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I

t is with great pleasure that we bring
to you our Lemoore Chamber of
Commerce 2016 Annual Report.
On your right, you will see an overview
info-graphic which describes our year,
“by the numbers.”
Please spend some time reading the full
report, either by clicking on the link in
your email, or by visiting our website.
In the full report, you will see what the
health and diversity of our membership
and organization looks like, our continued business programming, advocating,
and relationship building efforts, and
how your Chamber staff has put your
success at the top of our priority list.
We have had a tremendous year, working hard to create value for our members. We know our members are extremely busy running their businesses,
so we have been behind the scenes
keeping an eye out for your best interests, building partnerships for you to
benefit from, and advocating on your
behalf.
As we venture into a new year, the
Chamber Board of Directors has set
forth a strategic plan which will inform
our path into the future. The Chamber
is dedicated to protecting and securing
the future of Lemoore, and more importantly, the business community: for
without healthy commerce, our community as a whole will suffer.
We also encourage you to share our annual report with others, and help us
spread the word about how our organization is here to help. We are stronger
together.

And as always, during this holiday season, we ask that you remember to SHOP
SMALL, and SHOP LOCAL. For every
$100 you spend in Lemoore, $68 gets
recirculated and stays in our community. Make a commitment this month to
spend 10% of what you typically spend
shopping at a national chain or online
at one of our fantastic Lemoore businesses. If the majority of our 26,000
residents made the commitment to shop local
this month, it could generate up to $1M or

Lemoore Christmas Parade
6-8:30pm, Downtown Lemoore
Saturday, December 3rd

more! Imagine the possibilities that would
open up for our community. . .

Breakfast with Santa
8am, Lemoore Civic Auditorium
Sunday, December 4th

Have a safe and happy holiday season!
~Your Local Chamber of Commerce

Chamber HOLIDAY Luncheon
Noon-1:30pm @ Train Depot
Wednesday, Dec. 14th
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H

ello! For
those of you
that don’t know me,
I am Frances Perkins, the General
Manager of Best
Western Inn &
Suites. I joined the
Lemoore Chamber
of Commerce Board
of Directors in January 2014 and have
been the Chairwoman for the past year. As a lifelong resident of
Lemoore and a local small business entrepreneur for the past 13 years, I consider it a privilege to serve on the Chamber board. Lemoore
has a smart, resolute business community and
I feel honored and obliged to donate my time
to help advance the Chamber’s goals and to
facilitate and foster a thriving business environment here in my hometown.
I’ve received a tremendous amount of support
during my term and have overseen a period of
controlled growth due to the efforts of all the
Chamber board members. But in particular,
I’d like to recognize and send a special thanks
to our CEO, Jenny MacMurdo. It is because of
her strong commitment, dedication and diligence that our Chamber is continuously evolving and moving forward with excellence. I
know that she will help my successor, William
Parry reach even greater heights in 2017!
I encourage all of you to continue to support
the Lemoore Chamber of Commerce, either as
an event sponsor, or by donating your time at
an event, or becoming a board member, because a thriving Chamber works to ensure a
thriving Lemoore.
Wishing you the very best this holiday season
and in the upcoming new year!
Message from the Chamber Staff
From Jenny: Frances, thank you for your leadership
this year. You always put my mind at ease knowing you
supported me and my decisions. It means a lot to me
that you care so deeply about the Chamber and what
we do for the community. I know you’ll be a wealth of
knowledge for our next Board Chair!
From Brenda: I would like to thank Frances for her
commitment to the Chamber by putting our best interest first, and also for always being willing to help when
needed at our events! Thank you for taking time out of
your busy schedule to help. It’s been a pleasure having
you as our Chairwoman.
From Brittany: Thank you Frances for all your time
and dedication that you’ve given the Chamber. Bill definitely has big shoes to fill!

By Jenny

W

e are also losing one of our
biggest Chamber
Champions at the end
of this year. John Miller, co-owner of Ramblin’ Rose Florist, will
finish his 2nd term on
the board on December 31st. John’s presence on the board has been a tremendous asset to our organization. Not only did John
serve as Chairman, he also served on numerous committees and gave countless hours of
his time at events and in support of Chamber
issues. His knowledge and insights into the

I

n November, our country did it’s civic duty
and took part in our 2016 General Election. We elected the new leaders of our communities, regions, states and nation. We also
voted on laws to govern our daily lives. And
although we spent months (frankly, years)
putting off decisions to, “wait and see what
happens on November 8th,” we are still far
from being able to predict the changes that
will occur. We don’t have a crystal ball to refer to; thus, leaving us somewhat stymied until things rattle out and settle down.
Yet, I posit, when have we ever felt on completely solid ground? On average, I receive
roughly 100 email a day, and during the legislative seasons, a good handful of them are to
inform me of new regulations to adhere to,
changes in policy to wrap my head around,
and surprises which no one saw coming. Although I literally have been educated in the art
of circus juggling, when it comes to the balancing of ‘economic progress,’ I often find
myself with way too many plates to juggle…
So, where does that leave us?
Well, for what it’s worth, I refer back to a simple Isaac Newton adapted phrase, “If I have
seen a little further, it is by standing on the
shoulders of Giants.”
In our current state of the unknown, I take
comfort in the knowledge that the ground beneath our feet is still solid, and that progress
tends to be a slow moving beast. I know that
baring any natural (or national) disaster, the

2016 LEMOORE CHAMBER BOARD OF DIRECTORS
Executive Board
Chairwoman
Frances Perkins: Best Western Inn & Suites
Chairman-Elect
William A. Parry: Hammerschmidt Broughton
Vice Chairman
Amy Ward: Lincoln Military Housing
CFO
David Endo: Hanford Elementary School Dist.
Past Chairman
Victor Rosa: Lemoore Union Highschool Dist.

Directors
John Miller: Ramblin’ Rose Florist
Michele Costa-Ruble: DaCosta Farms
Dustin Fuller: TulareLake Drainage Dist.
Deanna Patterson: Tachi Palace
Jeff Babb: Agusa, Inc.
Jody Ruble: West Hills College Lemoore
Johnny Perez: Best Buy Market/IGA
Ex Officio Liaisons
Andi Welsh: City of Lemoore
Marlana Brown: NAS Lemoore

lives and realities of running a small business
has been a touchstone for me to rely on. John’s
business ethics and customer service are at
the very highest level of standards, making
Ramblin’ Rose Florist one of the crowning
jewels of small business in Lemoore.
I have often mentioned that John Miller is the
perfect Board Member, and that is the honest
truth. He is always engaged, respectful, offering ideas and solutions, ready to serve, and to
top it off: a wonderful human being. John is
the direct reason I have my job today, and I
simply could not thank him enough. Although
you won’t be on our board next year, I will still
be calling and dropping in on you for your
guidance and leadership for years to come.
My Deepest Gratitude, Jenny MacMurdo

sun will rise again each day, and we can trust
that the shoulders on which we stand have
given us foresight and stability. We will still
have opportunities to provide for ourselves
and our loved ones, and live good and honorable lives.
Rebecca Ryan, a self-proclaimed ‘Futurist’,
and author of ReGENERATION: A Manifesto
for America’s Next Leaders, recently wrote,
“We need to raise our game. Americans have
had it really good for a long time but the
world/politicians/no one owes us anything.
We can whine about free trade or we can outhustle the competition. We can worry about
the future, or we can build ambitious plans.
Let’s be grateful for our past, and let’s get serious about our future.”
I agree. I am looking forward to what we can
and will accomplish. As a friend has often
stated to me, “I see that as a challenge.”
I encourage you to look to the experience of
those who have gone before you, the advice of
those in the same boat as you, and the consultation of those who excel
in their fields.
As always, the Chamber’s
is one of the best phone
numbers to have, as you
head into the future. We
actively seek out SOLUTIONS on your behalf,
and are dedicated to finding you the very best.

CHAMBER STAFF
Jenny MacMurdo
Chief Executive Officer
ceo@lemoorechamber.org
Brenda Martin
Events Director/Office Manager
events@lemoorechamber.org
Brittany Reece
Membership Director/YEA! Program Manager
staff@lemoorechamber.org
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Gail Cecchettini Whaley, J.D.:
CalChamber Employment Law Counsel/Content

alifornia enacted new employment laws
that may affect the day-to-day operations of your business in 2017 and beyond.
Employers will need to be aware of significant changes in key areas, such as the state
minimum wage. Other new laws make small
changes to different parts of existing law or
may relate to specific industries.
Unless specified, all new legislation goes into
effect on January 1, 2017. This year, many
bills feature delayed or phased-in implementation.
This white paper identifies some of the noteworthy new laws from the California Legislature. For a full discussion of the new 2017
employment laws, CalChamber members can
visit HRCalifornia Extra’s New Employment
Laws for 2017 page.
WAGE AND HOUR
Several new California laws will affect employers’ wage-and-hour obligations in 2017.
In addition to California laws, don’t forget the
new federal overtime rule going into effect on
December 1, 2016.
Minimum Wage
SB 3 will increase the minimum wage over
the next several years to $15 an hour. For
January 1, 2017, businesses with 26 or more
employees must pay a minimum wage of
$10.50 per hour.
Small businesses with 25 or fewer employees
are not required to begin the scheduled increase until 2018. The legislation allows for
future increases to the minimum wage based
on the Consumer Price Index.
The minimum wage increase will require all
employers to post a new Minimum Wage Order (MW-2017). The upcoming minimum
wage increase also will have an effect on other pay practices, such as the overtime rate.
Agricultural Overtime
AB 1066 will phase in overtime requirements
for agricultural employees over the course of
four years beginning January 1, 2019. Currently, agricultural employees are exempt
from overtime, meal breaks and other working conditions and wage requirements.
Agricultural employers will initially start paying overtime when employees work more
than 9.5 hours per day/55 hours per week.
This number will decrease yearly until it
reaches 8 hours per day/40 hours per week
by January 1, 20022. Employers with 25 or
fewer employees will have an additional
three years to comply with the phasing in of
these requirements and won’t start playing
overtime until 2022.
In addition to phased in overtime, AB1066
eliminates an important existing exemption
for agricultural employers. Currently, agricultural employers are exempt from the Labor

Code requirement to provide one day’s rest in
seven worked. Effective January 1, 2017, agricultural employers are no longer exempt
from this provision and cannot cause employees to work more than six days in seven.
Itemized Wage Statements
AB 2535 amends Labor Code Section 226 and
clarifies that employees who are exempt from
the payment of minimum wage and overtime
are not required to have their hours tracked
and logged on an itemized wage statement,
commonly referred to as a pay stub.
Payroll
AB 1847 requires employers who must notify
employees of their eligibility for the federal
Earned Income Tax Credit to also notify these
employees that they may be eligible for the
California Earned Income Tax Credit. The bill
updates the required notice that must be given to employees.
Challenges to Minimum Wage Violations
Under AB 2899, employers who contest a Labor Commissioner ruling that they failed to
pay the minimum wage must post a bond
equal to the unpaid wages, excluding penalties.
Local Wage Enforcement
SB 1342 grants local officials or department
heads the power to issue subpoenas and to
report noncompliance with employmentrelated ordinances, such as local minimum
wage ordinances, to superior court judges.
The legislative intent of this new law further
encourages cities an counties to enact
measures to combat wage theft.
Janitorial Workers
AB 1978 enacts new recordkeeping, registration and training requirements for the janitorial industry. The intent is to protect janitorial workers from wage theft and sexual violence or harassment.
 The recordkeeping requirements begin
January 1, 2017.
 The requirement for covered janitorial
employers to register annually with the
Labor Commissioner begins July 1, 2018.
 Sexual violence and harassment prevention training must be developed by the
Division of Labor Standards Enforcement
by January 1, 2019. Until the training is
developed, covered employers will have
to start giving employees the sexual harassment prevention pamphlet from the
Department of Fair Employment and
Housing (DFEH) beginning July 1, 2018.
Overtime for Private Elementary or Secondary School Teachers
Currently, private school teachers in California must earn two times the state minimum
wage to be exempt from overtime and must
meet all other requirements for the exemptions.
Under AB 2230, private school employees
will need to meet a new minimum earnings
test that will look at the comparable salaries
offered to public school teachers in the school
district or county, rather than the state minimum wage. This legislation is effective July 1,
2017.
Licensure Requirements for Hair Salons/
Nail Salons

AB 2437 requires any establishment that is
licensed by the Board of Barbering and Cosmetology (BBC) (e.g. hair salons, nail salons,
estheticians, etc.) to post a notice regarding
workplace rights and wage-and-hour laws by
July 1, 2017. The Labor Commissioner
must create the model notice. Failure to post
the notice will result in a fine.
AB 2025 requires the BBC to provide every
licensure applicant with basic labor law education as part of the health and safety curriculum provided at BBC schools. The law is also
effective July 1, 2017.
Domestic Workers
SB 1015 extends the Domestic Worker Bill of
Rights, which was to be repealed on January
1, 2017.
Temporary Services; Wages
Under the Labor Code, employees of a temporary service employer must be paid weekly,
regardless of when the assignment ends. AB
1311 applies the weekly pay requirement to
security guards employed by private patrol
operators who are temporary services employers. This urgency legislation took effect
on July 25, 2016.
DISRIMINATION & RETALIATION PROTECTIONS
Several new laws expand employee protections for 2017.
Fair Pay
Last year, significant amendments were made
to California’s equal pay laws to address gender wage inequality. This year, two new bills
expand California’s Fair Pay Act.
SB 1063 prohibits an employer from paying
any of its employees wage rates that are less
than the rates paid to employees of another
race or ethnicity for substantially similar work.
AB 1676 specifies that, under the Fair Pay
Act, prior salary cannot, by itself, justify any
disparity in compensation. The law is intended to “help ensure that other employers and
workers are able to negotiate and set salaries
based on the requirements, expectations, and
qualifications of the person and the job in
question, rather than on an individual’s prior
earnings, which may reflect widespread, long
-standing, gender-based wage disparities in
the labor market.”
Harassment Prevention Training
AB 1661 requires local agency officials, including local elected officials, to receive sexual harassment prevention training and education whenever those officials receive any type
of compensation, salary, or stipend. The requirements for this training differ from the
requirements under AB 1725 training. See
also the discussion of harassment prevention
training for janitorial workers in the Wage
and Hour section.
All-Gender Restrooms
AB 1732 sets a new requirement that, beginning March 1, 2017, all single-used toilet facilities in any business establishment, place of
public accommodation or government agency
must be identified as “all-gender” toilet facilities.
Immigration-Related Protections
Continued on page 4
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Employers are required by federal law to verify an employee’s eligibility to work using the
Form I-9 process. Under federal law, it is unlawful for employers to ask for more or different documentation than is required by the
Form I-9, refuse to accept documents that appear genuine on their face or engage in other
types of document abuse. SB 1001 makes this
type of conduct unlawful under state law as
well.
Violators may be subject to a penalty of up to
$10,000.
Definition of Employee
AB 488 revises the definition of employee under California’s Fair Employment and Housing Act (FEHA) to authorize an individual employed under a special license in a nonprofit
sheltered workshop, day program or rehabilitation facility to bring an action under the
FEHA for any form of prohibited harassment
or discrimination.
Human Trafficking
AB 1684 authorizes the DFEH to receive, investigate and prosecute complaints from victims of human trafficking. The DFEH can
bring civil actions on behalf of these victims.
State Contract and Anti-Discrimination
Certification
Ab 2844 requires those who bid, propose or
renew a contract of $100,000 or more with a
state agency to certify their compliance with
the Unruh Civil Rights Act and FEHA.
Discrimination Regulations and Enforcement
SB 1442 consolidates various antidiscrimination regulations and enforcement
and investigatory powers under the jurisdiction of the DFEH. It removes other state
agencies’ authority to issue regulations prohibiting discrimination.
LEAVES OF ABSENSE AND BENEFITS
Several new laws relate to employee benefits
and leaves of absences.
Paid Family Leave Benefits
Effective January 1, 2018, AB 908 increases
the amount of paid family leave (PFL) benefits an employee can receive from 55 percent
of earnings to either 60 percent or 70 percent
of earnings, depending on the employee’s income. There still will be a maximum weekly
benefit on the amount received. The new law
also will remove the current seven-day waiting period that exists before an employee is
eligible to receive PFL benefits.
Domestic Violence, Sexual Assault and
Stalking Protections
AB 2337 requires employers with 25 or more
employees to provide employees with written notice about the rights of victims of domestic violence, sexual assault and stalking to
take protected time off for medical treatment
or legal proceedings.
A required form must be given to all new employees when hired and to current employees
upon request. The Labor Commissioner is required to develop the form on or before July
1, 2017. Employers are not required to comply with this notice requirement until the Labor Commissioner posts the new form on its
website.
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Private Retirement Savings Plans
SB 1234 approves the California Secure
Choice Retirement Savings Program (SCRSP),
which is a state-run retirement plan for private-sector workers. Specific prerequisites
must be met before the SCRSP can be implemented, and it may be some time before we
actually see this program up and running.
Under SB 1234, employers with five or more
employees that do not offer specified retirement plans must put a payroll arrangement
into place so that employees may contribute
a portion of their salary or wages to a retirement savings program in the SCRSP.
Paid Sick Leave
SB 3 extends California’s paid sick leave law
to cover in-home supportive workers beginning July 1, 2018. The amendments also set
forth a specific amount of paid sick leave that
must be provided to these workers, which is
different form the amount provided to other
California employees.
AB 2393 provides specific rules relating to
the interaction of sick leave and parental
leave for school district employees working
in positions requiring certification qualifications.
Disability Benefits
AB 2866 extends the appeal time for disability benefits from 20 to 30 days, effective
March 1, 2018.
BACKGROUND CHECKS
Two new laws affect how background checks
are conducted.
Juvenile Criminal History Information
AB 1843 prohibits employers from inquiring
into an application’s juvenile convictions or
using such convictions as a factor in determining any condition of employment.
For health care facilities, AB 1843 allows employers to inquire into juvenile adjudications
for felony or misdemeanor sexual offenses or
drug possessions within the prior five years.
Criminal Background Check—Ride Sharing Services
AB 1289 requires a “transportation network
company” (think Uber and Lyft) to conduct
local and national criminal background
checks for each participating driver and prohibits the use of drivers with certain types of
convictions.
WORKPLACE SAFETY
Several new laws affect workplace safety, including a package of bills that took effect June
9, 2016.
Indoor Heat Illness
SB 1167 requires Cal/OSHA to propose a
heat0illness and injury prevention standard
for indoor workers by January 1, 2019. SB
1167 does not specify what provisions will be
included in the new rule or what types of
workplaces will be covered—potentially, the
new rule could include all indoor workplaces.
Driving
AB 1785 reaffirms the general ban on using
wireless electronic devices while driving, but
amends existing law to authorize drivers to
use their hand to activate or deactivate a feature or function of the device with a single
swipe or tap, as long as the device is mounted
so as not to hinder the driver’s view of the

road.
Smoking
A package of bills signed earlier this year that
extend the ban on workplace smoking. These
rules took effect June 9, 2016. For more information, visit the HR Library’s Smoking in the
Workplace page.
LITIGATION
One new law affects employment agreements.
Choice of Forum; Choice of Law
Under SB 1241, an employer cannot require
an employee who primarily works and resides in California to agree to:
 Adjudicate a claim in another state when
the claim arises in California (prohibiting
choice of forum).
 Apply another state’s law to a controversy
that arises in California (prohibiting
choice of law).
WORKERS COMPENSATION
Several bills relating to workers’ compensation were signed into law for 2017.
SB 1160 and AB 2503:
 Make changes to the utilization review
process with respect to injuries occurring
on or after January 1, 2018.
 Require regulations to be adopted to provide employees with notice that they may
access medical treatment outside the
workers’ compensation system following
the denial of their claim.
 Make change regarding liens filed after
January 1, 2017.
 Amend the reporting and request for authorization requirements for physicians
who attend to ill or injured employees.
AB 1244 requires prompt suspensions of
physicians, practitioners or providers from
participating in the workers’ compensation
system if convicted of fraud or abuses of the
Medi-Cal or Medicare program or the workers’ compensation system.
SB 1175 requires providers to submit bills for
medical services to the employer within one
year of the date of service.
PUBLIC WORKS & PREVAILING WAGES
A number of new laws relate to public works
and prevailing wages.
Employers who provide services or construction work on public works projects for the
government or public-sector entities must
pay the prevailing wage, which is usually significantly higher than the minimum wage.
The bills include:
 AB 326—requires the release of funds
held pending a prevailing wage determination;
 AB 1926—related to the payment of apprentices for pre-employment activities,
such as testing or training; and
 SB 954—limits the ability for a nonunion
contractor to receive a credit for certain
payments made against the prevailing
wage.
The Lemoore Chamber is dedicated to helping businesses maneuver and understand
our state’s labor laws. If you have any questions, please don’t hesitate to call our office.
We will do everything we can to get you an
answer! 559-924-6401

