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ACRAMENTO – Governor Edmund G.
Brown Jr. today delivered his State of the
State address, departing with the traditional
practice of listing every issue and restating
every priority to focus on the “broader context
of our country and its challenges.”
In his remarks the Governor vowed to “defend
everybody – every man, woman and child –
who has come here…and has contributed to
the well-being of our state” and committed to
protecting the state’s gains on immigration,
health care and climate change, guided by the
principles that make California “the Great Exception” – truth, civility and perseverance.
Citing the English poet John Donne, the Governor made it clear that California is not an island and America’s future is inextricably tied
to California’s future: “When California does
well, America does well. And when California
hurts, America hurts.”
Below is the text as prepared for delivery:
Edmund G. Brown Jr.
State of the State Address
Remarks as Prepared
January 24, 2017
Thank you. Thank you for all that energy and
enthusiasm. It is just what we need for the battle ahead. So keep it up and don’t ever falter.
This is California, the sixth most powerful
economy in the world. One out of every eight
Americans lives right here and 27 percent –
almost eleven million – were born in a foreign
land.
When California does well, America does well.
And when California hurts, America hurts.
As the English poet, John Donne, said almost
400 years ago: “No man is an island entire of
itself; every man is a piece of the continent, a
part of the main…And therefore never send to
know for whom the bell tolls; it tolls for thee.”
A few moments ago, I swore into office our
new attorney general. Like so many others, he
is the son of immigrants who saw California as
a place where, through grit and determination,
they could realize their dreams. And they are
not alone, millions of Californians have come
here from Mexico and a hundred other countries, making our state what it is today: vibrant,
even turbulent, and a beacon of hope to the
rest of the world.
We don’t have a Statue of Liberty with its inscription: “Give me your tired, your poor, your
huddled masses yearning to breathe free…”
But we do have the Golden Gate and a spirit of
adventure and openness that has welcomed –
since the Gold Rush of 1848 – one wave of immigration after another.
Continued pg. 4

Chamber Luncheon
Noon-1pm, Tachi Palace
Wednesday, February 8th

for a photo booth, or a mom planning a birthday party looking for a clown, We Make Memories Entertainment will point you in the right
direction.
Steven Gong, senior at Lemoore Middle College High School,
is launching Go Go Lunchbox. Go
Go Lunchbox is a healthy lunche are pleased to introduce to you our
box delivery service. This is per2016/2017 Lemoore Young Entreprefect for businesses who may
neur’s Academy CEO’s and their businesses! On
want a healthy lunch but might
March 30th, these CEO’s will be pitching their not have time to step away from their desk! Go
business plans to a panel of Investors for start Go Lunchbox can bring a healthy lunch right to
up funding. The panel is made up of local busi- you, at a reasonable price!
ness owners who have invested their own
money as sponsors of the event. We can’t wait Help the Lemoore Chamber foster the entreto see how their businesses progress this
preneur spirit in our youth! If you think you
spring and who will receive those big investor might be interested in participating on the Inchecks! Stay tuned...
vestor Panel, give us a call! Brittany Reece, ProSaylor Lopez, Junior at Lemoore gram Manager of Lemoore YEA!, will be happy
Middle College High School, is
to walk you through the process. There are allaunching Loud Mouth Karaoke.
so many more opportunities to show your supLoud Mouth Karaoke is a specially port of this exceptional program, by being
karaoke trailer available for paguest speakers, field trip hosts, business mentrons to rent for their events. Intors, participating in the CEO Roundtable, and
side the trailer you will find every- much more. Call today: 559-924-6401.
thing you need to host your own
karaoke night! No need to go out for Karaoke
night when Loud Mouth Karaoke can bring the
party to you!
Kevin Gong, Freshman at Lemoore Middle College High School,
is launching 1 of 1 Outfitters. 1 of
1 Outfitters is helping anyone
with a cell phone, glasses or a
camera have a microfiber cleaning
cloth right at their fingertips by
selling T-shirts with the microfiber cloth directly sewn on, in a variety of patterns, it eliminates the need to carry around a
cloth and reduces the risks of scratches!
Breanna Monsiviaz , freshman
“YEA! - Start as a Student, Graduate as a CEO.”
at Lemoore Middle College High
School, is developing a company
called Giplo. Giplo is going to offer
a variety of adventure equipment.
Their first product is an expandable duffle bag. These bags will
have expandable sides for those
days when you need a little extra
room for the items you’ve collected throughout
the day. This product will save you time and
money by eliminating the need for multiple
sized bags!
Hunter Nash, junior at Lemoore
High School, is creating We Make
Memories Entertainment. We
Make Memories Entertainment is
your one stop shop for all your
entertainment needs. Whether
you are a venue looking for a
Last Year’s students with their Investor
band, a wedding planner looking
Panel business start up checks!
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Kiwanis Valentines Dinner
6pm, WHC Lemoore Conf. Center
Saturday, February 11th

YEA! CEO Roundtable
4-7pm @ Train Depot
Thursday, February 23rd

OPEN TO PUBLIC!

Lemoore Chamber Newsletter

PAGE 2— Feb. 2017

JOB KILLER BILL
No matter where you are in your career, staying
relevant professionally will be a big part of your
success. Staying current in your field will require a
strong mix of hard skills such as computer programs and the technical know-how needed to do
your job, and soft skills such as general industry
knowledge and communication savvy. Here are six
ways you can work on staying relevant professionally.
Keeping up-to-date on the trends affecting your
industry is key, because it can help you see how
your career fits in with your industry’s ups and
downs. Do you know your industry’s biggest
trends right now? What are people predicting in
the next couple of years? How about 10 years from
now? Who are the big players?
Answers to these questions can change quickly, so
it's important to pay attention to the news and
what customers and analysts are saying.
Take control of your own education
Industry events can often be more useful to you
than formal coursework and credentials. Try to
attend a major industry conference once a year, if
you can. Look into local chapters of professional
associations and join up. The price of membership
often includes access to robust educational programs, as well as opportunities to build your network.
Join the conversation
Keeping up with industry trends and insights requires almost continuous maintenance. Subscribe
to newsletters, participate in discussions online,
set up Google alerts for industry keywords so you
can read the latest news. It’s only by keeping up on
this front that you'll even know about the technical
changes on the horizon.
Make friends across generations
Don't assume you don't have anything in common
with co-workers who are older or younger than
you. Making friends with people who aren’t in your
age group can help you communicate with a wider
variety of people. Getting their perspectives can
help provide new ways of looking at the business.
Finally, they can keep you dialed into big-picture
changes, as well as provide new tools and problem
-solving approaches.
Make relevance a priority
The biggest barrier to doing the work to stay relevant is often just feeling like you don't have time to
fit in professional development. But you HAVE to.
Think of it like brushing your teeth: It's so much
easier to do a little each day, week or month than
try to catch up and deal with the consequences after you neglect it for years. I aim to spend a minimum of 2-3 hours a week on professional development.
Be aware of the consequences
As relevance slips away from you, the biggest danger is that you slowly become unemployable on
the open market. It's possible to stick it out “safely”
in a certain job for a while, but always try to keep
your skills fresh to the best of your ability.
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CalChamber Jan 20, 2017
By Jennifer Barrera

mall businesses and job seekers will be
hurt by an attempt to base a statewide
law on a couple of local ordinances. AB 5
(Gonzalez Fletcher; D-San Diego/Kalra; D-San
Jose) has been identified as a job killer by the
California Chamber of Commerce because the
bill mandates small employers with as few as
10 employees to offer all employees who have
the skills and experience to perform additional hours of work that become available before
hiring a new employee, temporary employee,
or contractor.
A CalChamber analysis finds the bill limits employers’ ability to effectively manage their
workforce to address both consumer and employee requests. The bill will create unnecessary delays and burdens on small employers
to accommodate employee and consumer demands, subject employers to costly fines and
multiple avenues of litigation for technical violations that do not actually result in any harm
to the employee, limit an employer’s ability to
communicate truthful information, and reduce
job opportunities for the unemployed.
Proposes Unnecessary Burdens on Small
Employers
AB 5’s mandate for small employers to offer
the additional hours of work to qualified current employees before looking outside the
business creates a host of complications and
concerns, including:
If an employer has facilities in different
parts of the state, AB 5 mandates the employer to offer additional hours of work to
employees in facilities where the employee
does not work.
For example, under AB 5, an employer who
has at least 10 employees throughout the
state would have to contact employees in
Southern California who have the skills and
responsibilities to perform additional hours of
work in Northern California, even though it is
geographically unlikely the employee would
be available to accept the additional hours of
work. Requiring employers to go through this
time-consuming exercise for all employees
who have the skills and responsibilities to
perform the work, but yet are unlikely to accept those hours for other reasons, such as
physical location, creates unnecessary delay
and limits an employer’s ability to respond to
consumer demands and last-minute employee
requests for time off.
AB 5 mandates an employer to contact
each employee who has the skill and experience to perform the work required, even

2017 LEMOORE CHAMBER BOARD OF DIRECTORS
Executive Board
Chairman
William A. Parry: Hammerschmidt Broughton
Chair Elect
Amy Ward: Frog Tree Print Shop, Inc.
Vice Chair
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CFO
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Directors
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Deanna Patterson: Tachi Palace
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though that employee may have explicitly
told the employer: a) the employee is not
interested in additional hours of work; b) the
employee is specifically unavailable on the
day/time the additional hours are available;
or c) while offering the additional hours of
work to an employee at that time may not require overtime compensation, the additional
hours of work added to the remaining scheduled shifts of that employee will require the
employee to work overtime, thereby increasing the cost on an employer.
AB 5 fails to indicate what an employer actually has to do to satisfy the “offer” requirement of additional hours.
Is a mass email distribution sufficient? Does
the employer have to personally contact each
employee? And, what happens if the employer
cannot reach each employee? How long does
the employer have to wait for a response from
the employee before identifying which employee will receive the additional hours of
work? These unanswered questions will ultimately lead to litigation against the employer
when an employee does not receive additional
hours of work.
After contacting each employee whom the
employer reasonably presumes can perform the work, AB 5 requires an employer
to use a “transparent and nondiscriminatory process” to pick amongst numerous
available employees who will ultimately
receive the additional hours of work.
This requirement exposes an employer to
threats of litigation, fines, and administrative
complaints when one employee is given the
additional time over the other. In fact, the proposed definition of “retaliation” in the bill explicitly identifies the “denial of additional
hours” as retaliation, thereby setting up an
employer for costly litigation.
AB 5 also imposes an unreasonable document retention mandate on employers.
Under AB 5, an employer shall retain documentation regarding offers of additional hours
of work, employee work schedules, and employee written statements. There is no time
limit on this document retention and therefore an employer essentially has to retain such
documents indefinitely. This unlimited time
frame will expose employers to constant
threats of penalties and litigation for any
missing documentation.
AB 5 Imposes Multiple Layers of Enforcement & Lawsuits Against Small Employers
AB 5 additionally exposes small employers to
multiple enforcement mechanisms for technical violations that do not even injure the
employee.

Continued pg 5
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hether it was an iconic yellow
school bus, or a form of city transit I
think it is safe to say we have all rode a bus,
at least once in our lives. I believe one of the
most underused services in Kings County is
our beloved Kings Area Rural Transit
(KART). I had a chance to sit down with Patricia Palmer, Transit Assistant, and Jami
Holloway, Transit Manger, to learn all about
KART!
KART’s mission is to, “provide safe, accessible, convenient, and efficient public transportation services to Kings County.” With
800,000 trips a year, servicing Hanford,
Lemoore, NAS Lemoore, Avenal and even
trips to Fresno, Visalia, Corcoran, Kettleman
City and Stratford, they are definitely accomplishing that mission.
Many students and seniors take advantage
of the KART services. Children over the age
of 12 can even ride without a parent. “You
can get on any one of our routes and feel
safe,” explained Jami, “we also have security
during all open hours at our transit center.”
KART also offers Free Travel Training, for
those who may not understand how to utilize their services. Someone from their office will meet the customer at their closest
bus stop and actually ride the bus with
them and explain the route. They will continue to meet with the rider until they feel
comfortable getting from point A to point B.
One of the main focuses for KART right now
is to increase ridership in Lemoore. Two of
their newest routes, Route 30 and Route 31
service north and south Lemoore. You may
see representatives from KART at different
locations in town educating the community
on their services. KART has offered tours to

Congratulations to All American Pool Company’s Chandra Woodcock and family on
the birth of their second daughter!
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some of our senior living centers, so that
they know exactly where they can go, and
that they haven’t lost that aspect of independence. Jami and Patricia teamed up with
the management staff at Cinnamon Villa
Apartments and took 15 residents and
toured the City of Lemoore to see each of
the Routes (30 and 31), for FREE! “It was so
fun, they really enjoyed it!” stated Patricia.
Also, riders can purchase Bus Passes at
Lemoore City Hall, located at 119 Fox St in
beautiful downtown Lemoore.
One of the most recognizable symbols for
KART, besides their blue and white buses, is
Ryder! Ryder, the Cat, is the new face of
KART. You never know when you will see
Ryder out and about on different routes
sharing features of KART with riders. If you
do see Ryder, make sure you stop to say hi!
He’ll pose for a picture, he’s always willing
to give hugs and you may get lucky enough
to get a special gift from Ryder!
Of course, in 2017 we all know how important it is to keep up with advances in
technology. Not only can you access all the
route information on
KART’s website:
www.mykartbus.com
but you can also
download their app!
Start by searching
“kings area rural
transit” in your app
store then download
their FREE app to see
real time bus information. You can also
find KART on Facebook, Instagram and

Twitter. There is
where you will see
the most up to date information about their
services and giveaways! In December they
gave away a TV! “Free Ride Friday” is
KART’s current promotion, where the first
Friday of each month, riders get to ride for
FREE!
KART is an amazing company that offers
transportation services to everyone, no
matter the circumstance or reasoning.
Thank you to KART for all they are doing to
see their vision of “Moving people and connecting lives,” come to life.

Congratulations to our Chairman, William
‘Bill’ Parry, on opening his own law office:
Simply Serenity Mini
Day Spa is celebrating William Parry Law, located at 802 N. Ir6 years in business this win St Suite 202 Hanford, CA 93230. He can
year! Congratulations to be reached at: 559-904-7530 or
attorneywilliamparry@gmail.com
Kirby Coleman & staff!

The Law Office of John W. Gordon has
MOVED!! Their new address is: 449 West D
St Suite B. Lemoore, CA 93245
Their mailing address is still: PO Box 798
Lemoore, CA 93245
Fatte Albert’s Pizza Company is celebrating
10 years in business this year! Congratulations to Wendy & Steve!
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State of State Continued

For myself, I feel privileged to stand before
you as your governor, as did my father almost
sixty years ago. His mother, Ida, the youngest
of eight children, was born in very modest
circumstances, not very far from where we
are gathered today. Her father arrived in California in 1852, having left from the Port of
Hamburg, aboard a ship named
“Perseverance.”
It is that spirit of perseverance and courage
which built our state from the beginning. And
it is that spirit which will get us through the
great uncertainty and the difficulties ahead.
It is customary on an occasion like this to lay
out a specific agenda for the year ahead. Six
times before from this rostrum, I have done
that, and in some detail. And, as I reread
those proposals set forth in previous State of
the State speeches, I was amazed to see how
much we have accomplished together.
We have:
Increased – by tens of billions – support for
our public schools and universities.
Provided health insurance to over five million
more Californians.
Raised the minimum wage.
Reduced prison overcrowding and reformed
our system of crime and punishment.
Made California a world leader in the fight
against climate change.
Passed a water bond.
Built up a rainy day fund.
And closed a huge $27 billion deficit.
And during the last seven years, California
has reduced the unemployment rate from
12.1 percent to 5.2 percent and created almost 2.5 million jobs. And that’s not all.
But this morning it is hard for me to keep my
thoughts just on California. The recent election and inauguration of a new President
have shown deep divisions across America.
While no one knows what the new leaders
will actually do, there are signs that are disturbing. We have seen the bald assertion of
“alternative facts.” We have heard the blatant
attacks on science. Familiar signposts of our
democracy –truth, civility, working together –
have been obscured or swept aside.
But on Saturday, in cities across the country,
we also witnessed a vast and inspiring fervor
that is stirring in the land. Democracy doesn’t
come from the top; it starts and spreads in
the hearts of the people. And in the hearts of
Americans, our core principles are as strong
as ever.
So as we reflect on the state of our state, we
should do so in the broader context of our
country and its challenges. We must prepare
for uncertain times and reaffirm the basic
principles that have made California the
Great Exception that it is.
First, in California, immigrants are an integral
part of who we are and what we’ve become.
They have helped create the wealth and dynamism of this state from the very beginning.
I recognize that under the Constitution, federal law is supreme and that Washington deter-

mines immigration policy. But as a state we
can and have had a role to play. California has
enacted several protective measures for the
undocumented: the Trust Act, lawful driver’s
licenses, basic employment rights and nondiscriminatory access to higher education.
We may be called upon to defend those laws
and defend them we will. And let me be clear:
we will defend everybody – every man, woman and child – who has come here for a better
life and has contributed to the well-being of
our state.
My second point relates to health care. More
than any other state, California embraced the
Affordable Care Act and over five million people now enjoy its benefits. But that coverage
has come with tens of billions of federal dollars. Were any of that to be taken away, our
state budget would be directly affected, possibly devastated. That is why I intend to join
with other governors – and with you – to do
everything we can to protect the health care
of our people.

Third, our state is known the world over for
the actions we have taken to encourage renewable energy and combat climate change.
Whatever they do in Washington, they can’t
change the facts. And these are the facts: the
climate is changing, the temperatures are rising and so are the oceans. Natural habitats
everywhere are under increasing stress. The
world knows this.
One hundred and ninety-four countries
signed the Paris Agreement to control greenhouse gases. Our own voluntary agreement to
accomplish the same goal – the “Under Two
M.O.U.” – has 165 signatories, representing a
billion people.
We cannot fall back and give in to the climate
deniers. The science is clear. The danger is
real.
We can do much on our own and we can join
with others – other states and provinces and
even countries, to stop the dangerous rise in
climate pollution. And we will.
Fourth is infrastructure. This is a topic where
the President has stated his firm intention to
build and build big.
In his inaugural address, he said: “We will
build new roads, and highways, and bridges,
and airports, and tunnels, and railways all

across our wonderful nation.”
And in this, we can all work together – here in
Sacramento and in Washington as well. We
have roads and tunnels and railroads and
even a dam that the President could help us
with. And that will create good-paying American jobs.
As we face the hard journey ahead, we will
have to summon, as Abraham Lincoln said,
“the better angels of our nature.” Above all
else, we have to live in the truth.
We all have our opinions but for democracy
to work, we have to trust each other. We have
to strive to understand the facts and state
them clearly as we argue our points of view.
As Hugo Grotius, the famous Dutch jurist, said
long ago, “even God cannot cause two times
two not to make four.”
When the science is clear or when our own
eyes tell us that the seats in this chamber are
filled or that the sun is shining, we must say
so, not construct some alternate universe of
non-facts that we find more pleasing.
Along with truth, we must practice civility.
Although we have disagreed – often along
party lines – we have generally been civil to
one another and avoided the rancor of Washington. I urge you to go even further and look
for new ways to work beyond party and act
as Californians first.
Democrats are in the majority, but Republicans represent real Californians too. We went
beyond party when we reformed workers’
compensation, when we created a rainy day
fund and when we passed the water bond.
Let’s do that again and set an example for the
rest of the country. And, in the process, we
will earn the trust of the people of California.
And then there is perseverance. It is not an
accident that the sailing ship that brought my
great-grandfather to America was named
“Perseverance.” That is exactly what it took to
endure the dangerous and uncertain months
at sea, sailing from Germany to America.
While we now face different challenges, make
no mistake: the future is uncertain and dangers abound. Whether it’s the threat to our
budget, or to undocumented Californians, or
to our efforts to combat climate change – or
even more global threats such as a financial
meltdown or a nuclear incident or terrorist
attack – this is a time which calls out for courage and for perseverance. I promise you both.
But let’s remember as well that after the perilous voyage, those who made it to America
found boundless opportunity. And so will we.
Let me end in the immortal words of Woody
Guthrie: “This land is your land, this land is
my land From California to the New York Island
From the Redwood Forest, to the Gulf Stream
waters This land was made for you and me...
Nobody living can ever stop me,
As I go walking that freedom highway;
Nobody living can ever make me turn back
This land was made for you and me.”
California is not turning back. Not now, not
ever.
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EMPLOYERS CAN STILL
KEEP WORKPLACES
DRUG FREE

I

CalChamber - November 10, 2016
By Erika Frank

n November of 2016, California joined several other states in legalizing recreational
use of marijuana by adults. Proposition 64,
also known as the Adult Use of Marijuana Act,
legalized the recreational use of marijuana
for adults 21 years old and over. The provisions related to the legalization of marijuana
and workplace protections took effect November 9 — the day after the election.
Legalizing marijuana for recreational use is a
significant change to current law. However,
despite the passage of Proposition 64, several
things will not change. For example, smoking
or ingesting marijuana in public will remain
unlawful, as well as smoking or ingesting marijuana in places where smoking tobacco is
already prohibited. Similarly, driving under
the influence of marijuana will remain illegal.
But what about smoking weed at work?
When it comes to the workplace, California
employers can take a deep breath of fresh air,
because Proposition 64 maintains the status
quo for employers seeking to maintain a drug
- and alcohol-free workplace. In other words,
employer policies related to drug possession,
use and impairment as well as testing are not
compromised with the legalization of marijuana use under Proposition 64.

US Congressman David G. Valadao
The GROW Act H.R. 23, Gaining
Responsibility on Water Act
SUMMARY

C

omplex and inconsistent system of laws,
court decisions, and regulations at the
state and federal levels is resulting in the mismanagement of critical water resources
throughout the West. The current regulatory
framework governing movement and storage
of water is based upon outdated science and
illogical regulations and is resulting in the
misallocation of precious water resources
and a lack of adequate water storage. These
shortcomings negatively impact local economies across the West, pose an increasing
threat to America’s food security, and place
undue burdens on our environment.
H.R. 23, the Gaining Responsibility on Water
(GROW) Act addresses the underlying policy
failures that contribute to increasingly severe
drought conditions in communities across the
West.
 Bay-Delta Improvements: Restores water
deliveries to the Central Valley communities by codifying the Bay-Delta Accord.
Affirms that if the State Water Project and
the Central Valley Project are operated
consistent with the Bay-Delta Accord,
Job Killer continued

Under AB 5, an employee can either choose to
file a complaint with the Division of Labor
Standards Enforcement (DLSE) or pursue civil litigation for any violation of the provisions
in the bill, including 1) failure of an employer
to retain all work schedules of all employees,
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Proposition 64 explicitly states that it is intended to “allow public and private employers to enact and enforce workplace policies
pertaining to marijuana.” The initiative also
provides that it will not be construed or interpreted to amend, repeal, affect, restrict or
pre-empt:
“The rights and obligations of public and private employers to maintain a drug and alcohol
free workplace or require an employer to permit or accommodate the use, consumption,
possession, transfer, display, transportation,
sale or growth of marijuana in the workplace,
or affect the ability of employers to have policies prohibiting the use of marijuana by employees and prospective employees, or prevent
employers from complying with state or federal law (Section 11362.45 (f)).”
Therefore, even with the passage of Proposition 64, employers may continue to prohibit
use, possession and impairment at work and
may continue to test for use when appropriate. Proposition 64 is not intended to interfere with these workplace policies or practices.
Employers should use this time to review existing policies and remind employees not only about the company’s drug-free workplace
policy and practices but also to specify that
marijuana is also prohibited.
CalChamber members can visit the HR Library’s Adult Use of Marijuana Act page to get
more details on Proposition 64 and how it
affects employers.
then they are in compliance with the requirements of the Endangered Species
Act.
 Water Reliability: Updates the Central
Valley Project Improvement Act (CVPIA)
to ensure water resources are reliable,
predictable, and available to fulfill supply
promises.
 Expanding Infrastructure: Enacts “onestop-shop” permitting reforms aimed at
building infrastructure to capture more
water.
 Expanding Storage: Requires the federal
government to expedite and complete
consideration of feasibility studies for water storage projects that have been languishing in bureaucratic purgatory for
over ten years.
 Water Rights Protection: Prevents federal
agencies from requiring certain entities to
relinquish their water rights to the United
States in order to use public lands.
Based on previous legislative efforts that
were initially developed on a bipartisan and
bicameral basis, the GROW Act is a balanced
and thoughtful solution to address America’s
water resource needs.
For more information, please contact
the Congressman at (202) 225-4695
WWW.VALADAO.HOUSE.GOV

indefinitely; 2) failing to post in a conspicuous place information on this proposal; or 3)
retaining other documentation. AB 5 provides
any employee with the right to sue for these
paper violations, even if such document violations do not pertain to that specific employee
or actually cause any harm or injury.

Moreover, due to the inclusion of this proposal under the Labor Code, an employee also
can file a Labor Code Private Attorneys General Act (PAGA) lawsuit and receive $100 per
employee, per pay period, for these violations, in addition to attorney’s fees. Piling litigation costs on small employers for violations
that do not actually harm or injure an employee is simply unnecessary, unfair, and limits their ability to expand and create jobs.
AB 5 Creates a Conflict for Employers Between State and Federal Law and Punishes
Employers for Communicating Truthful
Information
AB 5 also includes retaliation language concerning the threat of reporting actual or suspected citizenship or immigration status to a
federal, state or local agency. The subject is
addressed already in existing law. AB 263 (R.
Hernandez; D-West Covina), signed into law
in 2013, sets forth in Labor Code Section
1019 that no employer can retaliate against
an employee for the exercise of his/her rights
under the Labor Code by threatening to contact or contacting immigration authorities. AB
263/Labor Code Section 1019 balanced the
concern of such retaliation against employees
with employers’ concerns regarding complying with federal law.
AB 5 does not have that same balance and
will place employers in an unnecessary legal
predicament between state and federal law.
AB 5 further seeks to limit an employer’s
freedom of speech by deeming any communication to another employer regarding an employee’s exercise of rights under this law as
“retaliation.” This expansive prohibition on
the right to free speech is concerning given
that it would limit an employer’s ability to
communicate about public information such
as a civil litigation as well as inform a successor employer of potential liabilities which the
successor employer may assume.
Labor Code Section 1050 already prohibits
and punishes an employer for making misrepresentations to a future employer in an
attempt to prevent the former employee from
obtaining employment. Similarly, Civil Code
Sections 44–47 prohibit defamation and/or
false communications regarding any person,
except those communications deemed privileged. It is unnecessary to limit and penalize
an employer for communicating truthful information.
Limits Opportunities for Other Workers
AB 5 mandates an employer to offer existing
employees additional hours of work rather
than offering those hours to unemployed individuals, favoring one employee against another and potentially prolonging an individual’s unemployment. Moreover, AB 5 may discourage employers from offering part-time
employment opportunities at all due to this
mandate and will encourage those employers
to simply supplement a full-time workforce
with contract employees when needed.
Similar Local Ordinances Are Significantly
Narrower Than AB 5
AB 5 appears to be modeled after San Jose
and San Francisco local ordinances requiring
larger employers to provide part-time employees with additional hours of work.

Continued pg 6
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VETERANS
CORNER
Benefits Delivery at Discharge
(BDD)/ Quick Claim Programs

T

he Department of Veterans Affairs (VA) offers two programs for separating military personnel,
which assists them in receiving VA disability benefits
much faster
usual. The programs are the
Joe than
Wright
“Benefits
Delivery
at Discharge” and “Quick
Veterans Services
Claim”.
The BDD program allows a Service member to
file a VA disability claim while still on active
duty and without the completed DD-214
(Record of Separation) paperwork. The Service member may file a claim not more than
180 days and not less than 60 days from their
date of discharge. The VA in turn will process
the claim and will be prepared to provide a decision on the claim within 30 to 45 days after
separation and receipt of the DD-214. Currently in California, claims for disability once filed,
will normally take anywhere from 3 to 5
months to process and to adjudicate a decision.
This program allows for a much faster response time.
The Quick Start program allows a Service
member to submit a claim for disability compensation 1 to 59 days prior to separation, retirement, or release from active duty or demobilization. Submitting your disability compensation claim before discharge makes it possible
to receive VA disability benefits as soon as possible after separation, retirement, or demobilization. Service members with 1-59 days remaining on active duty or full time Reserve or
National Guard (Title 10 or Title 32) service, or
Service members who do not meet the Benefits
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Delivery at Discharge (BDD) criteria requiring
availability for all examinations prior to discharge, may apply through Quick Start. The
program is available nationwide and open to
all Service members on full time active duty,
including members of the National Guard and
Reserves.
The Kings County Veterans Service Office
(KCVSO) can file your claim for you.
You will need to bring the original Service
Medical Record or a copy, and dependents supporting documentation (i.e. marriage certificates, divorce decrees, children’s birth certificates and all family social security numbers) to
the appointment. If you would like to participate in this new program, or if you have additional questions, contact the Kings County Veterans Service Office today.
The Kings County Veterans Service Office can
complete the DMV Veteran Status Verification
Form for the new California Veteran Designation on your driver’s license and also issues
Veteran I.D. cards to honorably discharged veterans. Contact Scott Holwell if you would like
to receive periodic veteran’s information by
email. There are many state and federal benefits and programs available to veterans and
their dependents. To determine if you are eligible for any of these benefits, call or visit our
office. We can and will assist you in completing all required application forms. You can get
information on the Web from the Kings County
Veterans
Service
Office
webpage
at
www.countyofkings.com/vets.

February 7th
SS: Fire Bylaws
SS: Annual Golf Course Report
SS: Utility Billing & Water Conservation Policies
CC: Errata Notice for Solar Ordinance
PH: Zoning Ordinance Text Amendments
NB: Investment Report
NB: FY 17 2nd Quarter Financial Report
NB: FY17 Mid-Year Budget Adjustments
NB: FY 15/16 Audit Review
NB: 2nd Reading Massage Ordinance
NB: 1st Reading Skateboard Ordinance
February 21st
SS: Sidwalk Remediation Study
Date TBD
SS: Residential Gates on Golf Course
CC: Acceptance of Grant of Easement for Public
Utilities from GHQ Investments, a General Partnership, for a portion of APN 023-460-013
(Grove Apartments)
NB: Update on KART Routes 30 & 31
NB: Cross Valley Rail Plan
NB: Storm Water, Waste Waters , & Water Master Plan

Scott Holwell, retired Navy Master Chief Petty
Officer, is the Deputy Veterans Service Officer for
Kings County. Send your questions to the Veterans Service Office, 1400 W. Lacey Blvd, Hanford,
CA 93230; call (559)852-2669; or e-mail :
scott.holwell@co.kings.ca.us.

them.
As they hit the back roads from coast to coast,
Mike and Frank are on a mission to recycle and
Mike Wolfe, Frank Fritz, and their team are ex- rescue
cited to return to CALIFORNIA! They plan to
forgotten relics. Along the way, the Pickers
film episodes of the
want to meet characters with remarkable and
hit series AMERICAN PICKERS throughout the exceptional items.
region in Spring 2017!
The pair hopes to give historically significant
AMERICAN PICKERS is a documentary series
objects a new lease on life, while learning a
that explores the fascinating world of antique thing or two about
‘picking’ on
America’s past along the way.
History. The hit show follows Mike and Frank, Mike and Frank have seen a lot of rusty gold
two of the most skilled pickers in the business, over the years and are always looking to disas they hunt for
cover something they’ve never seen before.
America’s most valuable antiques. They are
They are ready to find extraordinary items and
always excited to find sizeable, unique collec- hear fascinating tales about them.
tions and learn the interesting stories behind AMERICAN PICKERS is looking for leads and

AMERICAN PICKERS TO FILM
IN CALIFORNIA!

Agenda Items for
February
City Council

would love to explore your hidden treasure. If
you or someone
you know has a large, private collection or accumulation of antiques that the Pickers can
spend the better
part of the day looking through, send us your
name, phone number, location and description of the collection with photos to:
americanpickers@cineflix.com or call 855OLD-RUST.
Job Killer Continued

However, San Francisco’s ordinance applies
only to national employers with multiple locations and San Jose has a specific small employer exemption.
Moreover, both ordinances require an employer to offer additional hours of work only to
part-time employees, not full-time employees.
AB 5 applies to all employers with only 10 employees, and does not limit the requirement to
offer additional hours of work to only parttime employees, thereby exposing small employers throughout California to significant
scheduling burdens and litigation that they are
not capable of implementing or defending.
Next Step: AB 5 has been referred to the Assembly Labor and Employment Committee;
however no hearing date has been set.
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1
BINGO
6 p.m. /Senior Center
Kings Lions Mtg
6:30pm@ Lemoore
Civic Auditorium

5
Mooney Museum
Open Noon – 3:00 p.m.

6
Senior Center Lunch
11:30am-Noon
Lemoore Lions Mtg
7pm @ Lemoore Vets
Mem. Bldg.

7
Senior Center Lunch
w/ Bingo
11:30am-1pm
Lemoore Rotary Mtg
Noon-1pm
@ Skye Lemoore
City Council Mtg
5:30 & 7:30pm

12
Mooney Museum
Open Noon – 3:00 p.m.

13
Senior Center Lunch
11:30am-Noon

8
Chamber Luncheon
Noon-1pm
Tachi Palace
BINGO
6 p.m. /Senior Center
Kings Lions Mtg
6:30pm@ Lemoore
Civic Auditorium

2
Senior Center Lunch
w/ Bingo
11:30am-1pm
YEA! 4-7pm @ WHCL

9
Senior Center Lunch
w/ Bingo
11:30am-1pm
YEA! 4-7pm @ WHCL

3

4

10

11
Kiwanis Valentines
Dinner
6pm, West Hills College
Lemoore Conf. Center

Vets/Seniors
Breakfast
7:30-9am Vets Mem
Bldg

Vets/Seniors
Breakfast
7:30-9am Vets Mem
Bldg

DMAC Mtg
6:15pm @ Train Depot

14
Senior Center Lunch
w/ Bingo
11:30am-1pm
Lemoore Rotary Mtg
Noon-1pm
@ Skye Lemoore

15
BINGO
6 p.m. /Senior Center
Kings Lions Mtg
6:30pm@ Lemoore
Civic Auditorium

16
Senior Ctr. Lunch
w/ Bingo
11:30am-1pm
YEA! 4-7pm @ WHCL

17
Vets/Seniors
BreakFast
7:30-9am Vets Mem
Bldg

20
CHAMBER OFFICE
CLOSED 8am-5pm
Senior Center Lunch
11:30am-Noon
Lemoore Lions Mtg
7pm @ Lemoore Vets
Mem. Bldg.

21
Senior Center Lunch
w/ Bingo
11:30am-1pm
Lemoore Rotary Mtg
Noon-1pm
@ Skye Lemoore

22
BINGO
6 p.m. /Senior Center

23

24
Community Breakfast
8:30am Tachi Bingo
Hall
God’s BreadBox
Packing
2pm @ Christ Church
Vets/Seniors
Breakfast
7:30-9am Vets Mem
Bldg

27
Senior Center Lunch
11:30am-Noon

28
Lemoore Rotary Mtg
Noon-1pm
@ Skye Lemoore
Senior Center Lunch
w/ Bingo
11:30am-1pm
Chamber Board Mtg
4pm @ Train Depot

Lemoore Lions Mtg
7pm @ Lemoore Vets
Mem. Bldg.

18

Planning
Commission Mtg
7pm @ City Hall
19
Mooney Museum
Open Noon – 3:00 p.m.

26
Mooney Museum
Open Noon – 3:00 p.m.

YEA! Elevator Pitches
4pm @ Tachi Palace
Hotel Elevators

City Council Mtg
5:30 & 7:30pm

28
BINGO
6 p.m. /Senior Center
Kings Lions Mtg
6:30pm@ Lemoore
Civic Auditorium

Senior Ctr. Lunch
w/ Bingo
11:30am-1pm
YEA! CEO Roundtable
4-7pm @ Train Depot
OPEN TO PUBLIC!

1

2

25
God’s Bread Box
Distribution

9-11am @ Christ Church

3

