
require us to screen potential employee even more carefully, and dismiss those who so little or no
potential for the position. It will not allow us to have as many employees, which will increase
employee's work load, creating more dissatisfaction, it will limit customer service, which will increase
loss of revenue, and around and around it goes. This will be a real detriment to the economy of
Alberta. It's a bad government idea, but we now have a BAD NDP government. Hopefully the next 4
years doesn't send Alberta into a economic landslide
I work in a very competitive market in the construction industry. These wage hikes will affect all
employees, and force my company to raise my rates. This will possibly cause losses of contracts due to
high costs. The only way to keep costs down will be to go more mechanical which will eliminate jobs,
and also increase overhead costs to my business. The only people that win in this situation will be the
government. With increased wages comes increased taxes. This increase will raise the cost of living
everywhere, and people will not make any more money than they do now due to the tax increases of
higher wages. This in my opinion will drive Alberta into recession, due to people not spending.
I believe this will be a negative impact on not only our business, but many businesses. Right now, we
are battling the next generations sense of entitlement. (I have an 18 year old son, trust me!)
We do pay above minimum wage right now, which puts us in a nice place, as we CHOOSE to do so. For
minimum wage to be raised 33%, cuts out our choice, and instead of people being happy with their
wage, it turns into 'I'm ONLY getting minimum wage'. As well, our trained staff gets double minimum
wage right now, to keep things even, by raising minimum wage, we're going to have to jack up those
staff members wages as well. How does this get off-set, raising prices higher. If prices are higher, is it
any benefit at all to the minimum wage people you just increased? It will all still be relative, we will just
be de-valuing what a dollar is worth. Alberta is the land of opportunity- there are plenty of good paying
jobs for people that are willing to put in the work for it.
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my business offers massage therapy services to clients. Majority of clients are using the advantage of
our business to directly bill these insurance companies. All insurance companies have a maximum
amount allowed to pay for each massage treatment. If there was an increase in minimum wage to a
proposed $15/hr/employee (in my case that mean increase receptionists' wages - all part time girls are
high school student; and my full time mature lady will need to have an increase as well to justify the
wage increase - so possibly to an $20/hr) - to sustain this increase I will need to increase the prices per
massage treatment and that will trigger the insurance company declining to pay full amount for client's
treatment (as the claim would go over the max allowed limit) and therefore client will need to pay out
of their packet and thus very likely not wanting to come back for repeat treatment to minimize this
cost. All this would decrease our income and will force our business to close down.
raising minimum wage during a slow down in our economy will have a negative impact. Business's will
have to increase prices to cover the wage increase and therefore it is passed onto consumers.
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