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Upcoming Events
EACH FRIDAY
Build Your Business Breakfast
8:00 a.m. - 9:00 a.m.
Denny’s Restaurant
1019 E. Main Street, Santa Maria
Free for Members
MARCH 13
Transportation Committee
12:00 p.m. - 1:30 p.m.
Veteran's Memorial Hall
313 W. Tunnell Street, Santa Maria
Free to attend, $13 for catered lunch
MARCH 16
Mixer: Kiwanis
5:00 p.m. - 7:00 p.m.
Minami Community Center
600 W. Enos Dr., Santa Maria
Free to attend and open to the public
MARCH 21
Industry Tour/Ribbon Cutting: SM Tire
7:30 a.m. - 10:00 a.m.
SM Tire Retread Plant
619 S Oakley St., Santa Maria
Free to attend - RSVP by March 19
MARCH 21
Santa Maria Connect!: SMVCC’s
Emerging Professionals Network
5:30 p.m. - 7:00 p.m.
Far Western Tavern
300 E. Clark Ave, Orcutt
Free to attend and open to the public
APRIL 5
Strawberry Industry Recognition
Dinner
6:00 p.m. - 9:00 p.m.
Santa Maria Fairpark
Convention Center
937 S. Thornburg, Santa Maria
Single ticket $40, Couple $70
APRIL 26
Santa Maria Small Business
Summit
7:30 a.m. - 1:00 p.m.
Radisson Santa Maria
3455 Airpark Dr, Santa Maria
Free to attend, RSVP required
For more event information,
visit www.santamaria.com

Stay Connected
Facebook
facebook.com/SMVCC
Twitter
twitter.com/SMVCC
Instagram
santamariachamberofcommerce
Email List
http://bit.ly/SMVCCMailingList

Career Pathways for Youth Project
Paves Positive Way Forward for
Future Generations
The Santa Maria Summer Jobs and
Beyond Career Pathways for Youth Project
(CPY Project) is part of a national initiative
that promotes summer and year-round
employment for youth. The program
is funded thanks to a grant that was
awarded by the U.S. Department of Labor,
Employment and Training Administration
to the County of Santa Barbara Workforce
Development Board to prepare and
connect Santa Maria youth to employment
and career opportunities.
“The goal of the CPY program is to
partner local industries with Santa Maria
valley youth to create a positive experience
that would deter them from gangs and
violence,” explained Luis Servin, Program
Manager for the Santa Barbara County
Workforce Development Board.
Servin explained that the program was
started due to the tremendous increase in
homicides among disconnected and gang
affiliated youth, ranging from ages 14-24.
Many of the murders were youth related
involving kids as young as 15 years of age.
“The need for this sort of opportunity
for our youth in Santa Maria comes after
not only the lack of resources in the
community, but also due to the high youth
unemployment and high poverty rates,”
Servin says. “We can do better for them,
and CPY provides that opportunity.”
The program targets groups including
youth (in and out-of-school) between
the ages of 16-24 with little or no work
experience, low income youth, high school
drop-outs or in-school youth at-risk of
dropping out, and gang-involved youth or
those in the juvenile justice system.
The goal is to engage these groups
of people by partnering them with local
industries that would make a good career
path for them, and give them the training
and job experience needed to be successful
in these industries.
The project began taking applications
in September 2016 for its' first group of
students. So far, over 20 youth have already
been enrolled and have begun taking part
in the CPY program.
“The goal is to hire 260 youth over a
two-year time period,” Servin said. “We’ve
seen great success with the students so
far, and are looking forward to hopefully
having an even larger number go through
the summer session of our program.”
The enrollment period for the summer
2017 group will begin March 1st and will
be looking to take 120 youth, with the
program starting March 2017.
In addition to youth participants, the
program is looking for local businesses
in the Santa Maria area interested in

Community Health Services (CHC) is one of the many local businesses
who have partnered with the CPY program to help provide local youth
valuable work experience and professional development.
hosting youth for 200 hours of paid work
experience. Wages, workers’ compensation
and health insurance are all covered by
the project. Participants are also provided
with supportive services and training
prior to placement in order to host a more
productive “worker”.
“It really takes partnership and support
from the community as a whole to make
a program like this successful, and we’ve
been pleased with how Santa Maria has
engaged with the CPY program so far,”
Servin said. “Goals we hope to accomplish
by 2017 [are] to have more youth involved
in our community, be trained and become
work ready while at the same time obtain
and retain a job.”
Servin says that the response from
participants in the program has been
overwhelmingly positive. For him, being
able to work with local youth is one of the
best parts of being involved in CPY.
“It has been such a rewarding
experience working with youth,” Servin
says. “They are all passionate about their
career goals and bring such a positive
energy to the program. We see them just
about on a weekly basis and they come in
willing to go the extra mile to complete
their enrollment activities and prepare for
their work experience.”
Servin says that the program hasn’t
only impacted the youth participants, but
it’s also been a way for families to bond and
reconnect in a positive environment.
“Our program receives a lot of
responses from parents as they seek
out employment opportunities for
their children, and we often get parents

attending orientation with their children
as well,” he explained. “Having the parents
involved in their youth’s program creates
a bonding relationship amongst them and
creates that trust that might have never
been there. At the same time, it gives the
parents and the youth something positive
to do together.”
The CPY program sees a bright future
for it’s program, it’s participants and the
local community as a whole.
“What’s great about CPY is that it
benefits everyone,” Servin said. “It gives
local youth professional opportunities
they otherwise wouldn’t have had. It gives
local businesses a chance to connect with
a new workforce and find potential longterm employees, and it really strengthens
the Santa Maria community as a whole.”
Local youth interested in participating
in CPY and businesses looking to host
youth can call Goodwill Industries for
more information at (805) 928-5282.
Or by email at slimon@goodwillvsb.
org. You can also fill out an application
on their website at http://www.
sbc2csummeryouthemployment.org.
“We can sit on the sidelines as we
see our youth being dragged into gangs
and violence, or we can invest a little bit
of time to mentor our future business
leaders,” Servin said. “You have nothing
to lose, and everything to gain. Please
support the CPY project.”

So far, over 20 local Santa Maria youth have participated
in the CPY program. The program connects individuals to
employment and career opportunities and provides valuable
professional development training and job experience.
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Chamber of Commerce Stays Active on
Legislative and Regulatory Issues on Behalf
of Local Businesses
The Santa Maria Valley Chamber of
Commerce is an active participant in
statewide business networks which track,
monitor, and comment on legislative and
regulatory proposals which would impact
business conditions in our area – for
good or ill. The Chamber regularly joins
coalition letters or provides statements in
support or opposition to specific bills or
proposals.
To date this year, we have commented
on a number of bills in the legislature
which we believe would negatively
impact business operations or the
general economic environment in
which our members operate.
A brief
summary of these items is provided
below.
Additionally, the Chamber
stepped forward to support our local
energy production industry in a request
to regulators which resulted in avoiding an
unnecessary legal complication.
If your business or industry has
particular concern about a particular
legislative proposal, or needs support in
dealing with a regulatory agency, please
bring the details to our attention and we’ll
do our best to assist. Information should
be sent to our president/CEO, Glenn
Morris, at glenn@santamaria.com or
805.925.2403 x825.
AB 199 (Chu) Prevailing Wage on
Residential Construction
Would eliminate the long standing
residential exemption from prevailing
wage rates and thereby make private
market-rate residential development a

public work project for which a prevailing
wage would be paid. This measure would
have dramatic negative cost implications
for newly constructed and privately
financed housing in California. This
proposal would add as much as 45 – 50
percent to the cost of a newly built homes
and exacerbate the housing crisis.
AB 5 (Gonzalez) Employers:
Opportunity to Work Act.
Unfair Scheduling Mandate which
would burden small and large employers
with a scheduling mandate that requires
employers to offer additional hours of
work to employees before hiring a new
employee or contractor and exposes
employers to multiple threats of costly
litigation for technical violations that do
not cause an employee any harm.
SB 33 (Dodd) contracts for goods
or services: waiver fraud, identity theft,
and wrongful use of personal identifying
information.
Unfairly
discriminates
against
arbitration agreements contained in
contracts for goods and services and is
likely preempted by the Federal Arbitration
Act, which will lead to confusion and
litigation, by prohibiting any mandatory
arbitration agreement that requires an
individual to waive any claims for fraud,
identity theft, or wrongful use of personal
identifying information.
SB
62
(Jackson)
Unlawful
employment: family care and medical
leave.
Significant Expansion of California

Family Rights Act. Increases costs, risk
of litigation and creates less conformity
with federal law by expanding the family
members for whom leave may be taken,
which will provide a potential 24- week
protected leave of absence for employers
to administer.
SB
63
(Jackson)
Unlawful
employment practice: parental leave.
Imposes New Maternity and Paternity
Leave Mandate. Unduly burdens and
increases costs of small employers with
as few as 20 employees by requiring 12
weeks of protected employee leave for
child bonding and exposes them to the
threat of costly litigation.
Californians
for
Energy
Independence. Request for support
on regulatory action.
Californians
for
Energy
Independence requested a letter of
support related to a potential deadline on
February 15 that would have shut down
25% of California’s oil production, absent
a completed review of aquifer exemption
permits by USA EPA, DOGGR and the
SWRCB. Many of the aquifer exemption
permits that have been submitted have
not even begun the agency review
process, let alone had an official public
hearing. If these aquifer exemptions
were not granted by February 15, legallypermitted producers will be forced to
halt production, resulting in a shutdown
of production. The request was to delay
the deadline to allow time for the normal
review process to proceed.

Cynthia Schur, Santa Maria Times
Michelle Shipman, SearchLight
Properties
Janet Silveria, Community Bank of
Santa Maria
Chris Slaughter, Discovery Museum

Santa Barbara County Energy Watch Partnership
Partnership Project Focus: Highlighting Energy Saving
Projects with Local Businesses

American Legion Orcutt Post 534

Dr. Kevin Walthers, Allan Hancock
College

Over 250 local community members
came out to recognize the Santa Maria
Police Department at their Annual
Police Awards Luncheon. The event was
held on February 15 at the Elks Lodge in
Santa Maria.
Congratulations to the following
officers, who were recognized at the
ceremony:

Tim Woodbury, Woody’s Butcher Block
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Local Law
Enforcement
Honored at Annual
Police Awards
Luncheon

LIFESAVING AWARD
This medal and ribbon is awarded for
an act of heroism in a life saving attempt
in the line of duty whether or not that
attempt was successful.
American Legion 534 Post Commander, Ron Eickholt, expressed
appreciation on behalf of the Post for the lighting upgrade project and
the nearly $600 annual cost savings.
The American Legion Post #534, located in Old Orcutt with over 200 members,
provides services for Veterans and programs that benefit the community. The Santa
Barbara County Energy Watch Partnership is pleased to have provided an energy savings
project that reduces energy use and provides them considerable annual savings.
The Energy Watch Partnership upgraded the lighting for the American Legion building.
Staples Energy, the contractor for PG&E, provided LED bulbs, installed updated units
outside, and provided lighting upgrades within the structure.
The best part: The organization will save almost $600 per year on energy costs, and
with the Partnership’s special grant program for non-profits to assist in the co-pay, there
was no cost to do the work. The energy savings from the project helps the Santa Barbara
County Energy Watch Partnership achieve its annual goal to reduce energy consumption
throughout northern Santa Barbara County.
All in all, a great success story brought to you by the Santa Barbara County Energy
Watch Partnership.

Detective Andrew Brice
Brice received two recognitions of
lifesaving efforts. He is pictured here
with the man whose life he saved after
responding to a call of a “man down”
last September. The two still remain in
contact.

New, LED lighting makes for
a much brighter event area
while reducing energy use.
The lighting fixtures makes it
easier to view the photographs
of past Post Commanders that
are prominently displayed on
the wall.
For information about the Energy Watch Partnership and the RMDZ Program,
contact: Dave Cross, Program Manager and Zone Administrator
Email: dave@santamaria.com
Chamber of Commerce: (805) 925-2403
Mobile: (805) 680-5016

Officer Sofia Marques
Officer Roberto Ruiz
Officer Monique Sandoval
Officer Evan Stradley
This group of officers received the
lifesaving award for recusing a man who
was attempting to end his life by hanging
himself.
DISTINGUISHED TEAM AWARD
This award is designed to recognize
the performance of the unit who has
consistently performed in a superior
manner throughout the year or during
an extraordinary single incident and/or
major event.
Continued - p. 4

Chamber Membership Corner
February Ribbon Cuttings
Chamber Does...
Build Your Business (BYB) Weekly Breakfast
A number of local businesses start their
Fridays networking, giving referrals and
recommendations, and building their local
business network over coffee and breakfast. The
Santa Maria Valley Chamber of Commerce’s
“Build Your Business” (BYB) Friday morning
breakfast has been a longstanding weekly event
enjoyed by a number of Chamber members.
“I enjoy the weekly networking opportunity
and it has really helped our business continue to
grow due to our constant presence,” said Karen
Maldonado of Santa Barbara Family Dentistry. The Chamber's Build Your Business (BYB) meetings
“We are also always up to date on chamber events take place every Friday morning at Denny's
such as meetings, ribbon cuttings and mixers.”
Restaurant in Santa Maria. The hour long meeting
The group meets every Friday morning from provides great networking opportunities for local
8:00 a.m – 9:00 a.m. at Denny’s Restaurant in Chamber Member businesses.
Santa Maria (1019 E. Main St., Santa Maria). The
support one another’s businesses and refer one another
meetings begin with one minute introductions
of everyone in attendance, followed by a 12-minute to friends and colleagues outside the group. The benefit
showcase presentation of the business selected for to VTC has been remarkable. It has created awareness
the week. The meeting ends with an update from of our mission in the community, the businesses we
the Chamber, more networking and a chance to give operate and opportunities for support that are available
referrals and testimonials. Raffle prizes are given away at many levels,” Weber said. “The regular members of
BYB are not just business associates, but, friends.”
at the end of the event.
“I like that the meeting meets consistently on a weekly
“The format of BYB allows everyone to be heard. It
basis,
” said Josh Erdman of TekTegrity. “BYB is a great
allows for referrals and testimonials. It is different from
way
for
people who are starting to get involved in the
other networking events because there is no sense of
Chamber,
but intimidated with strong personalities.
a ‘clique’ for the newcomer,” said Erika Weber of VTC
The
group
is
VERY welcoming.”
Enterprises. “Everyone is given equal opportunity and
BYB
is
all
about
connecting with other local businesses
is made to feel welcome. It is structured but informal
in
a
fun,
friendly
and
professional environment.
so that everyone can feel like they are having fun while
“During
these
meetings,
I have gotten to make
marketing their business. Also, the 12 minute showcase
really
good
connections
and
friends. I really like the
offers a unique opportunity that is not available at other
atmosphere
and
flow
of
the
meetings,
” Maldonado said.
chamber events.”
“Every
person
who
attends
genuinely
has an interest in
The showcase presenter is chosen at the end of each
spreading
the
word
and
referring
people
to each others'
meeting for the following Friday through a business card
business.
”
drawing. Business members need to have attended at
Join us at our next Build Your Business breakfast
least four BYB meetings to be eligible for the showcase.
meeting!
Non-Chamber Member guests are welcome to
Whether you are new to the Chamber or a longstanding
attend,
however
can only attend two meetings without
member looking for new ways to build your business
becoming
a
Chamber
Member. If you are interested in
and network, BYB has something for everyone. Many
learning
more
about
BYB or Chamber Membership,
Chamber businesses have become regulars of the Friday
contact
Membership
Manager
Cara Martinez at
morning meeting, and have seen the meeting have a big
(805)
925-2403
x
852.
impact on their business.
“The members that are regular attendees really

Shred 2 You
550 W. Betteravia Rd., Suite A
Santa Maria, CA 93455

Sugar Daisy Bake Shop
Santa Maria, CA 93455

Old Town Quilt Shop
165 W. Clark Ave, Ste A
Orcutt, CA 93455

New Members
The Santa Maria Valley Chamber of Commerce is proud to welcome these new members for the
month of February. We appreciate their vote of confidence in our ability to add value to their
business and to create a strong local economy together.
California Women for Agriculture
(Meets monthly at the Santa Maria Inn)
Santa Maria, CA 93456
(805) 550-9031
www.santamariacwa.com
Carolyn Baldiviez, DDS
Park Avenue Smiles
111 E Park Ave, Santa Maria
(805) 925-8112
www.drbaldiviez.com
Dickey’s Barbecue Pit
2212 S.Bradley Rd. Ste D3, Santa Maria
(805) 925-6600
www.dickeys.com
Grand Canyon University
3300 W Camelback Road, Phoenix, AZ
(602) 639-8176
www.gcu.edu
JD Green Construction
555A E. Clark Ave., Orcutt
(805) 631-5387
www.jdgreenconstruction.com

Calstar/AirMedCare Network
3996 Mitchell Road
Santa Maria, CA 93455

San Luis Sports Therapy
2015-B South Broadway, Santa Maria
(805) 440-9318
www.slsportstherapy.com
Stanley Convergent Security Solutions, Inc
2122 Hutton Rd, Nipomo
(866) 712-2981
www.stanleycss.com
That’s FETCH!
3564 Skyway Dr., Ste C, Santa Maria
(805) 680-6856
www.thatsfetch805.com

Legal Aid Foundation of
Santa Barbara County
201 S. Miller Street, Ste. 209
Santa Maria, CA 93454

United Ag Health & Wellness Clinic
2605 S. Miller, Suite 100, Santa Maria
(800) 223-4590
www.unitedag.org
X-travagant Hair Salon
Teresa Saucedo
315 Town Center West, Santa Maria
(805) 354-0039

Juice Plus
Santa Maria
(805) 878-4108
www.chagel.juiceplus.com

Helping Hands at New Hope Baptist Church
416 W Mill St
Santa Maria, CA 93454

Renewing Members

The Santa Maria Valley Chamber of Commerce is excited to recognize these partners who strive each day to create jobs, boost our local economy
and build a community of which we can all be proud.
52 years
Tolman & Wiker Insurance
Services, LLC

23 years
ResCareWorkforce
Services

37 years
Arbor Ridge Apartments
Heritage Oaks Bank
Western States Petroleum
Assoc

22 years
American Medical
Response, Inc.
Cottonwood Canyon
Winery
Crystal Springs Water Co
Santa Maria Arts Council
Signs Of Success, Inc.

35 years
Lahr Industrial Welding,
Inc.
28 years
Santa Maria Joint High
School District
25 years
KSBY
Tri W Enterprises, Inc.

21 years
Zodiac Seat Shells
20 years
Pacific Christian Center
Tognazzini Beverage
Services

18 years
WalMart #2507

Santa Maria Valley
Humane Society, Inc.

17 years
Friends of the SM Public
Library

12 years
Central Coast Remedial
Resources, Inc
Leona Doidge

16 years
Community Bank of Santa
Maria.
15 years
5 Star Business Services
14 years
Fletcher-Cross & Assoc
Studio 23
13 years
Mooncatcher
Communications

11 years
Glenn Martin Company
10 years
Kiwanis Club of Santa
Maria Valley
9 years
Lee & Associates
Smith Electric Service
8 years
Mary Kay Cosmetics-

Kathy Martinez
7 years
Clark Center Association
Culligan San Paso Co.,
Inc
Flower Carriage and Gifts
Staples & Associates
6 years
First United Methodist
Church
Gold Coast Senior
Options/Dementia Care
Associates
4 years
Cary Gray
3 years
Farmers Insurance District

12 Office
Santa Maria Business
Development Center
2 years
Bob’s Well Bread Bakery
Chris’ Country Properties
Enterprise Truck Rental
Ms. Cardel Planner &
Event Design
1 year
American Garage Door &
Openers
Bien Nacido & Solomon
Hills Estates
Dunn-Edwards Paints
EPM, Inc.
J. Wilkes
O’Connor Pest Control

***Our next Chamber member could be YOU!***
The Santa Maria Valley Chamber of Commerce is proud to have 800+ local businesses as valued Chamber members. As a Chamber member, you are entitled
to a wide range of benefits and services, designed to help you promote, grow and improve your business, including business referrals and your business listing
on our website membership directory. Learn more about how the Chamber can help you! Contact Chamber Membership Manager Cara Martinez at
(805) 925-2403 x852 or cara@santamaria.com.

Santa Maria Small Business Summit Provides
Networking, Education to Take Your Business to the Top
Local businesses will have
free networking and educational
opportunities at the first ever Santa
Maria Small Business Summit.
The event, put on by SCORE in
partnership with the City of Santa
Maria and the Santa Maria Valley
Chamber of Commerce, will take
place April 26 from 7:30 am to 1:00
pm at the Radisson Hotel in Santa
Maria.
Through networking and a
series of seminars, the Summit
is designed to provide business
owners, employees and community
members with useful and actionable
ideas and techniques to take their
business to the top.
The event will have seven different
industry experts on hand discussing
topics relevant to any business
looking to grow. These experts will
hold free 50 minute seminars on a
variety of subjects throughout the The Santa Maria Small Business Summit is being put on by the local SCORE Chapter, in conjunction with the City
morning’s event. Presenters include of Santa Maria and the Santa Maria Valley Chamber of Commerce. The event provides networking opportunities
Constant Contact (Email), Google and a series of informative seminars to help local businesses grow.
(SEO), Kabbage (Alternate funding
sources), Paychex (HR), Econcept (Social Media), element of the event, because it gives local businesses a network or do both.”
YouTube (For Businesses), and U.S Small Business chance to network and exchanges ideas,” Kerwin said. “We
While the Santa Maria Small Business Summit is a free
Association (Loans). Some of these presentations will understand that being connected in the local community event, registration is required. Registration information
also be available in Spanish.
is equally as important as having the proper tools and will be available in the coming weeks. Informational
“When selecting who we wanted presenting, we really training, so we wanted to provide both at the Small Tables in the large Expo room are available for $100, and
wanted industry leaders who could speak on subjects Business Summit.”
other event sponsorship opportunities are also available.
The Santa Maria Small Business Summit is a free event,
For further information on the Summit, to register
relevant to all businesses” explains Bob Kerwin, co-chair
of SCORE San Luis Obispo. “These experts will identify and open to any local business owners, employees or early or reserve and Expo table, contact Bob or Carol
Kerwin at carol.kerwin@scorevolunteer.org.
techniques and ideas that businesses can take away and community members.
“The event is really open to anyone in the community
improve either their marketing or their operations.”
The Santa Maria Small Business Summit is put on by
In addition to the seminars, the Summit also includes who feels they could benefit from something like this,”
SCORE. SCORE is a resource partner of the Small Business
a large EXPO area where "Business to Business" Kerwin said.
Kerwin says he understands many small businesses Administration. There are 325 chapters in the United
networking will take place throughout the day. The
summit presenters and local businesses will have tables cannot afford to have staff out of office for an entire day, States. The local SCORE chapter is responsible for Santa
and be available to discuss and display how they can help which is why he designed the Summit to allow participants Maria Valley and San Luis Obispo County. SCORE is a
nonprofit Organization whose goal is to help businesses
other businesses. This networking area will be available to stay as long as they choose.
“The format of the event is done in a way that people prosper. SCORE offers face-to-face mentoring, workshops,
for the duration of the summit, even while the seminars
can attend any or all parts of the Summit that they feel email mentoring and soon, video mentoring.
are being presented in breakout rooms.
“Having this networking opportunity is an important will be useful. They can attend the seminars they select or

Continued - Local Law
Enforcement Honored at Annual
Police Awards Luncheon

What You Need to Know About the New Form
I-9
By now, all employers must be using the new Form I-9 (with revision date 11/14/2016 N) issued by the U.S.
Citizenship and Immigration Services (USCIS) in November 2016.
The form is designed to be easier to fill out on a computer and is accompanied by expanded instructions. In addition,
employers should be aware of several changes.
When The New Form Must Be Used
The new form is the only form that can be used by employers after January 22, 2017, and it must be used for all new
employees, as well as for reverifications and rehires. You can no longer use prior versions of the form. You do not need
to complete the new Form I-9 for existing employees if you previously confirmed their employment eligibility with a
prior version of the form.

The Detective Bureau
For their teamwork and commitment to Operation
Matador.
DISPATCHER OF THE YEAR
This award is presented to the Dispatcher who takes pride
in the quality of their work and does an outstanding job
year round. This individual must have a strong interest
in fellow employees as well as the community and be
respected by peers and supervisors. The Dispatcher of
the Year is a team player who is willing to do that little
extra to help others.

Dispatcher II Chan Leam
Chan consistently maintains a high level of
professionalism and keeps her composure while
speaking with persons on 911 who are irate or involved
in a stressful situation. She is a trainer and is tasked with
training our newly hired dispatchers.
LAW ENFORCEMENT OFFICER OF THE YEAR

Detective Andrew Brice
For his dedication in every aspect of his job. He assisted
with multiple homicide investigations, conducted
numerous sexual assault investigations, violent gang
crime investigations, and felony property crimes
investigations just this year. In addition to his caseload,
he has had an extremely busy year to include Operation
Matador, Field Training Officer, and two Life Saving
awards.
Congratulations to this year's award recipients, and
thank you to all of our local law and safety officers for all
you do to keep our community safe.

What The New Form Is And Is Not
The new “smart” Form I-9 can be completed on a computer but it is still, essentially, a paper form. When you access
the new form on the USCIS website, you can either complete the form on your computer or print out a blank copy and
complete it manually. Either way, you must still treat it as a paper form – meaning you must print out a hard copy of
the Form I-9, and you and the employee must manually sign and date the form. The version available on the USCIS
website cannot be signed electronically.
Although the new Form I-9 provided by the USCIS cannot be signed electronically, the USCIS does allow employers
to use an electronic Form I-9 with an electronic signature function, provided certain requirements are met. As the
USCIS Handbook for Employers explains:
“USCIS provides a Portable Document Format (.pdf) fillable-printable Form I-9 from its website, uscis.gov. In
addition, you may generate and retain Form I-9 electronically as long as the employee receives instructions for
completing the form and:
• The resulting form is legible;
• No change is made to the name, content, or sequence of the data elements and instructions;
• No additional data elements or language are inserted; and
• The standards specified in the regulations are met. (8 CFR Part 274a.2(e), (f), (g), (h) and (i) as applicable.)”
• If you have been using an electronic Form I-9 with an electronic signature function, ensure that the form has
been updated to reflect the changes to the new Form I-9. If you use a vendor that provides electronic Forms I-9,
you should confirm that the vendor incorporated the changes into their electronic forms.
What’s New In The New Form?
With the new Form I-9 comes a number of changes, including changes to how the form must be completed. Certain
fields in Sections 1 and 2 have been modified. The instructions, which used to be part of the form, were separated
and expanded to 15 pages. The instructions provide more detail on how each portion of the form must be completed,
and they must be made available to employees when they are completing the Form I-9. There is a new supplemental
certification to use if more than one preparer or translator assists the employee in completing the form.
Following is a summary of the key changes to the new Form I-9:
General Changes To The Form I-9:
• If a section is not applicable, you cannot leave it blank. Instead, you must enter “N/A.”
• Whenever a signature is required on the Form I-9, the date box that accompanies the signature has been changed
to read “Today’s Date.” You must enter the date the form was signed; do not backdate.
• Changes To Section 1 Of The Form I-9:
• Employees now have to enter only other last names they have used (employees used to have to enter any other
names used).
• If an employee checks Box 4 indicating he/she is an alien authorized to work, the employee now must provide
only one of the three document numbers listed (employees used to have to enter both the Form I-94 admission
number and a foreign passport).
• If an employee did not use a preparer or translator to complete the form, the employee must check the box in
Section 1 confirming that. If the employee did use a preparer or translator, then the other box must be checked
and the preparer/translator must complete the applicable questions. If more than one preparer/translator was
used, additional certifications must be completed.
Changes To Section 2 Of The Form I-9:
• At the top of the page, employers must record the “Citizenship/Immigration Status” entered by the employee
in Section 1.
• The form now contains a dedicated area for additional information so employers no longer have to write
information in the margins of the form.
Form I-9 Compliance Is Essential
Compliance with Form I-9 requirements is an essential business practice. You are responsible for reviewing and
ensuring that employees properly complete Section 1 of the Form I-9. You must also properly complete Section 2,
review documents presented by the employee, and sign and date the form.
You can face costly fines if you don’t properly complete the Form I-9. Fines for failure to properly complete, retain
and/or make the forms available for inspection used to range from $110 to $1,100 per violation. These fines increased
in 2016, and paperwork violations now carry fines ranging from $216 to $2,156 per violation.

