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AMFA Featured Member
Pam Lawton saw a
need, sometimes
desperate, that she
could meet, and it
moved her to start
Reliant HR Advisers.
The HR consulting
and recruiting firm works with upper management and/
or owners of small to medium-sized companies as a
full-service HR professional, providing HR consulting and
implementation of HR functions, as well as assisting clients
with staffing and recruiting for their workforce.
Lawton employs a couple recruitment specialists who
spend volumes of time researching active and passive
job candidates, then form an
on-going relationship with them.
They have created a pipeline of
candidates for manufacturers in
upper Minnesota.
Lawton has been in HR
and Recruiting for over 10
years. After graduating with a
Bachelor of Science Degree
in Organizational Management from Viterbo University
(La Crosse, WI) in her mid-thirties, she began her HR
career as a recruiter in a staffing agency. While there she
was responsible to source and recruit active and passive
candidates for small to medium-sized businesses, with a
focus on the manufacturing industry.
Lawton worked as a recruiter for several years before
accepting a position as an HR Manager for a food
production facility in Westby, WI. Here she was responsible
to develop the HR Department from the ground up. The
company grew rapidly to 100 employees and they were
without an HR Department. Lawton was responsible
for developing an employee handbook, implementing
an HRIS system, establishing and enforcing policies
and procedures, creating a compensation structure,
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Featured member: Reliant HR Advisors
developing and facilitating a performance review program,
as well as many other critical HR functions such as
OSHA compliance, safety, wellness, employee relations,
etc. Lawton then relocated to MN to be close to family
members and accepted a position as an HR manager for
a call center with 500 employees. She worked here for a
couple of years before deciding to go out on her own to get
back into the manufacturing sector where she established
her current HR consulting and recruiting business, Reliant
HR Advisors.
Lawton and her team offer some unique benefits. They
charge less than larger HR firms for recruiting. She
charges 10 percent commission of the first-year salary.
Most larger staffing firms charge 15 to 30 percent
commission. Since they are a small company with no
bureaucratic layers they can also respond quickly and are
accessible to consult on emergency situations. For her
HR expertise, she can work by the hour or per quote on
desired project(s).
Lawton and her staff also provide retention options
including competitive pay audits, surveys, and round tables
to identify pain points. She notes results are much richer
when an outside agency is used to conduct employee
satisfaction audits because employers often don’t get

con't from Page 1

honest feedback because employees fear retaliation.
Lawton is posed for a busy future. “With the retirement of
baby boomers, it’s going to be more and more difficult to
find and keep skilled manufacturing employees.” She said.
“Our on-going sourcing will be incredibly beneficial for that
need.”
Areas of expertise
• Contract and Direct Hire Placement from entry level to
C-Level Executives
• Employee Relations
• Employee Handbooks
• HR Compliance
• Compensation
• Performance Management
• Training and Development
• Searching/Headhunting passive and active candidates

Contact

For more information, and a free telephone consultation,
contact Pam Lawton at:
651-222-7631 • relianthradvisors@gmail.com
ReliantHRAdvisors.com
Article written by Becky Hauschild, Communications Specialist.
To be featured in a future issue, click here.

Upcoming events
AMFA General Meeting
Wednesday, September 12
12:00 p.m.
Ameripride
519 E. 19th St., Hibbing, MN

2018 AMFA Meeting Schedule
November 14 - luncheon meeting
December 12 - luncheon meeting

AmeriPride provides uniforms, linen, cleaning and air care
products to businesses in Hibbing, MN, and surrounding areas.
You'll learn more about their history, innovation and state-of-theart systems, followed by a plant tour.

New opportunity –
meeting sponsorship

AMFA General Meeting
Wednesday, October 10 • 12:00 p.m.

Pitch your company for 5-10 minutes
at an AMFA meeting for only $100,
including one free meeting registration.
Contact beckyh@runestone.net.

GPM - Tour and presentation
4432 Venture Ave
Duluth, MN 55811-5706
GPM is the original equipment manufacturer (OEM) of a line of
submersible and horizontal slurry pumps, distributes products
and parts from a variety of leading manufacturers, has a service
and repair center, and offers engineered fabrication services.

Like and share AMFA events

on

Facebook
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Your webpage with AMFA-mn-wi.org
You're invited to join the online members-only information center
Your membership gives you exclusive access to
specialized tools to promote your organization via the
new online Member Information Center. Login in today
to update your information and start using these new
features!
• Membership listing - update your listing to ensure
everyone has access to complete, up-to-date
information.
•

•
•
•

•

Create your login here to gain access to all of these
features, update your information and more.

Important: Completing your profile is critical to gaining
increased visibility and exposure!

Create
your
login

Deals - offer coupons and special deals; fellow
members may well be your best customers.
Job postings - submit your own job openings.
Advertise events - add your events to our online
event calendar displayed with quick links; use these
links to share in your social media, text to mobile
devices, add to calendar, or email to others.
Network with other members - check out other
member listings, jobs, deals.

2018 MMA directory

Please contact us with questions or for more information.

Free additional copies available from the
office. Email midwest@runestone.net.

What's new at Iron Range Makerspace
Recent highlights
• Eight Iron Range Makerspace members entered 25
items in the North St Louis County Fair and won 22
ribbons: many first and second place plus a Grand
Champion rosette! Entries included laser etched art,
painted scarves and clothing, handmade rings and
earrings, an engraved oak necklace, Damascus knives
with leather sheaths, and the 13-pound IRM gavel built of oak with a copper band engraved at IRM!.
• A member’s handmade Damascus knife and leather
case won third place in the Vesterheim National
Norwegian American Folk Art 2018 competition.
• IRM staff enjoyed an increase in custom orders for
several local businesses. Design work was completed
with Solidworks and Adobe Illustrator. Fabrication
involved the 3D printer, CNC plasma cutter, and
welding equipment. Projects ranged from a memorial

Hibbing, MN

•

•

•

plaque to specialty parts.
A family of makers prepared for the Hibbing Gallery
Hop. Mom reproduced a painting onto greeting cards,
the son fabricated Styrofoam airplanes using the laser
engraver, and the daughter produced earrings in the
shape of the state of MN using the laser engraver
and enjoyed a front page photo in the Hibbing Daily
Tribune.
Other member successes include a blacksmith’s patio
tables sized to hold an artist’s glass mosaic table top.
Another member was busy in the woodshop and high
tech lab making regional coasters, candlesticks, and
inspirational signs. Multiple bridal decorations and
shower gifts have recently been built in IRM.
August 16, 6-8:00 pm, June Apple Kitchen's first "PopUp" Restaurant sold out! 30 people enjoyed a 4-course
Mediterranean meal served family-style around the big
Iron Range Makerspace table. The food was so good
that guest applauded the Chef Megan Reynolds.

Events
• Events are open to the public and shop tours
available. Contact Andrew Hanegmon: 218-966-1192
or ironrangemakerspace@gmail.com
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Latest AMFA
AMFA Nominations Time

AMFA and ET seek nominations for Joint
Board of Directors
AMFA is a member driven organization whose
effectiveness and success relies on the involvement of
volunteers in the region. Founded in 1997, the 21-year old
organization has benefited from the dedication of several
manufacturing leaders serving as volunteer president,
along with many others serving the organization in other
capacities. (See below for the AMFA presidential history.)
Likewise, the AMFA Educational Trust relies on volunteers
to oversee its mission to raise and disburse funds in
support of technical education in the region. Formed in
2001, the ET provides a tax exempt option for companies
and individuals wishing to make charitable contributions.
Since 2012, AMFA and AMFA ET have been governed by
a shared Board of Directors. Nominations are now being
accepted for terms on this joint Board. Seven two-year
terms are up for election. Nominations will be accepted
through November 9, 2018.
All employees/owners of an AMFA member company
are eligible to serve on the board. Please call or email
the office to nominate yourself, an employee, or a
fellow member. Consider this: the more active you are
in the organization, the more your company gains from
membership in AMFA. It’s true! Board participation
is an excellent way to develop relationships with your
peers in manufacturing and stay on the forefront of new
developments in the region.

AMFA Presidential History
1997-98
1999		
2000		
2001		
2002		
2003		
2004		
2005-06
2007-08
2009-11
2012		
2013-14
2015-17
2018		

Gene Betts
Mark Shervey
Vern Watters
Gary Corradi
Gary Werkhoven
Kevin Berg
Richard Lien
Dave Hogan
Dan Larson
Dave Sarvela
Rusty Hoglund
Sandy Bryant
Jeremy Lehman
Jim Petruga

AMFA-ET Fundraising Goal:
$15,000
Donations qualify as a
charitable contribution

The leadership of AMFA
Educational Trust established
a goal to raise $15,000 this
calendar year. The intention
is to reach this goal via the
organization’s two annual fundraisers: beer tasting (March)
and golf social (June).
Please consider a donation to the AMFA Educational Trust.
Funds raised by AMFA ET are used to support workforce
development in the region, primarily in the form of grants
to K-12 schools. Since 2005, ET has granted more than
$170,000 in support of workforce development.
AMFA Educational Trust is a 501(c)3 nonprofit
organization; contributions qualify as a charitable donation
on your tax return. Any individual or business interested in
making a donation that will bring us closer to our $15,000
goal is encouraged to give the AMFA office at call at
877.330.2632.

Post job openings for FREE
Do you have a manufacturing-related
job opening you'd like to post?
Email beckyh@runestone.net and
your posting(s) will be included on the
website for 30 days.

New Member Corner
Welcome to AMFA
IASC - Itasca Area Schools Collaborative
Claire Schumacher
Deer River, MN
218-246-8241
cschumacher@isd318.org
www.iasc.k12.mn.us
An educational collaborative between Itasca Community
College and the following school districts; Deer River,
Floodwood, Grand Rapids, Greenway, HillCity, NashwaukKeewatin, and Northland Community Schools.
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AMFA joins partnership with LISC
to integrate Duluth's underemployed
Several months ago, Dan Larson, president of longtime AMFA member Hydrosolutions of Duluth, got
involved in a community collaboration focused on finding
meaningful employment for the underemployed in
Duluth. Working with representatives of Local Initiatives
Support Corporation (LISC) and Community Action
Duluth, discussion focused on a potential win/win: the
underemployed need a stable job and manufacturers in
the community need workers.
Fast forward many conversations and strategy sessions
over several weeks, leading to successful placement of
Frederich Otto-Bang as an employee at Hydrosolutions
of Duluth. Click on the video to watch a documentary that
highlights LISC’s recent collaboration with employers in the
region, including Dan Larson at Hydrosolutions.
The momentum continues. The AMFA board recently
voted in support of a partnership involving AMFA, LISC
and Community Action Duluth to continue the good work;
several AMFA volunteers will be involved in figuring out
how to “scale up” the procedure that netted a win/win for
Mr. Otto-Bang and Hydrosolutions. Watch for updates in
future issues of Shoptalk.
LISC is the nation’s leading community development
organization, with offices in 31 cities and work in hundreds

OSHA at the Door Prepare your team for success
Surprise!! An OSHA inspector is at your door! It can
happen at any time with no advance warning. The health
of your employees and your business depends on you
being ready. Safety is good business. Here’s why:
• Accidents can cause costly business interruptions.
• Customers expect that your workplace is safe.
• OSHA fines and increased insurance rates are costly.
• Strong workplace safety practices help recruit and
retain top talent.
• Safety=Profitability. An effective safety program saves
$4 to $6 for every $1 invested, according to OSHA.
TSMA, CMMA, GLASH and OECS have teamed up to
bring you these low-cost workshops.
September 11, 2018

Register here

October 16, 2018

Register here

St. Cloud State University Welcome Center
355 Fifth Ave. S. • St. Cloud, MN 56301

Grand Arbor by Knute Nelson
4403 Pioneer Rd SE • Alexandria, MN 56308

of rural communities across the country. In collaboration
with local groups, LISC helps identify priorities and
challenges for low-income communities, formulate comprehensive strategies to address these priorities, and deliver
the most effective support to meet needs on the ground.
Since 2007, Duluth LISC has invested over $90 million
in housing and real estate, economic activity, incomes
and wealth of families, education and safe environments.
Community Action Duluth is focused on eliminating poverty
by standing alongside people with low incomes to provide
a path to possibility, livelihood, a sustainable future and
new hope.

Thank You 2018
Education Sponsors
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Statewide tour of manufacturing
Looking for plants to host tours
It’s easy to be part of the Dream It.
Do It. Minnesota Statewide Tour of
Manufacturing!
Host a tour of your manufacturing facility to open your
doors and share the world of manufacturing with the next
generation of talent.

Resources

DIDI has resources to help you create a successful tour.
• Host Toolkit: this toolkit explains how to get started
with planning a tour or open house at your facility.
• Community Tour Toolkit–if you are organizing a tour in
your community, this toolkit is for you.
• Teacher Tour Guide: if you are bringing students to a
tour, this guide will help you and your students make
the most of the tour.
• Manufacturer Tour Guide: if you’ve decided to host a
tour, this guide outlines best practices and tips for a
successful tour.
• Templates: make your life easier by using our
templates for press releases, public service
announcements, radio ads, and letters for parents.
• Print Media: we’ve created a flyer and a poster that
you can download and print out to advertise your
event!

Apply for funding

Funding is available to help pay for student transportation
costs. Fill out the easy online application to request funds
for your event.

Register your tour

Registering your tour is really important because it enables
DIDI to help spread the word about your tour. By joining
forces across the State of Minnesota, DIDI is creating a
movement and inspiring the next generation to consider
a career in manufacturing. To register, simply fill out and
submit this form. And don’t forget to share your story with
us after the tour!

2018 FabTech Expo in Atlanta
Travel assistance available for attendees
As previously reported, AMFA and
the Department of Iron Range
Resources and Rehabilitation will
once again co-host exhibit space
at the annual FabTech Expo.
Scheduled November 6-8, 2018 at
the Georgia World Congress Center
in Atlanta, the FabTech Expo is
the largest event in North America
dedicated to showcasing a full spectrum of metal forming,
fabricating, tube & pipe, welding and finishing equipment
and technology.
The FabTech Planning Committee recently confirmed the
opportunity for AMFA manufacturing members to request
“travel assistance” funds again this year. Is your company
interested in sending an owner or employee to the
2018 FabTech expo? Reimbursement of $250/person
(max $500/company) is available to eligible AMFA
manufacturing members on a first come, first serve

basis; limited
funds available.
Contact the AMFA
office to express
interest – even if
your interest is tentative at this time.
AMFA and IRR will occupy booth #B9619 in the forming
and fabrication section (NOT booth A2818 as previously
reported). The 20’ booth will showcase the manufacturing
capabilities available in our region, along with informing
visitors about the economic advantages for businesses
interested in locating in Northeastern Minnesota. The
exhibit booth and materials have been re-designed to
more effectively communicate the message, “Let AMFA
members build your product for you!”
FabTech Planning Committee members include: Jeff
Borling, Sandy Bryant, Seth Dostal, Dan Larson, Jim
Petruga, Matt Sjoberg, Scott Sundvall, and Ian Vincent.
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Hahn Health Plan
Lower costs
Healthcare costs continue the upward climb with no end
in sight. Healthcare spending has increased 82 percent
since 1994. (See chart.) Fellow AMFA members are
facing the same struggles as you are and are search for
ways to lower costs. One of the more effective ways that
employers can influence the rising costs of health care is
through a self-funded plan.
As you may be aware, fully insured carrier’s prices
continue to rise due to taxes, high costs of administration,
profit margins, and non-transparent cost disclosures. With
self-funding, you can limit your exposure to these items.
Self-funding eliminates most of the premium taxes, lowers
the cost of administration, eliminates profit margins, and is
fully transparent.
Under a self-funded plan, the employer only needs to pay
for how much the plan is utilized. In a good claims year,
not all the premiums that are collected are spent. With selffunding, the employer will retain the unused premiums as
an asset to the company and can be utilized for the benefit
of the employees. In a poor claims year, this plan will look
and feel just like a fully insured plan, with no additional risk
to the employer or employees.

Self-funding enables the employer to offer the following
standard benefits: Qualified co-pay plans have a $0 cost
for generic drugs, unlimited provider access allows innetwork access to any doctor or
facility the employee selects, as
well as access to unused dollars at
the end of a good claims year!

Referral

For a referral to The Hahn Financial Group contact us
TODAY at 800.654.5773 or Midwest@runestone.net.

Cutting Tools, Shop Supplies and More!
Bloomington • Duluth • Minneapolis • Winona
MarsSupply.com • sales@marssupply.com

“If dependability and
reliability are in demand,
we’re in supply!"

Vending

3601 29th Avenue NE • Minneapolis, MN 55418
WalterHammond.com
sales@walterhammond.com

Abrasives • Blast & Deburring • Cutting Tools • Hand & Power Tools • Precision
Measuring • Safety Supplies • Shop Tools • Supply Chain Management Services
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Announcing a New Gold Support Sponsor

AMFA is pleased to announce the addition of a new
gold supporter – PROduction WorkForce Professionals
(abbreviated henceforth as PRO). This new partnership is
advantageous to help our members meet human resource
needs, as well as help attract new AMFA members.

Services

PRO specializes in human resources management
services just for manufacturers, including
Human Resources – PRO offers the Human Resources
Management System (HRMS), a comprehensive online
solution that allows you to manage HR, benefits, and
payroll over the Internet. HRMS can impact the bottom line
by reducing HR costs and helping manage compliance.
Your HR department can focus less on administrative
tasks and more on HR strategies. Employees can benefit
from the easy access to information and improved
communication.
Payroll – PRO’s comprehensive, state-of-the art
outsourced payroll administration services offer a fully
integrated payroll solution accessed online, including
benefits like:
• Immediate access to all of the census information
required to obtain employee benefit quotes and to
administer payroll administration programs.
• Uncomplicated coordination of employee deferrals,
deductions, reimbursements, and account status
information for integrated FLEX administration.
• Continuous, up-to-the-minute information for
retirement plan reporting, deductions, investments,
and reconciliation.
• And much more.
Employee Benefits - PRO offers a core package of
benefits to all full time (30+hours per week), permanent
employees, the first of the month following 60 days of
employment. All core benefits are voluntary, allowing
employees the freedom of choice. These benefits do not
cost you, the employer, anything unless you choose to pay
a portion of the premiums. Benefits include:
• 401(k) retirement plan
• Accident insurance
• Administration of health insurance
• Basic group life / AD&D insurance
• Cancer Insurance
• Critical Illness Insurance
• Dental insurance
• Dependent care flexible spending account

•
•
•
•
•
•
•
•

Employee Assistance Program (EAP)
Employee rewards program
Health Savings Account
Medical flexible spending account
Medical bridge insurance
Short term disability insurance
Vision insurance
Voluntary Life / AD&D Insurance.

Risk Management - As a client of PRO, your company
is assigned a dedicated specialist who will ensure a
safer workplace and controlled workers' compensation
costs. PRO safety experts and workers' compensation
professionals will procure favorable work comp rates while
minimizing unwanted risk, and addition they will:
• Negotiate and procure workers’ compensation
insurance coverage
• Eliminate workers’ compensation down payments
• Eliminate workers' compensation audit and audit
premiums
• Perform risk management safety inspections
• Fraud investigation
• Provide safety manual
• Provide periodic safety training
• Process and manage workers’ compensation claims
• Assist with workers’ compensation hearings
• Assist with OSHA reviews.

Background

PROduction Workforce Professionals is a subsidiary of Pro
Resources, a professional employment organization (PEO)
established in 1991 and headquartered in Detroit Lakes, MN.

Contact

To learn more, contact Kriss Burns, Business Consultant,
at 218-314-1039 or kburns@proresourcehr.com. Kriss has
worked in the human resources and employment industry
in both the private sector and public sector for almost 20
years. She earned her BS and MBA, with an emphasis in
Human Resources, from the University of Mary, Bismarck.

• HR • Benefits • Payroll
• Risk & Compliance
• Workers’ Compensation

Kriss Burns
701-212-9393 | email
ProductionWorkforceProsHR.com
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So much
flexibility,

even your options
have options
IGNITING BUSINESSES THAT

SHAPE OUR REGION.

Flexible business financing for
northeastern Minnesota.

Everywhere you look, something new and exciting is
happening in the Twin Ports. Our suite of business credit
and lending products provide you with the tools to be
successful. Our region is in the middle of an economic
revival, and NBC is proud to be a part of it.
Together, we’re fueling a bright future.
Call one of our experienced
business bankers today.

BUSINESS FINANCE PROGRAM

715.394.8922
nbcbanking.com
Member FDIC

218.723.4040 • northlandfdn.org

A cost effective way
to reach a broad
manufacturing
audience.
Promote your product or service
to AMFA, CMMA, and TSMA
for one annual fee.
To learn more, contact
Sandy Kashmark at 800-654-5773
midwest@runestone.net
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SLASH MACHINING COSTS — SHORTEN LEAD TIMES
Learn How In Just One Day — Save Time & Money All Year Long
Contact Dave Meyer at david@prototek-engineeing.com or 952-361-5598

Be Faster.
Be Smarter.
Be Dynamic.

We eliminated tool
breakage and finished 7
parts with just 1 tool on a
10 hour, 303 stainless job.
- Sputtering Components

We cut runtime on a
common part from 1.5
hours to 30 minutes.
- Imperial Tool

Milling on our 4140 steel tool
slide was reduced by 45%
per part with very minimal
tool wear on the endmill.
- Mactech

> Extend tool life by 5-7 times.

> Significantly reduce machine wear.

> Cut Mill & Lathe run time by 50-70%.
Mastercam Sales, Support & Training
Rapid Inspection Tools
DNC & Machine Tool Communications
www.Prototek-Engineering.com

Celebrating 25 Years in Business

25
YEARS

1993-2018

952-361-5598
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Legislator Connection

Introducing a new approach
to employee healthcare

Too good to be true?

AMFA encourages
manufacturing members
to use AMFA staff to
coordinate a visit from
a local senator or
representative. You get

Self-funded with stop-loss healthcare offers
• Significant cost savings

• One-on-one time to express concerns, ask questions

• Retention of unspent premiums

• To increase awareness of the high-skill, high-wage,
high-technology careers your industry offers.

• Control of plan design

Call or email the office today! We make it easy for you!

• Unlimited provider access, so employees choose
who to see and where to go for their healthcare

• Transparent fee disclosure

• Employers are not required to wait for their
renewal date to change carriers. Deductible
credit may be offered to allow mid year
transitions
• Any employer with five or more employees is
eligible
• USA-based customer service offered for prior
authorization, claims service and cost reporting

A Workers Compensation
Self-Insurance Program

• Hahn Financial Group staff are extremely
knowledgeable, responsive, and low-pressure.

Find out how your company
can benefit from the
Trifac Self-Insurance Fund contact the association office.

Contact us TODAY
for a referral!

800-654-5773 or
midwest@runestone.net

Sandy Kashmark
800.654.5773
Midwest@runestone.net

Investment Advisory and Insurance products
offered through Hahn Financial Group, Inc.,
an SEC Registered Investment Adviser.

Adopt-A-School Guide
Imagine a win-win partnership. One that
offers high potential for a long term return on
your investment, a future talent pool for your
industry, and relationships that pave the way
to give back to the community.

Also available in hard copy the 16-page
guide provides guidance on developing a
relationship with your local school.
“The return on
your investment
will be worth it!”
CONNECT WITH YOUR FUTURE WORKFORCE

Manufacturers - take the first step today: get a copy of the Adopt-A-School Guide.

ADOPT-A-SCHOOL GUIDE

Inspiration and practical ideas to help you create your
own local success story

Publication of:
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Board of Directors
AMFA OFFICERS:

AMFA-ET OFFICERS

Jim Petruga, AMFA President
Northern Engineering
715-394-4211
jpetruga@noengwks.com

Bill Gundersen, AMFA-ET President
W.C. Gunderson & Associates		
218-591-6658
Wgundersen@charter.net.

Ian Vincent, AMFA Vice President
APEX
218-740-3667
ian@apexgetsbusiness.com

Todd Hanson, AMFA-ET V President
Productivity, Inc		
218-343-5755
thanson@productivity.com

Jeff Borling, AMFA Secretary
Great River Energy
218-727-8525
jborling@grenergy.com
Mary Brandt, AMFA Treasurer
Advanced Minnesota
218-262-6785
mary.brandt@advancedmn.org

Jeremy Lehman, Sec/Treas
RMSTritec Steel
218-404-6860
jlehman@rmseq.com

AMFA & AMFA-ET
DIRECTORS

Mike Fitzpatrick
Two Harbors School
218-834-8201
mfitzpat@isd381.k12.mn.us
Patrick Hughley
Enbridge Energy
218-491-1544
patrick.hughley@enbridge.com
Wade Karnes
Cast&Color/Zakobe
wade@zakobe.com

218-910-2261

Brad Vieths
Duluth Public Schools 218-336-8700
bradley.vieths@isd709.org
Ron Yardley
Interstate All Battery
715-392-3710
ron@iabctwinports.com

Kate Ferguson
Duluth Seaway Port Authority
218-740-5422
kferguson@duluthport.com

DIRECTOR EMERITUS

Gene Betts
Betts & Associates
218-428-5088
bettsandassociates@frontiernet.net

Advertising Rates:

Dues Structure:

AMFA Member Rates

No. of Employees
Sole Proprietor
2 to 5
6 to 15
16 to 30
31 to 50
51 to 99
100 or more

Dues
$ 125
$ 200
$ 250
$ 350
$ 400
$ 475
$ 550

Government
Education

$ 350
$ 350

1/8 page
1/4 page
1/2 page
Full page

one
month
$30
$50
$85
$150

six 		
months
$125
$225
$400
$700

twelve
months
$200
$375
$675
$1200

Nonmember advertising accepted ... call the AMFA office for
rate information.

AMFA dues may
be deducted as an
ordinary business
expense for tax
purposes, but are
not deductible as a
charitable donation.

Shoptalk is produced and edited by:
Midwest Mfg. Association
PO Box 150, Elbow Lake, MN 56531
877-330-2632 stephd@runestone.net
amfa-mn-wi.org
If you have comments, suggestions for future stories, or would like to inquire
about advertising, please contact the Midwest Manufacturers’ Association office.

AMFA is affiliated with
Midwest Manufacturers’ Association
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AMFA Membership:
A.W. Kuettel & Sons
Duluth, MN
218-722-3901
Adam Kuettel
akuettel@awkuettel.com

Bayfield Cty Economic Dev Corp
Washburn, WI
Scottie Sandstrom 715-209-4589
scottie@bayfieldcountyedc.com

Duluth Area Chamber
Duluth, MN
218-740-3755
David Ross
dross@duluthchamber.com

Giant Voices
Duluth, MN
Lisa Bodine
218-722-7884
lisa@giantvoices.com

Accuflex Coatings
Proctor, MN
218-727-9180
Tony Coda
tony@tonycoda.com

Blackhawk Industrial
St. Cloud, MN
Ken Voigt 320-253-1020
ken.voigt@blackhawkid.com

Duluth Brass Manufacturing
Duluth, MN
218-262-2564
Tom Holt
tholt@duluthbrass.com

GPM, Inc.
Duluth, MN
Blake Kolquist
218-722-9904
blake@gpmco.com

Acme Tools
Duluth, MN
218-628-5602
Mike Carlson
mcarlson@acmetools.com

Carlton ISD 93
Carlton, MN
218-384-4225
Gwen Carman
gcarman@carlton.k12.mn.us

Duluth, City of
Duluth, MN
Joshua MacInnes 218-730-5323
jmacinnes@duluthmn.gov

Granite Equity Partners
St. Cloud, MN
320-251-1800
Patrick Edeburn
pat@graniteequity.com

Advanced MN: Five colleges. One
trainng solution.
Mary Brandt
218-262-6785
marybrandt@hibbing.edu

Cast & Color/Zakobe LLC
Bovey, MN
218-910-2261
Wade Karnes
wade@zakobe.com

Duluth Denfeld High School
Duluth, MN
Tonya Sconiers
218-336-8975
tonya.sconiers@isd709.org

Great River Energy
Maple Grove, MN
218-355-8088
Jeff Borling
jborling@grenergy.com

Aitkin Iron Works
Aitkin, MN
Jeff Chatelle
218-927-2400
jwc@aiw.com

CAST Corporation
Hibbing, MN
Tim Bungarden
218-263-8510
tbungarden@castcorporation.com

Duluth East Hgh School
Duluth, MN
Danette Seboe
218-336-8845
danette.seboe@isd709.org

Hermantown High School
Hermantown, MN
Tyler Homstad
218-729-8874
tylerhomstad@hermantown.k12.mn.us

Alignex, Inc.
Edina, MN
Zach Hovey
952-224-5341
zach.hovey@alignex.com

Cherry School
Iron, MN
Tim Herring
218-258-8991
therring@isd2142.k12.mn.us

Duluth Seaway Port Authority
Duluth, MN
Kate Ferguson
218-727-8525
kferguson@duluthport.com

Hibbing Fabricators
Hibbing, MN
Sandy Bryant
218-262-5575
sandy@hibfab.com

Altec HiLine
Duluth, MN
Jake Pessenda
218-722-9200
jake.pessenda@altechiline.com

Chicago Tube & Iron
Proctor, MN
Chuck Davidson
218-723-8111
chuckdavidson@chicagotube.com

Ely Memorial High School
Ely, MN
Megan Anderson 218-365-6166
manderson@ely.k12.mn.us

Hibbing High School
Hibbing, MN
Terry Vesel 218-208-0841
terrvese@hibbing.k12.mn.us

American Precision Avionics
Duluth, MN
Lynn Andrews
218-722-1770
landrews@apavionics.com

Chisholm High School
Chisholm, MN
Erik Kuusinen
218-254-5726
ekuusinen@chisholm.k12.mn.us

Enbridge Energy
Duluth, MN
Patrick Hughley
218-464-5654
patrick.hughley@enbridge.com

Hydrosolutions of Duluth, Inc.
Duluth, MN
Dan Larson
218-722-7001
dan@hydrosolutionsofduluth.com

APEX
Duluth, MN
Ian Vincent
218-740-3667
ian@apexgetsbusiness.com

CliftonLarsonAllen LLP
Waite Park, MN
Jim Haakonson
218-828-0100
jim.haakonson@claconnect.com

Epicurean
Superior, WI
Brandon Cole
218-336-8549
brandon@epicureanusa.com

IASC - Itasca Area Schools Collab
Deer River, MN
Claire Schumacher 218-246-8241
cschumacher@isd318.org

Arrowhead Product Develop.
Duluth, MN
Gary Werkhoven
218-525-5210
gwerkhoven@arprodev.com

Cloquet High School
Cloquet,, MN
Dusty Rhoades,
218-879-3393
rrhoades@isd94.org

Esko High School
Esko, MN
218-879-4673
Justin Scheider
jscheider@esko.k12.mn.us

Interstate All Battery Center
Superior, WI
Ron Yardley
715-392-3710
ron@iabctwinports.com

Aspen Aerials
Duluth, MN
Pat Clark		
218-624-1111
pclark@aspenaerials.com

Cook County Schools
Grand Marais, MN
Bill DeWitt
218-387-2271
bdewitt@isd166.org

Eveleth-Gilbert Schools ISD 2154
Eveleth, MN
Angie Williams
218-744-4381
awilliams@egschools.org

IPS Cranes
Duluth, MN
Jackie O'Connell
651-777-0105
jackie@ipscranes.com

Arctic Capital
Long Lake, MN
Marshall Johnson 952-412-7712
marshall@arcticcapital.com

Cromwell-Wright School
Cromwell, MN
Paul Webster
218-644-3737
pwebster@isd95.org

Exodus Machines Inc.
Superior, WI
Adam Bennis
715-395-3703
abennis@exodusmachinesinc.com

Kittok Sales, Inc.
Maple Plain, MN
Dan Kittok
763-479-2200
kittoksale@aol.com

Barnum High School
Barnum, MN
Brian Kazmierczak 218-389-3273
brian.kazmierczak@barnum.k12.mn.us

Dept Iron Range Resources & Rehab
Eveleth, MN
Seth Dostal
218-735-3040
seth.dostal@state.mn.us

Fraser Shipyards, Inc.
Superior, WI
Jim Petruga
715-394-4211
jpetruga@noengwks.com

Lake Superior College
Duluth, MN
Leonard Johnson 800-432-2884
leonard.johnson@lsc.edu

Bay West, LLC
Duluth, MN
Katie Larson 218-740-0110
klarson@baywest.com

Detroit Diesel Remanufacturing
Hibbing, MN
Wade Thorson
218-262-6693
wade.thorson@daimler.com

Galaxy Enterprises, LLC
Rothsay, MN
218-867-2244
Roque Rossetti
roque@galaxy-enterprises.com

Lakeview Christian Academy
Duluth, MN
Dr. Todd Benson
218-723-8844
todd.benson@lcaduluth.org
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AMFA Membership:
Larkin Hoffman
Minneapolis, MN
952-896-3228
Mark Geier
mgeier@larkinhoffman.com

North Woods High School
Cook, MN
218-666-5221
Bruce Black
bblack@isd2142.k12.mn.us

Prototek
Chaska, MN
952-361-5598
Dave Meyer
david@prototek-engineering.com

UMD Ctr for Economic Devel.
Duluth, MN
218-726-7298
Elaine Hansen
ehansen@umdced.com

Mackinaw Administrators
Bloomington, MN
952-886-5751
Doug Ellington
doug.ellington@mackadmin.com

Northeast Higher Ed
Virginia, MN
218-471-0016
Bill Maki		
wmaki@nhed.edu

RMS Tritec
Virginia, MN
218-404-6860
Jeremy Lehman
jlehman@rmseq.com

Ursa Major
Wyoming, MN
651-462-4721
Dennis Stoffels
dennis@ursamajor.net

Mars Supply/Walter Hammond
Duluth, MN
218-628-0303
Bob Mars		
rmars3@marssupply.com

Northeast Range School
Babbitt, MN
Kelly Engman
218-827-3101
kengman@isd2142.k12.mn.us

Schaeffer Lube & Fuel Additives
Deerwood, MN
218-534-3445
Pete Berg		
pjbergent@yahoolcom

US Bank
Duluth, MN
218-723-2963
Chris Hogan
christopher.hogan@usbank.com

ME Elecmetal
Duluth, MN
218-213-9584
Dave Sarvela
dsarvela@meglobal.com

Northern Engineering
Superior, WI
715-394-4211
Jim Petruga
jpetruga@noengwks.com

Security State Bank
Hibbing, MN
Aaron Clusiau
218-263-8855
aclusiau@ssbhibbing.com

Virginia High School
Virginia, MN
Shannon Malovrh 218-742-3930
smalovrh@vmps.org

Mielke Electric Works
Duluth, MN
Gretchen Mielke 218-727-7411
gmielke@mielkeelectric.com

Northland Foundation
Duluth, MN
Michael Colclough 218-723-4040
michael@northlandfdn.org

Specialty Staff Inc.
Bloomington MN
James Croft
952-948-1101
jcroft@ssigroup.net

Valley Worldwide Logistics
Duluth, MN
Wayne Larson
701-481-7972
wayne@valleyexp.com

Minnesota Power
Duluth, MN
Nancy Norr 218-723-3913
nnorr@mnpower.com

Northland Machine
Grand Rapids, MN
Kent Demarais
218-328-6479
kentd@northlandmachine.com

Spooner Machine Inc.
Spooner, WI
Randy McQuade 715-635-3220
sales@spoonermachine.com

W.C. Gundersen & Associates
Duluth, MN
Bill Gundersen 218-591-6658
wgundersen@charter.net

MN State Adv Mfg Ctr of Exc
Bemidji, MN
Jeremy Leffelman 218-755-2208
jleffelman@bemidjistate.edu

NRRI
Duluth, MN
Megan Gorder
218-720-4312
gorde059@d.umn.edu

Stone Machinery
St. Paul, MN
Tom Drazkowski
651-778-8887
tdrazkowski@stonemachinery.com

Wells Fargo Business Banking
Duluth, MN
Matthew Cochran 218-723-2778
matthew.a.cochran@wellsfargo.com

MN State Engineering Ctr of Exc
Mankato, MN
Justin Bruns 507-389-1309
jason.bruns@mnsu.edu

OECS – Workplace Safety Experts
Golden Valley, MN
Tim O’Connor
651-955-6849
timo@oecscomply.com

Superior High School
Superior, WI
Shawna Anderson 715-394-8720
shawna.anderson@superior.k12.wi.us

William Kelley High School
Silver Bay, WI
Chris Belanger
218-226-4437
cbelanger@isd381.org

Moline Machinery LLC
Duluth, MN
Byron Helland
218-624-5734
bhelland@moline.com

Plastics International
Eden Prairie, MN
Paul Carter
952-934-2303
paulc@plasticsintl.com

Superior Hydraulics Repair
Superior, WI
Brian Seckinger
715-392-4300
brians@wwmwinc.com

Wipfli, LLP
Duluth, MN
Bill Pank
218-740-3919
wpank@wipfli.com

Momentiv
Duluth, MN
Justin Black
218-428-8924
justin@gomomentiv.com

Power Step, Inc.
Duluth, MN
Jenna Wencl
218-525-3758
sales@powerstepinc.com

The Jamar Company
Duluth, MN
Scott Drennen
218-628-1027
scott.drennen@jamarcompany.us

Wisc. Indianhead Tech College
Superior, WI
Charles Glazman 715-209-7845
Charlie.glazman@witc.edu

MPPL Financial
Proctor, MN
Brian Resch
218-341-9953
bresch@mpplplan.com

Precision Points Machining
Proctor, MN
Robert Forrestal
218-628-2059
precisionpoints@yahoo.com

The Northspan Group, Inc.
Duluth, MN
Elissa Hansen
218-529-7561
ehansen@northspan.org

Wrenshall High School
Wrenshall, MN
Chris Gustafson
218-384-4274
cgustafson@wrenshall.k12.mn.us

Mt. Iron/Buhl High School
Mt. Iron, MN
Matt Lechtenberg 218-735-8271
mlechtenberg@mib.k12.mn.us

Proctor Area Schools
Proctor, MN
Nancy Litman
218-628-4926
nlitman@proctor.k12.mn.us

Trison Electronic Design & Mfg.
Hibbing, MN
Deanne Osborne 218-262-4402
dosborne@trison.com

Nashwauk-Keewatin High School
Nashwauk, MN
Joe Gabardi
218-885-1280
jgabardi@isd319.org

Productivity, Inc.
Two Harbors, MN
Todd Hanson
218-834-5508
thanson@productivity.com

Twin Ports Testing, Inc.
Superior, WI
Ryan Malich
715-392-7114
ryan@twinportstesting.com

National Bank of Commerce
Superior, WI
Bruce Thompson 715-394-8930
bthompson@nbcbanking.com

Proto.HUB Duluth
Duluth, MN
Raymond Mattison III 218-343-3414
ray@protohub.us

Two Harbors High School
Two Harbors, MN
218-834-8201
Jay Belcasto
jbelcastro@isd381.k12.mn.us

