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Upcoming Events
EACH FRIDAY
8 a.m. ~ Build Your Business
breakfast, A Street Cafe @2445
A St.
JAN. 21
5-7 p.m. ~ Chamber
Business Mixer: The Pad Climbing Gym
FEB. 3
Santa Maria - Lompoc
Chambers Joint Luncheon
@VAFB
FEB. 17
Police Awards Luncheon @Elks
FEB. 18
Boys & Girls Club @901 N.
Railroad Ave.
FEB. 19
Congressional Candidate
Forum @TBD

Board Member
Spotlight
Tim Rooney

Leadership Santa Maria Valley
explores health services here

L

eadership Santa Maria Valley spent a day
in January exploring
services that help care for the
medical, mental, and day-today needs of local residents.
Health and human service
programs in Santa Maria
run the gamut from the
hospital emergency to room
to overnight shelters for
men, women and children
to mental health programs.
Some are supported through
public funding, while others
rely on donations, grants, and
creative fund raising.
Among the speakers and
stops for the day included:
•
Marian Regional
Medical Center Hospital
•
Marian CEO Kerin
Mase
•
Marian hospital tour
•
County Supervisor
Steve Lavagnino
•
The Good Samaritan
Shelter tour
•
VTC Enterprises tour
•
A presentation by the
Transitions Mental Health
Association and an introduction to the Growing Grounds
community garden and farmstand.
Participants in the Lead-

Hospital foundation VP Stephanie Grogan leads Leadership Santa Maria
Valley participants on a tour.
ership Santa Maria Valley
program explore a new topic
on the first Friday each month
over the course of 9 months.
Each topic day exploration
is designed and facilitated by
small teams within the leadership group. The purpose is to
gain a better understanding of
the people, organizations and

Ribbon Cuttings

issues facing the community
at large.
On this day, the group
heard from community
leaders and organizations
who deal first hand with the
individuals and families who
find themselves in desperate
need, many times through no
fault of their own.

Over the course of the year,
participants hear from law
enforcement, government
leaders, arts and culture,
among others.
The leadership group also
identifies and creates a plan
Continued - Page 2

The Santa Maria Valley Chamber of Commerce is proud to celebrate ribbon cuttings for
these members in the month of December.

What is your position and
how long have you been with
the company?
We opened the doors of
Rooney’s Irish Pub in 2010
as the anchor tenant of this
property, which was the old
Unocal headquarters from
1910. The historic building
and property was purchased
by my brothers in law and my
wife. They wanted to preserve
the building and develop the
property. They knew I had
an interest in opening a brew
pub and they thought that
would be a good way to start
the project. Since then it has
completely filled up with other tenants and we’re working
on the second phase of the
development.

JAFFA CAFE

UNIVISION TV

2530 S. Broadway St., Santa Maria

1467 Fairway Dr., Santa Maria

NEW LIFE BATH & KITCHEN
NEW LIFE RESTORATION
NEW LIFE PAINTING

TAQUERIA CARMELITA

Why did you choose this
profession?
I’m very much a brew pub,
craft beer enthusiast. I’m
good friends with the owner of Santa Maria Brewing
and he helped me design
this place and it’s been very
successful. Before this I was
a peace officer for 30 years. I
spent 12 years with the Santa
Barbara Police Department
as a crime scene investigator
and training officer. Then, I
spent 18 years with the District Attorney’s office as an
investigator.
Continued - pg 2

809 N. Broadway St. #D, Santa Maria

2225 Skyway Dr., Santa Maria

EL OAXAQUENO MARKET

809 N. Broadway St. #F, Santa Maria

Your Money: YPP
Your People Professionals have served business
owners in Santa Maria for nearly 30 years.

M

ost professionals go into business to serve customers, not manage
employees and struggle with a tangle of changing rules and regulations. Fortunately in Santa Maria, business owners can turn to Your
People Professionals.
For nearly 30 years, Sandra Dickerson and Cindy McKellar at Your People
Professionals (YPP) have been helping local businesses navigate the confusing
human resources landscape and tricky employee situations. YPP is located at
2605 S. Miller St, Suite 107 in Santa Maria with an additional office in Pleasanton, CA.
“When we started most people in our industry were trying to grow very, very
large and become a national brand and eventually sell their company,” Dickerson said. “We looked at that and decided that’s not who we are; it’s not who we
want to be. We’re kind of a boutique HR consulting firm.”
“We did that because we like being hands on and we like having really good
relationships with our clients,” she said.
YPP is owned by Dickerson and McKellar, who are co-CEOs.
“I have always focused on the front end service area for YPP,” Dickerson said.
“I also handle the corporate activity and corporate records. I am an attorney
though I don’t practice. Cindy handles accounting and payroll issues.”
YPP helps California businesses lower the risk and cost of employee benefits,
workers’ compensation, payroll and HR by offering a full range of HR services.
Whether your business needs occasional HR consulting for those inevitable
employee issues that come up in business or full-time dedicated HR Management, YPP is fully equipped to design and implement the solutions that will
drive your business to the next level.
“The quality of work we do is evidenced by our very few employment
claims,” she said. “We try very hard to make sure we are giving our clients the
best advice. You can do everything right but things still happen. You can have a
claim against you but our frequency is very low, knock on wood.”
While some employers hope to keep the cost of doing business down by
handling their own HR issues, it can cost them more in the long run when they
run into complicated situations or changes in regulations. YPP has tailored services to address that with “Big Business Benefits on a Small Business Budget.”

New Members
New Life Restoration
Deborah Lamberton
2225 Skyway Dr.
Santa Maria, CA
(805) 925-1600
newliferestoration.net

Tim Rooney
What do you like most
about your job?
We have our brewery on
site. I really like the days we
brew beer; those are the fun
days. I learn more about it
every time we make a batch
of beer. We probably have
80-90 craft beers on hand
that we rotate. I’ve very much
in tune with the craft beer
industry.
What has the Chamber
membership meant for your
business?
The Chamber is great
about promoting tourism
to the area. The Chamber
is active in bringing in new
business and promoting the
wine and tourism industry.
We’ve benefitted from that as
well. It’s nice to have that relationship with the Chamber.
The best part about the
Santa Maria Valley is…?
I would say the small town
feel. We still have the small
town friendliness here even
though we aren’t that small.
On top of that we have
great weather, which is a
huge benefit. People love it
here. So, between the smalltown feel, the friendliness
of the people, and the great
weather, it’s hard to pick just
one favorite.

Employers can get:
•
HR Management, with a dedicated HR Manager
•
HR Policies
•
HR Compliance
•
Benefit Plans Design and Management
•
401K Retirement Plan
•
125 Cafeteria Plan
•
Payroll Processing
•
Payroll Tax Payments & Reporting
•
Workers Compensation Management
Dickerson said changes rolling out as a result of the Fair Pay Act could be
problematic for businesses who aren’t up to speed on the changes.
“The Fair Pay Act is one of the most substantive issues we’ve had on the
books in a long time. Right now it’s not on many employers’ radar,” Dickerson
said. “It is the most stringent fair pay act in the nation. We’ve had an equal pay
act for a very long time. But California’s fair pay act is much tougher.”

The Santa Maria Valley Chamber of Commerce is proud to welcome these new members for the month of December. We
appreciate their vote of confidence in our ability to add value to their business and to create a strong local economy together.

Marcoa Publishing
Susan Friend
Santa Maria, CA
(805) 795-1796
http://www.marcoa.com

Pacific Realty Property Sales & Management
Gina Avalos
110 S. Pine St. #103
Santa Maria, CA 93458
(805) 925-6555

Your People Professionals co-CEOs Sandra Dickerson and
Cindy McKellar.

Knights Pumping & Portable
Services, Inc.
Toni MacDonald
1337 W. Betteravia
Santa Maria, CA 93455
(661) 397-4116
http://www.knightsservices.com

North County Rape Crisis and Child
Protection Center
Karin Powers
301 South Miller #103
Santa Maria, CA 93455
(805) 922-2994
www.sbcountyrapecrisis.org

Central Coast Children’s Center
managed by Bright Horizons
Vanni Rattanatray
1530 Cypress Way, #A
Santa Maria, CA 93454
(805) 739-3666
www.brighthorizons.com/centralcoast

Santa Maria Association of Realtors
Karin Van Lith
2236 S Broadway Ste E
Santa Maria, CA 93454-7800
(805) 922-7888
www.smaor.com

Leadership - cont’d
to complete a legacy project,
aimed at addressing a need or
helping improve the quality
of life for Santa Maria Valley
residents.
This year the leadership
class is spearheading an effort
to build an agility course for
dogs at the Santa Maria Valley
Humane Society.
The project will create a
fenced in grassy area for dogs
and equip it with apparatus
for dogs. The agility course
will be used for public and
private use. Some organizations have already expressed
interest in using it.
Donations are being accepted to help buy materials
needed for the construction
of the course. Participants in
the leadership class hope the
effort spurs more adoptions
of pets through the Humane

Society.
Donations must be
submitted by March 31st.
Checks must be made
payable to the Santa Maria
Valley Chamber of Commerce c/o Agility Course.
For more information
about the legacy project,
call Al Sheff (805) 5981150.
APPLY NOW
Applications are being
accepted for the next Leadership Santa Maria Valley
class, set to begin in August
2016.
At right: Flyer for the
Dog Agility Course fund
raising campaign by Leadership Santa Maria Valley.

CalChamber votes to support education facilities bond
The California Chamber of Commerce Board of Directors
has voted to support the Kindergarten through Community
College Public Education Facilities Bond Act of 2016, which is
on the November 2016 General Election ballot.
If approved by voters, this November ballot initiative will authorize the state to issue $9 billion in general obligation bonds
to fund K–12 school facilities and facilities for the California
Community Colleges, and would continue the School Facility
Program established by the Legislature in 1998.
The $9 billion in bonds would be allocated as follows:
•
$3 billion for construction of new K–12 school
facilities.
•
$3 billion for modernizing existing K–12 school
facilities.
•
$500 million for charter school facilities.
•
$500 million for facilities for career technical education programs.
•
$2 billion for California Community College facilities.

The initiative continues the highly successful partnership
established by the School Facility Program in 1998, ensuring
that the state, local school districts and builders in new growth
areas partner to provide the financing necessary to construct
and improve school facilities throughout the state. According
to state figures, since 1998, new classroom space has been
built for more than 1.3 million students, and existing facilities
serving more than 3.4 million students have been modernized
and improved.
Since 1998, the state has covered nearly one-third the costs
of school facilities and approximately 14% of the cost of community college facilities using state bonds.
The CalChamber believes the state should continue the
School Facility Program and its use of general obligation bonds
to support school facilities because the alternative—forcing
local governments to raise property tax rates significantly and
levy much high developer fees—will limit the development of
new affordable housing.

Your Body: The Pad Climbing Gym
The Pad offers you the chance to a grip on fun
by climbing the walls and landing on padded
floors.

I

f you’ve ever wanted to try rock climbing but
were intimidated by the skill involved or the
dangers of falling, The Pad Climbing Gym in
Santa Maria is your chance to try it out.
What most of us think of as rock climbing is
actually referred to as “bouldering” when it comes
to gyms like The Pad. Bouldering is rock climbing
without the ropes, harnesses and helmets we’re
used to seeing. Those devices are not used because
the climbing walls are shorter and the floor is
padded.
Climbers of
any age can find
something at The
Pad. In addition
to bouldering,
The Pad offers
yoga classes, barre
classes, fitnesses
classes and climbing clinics.
The Pad is located off of Betteravia
Road at 2399 A St.
While Pad members enjoy 24-7 ac-

cess to the facility, day
members can get into
the gym from 6-10
p.m. Monday through
Thursday.
The Pad is holding
a business networking
mixer on Thursday,
Jan. 21 from 5-7 p.m.,
featuring fun prizes,
climbing demonstrations, appetizers, beer
and wine.
Climbers of all ages enjoy the challenging but safe walls of The
This location feaPad Climbing Gym in Santa Maria.
tures:
•
5,000
square feet of
the back of the gym there is a “cave” structure
bouldering terrain (no rope climbing)
where you can literally climb upside down like
•
Free rental shoes
Spiderman.
•
Rings, ropes, and a hang board
While on some walls you climb up and climb
•
Basic weight room, including dumbbells,
down the same route, other walls have a platform
multiuse rack, medicine balls, and more
at the top where you can come down on stairs.
•
Free yoga classes for members
Wise said climbing is a great workout for the
Dustin Wise of The Pad said the climbing cours- body, but it’s surprisingly mentally engaging as
es are color coded to easier find the way up the
well as you strategize how best to move from one
wall, and each route is rated in difficulty. Toward
handhold and foot placement at a time.

Renewing Members

The Santa Maria Valley Chamber of Commerce is excited to recognize these partners who strive each day to create
jobs, boost our local economy and build a community of which we can all be proud.

76 years
- Santa Maria Times

22 years
- Overland Security Services, LLC

68 years
-Diani Ward Diani, LLC

21 years
- Aloha Family Chiropractic
- Altrusa International of Santa Maria
- Brandman University

53 years
- Lapp, Fatch, Myers & Gallagher
Accountants

20 years
- KTAS TV
- Coastal Valley Soccer Club
- Habitat for Humanity - Northern SB
County

46 years
- Rancho Maria Golf Club
36 years
- Frozsun Foods, Inc.
- Exxon Mobil Corp.
- Tomooka Brothers Partnership
35 years
- Santa Maria Ford Lincoln
29 years
- Richard J. Healy, DDS
27 years
- Santa Maria Valley Youth & Family
Center
23 years
- Toastmasters International

12 years
- Joseph W. Slaughter, DDS
- Valley Yellow Pages
11 years
- Chiropractic Wellness Group
- All American Screen Printing & Embroidery
- Charter Media
10 years
- TekTegrity, Inc.

17 years
- Kisco Sales, Inc.

9 years
- Honda of Santa Maria
- Fairfield Inn & Suites by Marriott

15 years
- Freeport-McMoran Oil & Gas
- LPL Financial Services
- People for Leisure and Youth

8 years
- Alzheimer’s Association
- Panera Bread
- Lee & Associate’s

14 years
- At Home Senior Services, Inc.

7 years
- Central Coast Wine Services
- Home Motors

13 years
- Ultrex Business Solutions
- Santa Maria Nissan Mazda
- Self Storage of Santa Maria

6 years
- Old Town Market

5 years
- Fortress-Secure Mini-Storage
- Children’s Resource & Referral of SB
County
4 years
- McGaughery Financial Services
- First Command Financial Planning/BV
Enterprises
- PricePoint Real Estate
- Central Coast New Tech High School
- Walmart Neighborhood Market
3 years
- Santa Maria Town Center
- Lucia Mar Unified School District
- Cugini’s Pizzeria & Trattoria
- Gray Electrical Consulting
2 years
- Ca’ Del Grevino Cafe & Wine Bar
- Noozhawk
- Patterson Realty
1 year
- Advanced Wireless

2015-2016 OFFICERS
Chairman of the Board
Eddie Murray
The Murray Group - Morgan
Stanley
Chairman Elect
Treasurer
Ed Carcarey
Mega 97.1

BOARD OF DIRECTORS
Dr. Ray Arensdorf
Arensdorf Chiropractic
Trent Benedetti
Benedetti & Associates
Donna Cross
Next Day Signs
Jean-Luc Garon
Historic Santa Maria Inn
George Majoue
Knights of Columbus
Dan Pankratz
One Way Board Shop
Era Polly
Era Polly Real Estate
Hugh Rafferty
CoastHills Federal Credit
Union
Donna Randolph
State Farm Insurance

Vice Chairman
Cameron Stephens
SM Tire
Vice Chairman
Erika Weber
VTC Enterprises
Past Chairman
Tim Ritchie, Home Motors
Tim Rooney
Rooney’s Irish Pub
Janet Silveria
Community Bank of Santa
Maria

Save on the business
essentials you use the most

Chris Slaughter
Discovery Museum
John Tunnell
Tunnell Roofing
Dr. Kevin Walthers
Allan Hancock College
Tim Woodbury
Woody’s Butcher Block
The Chamber Connection is the
official monthly publication of
the Santa Maria Valley Chamber
of Commerce, 614 S Broadway,
Santa Maria, CA 93454-5111,
(805) 925-2403.
Send corrections or good news
submissions to chambernews@
santamaria.com

www.santamaria.com

Join the Chamber Office Depot Program
Join the Chamber Office Depot Program.
Contact Jennifer.Alvarado@officedepot.com
Contact Jennifer.Alvarado@officedepot.com

Your Stuff: PRP Companies
PRP Companies was founded in 1972 as
Poor Richard’s Press - part of the larger
company, Blake Printery, which started in
1949 on California’s Central Coast.

P

RP companies has been helping local businesses put a professional flair and finish on
their business and promotional materials for
decades.
What factor has the greatest impact on your
industry?
As our industry is technology driven we are
continuously upgrading to the “leading edge” but
the greatest challenge has been workforce. Finding
qualified dependable staff to run this equipment
has been and likely will always be a challenge.
Given your longevity in business, what advice
would you give to a company just starting out?
Find a niche that you can excel at and avoid
debt.
Do you have an example of a recent success or
large project the community would recognize or
should know about?

We recently printed
some foldable
tote bags for
Marian Hospital’s Mission
Hope Cancer
PRP Companies offers print services, as well as promotional
Center. They
products and online services. From left to right
were used for
Allison Borja, Karen Evans, Danal Pitts, Carly Boudreau
a benefit golf
tournament in the community to benefit the Cancer to offer. I will be working with folks in the agriculCenter. We are proud to be able to print an item for tural industry and consulting with them on their
upcoming trade show booth and what they need to
a very worthy cause, like the Mission Hope Cancer
outfit staff and the tables and the next day I will be
Center.
working with a microbiology company on a booklet
What do you like most about doing business in
for a company that needs to market color specific
Santa Maria?
microbiologic formulas which require print materiWe enjoy working with various businesses in
Santa Maria because of the diversity that the city has al to be the exact color of their finished sample.

New Visitor Guide available

Ready to show off your home town and brag about the quality of life and numerous opportunities for fun
and adventure? Let the Santa Maria Valley’s Visitor Guide be your road map and itinerary for 2016.
This annual publication by the Santa Maria Valley Visitors and Convention Bureau is a gorgeous and
indispensable resource for all things fun, family and festive in the Santa Maria region. Filled with beautiful
pictures, rich descriptions and informative narratives, the Visitor’s Guide will help keep your social calendar full.
Here’s some of what you’ll find inside:
•
A month-by-month guide of community events and activities
•
A list of favorite destination spots easily accessible from Highway 101
•
Dozens of wine and craft beer tasting options
•
Arts and culture events that are a treat for eyes and ears of all ages
•
Scenic diversions and historic places
•
Descriptions of what we’re famous for - barbecue and strawberries to say the least
•
Places to stay
•
Places to eat
Pick up a copy later this month at the Chamber of Commerce - 614 S. Broadway St., Santa Maria.

CalChamber explains new laws for 2016

W

ith the new year upon us, the California
Chamber of Commerce is reminding
businesses about all the 2016 employment laws by presenting handy summaries of new
legislation now in effect that will affect the day-today operations of California employers.
The summaries appear in a CalChamber white paper, available to download at www.calchamber.com/
newlaws2016.
Some of these new laws make important changes to existing state law. Other mandates make small
changes to different parts of existing law or may affect only certain types of employers, such as employers with piece-rate workers.
The CalChamber also reminds employers that the
minimum wage increased on January 1, 2016, to $10
an hour. The increase is not a new law, but is the last
mandatory increase from the legislation signed into
law in 2013.
Paid Sick Leave
Already in place are the July 13, 2015 amendments
to the mandatory paid sick leave law.
Those changes included clarifying who is a covered worker; providing alternative methods of accruing paid sick leave other than one hour for every 30
hours worked; clarifying protections for employers
that already provided paid sick leave or paid time
off before January 1, 2015; and providing alternative
methods for paying employees who use paid sick
leave.
More details appear in a CalChamber white paper,
available at www.calchamber.com/paidsickleave.
The Labor Commissioner’s Office also has released
revised FAQs to reflect its position on the paid sick
leave amendments.

Leaves and Benefits
Other changes to leave and benefit laws include
changes to kin care requirements; school and child
care activities leave; National Guard leave and protections; unemployment insurance and electronic reporting (taking effect January 1, 2017); state disability insurance eligibility waiting periods (taking effect
July 1, 2016); and unemployment insurance training
benefits.
Discrimination/Retaliation
The Fair Pay Act prohibits an employer from paying any of its employees less than employees of the
opposite sex for “substantially similar work, when
viewed as a composite of skill, effort and responsibility.”
The act places specific requirements on employers
to affirmatively show that a wage differential is not
unlawful but is instead based entirely and reasonably
upon one or more acceptable listed factors, including
seniority and merit systems or other bona fide factors coupled with a showing of “business necessity.”
It also creates a private right of action for retaliation and discrimination.
Other new laws expanding employee protections
in 2016 include: whistleblower and anti-retaliation
protections; protection against retaliation for requesting reasonable accommodation; immigration-related protections; and expansion of anti-discrimination protections in state contracts.
Wage and Hour
Many of the new wage-and-hour laws deal with
how the laws will be enforced, instead of imposing
significant new obligations on employers.

Urgency legislation that went into effect when the
Governor signed it on October 2, 2015 gives employers the right to correct two types of violations relating to itemized wage statements before an employee
may bring a civil action under the Private Attorneys
General Act, subject to specified limitations.
Other wage-and-hour laws set new rules for employers with piece-rate employees; deal with the
meal periods in the health care industry (urgency
legislation that went into effect on October 5, 2015);
expand the Labor Commissioner’s ability to enforce
state and certain local laws; reduce the prohibited
amount of weekly disposable earnings that may be
garnished (effective July 1, 2016); provide an amnesty program for port drayage companies that misclassify commercial drivers; and make various changes
relating to public works and prevailing wages.
Hiring

New laws affecting hiring practices in 2016 deal
with the use of the federal E-Verify system; job protections for grocery store workers when the store
changes ownership; and classifying cheerleaders for
professional sports teams as employees, not independent contractors.
Workers’ Compensation

Workers’ compensation-related bills signed into
law in 2015 will require creation of a formulary for
prescription medications in the workers’ compensation system by July 1, 2017; clarify that workers cannot be denied benefits based on citizenship or immigration status; require certain forms, notices and fact
sheets to be made available in additional languages
by January 1, 2018; clarify medical provider network
laws.

Quick contacts - Let Chamber staff assist you
President & CEO
Glenn Morris, ACE
925-2403 x825
glenn@santamaria.com

Director, Visitor & Convention Bureau
Gina Keough
925-2403 x814
gina@santamaria.com

VP, Chamber Operations
Terri Oneschuck
925-2403 x824
terrio@santamaria.com

Membership Manager
Cara Martinez
925-2403 x852
cara@santamaria.com

Director, Economic Development
Justin Stoner
925-2403 x817
justin@santamaria.com

Events & Special Projects Manager
Jennifer Harrison
925-2403 x815
jennifer@santamaria.com

Communications Specialist
Open
925-2403 x816
Group Sales & Services Coordinator
Terri Paniagua
925-2403 x851
terri@santamaria.com
Administrative Support Coordinator
Patricia Horta
925-2403 x812
patricia@santamaria.com

