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Letter From Les
It’s a busy time at CMMA as we continue to provide our
members with quality resources, information, education
and opportunities for development. Our meetings are well
attended, our speakers are informative and engaging
and our plant tours consistently offer knowledge and
connectivity. It’s good to be a part of CMMA, we’re a
strong community of 182 members and we’re moving
manufacturing forward in central Minnesota.
Interested in further involvement in CMMA? The board of directors is currently
seeking nominations for leadership positions. Board members meet monthly to
plan, manage and develop our organization. If interested, contact the CMMA
office.
Our workforce development initiatives continue to make a difference. We
regularly approve grant funding for high school and college robotics programs,
we’re happy to invest in the skills needed in manufacturing! CMMA has applied
for significant grant funding to continue our work in youth apprenticeships. You
can have a young person on your work floor, operating equipment and learning
the trade through these programs, let us show you how!
We’ve partnered with SCSU in their high school outreach to promote
manufacturing career pathways and training options. We’re on the planning
team for “EPIC” (Exploring Potential Interests and Careers) - a high quality
career exploration event that will bridge education and industry in the region in
February.
CMMA is seeking nominations for Manufacturer of the Year and Collaborator
of the Year. At CMMA, we honor and recognize our members and the strong
work they do for our group.
Our annual holiday party is scheduled on December 11 at Bad Habit Brewing,
plan now to attend. CMMA socials offer yet another opportunity to connect with
fellow members and make new friends and business partners.

November 15

Today, growth and innovation can rarely be maximized by one company, one
service organization or even one industry going it alone. CMMA exists for the
primary purpose of contributing to the growth and success of manufacturers,
thanks for your membership and support!
- Les Engel, CMMA President

December 11

Request for Board
Nominations

CMMA General Meeting
Tour: DeZurik in Sartell
Topic: Jeff Gau on Leadership
Register

CMMA Holiday Social
Bad Habit Brewing in St. Joseph
Register

January 24

CMMA General Meeting
Tour: Legacy Building Solutions in South
Haven Topic: State Demographics
800-654-5773Matters
Manufacturing

Get more from your membership: Get
Involved! Network with your peers on the
CMMA board of directors. Nomination deadline: 11/1/18. Seven positions up
to election. Serve a 2-year term on the Board of Directors beginning January
2019. Contact the office to make a nomination(s).

info@CMMAworks.org

www.CMMAworks.org
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Featured Member: CWMF Corporation

CWMF was founded by Loren
Mick in 1968. Back then we
were known as Custom Welding
& Metal Fabricating, Inc. We
serviced mostly the tri-county area with job shop fabrication
capabilities such as cutting, forming and weldments. The
8,000 sq ft facility or shop was a just a pole style building
with additions to accommodate the growing sales.
By 1988, there came an opportunity to manufacture a piece
of equipment called a “Baghouse.” Loren dove right into the
project and recognized an opportunity to manufacture more
than just baghouses for the asphalt industry.
Fast forward to 2009 and Custom Welding & Metal Fab, Inc
was now manufacturing dryer drums, cold feed bins, silos,
conveyors and any other component of an asphalt plant.
2009 also marked a transition of ownership to the second
generation, Loren’s children, Brian, Carmie, and Travis.
They had plans for growth and it soon began. In 2011, the
Mick family suffered the loss of their father, Loren. He was
a creative and risk-taking entrepreneur, that doesn’t come
around often, and the second generation, fueled by that
entrepreneurial spirit, continued.
2012 marked the first expansion of buildings since 1996.
In 2014, the company had another expansion with a
new office addition and more warehouse space. Custom
Welding & Metal Fab, Inc. also changed its name to CWMF
Corporation. This was a marketing decision to improve the
perception of the company in the asphalt industry as an
equipment manufacturer, not just a welding company.
By 2014, company sales have more than doubled since
2012 so the decision to add on yet again in 2016 was an
easy one. This time, it involved a large fabrication expansion
that would provide the company the ability to yet again
double the capacity with over 25,000 square feet, and the
purchase of additional land to accommodate that expansion.

In 2016 the company
also implemented an
ERP system department
wide and implemented
this within 3 months! The ERP system was able to
provide real-time accounting of projects and involved all
departments working together.
The second generation siblings
also made in a change in 2016
and the eldest sibling, Brian,
semi-retired to enjoy his passion
of hunting and fishing. Carmie
and Travis are working towards
building a solid company with an
extraordinary team. Our growth
projections are to sustain a rate
of 15% growth. We recognize
that it is important to walk before
you run and still HAVE FUN
while you’re doing it!
Article and photos submitted by CWMF Corporation.
Top: Aerial photo of
CWMF Corp in Waite
Park. Right: baghouse, the first piece
of equipment CWMF
manufactured. Below:
our most recent innovation, a self-erecting
silo/slat system.

New Member Corner
Welcome to CMMA

Click each logo for more
information.

CWMF Corporation is a manufacturer of asphalt plant
equipment throughout the United States. For over 30 years,
we have been offering portable and stationary asphalt
plant equipment, parts and service. We believe excellence
is the result of focused intention, sincere effort and skilled
execution. These values and our customer commitment are
evident in every interaction. We
are fiercely committed to quality,
but fluid and flexible in the ways
we provide it. We build long-term
trusted relationships by helping
our customers optimize overall
plant performance and run at peak
efficiency. Whenever we can offer
solutions for existing equipment,
we absolutely do.
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MMA News
Louis named Executive
Assistant
My name is Tina Louis. I live in
Cold Spring with my husband
Lance and our three children.
We have three girls ages 12,
10, and 5. I grew up near St.
Paul, MN; went to college in
Duluth, MN; and have now lived
in Central Minnesota for over 18
years. We moved to Cold Spring
in 2011 and now live on Big Fish Lake. We love to be on
the water in the summer….from paddle boarding, kayaking,
fishing, swimming, and tubing, the summer does not last
long enough! In the winter we enjoy the snow...…when we
get enough. We love to travel as much as possible, but with
the girls getting older their schedules are busier than ours! I
am looking forward to getting back to work as my youngest
starts kindergarten this year. I will be telecommuting from
Cold Spring. Contact: Tina@MidwestManufacturers.com

Tuesday, December 11

Announcing a new gold
support sponsor

Meeting sponsorship
opportunity

Bad Habit Brewing • 4-6pm

15 E. Minnesota St., Saint Joseph, MN
$20/person

• Includes pizza and 1 drink ticket
• Bring a FREE prospect or spouse
• Register by Dec. 7

Event Sponsor:

Pitch your company for 5-10 minutes
at an CMMA meeting for only $200,
including two free meeting registrations.
Contact Tina@MidwestManufacturing.com.

PROduction Workforce Professionals, specializing in human
resources management services just for manufacturers, is
a subsidiary of Pro Resources, a professional employment
organization (PEO) established in 1991 and headquartered
in Detroit Lakes, MN.

Would you host a tour?
We are looking for manufacturers
that are interested in hosting a tour
at your facility in the coming months.

Human Resources – allows you to manage HR, benefits,
and payroll over the Internet.
Payroll – outsourced payroll administration services
accessed online.
Employee Benefits - a package of benefits for all full time
(30+hours per week), permanent employees that does not
cost the employer anything unless they choose to pay a
portion of the premiums.
Risk Management - specialists to
ensure a safer workplace and controlled
workers’ comp costs.
Contact
To learn more, contact Darren Opsahl.
dopsahl@productionworkforceproshr.
com • 218.443.5753

A cost effective way to reach a
broad manufacturing audience.
Promote your product or service to AMFA,
CMMA, and TSMA for one annual fee.
To learn more, contact
Sandy Kashmark at 800-654-5773
Sandy@MidwestManufacturers.com
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Did You Know? ...
5th Anniversary of Membership in CMMA: Reventus LLC,
US Bank, MN State Advanced Mfg COE.
Please add the following new staff email addresses to your
contacts, or white list.
• Sandy@MidwestManufacturers.com
• Tina@MidwestManufacturers.com
• Becky@MidwestManufacturers.com
You can realize the benefit of CMMA membership and
the value of targeting the market already driven to
CMMAWorks.org online directory. Each CMMA member
has a unique member portal. It is a personal, online,
password-protected website location to perform membersonly tasks that can be accessed through CMMA’s website.
Create a login to update your business description, key
word/search terms, hours of operation and driving directions.
Contact Becky with questions.
WHO do you know that could benefit from CMMA? Current
CMMA members will earn a $20 gas card simply by bringing
a prospective manufacturing member to a 2018 meeting.
Further, whoever recruits the most members in 2018 will
receive a $100 gift card. (ALL new members help qualify for
the $100 gift card, not limited to manufacturers.)
The CMMA region is represented by Dream It. Do It.
Coordinator Chuck Hentges of SCSU. He is tasked
with informing area high schools about Dream It. Do It.
manufacturing career awareness resources and CMMA’s
Youth Apprenticeship Initiative.
The CMMA Foundation has awarded the following grants:
Prince of Peace School - $500 robotics program; Eden
Valley Watkins School - $1,000 robot lift; Sauk Rapids Rice
School - $750 FIRST Robotics; SCSU VEX-U Robotics team
- $750
The Trifac Workers Compensation self-insurance fund is
available exclusively to eligible members of CMMA and its
two sister associations. Contact the CMMA office for details.
CMMA Foundation, a 501(c)3 nonprofit, continues to
accept donations from businesses (or individuals) interested
in encouraging young people to consider careers in mfg.
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Celebrating 10 years of
CMMA membership
BlackHawk Industrial
Crystal Cabinet Works
Kittok Sales
MidCountry Bank
Industrial Molded Rubber
Park Industries
St. Cloud Window
Textron Specialized 		
Vehicles
Thermo-Tech Windows
All Pro Powder Coating
Galaxy Precision
North Risk Partners
St. Cloud Technical & 		
Community College

Wright County EDP
Central MN Jobs & Training
Doherty Employment
Enterprise Minnesota
St. Cloud State University
Viking Industries
Engel Metallurgical
Louis Industries
Starrett Tru-Stone
Technologies
Interior Components/Alpine
Cabinetry

We saved 10% on health plan
costs in 2018
In 2017 we got a referral from MMA
and submitted our applications for the
Association Employer Health Program
thru Hahn Financial Group. Hahn
was able to answer all our questions.
They took all the time we needed to
understand how the program works.
It wasn’t painful or time-consuming to
explore the program; Hahn made it
Ed Bolas,
as seamless as possible. DyCast had
DyCast Specialties
faced challenges submitting claims
and we let Hahn know of this problem;
it was taken care of in less than 24
hours. EBSO, the plan administrator, has been extremely
good at keeping us informed where they are at in the
process of working on a claim.
All of the above is very positive, in addition to saving
Dycast Specialties nearly 10% with the same
deductible, same coverage with an unlimited network in
2018.

Educators are FREE! Invite a representative(s) from
your local high school to an upcoming CMMA meeting.
Teachers, administrators, and students are encouraged to
attend FREE of charge (includes a free breakfast). And –
membership in CMMA is FREE to area high schools!
Manufacturing Matters is edited and published by
Midwest Manufacturers’ Association, PO Box 150,
Elbow Lake, MN 56531. Office hours 8:30 AM to 5:00
PM M - F. 800-654-5773 info@CMMAworks.org

Contact us TODAY for a referral!

Sandy Kashmark » 800.654.5773
Sandy@MidwestManufacturers.com

Investment Advisory and
Insurance products offered
through Hahn Financial
Group, Inc., an SEC Registered
Investment Adviser.

