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Featured Company
Growing to meet the need
West Central Steel, Inc., (WCS) in Willmar,
MN, is growing to meet the needs of their
customers. A new 85,000 square foot parts
production facility just opened and allows
WCS to offer expanded services.
WCS is ISO 9001 Certified and processes
carbon steel using 3D lasers, plate lasers,
plasma and oxygen sheet and plate burning
systems, and saws that can cut steel shapes.
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WCS’s new 85,000 square foot facility in Willmar.
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Owners Jeff Allinder and Jeff Pattison recognized that their
customers were experiencing bottlenecks in their own production
processes because of staffing shortages or an inability to expand
their manufacturing sites. “We had the plan in mind for several
years when we had an opportunity to purchase adjacent land
in 2016,” said Pattison. “We tore down the existing building and
started to build a new facility with the capability to process our
customers’ precision parts quickly and accurately every time,”
said Pattison.
“We have launched a model that provides our customers with
...Continued on Page 2
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Featured Company: West Central Steel

...Cont. from Page 1

parts so they can do the assembly,” said Pattison. For
example they can now create over 500 different parts for a
current customer that will be bundled, packaged and sent
to that customer’s welding station for assembly.
The expansion has also allowed the company to spread
out a bit more, making for more efficient layout and
production. WCS has invested in advanced material
handing systems and sophisticated order processing
systems that allows them to save costs and provide fast
turn-around of delivered steel and steel parts.
Expansion numbers
From a 5,600 square foot building in 1968, WCS has
expanded nine times in Willmar with a total of 245,000
square feet of storage and production area, a two-acre
office campus, which includes a 7,400 square foot office
building and 4,500 square foot training center.

Above: WCS creates custom kits for customers, as seen in the crates here,
that can be delivered right to a welding station. Below: The new Kinetic plate
processor has a 12’ x 63’ bed and offers heavy duty machining and precision
plasma/flame in one machine.

Stats of new facility
• 12.67 acres of land
• 85,000 square foot facility
• 4600 cubic feet of concrete
• 570,000 lbs. of rebar (104 mi)
• 28 semi trailers of steel
• 38 feet tall.
History
WCS was started in 1949 by
Hy and Beverly Rosenbaum as
Hy’s Salvage, a steel salvage yard. In 1961 the business
was incorporated as Hy’s Steel Company and they began
the conversion from a scrap yard to a distributor of new
steel. Hy and Beverly Rosenbaum sold their interest in
Hy’s Steel Company in 1972 to Delbert Allinder and Orvis
Pattison who finished converting to a new steel products
distributor. The company name was changed to West
Central Steel, Inc. in July of 1978.
Family roots
Owners Jeff Allinder and Jeff Pattison, who purchased the
business in 2012, grew up in the business, as their fathers
were owners before them. Today the company has grown
to 115 employees. Allinder’s wife, Marianne, has worked
in the sales department for 41 years and Allinder’s brother
Tom has worked in IT for 36 years. Both Allinder and
Pattison have adult children in the business.
Future
With the expansion, the company has add 12 new
employees, along with training current staff on the new
equipment. The number of jobs will increase when the new
plant is running with three shifts.

Page 2

Left: Owners Jeff Allinder and Jeff Pattison.. Below: WCS has a massive
inventory of steel, all managed with a high-tech, vendor-managed inventory and
customer-stocking programs.

Success
Both Pattison and Allinder agree the key to the longterm success is people and relationships. “We have
great employees,” said Allinder. “And we really value our
customers and our vendors. At the end of the day that’s
what it’s all about.”
Article and photos by Becky Hauschild, Program Coordinator
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TSMA General Meeting - May 8
Wahpeton

The Boiler Room 404 Dakota Avenue

Schedule of Events

Discussion Topic

Plant Tour

Wahpeton’s Community Development department works to
promote Wahpeton as a great place to live, work, and thrive.
Chris DeVries, Community Development Director, will give an
overview of Wahpeton and its Community Development program,
and will talk about the city’s efforts in workforce development.

3:00 p.m. Tour ComDel Innovation/Heartland Precision
4:30 p.m. Social hour at The Boiler Room
5:00 p.m. Dinner/Meeting/Speaker
6:00 p.m. Adjourn

2100 15th St. N., Wahpeton
With a state-of-the-art precision machining and fabrication center,
ComDel Innovation builds and maintains a wide range of injection
molds, stamping dies, coating dies, coating rolls, and precision
equipment components.This operation also supports rapid tooling
builds for quick turn product development. ComDel Innovation
also has a production machining operation which leverages
machining centers with up to five axis machining capability.
We will also tour adjoining Heartland Precision, a thread rolling,
forming, and precision machining facility that focuses on material
in the #10 to 1 inch diameter range.
Please wear closed toe shoes for the tour.

Wahpeton - Committed to
Community Development

About the speaker: Chris DeVries
oversees the City of Wahpeton’s
marketing, promotions, and development
incentive programs. He is a native of
Wahpeton and was a member of the
Wahpeton City Council for 10 years
before his appointment as Community
Development Director. He previously
served as Communications Specialist for
a local farmers co-op for 10 years, and
worked for marketing firms in the Minneapolis/St. Paul area.

TSMA Golf Social - July 26

Pebble Lake Golf Course in Fergus Falls.
Noon shotgun start. Hole sponsorship
available.

TSMA to Promote Dream
It. Do it. at World’s Largest
Shooting Sport Event!
With nearly 8,000 student athletes competing, along with
20,000+ spectators, the MN State High School League
Trap Shooting Championship is the largest shooting event
in the world. New this year, TSMA and Dream It. Do It. are
teaming up to sponsor the June 11 - 19 event in Alexandria
and get the word out about manufacturing careers!
The event provides a unique opportunity to impact youth
and their parents. A new set of shooters and spectators
are expected every day of the competition.
TSMA has agreed to confirm and coordinate “booth
staffing” for the 9-day event. We are planning an interactive
exhibit space that draws people into the booth, creates a
favorable impression of manufacturing as a career option,
and promotes Dream It. Do It. brand recognition.
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Calling all volunteers! Already, more than a dozen
TSMA member companies have offered to help staff the
booth – but more volunteers are needed. We offer morning
(8am – noon) and afternoon (noon – 4:30pm) shifts,
which means we need to fill 18 shifts. Ideally, we hope to
confirm 2 volunteers for each shift. Talking points will be
provided ahead of time, along with instructions on how
to demonstrate the interactive equipment that will be on
display. (Don’t worry – no technical expertise needed!)
Contact the TSMA office to sign up for a shift or two.
Request for “cool” equipment or activities.

Several ideas are in the works,but again – we could use
your help! If your company has a piece of equipment or
technology that might be a good fit, contact the office.  
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E Says...
It is done

Renew your pledge to PLAN
Tax season is over. Spring is here.
Now is a good time to plan for
tomorrow. Where do we begin? First,
determine how large the plan will
become. I have done a ‘life’ plan
which focuses on who I am, what
I do well and where will I invest
my energies. I see value for that
perspective. However, in the TSMA
Elroy Vesta, EJ Enterprises
context, we will focus on a business
plan that needs to be revisited and revised.
I suggest using the following as a guide.

P

review some things that you know to be important. A
SWOT analysis will help. As you review the strengths
of your company try asking key employees, valued friends,
and significant suppliers what makes you stand out and
be strong. In the process some of your weaknesses will
be disclosed. Try to keep each list to three or four items.
Use a similar method for looking at opportunities. It may
be a new process, a new product, a cost advantage, or a
competitor disappeared. Remember to look at the threats.

L

earn from what has been previewed. Listen to the
things reported with great care. You must be willing
to learn things you may not have considered or to deal
with data that is unpleasant. Though some think learning
ceases at graduation, I believe each day presents the
opportunity to learn more.

A

ssess what you have learned. You won’t implement
everything you learn because of timing or resources.
Get viewpoints from board members, trusted friends, and
even from a competitor (if you have enough courage) what
action they would take if given your data. Some of my best
lessons came from the least likely sources. Once it was
from a child. I am learning never to ignore the words from
a friend or an enemy.

N

ew strategy implemented. This may be the fun part. It
is at least a valuable part of the process to discover
how your business will operate. Put it in writing. Develop
it clearly. Share freely. It is especially important to present
the plans to those you trust to implement.

Register here

Dream It. Do It.
Student Video Contest
Helping students in our region understand

Viewer’s Choice garners nearly 14,000
votes! Thank you to all who promoted the
online link – you assisted with the goal to
increase exposure to modern manufacturing.
Click here to view top three videos.

For more information contact

Michelle Landsverk

mlandsverk@icloud.com
218.280.1755

Use the above as a partial tool to do the planning that will
help your company to grow and be successful.
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Student video contest finalists
Three schools
in finals
There are three schools in “What’s
So Cool About Manufacturing”
Student Video Contest finals—
Fergus Falls, Frazee-Vergas, and
Moorhead.
The Dream It. Do It. West Central
Steering Committee will choose
Michelle Landsverk
first, second, and third-place
Dream It. Do It. MN
winning videos. The public will
Project Coordinator
select the “People’s Choice” winner.
Cash prizes for students and their
schools total $4,575. Schools must use the prize money to
purchase equipment for their industrial tech program.
This is the third annual contest coordinated by Dream It.
Do It. West Central. Although students work with adult
coaches (usually teachers) the students are responsible
for creating the story line, shooting the video, and editing
the footage.
Although the cash awards certainly provide an incentive to
schools, Dennis Wutzke, a teacher in Fergus Fall’s STEM
program says “the cash awards aren’t what’s important. It’s
the learning.” The Fergus Falls team shot video footage
and interviewed employees at local Aura Fabricators.
Wutzke and Laura Roder, another STEM teacher,
worked in partnership with the Fergus Falls team. The
course schedule for students in the school’s STEM
program integrates English, Science, Math, and Industrial
Technology courses. Wutzke and Roder would both like to
see more students enrolled in their STEM program.
Engaging youth with manufacturing career exploration is
one of the primary objectives of the video contest. “Getting
youth into the facilities is the best part,” said Andy Paulson,
an Industrial Technology and Robotics teacher from
Frazee-Vergas. “As a result of the tours, we’ve had three
students receive a full-ride post-secondary manufacturing
program scholarship over the last four years.” The FrazeeVergas team worked on the video as an after-school
project, with help from an adult volunteer. The team shot
footage and interviewed employees at TEAM Industries.
The interaction that occurs between the schools and the
manufacturers is another valuable part of the contest.
Hannah Reisdorf teaches Engineering, Electronics, and
Drafting at Moorhead Senior High. “We want to build
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lasting relationships with manufacturers,” she said. “It’s
really important for our students to learn problem solving
and real-world design skills that only a ‘real’ manufacturer
can bring to the classroom.” The Moorhead team shot
footage and interviewed employees at McNeilus Steel.
The other objective behind the video contest is to change
the public perception of manufacturing jobs. Jaimee
Meyer, Director of Outreach and Manufacturing Programs
for Minnesota State Advanced Manufacturing Center of
Excellence is a strong advocate for the video contest. “By
getting the videos out there, we’re able to show people
that these are rewarding careers,” she said. “We need to
get that message out, not only to the kids, but also to the
parents. They are the influencers.”
2018 Video Contest sponsors include: Aagard, Brunswick
New York Mills, ITW Heartland, Northern Contours, and
Spectrum Aeromed. Major funding was provided by Tristate Manufacturers, West Central Initiative, and Dream
It. Do It. Minnesota. For more information on the video
contest and 2018 results, click here.

Industrial Machinery Movers

• Moving All Types of Industrial
Equipment
• One piece or Entire Plant
• Fully Insured
• Air Ride Tractors, Trailers
• Presses~Brakes~Shears~Lasers
• CNC Machining Centers
Cell: 701-899-0543 • Ph: 701-642-9515
Wahpeton, ND
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Golf Event Dates Set

Thursday, July 26

Pebble Lake Golf Course
Noon Shotgun Start

$80/person

Includes lunch, green fees, shared cart
and dinner. 18 hole 4-person scramble

Invite suppliers, vendors, colleagues...
this event is open to everyone!

Tuesday, June 19
Driftwood Golf and Fitness
Clearwater, MN

$100/person
Register here

TSMA Members welcome to attend!

Corporate Sponsors

Golf Social

Wednesday, June 13
Sponsorships available
Includes FREE golf registration!
$500 Corporate - 2 free golfers
$250 Hole Sponsor - 1 free golfer

Contact the office for a list of sponsor benefits
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Giants Ridge
Biwabik, MN

$105/person
Register here

TSMA Members welcome to attend!
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New Legislation Impacts
Trifac Fund
business

The Trifac Fund – the workers compensation self-insured
group for Minnesota manufacturers since 1997 – will
report 2017 results to participating members at the Trifac
annual meeting on May 21 at Mendota Heights.

financial

A brief preview
may be in order.
For current year
operations,
Trifac operated
near breakeven, reporting a 3% loss on $5,381,000 of
earned premium. However, recent changes in federal
tax law combined with a Minnesota regulatory decision
(affecting ALL self-insured groups) requires the collection
of additional premium (ranging from .34% to 6%) from
companies participating in Trifac during specific prior
years. The shift in the corporate tax rate from 34% to
21% required a downward revaluation of a deferred tax
asset carried on the Trifac books. A directive from the
Department of Commerce to match reserve discounting to
investment returns drove an increase in the Fund’s carried
reserves.

technology
We solve complex business, financial and technology
challenges, all under one roof.

WE ARE BERGANKDV
bergankdv.com
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“THE SIGN OF EXCELLENCE”

Both of these adjustments are one-time events being
handled in accordance with regulatory requirements.
Additional information on Trifac operations, initiatives for
work place safety, and support for safety grant awards will
be presented at the annual meeting.

C O R P O R A T I O N
29468 State Highway 28 • Starbuck, Minnesota 56381-2463
(320) 239-4799 • FAX: (320) 239-4610

A new dimension in
technical die casting
Visit us on-line at: www.dycastspec.com

2018 MMA Goals
1. Revenue generation: Generate non-dues revenue,
with a focus on programs that bring value to
member companies.
2. Legislative Advocacy: Provide a unified voice
for manufacturers through collaboration with the
Minnesota Manufacturers Coalition and other
organizations.
3. Image of Manufacturing: Support activities that
contribute to a positive perception of manufacturing
and manufacturing careers.

Page 7

A cost effective way to reach a
broad manufacturing audience.
Promote your product or service to
AMFA, CMMA, and TSMA
for one annual fee.
To learn more, contact us at
800-654-5773
midwest@runestone.net

May 2018

TSMA Happenings
Re: Meeting Thank You
For over 125 years, Fergus
Falls Monument Company has
memorialized loved ones. Thank
you, Michael Welle, for a tour showing how granite
monuments and community projects are created. Thank
you OECS Workplace Safety Experts, Randy Niles and
Larry Sperling, for providing tips on how to prepare for
an OSHA inspection. Thank you Pro Resources for
sponsoring TSMA’s April meeting.

New Member Corner

Welcome to TSMA

City of Detroit Lakes

PO Box 647
Larry Remmen,
Community Dev. Director
218-846-7125
lremmen@cityofdetroitlakes.com
cityofdetroitlakes.com

Re: Meeting Sponsorship

SCR Solutions

Why sponsor a TSMA meeting? It is an opportunity to
reach out directly to TSMA members to promote your
products or services. The cost is only $100, which includes
one meeting registration fee (a $25 value). Email stephd@
runestone.net if you are interested.

Design, build and install food processing equipment

Re: April Board Meeting Highlights
For full details on the April Board meetings, click here.

Re: Membership Directory
The 2018 MMA Membership
Directory is hot off the press! All
TSMA members will receive a
complimentary copy via bulk mail;
anticipated delivery is April 30.
Additional copies available at no
charge - another benefit of TSMA
membership.

Mark your calendars for TSMA meetings!
May 8: General Meeting. Early dinner format. Register
July 26: Golf Social. Register
Aug 15: TSMA on Tap. Register.
September 11: Legislative Forum
October 4: Beer Social
November 13: General Meeting
December 4: Holiday Social

Fergus Falls
218-998-1990
mksikkink@myscrsolutions.com
myscrsolutions.com

Send more traffic to
your company profile
TSMA’s new website
is averaging 50 users/
week in its short life.
You can increase
your company’s
exposure to the
traffic by including
more content in your
company profile. It will
also help your SEO
rankings.
Just follow the
instructions here:
Click to view video

Share the videos.....

Career Opportunities in Manufacturing
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Health Plan Saving 10% for DyCast Specialties
Testimonial
A couple months ago we got the referral from MMA
and submitted all applications to Hahn Financial
Group. Hahn was able to answer all our questions.
They all took the time we needed to understand how
the program works.

All of the above is very positive, in addition
to saving DyCast Specialties nearly 10%
of where they would have been with the
same deductible, same coverage with a
national network.

It wasn’t painful or time-consuming to explore the
Hahn program; Hahn made it as seamless as possible.
DyCast had faced challenges submitting claims with
a clinic in the region, as their billing department didn’t
want to call the phone number provided on the card
we handed them. We immediately let Hahn know
of this problem; it was taken care of in less than 24
hours. Hahn made sure everything was taken care
of. EBSO, the plan administrator, has been extremely
good at keeping us informed where they are at in the
process of working on a claim.

Ed Bolas,
DyCast Specialties
Ed Bolas,
DyCast Specialties

For a referral to Hahn Financial Group contact us
TODAY at 800.654.5773 or
Midwest@runestone.net.

What our employees are excited about is the fact that
the provider network is nationwide! We made sure to
have Mayo Clinic included.

START SELLING

PROACTIVELY.

Proactive sales.

Flywheel is intelligent sales software that helps manufacturers SELL PROACTIVELY.
WE ARE DIFFERENT
SALES

DATA

FOLLOW-UP

We uncover sales
opportunities for your reps.

We crunch
your data.

We proactively schedule
follow-up calls for your reps.

WE ARE DIFFERENT
WE HELP SALES TEAMS:
• Build new customer relationships

READY TO LEARN MORE?

Page 9

• Cross-sell & upsell

thinkflywheel.com/proactive

• Retain customers

info@thinkflywheel.com

605.275.4100
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Health Care Plans

Fully insured vs Self-funded/Stop Loss
With fully insured
health plans

Funded/Stop Loss
plans are different

✦ You have no control
over how premiums are
spent
✦ You will not see those
premium dollars again,
even in low claim years

✦ Portions of your
payments are used for
• Plan administration
• Stop-Loss insurance
• Your claims account
✦ You have money left
in low claim years!

Fully insured
premium

$

All premium
is paid to the
insurance
company

Self-Funded/
Stop Loss Plan
Payments

$

Productive Alternatives
Your Source of

SUB-CONTRACT LABOR
for your production needs

MACHINE WORK
Drilling, riveting, blister packing, heat
sealing, shrink wrapping...

SILK SCREENING
• Quality silk screening on a variety of
materials
• Factory direct pricing on decals,
• real estate signs, magnetic and custom
signs for industrial, municipal, and
commercial use
WOODWORKING
• Complete start to finish or your
product components
• Stakes - hardwood or softwood
• Pallets and crates meeting IPPC
exportPRODUCTIVE
requirements
WHY

ALTERNATIVES,
INC?
WHY PRODUCTIVE
ALTERNATIVES, INC?

Plan Admin
Stop-loss
Insurance
Your claims
account

Enjoy money back in low claim years!

RELIABILITY
~ Quality products on time
SAVE MONEY
~ Pay by the piece
~ Pay only for items completed to
your satisfaction
~ Don't pay for freight

ASSEMBLY
• Simple and Complex
• Small and Large
• We assemble to your
specifications
PACKING
• Blister packing
• Heat sealing
• Shrink wrapping
• Crating to IPPC export
reqirements
• Other types of packing
BULK MAILINGS
We collate, fold, insert, and
label millions of items/year.

Call for a free estimate!
Steve Lorshbough
Productive Alternatives
1205 N Tower Road
Fergus Falls MN 56537

Ph. 800-477-7246
www.paiff.org

Contact us TODAY for a referral!
Sandy Kashmark
800.654.5773
Midwest@runestone.net

Investment Advisory and Insurance products
offered through Hahn Financial Group, Inc.,
an SEC Registered Investment Adviser.

Legislator
Connection
TSMA encourages
manufacturing members to
use TSMA staff to coordinate
a visit from a local senator or representative. You get
• One-on-one time to express concerns, ask questions
• To increase awareness of the high-skill, high-wage,
high-technology careers your industry offers.
Call or email the office today! We make it easy for you!
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A Workers Compensation
Self-Insurance Program
To find out if your company can
benefit from the
Trifac Self-Insurance Fund,
contact the Association office.

800-654-5773 or
midwest@runestone.net
May 2018

Board Member Bio
Name: Todd Peterson
Current position: Production
Manager
Employer: 3M
What was your first job? 3M
manufacturing engineer on highspeed adhesive coating line,
making diaper tapes used in Pampers, Luvs, Huggies, etc.
Where is your hometown? Northwood, ND
Family? Wife of 16 years = Sue. Son = Logan, 15, 8th
grader at Discovery Middle School in Alexandria
Pets? Cocoa = 9-year old Chocolate Lab.
Hobbies? Instrument-rated private pilot for 21 years.
Have flown various models of Cessna, Piper, and
Beechcraft; and am currently working on my multi-engine
rating.
Favorite Movie? Rocky 4
Favorite Food? Steak with sliced potatoes, onions &
butter - hot off our grill at home
Comment on your involvement in TSMA: I’ve been
involved with TSMA since 2008, and have served twice
on the Board for a total of 5 years. I have a passion for
manufacturing, and enjoy talking with everyone from the
production floor to the board room. TSMA is a tremendous
organization comprised of great members, and the
association is constantly striving to deliver greater levels
of value and advocacy for our members. I’m honored to be
part of the TSMA board, and I would like to see a greater
level of involvement and collaboration from our members
in the manufacturing industry.
What would TSMA members be surprised to learn
about you? I’m fairly quiet, plain and boring; so people
are often surprised that my favorite pastime is cruising in a
plane above their heads at 210 mph.
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Upcoming Events
TSMA and WCI host State of
Manufacturing
Focus Group
Results released
June 1 in Morris
A dozen manufacturers
gathered in Morris, MN, on April 27th to participate in an
Enterprise Minnesota The State of Manufacturing® focus
group. Sponsored by TSMA and West Central Initiative,
the focus group provided participants with an opportunity
to share insights on current economic issues and
opportunities during a one-hour facilitated discussion.
Feedback gathered during the annual The State
of Manufacturing® survey provides manufacturing
stakeholders (public policy makers, economic
development entities, media, post-secondary, and
business “thought leaders”) with a better appreciation
of manufacturing’s contribution to local economies and
a better understanding of the issues that manufacturers
must deal with in order to continue to provide well-paying
local jobs.
Each year, over 500 manufacturing executives from small
and medium-size manufacturing companies provide input
in a survey conducted by Rob Autry, a well-known national
pollster. The survey is complemented with 15 focus groups
positioned around the state, and the results are published
in a book. Survey results will be released to key audiences
(approx. 1,200 people) throughout the state in May and
June. TSMA members may wish to attend the event from
9am – Noon on June 1st in Morris.
We’d like to extend a “thank you” to the manufacturing
executives who took the time to attend on April 27; your
voice is appreciated. Thank you as well to Superior
Industries for graciously hosting the focus group.

Member News and Events
We would like to publicize your business news
and events to fellow members here. i.e., company
expansions, open houses, new CEO, etc. Just send
the information to beckyh@runestone.net by the
25th of the previous month.

May 2018

SLASH MACHINING COSTS — SHORTEN LEAD TIMES
Learn How In Just One Day — Save Time & Money All Year Long
Contact Dave Meyer at david@prototek-engineeing.com or 952-361-5598

Be Faster.
Be Smarter.
Be Dynamic.

We eliminated tool
breakage and finished 7
parts with just 1 tool on a
10 hour, 303 stainless job.
- Sputtering Components

We cut runtime on a
common part from 1.5
hours to 30 minutes.
- Imperial Tool

Milling on our 4140 steel tool
slide was reduced by 45%
per part with very minimal
tool wear on the endmill.
- Mactech

> Extend tool life by 5-7 times.

> Significantly reduce machine wear.

> Cut Mill & Lathe run time by 50-70%.
Mastercam Sales, Support & Training
Rapid Inspection Tools
DNC & Machine Tool Communications
www.Prototek-Engineering.com
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Celebrating 25 Years in Business

25
YEARS

1993-2018

952-361-5598

May 2018

Adopt-A-School Guide
Create a partnership with high potential for a long
term ROI, a future talent
pool for your industry, and
relationships that pave the
way to give back to the
community.

Building
tomorrow,
todAY
At W. Gohman, we bring our team’s experience,
expertise and enthusiasm to each and every

Get your copy of the “Adopt
a School Guide: A Toolkit
for Employers” today.
Available in hard copy from
the TSMA office or as an
electronic link (PDF) by
clicking the link below, the
16-page guide provides a
wealth of information about
developing a relationship
with your local school.

project. Whether we’re working on a small
office remodel or building a large manufacturing
facility, our commitment is the same:
to constantly adjust to our clients’ needs
through personal involvement and teamwork.

GENERAL CONTRACTOR | DESIGN/BUILD | CONSTRUCTION MANAGEMENT | BUILDING + REMODELING
Manufacturers
- take the first step today:
Adopt-A-School Guide

St. Joseph, MN | 320.363.7781 | wgohman.com
GENERAL
CONTRACTOR

DESIGN/
BUILD

CONSTRUCTION
MANAGEMENT

BUILDING
REMODELING

115 GM 17-02-10 W GOHMAN CMMA Directory Ad.indd 2

2/15/17 1:43 PM

CUSTOMIZED COMMERCIAL INSURANCE
PERSONAL INSURANCE | ENVIRONMENTAL HEALTH & SAFETY EXPERTISE | HR RESOURCES | EMPLOYEE BENEFITS PACKAGES

INSURANCE BUILT BY DESIGN
WHEN IT COMES TO YOUR INSURANCE COVERAGE, YOUR NEEDS ARE AS UNIQUE AS YOUR BUSINESS.
When you work with Dilley Zimny Insurance, your coverage is custom-built. We start with the
basics and then use our three step cycle to customize coverages suited to you:
1. Identify Risk specific to you and your business
2. Implement Strategies to help control costs and protect you from loss
3. Ongoing Commitment to be your advocate not just at renewal time but all year round.
Customize your commercial insurance today.
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Dave Dilley & Anthony Zimny
1103 Broadway • Alexandria, MN 56308

Main office: 320-762-2124
Toll free: 800-568-5940
dilleyzimnyinsurance.com
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High Efficiency Machining Payback #5:

Lower Machine Horsepower

This infographic shows how machining has evolved and improved into today’s HEM capabilities (DYNAMIC
MOTION is Mastercam’s version of HEM).

Almost every shop floor has lighter-duty CNC machines that
are typically older, smaller or just have a different purpose
than some of the more expensive machining centers.
Because High Efficiency Machining (HEM) uses finesse
instead of force, lower horsepower machines can often
be used far more effectively and efficiently than traditional
roughing routines. HEM uses small 5-10% roughing stepovers compared to traditional 50-75% step-overs. This
significantly reduces spindle load and horsepower needs.
To increase material removal rates, HEM uses up-to and
over 200% step-downs and radial chip thinning for faster
feed rates. All of this is made possible by using dynamically
modified roughing motions (i.e., the finesse) to produce a
constant chip thickness.
This reduces run time and costs, and therefore generates
additional savings by allowing for better usage of existing
equipment.

To summarize -- reduced horsepower requirements can
be the HEM game-changer because it helps lighter-duty
machines boost shop productivity by generating safe and
efficient machining at increased material removal rates.
Roger Peterson is a senior Mastercam training and support
consultant at Prototek Engineering, a Chaska, Minnesota
based CAD/CAM provider. He can be reached at 952-3915598 or rpeterson@prototek-engineering.com with any
questions.

HEM creates
toolpaths with a
smaller step-over
but a much deeper
step-down.

HEM can help you get more out of these machines by
creating toolpaths with a smaller step-over but a much deeper
step-down. Benefits include:
•
Less deflection and risk of tool breakage
•
Lower spindle load for reduced wear on the machine
•
Lower horsepower requirements
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TSMA Board of Directors
President:
Mark Petersen
ITW Heartland
Alexandria MN
320-491-0191
mark.petersen@itwheartland.com
Vice President:
Evan Westra
West Tool & Design
Fergus Falls MN
218-739-4990
evan@westtoolff.com
Secretary/Treasurer:
Bob Grove
Cosmos Enterprises
Elbow Lake MN
218-685-4403
rdgrove@cosmosenterprises.com
Directors:
Liz Diedrich
Diedrich RPM
Burnsville MN
612-850-4455
Liz@diedrichrpm.com

Tony Hanson
ATCC
Alexandria MN
320-762-4592
tonyh@alextech.edu
Nicole Klimek
Lowry Manufacturing
Lowry MN
320-283-5450
nklimek@lowrymfgco.com
Tom Mastellar
Blackhawk Industrial
St. Cloud MN
320-253-1020

tom.mastellar@blackhawkid.com

Todd Peterson
3M Company
Alexandria MN
320-759-0277
tlpeterson@mmm.com
Elroy Vesta
EJ Enterprises, Inc.
Fergus Falls MN
218-739-9677
ejv@prtel.com

Chuck Gaffaney
Massman Automation
Villard MN
320-554-1066

chuck.gaffaney@massmanllc.
com

TSMA Standing Committees
Tri-State members are invited to join a committee at any
time. Contact the TSMA office or the committee chair.
Membership Committee
Chair: Elroy Vesta, Todd Peterson
Special Events Committee
Chair: Tom Mastellar
Dan Kotek, Deb Waldvogel
Workforce Development Committee
Chair: Bob Grove
Evan Westra, Tony Hanson, Greg Dropik
Government Affairs Committee
Chair: Ed Bolas
Brent Cochran
Program Committee
Chairs: Chuck Gaffaney & Mark Petersen
Marketing Committee
Chair:Liz Diedrich
Nicole Klimek

TSMA Membership Dues
Membership dues are based on number of employees and
are identical for manufacturing and associate members.
		 No. of Employees
Annual Dues
1 to 5.......................... $ 200
6 to 39........................ $ 275
40 to 99........................ $ 350
100 to 249...................... $ 425
250 or more.......................$ 500
Gov/Edu...........................$ 300
Sole Proprietor Yr 1............. $ 125

TSMA Mission Statement

TSMA Core Values

Tri-State Manufacturers’ Association assists manufacturing
related companies by providing advocacy, education,
networking, and programs to enhance the success of
members and their communities.

1. Tri-State Manufacturers' Association is committed
to developing people and companies by providing
opportunities for members to acquire industry relevant
knowledge or skills.
2. Integrity and trust are guiding principals for Tri-State
Manufacturers' Association.
3. Tri-State Manufacturers' Association believes that
open, accurate and timely communication is important
to accomplishing its mission.

The Network News is edited and published at the Midwest
Manufacturers' Association office, PO Box 150,  Elbow
Lake, MN 56531. MMA/TSMA phone 218-685-5356.
Fax 218-685-5397. Toll-free 800-654-5773.  
Email: stephd@runestone.net.
Office hours: 8:30 am to 5:00 pm M-F.
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