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The material appearing in this presentation is for informational purposes only and
should not be construed as advice of any kind, including, without limitation, legal,
accounting, or investment advice. This information is not intended to create, and
receipt does not constitute, a legal relationship, including, but not limited to, an
accountant-client relationship. Although this information may have been prepared by
professionals, it should not be used as a substitute for professional services. If legal,
accounting, investment, or other professional advice is required, the services of a
professional should be sought.
Assurance, tax, and consulting offered through Moss Adams LLP. Investment
advisory offered through Moss Adams Wealth Advisors LLC. Investment banking
offered through Moss Adams Capital LLC.
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Matt Solomon, Partner

Jennifer Young, Director

Matt began his career in public accounting in
1994. He provides accounting, tax, and valueadded services to the automotive, heavy
equipment, commercial trucking, RV, and
transportation-related retail and wholesale
industries. He regularly consults with clients on
tax strategies, strategic and operational issues, and
business succession planning.

Jennifer has worked with large multistate
companies since 2002. She provides state and
local tax services, including income and sales
taxes, Oregon CAT, Portland CES, Washington
B&O, and property taxes, to clients in several
industries, specializing in transportation and
logistics.

Today’s Topics
2020 Deferred Tax Deadlines
CARES Act
SBA Loans
Business Tax Provisions – immediate
impact
Business Tax Provisions – impact going
forward
Key Takeaways
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2020 Deferred Tax
Deadlines
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Deferral of Tax Filing & Payments
Federal deferral from April 15, 2020 to July 15, 2020
includes:
• Income tax returns and income payments due (corporate and
individual)
• 1st quarter 2020 income tax payments (corporate and individual)
• Gift and generation-skipping transfer (GST) tax returns and payments
• Interest and penalties will not accrue until July 15, 2020
• At this time, 2nd quarter 2020 payments are still due June 15, 2020
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Extensions
Extension request for deferral to
July 15th is not required
Extensions for deferral to October
15th deadline are due on July 15th
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State Deadlines?
Most, but not all, states have
conformed to federal due date
deferral, particularly for
individuals
Several states have not extended
1st quarter payment deadline,
which remains at April 15th
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State Tax Due Dates-Oregon
Oregon has extended calendar-year 2019 income tax filing and payment
deadlines to July 15 for all individuals and business entities.
• Due dates for 2020 estimate payments have not been extended
• CAT quarterly payment due dates have not been extended
• Oregon has not currently conformed to federal provisions regarding
NOL carrybacks
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State Tax Due Dates-California
California has extended income tax filing and payment deadlines
to July 15 for all individuals and business entities for 2019 tax
returns and payments, 2020 Q1 and Q2 quarterly estimates, 2020
LLC taxes and fees, and 2020 non-wage withholding payments.
California is providing various relief programs for other taxes and
fees. Taxpayers must request relief from the California
Department of Tax and Fee Administration (CDTFA).
California has not currently conformed to federal provisions
regarding NOL carrybacks
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State Tax Due Dates-Washington
Washington will extend deadlines for tax payments due with monthly and
quarterly returns upon request.
Request can be made through the State Access Washington secure system,
or through calling the Department of Revenue.
• The state is requesting that taxpayers file returns timely if possible, but
the payment is extended.
• Department can currently abate interest through April 16, 2020.
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CARES Act
Includes tax provisions impacting
business, individual and trust
taxpayers
Includes non-tax provisions,
including loans for struggling
businesses and aid for state and
local governments and certain
impacted industries
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Paycheck Protection Program
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Paycheck Protection Program
Ø Accessed through a qualified SBA lender (over 1,800 banks authorized)
Ø Lenders are not requiring application fees, closing costs, collateral or personal guarantees
Ø Bank is 100% guaranteed by Small Business Administration
Ø First six months’ payments automatically deferred
Ø Maximum loan amount is lesser of 250% of average monthly payroll or $10 million
Ø In general available to businesses employing not more than 500 employees
Ø Exception for over 500 - Waiver of affiliation rules for any business operating as a franchise that is assigned
a franchise identifier code by SBA
Ø Must certify uncertainty of current economic conditions make the loan necessary to support ongoing
operations and fund will be used to retain workers
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Paycheck Protection Program
Ø Used to fund rent, utilities, interest on mortgages and payroll costs; including
§ Salary, commission, or similar compensation
§ Limited to first $100,000 of compensation per employee
§ Group health benefit (Insurance, retirement contributions, vacation, covered leave)
§ Mortgage interest and other debt interest, Rent, Utilities
Ø Mortgages, utilities, lease, and debt must have been in place prior to February 15, 2020
Ø Loan may be forgiven for the amount of the above expenses paid during the eight week period starting
at the date of loan origination
Ø Debt forgiveness in not taxable income for federal income tax purposes
Ø AICPA Loan calculator :
https://www.aicpa.org/interestareas/privatecompaniespracticesection/qualityservicesdelivery/sbapaycheck-protection-program-resources-for-cpas.html
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Paycheck Protection Program
What is the downside?
Ø Loss of benefits from other programs
§ Cannot use Employee Retention Credit if you use this program
§ Lose the ability to defer Social Security and Medicare tax payments “No double dipping”
Ø Loan forgiveness reduced by reducing workforce or compensation
§ Reduced by the reduction in full-time equivalent (FTE) divided by
Average FTE per month between February 15, 2019 and June 30,2019
Or, average FTE per month between January 1, 2020 and February 29, 2020
*Opportunity to re-hire by June 30, 2020 and not be penalized
§ Reduced by any salary reduction greater than 25% for employees making less than $100,000
from the most recent full quarter versus the eight week period.
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Recent clarifications/changes
PPP Loans
•

Term: 2 years

•

Interest rate: 1.0%

•

Anticipated that not more then 25% of the forgiven amount may be for non-payroll costs

•

Apply now?

• Example application: https://home.treasury.gov/system/files/136/Paycheck-ProtectionProgram-Application-3-30-2020-v3.pdf
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Economic Injury Disaster
Loans
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EIDL (Not Paycheck Protection)
Economic Injury Disaster Loans available to businesses in all states
• Small Business Definition: Based on the industry of the businesses, based on revenue and/ or
number of employees. If in doubt apply.

•
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•
•
•

Up to $2 million to help meet financial obligations and operating expenses – loan amount will be based on your
actual economic injury and needs
Interest rate 3.75%
Term not to exceed 30 years and depends on your ability to repay the loan
One year deferment of payments, however interest will accrue

•
•

Only available to businesses where SBA determine they are unable to obtain credit elsewhere
https://www.sba.gov/page/coronavirus-covid-19-small-business-guidance-loan-resources

Payroll & Excise Tax
Provisions
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Families First Coronavirus Response Act
Expands FMLA and paid sick leave requirements
• We recommend you consult with an attorney
specializing in employment law to assess the
implications of these changes on your business
The Act offers payroll tax credits to offset costs for
impacted employers
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Payroll Tax Credits
Credit for paid sick and family
leave provided under Families
First Coronavirus Response Act
Available for small and mid-size
employers
Employer reimbursement for
employers who are required to
comply with new rules
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Employee Retention Credit
For a qualifying employer, credit equal to 50% of wages
paid to employee, in each qualifying quarter, up to a
total of $10,000 of wages per employee for all quarters
Maximum credit per employee is $5,000
Credit offsets FICA taxes due – any excess is refundable
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Employee Retention Credit
Qualifying businesses must have experienced either:
1) Partial or full suspension of operations due to governmental
orders that limited commerce, travel, or group meetings due
to COVID-19, or
2) A significant decline in gross receipts (GR), which begins
with the quarter in which GR are less than 50% of the GR of
the same prior calendar year quarter and ends with the
quarter where GR are at least 80% of the GR for the same
prior calendar quarter
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Considerations
The same wages cannot be used to calculate both the
employee retention credit and the work opportunity tax
credit (WOTC)
Retention credit cannot be used in conjunction with the
SBA loans or paid sick & family leave credits
IRS has released draft Form 7200 to be used to file for
COVID-19 related credit claims
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Payment of Payroll Taxes Extended
Deposits of employer portion of Social Security taxes (6.2%)
originally due between 3/27/20 and 1/1/21 may be deferred
For self-employed individual, employer portion of Social Security
taxes (6.2%) may be deferred, but employee portion still due with
2020 tax return
Amounts deferred repaid over two years:
• 50% due on 12/31/21
• 50% due on 12/31/22
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Considerations
Payroll tax deferral provisions do
not apply to employers who have
indebtedness forgiven under Section
1106 on a Paycheck Protection
Program (PPP) loan
For self-employed individuals, it
appears that SE tax deferral may
apply even with PPP loan
forgiveness
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Business Income Tax
Provisions
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NOL Carryback Restored, Limitation Rule
Deferred
NOLs may be carried back up to 5 years
• For NOLs arising in years beginning in 2018, 2019, or 2020

Tax reform-enacted rule limiting NOL carryovers to
80% of income deferred
• Does not apply until years beginning after December 31, 2020
• Until then, 100% utilization of NOL carryovers to offset CY income is
allowed
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Considerations
The changes are intended to allow
companies to utilize current
losses, amend prior year returns,
and apply for tax refunds with the
goal of increasing cash flow
Increased benefits can be
obtained by carrying back losses
to a tax year with a higher
corporate tax rate
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Excess Business Losses
Excess business loss (EBL) rules for non-corporate
taxpayers are postponed until years beginning after
2020
• Since 2018, no excess business loss over $250,000 (single) or
$500,000 (joint taxpayers) was allowed. The excess converted to an
NOL and was carried forward.
• This is rule has been suspended until 2021, retroactive to 2018. Look
for opportunities to filed amended returns.
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Considerations
Couple the changes to the excess
business loss limitation rules with the
changes in the net operating loss rules
Taxpayers who filed 2018 returns may
be eligible to amend and request refunds
Technical amendments to statute were
also made that will be important when
the rules return in 2021

32

Qualified Improvement Property (QIP)
QIP is any improvement made by a taxpayer to interior
nonresidential real property after building is placed in service,
with the exception of:
• Enlargement to building
• Any elevator or escalator
• Improvement to internal structural framework of the building

Tax reform technical correction restores Congressional intent
Now, QIP placed in service starting in 2018 eligible for 15-year life
and bonus depreciation (ADS life is 20 years, no bonus)
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Considerations
May require an amended return or an
accounting method change via Form
3115
Implications for taxpayers that made
real property trade or business election
under Section 163(j)
QIP classifications since 2018 may
require closer scrutiny to confirm
requirements are met
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Section 163(j) Business Interest Limitation
Limitation on deduction increased to 50% of adjusted
taxable income (up from 30%)
• Tax years beginning in 2019 and 2020 (for partnerships, 2020 only)

Taxpayers may elect to use 30% instead
Taxpayer can elect to use 2019 adjusted taxable income
(ATI) for 2020 limitation computation
• Potentially favorable if ATI in 2019 exceeds ATI in 2020
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Partnership Impacts
Partnerships must continue to use
30% for tax years beginning in
2019, but can use 50% for 2020
Excess business interest expense
in 2019:
• Partners able to deduct 50% in 2020
• Remaining 50% is subject to Section
163(j) deductibility rules
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Closing
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Key Takeaways
Prepare for the worst and hope for the best
Cash-flow planning opportunities, immediate and down the line
Look at 2019 tax filings… can you defer income or accelerate expenses to
create losses to carryback? Maximize 2019 deductions now
Check state deadlines; extensions may not conform
Be ready for the rebound, (hiring credits, i.e. WOTC)
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Questions? Contact us.
Matt Solomon, Partner
(503) 478-2161
matt.solomon@mossadams.com
Jennifer Young, Director
(503) 478-2242
jennifer.young@mossadams.com
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The material appearing in this presentation is for informational purposes only and
should not be construed as advice of any kind, including, without limitation, legal,
accounting, or investment advice. This information is not intended to create, and
receipt does not constitute, a legal relationship, including, but not limited to, an
accountant-client relationship. Although this information may have been prepared by
professionals, it should not be used as a substitute for professional services. If legal,
accounting, investment, or other professional advice is required, the services of a
professional should be sought.
Assurance, tax, and consulting offered through Moss Adams LLP. Investment
advisory offered through Moss Adams Wealth Advisors LLC. Investment banking
offered through Moss Adams Capital LLC.
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