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Steve Del Guidice (left) and Ken Edwards (right) of 3E Power Services Ltd.

By: Huong Nguyen
or Steve Del Guidice of 3E Power
Services Ltd., a successful career in the
electrical industry was never a question.
It was only a matter of when. Del Guidice has
been in the trade for over 30 years, first as an
electrical engineering technician and then later,
as a 309D electrician. He has held his Master
Electrician’s license since 2006, and he currently

F

specializes in construction and maintenance
of high voltage installations and distribution
systems.
Del Guidice works at 3E Power Services
Ltd., which is owned and operated by Ken
Edwards. This connection is unique because
Continued on page 4 4

2015 Ontario Electrical Safety Code:
Essential Resource for Electrical Work in Ontario
By: CSA Group
f you are responsible for electrical
installation projects in Ontario, adhering
to the rules and regulations set out in the
Ontario Electrical Safety Code (OESC) is the

I

To ensure
delivery,
maintain
membership!
PUBLICATIONS MAIL AGREEMENT No. 40032872

law. The OESC is published by the Electrical
Safety Authority (ESA) – an administrative
authority acting on behalf of the Government
of Ontario with specific responsibilities under
the Electricity Act and the Safety and Consumer
Statutes Administration Act. Enforcement of
the recently published 26th edition of the
OESC is set to begin on May 5, 2016.
With public safety as a top priority, the
OESC is regularly updated to keep pace with
Continued on page 4 4
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Chair’s

MESSAGE

Issues addressed on your behalf

T

he Ontario Electrical League and its members had a successful
2015. Looking back on some of our accomplishments, we
were able to work alongside ESA to help fix the call centre
wait times, we met with the WSIB and created a new rate category
for electricians, Tony Dean expanded his scope of trade to include
ratio reviews and we chaired Procurement Day to help educate
public buyers on construction issues.
None of these efforts would be possible without the tremendous
efforts of our volunteers at all levels of our association. Chapter
leaders, committee members and our board of directors have
supported, and continue to support our efforts. Our industry owes a
huge thank you to these volunteers. It’s because of them that issues
and processes affecting our industry continue to be addressed on
your behalf.

Our industry owes a huge thank
you to these volunteers. It’s
because of them that issues
and processes affecting our
industry continues to be
addressed on your behalf.
At the local level, our Essex Chapter held their 15th biennial trade
show that saw over 80 vendors and upwards of 1000 in attendance.
The Tri County Chapter spearheaded a charitable program called
“Weigh your Scrap and Give Back,” which aims to raise funds for
the Brant Community Healthcare System Foundation. To date,
they have raised over $9,000 and their contributions continue to
grow. Many of our other chapters also held holiday events that saw
donations of food, money and time back to their community.
Moving forward, I am looking forward to working with ESA’s
new chairman on behalf of our members. I’m happy to see that
ONTARIO ELECTRICAL LEAGUE

their focus on customer service continues to be addressed. Many
great ideas transpired from our first meeting and we are looking
forward to providing further input on these issues.
As we enter 2016, and the new OESC comes out, look to OEL
as your source for information and updates. The provincial office
is always looking for ways to help you, our members, save time
and money. This includes collaborating with ESA to offer the
OESC training to our members, being able to provide Z462-15
(workplace electrical safety) training though our associates at a
value to our members. This year, the OEL also provided a license
to ESA’s e-WorkSAFE contractor safety tool as part of their
membership. Of course, OEL membership benefits also include
discounts on PPE, travel, insurance and training. If there are any
questions on how to access your membership benefits, please
don’t hesitate to contact the provincial office.
Of course 2016 will present some challenges, and change
will be inevitable, but belonging to the OEL will help keep you
informed and at the top of your game. This is just one of the
values of belonging to a network of people that look out for you
and for your business.
Happy New Year everyone, let’s make it a good one.

Dave Ackison, Chair, OEL
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Steve Del Guidice,
3E Power Services Ltd.
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Edwards was mentored by Del Guidice back in 1998 when he
hired him at Tiltran Services. Because of their strong connection
3E thrives and enjoys its successes in the commercial, industrial,
utility, and renewable energy sector both in Elgin and across
Ontario.
3E gives back to its community by donating the labour needed
to help power the local Relay for Life fundraiser each year. Edwards
also plays a big role in supporting
OEL’s Elgin and District Chapter
with their events and meetings,
and with Del Guidice’s role on
the Masters Examining Committee
(MEC) – a subcommittee that
advises the Electrical Contractor
Registration Agency Advisory
Council (ECRA) at ESA.
Del Guidice also gives back at
the local level as Elgin and District’s
chapter president. He enjoys discussing issues with the local
members and learning from one another. “There was a time,
when I was the operations manager for Tiltran, where I saw value
in being able to share resources with my fellow contractors,” he
says. His aptitude for being able to constantly stay connected and
informed is what lead Del Guidice to develop relationships with
his friends today.
“We’re more than just friends, we’re business peers, and
we look out for one another, and share in each other’s growth
and experiences,” says Del Guidice. “I honestly believe that the
members in the OEL are like a big family willing to help each
other in many ways and are all focused to improve our business,
and the industry.”
A lot of what an organization, such as the OEL, does for the

industry usually goes unnoticed, and unless you’ve got the time,
or the passion to be involved, business owners, operators and
individual contractors just go about their daily business. It takes
an organization, such as the OEL, to step up and look out for its
members and contractors, even the ones that aren’t represented.
Del Guidice believes in this so firmly that he, his chapter
members and the executives have agreed to kindly donate
the profits from 2016 conference golf tournament to OEL’s
government relations efforts. OEL’s
Government Relations Committee
is steered by OEL members and
acts as the political platform for
the interests of open-shop electrical
contractors at Queen’s Park.
OEL’s annual conference is held
from May 11 to 14, 2016 in St.
Thomas, Ontario. This conference,
and the golf tournament aims to
connect its members and help keep
them significant. It also educates them in all areas of their
business. From industry news to business practices, succession
planning to financial operations, the conference strives to connect
those who need to know – to resources that are willing to teach
them over the span of three days, allowing them to connect to new
services and new friends.
“This will be the first year we’re hosting the conference,” Del
Guidice says, “and I’ve never been to a conference where I did not
walk away learning something new to support both my personal
and business growth. I’m glad that we’re able to make such a
significant contribution back to the OEL, it has made an enormous
impact on my professional life and I’m happy to call them friends.”
For more information on 3E Power Services Ltd., please visit
www.3epower.ca.

We’re more than just
friends, we’re business
peers, and we
look out for one another,
and share in each other’s
growth and experiences

Ontario Electrical Safety Code
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new technology and safety considerations. Revisions and
updates are made every three years through the efforts of a
number of volunteer technical committees and subcommittees
representing key electrical industry stakeholders and
jurisdictions across Canada. This broad consultative process
uses insights from technical reviews, incident data, and
feedback from these stakeholders.
Key changes in the new edition align with the changes and
revisions to the 23rd edition of the Canadian Electrical Code,
Part I, as well as specific requirements for the province of
Ontario as compiled by ESA. Some of these important changes
include:
• Expanded requirements for the use of Arc Fault Circuit
Interrupters (AFCIs) in homes to help reduce wiring-related
fires
4 Dialogue March 2016

• Changes for renewable energy installations including specific
changes for solar
• Guidance on what defines clearances between lighting
fixtures and nearby combustible material
• Wiring at non-commercial docks (such as cottages)
• New requirements for the installation of light emitting diode
(LED) luminaires in residential buildings
• Specifics on the location of electrical hook-ups for
recreational vehicle (RV) parking, to harmonize with the
United States’ National Electrical Code.
All licensed electrical contractors performing work in
the province of Ontario must understand and follow the
requirements in the 2015 edition to ensure safe electrical
installations and decrease the number of costly re-works of
electrical installation projects.

President’s

MESSAGE
Stay informed with OEL

H

appy New Year! Dialogue has undergone some changes,
and in doing so, I would like to introduce you to its
new Editor, Huong Nguyen. Huong has been with the
provincial office over the past year and has been instrumental in
helping with revamping the website and working on the internal
communications with our chapters and members. If your chapter,
or your company, would like to highlight a story for Dialogue,
please submit it to her. Also, as part of Dialogue`s revamp, we
have updated its look so it`s easier to read and also keeps the
OEL brand consistent with the new look of our website. Please
join me in congratulating Huong in her new role.

Being part of an association,
such as the OEL, is beneficial
because it keeps members
informed about policies and
changes that are shaping
our world, and our work
I would also like to congratulate our Elgin and District
Chapter as they will be hosting their very first Electrical Industry
Conference in May 2016! They will be welcoming members, and
industry peers, to the Railway City of St. Thomas. Early bird
registration is now open and the full agenda will be available
very soon. Make sure to check our website regularly for more
information on the program, trade show, guest speakers and
events.
Let’s face it, this year is presenting us with some tough

The OESC is available in PDF format, hard copy, and
coming early in 2016 is the new digital version – accessible on
smart phones, tablets, desktops and notebook PCs. And for the
first time, 2015 OESC bulletins and amendments are included
in the purchase price of the Code, for the duration of the Code

economic challenges. The Canadian dollar continues to drop and
oil prices are at an all-time low.
Being part of an association, such as the OEL, is beneficial
because it keeps members informed about policies and changes
that are shaping our world, and our work. We, in conjunction
with ESA, are bringing the OESC training to our members to
ensure that they are well prepared for the new code, which comes
into effect May 2016. We communicate with industry experts to
help our members understand their workplace landscape and
to make sure they have access to training. We also ensure our
members voices are heard at Queens Park by addressing issues
that are important to our members.
OEL members also benefit by being surrounded by a network
of people and companies that have their best interests in mind.
Being part of an association helps you, and your company, stay
ahead of the challenges. Change can be a scary thing, but it’s
also exciting, and being part of the OEL means you are on the
forefront of that change. Embrace it, use it to become better then
you already are.
I am proud of everything we have been able to achieve and
am looking forward to the year ahead. I hope everyone has a
great year!

Stephen Sell, President, OEL

cycle – one price and at a significantly reduced rate from prior
years.
The new edition of the OESC is now available for purchase
exclusively from CSA Group. For more information on the
OESC or to purchase your copy visit www.csagroup.org/oesc.

About the Electrical Safety Authority
The Electrical Safety Authority (ESA) is an administrative authority acting on behalf of the Government of Ontario with specific
responsibilities under the Electricity Act and the Safety and Consumer Statutes Administration Act. As part of its mandate, ESA is
responsible for administering regulation in four key areas: the Ontario Electrical Safety Code; licensing of Electrical Contractors and
Master Electricians; electrical distribution safety; and electrical product safety.

About CSA Group
CSA Group is an independent, not-for-profit member-based association dedicated to advancing safety, sustainability and social
good. We are an internationally-accredited standards development and testing & certification organization. We also provide
consumer product evaluation and education & training services. Our broad range of knowledge and expertise includes: industrial
equipment, plumbing & construction, electro-medical & healthcare, appliances & gas, alternative energy, lighting and sustainability.
The CSA mark appears on billions of products around the world. For more information about CSA Group visit www.csagroup.org.
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2015 Ontario Electrical Safety Code
Only Permits Combination Type
AFCI Breakers
By: Nansy Hanna, Director, Engineering and Program
Development, Regulatory and Safety Programs,
Electrical Safety Authority

T

he 2015 Ontario Electrical Safety Code
(OESC) comes into effect on May 5, 2016.
One of the main changes in the new 2015
OESC is the expansion of the Arc Fault Circuit Interrupter
(AFCI) requirements. Arc faults are a leading cause of house
fires. In fact, reports estimate that 50 to 75 per cent of all
electrical house fires in the United States are caused by arc fault
conditions.
AFCI was first introduced in the 2002 OESC to provide
protection for branch circuits supplying receptacles in sleeping
areas of dwelling units. At that time, AFCI was a fairly
new technology. Since then, the technology has advanced
significantly. In addition to expanding the protection of AFCI
beyond bedrooms to receptacles in other general use areas
of dwelling units, there are other important changes in the
2015 OESC, including new definitions. Understanding these

definitions is important to the overall understanding of the
application of the new OESC rules.

Definitions:
Arc fault protection*: The definition clarifies between two types
of arcing faults – series and parallel – that require de-energizing
the circuit in order to effectively prevent house fires. A series arc
is along the conductor or could result from a loose connection
(Picture 1). A parallel arc is between two conductors (Picture 2).

Picture 1 - Series Arc
Source: National Electrical
Manufacturers Association

Picture 2 - Parallel Arc
Source: National Electrical
Manufacturers Association

Briggs & Stratton
Home Generators
from Sommers…

• Briggs & Stratton “Home Series”
generators, fully load-tested and
in stock backed by Canada’s
powerhouse in generator systems
• Nearby Sommers technical
support and parts service
• Sommers service packages
and 24/7 monitoring
• 4 models right-sized for any
home and lifestyle
• Available with Sommers Synergy™
service entrance ATS
• 5-year warranty backed by
“Canada’s powerhouse in
generator systems”

...Affordable
standby power
you can trust.
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Combination type arc-fault circuit interrupter*: This is the only
AFCI circuit breaker permitted in the 2015 OESC.
Outlet branch circuit type arc-fault circuit
interrupter*: This receptacle, called an Outlet
Branch Circuit AFCI, provides protection
from both series and parallel arc faults
downstream from the receptacle, and series
arc fault protection upstream. Note: it does
not provide parallel arc fault protection
upstream from this device, so the wiring between the panel and
the first outlet will be required to be contained in a metal raceway,
armoured cable, or non-metallic conduit or tubing.
As an outcome of these changes to AFCI requirements to
the 2015 OESC, there are
two acceptable methods for
compliance: the combination
type AFCI breaker or the
AFCI
receptacle
with
additional wiring protection
of the homerun.
A great deal of research
and analysis was completed
to demonstrate the positive
safety impact of AFCIs to
decrease the number of
electrical-related house fires.
Dr. Joel Moody, author of the
Electrical Safety Authority’s
Ontario Electrical Safety
Report,
analyzed
The
Ontario Office of the Fire
Marshal’s (OFM) data for
loss fires from 2000 – 2011

for single dwellings and multi-units where the fuel of the ignition
source was reported as electricity. It was concluded that complete
branch circuit AFCI protection may reduce
up to 71.6 per cent and 62.5 per cent of
the fires for single units and multi units,
respectively.
Additional data from the OFM indicates
that for homes built after 2002 (after
implementation of AFCI protection in
bedrooms), fires starting in bedrooms have dropped significantly.
For more information on the 2015 OESC amendments, visit
www.esasafe.com.
*Refer to the 2015 OESC for the complete definition

Arc faults are the
leading cause of
house fires

ONTARIO ELECTRICAL LEAGUE

Join the OEL
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OESC Training Calendar

T

he Ontario Electrical Safety Code comes into effect in May
2016. The OEL, in conjunction with ESA, is scheduling
training sessions across the province through our local
OEL chapters to ensure our members are prepared for the new
Ontario Electrical Safety Code (26th Edition). 	

Below are OEL’s 2016 OESC Training dates. Please reference
your city or chapter to see when one will be available in your area,
and then head on over to our website to register for your course.

City and
Surrounding

Chapter

Date

Location

Duration

Address

Barrie/Elmvale

Simcoe County

Thursday, April 14

Westburne

5:00-9:00 pm

80 Morrow Rd, Barrie, L4N 3V8

Belleville

Quinte

Tuesday, April 5

Veridian Offices

1:00-5:00 pm

95 Sidney St, Belleville, ON K8P 4Y1

Brampton

GTA West/York North

Wednesday, April 27

Brampton Lion’s Club

4:00-8:00 pm

45 Avondale Rd. Brampton, ON L6T 1H1

Brantford

Tri County

Tuesday, March 8

Polish Hall

5:00-9:00 pm

154 Pearl St, Brantford, ON N3T 3P4

Brockville

Rideau St. Lawrence

Wednesday, April 6

Comfort Inn

4:00-9:00 pm

7777 Kent Blvd, Brockville, ON K6V 6N7

Wednesday, April 20

Cambridge CLAC Office

2:00-6:00 pm

64 Saltsman Dr, Cambridge, ON N3H 4R7

Cambridge
Chatham

Kent

Wednesday, April 13

Entegrus

5:00-9:00 pm

320 Queen St, Chatham, ON N7M 5K2

Chatham

Kent

Thursday, April 14

Entegrus

5:00-9:00 pm

320 Queen St, Chatham, ON N7M 5K2

Cornwall

Seaway Valley

Tuesday, March 22

Best Western

1:00-5:00 pm

1515 Vincent Massey Drive,
Cornwall, K6H 5R6

Hamilton

Hamilton

Wednesday, April 13

Horizon Offices

5:00-9:30 pm

55 John St N, Hamilton, ON L8R 3M8

Hamilton

Hamilton

Tuesday, April 19

Horizon Offices

5:00-9:30 pm

55 John St N, Hamilton, ON L8R 3M8

Kingston

Kingston

Thursday, March 24

Peachtree Inn

1:00-5:00 pm

1187 Princess St. Kingston, K7M 3E1

London

London

Monday, April 18

London Hydro Offices

6:00-9:30 pm

111 Horton St, London, ON N6A 4H6

Milton

Halton

Tuesday, March 22

Ned Devines

6:00-9:30 pm

575 Ontario St S, Milton, ON L9T 4R3

Milton

Halton

Tuesday, April 26

Ned Devines

6:00-9:30 pm

575 Ontario St S, Milton, ON L9T 4R3

Tuesday, March 29

Mississauga CLAC Office

2:00-6:00 pm

2335 Argentia Rd,
Mississauga, ON L5N 5N3

Mississauga
Orangeville

Headwaters

Wednesday, April 13

Legion

6:00-9:30 pm

Branch 233 - 7 John Street,
Orangeville ON L9W 2Z5

Oshawa

Durham

Tuesday, March 15

Westburne

5:00-9:00 pm

600 Thornton Rd S, Oshawa, ON L1J 6W7

Oshawa

Durham

Wednesday, March 30

Westburne

5:00-9:00 pm

600 Thornton Rd S, Oshawa, ON L1J 6W7

Ottawa

Ottawa Centre

Monday, April 25

Westburne

1:00-5:00 pm

1867 Merivale Rd, Ottawa K2G 1E3

Pembroke/Refrew

Central Ottawa Valley

Wednesday, April 27

St. Francis Xavier Church Hall

1:00-5:00 pm

331 Plaunt St S, Renfrew, ON

Peterborough

Peterborough

Wednesday, March 23

Best Western Plus Otonabee Inn

8:00-12:00 noon

84 Lansdowne Street East,
Peterborough, Ontario

St. Thomas

Elgin County

Thursday, April 14

New Sarum Diner

1:00-5:00 pm

46230 New Sarum Line,
Central Elgin, ON N0L 2H0

Wednesday, April 20

Sudbury CLAC Office

2:00-6:00 pm

1351 Kelly Lake Rd,
Sudbury, ON P3E 5P5

Sudbury
Winchester

Upper Canada

Wednesday, March 30

Country Kitchen

1:00-5:00 pm

Ottawa Regional Rd 31,
Winchester, ON K0C 2K0

Windsor

Essex

Thursday, April 14

Royal Canadian Legion

4:00-9:00 pm

5030 Howard Ave. Windsor, ON N9A 6Z6

Windsor

Essex

Thursday, April 21

Royal Canadian Legion

4:00-9:00 pm

5030 Howard Ave. Windsor, ON N9A 6Z6

Windsor

Essex

Thursday, April 28

Royal Canadian Legion

4:00-9:00 pm

5030 Howard Ave. Windsor, ON N9A 6Z6

For the most up to date information, please check www.oel.org
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WSIB Update

WSIB Interview March 2016
By: Huong Nguyen
ith the news that the WSIB is ahead of schedule in
eliminating the Unfunded Liability (UFL), we at the
OEL thought it would be good to help clarify by asking
Mrs. Witmer some questions to help us understand what exactly,
the UFL is, what it means to employers, and why it still exists today.
Below are responses from our interview with Mrs. Witmer.

W

1. What is the UFL?
The unfunded liability or “UFL” is the money that the WSIB owes
to injured workers for future benefits that it does not have. It is
the difference between our anticipated future obligations to them
versus the money we actually have on hand to pay them.

Elizabeth Witmer

The UFL does impact
premiums and
increases costs
for employers.
As a result, when
the UFL is eliminated,
premium rates for
most employers
would decrease

2. How and why does it still exist today?
For the most part, since its inception the WSIB had a UFL. In
2009, the Auditor General noted that the size of the UFL was
putting workers’ future benefits at risk. As a result, the WSIB
began a comprehensive analysis of our business model which led
to fundamental changes. We developed a new Strategic Plan along
with a Sufficiency Plan, a new Service Delivery Model, including a
new Return to Work Program and Health Care Strategy, as well as
a Strategic Investment Plan to decrease the volatility in investment
returns and meet long term funding requirements. As a result of

all of these changes, the UFL has decreased from a high of $14.2
billion in 2011 to $6.8 billion as of Q3 2015.

3. What is the definition of “fully funded” vs.
how it was funded in the past?
To be fully funded means that the UFL would cease to exist,
meaning that the system brings in enough money to meet its current
and future obligations to injured workers and its operational costs.
We are fast approaching that point today.
After hitting a high of $14.2 billion in 2011, the UFL stands at
$6.8 billion as of Q3 2015. And this positive trend is accelerating.
We now expect to reach full funding by 2022. Once the burden of
paying down the UFL is gone, employer premiums will consist only
of new claims and administrative costs.

4. Does the UFL impact employer’s premiums?
And How?
Yes, the UFL does impact premiums and increases costs for
employers. As a result, when the UFL is eliminated, premium rates
for most employers would decrease.

5. How does the Rate framework impact the UFL,
and how are they related?
The proposed Rate Framework will not impact the UFL.
According to an article in the Financial Post, “the WSIB’s costs
had begun to so badly outstrip its revenues that the system faced
collapse. Subsequently, the province legislated a strict timetable for
eliminating the UFL by 2027.” As of today, the WSIB is five years
ahead of schedule in paying off the UFL. They’ve also focused their
efforts on recovery and return-to-work through major investments
in health care, technology and the speed of which claims are
processed. As a result of their efforts, 2016 marks the third
consecutive year that they have not had to increase employers’
premiums.
Thank you to Mrs. Elizabeth Witmer for her time and for
helping us better understand the UFL. If you have a comments or
questions regarding the WSIB, please send it to league@oel.org.

Shocking Shots!
TEST

PHOTO CON

Have you come across electrical workmanship that makes
your head shake or your jaw drop?
Submit your photos to huong.nguyen@oel.org for a chance
to win some prizes. Help us show why it’s so important to hire
a licensed electrical contractor.

For more information, visit www.oel.org/shocking-shots
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Knowing your
business matters.
Look to Federated Insurance for
your business insurance needs.
Recommended insurer of the OEL.

Call 1.800.665.1934 today and speak
to a Commercial Insurance Specialist.
www.federated.ca

2016 Electrical Industry Conference
May 11 to 14, 2016

Best Western Stoneridge Inn and Conference Centre, St. Thomas
Hosted by the Elgin and District Chapter
Early bird registration NOW OPEN!
Visit www.oel.org to register.
Register before March 14, 2016 to qualify for the Early Bird discount. Full delegate and full companion registrations
are eligible for a chance to win a complimentary suite at the Best Western Stoneridge Inn for
the duration of the conference (three nights).

Wednesday, May 11

Welcome Reception
Delegates will have an opportunity to reconnect with old friends
and enjoy a glass of wine. It is a great chance to meet your industry
colleagues and relax with friends.

Thursday, May 12

Enjoy a preconference round of golf at The Bridges at
Tillsonburg – recently ranked #10 in Ontario by Golf Advisor!
The Bridges offers the best of traditional course style, mixing in
beautiful views and elevation changes in 10 new holes that wind
through a river valley. While it doesn’t require ‘Master’ shotmaking ability, the new layout can present a challenge for even
highly-skilled players. Don’t miss this great opportunity to break
out the clubs and join your friends and colleagues for a round of
golf on this highly ranked course.

Master of Ceremonies Barry Buchanan will start
things off and guide us through the sessions. Barry
is a 45-year veteran in the electrical industry. His
first 25 years were spent as an inspector with
Ontario Hydro and then the Electrical Safety
Authority. Barry then went on to form his own
company, Safety and Electrical Training Solutions (SETS), which
offers training for the Electrical Code, Occupational Health and
Safety Act (OH&SA) and CSA Standards and CSA Guidelines.
He has been an active member of OEL’s Elgin and District chapter
for over 26 years.
Continued 4
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Thursday, May 12 (Continued)
The Electrical Industry Conference begins with
a keynote address by Sunjay Nath. Sunjay
is best known for his trademark “The 10-8010 Principle” which is a framework that helps
individuals and teams improve performance.
This framework allows for increased performance, and the
focus is on energy and efforts during the highest yielding activities.
It helps individuals and teams operate at a dynamic level and
provides a methodology to reward and grow the Top 10 behaviors
and neutralize Bottom 10 actions, allowing for greater performance
levels in both personal, and professional lives.
A panel discussion on Alternative Energy will follow. Expert
speakers from the generation, transmission and storage sectors
will be on hand to discuss the challenges facing the renewable
energy industry. While these sources of energy are the most
environmentally friendly, getting them to the grid and making it
economical is a challenge.
Back by popular demand are the networking lunch tables. Each
table will host an expert to discuss issues of importance to our
members. There will be several topics to choose from.

The afternoon features a tour of the Ontario Police College
(OPC). The OPC is a leader on the international stage of police
training. On that day, you may see students training in action
for police vehicle stops, pursuit driving and skid control, various
firearms used by police services across the province, and will have
access to some information about the course of fire they have to
pass to become a police officer. You may be able to observe some of
the hand to hand tactics and tactical communications they use and
some practical scenarios dealing with complaints to mental health
issues as the recruits interact with the actors in the DSA. Discover
and see what police officer training is all about.
Ontario Electrical League’s Annual General Meeting (AGM)
will be held following the tour. The AGM is open to OEL
members only. Chairman of the Board, Dave Ackison of Ackison
Electric, will provide an overview of the year and introduce any
constitutional changes. A representative from Accounts on Main
will be on hand to present the the 2015 audit results.
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2016 Electrical In
Thursday evening features our annual awards
dinner and presentations where we pay tribute
to, and recognize, members for their continuing
contribution, support and commitment to
the OEL, both provincially and within their
chapters.
The Richard Cullis Leadership Award
of Distinction will recognize a member for their leadership,
commitment and passion to the industry as well as their outstanding
efforts volunteering personal time and energy for the betterment of
our members.
The Electrical Inspector Recognition Award will honour a
current, or senior inspector for their exceptional contribution to
the industry.
This years’ inductees to OEL’s
Hall of Fame will be announced and
honoured for their long-term dedication
to the OEL and its successes.

Product Expo and Lunch ‘N’ Learn
Meet face to face with manufacturers,
distributors and service companies and see
all of the latest in new products and services.

Electric Vehicle Showcase

ndustry Conference
Following the awards ceremonies, be prepared
to enjoy an interactive show that your funny
bone will ever witness – The Jeff West
Experience. This is more than a stage hypnosis
show, it’s hypnotic comedy with an interactive
twist!

Friday, May 13

Friday marks our Contractor Day and will feature sessions that
focus on contractors’ business operations.
Representatives from Sherrard Kuzz LLP will be providing
informative and entertaining insight on employment and labour
laws.
Experts from various sectors will be on hand for a panel
discussion addressing vehicle and driver safety. Topics will include
fleet management and vehicle safety, property and owner liability
and the highway traffic act. Learn the laws of the road before
trouble finds you!

Port Stanley
Terminal Rail.

Various models of electric vehicles
will be on display at the electric
vehicle showcase. This is a great
opportunity for delegates to speak
with the owners and drivers to learn about the advantages of using
electric vehicles.
Friday evening hosts our conferences theme “The Railroad.”
Travel back with us to the Roaring Twenties… the pre-dinner
reception will take place aboard the Port Stanley Terminal Rail.
The train will travel to the historic CASO Station where delegates
will enjoy an entertaining and interactive murder mystery dinner.
Let the adventure unfold and join us.

Saturday, May 14

Saturday morning begins with some comic relief featuring local
comedian Al Houghson. The grand prize draw will be made and a
lucky winner will be named. Wrap-up and the announcement for
the 2017, OEL’s 95th Anniversary Electrical Industry Conference,
will be made.

Companion Program
Companions will join the delegates for the opening keynote address
by Sunjay Nath, who is best known for his “10-80-10 Principle” a
framework that helps individuals and teams improve performance.
They will then head out to Pinecroft for a morning of pottery
demonstrations and shopping. The Pinecroft gallery, gift shop and
tearoom occupy an original log cabin that overlooks an expansive
pond that attracts a great variety of wildlife, and is where lunch
will be. The afternoon will be spent exploring and shopping in
picturesque Port Stanley.
Friday will begin with a tour of the historic Village of Sparta, a
community over 200 years old and rich in history. The tour will be
guided by none other than Sparta Sally. There will be time to visit
some of the local shops including Anything Used – The Antique
Gift Shop with a Difference and Sparta Country Candles. You will
also visit Winter Wheat, a quirky and whimsical, definitely a unique
shopping experience. A late lunch will be hosted at the well-known
local winery Quai du Vin – perfect for a Friday afternoon.

Don’t miss out!
Register NOW and take advantage
of the early bird savings!
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2016 Electrical Industry Conference
May 11 to 14, 2016

Best Western Stoneridge Inn and Conference Centre, St. Thomas
Hosted by the Elgin and District Chapter

REGISTRATION FORM
Name: 						
Address: 					
Tel: (

) 		

Fax: (

Company:

City: 				
) 			

Companion Name: 				

Postal Code:

Email:

Companion Email:

Please check selections(s)
May 11 ROUND OF GOLF at The Bridges
at Tillsonburg Golf Course
Full Delegate, ALL inclusive May 12 – 14
Full Companion, ALL inclusive May 12 - 14
**Thursday Only, May 12
**Friday Only, May 13
Friday Product Expo (includes lunch)
Thursday Awards Dinner Ticket, May 12
Friday Dinner/Entertainment Ticket, May 13
Saturday Breakfast, May 14 –
Does NOT include Grand Prize Draw

Total

$195/person x ___ golfer(s)
includes lesson, 18 holes, Cart, & Lunch
Member q $585
Non-Member q $950
Member q $295
Non-Member q $565
Member q $275
Non-Member q $425
Member q $275
Non-Member q $425
$25/person x ___ person(s)
$85/person x ___ person(s)
$100/person x ___ person(s)

=$
=$
=$
=$
=$
=$
=$

$40/person x ___ person(s)

=$

=$

SUBTOTAL =$
(HST #122233547)

Plus 13% HST =$
Total Enclosed =$

NOTE: **Thursday Only or Friday Only registration INCLUDES all sessions, breakfast, coffee break(s) and lunch. Dinner is NOT INCLUDED.
NOTE: Only FULL Delegates and FULL Companion Program participants are eligible for the Grand Prize Draw.

CONFERENCE CANCELLATION POLICY: An administration fee of $25 will be charged for cancellations prior to
April 11, 2016. Cancellations received after April 11, 2016 are non-refundable; substitutions are accepted.
Method of Payment: Cheque q

Visa q

MasterCard q

Card #
Name on Card 							

Amex q

Discover q

INVOICE q

Expiry Date
Signature

Please send Payment to: Ontario Electrical League, 180 Attwell Dr., Suite 300, Etobicoke, ON M9W 6A9
Telephone/Fax 905-238-1382 Email: league@oel.org
If you require accommodations at the Best Western Stoneridge Inn & Conference Centre,
please contact the OEL at 905-238-1382 or league@oel.org.
Early Bird Rate: Register online by March 14, 2016 and pay the reduced rates of $545 for FULL Delegate and $275 for FULL Companion.
Plus you will be eligible for a chance to win complimentary suite at the Stoneridge Inn & Conference Centre for the duration of the conference (3 nights).

Construction and Labour

Preparing for the 2016 Construction
“Open Period” in Ontario
By: Keith Burkhardt, Sherrard Kuzz, LLP
pril 30, 2016 marks the expiry of the
vast majority of Ontario’s construction
industry collective agreements, and
negotiations for new collective agreements are
already underway for many construction trades.
As many construction employers know, the
Ontario Labour Relations Act, 1995 provides for a two month
“open period” at the end of each collective agreement term.
During this open period an incumbent union can lose its right to
represent employees in one of two ways:

A

1. Employees governed by an agreement may apply to decertify
the union; or
2. A rival union can apply to displace the incumbent union
through a process known as a raid.
For agreements that expire on April 30, 2016, the “open
period” will start on March 1, 2016.
Under the Labour Relations Act an employer is not permitted to
initiate a decertification application or facilitate a raid by another
union. However, that does not mean an employer does not play an
important role if a decertification or raid application is filed. To
the contrary, a proactive employer can participate in the process
with a view to achieving a result in the best long-term interests of
the company.

Actions An Employer May Take Following
an Application Being Filed
Once an application has been filed, an employer is placed under
very tight timelines to file with the Ontario Labour Relations Board
a response and full legal submissions. The response to a raid or
decertification application is due two (2) business days after the
application is served on the employer. If not filed, or not filed in
a timely fashion, the employer can lose its ability to participate in
the process.
An employer that intends to file a response will need to consider
several critical matters and do so quickly. Some are entirely factual,
while others require careful consideration of company objectives
and strategy. For example:
• To which employees and to which trade or craft does the
application apply?
• Which geographic areas and jobsites are affected?
• Which employees were at work on the day of the application?
• What proof is available to illustrate employees were working
that day and the jobsite was active?
• On what date, at what time and where should the secret ballot
vote take place?
• Who will represent the company at the secret ballot vote?
Following the filing of a response, it is likely the Labour Board
will order a secret ballot vote be conducted within a few days
(often five (5) business days after the application was served
on the employer). The secret ballot vote, which is overseen by
a representative of the Labour Board, will usually
be held at the employer’s office or jobsite. If there
is disagreement between the employer and union
over matters such as whether an employee should
‘count’ for the purposes of voting, the scope of
the bargaining union, timeliness, etc. it is possible
(and in fact likely) some or all of the ballots will
be “segregated” and not counted until the Labour
Board has addressed the outstanding issues.
In the weeks following the filing of an application,
the employer must file comprehensive submissions
and legal argument with the Labour Board. Failure
to file complete submissions (including the information and
documents noted below) could result in the Board making a
decision without considering the employer’s position. Submissions
must include the following information and documents:
• Information about when each employee was first hired,
including whether they were direct hired or referred by a
union, and the manner in which the employee is paid (hourly,
piecework, etc.).
• Details of precisely where each employee was working on the
date the application was filed and what work they performed
that day.

Under the Labour Relations Act an
employer is not permitted to initiate a
decertification application or facilitate
a raid by another union. However, that
does not mean an employer does not play
an important role if a decertification
or raid application is filed.
Actions An Employer May Take Prior to
an Application Being Filed
Prior to an application being filed, an employer is permitted,
within certain legal limitations, to answer questions from
employees and make statements about existing terms and
conditions of employment and the current bargaining relationship.
An employer or an employee is not obligated to speak with a
union representative and representatives of a rival union are not
granted unfettered access to jobsites. Further, an employer is
well within its legal rights to request that employees and unions
not address decertification or raid issues during work time or on
the jobsite.

Continued 4
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Construction and Labour

“Open Period” in Ontario
4Continued from page 15
• Copies of payroll records, time sheets, invoices and any
other documents relating to the payment of money for work
performed by each employee for the period of one month
before the application date, the week of the application date
and one week after the application date.
If the Labour Board holds a hearing to address employee status
or other issues, it will occur in Toronto approximately two (2)
months after the application is filed. At the hearing, a representative
of the employer may be required to testify or produce additional
documents in support of its position.

What An Employer Can Do Now To Prepare
The complexity of the process and speed at which it moves means
it advisable that any response to an application or the subsequent
submissions be undertaken with the assistance of labour counsel
experienced in the area of construction labour relations.
It is also prudent to take steps now to ensure that record
keeping is complete and easily accessible (e.g., payroll is properly
administered, daily site records provide meaningful and useful

information, etc.), and site supervisors and managers are trained
on the decertification and raid processes and an employer’s legal
obligations and limitations.
In this delicate framework in which every minute counts, it is
important to do everything possible to ensure those minutes count
for the employer, not against it.
The lawyers at Sherrard Kuzz LLP are recognized experts in
construction labour relations. To learn more and for assistance,
contact any member of our team.
Keith Burkhardt is a lawyer with Sherrard Kuzz LLP, one of
Canada’s leading employment and labour law firms, representing
management. Keith can be reached at 416.603.0700 (Main),
416.420.0738 (24 Hour) or by visiting www.sherrardkuzz.com.
The information contained in this article is provided for general
information purposes only and does not constitute legal or other
professional advice. Reading this article does not create a lawyerclient relationship. Readers are advised to seek specific legal advice
from Sherrard Kuzz LLP (or other legal counsel) in relation to any
decision or course of action contemplated.

Greening up the Workplace

Seven Steps to an
Environmentally Friendly Office
By: Mauro Di Tullio, Federated Insurance
n environmentally-friendly workplace
isn’t just better for the planet but also
your employees and – believe it or not –
your bottom line. It also has the added benefit of
reducing risks and preventing losses.
Here are seven easy, cost-effective methods to help your office
go green:

A

1
2

Give CFLs the green light

Switching from standard, incandescent bulbs to
compact fluorescent light bulbs (CFLs) will noticeably
decrease your office’s energy consumption. Yes, they
initially cost more than standard bulbs but you’ll end
up saving in the long run as they last much longer. Just make sure
they’re properly disposed of afterwards.

Turn off electrical equipment
While it may seem painfully obvious, turning off
electronic equipment like computers and printers
when they aren’t in use will save tons of energy and
money. Setting equipment to go to “sleep” after
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a period of inactivity means you can reduce power without
even thinking about it. On top of that, it lowers the chances of
equipment shorting out and causing a fire or data loss.

3

Less (paper) is more (paper bills)

You don’t have to be a mathematician to figure out
that paper usage can be cut in half by implementing
a “print on both sides” policy in your office. You can
even take it a step further by purchasing recycled
paper. While it’s marginally more expensive, you’ll still save money
if you use both sides of a recycled sheet rather than one side of a
standard piece.

Turning off electronic
equipment like computers
and printers when they
aren’t in use will save tons
of energy and money

Research

Affordable housing
By: Huong Nguyen, with files from CANCEA on behalf of RESCON
ffordable housing begins with understanding the variables
involved, and their effects on how and where we live. It
requires all facets of the economy to work together.
The added costs of turning a house into a place we call home is
not just about the price tag to rent or own a property. It includes the
full spectrum of variables that are interrelated including things such
as childcare, food, transportation, clothing, and private health care.
Basically, the causes, costs and risks of home ownership impacts
what it means for people to be able to live affordably.
“Architects understand what it means to get the most of out of a
design,” said Sheena Sharp, Principal of the Coolearth Architecture
& Ontario Association of Architects (OAA), “But how small can
you actually go and still consider it a bachelor apartment?”
According to City Councillor Ana Bailao, chair of the affordable
housing committee for the city of Toronto, “Wages are not growing
at the same level of both rental and ownership. The average price
of a home in Toronto goes for over $600,000, and if you’re looking
for a detached home, you’re looking at spending over $1 million, a

A

4

Warm up to adjusting the temperature

Ever notice how there’s always at least a few people
in the office who cover themselves with blankets even
when it’s warm out? Well, they’re not crazy – your
office is probably cold. So if your workplace can
stand to be a few degrees warmer in the summer, (or perhaps a
little colder in the winter), adjust your thermostat. Even a few
degrees will lower your carbon footprint as well as your costs.

5

Don’t keep your love for the
environment all (plastic) bottled up

Disposable, plastic water bottles should never be
used. Refilling a cup or a stainless steel water
bottle is much better for the planet and your wallet.
While you’re at it, use a travel mug for your morning java. The
vast majority of coffee shops will gladly fill a mug instead of
a disposable cup – some even offer a slight discount for it. So
buying a travel mug, like CFL bulbs, ends up paying off.

The residential
construction industry
is fully exposed to
the risks of recent
affordability pressures
figure that is continuously growing at 10 per cent, or more.”
This is why the Residential Construction Council of Ontario
(RESCON), in conjunction with the Canadian Centre for Economic
Analysis (CANCEA) have spearheaded the research in order to
understand shelter affordability issues.
In their initial report, Paul Smetanin, president and CEO
of CANCEA, was able to create an index that focuses on
the consumption needs of shelter. They call this the Shelter
Consumption Affordability Ratio (SCAR) index, and takes the
Shelter Consumption Cost (rental, utility, maintenance/repair,
taxes, and transportation) and is divided by the Discretionary
Net Income after other necessities (after-tax disposable income
Continued on page 18 4

6
7

Make ecofriendly practices feel at home
Employees who work from home save gas, energy and
time. Allowing employees to telecommute, even for
just a few days a week is definitely worth looking into.

Clean up your environmental act

Non-solvent, environmentally friendly cleaning
products such as washroom soap or floor cleaners
are better for the planet and safer for you. Oil-based
products can cause fires, while caustic products can
damage equipment and buildings and harm employees.
© Federated Insurance Company of Canada. All rights reserved.
This document is provided by Federated Insurance Company
of Canada (“Federated”) for informational purposes only
to augment your own internal safety, compliance and risk
management practices, and is not intended as a substitute
for assessment or other professional advice by a qualified
person or entity. Federated makes no representations or
warranties regarding the accuracy or completeness of the
information contained in this document. Federated shall not
be responsible in any manner for any loss, or any direct,
indirect, consequential, special, punitive or other damages,
arising out of your, or any other person’s, use or reliance on the
information contained in this document.
Mauro Di Tullio is the Senior Account Representative for
Associations at Federated Insurance.
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A Perfect Storm
By: Lorianna De Giorgio, Senior Editorial Writer, Hydro One
n his 26 years with Hydro One, Luis Marti has led studies
into a variety of topics crucial to the safety, reliability and
management of the company’s vast transmission system.
The electrical engineer, who has the distinct honour of being the
only employee at Hydro One to be an IEEE Fellow, was at the helm
of the Special Studies group for 15 years.
There, Marti and his team of
like-minded engineers and experts
researched and studied topics such
as solar storms and how they affect
the company’s assets. Through their
work, they placed Hydro One on the
map when it comes to the science and
standards behind the storms.
With his appointment as Director
of
Reliability Studies, Standards
Luis Marti, Director of
Reliability Studies, Standards and Compliance last summer, Marti
and Compliance, Hydro One
furthered his interest in solar storms
– officially referred to as geomagnetic disturbances or GMDs.
As we saw in 1989 when a massive solar storm hit North
America’s electrical grid and led to the collapse of the HydroQuébec system, it created violent changes to the Earth’s magnetic
field, and caused voltage collapses and widespread blackouts.
The 1989 storm left more than six million people without power
for about nine hours and caused $13.5 million in damage: $7
million to the power equipment alone.

I

Saad Hameed, Assistant Network Management Engineer/ Officer (left) and
Sohail Nejat, Manager, Power System Projects, Hydro One

The number of solar storms reaches a peak every 11 years. The
current storm cycle peaked in 2014, and scientists predict that a
storm four times more severe could happen at any time.
It’s prudent planning on Hydro One’s part to do what it can
to protect its assets and North America’s interconnected, valuable
system. The same goes for the advancement of new technologies for
the benefit of the grid.
That’s where magnetometers come into play. The installation of
utility-owned magnetometers across the province is a first, not just
for the company, but for a Canadian utility, says Marti.
Under his direction, Project Management is currently working
with Asset Management to install six utility-grade magnetometers
in Ontario.

Affordable housing
4Continued from page 17
less financial obligations and food, clothing and
private health).
These variables also include the construction
industry. The residential construction industry is fully
exposed to the risks of recent affordability pressures.
Weakness in housing prices would change residential
construction activity substantially and endanger
business models which, in turn, places another
significant component of the economy at risk.
“Sustainable and permanent housing is the bedrock
of our economy,” says Bailao. “It allows for good health,
social and economic well-being.”
Remember that affordable housing does not mean
public housing.
“Affordable housing is a serious and broad societal problem
that has generated significant risks to Ontario’s economic
prosperity,” notes the report. “The current discussions about
housing affordability have yet to fully appreciate the important
connections between many of the factors that underlie the
problem.”
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RESCON and CANCEA’s goal, is to ensure their future
research agenda is focused on a sophisticated, proactive and
coordinated response.
To learn more about how you can get involved in this important
research, please contact Richard Lyall, president of RESCON, at
lyall@rescon.com or by telephone: 905-760-7777.

Photography by Cameron McGill, McGill Photography and Brenda Visser-Smith, Hydro One

Industry Innovation

WSIB Update
the company to comply with the
Up until now, Hydro One has
North American Electric Reliability
relied on third-party magnetometer
Corporation (NERC) regulatory
measurements from the federal agency
requirements.
Natural Resources Canada (NRCan) to
“This data will help us better
monitor any geomagnetic disturbances.
design our equipment in terms of
By installing Hydro One’s own remote
protection and control,” Hameed
magnetometer stations, the company is
says, adding, “I am in direct touch
able to provide precise measurements for
with what I learned at school.”
the entire province, allowing the Ontario
As a result, Hameed is
Grid Control Centre (OGCC) operators
particularly excited about the
to make informed decisions during a
project. A recent Ryerson University
storm.
Electrical Engineering graduate, he
“These days there aren’t that many
enjoys working on projects that
things in power systems that are as
incorporate new technologies and
poorly understood at GMDs,” Marti says.
provide daily challenges in his area
Afshin Rezaei-Zare and Cynthia
of study, power systems.
Yiu, both from Special Studies, lead
For Marti, the project is a step
the project from an Asset Management
in the right direction when it comes
standpoint, with Rezaei-Zare as the
Hydro One’s magnetometer project is a step in the right
to proactively managing the threat
magnetometer project planner and Yiu direction in proactively managing the threat of solar storms.
of solar storms. It also supports
supporting work on an updated version
Hydro One’s commitment to reliability and compliancy on matters
of the eXtreme Space Weather (XSW) application.
The application is the software program used at the OGCC vital to the protection of the system – and ultimately, Ontario.
to monitor space weather fluctuations, and once in place, the
A longer version of this article appeared in the Fall/Winter 2015
magnetometers will communicate 24/7 with the application.
On the Project Management side, Sohail Nejat, Manager, Power edition of Hydro One’s Between the Lines magazine.
System Projects and Saad Hameed, Assistant
Network Management Engineer/Officer are
handling the planning and logistics for the
installation of the magnetometers. All six
should be in place by November 2016.
Since Ontario spans nine degrees
of latitude – there can be 50 per cent
differences in magnetic field fluctuations
depending on where you are in the province
– the six magnetometers will cover all
corners of Ontario. This will increase the
accuracy of real-time data.
“Our operators at the OGCC will be
able to see this data in a graphical form and
they’ll be able to make better decisions. If
there is a transformer alarm caused by the
solar storm, they can refer to their operating
instructions and take appropriate actions to
prevent equipment damage,” Hameed says.
The company is not going to abandon
No maaer where you are in the world you have access to
the data it receives from NRCan by any
real--me data on how your assets are performing and locaaon.
means. Hydro One will still use the agency’s
Our applicaaon is in the cloud, giving you access to monitor your
readings in addition to calibrating its own
assets from the convenience of any computer or mobile device.
units. As well, Hydro One is working with
a retired NRCan scientist to make sure all
Find out how Machine-to-Machine technology from AccveM2M
can ensure your business keeps up with the next industrial and
the t’s are crossed and i’s are dotted on the
technical revoluuon.
project.
The magnetometers will enable the
refinement of the tools and models Hydro
One uses in the study and management
of storms. The installation also allows
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How a Contractor Thinks

– OEL’s input on ESA’s Behavioural Research
By: Huong Nguyen
his past summer, members of the Ontario Electrical
League (OEL) took part in ESA’s expert model workshop.
The focus of this workshops, was to understand exactly
why electricians decided to choose unsafe work practices, despite
knowing the consequences.
This was an in-depth discussion of importance, and of the
contractors in attendance that day, and of the second most
represented group in that room (contractors), 75 per cent of them
were from the OEL.

T

Louis Violo of Power
Quest Electric Ltd., Ron
Bergeron of Bergeron
Electric Ltd., and Cameron
Hann of Jestek Electric
Ltd. attend ESA’s Expert
Model Workshop to
discuss unsafe
workplace practices.

If we’re going to stop electrical
injuries from occurring, we need
to understand why it’s happening,
and this information should come
from the experienced workers
“I believe feedback from the source is extremely important,”
says Ron Bergeron of Bergeron Electric, and OEL member since
1972. “That’s why we take part in these discussions. OEL members
are extremely diligent on matters that affect our safety and the
safety of our guys in the industry. If there’s an opportunity for us
to help others understand the safety obstacles we face each day,
we’ll be there.”
The OEL is a non-profit, provincial organization with members
from across Ontario. The membership is represented by all facets
of the electrical industry. It is the OEL’s mandate to promote,
strengthen and be a voice for the electrical industry in Ontario.
That’s where taking a valued interest in these discussions are
always at the top of its members agenda, even if they need to take
time away from their businesses, which is not always the easiest
thing to do. Conversations like this require key stakeholders to be
present, and the OEL always makes sure it is represented well at
the table.
“Having 75 per cent of the contractors input for this discussion
at ESA, speaks volumes of OEL’s commitment to safety for our
members and to the industry,” says Stephen Sell, president of the
OEL.
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Attendance Breakdown:
32% ESA - Facilitators
21% Contractors
11% OCOT
11% MOL
5% IBEW

5%
5%
5%
5%

CSA
WSIB
Manufacturer
Association

“Being part of the process allows the bodies that regulate us (i.e.
WSIB, MOL, ESA and OCOT to name a few) understand – from
the ground up – what safety looks like, and what it should look
like, to those who face it day in and day out,” says Louis Violo of
PowerQuest Electric, and OEL member since 2006.
If ESA wants to “Understand the underlying behavioural
dynamics that cause otherwise trained professional electrical
workers to take on unnecessary risks, or choose to work unsafely,”
it’s good that they’re speaking to the source.
“Our work is a dangerous environment,” says Cameron Hann of
Jestek Electric Ltd., and OEL member since 2004. “If we’re going
to stop electrical injuries from occurring, we need to understand
why it’s happening, and this information should come from the
experienced workers.”
Feedback from this survey will help ESA understand, and
hopefully, find a way to influence the behavioural patterns for
electricians, so they can make safety a habit and remember to think
twice about their actions and its consequences.
There are many factors in play and lots of variables that need
to be understood. ESA says, “Once all these factors are identified
and the research is completed, they will share the results and
work with their safety partners to design and implement effective
interventions to encourage safer workplace behaviour.”
Until then the OEL will continue to provide feedback to studies,
such as these, to help maintain the safety of its members and the
integrity of the industry.

EFC SCHOLARSHIP
PROGRAM
Bob Dyer/OEL
Apprenticeship
Scholarships
available

ONTARIO ELECTRICAL LEAGUE

Apply Today to efcscholarship.fluidware.com
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Essex Chapter
Biennial Trade Show
By: Huong Nguyen
or 30 years, OEL’s Essex Chapter has run a biennial trade
show, with this year being their 15th anniversary. Over 80 industry professionals. For more information on the organization,
vendors came together to showcase their new products, please email Cathy Frederickson (cathy.frederickson@oel.org) to see
services, and technology, with upwards of 1000 in attendance.
how an OEL membership can benefit your organization and help
Pop_2016_vF_Dialogue:24Hr 29/01/2016 11:31 AM Page 1
A huge thank you goes to the supporters of the Essex Chapter of represent your interests.
the Ontario Electrical League, and they would
like to thank the following local electrical
distributors for allowing them to host this
year’s show: Aztec, Electrozad, Franklin
Empire, Graybar, Morrish EMCO, Nedco,
Parrline, Torbram, Western Equipment, and
Wesco Distribution.
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Human rights
issues can pop
any time.

Our goal is to bring
this community
together and help our
fellow professionals
stay connected,
informed, and relevant

We’re one of Canada’s
leading employment and
labour law firms assisting
employers across Canada.
Our industry-leading human
rights expertise means
you’re never alone or
caught off-guard.
If it’s about your
workplace, we’re
the only call you’ll
need to make.
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“Our goal is to bring this community
together and help our fellow professionals
stay connected, and informed,” says Luke
Bogdanovic, Essex’s chapter president
and president of EPG Electric & Solar
Contractors. “The OEL’s mandate is to
promote, strengthen and represent the
electrical industry. This trade show allows us
to do just that, engage with the industry and
public while simultaneously educating them.”
Tom Friesen is the former chair and
organizer of the past 15 trade shows, and
a long-standing OEL member. For him,
watching the success of this event has been
one of his proudest achievements, and a legacy
he leaves as he retires this year. “In 1987, the
OEL and the Windsor Electrical Distributors
decided a joint biennial show was the best
way to showcase new and exciting electrical
products and services to the Windsor-Essex
County. The success of this event is the result
of these endeavors. The format is win-winwin and win,” says Friesen, “With architects,
consulting engineers, and designers being able
to see what is new so they can include them
in their designs.”
The OEL works to bring members of the
electrical community together in order to
communicate, educate and represent electrical

When they do, we can help.

RANKED

Main 416.603.0700
24 Hour 416.420.0738
www.sherrardkuzz.com
@sherrardkuzz
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Elgin and District
Chapter

Hamilton and District Electrical
Contractors

Elgin and District chapter’s
annual ladies' night raises
money and food donations
for their local charity.
Pictured is Ross Whalls,
Andreana Collins and Steve
Del Guidice.

Thanks to our HDECA members for
attending this years’ annual Christmas
dinner with donations and raised funds
going to the local food bank.

Graybar Canada Kitchener branch
registered to ISO 9001: 2008
Graybar Canada’s Kitchener Branch has
proven their commitment to providing
customers with top-quality products and
service by earning registration to the Quality
Management System ISO 9001: 2008 – a
standard that is based on multiple quality
management principles that include continual
improvement, strong customer focus, and
the motivation and commitment of top
management.
It adds that its internal quality management
system defines the policies and procedures
used throughout the company to ensure the
products and services sold meet the specified

customer requirements and the business
objectives in a consistent, economical and
reliable manner.

Horizon Utilities
Horizon Utilities has invested over $2.9
million to modernize St. Catharines electricity
system, and is nearing completion of a $1.7
million infrastructure modernization project
in Dundas of Hamilton and St. Catharines,
Ontario. They have also won the Silver Award
as one of Canada’s top healthy workplaces
as well as being honoured by the Learning
Partnership as an Outstanding Employer for
their Take Our Kids to Work™ program.

Hamilton council approves
merger of Horizon Utilities
Hamilton city council has voted in favour of
merging Horizon Utilities, Enersource and
PowerStream, and jointly acquiring Hydro
One Brampton. With this, Horizon Utility
customers can expect to see a reduction
in the distribution charges on their bills,
on average, of approximately $40 per year.
The shareholders involved include the
municipalities of Barrie, Mississauga, St.
Catharines, Vaughan, Markham, Hamilton
and Borealis (part of the Ontario Municipal
Employees Retirement System and is a
stakeholder in Enersource).

Contractors’ Guide to Workplace
Electrical Safety-CSA Z462-15
Risk of serious or fatal injuries is a reality when working on electrical
systems. Contractors and their workers need to understand how to
develop and implement best practices to prevent electrical injuries.
his is possible with a comprehensive understanding of how to apply
the CSA Z462 standard.

This is a half-day, interactive session, specially developed for
contractors and their workers, will emphasize the importance of working
on electrical equipment de-energized. However; when it is necessary to
work on energized systems for testing and troubleshooting purposes, it is
important to understand safe work practices and proper clothing and PPE.

Len Cicero, of Lenco, is a Master electrician and provides training and
consulting services on both workplace electrical safety and lockout. Len
is a founding executive member of the CSA Z462 Technical Committee
and the Technical Committee Chairperson of CSA Z460 Lockout. In
addition, Len participants as a working group member of the NFPA 70E
technical committee and is the President of OEL’s Halton Chapter.

The benefits of attending this
session are as follows:
•
•
•
•
•
•
•
•

Enhance personal safety
Eliminate of mitigate electrical hazards and reduce risk
Create safe work practices and procedures
Learn how to apply CSA Z462 and the tools to reduce electrical shock and arc flash
How to use ESA’s e-WorkSAFE Contractor Safety Tool
Provide a clear understanding of electrical-specific PPE, tools and equipment
Gain respect for electricity in the workplace and at home
Job hazard analysis

If you, or your chapter, is interested in bringing this session to your area, please contact
Cathy Frederickson by email at cathy.frederickson@oel.org.
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Hydro One donation will bring
basketball at the Boys and Girls
Club to younger children
By: Kawartha Lakes This Week
The basketball court at the Boys and Girls
Clubs City of Kawartha Lakes will be much
more inviting to younger children thanks
to a $10,000 donation from Hydro One.
Executive director Scott Robertson said
the cheque presented to the Club is vital
support for the agency and the services
it provides for kids. Tim Killingbeck,
operations manager for Fenelon Hydro
One, said the money comes through Hydro
One’s Power Play Program, and noted it is
a way for the company to “give back to the
community we serve.”

Habitat for Humanity Canada and
STANDARD partner for 2016
STANDARD Products has announced it
is the new national corporate sponsor for
lighting with Habitat for Humanity Canada,
and will be providing CFLs for each of
the 250 homes that Habitat will build
across Canada in 2016. It will also be
sponsoring three Build Days next year,
with 45 employees helping to build three
new homes for low-income families in
Vancouver, Toronto and Montreal.

General Electric recognized
as one of Canada’s Top 100
Employers 2016
Mediacorp’s annual list of Canada’s Top 100
Employers 2016 includes General Electric
Canada/GE. Some of the reason’s the

Tri County Chapter
Tri County’s Weigh Your Scrap and
Give Back (WYSAGB) initiative has
currently raised $9156.80 to date, with
over 34 participants, and growing. They
would like to thank all those involved in
helping make such a great impact on our
environment and for the Brant Community
Healthcare System Foundation.
They would also like to recognize
the following companies and individuals
for their help on last year’s Habitat for
Humanity build, it was a huge success:
made the list include their GE Community
Investment Council, their Day of Caring,
subsidized memberships to onsite fitness
facilities for their employees, and their
planning assistance to their employees for
future retirement, with the opportunity
to become shareholders through a share
purchase plan. The company is looking
to be a head of the wave by harnessing
people’s entrepreneurial spirit, and those
who thrive on change and can apply the
skills they have in new and innovative ways.

Kruis Kontrol, Country Electric, ESA,
Eric Turcan Electric, Henley Electric,
RBT Electrical and Automation, Marsden
Electric, Dean Electric, Mead Automation,
Terry Smith Electric, McKenzie Electric,
Lubek Electric, Lorincz Lighting,
Westburne Electric, Guillevin International
and The Electricians.
Special thanks to Lynn Cooper,
Manager of Westburne Supply in
Brantford. Cooper was instrumental in
helping collect the required materials.

Siemens Canada
Siemens Canada has been named as one
of Canada’s Top 100 Employers 2016, six
years in a row. The Durabuilt Window
& Doors of Siemens Canada Limited
Burlington Manufacturing has also received
the accolade of one of Canada’s Safest
Employers. Siemens Canada was also
recognized for their $100,000 in-kind
contribution to the Fleming College School
of Trades and Technology.

We would like to thank the following companies
for supporting this edition of Dialogue.
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ONTARIO
COUNTS ON US.
Every day, the men and women of
Hydro One provide our customers with
safe and reliable electricity. If the lights
go out, our crews are there 24/7 to
restore power as quickly as possible.
With connections in every corner of the
province, we are proud to be part of the
communities where we live and work.

www.HydroOne.com

Partners in Powerful Communities

