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UMD Continuing Education is a provider of high quality
learning solutions. We use a collaborative approach to develop
innovative, relevant programs that address the learning and
development needs of professionals, organizations, and the
community.
Our programs are offered in five areas:
• Customized learning solutions, where we develop and
deliver training to your workplace, designed to meet the
unique needs of your workforce. Customized training
might also be delivering one of our already-developed inperson workshops or certificate workshops at your site.
Or it might be hybrid training—part online and part inperson, to meet the needs of shift workers or workers at
multiple sites.
• Certificate programs: Our Frontline Leadership Certificate
and Business Communication Certificate provide a
marketable credential to professionals wishing to build
their leadership skills and enhance their credibility. Each
certificate is comprised of five six-hour workshops; each
workshop is offered twice a year. Participants may take up
to two years to complete.
• In-person workshops, on a variety of subjects: business and
leadership, communication skills, conflict management,
performance management, education, health and human
services. Ranging from two hours to two days, our inperson workshops are open to any individual or group
wishing to extend their skills, enhance their careers, or
develop their professional presence.
• Online workshops, which are self-paced and available
any time, any place. These are especially appealing for
professionals who cannot attend an in-person workshop
or who prefer to work online.
...Continued on Page 2
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UMD Continuing Education
continued from pg 1
• Conference and event services: UMD Continuing
Education has over 40 years of experience coordinating
conferences and events. We offer a breadth of services
ranging from simple registration assistance to complete
conference/exhibit coordination.
Many of our programs are approved for recertification credit
through the HR Certification Institute (HRCI) and for the
SHRM-CP or SHRM-SCP. Some programs may be approved
by other professional, licensing, or credentialing organizations.
Participants in all programs receive a certificate of attendance
with contact hours or CEUs listed.
The Frontline Leadership Certificate is designed for team
leaders, managers, lead workers, group leaders, supervisors,
and aspiring leaders. Transitioning from an individual
contributor to a supervisor is not easy. Often, people with strong
technical skills are promoted to a leadership role only to find
that the skills that made them successful in their old position
are vastly different from what is needed to successfully lead
others. The Frontline Leadership Certificate is ideal for new or
experienced frontline leaders and supervisors or individuals
preparing for a leadership role. This certificate program gives
participants a strong foundation in the knowledge and skills
needed to become a high-performing frontline leader.
Research has shown that major challenges new supervisors
face includes:
• Making the switch from doing work to getting work done
through others
• Expanding one’s ability to build and maintain relationships
• Becoming accustomed to playing multiple roles
• Feeling more pressure but having less direct control over
results
• Feeling alone
Effective frontline leaders communicate and operationalize
an organization’s vision; they motivate and bolster the
morale of the people who deliver services to the customers.
Frontline leaders play a critical role in employee retention and
engagement, customer satisfaction, and productivity.
Our customized training is a way to bring the training your
organization needs directly to your employees. Top-performing
professionals value an environment of continuous learning,
so investing in their growth is key to empowerment and
reducing turnover. In addition, customers expect more every
day, so a highly skilled and responsive workforce is essential
to business retention and growth. UMD Continuing Education
is your resource for employee training and development—
delivered where and when it’s most convenient for your world
of work.

Our process:
• Analyze Needs and Consult: Through a comprehensive
needs assessment, we identify the relevant and measurable
training objectives that meet your organization’s desired
outcomes. We determine the optimal delivery method
given the work environment and culture, and then
specially select instructors for their real-world experience,
subject matter expertise, and professional influence.
• Deliver Proposal: We provide an initial training
recommendation which includes a program overview,
learning objectives, outlined agenda, and fee.
• Design and Develop Content: Our program development
team works with subject matter experts to develop
a custom program for your employees. We combine
relevant subject matter with activities and discussion
giving participants the opportunity to practice learning
immediately. This fuels engagement, increases the
probability that the learning sticks, and ensures your
organization benefits from your training investment.
• Deliver and Evaluate: Programs are delivered when,
where, and in the format that best suits the participants
and work environment.
• Report Outcomes and Follow-up: Going back to the
initial objectives identified, we measure the program’s
impact and provide a report of the program outcomes and
recommended next steps for the participant group.
Our most popular customized solutions include leadership
development, financial fundamentals, strategy and strategic
thinking, professional presence and self-awareness, goal
setting and managing performance, coaching and providing
feedback, continuous improvement (Lean/Six Sigma),
business writing, building strong teams, conflict management,
and diversity/respect in the workplace.
If your shop does not have a critical mass of employees
needing specific training, consider partnering with other AMFA
members to create a consortium of businesses for training.
We would be delighted to broker such partnerships.
Article submitted by UMD Continuing Education

2017 MMA Directory Advertising Rates
Full Page
Half Page
Qtr Page

Members
$200
$130
$75

Nonmembers
$500
$240
$175

Contact Steph for more information
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Upcoming Events
AMFA General Meeting
Wednesday, February 8
Two Harbors
12:00 p.m. Noon
Discussion Topic: High School Programs that Feed The
Manufacturing Pipeline
Panel Members: Brad Vieths, Duluth Public Schools, Roy
Smith, Applied Learning Institute & Rich Sill, Coordinator of
the North Shore Trade and Tech Project
Tour: Two Harbors High School Shop program and FABLAB.
Click here for flyer with more information
Click here for online registration

AMFA General Meeting
Wednesday, March 8
Superior, WI
VIP Pizza
12:00 p.m. Noon
Tour: Two great tours at one location - Fraser Shipyards &
Lake Assault Boats
Registration to open soon

AMFA-ET's Beer Tasting Fundraiser
Tuesday, April 25
Duluth
Mark your calendar for this fun event
Sponsorship information to be available soon

AMFA General Meeting
Wednesday, May 10
Duluth
12:00 p.m. Noon

Topic: Duluth Cargo Connect
Tour: Duluth Seaway Port Authority
Registration to open soon

AMFA President Jeremy Lehman (left) honored outgoing
board member Dan Larson at the AMFA annual meeting on
January 11, 2017. Larson, President of Hydrosolutions of
Duluth, has a long history of service to the organization. His
company has been a member of AMFA since 2000. Larson’s
12-year stint on the AMFA Board of Directors began with his
election to the position of vice president in 2005, president
elect in 2006, and president in 2007-2008; he served as a
director for the next 8 years. In addition to serving AMFA,
Larson has been actively involved on the board for Midwest
Manufacturers’ Association (the “central office”) since 2006.
While no longer an AMFA Board member, Larson clearly plans
to retain an active voice in AMFA. At minimum, he anticipates
continued involvement on the Government Affairs Committee,
the Training Committee, and the MMA Board of Directors.
On behalf of the entire membership, thank you Dan Larson,
for your many years of service as an AMFA board member!

New Member Corner
Twin Ports Testing

1301 N 3rd Street
Superior, WI 54880
Ryan Malich, Business Development
ryan@twinportstesting.com
715-392-7114
www.twinportstesting.com
Offering quality inspection, consulting, and testing services
including nondestructive testing, geotechnical engineering,
construction materials testing, environmental consulting,
industrial hygiene services, and industrial chemistry laboratory
services.
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Recollections: AMFA's First 20 Years
Throughout 2017, Shoptalk will feature recollections about
AMFA’s early years as we celebrate a milestone anniversary:
20 Years of Moving Manufacturing Forward!
Yes – competitors CAN collaborate!
Mark Shervey, President of Hibbing Fabricators at the time,
remembers that he, Gene Betts and Brad Campe (Enterprise
MN) held meetings in the mid 90’s to explore the possibility of
starting a manufacturers association. The first few meetings
were discouraging. Other manufacturers from the region
regarded potential members as competitors and were thus
reluctant to share information about capabilities. The initial trio
persevered and eventually established a core group willing to
give it a try; AMFA was launched in 1997. Shervey served as
AMFA president in 1999, about the time AMFA began a dialog
with Tri-State Manufacturers’ Association – an organization
with a 10-year history serving west central Minnesota and
eastern North Dakota. Conversation ensued regarding the
potential for collaboration between the two associations.
Gary Corradi, at the time General Manager of TEMCO in
Hibbing, was elected AMFA’s fourth president in 2001. He,
too, reminisced about the difficulty in attracting membership

from manufacturers that were in any way competitors of one
another. It took AMFA’s strong core of believers to overcome
such a high level of mistrust. It was during Corradi’s term
as president that AMFA formed the AMFA Educational
Trust, a separate 501(C)3 nonprofit organization, to address
workforce issues. Despite a downturn in the economy, AMFA
membership grew to 36 companies that year.
Diane Rauschenfels was involved with AMFA at the beginning
in her role as principal of Proctor High School. She was
invited to write a collaborative grant with a number of industry
leaders. While they did not secure grant funding, the process
proved to be an opportunity to share a vision with several
of the industry leaders who went on to form AMFA. When
asked about the number one lesson she learned from AMFA,
Diane responded, “I learned that even when agencies are in
competition with one other, they can put their commonalities
together to show an advantage for a variety of reasons. At
first it may have been that they looked around and said ‘we
are in this together,’ but they also recognized the need for
fresh talent in the pipeline to replace the gray hairs that were
now in place but looking to future retirement.”

AMFA Membership
Statistics
A Workers Compensation
Self-Insurance Program
To find out if your company can benefit
from the Trifac Self-Insurance Fund,
contact the Association office.

800-654-5773 or
midwest@runestone.net

Year

New
Members

Year END
Membership

Rate of
Growth

2016

6

104

-5%

2015

7

110

1%

2014

26

109

20%

2013

15

91

12%

2012

10

81

4%
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AMFA-ET 2nd Semester
Grants Awarded

2017 MMA
Membership Directory

The AMFA Educational Trust is pleased to report on the second
set of grants awarded for 2016. These funds were awarded
in response to eleven applications focused on educational
programs and projects that expose youth to manufacturing
and fabrication. A total of $7,750 was awarded.

AMFA
members are encouraged to submit updated
information for the 2017 MMA Membership Directory, which
is scheduled for distribution in April.
Current members received an email
in January with instructions about how
to submit updated information.
All
currentAMFA members will be listed
in the directory at no charge, with the
option to increase exposure by purchasing display advertising
space. The deadline to submit updated information and
request advertising space is Feb. 15, 2017.

The following schools were awarded grants:
• Barnum High School: $500, FIRST Robotics
• Cherry High School: $1250, 9th and 10th manufacturing
and industry careers field trip
• Chisholm High School:
$1000 for MakeBlock
programmable robot kits
• Denfeld High School: $500, FIRST Robotics
• Hermantown High School: $500, FIRST Robotics
• Marshall School: $500, FIRST Robotics
• Northwestern Robotics:$500 to expand their program to
additional grade levels of students
• William Kelley High School: $500 FIRST Robotics
• Wrenshall School: $1000 for supplies to build a high
mileage electric vehicle for competition in Brainerd
In addition $1,500 was awarded to Men as Peacemakers for
their Women’s Welding Project.
The AMFA Educational Trust was founded as a nonprofit
organization in 2001 for the purpose of promoting education
in the manufacturing and fabricating trades. The AMFA
Educational Trust qualifies for IRS classification as a 501(c)3
organization, which enables companies and individuals to
make charitable donations to the organization.
From the outset, the AMFA Educational Trust has relied on a
Golf Social as its primary fundraiser each year. The one-day
event nets some $8,500 to $10,000 of profit, with revenue
coming in the form of golf fees, sponsorships, raffle income
from donated prizes, and auction income from donated prizes.
Last year 70 golfers supported the golf event.
A second fund raising venue was introduced in March
2013 and continues to grow in popularity. The Beer Tasting
Social takes advantage of the thriving craft beer industry in
northeastern Minnesota and helped to raise over $6000 in
2016. The date for the 2017 Beer Tasting Social has been set.
Mark your calendar for April 25 at Clyde Iron Works in Duluth.
Donations to the AMFA-ET are accepted throughout the year.
If you wish to make a donation, or to volunteer to assist with
the annual golf social or beer tasting social, give the AMFA
office call at 877-330-2632.

The Membership Directory is an annual publication that
lists the members of all associations affiliated with Midwest
Manufacturers’ Association: Arrowhead Manufacturers &
Fabricators Association, Central Minnesota Manufacturers
Association, and Tri-State Manufacturers’ Association. Over
450 companies will be represented in the 2017 edition. All
current members will receive a copy of the directory at no
cost when it is distributed in April.

Get involved on an AMFA
Committee
Make a difference!
Would you like to enhance your peer network AND make a
difference for manufacturing in the region? If the answer is
‘yes’ – consider volunteering to serve on an AMFA committee
in 2017.
AMFA offers both long-term and short-term volunteer
opportunities. Sometimes an entire project is accomplished
via email and/or teleconference, while other projects require
face-to-face meeting time. Growing AMFA’s volunteer base
will benefit the organization by providing “fresh eyes and a
fresh perspective” and by helping to reduce burn-out amongst
those who are actively involved year after year.
The current structure includes the following committees:
Marketing/Membership
Education Partnership
Programs
Golf and Beer Social
Employee Training
Government Affairs
2017 Committee Chairs and board assignments were recently
confirmed. Which committee appeals to you? Call or email
the AMFA office or any current board member to ask questions
and better understand the role of each committee. We
welcome the opportunity to develop an expanded relationship
with you!
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AMFA to Exhibit at Two Upcoming Events
Duluth & St. Louis County
Day at the Capitol
AMFA will continue a long standing tradition this winter
with representation of the region’s manufacturing industry
at the 20th annual Duluth and St. Louis County Day at the
Capitol. AMFA Government Relations Committee members
Dan Larson, Hydrosolutions of Duluth, and Jeff Borling,
Great River Energy, will oversee necessary planning and
preparation. AMFA will set up an exhibit booth at the March
29-30 event, with additional AMFA members volunteering
to staff the booth and be the “voice o manufacturing” to an
audience of Minnesota Senators and Representatives. The
event will be held at the Intercontinental St. Paul River Hotel.
In talking to legislators that stop by our booth, volunteers
will use the AMFA Legislative Priorities document confirmed
by the membership a year ago to focus the conversation on
issues that are a priority to manufacturers in the AMFA region.
Legislation that could benefit manufacturers in the region
includes:
• Streamline regulatory and permitting processes
• Support efficient tax code reform to reduce the burden on
business
• Invest in workforce development and talent recruitment
• Maintain critical multi-modal transportation infrastructure
Manufacturers – what are your “hot button” legislative issues
this year? If you would like to add another issue to the list
above, please contact a committee member or the AMFA
office to share your comments. Your input will enable AMFA
to better serve as your voice in St. Paul in March.

SME Trade Show
AMFA has a second “exhibit event” on its schedule in the
coming months. Again this year, AMFA will represent the
membership with a booth at the SME Trade Show on April 1719, 2017 at the Duluth Entertainment & Convention Center.
Hosted by the Society for Mining, Metallurgy & Exploration
– Minnesota Section, this event features technical sessions,
half-day workshops, a trade show, and a vendor’s reception.
With 200 exhibitors and over 1,000 attendees, the SME
conference is noted as one of the top events nationwide
relevant to the mining industry. The 2017 theme “Think
Global, Mine Local” reflects the state of mining today; with
changes from across town having as much of an impact as
those from around the world.
Give the AMFA office a call if you are interested in learning
about volunteer opportunities at either of these events.

AMFA-ET Fundraising
Goal: $20,000
The AMFA-ET Board of Directors has embraced a goal to
raise $20,000 in 2017!
Grant applications from K-12 schools in the region keep
arriving, proving the need for additional revenue. This
ambitious goal will likely be supported by enhancements at
both social events, along with a fundraising drive later in the
year.
Funds raised by the AMFA Educational Trust are used for
workforce development in the region, primarily via grants
to K-12 schools to fund equipment purchases, tooling and
supplies, robotics teams, and field trips to manufacturing
facilities.
ET awarded a total of $13,300 in 2016! Since 2005, ET has
provided funding support totally more than $150,000!
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Minnesota
Manufacturers Coalition
drafts a unified message
for manufacturers
Established in 2004, the Minnesota Manufacturers’ Coalition
initially brought together a wide range of manufacturing
associations from across the state to speak with one voice
on issues common to manufacturers, regardless of size or
sector. The organization continues to work at the grassroots
level to leverage the strengths of the various associations for
the common good of all.
The Coalition is managed by Jennifer Byers, Minnesota
Chamber of Commerce. Eric Gibson, President of UMC, Inc.
in Monticello (a long-time TSMA member) is serving his second
year as Chair of the Coalition. MMA’s Sandy Kashmark is
involved, along with representatives from MPMA, Enterprise
Minnesota, and all three of the MMA affiliate associations. On
behalf of the AMFA membership, thank you to Jeff Borling,
Great River Energy, Ian Vincent, APEX, and Dan Larson,
HydroSolutions, for representing AMFA at Coalition meetings.
The aforementioned group gathered for a sit-down meeting
in St. Cloud on January 24 to confirm intended actions for the
year, with agreement to draft a list of 2017 Legislative Priorities
containing language that’s agreeable to all involved. Once the
final draft is approved, each association is asked to share the
2017 Legislative Priorities with its membership to encourage
a unified message as manufacturers across the state come
in contact with their respective legislators. The current draft
addresses: workforce, tax relief, health care, workplace
mandates, transportation, and regulatory environment.
Watch for continued updates from the
Manufacturers’ Coalition in the coming months.

Minnesota

A cost effective way to reach a broad
manufacturing audience.
Promote your product or service to AMFA,
CMMA, and TSMA for one annual fee.
To learn more, contact
Sandy Kashmark at 800-654-5773
midwest@runestone.net

BUSINESS
FINANCE PROGRAM

Partnering with businesses and
banks, providing loans to grow
northeastern Minnesota’s economy.

Michael
Colclough

Alex
Bastien

218.723.4040 • 800.433.4045
www.northlandfdn.org
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What’s new with the Iron Range Makerspace
(IRM) ?
• Iron Range Entrepreneur Center (IREC), 1-7:00 p.m.
Thursday, Feb 2
IREC kicks off with an OPEN HOUSE at the new Iron Range
Makerspace! Find us at the “old VFW,” 704 W 41st Street,
Hibbing, MN.

Iron Range Makerspace (IRM) has averaged over 100 hours
of volunteer help per week in 2017! Old tile, carpet, and refuse
have been hauled away. Cement floors have been sanded
and buffed. Walls are being patched and prepared for paint.
Efforts continue with a goal of being open to members by the
end of April.

Feel free to contact Andrew Hanegmon about IRM: 218-9661192 or ironrangemakerspace@gmail.com.

Stop in to view the progress or lend a hand on weekends! We
are in the “old Hibbing VFW” located at 704 W 41st Street, just
off Highway 169 near Caribou Coffee.
Thanks to those who voted for our entry in the Bernzomatic
Find Your Fire grant competition! The Iron Range Makerspace
earned 5th place in a national competition thanks to you! IRM
will be rewarded with $1,500 in cash and $500 in supplies.
Iron Range Entrepreneur Center (IREC), funded by an
SBA Portable grant through UMD’s Center for Economic
Development (CED), is officially being released in February.
The program is focused in on entrepreneurs on the Iron
Range that could use access to more resources and training.
Winning applicants to IREC will have access to many free
trainings through UMD CED, a 50% reduction in membership
dues to IRM, free access to the Incredible Ely Conference
in 2017, and continuous mentorship throughout the program.
Interested? Join us Feb 2 (see events below) or go to www.
ironrangemakerspace.com to learn more and print an
application in time to beat the Feb 24 deadline!
Events
• Iron Range Makerspace (IRM) continues to hold meetings
which are free, open to the public, and family friendly
(infant to senior). Join us at the Tourist Center Senior
Citizens at 1202 E Howard Street, Hibbing, MN.
• Maker Meet Up, 6-8:00 p.m. Tuesdays, Feb 21, Mar 2
Makers receive updates on Iron Range Makerspace
(IRM), followed by Q & A, and optional
sharing
about their own projects.
• Makers TALK, 6-8:00 p.m. Tuesdays, Feb 7, Mar 7 -Two
speakers each present 10 minutes on a topic of expertise,
each followed by discussion.
- February 7, Debi Sundquist will talk about chalk painting
furniture or ANY thing. After discussion, Charlotte
Hanegmon will talk about resumes that earn interviews.

Midwest Insurance Marketplace
A Health Exchange for AMFA members!

It’s Easy! Sign up, choose plans, and upload your

employee census through the Midwest Insurance
Marketplace. Complete the selection of your major
medical plan. All online! You will then be instructed
on how to enroll in medical and ancillary/voluntary
benefits.

Try before you buy! CieloChoice provides the
opportunity to preview the major medical plans offered
in your area without the commitment of establishing an
employer account. Simply choose “Start Now” to view
samples of the plans available to you.
Offer your employees an affordable benefits program!
www.midwest-healthexchange.com
Questions? Scott Whelan at Meadowbrook
(800 482-2726 ext. 5751)
mnsales@meadowbrook.com
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WANT TO CUT MACHINING TIME IN HALF?
We’ll show you how - on your Machine Tool.

• Cut machining time by 50% — or more.
• Dramatically extend tool life.
• Significantly reduce CNC machine wear.

We eliminated tool breakage and
finished 7 parts with just 1 tool
on a 10 hour, 303 stainless job.
- Sputtering Components

Milling on our 4140 steel tool
slide was reduced by 45% per
part with very minimal tool wear
on the endmill.
- Mactech

We cut runtime on a
common part from 1.5 hours
to 30 minutes.
- Imperial Tool

World leader in CAD/CAM software, service and support.
> ORDER YOUR DYNAMIC MOTION TOOLKIT
> SCHEDULE A ONE HOUR TEST CUT ON YOUR MACHINE
952-361-5598 | sales@prototek-engineering.com
Mastercam Sales, Support & Training
Rapid Inspection Tools
DNC & Machine Tool Communications
www.ProtoTek-Engineering.com

| Since 1993

Mastercam is a registered trademark of CNC Software, Inc. © Copyright 1983-2016. All rights reserved. SolidWorks is a registered trademark of DS SolidWorks Corporation.
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The Advantages of High Efficiency Machining
Simultaneously reduce tool wear and increase material removal

Existing, easily-adapted software integrates new roughing
programs and advanced cutting tools for less tool wear and
more material removal.
Material scientists have long known that radial chip thinning
(RCT) will reduce tool wear and increase material removal at
the same time, but in the past, it could only be used on the
simplest of parts. Today, advances in manufacturing software,
generally called high efficiency machining (HEM), constant
engagement machining or dynamic motion, now make it
practical for parts of any shape and shops of any size.
Four primary technologies determine how efficiently material
can be removed during roughing operations.
1. Reasonably rigid CNC machine tools with repeatable
feeds and speeds (not necessarily high speed).
2. High-end cutting tools with geometries and coatings
created to optimize material removal for specific grades
of material.
3. Responsive machine controllers that can adapt quickly to
dense sets of CNC program instructions.
4. Material-aware CAM software technology that has the
intelligence to generate CNC programs quickly based
on actual material conditions ahead of the tool, and then
rapidly adapt the machine and tool motions to maintain a
constant chip load.
Currently, most shops have at least some machines or cells
where they can make use of constant chip load roughing
strategies. Getting up to speed is a relatively low hurdle –
many firms already have the software as part of their CAD/
CAM platform, and only minimal time is required to learn and
implement it.
Top 10 High Efficiency Machining Benefits
The payback for implementing HEM is substantial and
immediate – see below.
1. Increase tool life – by a factor of up to 10 times.
2. Reduce machine cycle time -- by 50% or more.
3. Program faster: Manufacturers report that what used to
take hours now can often take just minutes.
4. Reduce overall carbide tool purchasing costs: 3-10
times longer tool life and the ability to use smaller, less
expensive tools at higher material removal rates typically
generate significant annual savings.
5. Minimize finishing operations: high removal rates using
smaller cutting tools allow more areas of the part to be
accessed with a single cutting tool and roughing operation,
which reduces or eliminates finishing requirements.
6. Lower machine horsepower: high torque is not
essential when material is removed at less than 50
percent stepovers and deeper stepdowns -- this extends
equipment life.

7. Run lights-out with greater confidence: expanding
the percentage of work that can be done unattended
can lower labor costs and reduce the pace of capital
equipment acquisition.
8. Machine thin-walled components: HEM algorithms
look ahead and continually modify tool movements to
minimize forces that could distort thin walls. Structural
integrity is maintained while removing large volumes of
material at high rates.
9. Minimize wear and tear on the machine: HEM milling
minimizes spindle load, chatter and vibration, which
prolongs machine life and lengthens intervals between
calibrations.
10.
Program to the best-cut instead worst-cut
condition: as opposed to looking for the worst case
roughing scenario, HEM finds the best cut condition for
optimal reduced tool wear and increased material removal
rate.
Several major CAD/CAM software firms have developed their
own HEM strategies. Others may have the ability to integrate
3rd party plug-ins to achieve some level of HEM. Check with
your current vendor for options.
Roger Peterson is a senior Mastercam training and support
consultant at Prototek Engineering, a Chaska, Minnesota
based CAD/CAM provider. He can be reached at 952-3915598 or rpeterson@prototek-engineering.com with any
questions.

The “Legislator
Connection”
A program called “Legislator
Connection”
encourages
manufacturing members to use
AMFA staff time to coordinate
a visit from a local senator or
representative.
You get one-on-one time to express concerns, ask
questions, and increase awareness of the high skill,
high wage, high technology careers options the
industry has to offer.
Call or email the office today to utilize the Legislator
Connection! We make it easy for you!
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Thank You 2017
Education Sponsors
A deposit here is
an investment here.

We make more possible.
Duluth
Hermantown
Poplar
Solon Springs
Superior-Main
Superior-Midtown

Like AMFA
on Facebook :)

Grant Funding Available
AMFA Educational Trust
Help spread the word: AMFA-ET has grant funds available
to award to eligible 501(c)3 organizations in the region
that meet the following criteria:
•
•
•

Employment opportunities in manufacturing
Grants to educational institutions
Lifelong learning in manufacturing-related education

Grant application forms are available on the AMFA website
or by contacting the AMFA office. Eligible proposals will
be reviewed by the AMFA-ET Board of Directors on a
biannual basis.

Member FDIC

National Bank of Commerce is a local
community bank that invests in our
region. When you bank with NBC,
the money you deposit here, stays
here. Because that’s what fuels
a healthy economy.
nbcbanking.com/SwitchToday
218.740.2448

Adopt-A-School Guide
Imagine a partnership
that is a win-win scenario.
One that offers high
potential to show a long
term return on your
investment, a future talent
pool for your industry, and
relationships that pave
the way to give back to
the community.
Get your copy of the
“Adopt a School Guide:
A Toolkit for Employers”
today. Available in hard
copy the 16-page guide
provides a wealth of information about developing
a relationship with your local school.

Manufacturers - take the first step today:
get your hands on a copy of the all new
Adopt-A-School Guide
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Cutting Tools, Shop Supplies and More!
Bloomington • Duluth • Minneapolis • Winona
MarsSupply.com • sales@marssupply.com

3601 29th Avenue NE • Minneapolis, MN 55418
WalterHammond.com
sales@walterhammond.com

“If dependability and
reliability are in demand,
we’re in supply!

Vending

Abrasives • Blast & Deburring • Cutting Tools • Hand & Power Tools • Precision
Measuring • Safety Supplies • Shop Tools • Supply Chain Management Services

RECRUITING THE NEXT GENERATION OF MANUFACTURERS

- Developing resources for K-12 educators and
industry to promote manufacturing
- Changing the perception of manufacturing
through Dream It. Do It. Minnesota
- Showcasing modern manufacturing through
the Tour of Manufacturing

EDUCATING & DEVELOPING SKILLED TECHNICIANS

- Online B.A.S. transfer degrees through
Bemidji State University
- Online & hands-on manufacturing education
for nontraditional students to build
a career pathway
- Free workplace readiness training through Career
Success Skills learning modules for employees

LEARN MORE TODAY

Contact Jeremy Leffelman at 218-755-4222 or jleffelman@bemidjistate.edu
360 Manufacturing Center of Excellence,
a member of Minnsota State

360mn.org | 360etech.org | dreamitdoitmn.com

February 2017

Page 13

Board of Directors:
AMFA OFFICERS:

AMFA-ET OFFICERS

AMFA & AMFA-ET DIRECTORS

Jeremy Lehman, AMFA President
Tritec Steel		
218-404-6860
jeremy@tritecmn.com

Jim Petruga, AMFA-ET President
Northern Engineering 715-394-4211
jpetruga@noengwks.com

Ian Vincent, AMFA Vice President
APEX
218-740-3667
ian@apexgetsbusiness.com

Todd Hanson, AMFA-ET V President
Productivity, Inc		
218-343-5755
thanson@productivity.com

Jeff Borling, AMFA Secretary
Great River Energy
218-727-8525
jborling@grenergy.com

Bill Gundersen, AMFA-ET Sec/Treas
Lake Superior College 218-733-5915
w.gundersen@lsc.edu

Mary Brandt, AMFA Treasurer
Advanced Minnesota 218-262-6785
mary.brandt@advancedmn.org

AMFA & AMFA-ET DIRECTORS
Mike Fitzpatrick
Two Harbors School
218-834-8201
mfitzpat@isd381.k12.mn.us
Patrick Hughley
Enbridge Energy
218-491-1544
patrick.hughley@enbridge.com

Advertising Rates:
AMFA Member Rates
1/8 page
1/4 page
1/2 page
Full page

one
month
$30
$50
$85
$150

six 		
months
$125
$225
$400
$700

twelve
months
$200
$375
$675
$1200

Nonmember advertising accepted ... call the AMFA office for
rate information.

Raymond Mattison III
Proto.HUB Duluth
218-343-3414
ray@protohub.us

Brad Vieths
Duluth Public Schools 218-336-8700
bradley.vieths@isd709.org
Ron Yardley
Interstate All Battery
715-392-3710
ron@iabctwinports.com
Scott Youngdahl
218-391-6516
Mars Supply
syoungdahl@marssupply.com

DIRECTOR EMERITUS

Gene Betts
Betts & Associates
218-428-5088
bettsandassociates@frontiernet.net

Dues Structure:
No. of Employees
Sole Proprietor
2 to 5
6 to 15
16 to 30
31 to 50
51 to 99
100 or more

Dues
$100
$ 150
$ 200
$ 275
$ 325
$ 375
$ 450

Government
Education

$ 275
$275

AMFA dues may
be deducted as an
ordinary business
expense for tax
purposes, but are
not deductible as a
charitable donation.

Contact Steph Davis at the AMFA office for more information:
Phone: 877-330-2632
Email: stephd@runestone.net
Shoptalk is produced and edited by:
Midwest Mfg. Association
PO Box 150, Elbow Lake, MN 56531
877-330-2632 stephd@runestone.net
If you have comments, suggestions for future stories, or
would like to inquire about advertising, please contact the
Midwest Manufacturers’ Association office.

AMFA is affiliated with
Midwest Manufacturers’ Association
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AMFA Membership:
360° Center of Excellence
Bemidji, MN
Jeremy Leffelman 218-755-2208
jleffelman@bemidjistate.edu

Bayfield Cty Economic Dev Corp
Washburn, WI
Scottie Sandstrom 715-209-4589
scottie@bayfieldcountyedc.com

Duluth Denfeld High School
Duluth, MN
Tonya Sconiers
218-336-8975
tonya.sconiers@isd709.org

Great River Energy
Maple Grove, MN
Jeff Borling
218-355-8088
jborling@grenergy.com

A.W. Kuettel & Sons
Duluth, MN
Adam Kuettel
218-722-3901
akuettel@awkuettel.com

Blackhawk Industrial
St. Cloud, MN
Ken Voigt 320-253-1020
ken.voigt@blackhawkid.com

Duluth East Hgh School
Duluth, MN
Laurie Knapp
218-336-8845
laurie.knapp@isd709.org

Hermantown High School
Hermantown, MN
Tyler Homstad
218-729-8874
tylerhomstad@hermantown.k12.mn.us

Accuflex Coatings
Proctor, MN
Tony Coda
218-727-9180
tony@tonycoda.com

Carlton ISD 93
Carlton, MN
Peter E. Haapala 218-384-4225
phaapala@carlton.k12.mn.us

Duluth Seaway Port Authority
Duluth, MN
Kate Ferguson
218-727-8525
kferguson@duluthport.com

Hibbing Fabricators
Hibbing, MN
Sandy Bryant
218-262-5575
sandy@hibfab.com

Acme Tools
Duluth, MN
Mike Carlson
218-628-5602
mcarlson@acmetools.com

CAST Corporation
Hibbing, MN
Tim Bungarden
218-263-8510
tbungarden@castcorporation.com

Ely Memorial High School
Ely, MN
Mary McGrane
218-365-6166
mmcgrane@ely.k12.mn.us

Hibbing High School
Hibbing, MN
Thad Johannessohn 218-208-0841
thadjohann@hotmail.com

Advanced MN: Five colleges. One
trainng solution.
Mary Brandt
218-262-6785
marybrandt@hibbing.edu

Cherry School
Iron, MN
Tim Herring
218-258-8991
therring@isd2142.k12.mn.us

Enbridge Energy
Duluth, MN
Patrick Hughley
218-464-5654
patrick.hughley@enbridge.com

Hydrosolutions of Duluth, Inc.
Duluth, MN
Dan Larson
218-722-7001
dan@hydrosolutionsofduluth.com

Aitkin Iron Works
Aitkin, MN
Jeff Chatelle
218-927-2400
jwc@aiw.com

Chicago Tube & Iron
Proctor, MN
Chuck Davidson
218-723-8111
chuckdavidson@chicagotube.com

Esko High School
Esko, MN
Justin Scheider
218-879-4673
jscheider@esko.k12.mn.us

IDS Fabrication
Superior, WI
Tyler Swor
tswor@idswj.com

Alignex, Inc.
Edina, MN
Brian Rickenbach 952-224-5319
brian.rickenbach@alignex.com

Chisholm High School
Chisholm, MN
Erik Kuusinen
218-254-5726
ekuusinen@chisholm.k12.mn.us

Eveleth-Gilbert Schools ISD 2154
Eveleth, MN
Steve Clouse
218-744-4381
sclouse@isd2154.k12.mn.us

Interstate All Battery Center
Superior, WI
Ron Yardley
715-392-3710
ron@iabctwinports.com

Altec HiLine
Duluth, MN
Jake Pessenda
218-722-9200
jake.pessenda@altechiline.com

CliftonLarsonAllen LLP
Waite Park, MN
Jamie Henkemeyer 218-828-0100
jhenkemeyer@larsonallen.com

Exodus Machines Inc.
Superior, WI
Adam Bennis
715-395-3703
abennis@exodusmachinesinc.com

Iron Range Res. & Rehab. Board
Eveleth, MN
Lori Spielman
218- 735-3041
lori.spielman@state.mn.us

American Precision Avionics
Duluth, MN
Lynn Andrews
218-722-1770
landrews@apavionics.com

Cook County Schools
Grand Marais,, MN
Adam Nelson
218-387-2271
anelson@isd166.k12.mn.us

Frandsen Bank & Trust
Pine City, MN
Eric Barth		
320-629-1111
ebarth@frandsenfinancial.com

JNBA Financial Advisors
Duluth, MN
Brian Resch
218-249-0044
brian.resch@jnba.com

APEX
Duluth, MN
Ian Vincent
218-740-3667
ian@apexgetsbusiness.com

Cromwell-Wright School
Cromwell, MN
Paul Webster
218-644-3737
pwebster@isd95.org

Fraser Shipyards, Inc.
Superior, WI
Jim Petruga
715-394-4211
jpetruga@noengwks.com

Kittok Sales, Inc.
Maple Plain, MN
Dan Kittok
763-479-2200
kittoksale@aol.com

Arrowhead Product Develop.
Duluth, MN
Gary Werkhoven
218-525-5210
gwerkhoven@arprodev.com

Detroit Diesel Remanufacturing
Hibbing, MN
David Rhode 218-262-6693 ext. 132
drhode@dmrelectronics.com

Galaxy Enterprises, LLC
Rothsay, MN
Roque Rossetti
218-867-2244
roque@galaxy-enterprises.com

Lake Superior College
Duluth, MN
Bill Gundersen
800-432-2884
w.gundersen@lsc.edu

Aspen Aerials
Duluth, MN
Pat Clark		
218-624-1111
pclark@aspenaerials.com

Duluth Area Chamber
Duluth, MN
David Ross
218-740-3755
dross@duluthchamber.com

Good Sheet, LLC
Duluth, MN
Kyle Campbell
218-740-3500
kyle@epicureancs.com

Lakeview Christian Academy
Duluth, MN
Dr. Todd Benson
218-723-8844
todd.benson.lca@gmail.com

Barnum High School
Barnum, MN
Brian Kazmierczak 218-389-3273
brian.kazmierczak@barnum.k12.mn.us

Duluth Brass Manufacturing
Duluth, MN
Adam Holt
218-262-2564
adamholt@duluthbrass.com

Grand Rapids High School
Grand Rapids, MN
Tim Larson
218-327-5760
tlarson@isd318.org

Larkin Hoffman
Minneapolis, MN
Mark Geier
952-896-3228
mgeier@larkinhoffman.com

Bay West, LLC
Duluth, MN
Gene Kuppenbender 218-740-0110
genek@baywest.com

Duluth, City of
Duluth, MN
Heidi Timm-Bijold 218-730-5324
htimmbijold@duluthmn.gov

Granite Equity Partners
St. Cloud, MN
Patrick Edeburn
320-251-1800
pat@graniteequity.com

Mars Supply
Duluth, MN
Bob Mars		
218-628-0303
rmars3@marssupply.com

715-718-2258
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AMFA Membership:
ME Elecmetal
Duluth, MN
Dave Sarvela
218-213-9584
dsarvela@meglobal.com

Northland Machine
Grand Rapids, MN
Kent Demarais
218-328-6479
kentd@northlandmachine.com

Specialty Staff Inc.
Bloomington MN
Bruce Lindgren
952-948-1101
www.ssigroup.net

Wells Fargo Business Banking
Duluth, MN
Matthew Cochran 218-723-2778
matthew.a.cochran@wellsfargo.com

Meadowbrook Insurance
Bloomington, MN
Scott Whelan
952-886-77511
scott.whelan@meadowbrook.com

Northstar Aerospace
Duluth, MN
Gary Corradi
218-720-2920
gcorradi@northstaraerospace.com

Spooner Machine Inc.
Spooner, WI
Randy McQuade 715-635-3220
sales@spoonermachine.com

William Kelley High School
Silver Bay, WI
Chris Belanger
218-226-4437
cbelange@isd381.k12.mn.us

Mielke Electric Works
Duluth, MN
Bob Poulter
218-727-7411
rapoulter@mielkeelectric.com

NRRI
Duluth, MN
Steve Johnson
218-720-4312
sjohnson@nrri.umn.edu

Sterling Payment Technologies
Cincinnati, OH
Bridgette Kime
888-564-9564

bridgette.kime@sterlingbuyinggroup.com

Wipfli, LLP
Duluth, MN
Bill Pank 218-740-3919
wpank@wipfli.com

Minnesota Power
Duluth, MN
Nancy Norr 218-723-3913
nnorr@mnpower.com

Plastics International
Eden Prairie, MN
Paul Carter
952-934-2303
paulc@plasticsintl.com

Stone Machinery
St. Paul, MN
Tom Drazkowski
651-778-8887
tdrazkowski@stonemachinery.com

Wisc. Indianhead Tech College
Superior, WI
Bambi Pattermann 715-209-7845
bambi.pattermann@witc.edu

Moline Machinery LLC
Duluth, MN
Byron Helland
218-624-5734
bhelland@moline.com

Power Step, Inc.
Duluth, MN
Jenna Wencl
218-525-3758
sales@powerstepinc.com

Superior Hydraulics Repair
Superior, WI
Brian Seckinger
715-392-4300
brians@wwmwinc.com

Wrenshall High School
Wrenshall, MN
Chris Gustafson
218-384-4274
cgustafson@wrenshall.k12.mn.us

Momentiv
Duluth, MN
Justin Black
218-428-8924
justin@gomomentiv.com

Precision Points Machining
Proctor, MN
Robert Forrestal
218-628-2059
precisionpoints@yahoo.com

Trison Electronic Design & Mfg.
Hibbing, MN
Jim Keranen
218-262-4402
jkeranen@trison.com

ZaKobe Metal Stampings
Grand Rapids, MN
Teresa Karnes
218-326-5870
teresa@zakobe.com

Mt. Iron/Buhl High School
Mt. Iron, MN
Matt Lechtenberg 218-735-8271
mlechtenberg@mib.k12.mn.us

Proctor Area Schools
Proctor, MN
Nancy Litman
218-628-4926
nlitman@proctor.k12.mn.us

TRITEC Steel Fabrication
Vriginia, MN
Jeremy Lehman
218-404-6860
jeremy@tritecmn.com

Nashwauk-Keewatin High School
Nashwauk, MN
Joe Gabardi
218-885-1280
jgabardi@isd319.org

Productivity, Inc.
Two Harbors, MN
Todd Hanson
218-834-5508
thanson@productivity.com

Twin Ports Testing, Inc.
Superior, WI
Ryan Malich
715-392-7114
ryan@twinportstesting.com

National Bank of Commerce
Superior, WI
Bruce Thompson 715-394-8930
bthompson@nbcbanking.com

Proto.HUB Duluth
Duluth, MN
Raymond Mattison III 218-343-3414
ray@protohub.us

Two Harbors High School
Two Harbors, MN
Jay Belcasto
218-834-8201
jbelcastro@isd381.k12.mn.us

North Woods High School
Cook, MN
John Metsa
218-666-5221
jmetsa@isd2142.k12.mn.us

Prototek
Chaska, MN
Dave Meyer
952-361-5598
david@prototek-engineering.com

UMD Ctr for Economic Devel.
Duluth, MN
Elaine Hansen
218-726-7298
ehansen@umdced.com

Northeast Higher Ed
Virginia, MN
Bill Maki		
218-471-0016
wmaki@nhed.edu
Northeast Range School
Babbitt, MN
Kelly Engman
218-827-3101
kengman@isd2142.k12.mn.us

Rapids Process Equipment
Cohasset, MN
Brent Roering
218-999-5100
brent@rpeus.com
Republic Bank
Duluth, MN
Steve Utech
218-733-6463
sutech@bankrepublic.com

UMD Continuing Education
Duluth, MN
Amy Galbraith
218-726-6819
ce.d.umn.edu

Northern Engineering
Superior, WI
Jim Petruga
715-394-4211
jpetruga@noengwks.com

Schaeffer Lube & Fuel Additives
Deerwood, MN
Pete Berg		
218-534-3445
pjbergent@yahoolcom

Ursa Major
Wyoming, MN
Dennis Stoffels
651-462-4721
dennis@ursamajor.net
US Bank
Duluth, MN
Chris Hogan
218-723-2963
christopher.hogan@usbank.com

Northland Foundation
Duluth, MN
Michael Colclough 218-723-4040
michael@northlandfdn.org

Security State Bank
Hibbing, MN
Aaron Clusiau
218-263-8855
aclusiau@ssbhibbing.com

Virginia High School
Virginia, MN
Shannon Malovrh 218-742-3930
smalovrh@vmps.org

