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TIME FOR PIZZA FEST!

he Lemoore Chamber of Commerce is busy
preparing for the 17th Annual Central Valley Pizza Festival this April 21-23rd in Lemoore
City Park! Thanks in part to our wonderful sponsors: Bueno Beverage Company, Recurrent Energy, DelMonte, Olam Spices & Vegetable Ingredients, Leprino Foods, EECU, Fatte Albert’s Pizza,
Lemoore Van & Storage, and the City of Lemoore,
we are able to bring you all kinds of fun events,
entertainment, kids rides, bands, food and refreshments!
Starting on Friday evening at 5pm, listen to Drew
“The California Kid” and drop by and stroll
through our over 60 food, retail, and ride vendors, then rest your heels in our beer and wine
garden and listen to the fantastic band ‘Prestige’
play from 7-10pm.
Pizza Fest gets going on Saturday morning at
10am. Join the Chamber at 10:30 to welcome 4
new member Ribbon Cuttings. Then at noon, our
favorite event, the EECU Credit Union Giant Pizza
Decorating Competition kicks off as 16 teams
frantically decorate their 4 and a half foot slices
in just 30 minutes. The three top scorers win cold
hard cash, so be sure to sign up before all the
spots are taken!
Following the decorating competition, our award
winning Real Dough Performer, Louis Cuyno, returns to delight the crowd with his dough tossing,
as well as a hands on demonstration for the
youngins’! The afternoon rounds out with more
dance performances, and the band ‘Rolling West’
from 3-5pm.
At 6pm on Saturday, Dollar Dog arrives to help
judge the FAST Dollar Dog Challenge! 10 teams of
2 lucky kids each, get the chance to compete in a
relay race with pizza ingredients. Dollar Dog
makes the final decision as to which kids pizza
receives the final prize!
That evening, “The Fabulous Enchantments” will
keep us entertained with their catchy dance music from 7-10pm.
Sunday starts off at noon with a bang! Right off
the bat, our Real Dough Performer, Kings Fiddlers, COS Jazz Band, Fil Am Dancers and Lemoore Community Services Department entertainers fill the park with excitement! Don’t eat too
much, because at 1:30pm teams assemble for
‘Fatte’s Challenge’, the 15 minute 28 inch pizza
eating competition. This one is not for the faint of
heart, but if you love to eat pizza, sign up today! A
trophy and cash prizes could be yours!
The band ‘August’ rounds out the afternoon playing from 2-5pm, when the Pizza Festival comes to
a close.
If you are interested in participating in any of the
pizza related events, or have any additional questions about the 17th Annual Central Valley Pizza
Festival, contact the chamber today!
559-924-6401
events@lemoorechamber.org

Chamber Luncheon
Noon-1pm, Tachi Palace
Wednesday, April 5th

Central Valley Pizza Festival
Lemoore City Park

FREE Admission

Friday, April 21st : 5-10pm
Saturday, April 22nd : 10am-10pm
Sunday, April 23rd : Noon-5pm
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understand that in today’s world, connectivity at a moment’s notice is simply expected. I, too, want to know the meaning of
a word, a review of a restaurant, that movie
with that actor that came out that time, and a
ride home as quickly
as humanly possible...RIGHT NOW!
Sometimes we use
our powers of connectivity for good,
but that’s not where
this conversation is going today...
Let me tell you a brief story, that I hope will
explain a fundamental problem that all business owners are facing today:
“Local business owner, Sally, opens up her retail shop at 9am, checks her messages for orders, meets with her employee, Mark, regarding the day’s schedule and tasks, then settles
into the day to day activities of running her
business. By 9:30am, the store is bustling with
activity. There is only one check-out counter
in her store, so while Mark covers the counter,
Sally assists other customers with their questions. There are 3 customers waiting in line to
be helped, and the first person in line is Walter. Walter is an outgoing community member
with a boisterous personality and booming
voice. Walter is casually talking to Sally’s employee while he rings up his purchase. Then, a
piercing ringtone goes off on someone’s
phone. Everyone checks their pockets to see if
it’s theirs because it keeps ringing and ringing.
After at least 30 seconds, Walter slowly pulls
out his phone, sees that he is getting a call,
and… answers it in his booming voice, ‘Hi
John, no I’m not doing anything, what’s up?’
Walter then proceeds to carry on a lengthy
conversation about plans for a bbq that evening, while Mark , and the other 2 customers in
line, wait patiently for him to finish. All conversations in Sally’s shop cease, as they cannot
be heard over Walter’s booming tale of steaks
and corn on the cob. When Walter’s phone call
ends, he finishes his transaction and leaves
the shop. Sally and Mark exchange a look and
go about apologize to the others who have had
to wait.”
What do you think about this story? Does it
frustrate you? Have you experienced something similar? Are you considering putting up

a sign near your register that says, “No Cell
Phones at the Counter”?
Walter probably didn’t realize that he was
communicating to everyone in the shop that
his time was more valuable than their
time, despite the
fact that he chose
to go in and make
that transaction all
on his own.
If the phone call
were an emergency, by all means, it would have been understandable for Walter to excuse himself from
the

2017 LEMOORE CHAMBER BOARD OF DIRECTORS
Executive Board
Chairman
William A. Parry: William Parry Law
Chair Elect
Amy Ward: Sparc!
Vice Chair
Grace Parriera: Blue Door Massage & Spa
CFO
Jody Ruble: West Hills College Lemoore
Past Chairman
Frances Perkins: Best Western Inn & Suites

Directors
Victor Rosa: LUHSD
Michele Costa-Ruble: DaCosta Farms
Dustin Fuller: TulareLake Drainage Dist.
Deanna Patterson: Tachi Palace
Gina Arcino: Modern Broker
Sunny Law: Sushi Table Asian Bistro
Ex Officio Liaisons
Marlana Brown: NAS Lemoore
Kylie Valentino: YEA! Program Graduate

transaction counter and taken care of his personal emergency in his own space, and in his
own time.
However, Walter made, what most would consider, a disrespectful choice. That choice is a
clear example of a lack of awareness.
I used to have my students sign a contract on
their first day of class. It stated, “I pledge to be
fully present, patient, and aware every time I
join this class.” All I was asking from them was
the same level of respect I gave to them.
Shouldn’t we all strive for this?
Don’t be a Walter: Practice Respectful Customer Behavior!
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ee Williams and Lori Cossey, siblings
and owners of All American Pool Company, have been servicing pools in the southern
Central Valley since 1996. Their service
routes extend from Lemoore to Hanford,
Armona, Coalinga, Laton, and Riverdale.
Their many years of experience and dedication to customer satisfaction ensure that All
American Pool Company is staffed with some
of the best trained and knowledgeable staff in
Kings County.
All American Pool Company is proudly located in Downtown Lemoore at 313 West “D”
Street. I had a chance to sit down with
Chandra Woodcock, the Office Manager of 14
years. She explained that All American Pool
Company prides itself on their commitment
to providing excellent customer service.
“Anyone can call or come in and talk to
knowledgeable staff members.” All of their
field technicians, retail staff, and office staff
receive thorough hands-on training, and the
products they sell have all been used and tested by their staff. “We trust what we sell,” stated Ryan Mullane, who is just one of several

employees you’ll find when you walk into
their retail store.
Chandra has been around long enough to witness a large increase in the number of customers they serve. All American Pool Company consistently receives calls from new customers, thanks in part to NAS Lemoore, as
there are always new service members arriving to Lemoore and the surrounding areas.
She believes that another reason they maintain such a large and loyal customer base is
because of the variety of services they offer,
which include: Pool service and repairs, chlorine washes, clean-ups,
pool remodels, and
their retail store. In
their retail store you
will find that they offer
products from wellknown brands in the
pool industry. They
are also a certified
Pentair dealer, and
they offer free computerized water testing
and free in-store labor.
All American Pool
Company understands
the importance of supporting the community, and they contribute
to many local school
fundraisers and other

nonprofit organizations. “Our customers support us, so we try to support them,” explained
Chandra. She went on to explain that one of
their most recent fundraising campaigns was
“Pools for Paws” where 10% of any purchase
made was donated to Valley Animal Haven.
All American Pool Company also strongly
supports our military and first responders.
To show appreciation for their service and
sacrifice, All American Pool Company gives
discounts to all members of these organizations.
You will always receive professional, dependable, personal, and honest service from All
American Pool Company. Call them at 559924-4202, visit their website
www.allamericanpoolcompany.com, or go by
their retail store nestled in beautiful Downtown Lemoore at 313 West “D” Street. Remember to shop local, shop small and shop
Lemoore! All American Pool Company is
ready and available to help you with all of
your pool servicing needs.

Congratulations to Kings
Something is in the Chamber Board Member, on his newest ad- United Way for winning Organization of
air, because we
dition, Johnny Jr. ,Born March 8th!
the Year from Hanford Chamber!
have so many birth
announcements!
Congratulations to
current Chamber
Board Member,
Dustin Fuller, on the birth of his baby
daughter, Natalie Elizabeth, on February
24th!
Joe Jones of The
Vineyard Restaurant welcomed his
daughter Scarlett
Jane on March 9th!
Congratulations to Johnny Perez, Manager
of Hanford’s Best Buy Market, and former

Tanglewood Apartments raised $170 for
God’s Bread Box at their March 28th
Chamber Mixer!
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Job Killer Update: New Bill Man- Legislation aimed at predatory
dates California-Only
ADA lawsuits stalls
CalChamber, MARCH 28, 2017
Beverage Labeling
Garth Stapley

T

CalChamber, March 29, 2017
Valerie Nera

he California Chamber of Commerce has
identified a new job killer bill that mandates state-only labeling requirements for sugar-sweetened drinks.

Gray said he would oppose any attempt to
overturn its mission.
“The fact is,” he said, “no one is celebrating
these professional ADA victims and their ategislation that would shield businesses torneys as crusaders expanding access rights
from predatory lawsuits stalled Tuesday for the disabled.”
in an Assembly committee concerned with
Job Killer Leave Mandate
protecting rights of disabled people.
Passes Senate Committee
Assembly Bill 913 represents Adam Gray’s
CalChamber Alert, March 24, 2017
“latest, best effort” to curb abuse of disability
Jennifer Barrera
access laws, he said, because previous reform
leave mandate job killer
measures have done little either to help probill opposed by the California Chamber
tect businesses or reduce barriers to the disa- of Commerce passed a Senate policy commitbled.
tee this week with just one committee mem“We need to find a solution to narrowly tarber voting no.
get those behind these predatory lawsuits,”
SB 63 (Jackson; D-Santa Barbara), a more
said Gray, D-Merced. “To look the other way expansive version of a job killer bill vetoed
and pretend this is going to get fixed” isn’t
last year, imposes a new maternity and paworking, he said.
ternity leave mandate.
A recent report of the California Commission Disruptive Bill
on Disability Access found that 14 people
In testimony to the Senate Labor and Indusbrought 46 percent of all disability-access
trial Relations Committee, CalChamber Policy
lawsuits in California in 2014. Gray’s bill
Advocate Jennifer Barrera pointed out the
would allow judges to deem those filing 15 or disruption SB 63 creates by lowering the emmore in the previous 12 months as
ployee threshold for employers mandated to
“extremely high-frequency litigants.”
provide the maternity and paternity leave.
AB 913 “targets a very narrow group of indi- SB 63 will require small employers with as
viduals (hoping) not to improve accessibility few as 20 employees within a 75-mile radius
but to leverage quick monetary settlements,” to provide 12 weeks of protected parental
said Jennifer Barrera, senior policy advocate leave for child bonding. It also exposes those
for the California Chamber of Commerce.
employers to the threat of costly litigation.
Such lawsuits are tantamount to extortion,
Both the federal Family Medical Leave Act
she said; the Civil Justice Association of Cali- and the California Family Rights Act apply to
fornia’s Faith Conley called them “shake
employers with 50 employees or more in a
downs.”
75-mile radius.
A majority of Assembly Judiciary Committee Under SB 63, a worksite with only 5 employmembers, however, said AB 913 isn’t the an- ees will be required to accommodate the
swer and it died on a 3-4 vote. Assemblyman mandatory leave if there are other worksites
Ash Kalra, D-San Jose, questioned whether
in a 75-mile radius with enough employees
it’s constitutional to limit the rights of a vulto reach the 20 employee threshold, creating
nerable population.
a hardship for employers with a limited num“I don’t believe it will reduce the number of
ber of employees at a worksite.
lawsuits filed,” said Anthony Goldsmith of
The proposed mandate comes on top of the
Californians for Disability Rights. “It doesn’t
current requirement that employers with as
create a benefit, to my mind, for anyone.”
few as 5 employees allow up to four months
Committee Chairman Mark Stone, Dof protected pregnancy-related leave. SB 63
Monterey Bay, said he’s uncomfortable adwill add another 12 weeks of leave for the
dressing those suing rather than their lawsame employee, totaling seven months of poyers.
tential protected leave.
Connie Arnold, an advocate from Elk Grove
Litigation Threat
using a wheelchair, said businesses have had The SB 63 mandate exposes small employers
decades to fix problems. Rather than do so,
to costly litigation under the Fair Employmost simply wait to be sued, she said.
ment and Housing Act (FEHA) by labeling
Gray said that’s because corrections can bear failure to provide the 12-week parental leave
an “enormous cost.”
of absence as an “unlawful employment pracHis bill might have brought more scrutiny to tice.”
people like Robert McCarthy, an Arizona man An employee who believes the employer did
previously convicted of child pornography
not provide the 12 weeks of protected leave,
and stealing his dead brother’s identity, who failed to return the employee to the same or
has filed hundreds of lawsuits including more comparable position, failed to maintain benethan a dozen in Modesto, and 91 throughout fits while out on the 12 weeks of leave, or
the state in the past year. Cynthia Hopson of took any adverse employment action against
Lodi has sued 43 Modesto-area businesses in the employee for taking the leave, could purrecent years, and has sued 30 times through- sue a claim against the employer seeking:
out California in the past year, a Modesto Bee compensatory damages, injunctive relief, dereport found.
claratory relief, punitive damages, and attorGray cited newspaper accounts Tuesday, and ney’s fees.
said the effort to fight lawsuit abuse won’t
A 2015 study by insurance provider Hiscox
end with the stalled bill. He noted that former regarding the cost of employee lawsuits unCongressman Tony Coelho – from Gray’s dis- der FEHA estimated that the cost for a small
trict – led the charge for the Americans with to mid-size employer to defend and settle a
Disabilities Act when it passed in 1990, and
Continued on page 5
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SB300 (Monning; D-Carmel) establishes the
Sugar-Sweetened Beverages Health Warning
Act, which would prohibit a person from distributing, selling, or offering for sale a sugarsweetened beverage in a sealed beverage container, or a multipack of sugar-sweetened beverages, in California unless the beverage container or multipack bears a health warning.
CalChamber has identified this as a job killer because this warning may lead to unfair
competition violations and ultimately class
action suits.
SB 300 requires this warning be placed on certain beverages: “STATE OF CALIFORNIA SAFETY WARNING: Drinking beverages with added
sugar(s) contributes to obesity, type 2 diabetes, and tooth decay.” The bill is very specific
about the size of type, placement of warning
and characters per linear inch on each product
according to the amount of beverage contained. Vending machines, self-serve dispensers and sit down restaurants all must provide
the warning.
CalChamber’s analysis finds that this bill exposes manufacturers and retailers of sweetened beverages to significant liability. Consumers would be able to sue for a violation of
this new labeling requirement under California’s Unfair Competition Law. So not only
could a business incur a civil penalty of up to
$500; it also would have to defend against
lawsuits.
It is conceivable that a class action suit would
be brought based on the assertion that consuming these beverages contributes to a person’s obesity, diabetes and tooth decay, and
that companies would be held liable for millions of dollars of awards for a person’s choice
to consume the beverage.
Manufacturers make and sell products nationwide and globally. SB 300 unfairly burdens
these companies with the requirement to specially label products for the California market.
Small ethnic businesses are especially vulnerable as more of their profits are from products
made in other countries that may not choose
to label for just the California market.
Action Needed
SB 300 will be heard in the Senate Health
Committee on April 19. The CalChamber is
asking members to contact their senator and
members of the Senate Health Committee to
urge them to oppose SB 300 as a job killer.
An easy-to-edit sample letter is available
at www.calchambervotes.com.
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Paid Family Leave Optional for
Employers with Fewer Than
50 Workers
March 17, 2017
Dana Leisinger, CalChamber Labor Law Corner

“

My employee has come to me and asked to
take Paid Family Leave to be with his new
baby. He says he’s entitled to the leave, but we
have only 26 employees. Do we have to honor
this request?”
Paid Family Leave (PFL) is an unfortunately
named law, and frequently misunderstood. It is
not a leave; it is a wage replacement program.
In the scenario above, yes—the employee is
entitled to apply for PFL, but there is no job
protection because he doesn’t qualify to take
the protected leave.
The protected leave is authorized by the federal Family and Medical Leave Act (FMLA) and
California Family Rights Act (CFRA), which require that the employer have 50 or more employees.
Fewer Than 50 Employees
If an employer has fewer than 50 employees, it
is an internal call whether to grant time off. If
time off is granted, the employee can apply for
PFL. It is processed as payment through the
Employment Development Department (EDD)
for up to six weeks, and is a partial wage replacement.
Eligible workers can receive up to 55% of their
previous weekly earnings. Employees can apply for PFL for other reasons also: to care for a
seriously ill family member (child, parent, parent-in-law, grandparent, grandchild, sibling,
spouse, or registered domestic partner) or to
bond with a new child as above (including
newly fostered and adopted children).
Setting Precedent
Employers need to be aware that if they do
grant time off when the employee is not entitled to it by law, the action can set a precedent.
Often employers grant the time off due to it
being a slow time of the year for the business,
or other conditions. If these factors can be
proven objectively, the danger of precedent
might not be a problem.
If, however, employers grant the time off simply because they like the employee and want to
help him out, the next time someone asks to
“take” PFL, it might be required. And if the
leave is denied, that employee could claim discrimination.

Top 10 OSHA Workplace
Safety Citations
March 15, 2017
Gail Cecchettini Whaley , CalChamber Workplace Safety

T

he number one federal health and safety
violation is lack of fall protection.
The federal Occupational Safety and Health
Administration (OSHA) released its preliminary list of the 10 most frequently cited safety
and health violations for fiscal year 2016. The
list was compiled from nearly 32,000 federal
OSHA inspections.
One interesting fact: This list rarely changes
year after year. According to OSHA, “If all employers simply corrected the top 10 hazards,
we are confident the number of deaths, amputations and hospitalizations would drastically
decline.” Both California and federal law require employers to provide a safe working en-
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Best Practice to Have Written
Waiver for Each Meal
Break Skipped

“

March 10, 21017
David Leporire, CalChamber Labor Law Corner

I have a group of employees who always
work a six-hour shift. They’ve told me that
they don’t want to take their meal break so
they can leave work after six hours. I know that
the employees can skip their meal break if they
sign a waiver, but I was wondering if they can
just sign the waiver one time to cover all their
future missed meal breaks since having to deal
with all of that paperwork can be cumbersome.”
You are
correct
that your
employees
can waive
their meal
break so long as they work no more than six
hours in their workday. California Labor Code
Section 512 allows for such waivers so long as
both the employer and the employee agree to
the waiver. This waiver can be revoked by the
employee at any time.
Nothing in the Labor Code requires that the
waiver be in writing, but it is highly recommended that you use written waivers, as the
written waiver has greater evidentiary weight
than the verbal testimony of the employer
should an employee bring a claim for missed
meal breaks.
The California Chamber of Commerce offers a
sample policy in the Forms section of
the HRCalifornia website, entitled “Meal
Break Waiver—Employee Shift 6 Hours or
Less.”
Furthermore, the greater the number of written waivers that the employer has, the stronger its evidence will be that the employee voluntarily waived each missed meal break.
If the employer were to produce a single
waiver allegedly covering a large number of
missed meal breaks, it would be easy for the
employee to assert that the waiver pertained
to a single day and not to months or years of
missed meal breaks. Consequently, it is a best
practice to have a written waiver for each
meal period that your employees fail to take
on days when the employee works six hours
or less.
vironment for all employees.
Here is the list of the top 10 federal safety and
health violations that employers need to work
harder to prevent.
1. Fall protection
2. Hazard communication
3. Scaffolds
4. Respiratory protection
5. Lockout/tagout
6. Powered industrial trucks
7. Ladders
8. Machine guarding
9. Electrical wiring
10. Electrical, general requirements
Falls, as OSHA points out, are among the leading cause of worker deaths, especially in the
construction industry. Lack of fall protection
and ladder and scaffold safety issues comprise
three of the 10 items on the OSHA list.

Leave Mandate continued

single plaintiff discrimination claim was approximately $125,000.
Family-Friendly State
family-friendly leaves of absence on employers. The National Conference of State Legislatures recognizes California as one of the most
family-friendly states given its list of programs and protected leaves of absence, including: paid sick days, school activities
leave, kin care, paid family leave program,
pregnancy disability leave, and the California
Family Rights Act. This list is in addition to
the leaves of absence required at the federal
level.
A recent study titled “The Status of Women in
the States: 2015 Work & Family” ranked California as No. 2 for work and family policies
that support workers keeping their jobs and
also caring for their family members. Imposing an additional 12-week, mandatory leave
of absence targeted specially at small employers is unduly burdensome.
Key Vote
SB 63 passed Senate Labor and Industrial Relations, 4-1, on March 22:
Ayes: Bradford (D-Gardena), Atkins (D-San
Diego), Jackson (D-Santa Barbara), Mitchell
(D-Los Angeles).
No: J. Stone (R-Temecula).
Action Needed
SB 63 will be considered next by the Senate
Judiciary Committee.

To see a pictorial chart breakdown
of ‘California-Required/Protected
Family-Related Leaves of Absence
for Employers of 50 or More
(Maximum Times Per Calendar
Year),’ see page 6.
In California, the Division of Occupational
Safety and Health, better known as Cal/OSHA,
enforces workplace health and safety laws.
California law requires employers to have an
effective injury and illness prevention program (IIPP) that addresses your company’s
general plan to keep the workforce free from
work-related injuries and illnesses, including
your plan for safety training, identification of
workplace hazards and safety communication,
among other items.
For more information on creating an IIPP,
HRCalifornia members can visit the Injury and
Illness Prevention Program in the HR Library.
CalChamber’s convenient California and Federal Labor Law Poster contains the 17 state
and federal employment notices every California employer must post, including the “Safety
and Health Protections on the Job” notice.
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VETERANS
CORNER
Combat-Related Special
Compensation
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pand provisions for urgent mental health care
needs to former service members with otherthan-honorable (OTH) administrative discharges. This move marks the first time a VA
Secretary has implemented an initiative specifically focused on expanding access to assist former OTH service members who are in mental
health distress and may be at risk for suicide or
other adverse behaviors.
“The President and I have made it clear that
suicide prevention is one of our top priorities,"
Shulkin said. “We know the rate of death by
suicide among Veterans who do not use VA
care is increasing at a greater rate than Veterans who use VA care. This is a national emergency that requires bold action. We must and
we will do all that we can to help former service members who may be at risk. When we
say even one Veteran suicide is one too many,
we mean it.”
It is estimated that there are a little more
than 500,000 former service members with
OTH discharges. As part of the proposal, former OTH service members would be able to
seek treatment at a VA emergency department,
Vet Center or contact the Veterans Crisis Line.
“Our goal is simple: to save lives,” Shulkin
continued. “Veterans who are in crisis should
receive help immediately. Far too many Veterans have fallen victim to suicide, roughly 20
every day. Far too many families are left behind asking themselves what more could have
been done. The time for action is now.”
Before finalizing the plan in early summer,
Shulkin will meet with Congress, Veterans Service Organizations and Department of Defense
officials to determine the best way forward to
get these former service members the care
they need.
Veterans in crisis should call the Veterans
Crisis Line at 800-273-8255 (press 1), or text
838255.
The Kings County Veterans Service Office can
complete the DMV Veteran Status Verification
Form for the new California Veteran Designation on your driver’s license and also issues
Veteran I.D. cards to honorably discharged veterans. Contact Scott Holwell if you would like
to receive periodic veteran’s information by
email. There are many state and federal benefits and programs available to veterans and
their dependents. To determine if you are eligible for any of these benefits, call or visit our
office. We can and will assist you in completing
all required application forms. You can get information on the Web from the Kings County
Veterans Service Office webpage at
www.countyofkings.com/vets.

ombat-Related Special
Compensation (CRSC)
provides special compensation to retirees who have
retired pay reduced because of receiving U.S.
Joe Wright
Department
of Services
Veterans Affairs (VA) disability
Veterans
compensation. This means that qualified military retirees with 20 or more years of service
that have "combat related" VA-rated disability
will no longer have their military retirement
pay reduced by the amount of their VA disability compensation. Instead they will receive
both their full military retirement pay and
their VA disability compensation.
In determining eligibility, retired members
must be retired with 20 (or more) years of active duty, or retired at age 60 from the Guard
or Reserve. They must be receiving retired
pay, and have a compensable VA disability of
10 percent or higher. Also, retired pay must be
offset by VA disability payments.
Although CRSC specifically addresses "combat
-related" disabilities incurred from armed conflict, retirees who developed disabilities from
other than combat may also be eligible. Disabilities caused by exposure to Agent Orange, combat training, aircrew duties, simulated war exercises, parachuting and munitions demolition
potentially qualify for compensation under this
program. But slipping and falling in an exercise
or even during combat - if not caused by something related to combat, combat training, or an
instrumentality of war - normally does not
qualify for CRSC.
Our office can assist in applying for this benefit. You’ll need a copy of your DD214, copies of
any VA rating decisions addressing the disabilities being claimed, and any other available documentation. If you don’t have these items, we
can help get them.
The Kings County Veterans Service Office can
complete the DMV Veteran Status Verification
Form for the new California Veteran Designation on your driver’s license and also issues
Veteran I.D. cards to honorably discharged veterans. Contact Scott Holwell if you would like
to receive periodic veteran’s information by
email. There are many state and federal benefits and programs available to veterans and
their dependents. To determine if you are eligible for any of these benefits, call or visit our
office. We can and will assist you in completing
all required application forms. You can get inScott Holwell, retired Navy Master
formation on the Web from the Kings County
Chief Petty Officer, is the Deputy VeterVeterans Service Office webpage at
ans Service Officer for Kings County.
www.countyofkings.com/vets.

Send your questions to the Veterans
Mental Healthcare for OTH Vets
Service Office, 1400 W. Lacey Blvd,
Hanford, CA 93230; call (559) 852epartment of Veterans Affairs Secretary, 2669; or e-mail :
Dr. David J. Shulkin, while testifying in a
scott.holwell@co.kings.ca.us
House Veterans Affairs Committee hearing on

D

March 7, 2017, announced his intention to ex-

Agenda Items for April-May
City Council
April 4
SS: Impact Fee Study
April 18
SS: Kings County Association of Governments
PH: Zoning Text Amendments
May 2
SS: State of the Base (NASL)
SS: Lemoore Chamber of Commerce 2016 Annual Report
PH: LLMDs
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SUNDAY

TUESDAY

MONDAY

WEDNESDAY

THURSDAY

FRIDAY

SATURDAY
1
Kings Lions ‘Beeping’
Easter Egg Hunt
Kings Lions Complex
10am-2pm
Senior Center
Yard Sale
7am-3pm

2
Mooney Museum
Open Noon – 3:00 p.m.

3
Lemoore Lions Mtg
7pm @ Lemoore Vets
Mem. Bldg.

9
Mooney Museum
Open Noon – 3:00 p.m.

16

EASTER

4
Senior Center Lunch
w/ Bingo
11:30am-1pm
Lemoore Rotary Mtg
Noon-1pm
@ Skye Lemoore
City Council Mtg
5:30 & 7:30pm

10

11

Lemoore Lions Mtg
7pm @ Lemoore Vets
Mem. Bldg.

Senior Center Lunch
w/ Bingo
11:30am-1pm

Planning
Commission Mtg
7pm @ City Hall

Lemoore Rotary Mtg
Noon-1pm
@ Skye Lemoore

17
Lemoore Lions Mtg
7pm @ Lemoore Vets
Mem. Bldg.

18
Senior Center Lunch
w/ Bingo
11:30am-1pm
Lemoore Rotary Mtg
Noon-1pm
@ Skye Lemoore

5

6

Chamber Luncheon
Noon-1pm
Tachi Palace
BINGO
6 pm@ Senior Center
Kings Lions Mtg
6:30pm@ Lemoore
Civic Auditorium
Kiwanis Club Mtg
6pm @ Train Depot
12

Senior Center Lunch
w/ Bingo
11:30am-1pm

BINGO
6 pm@ Senior Center

Senior Ctr. Lunch
w/ Bingo
11:30am-1pm

Kings Lions Mtg
6:30pm@ Lemoore
Civic Auditorium

Kiwanis Club Mtg
6pm @ Train Depot

Mooney Museum
Open Noon – 3:00 p.m.

Noon5pm

24

25
Lemoore Rotary Mtg
Noon-1pm
@ Skye Lemoore
Senior Center Lunch
w/ Bingo
11:30am-1pm
Chamber Board Mtg
4pm @ Train Depot

Vets/Seniors
Breakfast
7:30-9am VetsMemBldg

Kings Lions Stratford
Easter Egg Hunt
Stratford
10am-2pm

14

15

Vets/Seniors
BreakFast
7:30-9am VetsMemBldg

Lemoore Parks & Rec
Easter Egg Hunt
Lions Park
9am

21

22

YEA! 4-7pm @ WHCL
13

YEA! 4-7pm @ WHCL

20
Senior Ctr. Lunch
w/ Bingo
11:30am-1pm

Vets/Seniors
Breakfast
7:30-9amVetsMem Bldg

YEA! 4-7pm @ WHCL

5pm10pm

City Council Mtg
5:30pm & 7:30pm
23/30

8

Seniors Easter Egg
Hunt @ Noon

19
BINGO
6 pm@ Senior Center

7

26
BINGO
6 pm@ Senior Center
Kings Lions Mtg
6:30pm@ Lemoore
Civic Auditorium

27
YEA! 4-7pm @ WHCL

10am-10pm

28
Community Breakfast
8:30am Tachi Palace
Bingo Hall
Vets/Seniors
Breakfast
7:30-9amVetsMem Bldg
God’s BreadBox
Packing
2pm @ Christ Church

29
God’s Bread Box
Distribution

9-11am @ Christ Church

