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Each year the Tulare Chamber of
Commerce presents an award to a
small business, large business, nonprofit, man, woman, male youth,
and female youth who exemplify
outstanding community spirit and
service. The Board of Directors of the
Chamber is pleased to announce
the 2019 award recipients to be
honored at the 136th Annual
Banquet this month.
Those being
recognized for their countless
contributions to the community and
local economy are: Small Business of
the Year, Hancock A/C & Heating;
Large Business of the Year, Farm
Credit West; Man of the Year, Jim
Pidgeon Woman of the Year, Tina
Macedo; Male Youth of the Year,
Thomas Rosa; Female Youth of the
Year, Pawnit Kaur; and Non-Profit of
the Year, Tulare Noon Kiwanis. The
Chamber is also pleased to
announce that Armondo Apodaca
will be recognized as the 2019
Ambassador of the Year for his
dedication and service to the
Chamber.
The 136th Annual Banquet will be on
Friday, January 24th, at the
International Agri-Center, Heritage
Complex. The evening begins at
6:00pm with a social hour, followed
by dinner and then the program. In
addition to honoring the award
recipients, the Tulare Chamber of
Commerce will install the incoming
Board of Directors, celebrate its
accomplishments for the year, and
provide information on the
organization’s vision and program of
work for 2020.
Chamber CEO Donnette Silva Carter
commented, “We are excited to
provide the occasion to celebrate
the businesses and individuals who
make Tulare a great place to live,
work and play. They contribute to
the well-being of the community and
to its economic health. We invite all
of Tulare to join us in this evening of
networking and celebration.
This

Banquet (continued page 2)

By CalChamber

Some of the bills signed into law this
year made significant changes to
California employment law, while
others made small, but important changes of which employers
must be aware.
New laws were passed in the areas of recruiting and hiring;
discrimination, harassment and retaliation protections; leaves of
absence and benefits; workplace safety; arbitration; privacy;
and wage and hour.
Below is a sampling of important employment laws employers
should know, taken from the California Chamber of Commerce
free white paper New 2020 Labor Laws Affecting California
Employers. Unless otherwise noted, the new laws take effect on
January 1, 2020.

Recruiting and Hiring
AB 5 codifies and expands the “ABC test” that’s used to
distinguish employees from independent contractors under the
Industrial Welfare Commission (IWC) Wage Orders. Under the
ABC test, a worker is classified as an employee unless the
employer can establish all three of the following: the worker is
free from the hiring entity’s control and direction in connection
with the performance of the work, both under the contract for
the performance of the work and in actually performing the
work; the worker performs work that’s outside the usual course of
the hiring entity’s business; and the worker is customarily
engaged in an independently established trade, occupation or
business of the same nature as the work performed.
AB 5 carves out numerous exceptions from the ABC test for
various industries. If an exception is applicable, the more flexible
common law multi-factor “Borello test” typically applies, focusing
on the entity’s control over the worker. While some of the
exceptions detailed in the bill provide clarity for certain
professions/industries, several are complex and subject to
numerous criteria. Employers should consult with legal counsel on
the potential application of exceptions under AB 5 and the
different classification standards.

Agreements

AB 51 effectively bans mandatory arbitration agreements
entered into between employers and employees. The bill
specifically prohibits an employer from requiring an applicant or
employee to waive any right, forum or procedure for any
employer violations of the FEHA and the Labor Code. The
Legislature was clear this was intended to target arbitration
agreements, in which employers and employees generally
Laws (continued page 6)

Governmental
Affairs
Committee

Ribbon Cutting

Patrick Isherwood,
Governmental Affairs
Chair
Mobile home park residents, most of
whom own their trailers but rent the land
beneath them, have always been
among America’s most vulnerable lowincome homeowners. Mobile homes
represent the largest sector of nonsubsidized affordable housing in the
United States, home to 22 million
Americans with a median annual
income of less than $30,000 (TIME). Here
in Tulare County, there are many mobile
home parks which include various trailer
homes.
The aging process has been harsh and
does not show well in many local trailer
parks. Most mobile home and trailer
owners are exempt from government
rehabilitation programs that would
otherwise be available to other low
income homeowners.
One of the
reasons for this is because owners do not
possess their current title and registration.
Obtaining title and registration can be a
difficult process through California’s
Housing and Community Development
(HCD). The registration is not through
DMV.
A new program, “Register Your Mobile
home California” gives owners the
opportunity to waive hundreds or even
thousands of dollars in state and local
taxes, fees, and penalties in order to
obtain their title and registration. The
program, administered by HCD, allows
people who acquired a mobile home,
manufactured home, or trailer, but were
not provided proper title and registration,
to correct the issue. By signing Assembly
Bill 173 (Chau, 2019) into law October 3,
2019,
Governor
Gavin
Newsom
extended the program through the end
of 2020, ensuring more families will have
the opportunity to obtain proof of
ownership for mobile homes and trailers
they rightfully purchased. This is important
because mobile home and trailer owners
being able to correct title issues will be
positioned to legally sell or transfer their
property, apply for fire and flood
insurance, receive financial assistance
and rebates from utility providers, and
obtain permits for repairs and upgrades.
Please pass this information on to anyone
who might benefit from the “Register
Your Mobile Home California” program.
The GAC Committee meets on the
second Monday of the month at Apple
Annie’s Restaurant at 12:00 pm.
All
members are welcome.

City of Tulare Water Storage Tank

The City of Tulare celebrated the completion of its water storage tank on J
Street with a ribbon cutting. Tulare is fortunate to have leaders and staff that
are committed to providing the best, most efficient systems to residents. For
more information on the water tanks, call (559) 685-2300.

United Way to Hold
Workshop Series for
Non-Profits
The United Way of Tulare County will hold free workshops for those involved in
non-profits or considering starting one. Sessions to be held are:
January 31 - Becoming a Non-Profit
April 17 - Board Responsibilities
July 10 - Internal Controls
October 2 - Fundraising and Donor Recognition
The first session, Becoming a Non-Profit, will be presented by Mario Zamora,
attorney with Griswold, LaSalle, Cobb, Dowd, & Gin, LLP. The workshop will
cover bylaws, articles of incorporation, Form 1023, and applications necessary
to become a non-profit. Additionally, roles, responsibilities , and opportunities
for board members will be covered as well as tools and strategies for organizing
a nonprofit for sustainability.
Ensuring adequate resources is a primary responsibility of nonprofit boards and is
often one of the most challenging. Facilitated discussion, group exercises, and
a time for questions and answers will provide opportunities to raise pressing
issues, exchange ideas with others, and learn best practices.
All workshops will be held from 9:00am - 10:30am at Brandman University in
Visalia. Register at unitedwaytc.org. Call (559) 685-1766 for more information.

Banquet (Continued from page 1)
truly is an event to commend those who choose to
be part of the fabric of Tulare.”
Title Sponsors of the event are: Adventist Health
Tulare; AltSys Solar, Inc.; Altura Centers for Health;
Family HealthCare Network; the International AgriCenter; J.D. Heiskell & Co.; Land O’Lakes; and
Saputo.
Advance reservations for the Banquet are required
and are $65 per person when purchased by January
10th and $75 after. Marketing opportunities are
available for members who wish to promote their
organizations by serving as table decorators, event
sponsors, and/or auction donors. Please call 6861547 or visit www.tularechamber.org for more
information on the Tulare Chamber Annual Awards &
Installation Banquet.

Banquet
Tickets on
Sale Now!
$65 before 1/10
$75 after

Ambassador
Spotlight

Community Impact
Partner Spotlight

Sharon Allison-Crook
AMVETS Department of California

Sharon Allison-Crook was raised in Tulare. She is a graduate of Tulare
Western High School and is married to Everett Crook. Sharon has
served as the Director of Marketing & Programs for the AMVETS
Department of California since 2013, and is also a Notary Public.
Sharon currently serves on the Tulare Chamber of Commerce
Ambassador Team and is a past Chair as well as previous recipient of
the Ambassador of the Year Award.
Her chamber industry
involvement extends to both the Visalia and Tulare Kings Hispanic
Chambers where she serves on their Ambassador Teams as Chair. A
busy steward of her community, she is active with a variety of
organizations and often in leadership positions. Sharon is a World Ag
Expo Committee Chairman, CA Antique Farm Equipment Show
Committee Chairman, Tulare Veterans Opportunity Day Committee
Treasurer and Marketing Chair, Tulare Project Homeless Connect
Planning Committee member, Ag Ventures Golf Tournament
Committee member, and Tulare County Fair Quilts of Honor Co-Chair.
Her volunteer efforts further include the American Cancer Society,
Relay for Life events in Tulare and Visalia, Tulare County Veterans
Coalition, and Visalia Chamber Oktoberfest.
Given her community engagement, Sharon was recognized as
Woman of the Year for the 26th Assembly District by Assembly
member Devon Mathis in 2018 and by the Tulare City Council in 2019
as one of its Women of the Year. Additionally, the Visalia
Chamber honored her as Ambassador of the Year for
2016-17. Outside of her busy work and community
schedule, Sharon and Everett enjoy following
NASCAR races and haven’t missed the Fontana
event in 17 years. They are the parents of a
spoiled shih tzu named Ella.

Member Spotlight

One of the West’s leading
agricultural lenders, Farm Credit
West , is a locally owned
agricultural cooperative institution
providing financial services to
farmers,
ranchers
and
agribusinesses, with fifteen offices
located in Arizona, California’s
Central Coast, Imperial Valley,
Southern San Joaquin Valley and Sacramento
Valley. Farm Credit West has been serving
agricultural needs in the Tulare area for over 100
years. The Farm Credit system, as a whole, is the
largest provider of credit to American agriculture.
Farm Credit West’s legacy is rooted in its exclusive
focus on agriculture, an expert staff, competitive
rates, and its belief in the power of relationships
over transactions. They are a true memberowned cooperative, returning earnings to
members through an active patronage program.
The company is committed to innovation –
addressing today’s challenges while seeking
tomorrow’s solutions.
The company gives back to the people and
communities it serves through scholarship
programs and support of national and regional
agricultural
organizations
and
events,
contributing to over 60 organizations every year.
They also maintain a presence in political
arenas, ensuring agriculture remains at top of
mind for key decision makers in Washington
D.C.

SPOTLIGHTS

Bel R. Martin & Sons Dairy
Pictured to the left is a
photograph showing Bel and Gilda
Martin in front of their pride and joy, their
newly owned family dairy. It meant that
they had made it in this country after
emigrating from the Azores. There was
much sacrifice and hard work that led up
to that photograph.
Bel and Gilda Martin departed for
America in 1950, two years after they
wed and while expecting their first baby. With not much more than
the clothes on their backs, the couple took a boat, plane, and
cross country train to Hanford where they had a house and job
waiting for them. Upon arrival, Gilda quickly gave birth to their
oldest son, the first of five children.
The family moved to find better
opportunities with the goal of
landing in Tulare to start their own
business one day. That dream came
true in 1972. Bel felt that having his
own dairy would make life easier for
his children, but even more so for his
grandchildren. One of his biggest
goals was to run a successful
business so that his grandchildren
could benefit from it and go to
college to create an even better life for themselves.
The family has overcome tragedy and adversity, including the
deaths of Bel and one son, but Bel’s sense of resilience and
strength have allowed this multigenerational family business to
keep Bel and Gilda’s American dream alive. To learn more about
Bel R. Martin & Sons Dairy, call (559) 686-1910.

For more information on Farm Credit West and
the
services
they
provide,
visit
farmcreditwest.org or call (559)684-1478.

December
Business After
Hours
The Tulare Chamber of Commerce was honored to
have so many of our members attend the Holiday
Open House Business After Hours Mixer. The Chamber
staff and board were grateful for the opportunity to
welcome members into their Chamber.
Guests
enjoyed networking and
tasty hors d’oeuvres PAGE 3
from Ruiz Catering.

Meet the Candidates
Public Forum

CHAMBER CALENDAR
Jan 7

Tulare City Council Meeting, 7:00pm

Jan 8

Executive Committee, 4:00pm

Jan 9

Business After Hours, 5:30pm

Thursday, January 30th, 6pm
College of the Sequoias, Ponderosa Room
915 S. Mooney Blvd, Visalia

US Congressional District 22
 Rep. Devin Nunes, Incumbent
 Phil Arballo, Challenger
 Dary Rezvani, Challenger
 Bobbi Bliatout, Challenger

Ashoori & Co. Jewelers
4212 S. Mooney Blvd., Visalia
Jan 13 Governmental Affairs Committee, 12:00pm
Apple Annie’s Restaurant

Limited Seating, No Campaign Materials, No Children, Free Parking
*All candidates were invited to attend.

1165 N. Blackstone, Tulare

Jan 14 Ambassador Committee Meeting, 8:00am
Jan 15 Board of Directors Meeting, 4:00pm
Jan 16 Ribbon Cutting, 9am
Tulare County HHSA Mental Health Branch
252 S. Sacramento, Tulare
Jan 21 Tulare City Council Meeting,
7:00pm
Jan 24

Annual Awards &
Installation Banquet, 6pm

ONLY 1 Seat Left!
Join the interest list for a
second trip!
(559) 686-1547
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CA Assembly District 26
 Assemblymember Devon
Mathis, Incumbent
 Drew Phelps, Challenger

JOIN US!

Chamber Relevance
By Donnette Silva Carter, IOM
Tulare Chamber of Commerce CEO

Leadership
Tulare
Education Day
By Chelsea Cushing
College of the Sequoias
Tulare College Center

As we step into 2020, I will embark on my 22nd year in the chamber
industry (and 4th year here at the Tulare Chamber). Two decades is a
significant time of one’s career, and I have to admit that it has been a
great time. Most know that I left the industry for 2 ½ years to enjoy a short
tenure in fair and event center management, following my husband’s
job change, before we then found it necessary to return home when I
was fortunate to land back in a chamber CEO role. During my absence
from the career position, I didn’t leave the chamber industry completely
as I had the opportunity to be an engaged member in my new town. My
husband Joe was even Board Chair Elect. Yes, chamber spreads
through the family.
Experiencing the benefits of chamber membership ‘from the other side’
provided me that chance to refresh my appreciation of the chamber’s
role from the member perspective. Prior to joining the industry it was my
involvement with chambers in multiple communities that my organization
served that piqued my interest in working in a chamber. Through a
member’s eyes I’ve seen the value that partnership with the chamber
offers businesses and non-profits, and through the staff person’s eyes I am
passionate about the return on the investment of each membership
dollar.
Recently a friend asked me how chambers remain relevant in current
times. My answer pointed toward the many initiatives led by chambers
everywhere, and it also started with the question of what would happen
if there was no chamber in a community? Think about that for a minute.
There are so many ‘who would’ questions. If there’s no chamber, who
would?...
Be a catalyst for business growth
Convene influencers for business prosperity and community action
Advocate for the interests of the business community before
government
 Provide businesses with unique opportunities for marketing, visibility,
training, and connections to grow and sustain
 Promote the community’s assets and amenities
 Assist entrepreneurs with making visions into reality
 Direct people to the answers they seek
 Work day-in and day-out to be that invaluable resource serving as
the champion for a strong local economy and thriving community.
When I think about the relevance of the chamber, I reflect on the many
unique roles we play to be that champion. I also look at the innovation
we must employ to stay relevant to our members and community. Times
have changed since I joined this industry years ago, and chambers have
changed too. I truly believe the chamber is a steward of its business
community and our relevance remains, we may just deliver on that
relevance differently as we meet the changing times and member
needs.




The Tulare Chamber board, staff, and I look forward to continuing to
deliver on the promise of return on your investment in your business and
your community in the coming year.
The program of work is
comprehensive and results will be measurable. Best wishes to you for a
prosperous 2020!

Stay in Compliance & Avoid Fines…
Order your mandatory
2020 Employment Posters today!
Download the form at tularechamber.org
or call (559) 686-1547 to place
an order by phone.

Adversity in healthcare
has
provided
an
opportunity
for
Adventist Health to
step in and build
Tulare’s hospital from
the ground up. The Leadership class met with
multiple members of Adventist Health recently to
learn about how the company has taken big
strides to rebuild the community’s hospital. With
emergency, surgery and obstetrics open,
Adventist is thoughtfully moving forward with
reshaping the image of the hospital.
A tour of the tower
showed that as a
community we still have
a way to go to fully
rebuild; however, with
Adventist in the driver
seat we have a better
map of our destination.
Emergency services are
strong in our community
with the coverage of SkyLife Air Ambulance. The
SkyLife team landed in Blain Park to discuss their
services and coverage area to the Leadership
class. Providing aerial critical care from Fresno to
Bakersfield, SkyLife also transports stable patients
to Northern and Southern California. SkyLife will
soon be carrying blood on each flight, adding to
the crucial services these critical care teams
provide to our community.
When it comes to regular and preventative
healthcare, there are multiple options including
Altura Centers for Health and Family HealthCare
Network. Altura has been serving Tulare for
many years and has six locations providing
multiple services including family medicine,
OBGYN, pediatrics, dental and behavioral
health. Family HealthCare Network operates 38
sites throughout our region in Fresno, Kings and
Tulare Counties.
Both organizations are
committed to providing quality health care.
Healthcare comes in
many forms. Mental
health has come to
the forefront in recent
years. The Leadership
class was given the
opportunity to have a
panel discussion with
many members from
the
county
who
oversee mental health,
housing and addiction programs. Tulare County
has multiple departments who try to connect
with individuals in need of mental health
services. These services are expected to grow
and change exponentially in the next few years
as demand continues to increase.
Tulare has a strong support of healthcare
services. Whether it is rebuilding or expanding,
healthcare in the community will only get better,
for you and future
generations.
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agree to resolve employment disputes outside of court. The bill also prohibits retaliation and discrimination against an
applicant or employee who refuses to enter such agreements. The bill would not apply to any arbitration agreements
entered into prior to January 1, 2020, but employers may wish to seek legal counsel on how to proceed with amending such
agreements in the new year. A coalition of businesses led by the CalChamber recently filed a legal challenge to AB 51. Visit
advocacy.calchamber.com/calchamber-in-court/ for updates.
SB 707 provides consumers or employees remedies if the drafting party (the business or employer) breaches an arbitration
agreement. The bill states that if the employer doesn’t pay the costs associated with beginning or continuing arbitration
within 30 days after they are due, then the employer is in material breach of agreement, in default of arbitration and waives
its right to compel arbitration. In that case, the employee may withdraw the arbitration claim and proceed in court or
compel arbitration in which the employer is required to pay reasonable attorney’s fees and costs. The bill also requires the
court or arbitrator to impose monetary sanctions on an employer who breaches an arbitration agreement and authorizes
additional sanctions beyond that.
AB 749 provides that employers, as part of a settlement agreement, cannot prohibit or restrict an “aggrieved
employee” (employee who has filed a claim against employer) from working for the employer. In other words, settlement
agreements between employers and employees can no longer contain “no rehire” clauses. When the employer has made a
good faith determination that the employee has engaged in sexual assault or sexual harassment, however, this prohibition
does not apply.

Privacy

AB 25 exempts from the California Consumer Privacy Act (CCPA) employee data, i.e., information collected and used within
the context of a person’s employment or application for employment. This exemption is good for only one year. Importantly,
employers subject to the CCPA must still comply with the act’s requirement to disclose, at or before the time of collection,
the categories of personal information collected about an applicant or employee and the purposes for which the
information will be used. Employers should consult with legal counsel on how to amend employee privacy notices.

Wage and Hour

SB 671 allows employers of “print shoot employees” — individuals hired for a limited time to render services for a still image
shoot, including film or digital photography, for use in print, digital or internet media — to pay wages owed upon termination
on the next regular payday rather than immediately.
AB 673: Current law imposes, independent from other penalties, a civil penalty on employers who fail to pay wages as
provided in certain sections of the Labor Code. The Labor Commissioner may recover these penalties, which amount to $100
for the initial violation and $200 plus 25 percent of the amount unlawfully withheld for subsequent violations. Now, AB 673
gives employees the ability to bring a private action to either: recover statutory penalties against the employer in a hearing
before the Labor Commissione; or seek to enforce civil penalties under the Private Attorneys General Act.
SB 688 expands the Labor Commissioner’s authority regarding citations for wage violations, authorizing the Labor
Commissioner to issue citations and recover amounts owed by an employer who has paid less than the wages set by
contract, even if it was more than minimum wage.

Discrimination, Harassment and Retaliation Protections

AB 9 extends the statute of limitations from one year to three years for all discrimination, harassment and retaliation claims
filed with the Department of Fair Employment and Housing.
SB 778 pushed California’s harassment prevention training requirements deadline back one year; now, employers with five or
more employees must provide one hour of sexual harassment prevention training to nonsupervisory employees and two
hours of such training to supervisors by January 1, 2021. Employers who provided training to employees in 2019 aren’t required
to provide it again until two years from the time the employee was trained. Employers who provided training in 2018 must
provide training in 2020 to maintain the two-year cycle and comply with the new deadline. Employers who trained
employees in 2017 under the prior training law should provide training in 2019. SB 778 didn’t change the training timeline for
seasonal and temporary workers, which requires that employers must provide training to such workers within 30 days or 100
hours of employment beginning January 1, 2020 — but SB 530 pushed the requirement out one year. Under the new law,
employers must provide training to seasonal and temporary workers beginning January 1, 2021. SB 530 also requires the
Division of Labor Standards Enforcement (DLSE) to develop harassment and discrimination prevention policy and training
standard recommendations for use by employers in the construction industry. It also clarifies how employers in the
construction industry with workers under a multiemployer collective bargaining agreement may satisfy training requirements.
SB 142: Currently, employers must provide a location other than a bathroom for lactation accommodation. SB 142, modeled
after San Francisco’s lactation accommodation ordinance, creates expanded accommodation requirements for employers.
SB 142 also requires employers to create and implement a lactation accommodation policy, including publishing the policy
in the employee handbook and providing the policy when an employee asks about or requests parental leave.
SB 188: Under the Fair Employment and Housing Act (FEHA), it is unlawful to discriminate on the basis of race — and SB 188
expands the law to prohibit discrimination against employees and students based on their natural hairstyles. Per the bill,
workplace dress codes and grooming policies that prohibit certain hairstyles can have a disparate impact on race and may
be a proxy for racial discrimination.

Leaves of Absence and Benefits

SB 30 changes how California law defines “domestic partnership.” Under current law, a domestic partnership could be
entered into only by either two adults of the same sex, or two adults of the opposite sex who were over the age of 62. SB 30
removes those requirements, allowing any two adults over the age of 18 to enter into a domestic partnership.
SB 83: Beginning July 1, 2020, the maximum duration of Paid Family Leave (PFL) benefits individuals may receive from
California’s State Disability Insurance (SDI) program will be extended from six to eight weeks, per SB 83. The PFL program
provides partial wage replacement benefits to employees who are absent from work to care for a seriously ill family member
or to bond with a minor child within one year of birth or placement of the child via foster care or adoption.
AB 406 requires that, beginning January 1, 2025, the Employment Development Department distribute its application for paid
family leave in English and in all non-English languages spoken by a substantial number of non-English-speaking applicants,
as defined.
AB 1554 requires an employer to notify employees who participate in flexible spending accounts of any deadline to
withdraw funds before the plan year’s end in two different ways, which may include email, telephone, text message, postal
mail and in-person notification.
AB 1223 requires employers to provide an additional unpaid leave of absence, up to 30 days per year, to an employee
donating an organ.
AB 203 requires construction employers working in counties where a fungal infection called Valley Fever is highly prevalent to
provide employee training on Valley Fever annually and before an employee begins work that’s “reasonably anticipated” to
expose them to the fungus.
PAGE 6 For a complete list of laws or for more in-depth information on the laws mentioned above, download the
CalChamber’s white paper New 2020 Labor Laws Affecting California Employers.

MEMBER NEWS

THANK YOU
The College of the Sequoias Training Resource Center will be holding a Supervisory OCTOBER
Academy starting on January 15th in Tulare at Saputo Cheese. The class will be held
from 9:00am—12:00pm on Wednesdays through April 1st. The cost is $820 per person. LOYAL RENEWING
Some companies are eligible for ETP funding to cover the cost. To learn more or
register, visit cos.edu/training center or call (559) 688-3130.
MEMBERS
The San Joaquin Valley Manufacturing Alliance (SJVMA) and the Fresno Business
Council (FBC) are proud to announce the 6th Annual “Valley Made” Manufacturing Community Impact Partner
Summit featuring keynote speaker Fresno-based John Shegerian, Co-founder and
Executive Chairman of ERI. More than 1,000 manufacturing industry attendees are
expected to participate in the event to be held on Tuesday, April 21st from 7:30pm to
4:00pm at the Fresno Convention Center Exhibit Hall. Registration is open by visiting
www.sjvma.org. Sponsorships and exhibit space are available by contacting Genelle 99 Palms Inn & Suites
Taylor Kumpe via email (genelle@sjvma.org) or calling (559) 214-0140.
American Cancer Society

Horizon Nut
Company

The Kaweah Delta Health Care District Board of Directors has elected its new officers for
2020 and 2021. Nevin House was elected to serve as President, John Hipskind, M.D., is
immediate-past Vice President. the new Vice President is Lynn Havard Mirviss, RN, Ed.D,,
and the Secretary/Treasurer is David Francis. For more information, visit
www.kaweahdelta.org. Additionally, the Kaweah Delta Hospital Foundation will hold
a benefit concert featuring Foreigner on January 27th at 7:30pm at the Visalia
Convention Center. The event will benefit the Kaweah Delta Street Medicine Program,
traveling the roads less traveled to meet the health care needs of underserved
populations in Tulare County. To sponsor or attend, email foundation@kdhcd.org or
call (559) 624-2359.

Bel R. Martin & Sons Dairy
Central California Blood Center
Collette Vacations
Delray Tire & Retreading, Inc.
DIG Marketing
Enterprise Rent-A-Car

High school applicants are being sought for the EM Tharp World Ag Expo Scholarship. Students must be planning to attend
a four-year university and to go into the ag industry. The deadline is Friday, January 17th at 5:00pm. Complete details and
applications are available at worldagexpo.org.
The Cabrillo Club has scholarships available for high school seniors of Portuguese-American ancestry. For information on the
scholarships, check with the student’s high school counselor.
The Tulare County Workforce Investment Board and the COS Training Resource Center are partnering for various Upskill Tulare
County Workshops including a leadership academy and restorative nursing aid training, Email nlwissler@tularewib.org or call
(559) 713-5208 for complete details.

Learn How to
Pay for Employee
Training!
Lunch & Learn! On
February 27, 2020, come
eat lunch at the
Chamber and learn
about how to use
Employment Training
Panel (ETP) funding to
pay for training!
California companies will
probably qualify for ETP
funding through the
College of the Sequoias
contract (non-profits
excluded). This event,
facilitated by Barry
Worthington from ETP in
Sacramento, will teach
attendees how to take
advantage of the
funding. Email
trainingcenter@cos.edu
or register at cos.edu/
trainingcenter.

The Tulare County Office of Education and Sundale School are looking for volunteers
for the Amazing Shake, an experience to help middle school students learn to
present themselves today for success in the future. Volunteers can call Eric Garcia
at (559) 901-0942 or email him at eric.garcia@sundaleschool.org for January dates
and responsibilities.
The 2020 United Way of Tulare County Affiliate Funding application is now available
to Tulare County non-profits. The online only application can be viewed at https://
webportalapp.com/sp/login/2020_uwtcfunds1. The UW application is due online on
January 12, 2020 by 11:59 pm.
Businesses can get paid to hire people through Able Industries. Paid internship
programs are available and Able Industries will reimburse for wages up to 90 days.
For more information, contact Melanie at (559) 651-8150 or visit ableindustries.org.
CASA of Tulare County will present a Superhero 5k and 1k Walk/Run at Live Oak Park
and the Santa Fe Trail. The organization is currently looking for sponsors, vendors,
and participants. To learn more, call (559)625-4007 or email info@casatulareco.org.
Runners/walkers can register online at runsignup.com/casarun2020.
Hands in the Community announced the return of its Second Annual Comedy Blast
on February 28, 2020 at 7:00pm. This side-splitting night of comedy features the
family-friendly combination of comedian-magician Mark Robinson and the hilarious
standup comedian Cleto Rodriguez. Tickets can be purchased online at
hnconline.org.
Join the SHRM T/K Legislative Director, Faith Lisle Driscoll, as she reviews the new
laws, regulations and judicial opinions affecting California employers this year on
January 7th at 9:00am. She will discuss policies, practices and recommended
handbook changes to ensure compliance with the laws that take eﬀect in 2020.
These include: banned no-rehire clauses in settlement agreements (AB 749); No
arbitration agreements re FEHA claims (AB 51); FEHA statute of limitations extended
to 4 years (AB 9); Expanded lactation accommodation requirements (SB 142); New
protection for hair styles such as braids, locks and twists (SB 188); and employee
classification (AB 5) . For details, email president@shrmtularekings.org.
Share Your News! If you have something you would like included in Member News, please email your
information (75 words or less) to
Darcy Phillips, Director of Marketing and Events, at
darcy@tularechamber.org by the 10th of the prior month. Please
put “Member News” in the subject line. The Chamber reserves the PAGE 7
right to edit content. Add events to the Tulare Community Calendar
at tularechamber.org.
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If you would like more information on the
additional benefits of being a Community
Impact Partner, please call 686-1547.
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