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By: Huong Nguyen
hen you walk into Holley Electric Ltd.,
you can’t help but feel an ambiance
of pride. Pride in their history, for the
quality of their work, and the appreciation to
their customers. Holley Electric is successful
because of their commitment to quality through
the skills of their staff and the relationships
they’ve been able to cultivate over the last 102
years.
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Since 1914, Holley Electric has been owned
and operated in Brampton, Ontario. They’ve
been servicing the city’s thriving agricultural
economy, to now providing a full range of
electrical services. These include, but are
not limited to; commercial electrical wiring;
electrical panel repair; electrical contracting
Continued on page 4 4
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Women in the Workplace: We mean business
By: Submitted by Hydro One Networks Inc.
ydro One knows that being a successful
company requires investing in the most
important part of your company: your
employees. Having an innovative, driven and
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successful workforce is accomplished through a
diversity of views, ideas and experiences.
Hydro One makes it a priority to ensure
opportunities and assistance are available to
women interested in pursuing a career in the
electricity industry. While these have been
male dominated fields, we ensure women
entering the workforce, as well as seasoned
employees, know that all doors are open to
them.
Continued on page 5 4
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his year’s conference was excellent. We learned lots from
our guest speakers and enjoyed the iconic train ride on the
old rail system into St. Thomas. It was a great time for all.
This year’s tradeshow was as large as ever, and included
an electrical vehicle showcase. Our awards night recognized
many influential members, and I wanted to take a moment to
congratulate each of the winners. They continue to guide and lead
us in the industry with their passion and knowledge.
Look to the conference overview in this issue for more details.
Next year, the OEL will be celebrating its 95th anniversary in
Niagara-on-the-Lake at the White Oaks Resort and Spa. Be sure
to register early to secure your spot. Information will be on our
website as it becomes available.

“They continue to guide and
lead us in the industry with
their passion and knowledge.”
2016 has been strong as our membership continues to grow.
This allows the OEL to be a stronger voice for our members, and
allows us to continuously represent them in the industry.
Have a safe summer.

W

e are now entering the second half of 2016. The year is
going well with the completion of our Annual Electrical
Industry Conference and the Ontario Electrical Safety
Code Training.
Thanks to all of our staff and volunteers for making these two
events successful. The Elgin Chapter were excellent hosts for this
year’s conference.

“Thanks to all of our staff and
volunteers for making these
two events successful.”
We also completed 30 Ontario Electrical Safety Code training
sessions, bringing Code updates to over 800 of our members.
There some exciting activities still to come this year. We will
be relocating the Provincial office from a shared accommodation,
where we are today, to a dedicated facility in close proximity. Look
for an announcement later in the summer for the grand opening.
To all members, have a great summer and we will see you in
the fall.

Stephen Sell, President, OEL
Dave Ackison, Chair, OEL

Effective August 1, 2016, the provincial office’s new address will be 93 Skyway Avenue, Suite 109, Etobicoke, ON M9W 6N6
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Holley Electric Ltd., Over a 100
Years of Quality Service
4Continued from page 1
services; generation installation; generator repairs; and knob and
tube wiring replacement. Their services are available 24 hours
a day, seven days a week. The company spans over the history
of four generations with Gerry Holley as the third generation
President and Owner.
Gerry joined the family business in 1984 as an electrical
apprentice under his father and took the helm in 1993. Today,
his two sons, Lucas and Russell, have joined to help continue the
family’s legacy, and serve as the backbone of the business, alongside
Doug Donaldson, master electrician and project manager for the
company.

Holley
Electric
employs
approximately 20 full-time electricians
year round. They can do this because
the staff and crew work hard to ensure
client satisfaction, thus being able to
stay competitive and sustainable.
“Anyone who works in this
industry knows that this has not
always been a full-time job,” Gerry
says.
This mentality was the driving force behind Gerry’s plan to
ensure Holley Electric’s staff and crew could enjoy a work-life
balance. He wanted to make sure that his staff had a reliable
career, because he knew that they also have families to go home to.
As for how they’ve been able to stay successful over the last
century, Gerry attests that to being humble, staying level-headed
and being smart about business needs and changes.
“Guys today are passionate, they love their trade and they love
to talk about their wires, and I get that,” says Gerry. “But that’s
not enough. Success happens when that person can properly run
a business.”
This is where being part of an organization such as the
Ontario Electrical League can help, because they look out for

their members, and try to help them
understand the intricacies of running
a successful business, among many
other factors.
Really good electricians have a
hard time deciding whether or not
they want to work in the field or start
their own company. If there’s one
thing that Gerry can offer as advice,
you’ll need to have support if you’re
prepared to turn your passion into a
business.
“You can be a very good
electrician or you can be a very good
business person, but it’s very hard
to be both and do both well,” says
Gerry. “Only when that electrician
is properly supported in running
a business, can successes happen.
Until then, you’ll just be spinning
your wheels.”
Holley Electric services a
wide range of clients, from
municipalities to school boards,
and small businesses to residential.
They offer maintenance and
electrical solutions – all while being able to maintain a relationship
that allows their clients direct access to their knowledge.
“We value the trust that our clients have instilled in our
company,” says Lucas.
“We talk to our clients and help them understand problems,
or strive to educate them. This is how we’ve been able to stayed
significant, in an otherwise oversaturated industry.”
Holley Electric enjoys a rich history that’s deeply rooted in the
city they live in and with the family. They have developed a great
business model by being good to their crew, accessible to their
clients and humble to their community. There is no doubt that they
will be around many more years to come.
For more information on Holley Electric Ltd., please visit their
website at www.holleyelectric.ca.

“You can be a very good
electrician or you can be a
very good business person,
but it’s very hard to be both
and do both well”
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Women in the Workplace
4Continued from page 1

Women in Trades, Technology and
Engineering (WTTE) Network
In the fall of 2013, the Women in Trades, Technology and
Engineering (WTTE) Network was formed at Hydro One.
WTTE serves as a networking opportunity to share experiences
while also garnering support, promoting mentorship, promoting
non-traditional roles, and recognizing accomplishments. The
network focuses on three key areas: connection, education and
awareness, and recognition.

“Last year, WTTE Network
members attended the Young
Women’s Conference hosted by
Skills Canada Ontario to help
educate 1,500 young women in
grades seven to 12 about careers
in the electricity industry.”
WTTE provides learning opportunities with the chance to
take courses surrounding topics such as Coaching, Supervision,
Leadership, and Presenting to Groups, as well as many volunteer
opportunities, which can be used for networking both inside and
outside Hydro One, and to develop new skills.
Last year, WTTE Network members attended the Young
Women’s Conference hosted by Skills Canada Ontario to help
educate 1,500 young women in grades seven to 12 about careers
in the electricity industry.

Left to right: Celia Featherby, Executive Support, Amy Pavao, WTTE
Co-Chair, Alice Sahazizian, WTTE Co-Chair, Taylor Jordan, Communications
Officer, Blazenka Monachino, Education & Awareness Lead, Mary Cheng,
Outreach Lead, Lorraine Gray, Executive Support, Basel Jarrad, Events
Lead, Tom Kydd, Executive Sponsor

awarded worth $5,000 each, and recipients have an opportunity
to complete paid developmental work term with Hydro One.
As an integral portion of our business includes vegetation
management throughout Ontario, Hydro One was pleased to
attend and support the Women in Trees event hosted by Fleming
College in April 2016. This event was to encourage and increase
enrollment of women in Fleming’s Utility Arborist Program,
and with an area of work that is so critical to our business, we
were happy to participate and speak to women about the many
opportunities that await them in this field.
While our increasing numbers of females represented in the
workforce are positive, Hydro One continues to look for new
opportunities and ways in which we can further help women
succeed and feel empowered in the workplace.

Women in Engineering
Scholarship and Go ENG Girl
Since 2004, Hydro One has also been
involved in the Go ENG Girl program.
This program aims to increase the level
of interest among young women in
Science, Technology, Engineering and
Math (STEM) subjects. As well, in
2013, Hydro One invested $1.4 million
in a partnership with Ryerson University,
University of Ontario Institute of
Technology, University of Waterloo,
and Western University to increase
enrollment and career opportunities
for female students pursuing STEM
subjects.
In addition, the Women in
Engineering Scholarship was created in
2014 to encourage and reward women
studying engineering at an Ontario
university and who are involved in
helping to encourage other women to do
the same. Annually, 15 scholarships are
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Streamlining Licence Renewals:
Launching the Five-Year Licence!
By: Submitted by ESA
n July 1, 2016, ESA will change the process for Licensed
Electrical Contractor (LEC) and Master Electrician
(ME) licence renewals and to make them more efficient
and less paperwork for you and us. We will also be introducing
more options for payment and platforms for processing renewal;
online, email, fax or phone.
ESA received overwhelmingly positive feedback on this
change from the industry through a public consultation held
earlier this year. Thank you to members who participated.
Consultation feedback, responses and more information on the
Five-Year Licence Renewal are available at www.esasafe.com/
consultations.
This change will allow ESA staff to increase their focus on
the audits, discipline, and enforcement of those individuals
operating outside the licensing system.
Under the new process:
Each year, LECs and MEs must submit
• ESA Declaration of Compliance Form (signed statement
indicating that all documentation/requirements are valid)
• Licence Fee

O

Every five years, LECs and MEs must submit
• ESA Renewal Form
• Proof of all documentation and requirements
• Licence Fee
Licensing fees will still be billed annually.
The first group of licensees to become part of the five-year
renewal process are those whose licenses are scheduled for
renewal on July 1, 2016. 90 day reminders will start on April 1,
2016 for July 1, 2016 renewals.
To ensure licensees are maintaining their requirements, all
licensees will be subject to random audits. ESA will also conduct
audits based on complaints or concerns about compliance.
All licensees will receive personalized instructions with the
relevant forms that are sent prior to their licence expiry date.
If you have any questions, please contact
ESA.Licensing@electricalsafety.on.ca
More information is also available at www.esasafe.com

Briggs & Stratton
Home Generators
from Sommers…

• Briggs & Stratton “Home Series”
generators, fully load-tested and
in stock backed by Canada’s
powerhouse in generator systems
• Nearby Sommers technical
support and parts service
• Sommers service packages
and 24/7 monitoring
• 4 models right-sized for any
home and lifestyle
• Available with Sommers Synergy™
service entrance ATS
• 5-year warranty backed by
“Canada’s powerhouse in
generator systems”

...Affordable
standby power
you can trust.
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info@sommersgen.com • www.sommersgen.com

Model

NPG-HPS8BC

Model

NPG-HPS12BC

Model

NPG-HPS16BC

Model

NPG-HPS20BC

New Appointments

ECRA Appointments:

Ron Bergeron and Louie Violo
By: Huong Nguyen
on Bergeron’s passion to his work and his drive to
be a voice for his peers has landed him an official
appointment to be part of ESA’s ECRA Advisory Council
effective March 15, 2016 for the next two years.
No stranger to ESA, Bergeron is a leader in
the electrical industry. A Professional Engineer
and a Master Electrician, he has spent over
a decade involved with ESA as part of their
Industry Advisory Council, Fee Restructuring
Committee, Contractor Advisory Council –
three years of which he was the first elected
chair, and has been involved in three of their
pilot projects.
Bergeron has authored numerous articles on electrical safety
and has been heavily-involved and valued member of the OEL for
over 40 years both at the provincial level as part of the Board of
Directors and is the local designated contractor for his chapter,
participating in the provincial contractor committee meetings.
In 2011, Ron was one of 25 persons selected worldwide to
make a presentation at the week-long IEEE IAS Electrical Safety
Workshop. As well, in 2012, his firm won a Minister’s Award for
Apprenticeship for leadership and support in training apprentices
since 1946. He was the vice chair and chair of Cornwall Electric
from 1993 – 1998 and was a utility and generator consultant for
Cornwall and area during the Ice Storm of 1998.
He brings all this with him to his role in helping make
recommendations to ESA’s Regulatory Affairs Committee on
matters relating to the licensing of Electrical Contractors and
Master Electricians, establishing the Master Examining Board and
oversees the administration of the Master Electrician License exam.
“The livelihoods of electrical contractors are impacted directly
by ECRA,” says Bergeron. “I want to ensure that the regulations
and decisions enhance safety and that we can measure that
effectiveness.”
Louie Violo, of Power Quest Electric Ltd. and
Total Energy Solutions Inc., is the current Chair
of ESA’s Electrical Contractors Registration
Agency (ECRA) and was voted in on April
2015. He is currently sitting in his six-year term
with ECRA.
He is an active member of the Ontario
Electrical League (OEL) and has been for the
past seven years. Violo is part of OEL’s Board of Directors,
President of the OEL’s GTA West Chapter, and represents
his chapter on the provincial level as part of the Contractor
Committee.
As a licensed electrical contractor for the past 12 years, Violo
is passionate about electrical safety and has been instrumental in
the process surrounding the licensing of electrical contractors.
His work includes the development of the Guideline to the Duties

R

and Responsibilities of Licensed Electrical Contractor (LECs)
and Designated Master Electricians (DMEs), which was released
in the summer of 2014. He was also part of ESA’s Power Savings
Blitz in 2009, whose objective was to develop an appropriate fee
structure for lighting retrofit programs across the province.
Because the electrical industry is regulated, and sometimes
complex, Violo wanted to find a way to voice his opinion and
bring forth fresh ideas that will help implement new processes
and procedures in licensing for the next generation of electricians.
“It’s the changes we make today that will shape our tomorrow
for all to benefit,” he says. “By changing an electrician’s
behaviour, we are able to help them become more aware of their
industry, more knowledgeable in their trade, level the playing
field and become better tradesmen, making our industry safe,
wholesome and more profitable. It is with these learned values
and tools that will help some of them pursue their own electrical
contracting companies.”
His involvement with these organizations has given him a
greater appreciation of the electrical industry, including the
triumphs and failures that all electricians experience at one time
or another.
To date, the OEL has the following members on ESA
committees to help provide a voice for our members.
Board of Directors (BOD) Representative

Gary Oosterhof

Oosterhof Electrical

Contractor Advisory Council (CoAC) Representatives

Clint Attard

Neighbourhood Electric / Powerserve Inc.

Dave Ackison

Ackison Electric

Luke Bogdanovic

EPG Electric & Solar Contractors

Scott Kelly

Thompson Electric (Seeley’s Bay) Ltd.

Robert Sloan

Langstaff & Sloan Inc.

Cross Sector Advisory Council (CSAC) Representative

Louie Violo

Power Quest Electric Ltd.

Electrical Contractor Registration Agency (ECRA) Representatives

Louie Violo

Power Quest Electric Ltd.

Ron Bergeron

Bergeron Electric Ltd.

Master’s Examining Committee (MEC) Representatives

Steve Del Guidice

3E Power Services Ltd.

Doug McGinley

JPR Electrical Services Inc.

Ontario Provincial Code Committee (OPCC) Representative

Barry Buchanan

SETS Ontario

Utility Advisory Council (UAC) Representative

Paul Krupicz

Ascent Solutions Inc.
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The Latest Ontario Retirement
Pension Plan Developments
– A Primer for Employers

By: Sundeep Gokhale and
Andrew Ebejer
irst announced as part of the
2014 Ontario Budget, the
Ontario Retirement Pension
Plan (“ORPP”) is a new, provinciallymanaged pension plan for employees working in Ontario initially
scheduled to take effect in 2017. On February 16, 2016,
Ontario Finance Minister, Charles Sousa, announced a one-year
implementation delay (to 2018) to allow for negotiations with
the federal government regarding a possible enhancement to the
Canada Pension Plan (“CPP”), and then on April 14 2016, the
province introduced the Ontario Retirement Pension Plan Act
(Strengthening Retirement Security for Ontarians), 2016.

F

“Employers that fail to
deduct or remit contributions
will be charged interest on
late payments and may be
subject to fines.”
In many ways the ORPP is similar to the CPP – both require
contributions from employees1 through payroll deductions, as
well as matching contributions from employers. While possible
expansion of the CPP continues to cast some doubt on the
future of the ORPP, at least for now public pension reform in
Ontario remains advertised as a two-pronged approach – ORPP
implementation occurring simultaneously with CPP reform.

What retirement benefits will the ORPP provide?
Starting in 2022, a retiree who has made contributions to the
ORPP will be eligible to draw retirement benefits at age 65, with
options to receive adjusted benefits as early as age 60 or as late
as age 70. The value of benefit payments will vary depending on
the employee’s earnings and the number of years of contributions.
However, the plan was designed to provide up to a 15 per cent
income replacement rate for persons who have contributed over
a 40-year period. Retirement benefit payments will be indexed to
inflation. The ORPP also provides for survivor benefits to a spouse,
beneficiary or estate.

How much will the ORPP cost?
Once fully implemented, the total contribution rate per employee
will be 3.8 per cent of employment income up to $90,000 per
8 Dialogue June 2016

year. The first $3,500 of income will be exempt from the ORPP
contributions, as will all income earned by an employee less than
18 years of age or over the age of 70. The 3.8 per cent contribution
will be split evenly between employer and employee – 1.9 per cent
being contributed from each, with the employer being required to
collect and remit employee contributions.

When will ORPP take effect?
The following chart illustrates the rollout of employer contributions
to the ORPP, including the most recent changes announced by the
government:
Type of Employer

2017 2018

2019

2020

2021

Large Employer (500+ employees) without an existing
registered pension plan

–

0.8% 1.6% 1.9%

1.9%

Medium Employer (50-499
employees) without an existing
registered pension plan

–

0.8% 1.6% 1.9%

1.9%

Small Employer (49 or fewer
employees) without an existing
registered pension plan

–

–

Employers (all sizes) with an
existing registered pension plan
which does not meet the “comparability test” (described below)

–

–

0.8% 1.6%

–

1.9%

1.9%

1.9%

Employers that fail to deduct or remit contributions will be
charged interest on late payments and may be subject to fines.

Exemption for “Comparable” Pension Plan
Employers and employees who participate in a “comparable”
pension plan are exempted from mandatory participation in the
ORPP. For a pension plan to qualify as comparable it must be
a registered pension plan – that is, a plan subject to federal and
provincial government regulation, and it must satisfy a prescribed
minimum contribution threshold. An employer with a comparable
plan may still choose to opt-in to the ORPP starting in 2020.
One kind of plan, known as a Defined Benefit plan (“DB plan”),
pays a specific monthly retirement benefit calculated according
to a formula set out in the plan. For a DB plan to be considered
comparable, the retirement benefit formula must provide for an
annual accrual rate equal to at least 0.5 per cent of the employee’s
earnings.
Another kind of plan, known as a Defined Contribution plan
(“DC plan”), provides for contribution of a fixed amount into
an established account in the employee’s name. The eventual

1 Definition of employed in Ontario: A person would be considered employed in Ontario if they are required to report for work at an establishment of the
employer in Ontario, or if not so required, if the establishment of the person’s employer from which the person’s remuneration is paid is in Ontario.

retirement benefit is based on the amount of money in the plan
on retirement, and this is a product of how much has been
contributed and how well the investment has performed. For a
DC plan to be considered comparable there must be a minimum
total contribution rate of 8 per cent of base earnings, at least half
of which must be contributed by the employer. An employer with
a non-comparable DC plan will have until 2020 to convert the plan
into a comparable plan; otherwise the employer will be required to
make ORPP contributions.
Similar comparability criteria exist for other kinds of pension
plans, including a Multi-Employer Pension Plan and Pooled
Registered Pension Plan.
The exceptions are Group Registered Retirement Savings Plans
and Deferred Profit Sharing Plans. The Government of Ontario
has already determined these types of plans are not ‘comparable’
to the ORPP regardless of the rate of contribution.

Other Exclusions
As a provincial initiative, the ORPP will exclude federally-regulated
employers (e.g., employers in the banking, inter-provincial
transportation, or telecommunications sectors). Self-employed
individuals will also be excluded from participation in the ORPP,
for now. Other exemptions exist for certain persons employed as a
member of a religious order or sect and for First Nations employees
working on a reserve. An employee in receipt of ORPP retirement
benefits who returns to paid employment may opt back into the
ORPP and suspend benefit payments; however, re-enrollment is
not mandatory.

Next Steps for Employers
A federally-regulated employer, self-employed individual or
employer which already has a comparable registered pension plan
does not need to take any immediate action.
However, an employer with a non-comparable pension plan, or
no pension plan at all, should not wait to start exploring options.
Waiting until the ORPP becomes law may eliminate potentially
money-saving initiatives. Further, although contributions do not
begin until January 1, 2018, the process of verifying comparable
workplace pension plans and employer enrollment begins in
January 2017.
Best practice suggests conducting an assessment of the risks
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and benefits of establishing a comparable pension plan versus
contribution to the ORPP. This includes consideration of any
existing workplace arrangements (such as a collective agreement
or employment contract) which might prohibit the establishment
of a pension, or amendment of an existing pension arrangement,
and whether the employer will have a right to set off amounts
contributed to the ORPP against contributions to an existing plan.
We will continue to monitor ORPP developments, and report
back to readers. In the meantime, to learn more about the
ORPP, how it may impact your workplace, and steps you might
take to minimize liability, contact the employment law experts at
Sherrard Kuzz LLP.
Sundeep Gokhale and Andrew Ebejer are lawyers with Sherrard
Kuzz LLP, one of Canada’s leading employment and labour law
firms, representing management. Sundeep and Andrew can be
reached at 416.603.0700 (Main), 416.420.0738 (24 Hour) or by
visiting www.sherrardkuzz.com.
The information contained in this article is provided for general
information purposes only and does not constitute legal or
other professional advice. Reading this article does not create a
lawyer-client relationship. Readers are advised to seek specific
legal advice from Sherrard Kuzz LLP (or other legal counsel) in
relation to any decision or course of action contemplated.

SPSS believes in building a long-term

partnership with its clients in order to establish
health & safety as part of the company’s culture.

Our Services Include:

• Health and Safety Policies
and Program Development
• Employee orientation
• Training
• Site inspections
• Accident Investigation
• Phone or email consultation
• Site-specific Safety Plans
• Audits

www.spsafetysolutions.com
1-866-860-4103

Find Ontario Electrical League
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Knowing your
business matters.
Look to Federated Insurance for
your business insurance needs.
Recommended insurer of the OEL.

Call 1.800.665.1934 today and speak
to a Commercial Insurance Specialist.
www.federated.ca

Conference Overview

2016 Electrical Industry Conference

Recognizing excellence among
our peers and in our industry

F

or decades, the OEL has been hosting an annual
electrical industry conference, with the objective to bring
our members from across the province together in a
three-day professional development opportunity.
Over the course of this event, delegates had the chance to
network with colleagues and catch up with old friends from
across the province, and from across the industry. Electrical
contractors, distributors, manufacturers, industry experts,
dignitaries, and more were on hand to share their knowledge,
and welcome the OEL to the Elgin and District area.
Leadership expert, Sunjay Nath, was this year’s conference
keynote speaker. He shared his 10-80-10 principle in a comical
and thought-provoking session that got attendees motivated and
helped activate their thinking by putting a twist on a well-loved

and classic fairy tale.
Nath’s 10-80-10 Principle, based on Newton’s first law of
motion, was an easy concept to grasp and the attendees appreciated
a new take on the old adage, “action follows action, inaction
follows inaction,” and helped put every day work and life situation
into perspective.
Lunch with the experts provided our delegates with a casual
environment to talk with industry authorities on a variety of
topics that included, the Ontario Electrical Safety Code, dealing
with problem employees, income protection, stray voltage, hiring
processes, management partnerships and the electrical industry
on the political front.
Continued 4
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Conference Overview

Port Stanley Terminal Rail.

Conference was wrapped up Saturday morning by local
comedian, and funeral director, Allan Hughson, who shared some
wonderful motivational thoughts, while peppering in his comedic
flavour.
Andrew Regnerus, of CLAC, won this year’s grand prize, which
was a $2,000 travel gift certificate.

Shocking Shots
This year, the OEL decided to run a fun photo contest called
“Shocking Shots,” where members were encouraged to send in
some of the most shocking electrical installations they have come
across. We had quite a few submissions, with some
of them quite jaw-dropping.
The winner of this contest was Brian Scheele,
he sent in an image of what can go wrong when
aluminum wiring is improperly installed. See page
19 for the photo.
Congratulations Brian!
We’d like to say thank you to everyone who did submit their
photos, and encourage you to keep sending them in for next year’s
contest.

Electrical Inspector of the Year
Companions enjoy local artesian crafts in the areas of Sparta, Port Stanley
and St. Thomas.

Companions got a chance to join the delegates in hearing Nath
on Thursday morning. After the presentation, they got to see
some of the local gems located in Elgin. They visited the Pinecroft
Gallery and Gift Shop where they had the chance to witness a
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The list of past and present ESA inspectors, senior inspectors, and
technical advisors that support the OEL have directly improved
our member’s business. This was the drive behind the creation of
OEL’s Electrical Inspector of the Year award.
This year, the OEL was honoured to present Mr. Dwight Dyke
with this award. Dyke shows dedication and drive in making sure
our industry is well informed, safe and compliant.
“Dwight goes the extra mile for contractors,” says Scott

Photo A. Capkun, EBMag.com

Our alternative energy panel featured presenters with a broad
perspective on current alternative energy sources like wind and
solar and discussed the challenges in getting alternative energy on
to the grid. John Kirby, of Erie Shores Wind Farm, discussed the
challenges in maintaining a modern wind farm operation and the
continued growth of wind power in Ontario. Paul Brown, from
Hydro One, and Ahmed Maria, from the IESO, presented the
big picture on how the utilities and energy distribution systems in
Ontario are gearing up enable more alternative energy on to the
grid. Doug Tarry, of Tarry Homes, provided his story on how to
build Net Zero Homes with advanced technologies and products.
Our transportation panel of speakers addressed issues in the
safety, insurance, and performance of vehicles from a contractor’s
perspective. Mauro Di Tillo, of Federated Insurance, explained
the liability issues that owners face in maintaining work vehicles.
Brian Pierce, of IHSA, provided a mini version of his province wide
safety course he offers for the construction industry.
“Vehicle accidents and injuries are the highest in the construction
industry,” Pierce says, “And owners must take a more proactive
role in ensuring their employees are trained.”
Ron Groves concluded by presenting what the future of electric
vehicles will play in our economy.
This year’s product expo was highlighted with some of the
industry’s most forward-thinking companies. They were on hand to
teach, illustrate and showcase new products and services.
With technologies evolving, the OEL wanted to showcase a
segment of which there is plenty of new business to be found,
and where the future will be eventually taking us. There was an
electrical vehicle showcase, where private owners, businesses and
vendors showed their electrical cars. This allowed delegates to
come by and take a look, ask questions and even get to test drive
a couple of the models.

pottery creation of a teapot, and enjoyed lunch at the Green Frog
Tearoom. On Friday, the companions visited the historic Village
of Sparta, and were joined by the local tour guide, Sparta Sally.
Winter Wheat and Quai du Vin Estate Winery were also on the
agenda for Friday’s adventures.
Conference delegates and companions got to enjoy the
conference’s Railroad “all-aboard” theme with a throwback to the
Roaring 20s, as they boarded a historic train from Port Stanley
Terminal to St. Thomas’ railway city of CASO station. There they
enjoyed dinner and a murder mystery, presented by the Yarwood
Street Theatre.

Huckins of Precision Electric, “And he is always ready to discuss
code options.”
“He makes himself readily available by either phone calls, email
or texts,” says Doug McGinley of JPR Electrical Services Inc., “And
his knowledge of the code and the rationale behind it is excellent.”
Dyke was a valued member of Halton’s executive committee
and helps the chapter by investing his time into making sure
area members attend meetings. Although he is no longer on the
executive, he continues to be an asset to the chapter by promoting
how crucial it is to be at their meetings. He also makes himself
available to guest speak at other chapters when asked.
Dyke directs his team of inspectors in a way that truly benefits
contractors, and he ensures that his team is present at meetings
to answer questions from fellow contractors. His dedication and
leadership in our industry is why he is this year’s winner.
Congratulations Mr. Dwight Dyke.
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Dwight Dyke (middle) accepts the Inspector of the Year Award from
OEL President Stephen Sell and OEL Chair Dave Ackison at the annual
Electrical Industry Conference in St. Thomas.

Ross Whalls has served his community for over 55 years with
remarkable commitment. He was awarded with a municipal award
in 2013, which included his years as a member of the Lions Club,
Councillor and Deputy Reeve on Port Stanley’s Village Council,
and his support and sponsorship of a variety of local sports teams
as the owner of Elgin Electric.
As dedicated as he is to his community, he has shown the same
amount of dedication to his industry. He has been a vital part of
OEL’s Elgin Chapter and has been on the executive board since
it’s inception (1963). He served as the Chapter President in 1981
and has been the Chapter’s Treasurer for over 12 years. He even
served as the Chapter’s Designated Contractor, and was part of the
provincial Contractor Committee.
His tireless commitment to the betterment of his community
and the industry benefits all that surrounds him. Even in his
retirement, he continues to make meaningful contributions by
staying on the chapter executive, and continuously supporting all
of Elgin Chapter’s efforts.
“His support is greatly appreciated,” notes Steve Del Guidice,
President of the Elgin and District Chapter, “And we are lucky to
have him looking out for us.”
Congratulations to Mr. Ross Whalls!

Hall of Fame
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The Hall of Fame was established to honour and recognize
individual members for their contribution, commitment, and
passion to their peers, their community and their industry. These
individuals are honoured for helping ensure OEL’s growth and
success. They elevate the associations brand aligning membership
with what it means to be an OEL member, in turn, making
membership to our organization a necessary standard to be
competitive in today’s world.

Ross Whalls (second from right) inducted into this year's Hall of Fame,
and presented by OEL's Executive Committee.

Patrick Carroll (middle) inducted into this year's Hall of Fame, and
presented by OEL's Executive Committee.

Like many of our contractors today, Patrick Carroll was busy
with growing his business. His life was the electrical industry.
He encouraged his staff to attend group meetings, such as OEL’s
Contractor Committee and ESA’s Group Advisory Councils, to
understand the many factors they are facing in this industry.
As his business became more successful, he was able to
transfer his energies into the industry. He did this by joining action
groups and was a core supporter of OEL’s Government Relations
efforts back in the ‘90s. He always took the lead for fundraising,
and always challenged others to do so as well by helping raise
awareness for the cause.
He eventually sold his business, but that didn’t keep him away
from the electrical industry.
“He has never been one to sit back,” says Paul Krupicz, Director
of Engineering with Ascent. “His interests in the betterment of
our industry remains just as strong today as it did when he first
started.”
Congratulations to Mr. Patrick Carroll!
Continued 4
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Peter Koolen started his business in 1973 and joined the OEL
just a short year later, making his membership with the OEL over
40 years strong.
He is involved with his local community, just as much as he is
with the OEL. Koolen has dedicated much of his time in helping
set up and run many OEL events such as code courses, code
updates, Valentines Day dance, and the Home and Garden Show.
He’s held numerous positions on the OEL executive committee,
and was the chapter president on more than one occasion, with his
first term in 1984. He’s
been part of the executive
committee since 1982
and remains on that
executive today.
One of the many
highlights for Koolen, was
when he was awarded the
Malcolm Bradt award for
outstanding contribution
to an OEL chapter of the
league in 1992.
Peter Koolen (right) inducted into this
year's Hall of Fame, and presented by
Today,
the
OEL
OEL's Executive Committee.
honours Koolen once
again for his outstanding contribution to his community, the
League, and the electrical industry as a whole.
Congratulations Mr. Peter Koolen!

Richard Cullis Leadership Award of Distinction
The Richard Cullis Leadership Award of Distinction was
established in 2011 in honour of Richard Cullis to recognize an
OEL Contractor member for their outstanding contribution to the
League and the industry.
This year’s recipient is a prime example of a dedicated and
devoted person in his industry affiliations, his commitment to his
community and to his family.
Louie Violo has always been an involved member of the
community and the industry.
He started his company back in 2004 with two men, a truck
and a vision. He joined OEL in 2006 and has been a member of
the Board of the Directors and of the Contractor Committee ever
since then.
Today, Violo sits on ECRA as the Chair and is a strong voice
for the OEL at that table. One of his most recent projects, was
helping develop the Guideline to the Duties and Responsibilities
of Licensed Electrical Contractors (LECs) and Designated Master
Electricians (DMEs).
He is proactive in his local community and charities, always
finding ways to give back. His commitments include, but are not
limited to, attending weekly Lion’s Club meetings, chairing monthly
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Barry Moss (left) and Ron Bergeron (right), along with fellow past
winners of this award, present Louie Violo with this year's Richard Cullis
Leadership Award of Distinction during the annual Electrical Industry
Conference in St. Thomas.

ECRA meetings, attending monthly and quarterly provincial OEL
meetings, and organizing monthly local chapter meetings. And if
that’s not enough, he also supports his fellow OEL members by
attending their meetings.
His community volunteer commitments are strong. He is part
of the local chamber of commerce, belongs to the Lion’s Club and
sits on their board of directors as one of their past presidents. He
chairs the annual Santa Claus parade in Georgetown. Last year,
he was involved in a one-day community fundraiser that saw
overwhelming success. His fundraising efforts also include being
involved with the Canadian National Institute for the Blind, local
hospitals and food bank, and he is a big supporter of local sports
teams.
As a businessman and industry thought-leader, he is on the
verge of new ventures that looks to innovate, and change the
electrical industry.
He is a savvy businessman, a hands-on father and loving
husband. He is young, determined and passionate, and takes the
initiative to make a difference, and be involved in the electrical
landscape at the provincial level.
He is the epitome of what the OEL stands for and strongly
represents the future of the electrical industry!
It goes without saying, that Violo looks out for everyone!
He dives in – head first – to whatever challenge, or opportunity,
presented to him!

Mark your calendars...
... for next year’s conference,
happening in the beautiful
area of Niagara-on-the-Lake

May 3-6, 2016

OEL Goons take over Friday night’s dinner with their performance.

The ladies of OEL set the mood by playing four damsels in distress for
Friday night’s event.

OEL members dine at the historic CASO station after an iconic train ride
into town from Port Stanley.

OEL members show their style and participate in this year’s
Murder Mystery.

ONTARIO ELECTRICAL LEAGUE

WITH THANKS TO OUR CONFERENCE SPONSORS

Changes in Lighting

Contractor Realities:

LED Lighting Issues
By: Ron Bergeron, P.Eng, ME
or over 100 years, incandescent, fluorescent,
quartz, halogen, and HID lighting ruled the
roost. Components were so standardized
that electricians could solve any problem and use
generic replacement parts.
The lighting world has changed dramatically, particularly in
the past 3 years with LEDs. Manufacturers have vastly increased
efficiency, life expectancy, and colour rendition while greatly
decreasing prices.
Like everyone else, we have installed LED lighting. It seemed
to be everything the manufacturers were touting. Then we started
getting the problems of blinking lights, drivers burning out, LED
platforms failing, and lights not turning on or not turning off.

F

“The lighting world has changed
dramatically, particularly in
the past 3 years with LEDs.”
At a recent OEL Contractor Committee meeting, other
contractors spoke of similar problems. Each was solving these
problems as best they could. Customers were getting quite irate
with all of us since their perception was: LEDs last forever.
Below is a summary of situations encountered by contractors.
The solutions to the situations are not necessarily the correct way to
address the problems. Research was conducted and based on this,
best practices for contractors are proposed.

Situations
1. An owner provided a pre-wired system of some 60 drivers and
LED platforms which was wired at 240V. The contractor’s job
was to bring power to the system. All functioned well for about
18 months. Then over 6 months, 25% of the drivers burnt out.
The system was examined closely. The lighting controller cut
only one phase. The drivers have input rating of 100-240V ac.
50/60 Hz. The wires are Brown, Blue, and Green. The Blue
wire is the neutral. The only indicator is a small “acn” (see
photo). In other areas of the world, there is 240V phase-toneutral.
It appears the installers had been fooled by the voltage rating,
the Blue wire, and the fact that everything functioned. As well,
there had been cost savings by wiring at 240V rather than 120V.
The drivers were replaced.
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2. An owner supplied LED outdoor fixtures to replace existing
240V metal halide lighting on photocell control. After the
changeover, the LED lights would not shut off.
The electrician determined the photocell was operating and
opening the circuit but the lights remained on. On the line side
of the driver he found L1-L2 was reading 120V. The driver was
rated 100-277V and was therefore staying on. He concluded the
internal circuitry of the photocell was at fault. He switched L1
for L2 and L2 for L1 on the line side of the photocell. The lights
then shut off.
3. LED Hi-Bay fixtures were installed in a warehouse. It was a
120/208V 3Ø4w (3-phase 4w) system with one row per circuit.
This was a standard installation. An occupancy sensor was
installed for one of the rows. 5 months later, the fixtures in that
row started flickering. As well, several of the fixtures stopped
functioning. It was noted that the LED platforms had brown
spots on the surface.
For the row controlled by the sensor, L1 was being opened
while the neutral remained as part of the network. With the
occupancy lights off, there was a reading of 25V to 50V
between the L1 and the neutral when the rest of the lighting was
on, but 0 V when all lights were off. The fixtures, were replaced
by the manufacturer. The motion sensor was removed.
4. Outdoor HID fixtures were being replaced over several months
with LED lighting. These were all on one circuit. At one point,
the LEDs started flickering. The cause for the problem was
discovered when the bond wire for the system was disconnected.
One of the HID fixtures had a ballast leaking to ground. That
HID fixture was replaced and the flickering ceased.

5. In a residence kitchen, LED lamps were installed in existing
POT fixtures that had an existing dimmer. The LED lights in the
hall started flickering. The kitchen lighting was changed over to
another phase. A compatible LED dimmer was installed. The
flickering stopped.
6. Metal halide outdoor lighting controlled by photocell was
replaced by LED fixtures. The photocell kept burning out. The
lighting is now controlled by a photocell operating a contactor.

Research
A. In a standard installation, in a balanced 3Ø4w system, there
should be no current flowing in the neutral. When one phase
is shut off, unbalance flows through the neutral. Various LED
circuits in various installations had ampere readings as follows:

L1

L2

L3

L4

7.7

0.0

0.0

7.9

7.5

0.0

0.0

7.6

12.9

12.2

0.0

11.8

5.8

5.6

5.6

5.5

52.0

47.0

50.0

25.0

So what’s happening?
LED lighting is a “switched mode power supply.” This means
triplen harmonics, particularly the third harmonic. There is not
only the natural unbalance loading but also the third harmonic
adding up in the neutral conductor.
There is also high frequency energy being generated. There
isn’t much written about this. One research paper states, “A
large number of LED lamps connected to a single feeder may
introduce considerable harmonic current distortion and power
quality problems.” That’s a game changer!
B. Drivers deliver high frequency energy at 3K-5K Hz. There are
harmonics of 100K to 200K Hz. There’s even a name for this
– Supra Harmonics. This energy seeks the lowest impedance of
conduit, bond wire, building steel, steel decking, etc., any which
way will do!
The fixtures, in certain circumstances, can deliver a static
electricity type of “lift” startling the maintenance electrician.
The bond wire in BX or Teck cable will not be effective at
very high frequencies because the impedance is too high. When
blocked, the energy will even skip out through the BX armor
openings as it seeks the lowest impedance, including T-bar
framing.
C. Electronic drivers have high inrush currents. This means
significant arc when the relay is switching. This is especially
a problem with outdoor photo controls. The solution is to use
high current rated relays. Some manufacturers claim controls
are “LED compatible” but that does not mean they work over
the lifetime of the LED fixture.
D. Compatibility is key for LED. Fixture manufacturers select driver

dimmer types and configuration to match the characteristics of
the LED platform in the fixture. Replacement components
should only come from the original manufacturer.
E. Flickering is caused by many sources: line noise, control noise,
component tolerance, and poor design. A good LED driver,
delivering constant DC electrical current, in a well-matched
system, should account for all those factors and deliver flicker
free lighting.
Problems appear to occur in retrofits where people replace
incandescent and halogen lamps. Typically, they are controlled
by dimmers and magnetic or electronic transformers.
Triac dimmers do not start or turn off properly, which creates
flickering. Electronic transformers need resistive loads but
LEDs are not resistive. In fact, with these transformers, most
LED bulbs will not operate.
F. For a number of retrofits, various manufacturers are producing
“Certified Retrofit Kits.” Such a kit will include not only
certified parts and components, but also information regarding
what existing electrical equipment the kit is compatible with.
Provided the installer is using a certified retrofit kit, and the
installation of the kit conforms to ESA requirements, the
equipment is deemed to be approved by ESA.

Best Practices
1. Examine the driver to verify it is approved in Canada. Ensure
the rating for voltage and if it is phase-to-neutral or phase-tophase
2. Disconnect both phase and neutral when shutting off parts of a
multi-phase system
3. Use high inrush contactors
4. Ensure all components are from the same manufacturer or
declared compatible by the manufacturer
5. Bond with a separate insulated wire that is the same size as the
phase wiring
This isn’t a comprehensive list and does not claim to solve all
problems. This is the reality of what is going on in the contractors’
world. I am seeking to identify the problems and practical solutions
to solve them. So far, only a few issues have been brought to light.
If anyone has situations or solutions to share, please forward
them. My objective is to ensure we come home safely while
meeting customer needs in a cost-effective manner.
Ron Bergeron is a professional engineer (1969), electrical
contractor (1971), master electrician (2006) and author. He has
written for Electrical Business, Dialogue, and the local Postmedia
newspaper. He is part of OEL’s Board of Directors and is the
Designated Contractor for his area at the provincial Contractor
Committee. He has served on several ESA committees and pilot
programs and is a member of the Electrical Contractor Registration
Agency Advisory Council (ECRA). Ron can be reached at
ronb@bergeronelectric.com.
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Safety Guidelines

Power tool safety tips
•

•

•
By: Alex Callahan, Director, Client Strategy &
Business Development

N

o matter what your trade is, power tools
make work faster, easier and more efficient.
Some might argue they’re much more
dangerous than conventional tools and therefore should be avoided
whenever possible. But ask yourself this: what’s safer, using a
hammer and nail the wrong way or using a nail gun properly?
There are many things you and your team can do to significantly
lower the risk of being injured by the power tools you use every
day. The tips below are cost-effective, easy to implement and a
great addition to any safety program.

•

•

•

“Power tools are safest when
they’re off and unplugged, so
keep them that way when they
aren’t in use.”
• Following instructions: Power tools aren’t all the same but
they all have one thing in common: an instruction manual.
It’s the easiest way to find out how to use the tool – and its
safety features – properly. It’s also very easy to check the
manufacturer’s website for demo videos and best practice tips.
• Personal Protective Equipment (PPE): Wearing hats, boots,
glasses, earplugs and other forms of PPE are essential to a safe
jobsite. Though knowing what not to wear is equally important.
This isn’t just limited to wearing loose, dangling clothing or
accessories but safety gear as well. For example, while work
gloves are a great way to protect yourself from a number of
tools, they should never be worn while operating a table saw
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since they lower your sense of touch, gripping power and can
get caught in a blade. Instruction manuals will tell you what you
need and filter out what you don’t.
A well-lit work area: It’s tempting to stay on site for an extra
hour at dusk to finish a job so you don’t have to return the
next day. It’s also unsafe to work if there’s not enough sunlight.
When you’re working indoors, make sure your light is strong
enough and that you or any other objects aren’t casting a
shadow over the task at hand.
Electrical safety: Power tools are safest when they’re off and
unplugged, so keep them that way when they aren’t in use.
Speaking of plugs, make sure you’re using the right type of
extension cord that’s long enough for the job. For example,
indoor cords shouldn’t be used outside and regular ones can’t
replace heavy duty.
Keep the work area clean: There’s nothing worse than slipping,
tripping or falling with a power tool in hand, so remove any
obstacles that could get in your way and clean up spills as soon
as they happen. Pay special attention to sawdust which can
easily be ignited by sparks from saw blades. Other combustibles
like fuel should be stowed away as well.
Balance is key: Power tools are, well, powerful. So when using
them, make sure you’re in control by wearing slip-resistant
boots and planting your feet, using both hands to grip, never
leaning too far and making sure your saw blades (if applicable)
are sharp enough. Dull ones often cause you to use excessive
force which can throw off your balance.
Use with confidence: If you’re tired, distracted, in pain, feeling
unwell or under the influence of drugs and alcohol, stay away
from power tools. No exceptions.
Train your staff: Educating employees before giving them
power tools is the only way to make sure they know how to use
them safely. Even if you hire just one person to help out on a
busy day, it’s a worthwhile investment.

© Federated Insurance Company of Canada. All rights reserved.
This document is provided by Federated Insurance Company of
Canada (“Federated”) for informational purposes only to augment
your own internal safety, compliance and risk management
practices, and is not intended as a substitute for assessment or
other professional advice by a qualified person or entity. Federated
makes no representations or warranties regarding the accuracy
or completeness of the information contained in this document.
Federated shall not be responsible in any manner for any loss,
or any direct, indirect, consequential, special, punitive or other
damages, arising out of your, or any other person’s, use or reliance
on the information contained in this document.
Alexander Callahan is the Director of Client Strategy &
Business Development at Federated Insurance.

Outside
WSIB Update
the Law

Targeting the
underground economy
T

Investigations into Underground Commercial Work
An investigations team has been blitzing suspected underground
electrical work in commercial facilities in the western
region of the province. The suspected illegal work is
being found through a variety of approaches including
cross-referencing building permits with our electrical
permit records and monitoring for signs of obvious
commercial renovation work at sites where no electrical
permit has been obtained.
To date, the investigations team has found work
without a permit being done by unlicensed individuals and,
disappointingly, also by Licensed Electrical Contractors.
ESA takes action in these cases through enforcement and
discipline.
Already we have seen an increase in permit applications in
the areas where the blitz has occurred.
Based on the results of the pilot, ESA will fine-tune its approach
and determine how to extend similar efforts into other regions.

LECs that qualify for the pilot will record their small commercial
renovation work in an online logbook. The entries are specific to
each site where the work is performed. ESA will review the
logbook entries, and will audit the recorded work. Site inspections
will be determined by safety risk, and frequency of sites visited will
be adjusted based on LEC level of compliance.
Early feedback from LECs participating in the pilot has shown
they see value in the pilot approach because it improves their
ability to comply with the OESC and has the added benefit of
being less disruptive to the work flow which keeps projects on
schedule. For ESA, it provides an opportunity to audit work based
on safety risk. Research has shown that installations that are in
compliance with safety code requirements and are conducted with
ESA oversight are safer installations.
If you are aware of electrical work being done outside the law,
we ask that you report it to ESA immediately at 1-877-372-7233 –
and you can do so confidentially. ESA investigates each and every
one of these reports.

PHOTO

Alternative Compliance Pilot
The second pilot is directed at examining different processes to
facilitate increased compliance with the Ontario Electrical Safety
Code (OESC). The Alternative Compliance pilot began on Feb. 1,
2016 and is taking place in the western region with 14 voluntary
LECs. It was designed to provide LECs with the opportunity to log
work and have the work audited and inspected on a monthly basis.
This helps avoid potential delays in their overall project associated
with inspecting each site.
This pilot is an opportunity for ESA to test a new risk-based
approach to increase compliance, as there is a low electrical
safety risk associated with some small commercial renovation
installations completed by LECs.

Shocking
Shots!
Winner
T
ES
CONT

T

his year, the OEL put forth
a contest that encouraged
members to send in their
most “shocking shots” of electrical
workmanship that made their head shake or
their jaw drop.
Brian Scheele was the winner of this contest.
He sent in an image of what can go wrong when
aluminum wiring is improperly installed.
Thank you to everyone that submitted their
entries.
With an overwhelming response to this
contest, we’d like to keep it ongoing. You can still submit
your photos to Huong.Nguyen@oel.org for a chance to win
some OEL gear.
Help us show why it’s so important to hire a licensed
electrical contractor.
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By: Nansy Hanna, Director, Engineering and
Program Development, Electrical Safety Authority
he underground economy in construction
and renovation is a problem that affects us
all and contributes to safety risks. Statistics
Canada has estimated the value of all underground
activity in Canada at $42.4 billion (April 2015) and the provincial
government has estimated the impact in Ontario as $15 billion in
lost economic activity each year.
Electrical wiring and installation work is just one segment of
underground activity, and the Electrical Safety Authority (ESA) has
been targeting it through concerted enforcement and awareness
efforts. For a list of these convictions please visit www.esasafe.com.
ESA also recently launched two pilot programs aimed specifically
at electrical work in commercial sites that will assist in targeting
the underground economy.

HR and Finance

Getting Serious About Becoming a
Construction or Industrial Electrician
By: Submitted by CSA Group
areers in the skilled trades offer good employment
outcomes, significant earning potential, and higher levels
of job satisfaction and security. Skilled tradespersons are
in demand and are commanding more and more respect as filling a
vital role in our economy and society. Employers will often look for
tradespersons who have completed the appropriate apprenticeship
and can demonstrate their competency in their chosen field.
Among the many fields of expertise in the trades are construction
and industrial electricians – fields that require extensive education,
training, adherence to a number of laws and regulations, and clear
demonstration of the knowledge and skills required to get the job
done efficiently and correctly.
The Red Seal Program is a well-known standard of excellence
for skilled trades and sets common standards to assess the skills
of tradespersons across Canada, supporting the development
of a certified, highly skilled and mobile trades workforce in
Canada. Construction and industrial electricians are among the 57
designated Red Seal trades, and those aspiring to build a career in
this field must pass the Red Seal exam.
CSA Group’s Canadian Electrical Practice Exam (CEPE) can
help.
“The CEPE has been designed by one of Canada’s top experts
in the Canadian Electrical Code”, says Cathy Esposito, Manager
of Product Strategy at CSA Group. “It is more than just a practice
test. It is a teaching tool. Thousands of apprentices have used this
learning tool to help them earn a Certificate of Qualification (C
of Q).”
That top expert is Robert Nelson, a senior electrical consultant

C

“Construction and industrial
electricians require extensive
education, training, adherence to
a number of laws and regulations,
and clear demonstration of the
knowledge and skills required
to get the job done efficiently
and correctly.”
with CSA Group since 2002. His years of experience in the industry,
knowledge of the Canadian Electrical Code, and dedication to
serving and encouraging electrical apprentices over the years is
reflected in the 2015 CEPE.
Based on the 2015 Canadian Electrical Code Part I, the CEPE
features nearly 1,800 sample questions and covers each block,
task and sub-task in the Red Seals Occupational Analysis for the
Construction and Industrial Electrician. As a software download,
features of the CEPE include: a wrong answer report that shows
the right solution, a 4-hour timer, and audio narration. In addition,
there is no limit as to how many times this tool can be accessed,
and a refreshed set of randomly selected questions is provided each
time. The end result? Improved confidence that you are ready to
take the final Certificate of Qualification exam.
To learn more about the 2015 Canadian Electrical Code, the
Canadian Electrical Practice Exam (CEPE), or other CSA Group
standards products, please visit shop.csa.ca.

Letter from OCOT

Clarification of OCOT enforcement functions

W

hile the provincial government did transfer the
regulatory and administrative oversight of the
Ontario College of Trades from the Ministry of
Training, Colleges and Universities (MTCU) to the Ministry
of Labour (MOL), I would like to assure your readers that
the College’s enforcement officers will continue to enforce
the Ontario College of Trades and Apprenticeship Act, 2009
as it applies to the 22 compulsory trades in Ontario and our
members.
The College is mandated to protect the public interest
and integrity of skilled trades’ professionals by confirming
credentials and weeding out the underground economy.
It is also important to note that this transfer between ministries
in no way impacts any of the other day-to-day operations of the
College, including updating training curriculum and standards,
promoting skilled trades, providing various member services
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such as issuing certificates of qualification and updating our
Public Register.
In other words, it will be business as usual. The College
will also continue to work with MTCU on matters relating to
apprenticeship.
We look forward to working with Minister Kevin Flynn and
the staff of the MOL and have no doubt that their expertise in
complex labour matters will be very helpful to us as we fulfill our
mandate by regulating and promoting the skilled trades.
Given the change in ministries will involve a transition
period, the College will post any updates on our website —
collegeoftrades.ca — to keep our members and stakeholders
informed of how the process is moving forward.
David Tsubouchi, Registrar and CEO
Ontario College of Trades
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NEWS
Tri County update for Weigh Your
Scrap and Give Back

Sonepar Canada Relocates
Mississauga Corporate Office

Thanks to 34 companies and individuals
supporting, Tri County has raised $11,630
for the Brant Community Healthcare System
Foundation! Great work everyone! For
more details, visit www.bchsysfoundation.
org/wysagb.

Sonepar Canada has moved their offices
from Derry Road in Mississauga to
Chrysler Drive in Brampton, Ontario
effective April 18.
Continued 4

Tri County at this year’s Brantford
Homeshow
Thanks to all the volunteers and supporters
for this year’s homeshow. “It truly was a
hybrid booth,” said Victor Becker. “We
worked with strategic partners – Brantford
Power Conservation, ESA and showcased
our local licensed electrical professionals.
As a unified group we reached out into the
community and helped educate them on
safety, conservation, and most importantly
sharing the ‘Hire a local LEC’ message.”

Hockey Night at Hart House

We never call
it a day.
Workplace issues never
sleep. That’s why
our 24 hour line is
answered by
a Sherrard Kuzz
lawyer every hour
of every day,
even on holidays.
Whatever the issue.
Whatever the time.
Our 24 hour line
means our clients
sleep well at night
even if we sometimes don’t.

OEL attends Hockey Night at the Hart House
Stephen Sell and Patrick Brown

OEL’s Stephen Sell attends Hockey Night
at the Hart House in support of Patrick
Brown, MPP and Leader of the Ontario’s
Progressive Conservative Party.

If it’s about your
workplace, we’re the
only call you need to make.
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WESCO International Inc. has appointed
Nelson Squires to serve as group vice
president and general manager of its
Canadian operations. “Nelson brings a
successful track record of building strong
management teams in a diverse range
of functions and in delivering sales and
profitable growth,” said John Engel,
chairman, president and CEO, WESCO
International.
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WESCO Appoints Nelson Squires to
Lead Canadian Operations

RANKED

www.sherrardkuzz.com | 416.603.0700 | 24 Hour 416.420.0738
250 Yonge St #3300, Toronto, ON M5B 2L7 |
@SherrardKuzz
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This year, we celebrate one of our longstanding members for
his 60 years in business. Mr. Al Merlo, of Merlo Electric, was
honoured on May 4, 2016 by the City of Hamilton, and was
presented with a Business Appreciation Award for Ward 5,
which recognized Merlo Electric for their long-term commitment
to the city.
Back in 1956, he was the youngest Master Electrician at just
the age of 21. Today, he is one of the most experienced Master
Electrician’s in Hamilton, and is still operating a full-time large
electrical contracting company.
Merlo’s OEL commitments also include being a member of
the Contractor Committee and past chair of OEL’s Board of
Directors. He was responsible for re-starting OEL’s Hamilton
Chapter in 1965, and has been part of the chapter’s executive
since, once serving as their president. Under his leadership, the
Hamilton Chapter started an annual charity golf tournament,

STANDARD – Building a Brighter
Community Together
STANDARD Products donated a
percentage of its sales, a grand total of
$22,800, towards the construction of three
new homes in collaboration with Habitat
for Humanity Canada. They would like to
say thank you to all the customers who took
part in “Building a Brighter Community
Together.”

Siemens Canada Introduces the
first Wifi-enabled, Cloud-based
Electric Vehicle Charging Station
for Residential Use

Photo A. Capkun, EBMag.com

Al Merlo celebrates 60 years in business

which to date, has raised more than $10,000 for children’s
charities.
Merlo served on ESA’s board of directors for nine years as a
director, and currently sits on OEL’s board of directors. He has
always been, and continues to be, a strong voice for the OEL.
Congratulations Al on your tireless efforts, not only to our
industry, but to your community as well.

first time in graphical form.
The cloud-based charging station
can also interact with utilities, receiving
demand response and pricing signals
so the consumer can better shape an
shift their charging experience. This also
allows utilities to offer programs that
help manage the time and level of EV
charging across the grid to increase grid
reliability and efficiency while minimizing
peak demand. This allows utilities to offer
tailored rate programs to EV owners
while simultaneously allowing the utility
to manage the loads on the grid.
For more information on this product,
please visit www.siemens.ca/versicharge.

Gilbert-McEachern Electric’s Profile
on Electrical Industry Canada

Siemens Canada has introduced its first
ever wifi-enabled electric vehicle charging
station called the VersiCharge SG. This
unit allows residential owners to monitor
and control usage remotely through an
app available via a free download from the
App Store and Google Play Store.
This new technology allows EV owners
to automatically turn the charging station
on or off, schedule charging when the
rates are lowest, and view past power
consumption data usage and cost for the
22 Dialogue June 2016

Electrical Industry Canada profiled OEL
member Gilbert-McEachern as, “A key
provider of electrical and mechanical
products and services in Southwestern
Ontario.” It goes on to mention that
Gilbert-McEachern Electric has remained
family owned after originating in the late
1940s as a one-man machining services
shop.

Liteline Corporation
Announcements
Liteline’s complete SlimLED program
is now Energy Star certified under the
upcoming version 2.0 specification. The
Energy Star program will be updating
its luminaire eligibility criteria from V1.2
to V2.0 as of June 1, 2016. Among the

changes: all LED downlights must provide
a minimum light output of 55 lumens per
watt.
Liteline’s new LED MicroPot provides
quality illumination for ambient accent
lighting suitable for use in showcases,
kitchen cabinets, corridors/hallway accent
lighting, restaurant millwork or wine
cellars.

Ted Wilson
Ted Wilson had a lifelong
association in the electrical
industry starting in a
clerical office position of a
large electrical contractor
(Sheafer
Townsend)
and then moving into
the supply side of things with branch
manager positions at Nedco, Gerrie
Electric, and Province Electric.
During that time, he became involved
with the OEL’s Hamilton District
Electrical Contractors Association and
was instrumental in the organization
of the associations annual charity golf
tournament for many years. Ted served
many roles in the association culminating
at president of Hamilton District
Electrical Contractors Association and
stayed on as an executive large until his
diagnosis.
Personally Ted was a very caring and
considerate person and a friend to all
that met him, he will be missed.

Members’

NEWS

Hydro One: 2016 Mandamin
Scholarship Award
Each year, Hydro One has the distinct
honour of recognizing outstanding
First Nations, Métis and Inuit students
with the Leonard S. (Tony) Mandamin
Scholarship Award for their dedication in
pursuing studies related to the industry
and the efforts they have made in their
communities.
Congratulations to all the winners. Each
of them will receive a financial award
along with an opportunity to apply for
a paid work term with Hydro One in a
developmental student placement.

CSA Group Announcements
CSA has announced the appointment of
Rajiv Rajput to the newly created role
of Executive Vice President of Strategic
Development on March 1, 2016.
On February 22, 2016, CSA announced
two new executive appointments: Gianluca
Arcari is appointed as Vice President,
Special Advisor to the CEO and Magali
Depras as President of Standards.

the commercial shading market along
with lighting and smart home integration
systems,” said Willis Mullet, owner and
CEO of QMotion.

tools, blogs and documentation (formerly
known as literature).

STANDARD Products Launches
New Website

Riegling’s
promotion
is
effective
immediately. In his new role Riegling
will be responsible for the overall dayto-day operations, along with the sales
management and related activities of the
Chatham Branch.
Congratulations Jim!

STANDARD Products launched their new
website (available in both English and
French) which includes new tools for their
customers, thus simplifying and facilitating
the overall experience. This new website

Electrozad Promotes Jim Riegling
to Chatham, ON Location

Stewart Kiff meets with OSTA and NDP
Stewart Kiff – representing the OEL
– along with the leading members of
Ontario Skills Trade Alliance (OSTA)
met with NDP Leader Andrea Horwath
and members of the NDP caucus on June
1, 2016. The meeting focused on OSTA’s

position regarding recommendations
made by the Dean Report and issues of
the current skilled trades gap in Ontario’s
construction industry and its impact on
the Ontario economy.

Legrand acquires QMotion for
advanced shading systems
Legrand has acquired QMotion, and is
looking to integrate its window shading
system with the lighting control and
automation solutions offered by Legrand
BCS, says the company, creating a “more
comprehensive portfolio of advanced
solutions that provide energy efficiency and
lighting control for residential and lightcommercial applications”.
“I am confident this acquisition by Legrand
will continue QMotion’s strong growth,
and provide further advancements into

(From left to right): David Frame, Ontario General Contractors Association; Lynda Murphy,
Ontario Hairstylists Association; Karl Baldalf, Ontario Chamber of Commerce; Joe Vaccaro,
President, Ontario Skilled Trades Alliance; Andrea Horwath, Leader, Ontario New Democratic
Party; Catherine Fife, MPP Kitchener-Waterloo; Stewart Kiff, Ontario Electrical League;
Peggy Sadtler, MPP London West; Taras Natyshak, MPP Essex.

We would like to thank the following companies
for supporting this edition of Dialogue.
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OPPORTUNITY
Delivered by Hydro One.

Hydro One is dedicated to providing opportunities to explore
a broad variety of jobs and to learn, develop and grow.
Our employees see the result of their work every night in the
bright lights of our province. Over one million homes and
businesses count on Hydro One for their electricity and in turn,
we rely on our employees to deliver.
Great people working together on interesting projects to help
build a powerful Ontario, that’s Hydro One’s commitment.

www.HydroOne.com/Careers

Partners in Powerful Communities

