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Earlier this week, we launched a new member benefit
for you. An email invitation was sent to the Primary
Representative of your organization inviting them to
create a log in and registration to access the Member
Information Center of our website.: The Subject
Heading: New Free Benefit of SVACC
Membership. The Member Information Center is an
internal website just for our members, which is part of
our Chamber website. Sauk Valley Area Chamber of
Commerce continues our partnership with
ChamberMaster and MicroNet, Inc.,. The SVACC has
used ChamberMaster as our Web provider for the past
two years and it is an excellent source of information
for our members and the community as well.

Sauk Valley Area Chamber of
Commerce Directors & Staff
Executive Committee
President: Mike Loos
First Vice President: Mary White
Second Vice President: Karen Voss
Treasurer: Jon Mandrell
Past President: Brian Hawkins
Board of Directors
Term Ends January 31, 2019
Jerry Binder, Whiteside Area Career Center
Jim Cesarek, RE/MAX Sauk Valley
Dr. Jon Mandrell, Sauk Valley Community College
Claudia Sauer, CGH Medical Center
Karen Voss, Rock River Hospice and Home
Terms Ends January 31, 2020
Mike Loos, Edward Jones Investments
Sheila Martinez, US Bank
Rick Turnroth, Turnroth Sign Company
Mary White, Community State Bank
Term Ends January 31, 2021
Brian Hawkins, Hawkins-Cassens Ins.
Tim Determan, Pinney Printing
Pam Topper, Illinois Bank & Trust
Steve Munson, The Medicine Shoppe
David Knie, Knie Appliance
Lance Buser, Walmart D.C. #7024
Staff
Executive Director ~ Kris Noble
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Financial Specialist/Office Manager~Brandi Langner
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Your membership gives you exclusive access to
specialized tools to promote your organization via the
new online Member Information Center. Some of the
features include the ability to update your information
in these areas:
 Membership listing - update your listing to ensure
everyone has access to complete, up-to-date
information. If any of your relevant information
changes; you can now access your own listing and
make those changes. It is important to log in and
complete your profile as this is critical to gaining
increased visibility and exposure.
 Deals - offer coupons and special deals; fellow
members may well be your best customers.
 Job postings - submit your own job openings.
 Advertise events - add your events to our online
event calendar displayed with quick links; use these
links to share in your social media, text to mobile
devices, add to calendar, or email to others.
 Network with other members - check out other
member listings, jobs, deals.
To access your Member Login you can refer to the
email that was sent on May 29th or you can visit:
http://www.saukvalleyareachamber.com/login/
If you have any questions or need additional
information, please contact the chamber at 815-6252400 or email me:
knoble@saukvalleyareachamber.com.
Enjoy the Day!
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Member Update June 2018
NEW MEMBERS
Ashford University
Prime Time Social Media

McKenna's Flooring
Wally's Playce
MEMBER RENEWALS
Slim-N-Hanks Auto Body Shop
Hill's Electric Motor Service
B & R Auto & Truck Electric
Applebee's Bar & Grill
City of Sterling
Whiteside County Genealogists
Sterling Park District
The IFH Group, Inc.
Bargain Exterminators
Merle Norman

The Fitting Room
McDonald's
Astec Mobile Screens, Inc.
T6 Broadband
Showplace Antiques & Treasures
Peabudy's Inc.
Manny's Pizza
Dennis Electric of Tampico, Inc.
Behrz Bloomz
Sauk Valley Pest Control

Special Recognition

Investing over $1000 in Dues
CGH Medical Center
Community State Bank
Farmers National Bank - Morrison
Midland States Bank
Sauk Valley Bank
Sterling Federal Bank
US Bank
Wahl Clipper Corp.
Wal-Mart DC #7024
Ward, Murray, Pace & Johnson

110% Club Members
Al J. Dieterle Decorating
Allstate Insurance Agency
Andersen Statewide Buildings, LLC
Bargain Exterminators
Cassens Drainage
Central Heating & Cooling
Dale Carnegie Training
Dennis Electric of Tampico, Inc.
Folsom's Bakery
Garage Door Specialists
Grummert's Hardware

We would like to give special recognition to the following groups who
provide extra support to the Sauk Valley Area Chamber of Commerce.
This extra effort and support is truly appreciated. If you have the
opportunity to express your sincere appreciation to these members,
please do so!
150% Club Members

Amazing Grace of Sterling
Froet Industries LLC
Greater Sterling Development Corp.
Happy Tails Humane Society
Hughes Resources
Illinois American Water
Lance's Plumbing
Linnea & Wolf Koch
McDonald's
Hawkins-Cassens Insurance, LLC
Imprintable Memories Inc.
Jim Prescott's BBQ
Kelly's Restaurant Inc.
Kiwanis Club of Sterling
Melton Seed & Service LLC
One Main Financial
Plainwell Brass
Rock River Ready Mix
Sauk Valley Sun
Scholl Insurance Agency
Servicemaster of Sterling/Rock Falls
Sherwin Williams
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Moore Monument & Granite
Company
Phil Mattox Insurance Agency
Sterling Commercial Roofing
Twin Cities Homeless Shelter-PADS
United Craftsmen, LTD
Wiersema Waste Service, Inc.

Showplace Antiques & Treasures
Sinnissippi Townhomes, Inc.
St. Vincent DePaul Society
Sterling Optimist Club
The Cornerstone Agency, Inc.
The Medicine Shoppe
The Spa At Central Park
Wells Family Dentistry
Wendler Engineering Services, Inc.
Whiteside County Genealogists
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Assets in Action

June Assets of the Month

Asset # 15- Positive Peer Influence
Too often, people jam the words peer and pressure together and think of it
as a bad thing. Truth is, that’s only part of the story. Sure, peers have power. But this
pressure is only negative when young people feel they’re pushed to do something they know
is too risky. Peers can also help young people become more independent by encouraging
and supporting healthy choices. Peers can invite one another to join teams or clubs, help
with homework, or simply listen. You can help young people choose the kind of peer power
they want in their lives and what kind of friends they want to be. If young people and their
peers are responsible, positive, and supportive, they are more likely to succeed. Research
shows that young people whose closest friends behave responsibly do better in school, get
into less trouble, and choose activities that give them the best chance of future success. It
makes sense for young people to surround themselves with people who bring out their best
qualities. In return, they can multiply the benefits by being friends who are also positive
influences. About 63 percent of young people, ages 11–18, say their best friends model
responsible behavior, according to Search Institute surveys.

Asset # 29-Honesty
Honest people are trustworthy, sincere, and genuine. They display dignity and earn respect
from peers and others in the community. Although telling the truth is not always easy,
teaching young people the value of honesty, is important. Without it, dishonest habits, such
as lying and cheating, can become a big problem. Honesty is crucial for success in all areas of
life, including relationships, school, and jobs. Honesty is Asset 29 of Search Institute’s 40
Developmental Assets, the qualities, experiences, and relationships that help young people
grow up healthy, caring, and responsible. Research shows that young people are more likely
to grow up healthy when they tell the truth, even when it’s not easy. Honesty leads to less
violence and reliance on alcohol and other drugs. About 66 percent of young people, ages 11
–18, say they tell the truth even when it’s not easy, according to Search Institute surveys.
People who are honest value diversity, good health, and success in school. They also make
effective leaders. To instill the value of honesty, adults need to talk about it, model it, and
explain why it’s important. Work with your family, school, and community to come up with
rules about honesty and the consequences for dishonesty. Encourage the young people you
know to make a personal commitment to tell the truth—and you do the same. Honestly
admit to your own successes and mistakes.
Source: https://www.youtherie.com/the-assets
PARTNERING FOR SUCCESS
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Chamber Ambassadors
Nicole Bollman - CGH Medical Center

Pam Fluck – Sauk Valley Bank

Shannon Richter – SBM

Melissa Ryan-Bergstrom – Candlelight Inn

Jon Byar – Midland States Bank

Amanda Baron– Ward, Murray, Pace & Johnson

James Keenan – Country Financial

Karen Voss – Rock River Hospice and Home

Roy Dern – State Farm

Sheila Martinez – U.S. Bank

Sherry DeWalt – CGH Medical Center

Danielle Vance – Big Brothers Big Sisters

Cassandra Salmon – Illinois Bank & Trust

Chandra Meyer – Re/Max Sauk Valley

Allie Johnston – University of Illinois Extension

Victoria Maloney – U.S. Cellular

Mary White – Community State Bank

Katie Murray – Wipfli LLP

Angie Smith – Avon

Nick Krumbholz – Sterling Federal Bank
Justin Wiggins—Wiggins Computing, LLC

Ambassador Spotlight:
Pam Fluck — Sauk Valley Bank
“ I have been with Sauk Valley Bank since 2008. My primary focus within
the bank is helping customers who are business owners and persons of
influence, find the right products and services to conduct their banking
wherever they may be located. I have customers who are local, across
the nation, and overseas. I get great joy in helping my customers with their banking needs
and building a solid relationship with them. In the time I have been with Sauk Valley Bank, a
new generation is beginning to follow their parents and allowing me to now assist them with
their banking needs.
As an Ambassador for the last seven years, I have served as Co-Chair as well as on many
committees and a recipient of the LaVonne Colloton Ambassador of the Year Award. I am
proud to be a Chamber Ambassador and serve the Sauk Valley Area in that capacity. It’s
exciting to be a party of a new business just opening or our existing members remodeling,
moving or expanding their business. I enjoy the opportunity to learn about their business
and promote them within our community, which leads to their continues success, exactly
what we want in the Sauk Valley Area, successful businesses! ”

PARTNERING FOR SUCCESS
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Ribbon Cuttings
Next Step Entertainment
309-241-8967

Whiteside Area Career Center
1608 5th Ave, Sterling
815-626-5810

Triple P BBQ
3312 W Rock Falls Rd , Rock Falls
815-625-7138

1801 Westwood Drive, Sterling
815-380-2222
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Ribbon Cuttings

Wally’s Playce, McKenna’s Flooring &
Duncan Land and Auction
6 S. Washington Street
Milledgeville
815-225-5564

PARTNERING FOR SUCCESS
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Business After Hours
May 2018
Thank you to Morningside for hosting our Business After Hours for the month of May! It was
a wonderful time filled with networking and fun! We hope you join us for our next Business
After Hours at Days Inn on June 21, 2018.

The First Annual
Thank you to everyone involved in our first annual
manufacturing dinner! A special thank you to our
sponsors: Astec, Borg Warner, Drives Chain by Timken,
Etnyre, Frantz, McFalls Berge & Associates,
Sauk Valley Community College and Wal-Mart Supply
Chain.

PARTNERING FOR SUCCESS
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to the 2018 scholarship winners

Connor Erbsen
Eastland 308 Senior High School
$1500 Agri-Business Scholarship

Kaleb McCoy
Morrison Community High School
$1500 Agri-Business Scholarship

Faith Sandrock
Rock Falls High School
$1500 Agri-Business Scholarship

Shelby Judd
Milledgeville High School
$750 Agri-Business Scholarship

Tyler Willman
Sterling High School
$1000 Farnham Scholarship
PART

Erin Stichter
Erie High School
$1500 Agri-Business Scholarship

Alyssa Gascoigne
Amboy High School
$750 Agri-Business Scholarship

Jacob Gebhardt
Sterling High School
$1000 Farnham Scholarship
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For more information on CEO
email Le Hartman at lhartman@wacc.cc

Written by: Hannah Wilson
It's crazy to think that CEO is over. I feel like I have benefitted from the class in so many different aspects.
The main things that CEO has taught me are conversational skills which are incredibly important, and
leadership skills, required to run a business or to simply live a successful life. My business, Pins & Needles,
went pretty well at the trade show. The best feeling is to see other people so excited about my product. I am
continuing my business throughout the summer at the Sterling Pop-up Market, the Dixon City Market, and
the Twin City Market. I love designing things no matter what it is. Eventually I'd love to have a
website to sell my products on, as a side job and source of income. CEO has taught me how to manage my
money much smoother than I had before. So often, when you do the work yourself, you forget to take into
account your own man hours. I am currently making a balance sheet so I can pay off my debts as soon as
possible. I'm extremely glad that I took CEO because it has taught me things that I would have never learned
otherwise. I'll conclude this by sharing one of my favorite quotes that I've heard this year:
"You may not go as far as others, but go as far as you can."
Stop comparing yourself to others and work on improving yourself because the only thing that matters is
personal growth.

Written by: LeAndra Hartman, CEO Facilitator
Year five of CEO has come to a close. Twenty-two students from eight schools learned many business and
life lessons from local business professionals through tours and classroom visits. They successfully
completed two class business events, a Dodgeball Tournament and The Taste of Sauk Valley. We know our
success is dependent on your involvement and are most grateful for all that you have done.
The culminating project was for each student to develop their own business. It could be simple or complex,
short-lived or long term. Regardless, it still had to be worked out on paper, pitched to bankers, and
implemented. Students had to consider, operations, competition, finances, marketing, and sales. The results
were show-cased at the Annual CEO Trade Show in May. Again, we appreciate your support.
And now it is time to look forward to the 2018-19 school year with 29 students from 11 schools. We just
keep growing. Orientation is scheduled for August 2, 6:30 p.m., RRCA Accounts Management. Stop by and
meet the new group!
PARTNERING FOR SUCCESS
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Sauk Valley Leadership Program
Fifteen participants, along with board members, gathered on
May 16, for the final meeting as the second year of the Sauk
Valley Community Leadership Program came to a close. Each
presented their thoughts on leadership, their personal and
professional call to action, and class sessions that stood out to
them. As facilitator, this culminating activity is one of my
favorite days. Clearly they spoke from their hearts with words I
found inspiring. Each had a different angle. One, in the midst of perfecting a project, others mentioned
professional goals, and some covered topics such as finding balance, influencing their own
children, motivating and inspiring others, and becoming a servant leader. The morning was filled with
insight and a fair amount of good humor among a group, who over the course of ten months, got to know
and appreciate one another. I find days like these an opportunity to realize how fast a year can fly by, the
extent of what was covered, and the importance of continuing education and personal growth. It was
good, really good.
A celebration dinner and program took place that evening with friends, family, employers, and coworkers
invited. Program participants were recognized and shared their personal leadership call to action. Stacey
Colledge, Nathan Wright, and Dana Chacon were added as new board members. Several first year
participants were also in attendance, making the night even more special.
The Sauk Valley Community Leadership Program runs from August through May and focuses on leadership
and community topics monthly. More information
can be found at svleadership.org.
- LeAndra Hartman, Facilitator

Congratulations to our May Customer Service Award Winner:
Food Fitness You!
We are proud to have you as a member of the Sauk Valley Area Chamber of Commerce.
Call 815-441-5328 or stop by 1801 Griswold Ave, Sterling.

PARTNERING FOR SUCCESS
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Members
in the
Cornerstone Credit Union proudly
announces the recipients of their
2018 Founders’ Scholarship. Each
will receive a $4,000 scholarship
in graduated payments over four
years to encourage degree
Kameron Ali,
Hononegah High School completion.

Jenna Skarlupka,
Freeport High School
Ruth Emily Castillo-Espinoza
Sterling High School

In Rockton

Musical legend Gene Simmons and The Gene Simmons
Band made a pit stop May 3, 2018 at Culver’s, in Rock
Falls. The 68-year-old Kiss frontman grabbed a Reuben
and caramel custard on his way to rock ‘n’ rolling all
night at a gig at the Arcada Theatre in St. Charles.

STERLING FEDERAL BANK HONORED AS ONE OF THE BEST PLACES TO WORK IN ILLINOIS
Sterling, IL – May 24, 2018 – Dean A. Ahlers, President, Sterling Federal Bank
announces Sterling Federal Bank was recently named as one of the 75 Best Places
to Work in Illinois for 2018.
The awards program began in 2006 and is promoted by The Daily Herald Business Ledger in partnership with
the Human Resources Management Association of Chicago (HRMAC), the Illinois Chamber of Commerce,
MRA-The Management Association, the Small Business Advocacy Council and Best Companies Group.
This statewide survey and awards program was designed to identify, recognize and honor the best places of
employment in Illinois, benefiting the state's economy, workforce and businesses. The 2018 Best Places to
Work in Illinois list is made up of 30 companies in the small employer category (15-99 U.S. employees), 24
companies in the medium employer category (100-499 U.S. employees), and 21 companies in the large
employer category (500 or more U.S. employees). Sterling Federal has been named one of the Best Places to
Work in Illinois in the small employer category.
PARTNERING FOR SUCCESS
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Established in 1954, The Butcher Shop has been a pillar of the Sauk Valley community for 64 years.
The business closed in 2008 due to the recession and has now reopened under new ownership
(Dale Pfundstein, Kent & Pattie Farley) offering a variety of meats and other foods to the area.
The locally raised beef comes from co-owner, Dale (Pamela) Pfundstein’s farm eight miles north of
Sterling, IL. The beef is aged for three weeks and is considered high choice. Along with pork, chicken,
and seafood, The Butcher Shop also offers frozen soups, homemade ham loaf and sausage, meat and
cheese party trays, salads, and frozen pies. Larger quantities are also available to restaurants and small
businesses via wholesale. Come visit our friendly faces to see what all we have to offer!

3309 W Rock Falls Rd
Rock Falls
(815) 632-3931

Trish Klaver – Sterling-Rock Falls Family YMCA
I moved to Sterling-Rock Falls with my 12-year old son last August. There were
so many “new” things for us. A new job, house, people, school, sports, and
landmarks – just to name a few. Adjusting to our new surroundings took time.
However, something was immediately familiar to me. No matter the city or
the state, the YMCA is where I’ve always felt a sense of belonging. Having just
moved from St. Cloud, Minnesota, I had the same recognizable feeling when
arriving at the Sterling-Rock Falls Y. The welcoming members, staff and
volunteers, the child watch, pool, wellness center and gym – All ages, all
income levels, and all inclusive. It’s why I decided to make the Y my career 11 years ago. The Y is like a
family; it has always felt like our home away from home.
As CEO of the Sterling-Rock Falls Family YMCA, I am honored to have an amazing opportunity in leading our
organization into the future. I truly believe in the mission of the Y, to put Christian principles into practice
through programs that build healthy spirit, mind and body for all. It’s easy to be motivated to work for an
organization when the very nature of being at the Y provides so many opportunities for building
meaningful relationships. Furthermore, it’s been evident that so many business leaders share a common
interest in building a stronger community, and it’s exciting to work alongside them.
The Y continues to meet the needs of thousands of individuals and families both inside and outside of our
four walls. We have a variety of programs for people of all ages including group exercise classes, swim
lessons, sports and after school programs, summer school, personal training, summer day camp and
residential camp. We offer babysitting classes, lifeguard certifications, family nights and even potlucks. If
you haven't gotten a chance to be involved with the YMCA, I invite you to join us. Stop by anytime, get a
personal tour, and find out why we’re more than just a gym – we’re a place to belong.
PARTNERING FOR SUCCESS
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Government Affairs Update
“With the nation's unemployment rate continuing to drop, labor markets are in an ever-tightening vice, and
Illinois employers are feeling the pain as they try to fill middle-skill jobs.
While there are critical shortages across many industries, the reality is that Illinois employers struggle most to
find qualified employees in fields that require more than a high school diploma, but also certifications and
skills not provided by a two or four-year college program.
As a result of this misconception, resources are being diverted away from vocational programs in our high
schools, and soon-to-be graduates are being directed away from high-quality technical education programs,
simply because they aren't part of the traditional college track.
During the past several months, I had the opportunity to visit with hiring managers of dozens of companies in
the state's transportation industry. The career outlook for automotive and diesel technicians is incredibly
strong due to Illinois' position as a national transportation and logistics hub. But every employer I spoke with
told me they simply can't find enough qualified entry-level technicians to hire.
Many students, pushed toward college by well-intentioned adults, never have the opportunity to hear about
other careers and educational paths available to them. Too often, because of old stigmas and outdated
perceptions, students are guided away from pursuing a career in the skilled trades such as transportation
technicians, building trades or manufacturing.
One hiring manager remarked during a program, "Why is it that being a medical technician is lauded by
counselors and principals, but they try to talk students out of becoming a diesel technician?"
I didn't have a good answer for him that day, and I'm still not sure I do.
If we want to help Illinois employers grow, and serve all our students, we have to stop categorizing skilled
trades based on old ways of thinking. Beyond that, we have to embrace the reality that, while college may be
right for many, it is not the only path to success and economic security.
The fact is, many industry-supported certificate and credentialing programs can be completed faster, at
significantly lower cost, with as good, if not better long-term career outlooks than traditional liberal arts
programs. Data in the U.S. Department of Education's College Scorecard shows that students who choose a
quality post-secondary technical education may actually earn more, on average, 10 years after starting their
program than peers at four-year liberal arts universities and two-year community colleges.
There is substantial value in a quality technical education, and there are countless high-quality,
industry-supported training programs across Illinois that deliver skills that could take years or even a decade
to earn on-the-job. These programs and providers need to be welcomed into our high schools by counselors,
principals and parents, so that Illinois students are exposed to multiple paths that can lead to their future
success.
Illinois' economy will be better served if we support all students and adult learners in finding programs that
provide relevant skills and lead to good jobs and careers.”
Todd Maisch is president & CEO of the Illinois Chamber of Commerce.
Source: http://www.dailyherald.com/discuss/20180508/
the-training-shortfall-for-vocational-skilled-trades
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