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Featured Company
Productivity is a comprehensive machine tool
distributor providing metal working machine
tools, robots, and related equipment in
Minnesota, North Dakota, South Dakota,
Iowa, Nebraska and western Wisconsin.
Its headquarters is in Plymouth, MN. They
have been offering innovative solutions to
meet manufacturing challenges since 1968.
Offering a wide selection of high quality and
competitively priced CNC machines and
tools, Productivity is also an authorized FANUC robotics integrator,
specializing in the automation of precision machining operations. In
addition they have a very strong service group, applications group,
tooling accessories group, rotary repair group; almost anything a
customer would need in regards to metal working manufacturing.
With an emphasis on service, they make sure the customer gets up
and running as soon as possible. They also have a used equipment
division, machinesused.com, which can help sell old metal working
equipment.
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parts faster and better.

6

MMA Names Officers

7

Meet Tony Hanson, TSMA Board Mbr

So what happens when a customer has a new product or part to
produce that they can’t make adequately or fast enough, or meet
quality standards? It begins with an assessment by a highly trained
and specialized engineer from Productivity that knows products and
processes, including world class tooling. By working in partnership
with this customer Productivity will help determine the best method,
best tools, or best machine and bring it to the facility in Plymouth,
or to the customer, implementing those best practices to get that
machine up and running as soon as possible. Most commonly
configured machines are available in stock. Machines with specific
options may take 4 to 12 weeks. Classes are regularly scheduled
and highly attended at Productivity where customers can learn to
efficiently set up and program the machine tools that are purchased.  
Training will help implement new equipment faster and more
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Featured Company: Productivity, Inc.
...Continued from Page 1
efficiently, allowing operators to be more creative and make
that equipment make money faster. They also do full production
ready or turn-key production; the best engineer is assigned
to pick out world class tools and parts for the machine, bring
it to Productivity, program it, proving to the customer that it
can do exactly what they want it to.
Productivity offers a Materials Management & Integration
System. MMIS offers a custom tailored program designed
to help manage tooling and supplies – from point-of-use
dispensing machines, to complete tool management systems.
Automation provides tracking and monitoring of tool usage
which helps customers make informed decisions.  Benefits
include minimizing travel through point- of-use tool storage,
reducing shipping costs, having the ability to track and
monitor tool usage, streamlining ordering processes, and
reducing consumption through automation, with professional
consultants who help stay ahead of the learning curve on
new methods and tools available today.
MMIS is comprised of three independent programs which
can be used together or separately depending on company
needs. Tool Com offers online ordering which allows for
easy ordering and receiving of products. Tool Vend offers
tool dispensing products that organize, monitor and even
centrally locate tools within the shop. Tool Tech manages
inventory and tools, providing information to help support
future buying decisions.
Productivity also does preventive maintenance. It is a lot
cheaper to bring a machine down on a routine basis versus
having a machine go down unscheduled.
Productivity has a relationship with all the technical colleges
in a five-state area. One of the reasons is because of
Productivity’s relationship with Haas, which has a fantastic
school program where they provide discounted machines
and support to the schools, so that students can learn how
manufacturing is done using a CNC control.
Productivity Inc.’s Oktoberfest Tool Show started in 1981
as a means to showcase new equipment, accessories and
other innovations while in a fun-filled atmosphere inspired
by a German-theme Oktoberfest with the usual music and
food-fare. On display you’ll find somewhere in the order of
60 plus machines under power with live demonstrations and
educational seminars too. Held every other year, this event
continues to be one of the largest tool shows hosted by a
distributor with visitors from all over the Midwest and further.
The next Oktoberfest Tool Show will be in 2019.
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According to Productivity President, Greg Buck, “The outlook
for 2018 is very strong for manufacturing in the U.S.” He
went on to say, “Our engineers are constantly in touch with
our suppliers regarding advancements, and just the fact that
there is competition it forces us, in a good way, to keep up
with the latest technologies and training for our customers.”
Eric Voightman, sales
engineer in the Tooling
and Accessories division
at Productivity, is a highly
trained and knowledgeable
force in helping customers
improve their machining
capabilities, whether on a new
CNC machine or an existing
machine.
Cell: 701-680-2226
evoightman@productivity.com
productivity.com

Article written by Steph Davis, Executive Assistant

Membership Directory
Watch your inbox as we will
be confirming   your company’s
information for the 2018 MMA
Directory. You will be asked to review
your listing to see if there have been
any changes in the past year.
Please contact Steph at stephd@runestone.net if you are
interested in advertising in the 2018 MMA Directory.

			
Directory Advertising Rates
Size
Full
Half Qtr
Back Cover
495 NA
NA
Inside Covers
450 250 NA
Tabs, full color
350 195 NA
General, full color 295 175 NA
General, B/W
250 150 95
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TSMA Annual Meeting - January 9
Alexandria

Grand Arbor at Knute Nelson 4403 Pioneer Road SE

Schedule of Events:
11:30 a.m. Registration/Networking
12:00 p.m. Lunch/Meeting/Speaker
1:30 p.m. Tour

Plant Tour
LGC Douglas Scientific
Real-Time Polymerase Chain Reaction (PCR) has become
an integral tool for biological research and healthcare
applications over the last 20 years. The focus of the LGC
Alexandria site is the development, manufacturing and
servicing of laboratory instrumentation and consumables
with strategic plans in place to establish this site as a
North America Center of Excellence. Products like the
AmpliFire®, a portable nucleic acid detection system, and
the Array Tape® Platform, which includes the Nexar® and
IntelliQube® systems that enable PCR reactions in the
Array Tape consumable, are the featured products at the
Alexandria site today.

TSMA Board Retreat
Share your Ideas for improvement
The annual TSMA Board of Directors retreat is scheduled on
January 11, 2018. Each year, board members take the time to
participate in a focused discussion about the association. The
retreat provides an opportunity to review the events, services,
membership and finances of the organization and evaluate
the successes and challenges of recent months and years.
This process is typically followed by a brainstorming session
to explore potential benefits and value-added options for the
association. With this knowledge in hand, the board then
establishes realistic goals that the volunteer-led organization
will strive to achieve in the coming year.
TSMA members – if you have ideas or comments that could
enhance the association, don’t hesitate to let us know. The
board is sincerely interested in exploring services, benefits
and events that bring value to the membership. Contact the
office or any current member of the board to share your ideas.
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Discussion Topic
2018 Legislature:
Manufacturing Update
Speaker: Jennifer Byers, MN Chamber of
Commerce
Jennifer will give a preview of the upcoming legislative
session.
About the Presenter: Byers
is responsible for directing the
Minnesota Chamber’s grassroots
outreach, candidate recruitment
efforts
and
supporting
local
chambers of commerce across the
state. She manages the Minnesota
Manufacturers Coalition, and is
engaged in a wide variety of issue
advocacy coalitions. She also directs the activities of the
Minnesota Chamber of Commerce Executives (MCCE),
the professional association for local chambers and enjoys
many days on the road with members, local chambers and
volunteer business leaders across Minnesota.

2018 TSMA Meeting
Schedule
Mark your calendar as the following dates have been
set for TSMA meetings and events.

January 9
February 6
March 6
April 3
May 8
July ? - Golf Social
September 11
October 4 - 2nd Annual Beer Tasting Fundraiser
November 13
December 4 - Holiday Social
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E Says... “NEW – Does it excite you?”

Elroy Vesta, EJ Enterprises

Think for a few minutes of all the
things that are new as you begin
2018. It may be as simple as a
new calendar or as complex as new
computer software that is supposed
to make life easier! (How is that
working out for you?) It seems to me
that most of us are deeply entrenched
in traditions and patterns that are
difficult to change.

Lastly, I suggest that you learn a new habit to make life more
effective and thus more enjoyable. This means putting the
‘new’ at the start of the day – do it each day for at least three
weeks and it will become a habit. This could be reading to
learn, exercising for your health, eating a good breakfast,
getting email handled, or any number of things that have
been a challenge.  Do it first – make it a habit!
Focus on the important to be successful. Happy New Year
2018!

How will this New Year be better? What ought we to do to
assist in accomplishing of our dreams?
Begin with contemplating what you want the end of the year
to look like and what you seek to accomplish. It is good
to begin with personal and family goals and then consider
work related goals. Once you have some ideas in mind,
WRITE them down on paper. Spend some time thinking
them through, revise how the goals are stated, and then put
the goals in a more fixed format.  Most will find it helpful to
keep the total number of goals to less than five.  This year,
I chose to state one personal, one family, and one or two
related to my work.
Once your goals are stated, it is best to work on them one
at a time. A month from now, I have the opportunity to get
away for a day; that will be a good time to capture on paper
steps to achieve my goals and develop plans to implement.
Goals should be achievable and stated in a manner that
includes a timeframe to accomplish. One of my goals needs
to be achieved in three months or it will have to be restated
and redesigned.
Learn to work on one thing at a time. This is a challenge
in a world where things come at us from many directions
at the same time. I do not eat, exercise, read, and rest at
the same time – so what makes me think I can accomplish
multiple tasks effectively at the same time? Knowing this
should help me learn to do one thing at a time.
One of the key components in an effective life is learning to
manage time. We are all equal with this – each of us has
24 hours per day. How we choose to use those hours will
vary. Often it is the failure to plan use of time throughout
the day that causes frustration at days end because I did
not manage the minutes well. People who get more done
have learned to do one thing at a time and they make the
moments count.  If time management is a challenge, find a
book or a system that works for you. Learn it and follow it. I
find it beneficial to plan tomorrow before today ends.  Have
a plan that will work for you.

Page 4

MMA Adds Becky
Hauschild as
Program Coordinator
Sandy Kashmark, Executive
Director of Midwest Manufacturers’
Association, is pleased to
announce the recent hiring of
Becky Hauschild in the position of
Program Coordinator. Hauschild
joins Kashmark and Steph Davis,
Executive Assistant, as the
3-person team providing services
to AMFA, CMMA, and TSMA.
Hauschild is a graduate of
MN State University Moorhead
and holds a degree in Mass
Communications. As a marketing
consultant and owner of an ad agency (Eggen Group
Marketing – a long time TSMA member) for over 20 years,
she brings deep experience with marketing plan development
and execution, account management, company and brand
positioning, copywriting, script writing, message strategy, and
web solutions.  Working from her home office in Wheaton,
MN, Becky can be reached at 218.770.9132 or beckyh@
runestone.net.

Contact the association office
if you want additional copies
of the 2017 Membership
Directory. There is no charge
for members.
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Plans Underway for 3rd Annual “What’s So Cool
About Manufacturing” Student Video Contest
“What’s So Cool About Manufacturing”
Student Video Contest is back for a
third year and there’s never been a
better time for schools to participate!
New guidelines and judging criteria will
enhance the experience and provide
greater benefit for students, teachers,
and manufacturers.
2018 judging criteria places a
greater emphasis on learning about
manufacturing careers. Videos will Michelle Landsverk
be scored by the Dream It. Do It. Dream It. Do It. MN
Minnesota judging panel, using the Project Coordinator
following criteria and point system:
• How well the video answers the question—what’s so
cool about manufacturing? (30 points)
• Ability to inspire someone to pursue a manufacturing
career (30 possible points)
• Educational value (20 possible points)
• Creativity (20 possible points)

•
•
•
•

A chance to win an individual cash prize
A chance to win the Viewer’s Choice Award
A chance to be honored at the awards banquet
Plus, much, much more!

Registration is open and schools throughout the region are
encouraged to get their registrations in early so they can begin
working on their video, giving themselves more time to submit
a competitive video. There is no cost to participate. To enter,
simply fill out the registration form found at dreamitdoitmn.
com/videocontest.
Manufacturers who are interested in being featured in a video
are encouraged to contact Dream It. Do It. Minnesota project
coordinator, Michelle Landsverk, by emailing mlandsverk@
icloud.com or by calling 218-280-1755.
For more on the video contest, a copy of the guidelines, or
to enter, go to dreamitdoitmn.com/videocontest.

The three highest scoring teams will win cash for their school
and for each team member:
• 1st place $100 per student & $1,500 to the school’s
manufacturing department
• 2nd place $75 per student & $1,000 to the school’s
manufacturing department
• 3rd place: $50 per student & $500 to the school’s
manufacturing department
The contest will also recognize a Viewer’s Choice Award to
the team that receives the most votes online. Each student on
the winning team for the Viewers’ Choice Award will receive
$50 and the school will be rewarded $750.
Participating in the contest has many benefits. In addition
to the chance to win cash awards and recognition, it’s a
terrific way for students to learn about manufacturing while
they strengthen their teamwork skills, critical thinking ability,
project management, and exercise creativity.
Here’s what students gain from participating:
• Knowledge of manufacturing careers
• Knowledge of manufacturing businesses in the region
• Opportunity to demonstrate leadership and creativity
• Opportunity to develop a relationship with a local
manufacturer
• A chance to win one of three cash prizes for their school
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Dream It. Do It. and TSMA will once again team up to
encourage youth to consider careers in manufacturing with
shared exhibit space at the Freshman Career Exploration
Event scheduled at Alexandria Area High School on January
25. An operating 3D printer (purchased with grant funding
from West Central Initiative) is expected to pique curiosity
and draw students to the booth. Students will be able to test
their skill with the Dream It. Do It. Build it Better game app,
handle products and components produced locally, review
manufacturing career statistics, and share Dream It. Do It.
marketing material with their parents. Pictured above: Marilyn
Morisette talking with students at the event last year.
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MMA Names Officers
for 2018
Ed Bolas was recently named 2018
President of Midwest Manufacturers’
Association. Bolas is the Controller
at Dycast Specialties Corporation,
a Starbuck-based manufacturer
of precision zine and aluminum
die castings. Bolas is a founding
member of Midwest Manufacturers’
Association and has served as
Treasurer of the board since 2001.
This is his first term as President.
Dan Larson was named Vice President of the association.
Larson owns and operates Hydrosolutions of Duluth, a
manufacturer specializing in waterjet cutting, metal forming,
CNC machining and assembly. Larson is a former president
of Midwest Manufacturers’ Association, having served on the
board since 2006.
Steve Leen, Partner at BerganKDV, will serve as Secretary
of the organization in 2018.  The Treasurer position was filled
by Elroy Vesta, owner of EJ Enterprises in Fergus Falls, MN.
Serving as Directors in 2018 are: Les Engel, Engel
Metallurgical, Sauk Rapids; Jeremy Lehman, RMS Tritec
LLC, Virginia; Mark Petersen, ITW Heartland, Alexandria;
Jim Petruga, NECO Solutions, Superior; and Nick Weis,
Custom Caseworks, Sauk Rapids.

TSMA Names 2018
Officers
Mark Petersen will serve as
President of Tri-State Manufacturers
Association for 2018. This is his
first term as president. Petersen
is Operations Manager at ITW
Heartland, Alexandria.
Evan Westra will serve as Vice
President. He previously served as
president of TSMA. Westra is the
President of West Tool & Design, Fergus Falls.

MMA Establishes
2018 Goals
Midwest Manufacturers’ Association, the central office that
serves AMFA, CMMA and TSMA, adopted the following
goals for 2018:
GOAL 1. REVENUE GENERATION
Generate non-dues revenue, with a focus on programs that
bring value to member companies.
GOAL 2. LEGISLATIVE ADVOCACY
Provide a unified voice for manufacturers through collaboration
with the Minnesota Manufacturers Coalition and other
organizations.
GOAL 3. IMAGE OF MANUFACTURING
Support activities that contribute to a positive perception of
manufacturing and manufacturing careers.

Planning underway for third annual

Dream It. Do It.
Student Video Contest!
“What’s So Cool
About Manufacturing?”
Click here to view the 2017 videos.

February 20 deadline for
teams to sign up
For more information contact

Michelle Landsverk
mlandsverk@icloud.com
218.280.1755

Bob Grove will continue on as Secretary/Treasurer of TSMA.
He has held this office for 11 consecutive years. Grove is the
President of Cosmos Enterprises, Elbow Lake.
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Meet Tony Hanson
TSMA Board Member
Name: Tony Hanson
I work at Alexandria
Technical & Community
College as a Machine Tool
Technology Instructor. The
Machine Tool Technology
Program trains tomorrow’s
workforce in the use,
programming, and setup
of various CNC machines,
blueprint reading,
inspection process, heat treating process, grinding and
mold making process.
What was your first job?
Machined Components

Machinist

ITW Heartland

Your MIC - Member
Information Center
Have you reviewed your company’s information on TSMA’s
website? Go to www.tsma.org and create a Login Account
(User Name and Password). Once you login, you’ll have
access to information not available to the general public/
nonmembers. You are allowed to use your email address
as your User Name, if you wish.
Once you have a login all members are encouraged to review
their company information in the Member Information Center
(MIC). Please review the accuracy of your company listing
and update inaccurate or incomplete information. This is an
exciting option as you can post jobs, add events to the calendar,
and basically have a web page presence on TSMA’s website.
As always, call or email the TSMA office with any questions
that come up as you learn to navigate our new web presence.

Where is your hometown? My childhood home was Milan,
MN. I now live in Alexandria.
My family includes my wife Mariah, and two girls, Eden who
is 7 and Elise who is 3.
We have a black lab named Harley
Favorite movie? National Lampoon’s Christmas Vacation.
My favorite food is a grilled T-Bone steak.
In my spare time I like to hunt, fish and play golf.  I also enjoy
watching the Vikings on Sunday.
Comment on your involvement in TSMA: My involvement
in TSMA has been being active in the golf outings and helping
out with some projects for the TSMA board.
What would TSMA members be surprised to learn about
you?
I work in the spring and fall on my dad and brothers grain
and livestock farm.
The TSMA Holiday Social proved to be a fun evening and
an opportunity to meet new people. Lisa Peterson (pictured
in top photo) along with her husband and co-worker, Jeff
Nachbor, attended from Kensington Bank.
Thanks to Marilyne Morisette and her helpers (Dan and Albert)
for the games and prizes.
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Hahn Health Plan –
Unlimited Provider
Access!

Member News

Members can choose any
doctor or facility

Want to tap into an additional resource for your business?
Need an extra set of eyes to tackle your waste or pollution
prevention projects? If so, look no further than the Minnesota
Technical Assistance Program (MnTAP) intern program. A
MnTAP intern will focus on reducing water, energy or waste at
your Minnesota Manufacturing facility, and provide a detailed
report of recommendations that will help your company plan
for a sustainable future.

TSMA has great news regarding
the new Hahn Health Plan. As
of January 1, 2018, participating
employees may choose any
doctor or facility to access
their care. The plan now offers
unlimited
provider
access,
meaning employees can choose who they want to see and
where they want to go for their healthcare needs.

Proposed projects will be evaluated for impact potential, project
scope, and company interest and commitment. Projects
should focus on identifying specific operations and options
for reducing waste and increasing energy efficiency. Learn
about the success of past intern projects here. Follow this
link to apply for an intern and learn more about the application
process. Project proposals are due on January 31, 2018.
Questions? Contact Nathan Landwehr, Intern Administrator,
at landwehr@umn.edu or 612-624-4638.

Feedback thus far from members who have explored the
program is very positive; those on-staff at Hahn Financial
Group have proven to be extremely knowledgeable,
responsive, and low-pressure. Our members appreciate
the flexibility in plan design and report significant pricing
advantages. Also noted – your current insurance agent can
be compensated via the Hahn Health Plan if you so desire.

A program called “Legislator
Connection” encourages
manufacturing members to use
TSMA staff time to coordinate
a visit from a local senator or
representative.
You get one-on-one time to express concerns, ask
questions, and increase awareness of the high skill,
high wage, high technology careers options the industry
has to offer.
Call or email the office today to utilize Legislator
Connection! We make it easy for you!

yCast
D
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The addition of an unrestricted provider network is exciting
news! Now more than ever, members are encouraged to
take a look at this new option - manufacturers and service
providers alike. Contrary to common belief, employers
are not required to wait for their
renewal date to change providers.
Any member with five or more
employees is a candidate to
find value in this program.   For a
referral to Hahn Financial Group,
give Sandy Kashmark a call at
800.654.5773.

The “Legislator
Connection”

DC

eC
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The Hahn Health Plan is a self-funded, stop-loss program
that uses a Third-Party Administrator (TPA) and ReferenceBased Pricing (RBP) to help employers influence the rising
costs of healthcare. Risk to the employer is limited via
various stop-loss products.

i a lt i

“THE SIGN OF EXCELLENCE”
C O R P O R A T I O N
29468 State Highway 28 • Starbuck, Minnesota 56381-2463
(320) 239-4799 • FAX: (320) 239-4610

A new dimension in
technical die casting
Visit us on-line at: www.dycastspec.com
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Building
tomorrow,
todAY

business

At W. Gohman, we bring our team’s experience,
expertise and enthusiasm to each and every

financial

project. Whether we’re working on a small
office remodel or building a large manufacturing
facility, our commitment is the same:
to constantly adjust to our clients’ needs
through personal involvement and teamwork.

technology
We solve complex business, financial and technology
challenges, all under one roof.

MODELING

WE ARE BERGANKDV
St. Joseph, MN | 320.363.7781 | wgohman.com
GENERAL
CONTRACTOR

DESIGN/
BUILD

CONSTRUCTION
MANAGEMENT

BUILDING
REMODELING

115 GM 17-02-10 W GOHMAN CMMA Directory Ad.indd 2

Share the link.....

bergankdv.com
2/15/17 1:43 PM

Career Opportunities in
Manufacturing
https://youtu.be/lSSshHHJCxM

Industrial Machinery Movers

A cost effective way to reach a
broad manufacturing audience.
• Moving All Types of Industrial
Equipment
• One piece or Entire Plant
• Fully Insured
• Air Ride Tractors, Trailers
• Presses~Brakes~Shears~Lasers
• CNC Machining Centers
Cell: 701-899-0543 • Ph: 701-642-9515
Wahpeton, ND

Page 9

Promote your product or service to
AMFA, CMMA, and TSMA
for one annual fee.
To learn more, contact
Sandy Kashmark at 800-654-5773
midwest@runestone.net
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The Advantages of High

Efficiency Machining
Simultaneously reduce tool wear
and increase material removal
rates
Existing, easily-adapted software, generally called High Efficiency
Machining (HEM), constant engagement or dynamic motion, will
integrate new roughing programs and advanced cutting tools
for less tool wear and more material removal for parts of any
shape and shops of any size.
Four primary technologies determine how efficiently material
can be removed during roughing operations.
• Reasonably rigid CNC machine tools with repeatable feeds
and speeds (not necessarily high speed).
• High-end cutting tools with geometries and coatings created
to optimize material removal for specific grades of material.
• Responsive machine controllers that can adapt quickly to
dense sets of CNC program instructions.
• Material-aware CAM software technology that has the
intelligence to generate CNC programs quickly based
on actual material conditions ahead of the tool, and then
rapidly adapt the machine and tool motions to maintain a
constant chip load.
Currently, most shops have at least some machines or cells where
they can make use of constant chip load roughing strategies –
and even older CNC machines can deliver many HEM benefits.
Equally important – getting up to speed is a relatively low hurdle
because many firms already have the software as part of their
CAD/CAM platform, and only minimal time is required to learn
and implement it.
Top 10 High Efficiency Machining Benefits
The payback for implementing HEM is substantial and immediate.
• Increase tool life by up to 10 times.
• Reduce machine cycle time by 50% or more.
• Decrease programming time from hours to minutes.
• Reduce overall carbide tool purchasing costs.
• Minimize finishing operations.
• Operate at lower machine horsepower.
• Run lights-out with greater confidence.
• Minimize machine wear-and-tear.
• Program to the best-cut instead worst-cut condition.
Several major CAD/CAM software firms have developed their
own HEM strategies. Others may have the ability to integrate
3rd party plug-ins to achieve some level of HEM. Check with
your current vendor for options.
Roger Peterson is a senior Mastercam training and support consultant
at Prototek Engineering, a Chaska, Minnesota based CAD/CAM
provider. He can be reached at 952-391-5598 or rpeterson@
prototek-engineering.com with any questions.

Page 10

Highlights from the
December Board
Meeting
The Tri-State Manufacturers’ Association Board of Directors
met on December 15, 2017, at Rudy’s Redeye Grill in
Alexandria, MN.
The consent agenda was approved, including November 16,
2017 meeting minutes and November 2017 financial reports.
The Executive Director’s report was reviewed to confirm
ongoing projects and activities.
Verlyn Hahn and Mike Pospischil from Hahn Financial Group
shared information about the new healthcare option endorsed
by Midwest Manufacturers’ Association; self-funded, stop-loss
health insurance is now available to all members (with 5 or
more employees) and NO restrictions to the provider network.
The board elected TSMA officers for calendar year 2018
as follows: Mark Petersen, President; Evan Westra, Vice
President; Bob Grove, Secretary/Treasurer.
Three TSMA members were named to serve on the board of
Midwest Manufacturers’ Association for calendar year 2018:
Ed Bolas, Dycast Specialties; Mark Petersen, ITW Heartland;
and Elroy Vesta, EJ Enterprises.
The recipient of the 2017 TSMA Member of the Year award
was identified; to be announced at the annual meeting.
All 2018 TSMA general meeting dates were confirmed; the
schedule will be promoted via newsletter, etc.
Kashmark provided an update regarding the hiring of Michelle
Landsverk as the new Dream It. Do It. Coordinator effective
December 1, 2017. Her first task will be to launch the
third annual student video contest, “What’s So Cool About
Manufacturing?”
Mark Petersen offered to spearhead the planning of a potential
“bus trip” to tour two or more manufacturing facilities in Fargo
on April 3. Discussion to continue.
The next meeting of the TSMA board of directors is scheduled
at 11:00 am on Tuesday, January 9, 2018 at Grand Arbor in
Alexandria, in conjunction with the general meeting.
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LEARN HOW TO SLASH MACHINING COSTS AND SHORTEN LEAD TIMES

with our FREE Dynamic Motion Toolkit.

Aluminum or 4140 stock

A 3/8” Iscar chatterfree endmill

Set up sheet & NC code

TEST IT ON YOUR MACHINE AND SEE THE RESULTS FOR YOURSELF.
> Cut run time by 50-70%.

> Extend tool life by 5-7 times.

> Significantly reduce machine wear.
Contact us ASAP to receive your kit – this is a limited opportunity.
DAVID MEYER

Mastercam Sales, Support & Training
www.prototek-engineering.com
since 1993
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952-361-5598

david@prototek-engineering.com
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Productive Alternatives
Your Source of

SUB-CONTRACT LABOR

for
MACHINE WORK
Drilling, riveting, blister packing, heat
sealing, shrink wrapping...

your production needs

ASSEMBLY
• Simple and Complex
• Small and Large
• We assemble to your
specifications

SILK SCREENING
• Quality silk screening on a variety of
materials
• Factory direct pricing on decals,
• real estate signs, magnetic and custom
signs for industrial, municipal, and
commercial use

PACKING
• Blister packing
• Heat sealing
• Shrink wrapping
• Crating to IPPC export
reqirements
• Other types of packing

WOODWORKING
• Complete start to finish or your
product components
• Stakes - hardwood or softwood
• Pallets and crates meeting IPPC
exportPRODUCTIVE
requirements
WHY

ALTERNATIVES,
INC?
WHY PRODUCTIVE
ALTERNATIVES, INC?
RELIABILITY
~ Quality products on time

SAVE MONEY
~ Pay by the piece
~ Pay only for items completed to
your satisfaction
~ Don't pay for freight

BULK MAILINGS
We collate, fold, insert, and
label millions of items/year.

Call for a free estimate!
Steve Lorshbough
Productive Alternatives
1205 N Tower Road
Fergus Falls MN 56537

Adopt-A-School Guide
Imagine a partnership that
is a win-win scenario. One
that offers high potential to
show a long term return on
your investment, a future
talent pool for your industry,
and relationships that pave
the way to give back to the
community.
Get your copy of the “Adopt
a School Guide: A Toolkit for
Employers” today. Available
in hard copy from the TSMA
office or as an electronic link
(PDF) by clicking the link
below, the 16-page guide provides a wealth of information
about developing a relationship with your local school.
Manufacturers - take the first step today:
get your hands on a copy of the all new
Adopt-A-School Guide

Ph. 800-477-7246
Fax 218-736-2541

Announcing a
NEW member
benefit!

Health Plans

TSMA
800-654-5773

✓ Self-funded
✓ Stop-loss Plans

Midwest@runestone.net

The look and feel of fully insured plans
With the benefits of self-funded plans
Investment Advisory Services and Insurance Products offered through Hahn
Financial Group, Inc. an SEC Registered Investment Advisor.
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Sponsor a TSMA
Meeting
Are you interested in sponsoring a TSMA meeting? This is
a member benefit!
• The cost is $100 per meeting sponsored. This includes
one free meeting registration, a $25 value.
• Your name and logo will be included on the meeting
announcements currently distributed multiple times to
approximately 600 email addresses.
• You have 5-10 minutes at the meeting to present
information about you and your company.
• You have the opportunity to place literature, etc. at each
place setting at the meeting.
2018 meetings are open for sponsorship!

A Workers Compensation
Self-Insurance Program
To find out if your company can
benefit from the
Trifac Self-Insurance Fund,
contact the Association office.

Contact Steph at stephd@runestone.net if interested.

800-654-5773 or
midwest@runestone.net
CUSTOMIZED COMMERCIAL INSURANCE
PERSONAL INSURANCE | ENVIRONMENTAL HEALTH & SAFETY EXPERTISE | HR RESOURCES | EMPLOYEE BENEFITS PACKAGES

INSURANCE BUILT BY DESIGN
WHEN IT COMES TO YOUR INSURANCE COVERAGE, YOUR NEEDS ARE AS UNIQUE AS YOUR BUSINESS.
When you work with Dilley Zimny Insurance, your coverage is custom-built. We start with the
basics and then use our three step cycle to customize coverages suited to you:
1. Identify Risk specific to you and your business
2. Implement Strategies to help control costs and protect you from loss
3. Ongoing Commitment to be your advocate not just at renewal time but all year round.
Customize your commercial insurance today.
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Dave Dilley & Anthony Zimny
809 Broadway • Alexandria, MN 56308

Main office: 320-762-2124
Toll free: 800-568-5940
dilleyzimnyinsurance.com
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TSMA Board of Directors
President:
Mark Petersen
ITW Heartland
Alexandria MN
320-491-0191
mark.petersen@itwheartland.com
Vice President:
Evan Westra
West Tool & Design
Fergus Falls MN
218-739-4990
evan@westtoolff.com
Secretary/Treasurer:
Bob Grove
Cosmos Enterprises
Elbow Lake MN
218-685-4403
rdgrove@cosmosenterprises.com
Directors:
Liz Diedrich
Diedrich RPM
Burnsville MN
612-850-4455
Liz@diedrichrpm.com
Tony Hanson
ATCC
Alexandria MN
320-762-4592
tonyh@alextech.edu

Chuck Gaffaney
Massman Automation
Villard MN
320-554-1066

chuck.gaffaney@massmanllc.
com

Nicole Klimek
Lowry Manufacturing
Lowry MN
320-283-5450
nklimek@lowrymfgco.com

Tri-State members are invited to join a committee at any
point throughout the year.  Contact the TSMA office or the
committee chair directly.
Membership Committee
Chair: Elroy Vesta
Special Events Committee
Chair: Tom Mastellar
Dan Kotek, Deb Waldvogel, Dale Umlauf
Workforce Development Committee
Chair: Bob Grove
Evan Westra, Tyler Wirth

Tom Mastellar
Blackhawk Industrial
St. Cloud MN
320-253-1020

Government Affairs Committee
Chair: Ed Bolas
Brent Cochran

Todd Peterson
3M Company
Alexandria MN
320-759-0277
tlpeterson@mmm.com

Marketing Committee
Chair:Liz Diedrich
Nicole Klimek

tom.mastellar@blackhawkid.com

Elroy Vesta
EJ Enterprises, Inc.
Fergus Falls MN
218-739-9677
ejv@prtel.com

TSMA Mission Statement
Tri-State Manufacturers’ Association assists manufacturing
related companies by providing advocacy, education,
networking, and programs to enhance the success of members
and their communities.
The Network News is edited and published at the Midwest
Manufacturers' Association office, PO Box 150,  Elbow Lake,
MN 56531. MMA/TSMA phone 218-685-5356. Fax 218-6855397. Toll-free 800-654-5773. Email: stephd@runestone.
net. Office hours are 8:30 AM to 5:00 PM Monday through
Friday. However, messages can be left on the answering
machine at any time.
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TSMA Standing Committees

Program Committee
Chairs: Chuck Gaffaney & Mark Petersen

TSMA Membership Dues
The TSMA Membership Dues Structure is identical for
manufacturing and associate members. Dues are based
on number of employees.
		 No. of Employees
Annual Dues
1 to 5.......................... $ 200
6 to 39........................ $ 275
40 to 99........................ $ 350
100 to 249...................... $ 425
250 or more.......................$ 500
Gov/Edu...........................$ 300
Sole Proprietor Yr 1............. $ 125

TSMA Core Values
1. Tri-State Manufacturers' Association is committed
to developing people and companies by providing
opportunities for members to acquire industry relevant
knowledge or skills.
2. Integrity and trust are guiding principals for Tri-State
Manufacturers' Association.
3. Tri-State Manufacturers' Association believes that
open, accurate and timely communication is important
to accomplishing its mission.

TSMA is affiliated with Midwest
Manufacturers' Association.
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