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Family Eye Care Being Honored
as Small Business of the Year by
Assemblyman Rudy Salas

I

t comes as no surprise that Dr. Jeff Garcia
and Associates from Family Eye Care in
Lemoore are being honored by Assemblyman
Rudy Salas as the Small Business of the Year in
his district!
Only 5 months ago, Family Eye Care won Business of the Year at our local Lemoore Chamber
Dr. Maria Flores
Curtis Tanner PA-C
Awards Banquet. At which, the always humble, Dr. Garcia received the award and immeUnited Health Centers Lemoore
diately thanked his incredible colleagues and
Adds Two New Providers
staff, without whom makes coming to work so
United Health Centers in Lemoore, located at
enjoyable. “When you walk into Family Eye
Care, you are always greeted with smiling,
friendly faces. They make every patient feel
like family,” says Roman Benitez.
Dr. Garcia also honored, at the banquet, the
recent passing of colleague Dr. Grant. “We will
all miss his great sense of humor and positive,
caring spirit more than words can express,”
says Dr. Garcia. “We would like to thank the
Grant family for sharing him with us for the
past 15 precious years. May his soul rest in
peace.”

1270 N. Lemoore Ave., has two providers who
are accepting new patients. At the office, patients are greeted with a smile and provided
excellent care through services ranging from
pediatrics to geriatrics. Dr. Marie Flores and
Curtis Tanner PA-C provide a wide variety of
care, including OBGYN, family planning, chronic conditions, wellness visits for adults and
children and minor procedures. Our health
care professionals on site are happy to assist
and ensure your needs are met. We welcome
you to stop by or call to set up an appointment
at 1-800-492-4227. The hours of operation are
11 a.m. to 8 p.m. on Mondays and 8:30 a.m. to
5:30 p.m. Tuesdays to Fridays. Make sure to
ask about our free transportation service too!

The ceremonial awards luncheon will take
place in Sacramento at the Sheraton Grand Hotel on California Small Business Day, Monday,
June 5th, 2017. The following is a schedule of
the days events:
Morning Session – includes Q&A (9:0010:45am):
Senate Leadership
Government Agency Leaders
Small Business Advocates & Champions
Awards Luncheon (11:00am-1:30pm):
Presentation of awards by legislators
Sponsoring organizations recognized
Networking Reception (1:30-3:00pm):
Networking reception in exhibit area
If you have any additional questions, please
feel free to contact Samantha, CSBA Legislative
Coordinator at Samantha@csba.com or (310)
933-4838.

Rockin’ the Arbor
6-10:30pm @ Arbor on E Street
BAND: KEVIN WILLARD &
the Cadillac Cowboys

Rockin’ the Arbor
6-10:30pm @ Arbor on E Street
BAND: CALIFAS
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I

t is with great pride and fond memories
that I leave the Lemoore Chamber of Commerce this month on a new adventure as the
CEO for the Carmel Chamber of Commerce.
The four years that I have worked here at this
job, and in this community, have been the
most restorative, enjoyable years of my life. I
met many passionate business owners,
staunchly loyal community members, and
wonderful NASL transplants. Lemoore has a
big heart, and it won’t be soon forgotten.
As this is my last column, I’d like to extend
some special thank you’s to those who have
done so much to make me feel at home here.
Michael & Deanna Patterson: You have
both touched my heart and given me so much
strength. Thank you.
John Miller & Chris Brazil: Your early advice has never left me, and I look to both of
you as beaming examples of local small business at it’s very best.
Rick & Leanna Rossiter: Your vigor and
passion for this community and the Chamber
knows no limits. No one compares!
Amy Ward: I’ve always known I can count
on you, and that type of support is rare. I can’t
wait to see how Sparc! comes to fruition!
Frances Perkins: Quite simply, thank you
for everything that you do.
Marlana Brown: The smartest woman I
know, I’ll be seeing you.
All past & current board members: Thank
you for your service to this community. I look
forward to hearing the great things that the
Lemoore Chamber will be doing in the future!
Brenda Martin: I’ve never known someone
who gives so much of themselves asking for
nothing in return. I learned a lot from you,
and I wish you the best of luck in the future.
Brittany Reece: You have so much to look
forward to, a new family member, a growing
career, and countless other life experiences
which have yet to present themselves. I’m so
glad I was a small part of your life while here
in Lemoore.
My brother: You gave me a home when I
needed it most. You are, and always will be,
my best friend. Thank you for bringing me to
California!
All Lemoore Chamber Members: You have
an amazing team of people at the Chamber
who are doing their best to help you stay suc-

cessful. Take advantage of everything the
Chamber has to offer you, get involved when
you can, and you will definitely see the difference. Thank you for your continued loyal support for the Chamber, we value YOU.
The Selection Committee is currently seeking
applicants for an Interim CEO, which will take
over until the end of August, at which time the
Board will conduct a formal search for my
permanent replacement. Those interested

2017 LEMOORE CHAMBER BOARD OF DIRECTORS
Executive Board
Chairman
William A. Parry: William Parry Law
Chair Elect
Amy Ward: Sparc!
Vice Chair
Grace Parriera: Blue Door Massage & Spa
CFO
Jody Ruble: West Hills College Lemoore
Past Chairman
Frances Perkins: Best Western Inn & Suites

Directors
Victor Rosa: LUHSD
Michele Costa-Ruble: DaCosta Farms
Dustin Fuller: TulareLake Drainage Dist.
Deanna Patterson: Tachi Palace
Gina Arcino: Modern Broker
Sunny Law: Sushi Table Asian Bistro
Ex Officio Liaisons
Marlana Brown: NAS Lemoore
Kylie Valentino: YEA! Program Graduate

should sent a cover letter, resume and list of 3
-4 references to Board Chairman William Parry: attorneywilliamparry@gmail.com by June
7th at 4pm. For more info, see the chamber
website or facebook page.
I am confident that the Interim, as well as the
new CEO and staff, will continue the great
work this Chamber is committed to for it’s
members.
Sincerely, Jenny MacMurdo

CHAMBER STAFF
Jenny MacMurdo
Chief Executive Officer
ceo@lemoorechamber.org
Brenda Martin
Events Director/Office Manager
events@lemoorechamber.org
Brittany Reece
Membership Director/YEA! Program Manager
staff@lemoorechamber.org
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T

he Kings Fair opened at its current location in 1948. It was famous for
horse races, and huge carnivals. Many people do not realize that the Kings Fair is a
state-owned facility but unfortunately has
fallen victim to budget cuts. They used to
receive approximately two hundred thousand dollars each year and starting in 2010
the received zero funding from the state.
2017 is the first year that they were allocated some funds totaling about forty thousand dollars. As you can imagine this put a
huge strain on The Kings Fair.
The Kings Fair has managed to keep its
doors open through it all with the help of
many volunteers, and local sponsors who
all see the importance of The Kings Fair to
our community. The Kings Fair is home to
hundreds of events including Kings Speedway, dog shows, 4-H/FFA shows, along with
school and many community fundraisers.
We have all grown to know and love the
county fair each year, and this year the
theme is “Pigs and Pinatas” and it is set to
launch June 15th through the 18th. Their
schedule is jam packed full of entertainment for all ages:

6/15-6/18: JLive presents Next Big
Thing Talent Show
6/16-6/18: Chris Mabrey: Master of
Comedy Hypnosis

Lemoore Online
is proud to begin
serving students
in August and is
currently enrolling students in
grades 9-12 for
the 2017-18
school year. As a
charter school,
authorized by Lemoore Union High School
District, Lemoore Online is open to any student in Kings, Tulare, and Fresno counties.
If you or anyone you know is interested in
attending an online schooling environment,
or if you are already an online student who
is interested in an option closer to home,
please contact the school at 559-925-3433
or visit us at www.lemooreonline.org
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6/15-6/18: Fables of the West, BC Characters and Fabian Pony Rides
6/15-6/18: Central Valley Barber Battle
Tournament!
6/16: Jackson Michaelson, Races at the
Grandstand
6/17: WAR, Races at the Grandstand
Of course, there will be rides galore, along
with livestock and animal shows from our
local 4-H and FFA groups!
The work at The Kings Fair has been
working non-stop for the past month
with different volunteer groups to
get all 80 acres ready for opening
day. “We love all the help that we get,
it takes a lot to get this done and
since we don’t have any full-time
employees, we are always looking
for volunteers,” stated Angie Avila,
manager of The Kings Fair.
The Kings Young Professionals
group is partnering with The Kings
Fair to do a clean-up day on June
10th from 8am-10am. All are welcome!
We hope that while you are at The
Kings Fair, whether it be for the
fair, farm day, races, or even a
swap meet, that you will take a second to thank the staff and volunteers that you see. Without them
our community would not be able
to enjoy the wonderful events that
The Kings Fair hosts.
From all of us here at the Lemoore
Chamber of Commerce: Thank You
to Angie and her team, the Kings
Fair Foundation, and the Kings Junior Fair Board for all your hard
work to keep The Kings Fair running for our community!

Congratulations to John
Tulak from Studio 12
Homes for graduating
from Fresno State with
his MBA!

Good luck to all the
Class of 2017 Graduates from
West Hills College, Lemoore
High School District, and the
Lemoore YEA
CEOs!

Costco of Hanford has raised well
over $30,000 for Valley Children's
Hospital! Keep up the great work!
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College High School and plans on going to col- ber of Commerce, Rick Rossiter: Rossiter Relege to receive his degree in Dentistry.
alty Group, Amy Ward: Sparc!
Mentors: Damon Miller: Chicken Shack,
Ayla Tidwell: Blue Door Massage and Spa
Field Trip Hosts: Rosa Brother Dairy, Foster’s Freeze, JC Penney, Visalia Rawhide,
Kings County Clerk Recorder
Guest Speakers: David Kahn-Kahn Soares
and Conway, Joe Bressler- Bressler and Company, Grace Parreira- Blue Door Massage and
Spa, Tom Mendes and Alejandra CamachoState Board of Equalization.

T

he Lemoore Chamber Young Entrepreneurs Academy (YEA!) is excited to introduce you to the newest CEO’s and graduates of YEA! Class of 2017.
These students met with local Investors the
last week of March and gave 5 minute business pitches including research and information regarding; target markets, marketing
plans, market trends, start-up costs, monthly
& yearly sales projections and as well as financing strategies. They then went on to
launch their business by filing their Fictitious
Business Name and participating in a local
trade show. These four student, now CEO’s
graduated on May 25th receiving their completion award from YEA!, awards from local
dignitaries including Congressman Valadao,
Senator Vidak and Assemblyman Salas, and
an honorary Lemoore Chamber of Commerce
membership plaque.

Kevin Gong, CEO of 1 of 1 Outfitters. 1 of 1
Outfitters is a clothing business that sells high
quality t-shirts with appliqued micro fiber
patches that provide a convenient and easy
way to clean your glasses or cell phone. Kevin
will be a sophomore at Lemoore Middle College High next year.

Steven Gong, CEO of GoGo Lunchboxes.
GoGo Lunchboxes is a lunch prep and delivery
service. GoGo Lunchboxes provides a delish,
healthy alternate to fast food lunches and can
be delivered right to your home or business!
Steven just graduated from Lemoore Middle

Saylor Lopez, CEO of LOUD Mouth Mobile
Karaoke. LOUD Mouth Mobile Karaoke is a
mobile karaoke trailer that has everything
you need to host your very own karaoke party in your backyard or at your event venue.
Saylor will be a senior at Lemoore Middle College High School next year.

Breanna Monsivaiz CEO of GIPLO. Giplo is
an adventure company that make Giplo Bags,
an expandable duffle bag. These duffle bags
are made to save the consumer time, space,
and frustration. The bags expand on each side
to provide ample space to store items. Breanna will be a sophomore at Lemoore Middle
College High School next year.
These four businesses were awarded a total
of $3,600 of startup funds during the investor
panel. LOUD Mouth Mobile Karaoke was chosen by the investors to represent the YEA!
Lemoore class in Rochester, NY at the Semi
Finalist event on May 4th. There Saylor competed with 76 other businesses all vying for
the title of “The Top Young Entrepreneur.”
While Saylor did not come home with a trophy, I can assure you Lemoore is extremely
proud of her and the other Class of 2017
graduates.
I would like to thank all the individuals and
businesses who made this year so successful!
Without our sponsors and volunteers, this
program would not be able to
achieve its goal of creating the
next Young Entrepreneurs of
Kings County.
Sponsors: California Community
Colleges: Doing What Matters ,
West Hills College Lemoore, Lemoore Odd Fellows Lounge, Kings
County Board of Realtors, Studio 12 Homes,
Tachi Palace, Fatte Alberts Pizza Company,
Gopher Grabbers, Panera, Out West Lawn
Care and Hanford Sentinel.
Instructors: Joe Bressler: Bressler and
Company, Jenny MacMurdo: Lemoore Cham-
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California Supreme Court
Answers ‘One Day’s Rest in
Seven’ Questions
May 18, 2017
CalChamber, Gail Cecchettini Whaley

Under California law, employees are entitled
to “one day’s rest in seven.” But what, exactly,
does that mean?
On May 8, the California Supreme Court answered three questions related to seventh day
of work rules (Mendoza v. Nordstrom Inc., No.
S224611 (May 8, 2017)). These questions are
important for California employers and provide guidance on how they can schedule employees. Overall, the California Supreme
Court’s answers were helpful for employers.
Background
Christopher Mendoza, a former employee of
Nordstrom, Inc., filed this case as a class action
lawsuit. Mendoza claimed that he was asked
on several occasions to fill in for another employee, with the result that he worked more
than six days in a row. During each of these
periods, some, but not all, of Mendoza’s shifts
lasted six hours or less.
Mendoza filed his case in federal court alleging
Nordstrom violated state labor laws by allowing employees to work seven or more days in
a row, but the federal Ninth Circuit Court of
Appeals asked the California Supreme Court to
resolve the following unsettled questions before it could issue its decision.
The California Supreme Court has now provided the following answers, and the case will return to the Ninth Circuit for a decision on the
underlying case.
Question 1
Is the required day of rest calculated by the
workweek, or is it calculated on a rolling basis
for any consecutive seven-day period? This
question is important because it’s likely most
employers currently use the workweek approach.
Take the following example, which comes
from the case. An employer has a workweek
that begins each Sunday and schedules an employee to work as follows:

If the law applies to each workweek, the employer has not violated it. If the law applies to
any consecutive seven days, as Mendoza argued, the employer violated it.
Answer 1
“A day of rest is guaranteed for each workweek. Periods of more than six consecutive
days that stretch across more than one workweek are not per se prohibited [emphasis added].” In other words, in the example above,
there would not be a per se violation.
Question 2
How does the exemption for part-time employees work? The Labor Code exempts employers from providing a day of rest “when the
total hours of employment do not exceed 30
hours in any week or six hours in any one day
thereof.”
Does this exemption apply “so long as an employee works six hours or less on at least one
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day of the applicable week, or does it apply
only when an employee works no more than
six hours on each and every day of the week?”
Answer 2
“The exemption for employees working shifts
of six hours or less applies only to those who
never exceed six hours of work on any day
of the workweek. If on any one day an employee works more than six hours, a day of
rest must be provided during that workweek,
subject to whatever other exceptions might
apply [emphasis added].”
Question 3
The Labor Code states that no employer “shall
cause his employees to work more than six
days in seven.” The question here relates to
what the word “cause” means: “What does it
mean for an employer to ‘cause’ an employee
to go without a day of rest: force, coerce, pressure, schedule, encourage, reward, permit, or
something else?”
What if an employee chooses to work an extra
shift? Is that OK?
Answer 3
“An employer causes its employee to go without a day of rest when it induces the employee
to forgo rest to which he or she is entitled. An
employer is not, however, forbidden from permitting or allowing an employee, fully apprised of the entitlement to rest, independently to choose not to take a day of rest.”
According to the court, the employer can’t
conceal the right to rest and can’t take any action to encourage employees to forgo rest.
Conclusion
This decision provided much-needed guidance
to California employers.
An important note for employers: Make sure
you designate your workweek. If you do not
set a designated workweek, the law presumes
a workweek of 12:01 a.m. Sunday to midnight
Saturday.
Keep in mind that there are also increased
overtime pay requirements if an employee
does choose to work seven consecutive days
in a workweek—time-and-one-half for the
first eight hours worked on the seventh con-

secutive day of the workweek and double time
for hours worked beyond eight.

Immigration Bill Could Create
Employer Liability
May 17, 2017
CalChamber, Marti Fisher

The Assembly fiscal committee today will consider a California Chamber of Commerceopposed bill that puts employers in a no-win
situation between federal immigration enforcement and state enforcement.
AB 450 (Chiu; D-San Francisco) punishes
employers—rather than providing tools and
resources for employees—when federal immigration enforcement officials appear at the
workplace regardless of whether the employer has violated the law.
The bill prohibits an employer from providing
a federal immigration enforcement agent access to the business without a properly exe-

cuted warrant and also prohibits the employer
from providing the agent voluntary access to
the employer’s employee records without a
subpoena.
Fiscal Concerns
CalChamber and the large coalition opposing
AB 450 are concerned that the cost of implementing the provisions of this bill will be significant.
The Division of Labor Standards Enforcement
and other states agencies will be subject to a
number of costs:
Legal analysis and determining the applicability of federal provisions that would supersede,
conflict or make invalid provisions of the bill.
Establishing and maintaining response teams
to dispatch to worksites when notified that an
immigration enforcement action is taking
place. Implementing this requirement would
result in significant personnel costs for the Division of Labor Standards Enforcement to
maintain staff on a “stand-by” basis to respond
when the agency receives any of the notices
required by the bill.
Record keeping and review of reports made to
the Labor Commissioner regarding worksite
enforcement actions, employee notifications
and employer self-audits of I-9 forms.
Enforcement actions taken by the Labor Commissioner against public and private employers for noncompliance with the provisions of
the bill, potentially requiring additional staff
for purposes of enforcement.
Staff time to respond to calls from employers
when enforcement actions are underway by
federal authorities, and response when employers self-audit their document files.
Attorney General defense of state agencies cited.
Penalties paid by state agencies found in violation of the requirements.
Drafting and adopting new regulations to implement the provisions of this bill.
The coalition recognizes and values the important role immigrants play in California’s
economy and in the workforce and, therefore,
strongly supports comprehensive federal immigration reform that includes temporary foreign worker programs, border security and a
path to legal status. The author and these organizations share the objective of protecting
our employees upon whom we depend.
AB 450 has several provisions that could adversely affect an employer when an immigration enforcement action occurs at its place of
employment. Significantly, it penalizes an employer for choosing to cooperate with federal
immigration enforcement authorities, thereby
denying the employer the right to determine
the best course of action for its business under
these difficult circumstances.
Believing its employment eligibility verification and recordkeeping practices are in full
compliance with federal law, an employer may
determine that cooperation with federal enforcement officials is its best course of action.
Unfortunately, AB 450 forbids an employer
from cooperating with federal authorities and
instead requires the employer to demand “a
properly executed judicial warrant.” Unknowing employees could inadvertently violate the
provisions and put the employer at risk of significant penalties without the employer having violated any laws that harm employees.

Continued pg 6
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Job Killer Proposes Multiple Tax
Hikes on California
Employers

Finally, California already has the highest personal income tax and sales tax rates in the
country, and one of the highest corporate tax
rates as well. Californians just approved variMay 16, 2017 ous tax increases and extensions on the NoCalChamber, Jennifer Barrera
vember 2016 ballot. Additionally, state approCalifornia Chamber of Commercepriations may exceed the Proposition 4 (Gann)
opposed job killer proposing multiple tax
limit, which over the next two years may trighikes on state employers, making California
ger significant tax reductions.
even less competitive, will be considered this
Substantially increasing California’s revenue
week in the Senate Governance and Finance
again by targeting high earners and businesses,
Committee.
as proposed by SB 567, is punitive and will ulSB 567 (Lara; D-Bell Gardens) was identified
timately harm California’s economy and Genas a job killer because it will significantly ineral Fund.
crease taxes on California businesses, who already have one of the highest tax burdens in
CalChamber Adds Food
the country.
Family-Owned Businesses Hurt
Container Bill to Job Killer List
May 22, 2017
Specifically, SB 567 targets family-owned busiCalChamber, Louinda Lacey
nesses that transfer the business upon death to
he California Chamber of Commerce has
other family members. Under SB 567, the famiadded to its job killer list SB 705 (Allen;
ly members who inherit the business/
property, would be forced to pay capital gains D-Santa Monica), which prohibits food venon the property that has appreciated in value, dors from using take-out food containers made
if the family member(s) have an adjusted gross from polystyrene foam.
CalChamber has tagged SB 705 a job killer beincome of $1 million or more.
cause this mandate would require food venThis change would take California out of condors and restaurants to use alternative packagformity with federal law, and place another
layer of taxes on a small group of Californians ing materials that are 2 to 3 times more expensive than polystyrene foam, increasing costs to
paying the highest personal income tax, at
businesses and consumers to the tune of ap13.3%.
Recent data from the Legislative Analyst’s Of- proximately $150.8 million per year and addfice indicates that the top 1% of income earn- ing procurement costs to the state of approximately $5.9 million per year.
ers in California paid half of all income taxes
SB 705 prohibits a food provider from providreceived. These top income earners upon
ing prepared food to a customer in an expandwhich the General Fund is so reliant, are also
the same individuals who would be exposed to ed polystyrene food service container beginthis tax increase under SB 567, and who have ning January 1, 2020. The bill also authorizes a
the most resources to change their residences city, a county, a city and county, or the state to
impose civil liability on a person or entity that
to another state to avoid even higher taxes.
California should not continue to target these knowingly violates that prohibition, or reasonhigh-earners with additional taxes, when they ably should have known it was violating that
already contribute such a significant amount of prohibition, in the amount of $1,000 per day
for the first violation, $2,000 per day for the
revenue into the General Fund.
second violation, and $5,000 per day for the
Harms Corporations
SB 567 also seeks to eliminate the current de- third and subsequent violations.
duction allowed for compensation paid to exec- In its opposition letter, CalChamber shares a
utive officers for achieving performance-based recent analysis highlighting the fiscal impacts
and job losses from such a ban:
goals. This proposal would harm all corporaCost More Than $150 Million per Year
tions, but more specifically, those companies
SB 705 would seriously disrupt a $241 million
incorporated in California.
market and add from $151 million to $184 milWhile CEO compensation is an ever-popular
debate topic, this legislation fails to recognize lion in costs to California businesses and consumers. For every $1 spent on foam polystythe enormous responsibility placed on these
individuals to maintain or improve the success rene foodservice packaging today, alternatives
of a company that creates jobs for hundreds or would cost between $1.76 and $3.
thousands of workers, and value for thousands Job Loss
Polystyrene foam disposable food service
of shareholders, including pension funds.
packaging products are produced near their
This current deduction was created to allow
companies to incentivize CEOS to achieve im- end user markets in California. A ban would
threaten existing manufacturing jobs in Califorportant performance goals for the benefit of
nia. Research suggests up to 5,000 jobs could
the company, employees and shareholders.
The Internal Revenue Service already has strict be lost when including the direct, indirect and
induced effects of a ban.
guidelines on this deduction to prevent any
abuses, including: (1) written, pre-established, Increase State Procurement Costs
objective performance goals that are substan- This proposal would also likely impact the
state budget. State agencies and school distially uncertain at the time the goal is estabtricts spent an estimated $6.9 million on polylished; (2) the goals are approved by a comstyrene foam foodservice packaging in the
pensation committee comprised of two or
more outside/independent directors; and, (3) 2016 fiscal year. The ban could cost state governments, including state agencies and schools,
the goals are also separately approved by
added annual procurement costs from $5.9
shareholders. Eliminating this deduction for
million to $7.1 million.
California publicly traded companies, would
Overly Burden Restaurant Industry
unfairly penalize companies incorporated in
New restrictions of foodservice packaging
California.

A

T

would add further cost pressures at a time the
state restaurant industry is already coping
with rising costs, and consumers are pulling
back in the face of compensating rising prices.
The data shows that the ability of the state’s
restaurant industry to absorb further price increases is limited. Existing cost pressures have
already seen prices rising at annual rates
around 4%, while prices for competing food at
home have been dropping at nearly 3%.
May Decrease State Tax Revenues
If affected businesses are forced to absorb the
higher regulatory costs imposed by SB 705, the
state could see an estimated loss of $12.6 million in state tax revenues.
Immigration Continued

An employer that cooperates with the enforcement authorities, and provides consent for
them to enter the workplace, instead of demanding a warrant would be subject to significant penalties under AB 450 (no less than
$10,000 and up to $25,000 for each violation),
as well as an inspection by the Labor Commissioner.
No Meaningful Protection
While the intent of the bill is to protect the
rights of workers, AB 450 offers no meaningful
protection from deportation or helpful information to employees. Instead, the bill places
employers who are not violating worker rights
in serious legal jeopardy.
The bill does not differentiate between good
and bad employers; instead, it assumes the
employer has committed violations by requiring the employer to report to the Labor Commissioner any federal immigration enforcement action at its workplace so that the Division of Labor Standards Enforcement may investigate the employer for wage-and-hour violations.
There is not and should not be a nexus between immigration enforcement, and an inspection by the Labor Commissioner where no
just cause is present.
Employers who follow federal law by properly
verifying documentation of newly hired employees’ eligibility to work (by properly completing and executing a Form I-9) should not
be punished by state law for employing them.
Employment Eligibility Verification
Every U.S. employer must ensure proper completion of Form I-9 for each individual it hires
for employment in the United States within
three days of the individual starting work. This
requirement includes citizens and noncitizens.
Both employees and employers (or authorized
representatives of the employer) must complete certain parts of the form. On the form, an
employee must attest to his or her employment authorization.
The employee also must present his or her employer with acceptable documentation evidencing identity and employment authorization. The employer must examine the employment eligibility and identity document(s) an
employee presents to determine whether the
document(s) reasonably appear(s) to be genuine and to relate to the employee and record
the document information on Form I-9. If the
document(s) reasonably appear(s) to be genuine and to relate to the employee, then the employer must accept the document(s). Employers must retain Form I-9 for a designated …

Continued pg 7
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VETERANS
CORNER
Veterans Choice Program
Extended
n April 5, 2017, following the U.S. Senate’s
passage by unanimous consent, the U.S. House of Representatives passed legislation that extends the Veterans Choice Program (VCP) until the funding
Wright
dedicatedJoe
to the
program is exhausted. PresiVeterans Services
dent Trump signed it into law on April 19,
2017. The VCP is a critical program that increases access to care for millions of Veterans,
by allowing them to receive health care within
their community, rather than from the VA
health-care system. Using this program does
NOT impact the veteran’s existing VA healthcare or any other VA benefit. Without this legislation, the ability to use VCP funding would
have ended abruptly on Aug. 7 of this year. Secretary of Veterans Affairs Dr. David J.
Shulkin released the following statement of
support:
“Congress has once again demonstrated that
the country stands firmly united when it comes
to supporting our nation’s Veterans,” Secretary
Shulkin said. “The Department of Veterans Affairs truly appreciates the quick bipartisan resolution Congress provided with the extension
of the Veterans Choice Program.
“I want to thank Chairman Johnny Isakson,
Ranking Member Jon Tester, Chairman Phil
Roe, Ranking Member Tim Walz and all the
members of our committees for their leadership as we continue to make improvements to
increase Veterans’ access to care,” Secretary
Shulkin continued. “I also want to thank Senator John McCain, who has championed choice
for Veterans and whose work on this issue allowed for swift and successful resolution.
“VA looks forward to continued bipartisan support as we partner with Congress to not only
develop a long-term solution for community
care, but also work toward other critical legislation, such as accountability and appeals modernization to ensure Veterans receive the highest quality of care, benefits and support they
have earned.”
For more information regarding eligibility for
the VCP or any of the other numerous veterans
benefits for which you may be eligible, please
contact our office, using the information below.

O

Depleted Uranium
Depleted Uranium (DU) is what is left over after Uranium is processed. DU has most of its
radioactivity taken out during processing. DU is
40% less radioactive than natural uranium.
Because of its density and low cost, DU is used
by the U.S. military to make armor on tanks. DU
is the best metal to use in armor to protect service men and women. It is also used to harden
projectiles because DU munitions penetrate
targets better. The first time DU was used by
the US on a large scale was during the Persian
Gulf War in the early 1990's.
DU cannot cause harm as long as it stays out of
the body. Just being in the area of intact tanks
or supplies made with DU will not result in exposure. In order to pose a risk to your health,
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"exposure" to a substance means that there
must be a source and that it gets into the body.
Even when DU munitions are fired close by, DU
in the air is not a health threat as long as the
metal stays out of the body. Exposure to DU
only occurs if it gets into the body via metal
fragments or dust-like particles that are inhaled into the lungs, are swallowed, or become
embedded under the skin (shrapnel).
Exposure to DU is the highest for service members who served in the Gulf War, Bosnia and
Operations Enduring Freedom/Iraqi Freedom,
near fires or explosions involving DU munitions or armor. If DU shrapnel enters the body,
it could remain in the body. DU particles can
also be inhaled and taken into the body
through smoke from burning DU-armored vehicles or exploded DU munitions. If you believe
you may have been exposed to DU, contact
your VA primary care provider or this office.
The Kings County Veterans Service Office can
complete the DMV Veteran Status Verification
Form for the new California Veteran Designation on your driver’s license and also issues
Veteran I.D. cards to honorably discharged veterans. Contact Scott Holwell if you would like
to receive periodic veteran’s information by
email. There are many state and federal benefits and programs available to veterans and
their dependents. To determine if you are eligible for any of these benefits, call or visit our
office. We can and will assist you in completing
all required application forms. You can get information on the Web from the Kings County
Veterans Service Office webpage at
www.countyofkings.com/vets.

Agenda Items for June
City Council
June 6th
SS: SB-2017 Road Repair and Accountability
Act
SS: Kings Co. Assoc. of Governments
CP: New Commander
CC: Monthly Investment Report for April 2017
PH: Annual FY 17/18 Budget
PH: Zoning Text Amendment 2016-01
NB: Position Allocation
NB: Senior Center Award
June 20th
SS: Kings Co. Econ. Dev. Corp.
CP: Explorer Recognition
CC: New Lemoore Police Dept. Command Post
PH: Finding for Annexation and Negative Declaration
PH: LLMD Annual Reports
PH: Master Use Fee Schedule
NB: City Council Action Plan
NB: Amendment to CC&Rs (golf course gates)

Immigration continued

...period and make it available for inspection
by authorized government officers.
The provisions of AB 450 are overly punitive
to the employer and assume noncompliance.
Scott Holwell, retired Navy Master Chief Petty An employer would be prohibited from exerOfficer, is the Deputy Veterans Service Officer cising its discretion in how to best handle an
for Kings County. Send your questions to the enforcement action by federal immigration
officials. Instead of this overly punitive apVeterans Service Office, 1400 W. Lacey Blvd,
Hanford, CA 93230; call (559) 852-2669; or e proach that leaves the employer nowhere to
turn, an approach of outreach to and education
-mail : scott.holwell@co.kings.ca.us
of employers and employees would be more
helpful.
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SUNDAY

TUESDAY

MONDAY

WEDNESDAY

THURSDAY

FRIDAY
1

Senior Center Lunch
w/ Bingo
11:30am-1pm

4
Mooney Museum
Open Noon – 3:00 p.m.

5
Lemoore Lions Mtg
7pm @ Lemoore Vets
Mem. Bldg.

6
Senior Center Lunch
w/ Bingo
11:30am-1pm
Lemoore Rotary Mtg
Noon-1pm
@ Skye Lemoore

11
Lemoore Portuguese
Festival
Mooney Museum
Open Noon – 3:00 p.m.

18
FATHER’S DAY
Mooney Museum
Open Noon – 3:00 p.m

12

City Council Mtg
5:30 & 7:30pm

13

Lemoore Lions Mtg
7pm @ Lemoore Vets
Mem. Bldg.

Senior Center Lunch
w/ Bingo
11:30am-1pm

Planning
Commission Mtg
7pm @ City Hall

Lemoore Rotary Mtg
Noon-1pm
@ Skye Lemoore
19

Lemoore Lions Mtg
7pm @ Lemoore Vets
Mem. Bldg.

20
Senior Center Lunch
w/ Bingo
11:30am-1pm
Lemoore Rotary Mtg
Noon-1pm
@ Skye Lemoore

7
BINGO
6 pm@ Senior Center
Kings Lions Mtg
6:30pm@ Lemoore
Civic Auditorium

14
BINGO
6 pm@ Senior Center
Kings Lions Mtg
6:30pm@ Lemoore
Civic Auditorium

21
BINGO
6 pm@ Senior Center
Kiwanis Club Mtg
6pm @ Train Depot

Mooney Museum
Open Noon – 3:00 p.m.

26
Lemoore Lions Mtg
7pm @ Lemoore Vets
Mem. Bldg.

27
Lemoore Rotary Mtg
Noon-1pm
@ Skye Lemoore
Senior Center Lunch
w/ Bingo
11:30am-1pm
Chamber Board Mtg
4pm @ Train Depot

Vets/Seniors
Breakfast
7:30-9amVetsMem Bldg

BINGO
6 pm@ Senior Center
Kings Lions Mtg
6:30pm@ Lemoore
Civic Auditorium

Community Swap
Meet
7am City Park

9
Vets/Seniors
Breakfast
7:30-9am VetsMemBldg

15

10
KYPS SERVES!
8-10am
Kings Fairgrounds

Senior Ctr. Lunch
w/ Bingo
11:30am-1pm

16

17

Vets/Seniors
BreakFast
7:30-9am VetsMemBldg
ROCKIN’ THE ARBOR
6-10:30pm
Arbor on E Street

22
Senior Ctr. Lunch
w/ Bingo
11:30am-1pm

23
Vets/Seniors
Breakfast
7:30-9amVetsMem Bldg
God’s BreadBox
Packing
2pm @ Christ Church
ROCKIN’ THE ARBOR
6-10:30pm
Arbor on E Street

28

3

Kings Lions Brewfest
5-9pm
Kings Lions Complex

City Council Mtg
5:30pm & 7:30pm
25

2

8
Senior Center Lunch
w/ Bingo
11:30am-1pm

SATURDAY

29
Senior Ctr. Lunch
w/ Bingo
11:30am-1pm

30
Community Breakfast
8:30am Tachi Palace
Bingo Hall
Vets/Seniors
Breakfast
7:30-9amVetsMem Bldg
NO ROCKIN’ THE
ARBOR

24
God’s Bread Box
Distribution

9-11am @ Christ Church

