Our Mission: “To promote, strengthen and represent the electrical industry in Ontario.”

Dialogue
A Publication of the Ontario Electrical League

inside

Issue 38-4 • December 2016

On the Job

KE Electrical: Part of Ottawa’s Thriving City Since 1994

Editorial Focus:
Health and Safety

1 On the Job
1 MacDonald appointed to ESA
Board of Directors

3 Message from the Chair
3 Message from the President
6 The Challenges of Decriminalization
of Marijuana

8 OEL Scholarship Awards
9 Behind the Scenes at Hydro One When
the Power Goes Out

11
12
14
14
16
17
18
19
20
21

Shock Hazards
OEL News Update
Retrofitted Luminaires Program
Healthy Workplace Month
MySafeWork Program
Serious Risks from Counterfeit Products
WSIB Update
Slip and Fall Incidents on Your
Business Property
Member Anniversaries
Members’ News

By: Huong Nguyen and Cathy Frederickson
ttawa and its surrounding area has
become one of Ontario’s fastest
growing cities because it’s a great place
to live, work and raise a family. KE Electrical
has made its mark in Ottawa in the local
construction industry on commercial projects
in the private and public sectors as well
as large-scale residential condominiums and

O

hotels. Today, what’s known as KE Electrical,
started in 1994 as Gord Kemp Electrical
with Gord Kemp, president and owner, two
employees and a half-ton truck.
Over Kemp’s 23-year career as owner
of KE Electrical, there were always three
constants; his family, his farm, and his trusted
Continued on page 4 4

Dale MacDonald Appointed to ESA’s Board of Directors

D

ale MacDonald, OEL member since
1971, was recently appointed to the
Electrical Safety Authority’s (ESA)
Board of Directors.

To ensure
delivery,
maintain
membership!
PUBLICATIONS MAIL AGREEMENT No. 40032872

“I am very pleased to welcome Dale to the
ESA Board as one of our three directors from
the licensed electrical contractor sector,” said
Brian Bentz, Chair of the Board, Electrical
Safety Authority. “We are in an evolving
electricity and energy landscape that requires
ESA to be adaptable and responsive. I look
forward to having Dale’s insights and expertise
assist us in navigating this world.”
Continued on page 5 4
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T

he OEL addresses many issues for the electrical industry as a
whole, not just for the interest of OEL members. These efforts
might not always be visible, but rest assured, they are there.
A couple of wins in the past few months include our involvement
with both WSIB’s Rate Framework Consultation and ESA’s Permit
Fee increase.
I’m happy to report back that we’ve addressed both issues, and
have had successful responses to our concerns.
For 2017, WSIB is not only not increasing our rates, for the
first time since 2011, they are lowering them! This means that the
electrical sector will see a rate decrease of 7.9 per cent, from $3.69
per hour to $3.40 per hour, and mechanical contractors will be see
a decrease of 2.6 per cent, from $4.16 per hour to $4.05 per hour.

“…goes to show how much
change we can evoke when we
come together as one voice.”
The Electrical Safety Authority has advised us that there will
be no wiring permit fee increase next year. OEL had a chance to
meet with ESA to address our concerns about a rate hike, and with
ECAO’s support, we communicated that we were not in favour of
any annual fee increases, since there was no proven data from ESA
to indicate that increases were needed or rationalized.
This is a big win for the electrical industry and goes to show how
much change we can evoke when we come together as one voice.
When you ask what the OEL can do for you, these results are just a
small example of the bigger picture.

I

t has been both an exciting and interesting year at the OEL. Early
in the year we met with WSIB to discuss our industry rates. In
2017, the electrical category’s rate is going down 7.9 per cent.
We also participated in the review of the Construction Lien Act.
The report was released on September 26, and the OEL continues
to be engaged to improve the business climate for our members.

“Look for these and other
initiatives, and special events
in 2017 as we celebrate 95 years
of business.”
During the summer, OEL’s Provincial Office relocated to a
dedicated space. Check out the pictures in this issue!
Two other initiatives that began this year include, a return to
our roots by welcoming back the mechanical contractors (the
OEL name was created in 1966 with electrical and mechanical
contractors merging together). The second initiative is the creation
of a charity (Support Ontario Youth) to appeal to our youth and
help get them into the trade.
Look for these and other initiatives, and special events in 2017 as
we celebrate 95 years of business.

Stephen Sell, President, OEL

Dave Ackison, Chair, OEL
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On the Job

KE Electrical
4Continued from page 1

KE Electrical's annual staff golf tournament

colleague, Joan O’Meara, who
helped him with Gord Kemp
Electrical when it first started
out, to today, helping with
everything from bookkeeping to
administration.
“Joan has been with me from
the start, and her opinions and
business insight have never led
us astray,” Kemp says. “She is
important to this business, and she’s very important to me. She
has helped me grow this business from the ground up, and I’m
very thankful to have her.”
KE Electrical has enjoyed substantial growth over the past
23 years, but Kemp is acutely aware of what needs to be done
to ensure his company’s future success. That’s why succession
planning is key to Kemp. In 2011, Kemp decided to bring in
two trusted partners, Abe Wall and Peter Richard, who are
invested in seeing the company thrive. Together they have been
with Kemp for a combined 25 years, and they bring the passion
necessary to continue the success KE Electrical has enjoyed to
date. Both licensed as Master Electricians, Wall and Richard
know the technical aspects of contracting as well as the business
side of the venture.
But that does not mean he’s throwing in the towel any time
soon. Kemp plans to stay on with the company for at least another
decade and he welcomes the growth the company continues to
experience, all without any advertising or marketing.
“We don’t have slow times,” says Kemp, “sometimes it would

be nice, but we just don’t seem to,
and for that I’m grateful.”
And while things can get busy
and it’s easy to lose focus of what
matters, Kemp has never faltered
on how he manages and treats
his staff. Despite the seasonal
nature of the industry, Kemp has
focused on remaining a consistent
employer throughout the years and
maintaining his staff. This is reflected with a loyal and dedicated
team of employees; the essential ingredient to being successful.
Kemp is aware of how important it is to ensure his staff know
how much he appreciates them, so efforts are made to host
events throughout the year to help maintain the strong company
morale. These events include the annual golf tournament, casino
nights, Christmas parties and BBQs. During hockey season,
Kemp supports the in-house hockey enthusiasts by promoting
Friday afternoon hockey games for the employee’s enjoyment.
It’s events like these that help strengthen the team environment
and promotes positive spirit within the company.
“They’re not just our staff,” they’re the reason we’re
successful,” says Kemp. “We work with them, and they work for
us, but at the end of the day, we’re all still human, and having
connections with one another is how we’re able to keep the
company strong, open and honest. It starts with our people and
it continues throughout our business culture, right through to
our clients. This is very important to me.”
As for the OEL, Kemp remains actively involved as the

“It starts with our people
and it continues throughout
our business culture, right
through to our clients. This
is very important to me”
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Ottawa Chapter’s co-president, alongside Rick Charron, a
chapter he joined back in 1994 when he started his business. He
realizes the value of having regular monthly meetings.
“They’re informative, and an excellent way to network with
peers, learn from the industry or stay up to date with regulatory
changes,” Kemp notes. “These meetings have helped me become
the business man I am today.”
Kemp also firmly believes that the OEL is the only voice for
open shop electrical contractors in Ontario.
“Contractors today, don’t think they can make a difference,
but they can,” promotes Kemp. “They just need to understand
that together as a group, we can make a difference. All

contractors should get involved and participate in their industry
and help promote their trade.”
Another benefit of being part of a group like the OEL, is being
able to work together with your peers to share information.
“This is an industry where you will get lost in the information,
having support, such as a good team, loyal staff and a strong
relationship with peers, is where my company stands apart from
the crowd. It’s for these reasons that I will always be grateful for
what we’ve built, because it has gone beyond the person, and
we’re now part of something bigger.”
If you’d like more information on KE Electrical, you can call
them at 613-839-0351.

Dale MacDonald Appointed
4Continued from page 1
MacDonald is based in Chatham and
has operated Honey Electric Ltd. with his
brother for more than 40 years. Honey
Electric Ltd. offers a wide variety of electrical
contracting services that include traffic
control, greenhouse, and solar installations
for significant commercial, residential,
industrial and institutional work.
He is also involved on many different boards within the
electrical industry and local trade community. These include,

but are not limited to, the
Ontario College of Trades, the
interprovincial Red Seal program,
and the Chatham-Kent chapter
of the Canadian Mental Health
Association. From within OEL, he
is a member of the Chatham-Kent
chapter’s executive committee and
is the vice chair of OEL’s Board of Directors, and a director in
OEL’s contractor committee.
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Health and Safety

Decriminalization of
Marijuana Creating a Buzz
for Employers
By: Lisa Bolton and Andrew Ebejer
arlier this year the Federal
Government announced it will
make good on the Liberal Party
election promise to remove marijuana
consumption and incidental possession
from the Criminal Code. Although details have yet to be released,
the Government has committed to introduce new legislation in early
2017. In addition to making recreational consumption of the drug
legal, the legislation is expected to regulate marijuana production,
distribution and retail consumption.
Yet, regardless of what regulations are implemented, the worry
for electrical contractors remains the same: how to manage the
use of marijuana in the workplace, particularly in an industry
where employees may work in a hazardous environment, operate
tools and vehicles, and where impairment can lead to catastrophic
consequences?

E

“Existing testing methods for
drugs are not able to measure
current impairment
– only that a drug is
present in the body,
which in some cases may
include trace amount
from several days or
weeks prior, having
no impairing
effect on the
employee”
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Relying on drug testing to combat workplace drug use or
impairment may seem appealing. However, testing is currently only
permitted in limited circumstances and with inconsistent results. As
such, other management controls, such as polices and protocols,
should be considered.

Testing Limitations
An employer’s primary purpose for imposing employee drug testing
is to indicate the presence and extent of an employee’s impairment
on the job. However, existing testing methods for drugs are not able
to measure current impairment – only that a drug is present in the
body, which in some cases may include trace amount from several
days or weeks prior, having no impairing effect on the employee. In
addition, when balanced against the potential privacy implications
of compelling an employee to provide a personal sample (e.g.,
blood, urine, saliva, breath, etc.) courts and arbitrators have taken a
cautious approach to permitting workplace drug testing.

When Can An Employer Test?
Pre-Employment and Pre-Access Testing: An employer may wish
to test an individual before hiring or permitting access to a work
site. However, in Canada, courts and arbitrators have typically held
this type of testing is not permitted because it neither demonstrates
impairment at work (testing occurs before work begins); nor
predicts future impairment.
Random Testing: An employer may seek to implement
random testing to deter employees from
working while under the influence of
drugs. However, due to the testing and
privacy issues identified above, random
testing is only permitted in very
rare circumstances. In a unionized
workplace, an employer
must demonstrate the
workplace is dangerous
and there is evidence of
an ongoing drug problem
at the workplace. In a
non-unionized workplace,
Canadian courts have
permitted random alcohol
testing where: (i) an employee
works in a safety-sensitive

position; and (ii) workplace supervision is non-existent or minimal.
Post-Incident and Reasonable Cause Testing: After a workplace
accident or “near miss,” if there is reasonable basis to suspect
impairment may have been a factor, an employer may require
testing of the employee(s) involved. This is called ‘post-incident’
testing. Similarly, if an employee’s actions suggest impairment (e.g.,
slurred speech and/or the smell of marijuana), an employer may
wish to test the employee. This is called ‘reasonable cause’ testing.
Testing in both of these contexts is generally permissible provided
the workplace has appropriate policies in place identifying the
circumstances in which testing may occur.
Return to Work Testing: Testing may be appropriate when an
employee returns to work following treatment for drug dependency.
Such testing is typically part of a return to work program or a
condition of a last chance agreement stipulating that a positive test
result will result in termination. Ongoing testing for monitoring
purposes may also be an appropriate requirement for an employee
returning to work from drug dependency treatment.

The Special Case of Medical Marijuana
When marijuana is used to treat a disabling medical condition such
as epilepsy, chronic pain or post-traumatic stress disorder, special
considerations apply. An employer has a duty under human rights
legislation to accommodate the employee unless the accommodation
would result in undue hardship for the employer. Subject to safety
considerations resulting from potential impairment, this may mean
permitting an employee to use marijuana during working hours if it
is medically required.
However, an employer may still implement workplace rules
regarding the use of medical marijuana, so long as appropriate
accommodation is provided. This may include exploring alternatives
to smoking such as ingesting marijuana, or requiring the employee to
smoke in a designated area, during scheduled breaks or meal periods,
and restricting the employee from smoking while in uniform, in
public view, in a company vehicle, or in the vicinity of other workers
or customers who may come into contact with the smoke.

Impairment on the job
Accommodation does not mean allowing an employee to carry out
his or her duties while impaired. Under Ontario’s Occupational
Health and Safety Act (“OHSA”) an employer has an obligation
to take every precaution reasonable in the circumstances to protect
the health and safety of workers. This includes identifying hazards
which may result from an employee working while under the
influence of medical marijuana. Bottom line: an employer must
consider health and safety when assessing possible accommodation
options for an employee who uses medical marijuana for treatment
of a disability. In the case of a safety-sensitive position, this may
mean considering whether the employee can be reassigned to a nonsafety-sensitive position.

Steps Employers Should Consider
To help manage risk resulting from the anticipated increase in
employee use of marijuana, employers should ensure their drug and
alcohol policy is broad enough to address impairment not only from

the use of illegal drugs, but
also prescription and legal recreational drugs.
While there are many nuances to be addressed and
tailored to the specific workplace, at a minimum
the policy should:
• Prohibit an employee in a safety-sensitive position from working
while impaired
• Require an employee to disclose information about any drug use
that may impair his or her ability to perform work safely
• Set out a process to obtain information regarding the use of
impairing drugs in a way that respects privacy and encourages
compliance
• Set out a process for obtaining additional medical information to
facilitate accommodation for medical marijuana users
• Ensure the employee (and union if applicable) participates in the
accommodation process
• Identify appropriate restrictions on the use of marijuana (e.g.,
where, how and when, keeping in mind different restrictions may
be needed for medical marijuana)
• Identify consequences in the event of a breach of the policy (i.e.,
discipline and termination)
To learn more and for assistance addressing drug issues in your
workplace, including how and when to prepare and enforce a
workplace drug and alcohol policy, accommodating employees, and
discipline and discharge, contact a member of Sherrard Kuzz LLP.
Lisa Bolton and Andrew Ebejer are lawyers with Sherrard Kuzz
LLP, one of Canada’s leading employment and labour law firms,
representing management. Lisa and Andrew can be reached at
416.603.0700 (Main), 416.420.0738 (24 Hour) or by visiting www.
sherrardkuzz.com.
The information contained in this article is provided for general
information purposes only and does not constitute legal or other
professional advice, nor does accessing this information create a
lawyer-client relationship. This article is current as of September
2016 and applies only to Ontario, Canada, or such other laws
of Canada as expressly indicated. Information about the law is
checked for legal accuracy as at the date the article is prepared,
but may become outdated as laws or policies change. For
clarification or for legal or other professional assistance please
contact Sherrard Kuzz LLP (or other counsel).
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Scholarship Awards

Winners of the 2016 Bob Dyer/OEL
Apprenticeship Scholarships

E

ach year since 1999, the Ontario Electrical League
awards five scholarships, valued at a total of $2500, to
five outstanding students.
The scholarship was established in memory and honour of
Bob Dyer, a dedicated and long-time OEL member and former
Chair of the Board of Directors.
To qualify for this award, applicants must be part of an
OEL member company or, related to an OEL member company
employee, maintain a minimum academic average of 75 per
cent, and have completed any level of education at an approved
Ontario College Electrical Apprenticeship program within the
last 12 months.
OEL is pleased to recognize this year’s recipients of the 2016
Bob Dyer OEL Apprentice Scholarships.
Stephen Sell and Dave Ackison presents Zack Fleming with his
scholarship award.

• David Thomson (Mohawk College),
electrician apprentice at Merlo Electric Inc.
• Khalil Arnold (Durham College),
electrician apprentice at K&K Reno Services
• Trevor Manning (George Brown College),
electrician apprentice at Danik Electrical
Construction Co. Ltd.
• Garth Adams (Georgian College),
powerline technician apprentice at
Sturdy Power Lines Ltd.
• Zack Fleming (Fleming College),
electrician apprentice at Hydro One Networks Inc.
Congratulations to all the winners!

Al Merlo presents David Thomson his
scholarship award.
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Garth Adams receives his scholarship award from Glenn Sturdy.

Cathy Frederickson presents Khalil
Arnold his scholarship award.

Stephen Sell presents Trevor Manning with his
scholarship award.

Health and Safety

The Lights Are Out, Now What?
Submitted by: Hydro One Networks
ver wonder what is happening behind the scenes at Hydro
One when the power goes out?
As we move into the unpredictable weather of an
Ontario winter, Hydro One explains what they’re doing to get the
power back on and how this may affect you as a contractor.
It all starts with the first few customers that call in to report a
power outage. The agents take down all the information that can
be provided, including possible causes so that Hydro One’s Ontario
Grid Control Centre (OGCC), can dispatch a local crew.

E

registered customers when power near their property goes out.
The priority is to respond to emergencies, such as fires or lines
that are down and restoring essential services, such as hospitals,
and fire and police stations first. The approach taken is to do the
“greatest good for the greatest number” which means restoring
power to lines that serve areas with a large number of customers
and then restoring power to lines that serve individual customers.
The crews and support staff do not stop until power has been
restored to every last customer.
So how does a storm affect you as a professional?
• If you are calling to report an emergency disconnect, please
ensure that you call our province-wide outage emergency line
1-800-434-1235. It is staffed 24/7 and has valuable self-serve
features especially when we’re in a large scale outage.
• If you have work that needs to be rescheduled due to a storm,
please call your local Field Business Centre (FBC). Crews are
responding to outages so it’s important that you call the FBC
directly.
• Remember the best piece of information to provide the field
business centre is the customer’s meter number when calling to
set up a disconnect/reconnect.
More information is available at www.hydroone.com/myhome/
poweroutages.

Thanks to our Associates, Customers and
Suppliers for 90 Years of Business
“Hydro One crews restoring
power after a major storm”

“The crews and support
staff do not stop until
power has been restored to
every last customer.”
Using the information provided by customers, crews will patrol
the lines to pinpoint the cause and start repairs. Patrols can include
driving or walking along power lines or in some instances, pilots
flying helicopters over power lines that span long distances and
traverse off-road terrain.
Once the reason for the power outage is known, the affected
section of the line is isolated from the rest of the electricity system,
so crews can work safely to get the lights back on.
Crews also update the OGCC so that an estimated time
of restoration and cause can be shared with customers. This
information can be found on the company’s mobile power outage
app, outage map and outage line, as well as its new personalized
outage alerts, which is proactive text or email notifications to
December 2016 Dialogue 9

Recommended
insurer of the OEL
Federated Insurance can design
customized solutions for all of your
business insurance needs.

Call 1.844.628.6800 and speak to a
Commercial Insurance Specialist today.

www.federated.ca
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Health and Safety

Let’s Talk Shock
By: Len Cicero
n recent years, arc flash has become such a
common term being used within our industry. From
manufacturing to healthcare facilities, it is called
arc flash training, arc flash services, arc flash clothing
and so on. We have been inundated with this term so
much, that no one is talking about shock. Whether it be shock hazard,
PPE or approach boundaries, this seems to be the forgotten risk in
the workplace. The Workplace Electrical Safety standard CSA Z462
addresses both arc flash AND shock hazards, and must not be referred
to as just the arc flash standard.
In referencing the standard, under the definition of arc flash, it can
be found, and I quote, “Under normal operating conditions, enclosed
energized electrical equipment that has been properly installed and
maintained is not likely to pose an arc flash hazard.” So, we are talking
about an event that does not happen that often.
An electrical shock, sometimes referred to as the invisible electrical
injury, can be best described as the flow of electrical current through
various parts of the human body. This is when the body accidently
interrupts the flow of electricity, becoming part of the electrical circuit
when near an exposed energized electrical conductor or circuit part
or by inadvertent contact. Electrical shock effects range from a tingle
to severe muscle contractions, ventricular fibrillation, heart failure,
internal organ damage, and tissue burn.
Electrocution happens when someone is exposed to a lethal amount
of electrical energy. For death to occur, the human body must become
part of an active electrical circuit with a current that is capable of over
stimulating the nervous system or causing damage to internal organs.
The extent of injuries depends on the current’s magnitude (measured
in amps), the path the current takes through the body, and how long
it takes to flow through the body (event). The resulting damage to
the human body and the emergency medical treatment ultimately
determine the outcome of the energy exchange.
Occupational electrical-related fatalities are a significant and
ongoing problem and a particular hazard to those who routinely work
near electrical sources. Studies have shown that the highest proportion
of electrocution deaths is among electricians and apprentices, powerline persons, and those working in construction and manufacturing
industries. As well, electrical-related fatalities are more common
among workers who are younger than the average age of occupational
deaths overall. The following is a list of some common challenges we
face as electricians and electrical contractors:
• Doing electrical repairs energized is often an accepted practice
• Peer Pressure
• Client Pressure
• Electrical shock is part of doing the job
• Taking shortcuts - no time!
• Generally unsafe practices and tools
For those who survive electrical shock, the immediate consequences
are usually obvious and often require extensive medical intervention.
However, the long-term aftereffects might be more subtle, pervasive,
less well-defined, and are particularly difficult to diagnose, because the

I

“An electrical shock can
be best described as the flow
of electrical current through
various parts of the human
body.”
link between the injury and the symptoms can often go unrecognized
by patients and their physicians.
Also noted are the challenges of returning to work after electrical
injury. Three distinct categories of challenges have been identified.
• Physical, cognitive, and psycho-social impairments and their effects
on their work performance
• Feelings of guilt, blame and responsibility for the injury
• Having to return to the workplace or worksite where the injury
took place
There are many opportunities for employees to improve electrical
safety on the job, and become advocates of electrical safety in the
workplace.
The single most important preventative action is to turn the power
off. Following electrically safe work conditions include removing all
sources of energy (electrical), disconnecting so it’s under lockout, and
the absence of voltage is verified by an approved voltage-testing device.
Also, and where required, temporary protective grounds should be
installed (temporary grounds would be required on voltages above the
750 Volt level).
Secondly, workers should follow their training and wear the
required protective equipment as outlined in the CSA Z462 Workplace
Electrical Safety standard.
These two actions alone can prevent countless occupational
electrical-related incidents. For those performing tasks in the residential
and light commercial sectors, one should be more concerned about
shock hazard than being seriously burned as a result of an arc flash.
Finally, electrical hazard is a dangerous condition such that contact
or equipment failure can result in electric shock, arc flash burn,
thermal burn, or blast.
Let us not forget about shock hazard.
Len Cicero is the owner and president of Lenco Training and Technical
Services. He is a master electrician, and a certified electrical safety
compliance professional. He is recognized by the industry, and his
colleagues as a specialist in lockout and workplace electrical safety.
Len is involved with CSA-460 as the technical committee chairperson,
and is a founding and executive member of CSA-462. He is also a
member of the Canadian Society of Safety Engineers and is the past
president of the Halton Chapter of the Ontario Electrical League. For
more information about Lenco Training and Technical Services, please
visit www.arcflash.ca.
Sources of information: CSA Z462, 2015 edition
Electrical Safety Authority, Electrical Safety Report 2013 edition
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OEL News

Golf Day, New Location and Car
A
It’s been a busy summer for us at provincial office. Thanks
to everyone who took the time to wish us well, and those who
took time out of their day to come by during our open house and
celebrate with us.

Members of the OEL join us at Royal Woodbine Golf Club

OEL’s provincial office staff during the open house.

photo: ebmag.com

photo: ebmag.com

s we begin a new chapter in OEL’s history, we celebrate
everything we’ve achieved and look forward to continuing
to serve our members, and being part of the conversation
with our industry partners.

OEL’s Chair and Vice Chair during the ribbon cutting ceremony for our
new provincial office located at 93 Skyway Avenue, Suite 109, Etobicoke,
ON M9W 6N6.

Dave Ackison, OEL’s Chair of the Board, cutting the cake at OEL’s
open house.
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The making of the
office, walls going up!
Office is set up!

Our Contractor Committee’s first meeting in the new board room.

Charger from AddENERGIE

AddENERGIE CoRe+TM charging
station on the FLO network

photo: ebmag.com

OEL’s new electric vehicle.

OEL President Stephen Sell and First Vice Chair with the new
electric car charger.

The OEL at ECRA's annual License Holder Meeting in Kitchener.
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Retrofitted Luminaires Program –

Application and Process Change
Submitted by: ESA
SA made changes to the retrofitted luminaires program
beginning October 13, 2016 to ensure all installations are
properly identified and follow the program requirements.

E

What are the changes?
1. T12 to T8 ballast replacements
are now part of the Acceptance
of Retrofitted Luminaires Program
and must be filed on the Retrofitted
Luminaires application.
2. The Retrofitted Luminaires
Application for Inspection Form
has been simplified to make it easier
for Contractors to ensure ESA has
all the required information for a
retrofit project. The form must be
emailed, faxed or mailed to ESA.
Applications cannot be filed online
since they must be reviewed by
ESA prior to processing.
3. The Certificate of Inspection has been revised to include a
statement that the installation is compliant with the requirements
of ESA’s Acceptance of Retrofitted Luminaires Program.
4. Change for ACP Contractors
Retrofit projects involving all types of T12 to T8 fluorescent
retrofits must be filed on the “Retrofitted Luminaires Application
for Inspection” form; they can no longer be filed online or on
the ACP ICIA Small Jobs form. If the project involves a ballast
conversion with no other modifications to the luminaire (option
“Retrofit Type a”), the application will continue to be processed

at the CSC as a 1 in 25 audit ratio. If the conversion involves a
different number of lamps or new reflectors, sockets and/or end
plates (option “Retrofit Type b”) the application will be processed
as ACP Retrofitted Luminaires: 1 in 10 for 50 or fewer luminaires;
1 in 5 if there are 51 to 200 luminaires.
Projects with greater than 200 luminaires are
not eligible for ACP.

“The form must be
emailed, faxed or
mailed to ESA.
Applications cannot
be filed online since
they must be reviewed
by ESA prior to
processing.”

What has not changed?
1. The inspection process has not been changed
as part of this revision.
2. The Program does not include lamp
replacements where an application for
inspection is not required or luminaire
replacements where a standard application
for inspection is required for the wiring of the
new luminaires.

Why is this change being made?

After one year of implementation, ESA
reviewed the Program results and discovered that some retrofitted
luminaire installations were not properly identified and have not
followed Program requirements. In addition, one of the recognized
certification agencies, UL, has issued a warning identifying the need
for properly installed, approved retrofit kits to help ensure safety.
ESA is updating the program to ensure all retrofits use approved
retrofit kits.
For complete details refer to the ESA Program for Acceptance
of Retrofitted Luminaires Guide and FAQs at www.esasafe.com/
business/retrofitted-luminaires

October is Healthy Workplace Month
By: Huong Nguyen
ctober was healthy workplace month and we here at
the provincial office got a hands-on assessment of our
working environment – and man, was there lots to adjust!
If you find yourself sitting in an office for a significant number
of hours, there are few details that you need to be cognisant of
throughout your work day – according to our experts, Samantha
Constabile and David McKinty from APEX Performance Training
and Rehabilitation Centre (www.apexperformancetraining.com).

O
Chair

a. Your chair should be upright or reclined, yes reclined, 10-20
degrees so that your thighs are either level with, or below your
knees
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b. Your feet should be flat on the floor, or supported on a foot rest
c. Your hips should be pushed back into your chair as far as
possible, leaving a two-finger gap between the back of your
knees and the edge of your chair
d. Ensure the curve in your backrest lands on the arch of your
back.

Keyboard and Mouse
a. Centre the ‘B’ key to your bellybutton
b. Palms should not rest while typing, should you need a palm
support, make sure that it’s no higher than your space bar
c. Your elbow should keep a 90 to 100-degree angle (position
keyboard above thigh)
d. Mouse should be close to the keyboard, and on the same level.

“Get up, get walking
and stay aware of what
you’re doing.”
sedentary lifestyle); try to get up and walk for at least 30
minutes a day.

Pauses and Breaks
a. Ideally, you should be stretching every 20 minutes
b. Give your eyes a break by closing them for 20 seconds
periodically
c. “Sitting is the new smoking” and breeds a new health risk
known as the ‘sitting disease’ (the ill effects of an overly

According to the Healthy Workplace Month’s website,
“Canada’s Healthy Workplace Month (CHWM) is meant to
inspire employees in organizations throughout the year with
creative and engaging ideas, and resources for workplace
activities.” These tools and resources can be found by visiting
their website at healthyworkplacemonth.ca.
Basically, get up, get walking and stay aware of what you’re
doing. It’s easy to get lost in the task at hand, whether you’re
balancing your books, answering emails, or creating new material
– maybe set a timer and allow yourself to take a moment to
ensure your health at work, comes first.
Resources include information from APEX Performance Training
and Rehabilitation Centre and healthyworkplacemonth.ca
/en/healthy-activity-ideas

NEW!
TM

SHATTERING

CORDLESS
EXPECTATIONS

M18™ REDLITHIUM™
HIGH DEMAND™
9.0 BATTERY PACK
(48-11-1890)

milwaukeetool.ca
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The League of Champions
MYSAFEWORK
Submitted by: David Frame, OGCA
imcoe Park features a long low
polished stone wall running
beside the sidewalk that is a
monument to 100 workers who lost their
lives in workplace tragedies. Every few
feet, there is a bronze plaque with the
name of a worker and a short description
of their tragedy. It ends with a blank
plaque to signify that workers continue
to lose their lives in senseless, tragic
workplace incidents.
The monument exists because of the
last name featured on the wall. The family
of David Ellis insisted that workplace
fatalities must be eliminated. This
monument reminds us of the incredible
loss thousands of other families have
faced. The WSIB dedicated “100 workers”
monument in 2000, as a lasting reminder
of the incredible loss and as a challenge to
make it stop.
For David’s father, Rob Ellis, this wasn’t
the end of the campaign but the beginning.
Over the past 17 years, the story of his loss has been told thousands
of times to millions of students, workers and employers across
North America.

S

a determination that no other
family should have to experience
the same tragedy. David’s loss
has inspired a campaign that has
gone to thousands of schools and
workplaces and inspired almost
a half million people to sign
the Jersey of Courage in support
of the campaign. The pain has
become a celebration so we can
all go to work and return home
safely.
Rob Ellis has now made it
his lifetime mission to prevent
workers from getting injured and
killed at work. Since 1999, he
has reached millions of people
with a simple message: “Don’t
work for a company that doesn’t
respect you.” At the same time,
he inspires companies to achieve
greatness in safety culture.
The Ontario General Contractors Association (OGCA) is
proud to support The League of Champions in partnership with
MySafeWork. The League of Champions exists to help companies
build a safety culture and be recognized for their leadership.
Through education and awareness, we are creating a
catalyst for safety improvement in individual companies
and the industry as a whole. By engaging employees and
promoting a safety culture, we can better protect at-risk
youth and, indeed, all workers.

“At the age of 18, David
Ellis, was killed by the
blades of an industrial
mixer at a large bakery.
It was his second day on the
job where he was provided
limited training and no
supervision.”

At the age of 18, David Ellis, a son and a brother, was killed
by the blades of an industrial mixer at a large bakery. It was his
second day on the job where he was provided limited training and
no supervision. A teen with so much promise was suddenly gone,
leaving a massive void in the lives of family and friends.
The real story, however, isn’t the loss but what it has become:
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Rob Ellis, President/Speaker, is an outspoken advocate
for health, safety and wellness in the workplace. Rob
Ellis has developed international partnerships with
companies dedicated to becoming champion employers.
His work with young people, parents and businesses has
been widely publicized across Canada and the United
States, and he’s regularly sought after to participate in
international events as a keynote speaker. As a former
business owner, he knows the challenges that companies
– big or small – face in recruiting and retaining the best
people. He believes that by partnering with industry leaders to
promote positive change, a cultural shift will take place in our
communities – a shift that will increase the importance of health
safety and wellness for all workers. More information can be
found by visiting www.theleagueofchampions.com. He can be
reached at Rob@mysafework.com.

Health and Safety

Counterfeit Products Pose Serious Risks
Submitted by: CSA
very year, thousands of Canadian businesses and consumers
unknowingly purchase counterfeit products, putting them
at risk of potentially serious injuries, illnesses or even death.
The risks are rapidly growing. With the latest technology at their
fingertips, counterfeiters are finding more sophisticated ways to
produce fraudulent products that are hard to separate from the real
thing, potentially placing safety at serious risk.
According to a report from the RCMP, the number of occurrences
involving harmful counterfeit products has increased from 11.5
per cent of all counterfeits investigated in 2005 to 30.4 per cent in
2012. This includes items such as integrated circuits, batteries, wheel
bearings, and a range of consumer products.
“All electrical and gas goods must be tested and marked as certified
in order to be sold legally in Canada,” says Terry Hunter, Manager of
Anti-Counterfeiting at CSA Group. “Counterfeiters shipping to and
within Canada are aware of this and look to fool [buyers] by not only
making brand names but also certification marks. Since fakes are not
certified by an accredited organization, they may be missing safety
features or using toxic materials.”
According to the Canadian Anti-Counterfeiting Network, fake
products have grown into a huge, highly organized international
business over the past decade. The problem extends across product
categories with the retail value of seizures by the RCMP reaching over
$38 million in Canada in 2012; up from $7.7 million in 2005.
In 2014, Industry Minister James Moore announced the passage of
the Combating Counterfeit Products Act (Bill C-8) into law. The new
law enables the Canada Border Services Agency (CBSA) to take action
to prevent illegal counterfeit goods from entering Canada’s economy.
CBSA may now work with businesses and rights holders to identify
counterfeit goods at the border and has the power to search for and
detain illegal goods, keeping them out of the Canadian marketplace.
The law helps protect Canadian consumers, retailers and
manufacturers. CSA Group actively supported and participated
in
C
lobbying efforts with the Canadian Anti-Counterfeiting Network
M
(CACN), parliamentary ministers and members, the Canadian Chamber
of Commerce, and US and international efforts to recommendY policy
for the passage of this Bill.
CM
The Act is playing an important role in stopping counterfeit
products at the border, but manufacturers and other businesses MYshould
still be vigilant. CSA Group offers the following tips to spot fakes:
CY
1. Buyer beware: Best deal ever? Think again. If the price seems too
CMY
good to be true, it likely is. Counterfeiters often make a profit
by
using substandard materials and cutting corners, increasing the risk
K
to the customer. Know the fair market value of products and be
suspicious of the product if it’s significantly underpriced.
2. Look for the mark: Avoid products, especially electrical goods, if
they don’t have a label from a recognized certification organization
such as CSA Group. If there is a mark, look closely to ensure
it matches the design and colour of the recognized certification
organization. To confirm if a product is CSA Group certified,
compare the identification label against the Certified Product Listing
website (www.csagroup.org/services/testing-and-certification/
certified-product-listing).

E

3. Recognize real: Brand-name companies want consumers to know
whose product they’re buying. When a product doesn’t include
a brand identifier or trademark, it may be counterfeit. Look for
missing return addresses, company contact information, warranties
or instructions.
4. Stick to solid: Check the “look and feel” of goods. Fake products are
often too light and flimsy. Plus, counterfeit packaging is commonly
poorly designed or includes partial illustrations, misspellings or
unclear printing on products and labels.
5. Know the retailer: When in doubt, buy products from reputable,
well-known stores or established online retailers that offer clear
return policies. If purchasing online, especially electrical products,
ensure the product is certified for use in your country.
CSA Group is a founding member of the Canadian AntiCounterfeiting Network (CACN) and works in cooperation with other
stakeholders to bring the issue of the hazards posed by counterfeits to
the attention of government, the legal community, law enforcement
and the Canadian public in order to raise awareness and enact positive
changes.
CSA Group is also a member of the International Anti-Counterfeiting
Coalition, an association of certification organizations that is partnered
OEL Magazine Sept 2016 Qrt Page Ad.FINAL.PRINT.pdf 1 7/28/2016 10:50:40 AM
with INTERPOL called CIAC – the Certification Industry Against
Counterfeiting.

2017 OEL FLEET CONCESSIONS

NOW AVAILABLE
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WSIB and the Rate Framework
Consultation
B
ack in the summer of 2015, the Ontario Electrical
League set out to be involved with WSIB’s Rate
Framework, with a target implementation date of
January 1, 2019. We created an awareness campaign and
circulated it, not only to our members, but the electrical
industry as a whole.
In that postcard, we posed the question, “Can you afford
higher WSIB rates?” The OEL wanted to work towards
promoting a separate rate category for electrical, pushing
for rates that reflected our industry’s safety performance. We
recommended rates based on the contractor’s good claims
records and wanted to support WSIB in updating their system to
reduce contractor’s rates.
Before we really dove into the issues and concerns, we learned
that they were planning to increase the rates for the electrical sector
by doing two things.
1. Grouping the electrical sector in with ALL construction specialty
trades, and therefore, blending our rates

SPSS believes in building a long-term

partnership with its clients in order to establish
health & safety as part of the company’s culture.

Our Services Include:

• Health and Safety Policies
and Program Development
• Employee orientation
• Training
• Site inspections
• Accident Investigation
• Phone or email consultation
• Site-specific Safety Plans
• Audits

www.spsafetysolutions.com
1-866-860-4103
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2. Reducing their unfunded liability (which in 2011, hit it’s highest
at $14.2 billion)
Here is how we addressed these issues in a direct letter to the
CEO and President, along with the Chair.
1. The proposed classification structure of G3 – Grouping our
trade in with ALL construction specialty trades and creating
one category, even though the electrical sector’s safety record
is outstanding compared to the rest of the specialty trades. We
believed that blending these categories would raise employer
premiums from the current average rate of 3.5 per cent to five
percent or higher.
2. The unfunded liability (UFL) – We were against the rate increase
based on the fact that WSIB still had a significant debt on it’s
hands with the UFL being at nearly $9 million, a bill that we
thought was unfair to have on the weight of our contractor’s
shoulders. We recommended no increase be put into effect
until they “prudently eliminated this UFL,” because there were
employers who continue to pay higher premiums, resulting in
WSIB’s surpluses over the years.

UPDATES for 2017:
The electrical sector rate will be decreasing 7.9 per cent, from
$3.69 per hour to $3.40 per hour, and mechanical contractors
will be decreasing 2.6 per cent, from $4.16 per hour to $4.05
per hour.
Also interesting to note is that the WSIB’s unfunded
liability has been reduced to $5.6 billion which is reducing
faster than previously anticipated.
Please see the tables from the premium rate backgrounder
as provided by WSIB and announced September 14, 2016,
and was updated on October 28, 2016.
OEL’s government relations committee will continue to
monitor the activities and new rate framework under WSIB.

During the consultation, members of the OEL took time from
their day, and from their businesses, to meet with the WSIB and
express these concerns on behalf of the electrical contracting
industry.
This past September, we heard back from the WSIB, and in a
public announcement, saw the first premium rate reduction since
2001. More details can be found on WSIB’s Rate Framework
Modernization webpage, and questions and comments can still be
sent via email to consultation_secretariat@wsib.on.ca.
Rate
Group

Description

2017
Premium
Rate

2016
Premium
Rate

Percent
Change

704

Electrical
and Incidental
Construction
Services

$ 3.40

$ 3.69

-7.9%

707

Mechanical and
Sheet Metal Work

$ 4.05

$ 4.16

-2.6%

Health and Safety

Minimize Slip and Fall Incidents on
your Business Property
By: Mauro Di Tullio,
Senior Account Representative, Associations
any business owners hear ‘slip and fall’
and think of snow, ice, salt and sidewalks.
While it’s extremely important to take action
against slip and falls that happen outside, preventing
the ones that happen inside matters just as much.
Consider the Canadian Centre for Occupational Health and Safety
(CCOHS) reports that more than 27,000 workers are injured annually
from ‘same level’ slip and falls — and that doesn’t even include
customers.
So, to help you make your business as safe as possible, we’ve
put together some tips on preventing slip and fall incidents.
Unfortunately, there isn’t any way to guarantee no one will ever be
injured on your property so we’ll let you know what to do in the
event of a slip and fall.

M

Prevention tips
• Sweep and mop: Clean all spills and debris as soon as they happen.
• Sign up: Put up a sign to warn about spills or wet floors.
• Consider a carpet: Mats are a great way to prevent slipping, just
make sure they’re firmly secured to the ground.
• A brighter idea: The inside of your business should be well lit.
Replace old bulbs and faulty switches.
• Cover up cables: If cables have to be on the floor, use ‘cord covers’
to help prevent tripping.

What to do if it happens to you
If a customer or employee is involved in a slip and fall incident, you
should:

• Have Accident Report forms handy for the claimant and any
witnesses to fill out.
• Document the incident in as much detail as possible.
• Take date-stamped photos of the incident scene. Capture the
area’s conditions and even the footwear of the claimant.
• Obtain full contact info of the claimant and witnesses.
• Date your accident report form, have an employee witness its
completion and keep a record of it for at least two years.
It’s good to have an idea of how to prevent slip and falls along
with the steps to take if one ever occurs on your property. The final
piece of this loss prevention puzzle is having the right insurance
policy to protect your business in addition to the advice above.
Taking the time to review your policy and making sure you’re
adequately covered will keep your focus and bottom line from
slipping.
© Federated Insurance Company of Canada. All rights reserved.
This document is provided by Federated Insurance Company
of Canada (“Federated”) for informational purposes only
to augment your own internal safety, compliance and risk
management practices, and is not intended as a substitute for
assessment or other professional advice by a qualified person
or entity. Federated makes no representations or warranties
regarding the accuracy or completeness of the information
contained in this document. Federated shall not be responsible
in any manner for any loss, or any direct, indirect, consequential,
special, punitive or other damages, arising out of your, or any
other person’s, use or reliance on the information contained in
this document.
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Oosterhof Electrical Celebrates 25 Years!

O

n January 1st of this year,
Oosterhof Electrical Services
Ltd. celebrated its 25th
anniversary in business.
“This is a significant milestone in our
company,” says Gary Oosterhof, owner
and president of Oosterhof Electrical in
Kingston, Ontario.
Through the past 25 years,
Oosterhof Electrical has enjoyed ups
and downs. They got to be involved with a bio-digester rebuild, and
they continue to develop strong relationships with their customers
and neighbours in Ontario, a fact of which Oosterhof takes the most
pride in.
Oosterhof is aware that this industry is constantly challenged by
those that de-value the work he does. But he also knows that the
electrical industry is a necessary trade, because of all the training
and education that it takes to be an electrician today. Oosterhof
believes it’ll continue to prosper despite these negative impacts
because there is such an importance placed on safety, not just for
the contractors, but for our customers as well.
Succession planning is also top of the mind for Oosterhof, and he
has primed his family to be part of the business, with his daughter
joining the industry, and is now a third-year apprentice, and his
nephew being mentored to eventually take over the day-to-day
business operations.
“His skills and core knowledge, as well as his keen desire to see
the business grow and succeed, are all part of a great formula, and
we know that he will be a great fit to ensure this company’s success,”
says Oosterhof. “My role will be mentoring him along the way, a job
in which I thoroughly enjoy.”
So, what’s next for Oosterhof Electrical?

Gary and Len Oosterhof of Oosterhof Electrical

“I’d like to pursue avenues of diversification. To find partners and
businesses that align with our company’s core value and mission,
which is to give back to the community by actively supporting the
Kingston area schools, churches and charities.
Continuing to be involved at the industry level is also something
that Oosterhof plans to stay on top of.
“Being in the company of great contractors makes you a better
contractor,” says Oosterhof. “This is why I’m involved as much as
I am. It’s humbling to be around such wonderfully experienced
people, and there’s an inexplicable warmth that comes from
knowing that these industry people, albeit your competition, are also
your friends. It’s because we have the same goals for this industry,
which is to ensure we all prosper and we all get home safe to our
families.”
Congratulations on your 25 years in business, and we know that
you will enjoy many, many more.
For more information about Oosterhof Electrical, please visit
www.oosterhofelectric.com.

Langstaff and Sloan Celebrated its
25th Anniversary this past August

W

hat started out as a two-man partnership (mainly
focused on new commercial construction) for Langstaff
and Sloan, has now thrived into a successful electrical
contracting business.
“One of the most exciting projects that we had a chance to
work on was the Toronto Hydro Meter Relocation Program, which
then evolved into a similar, but expanded program, for Etobicoke
Hydro,” says Robert Sloan, president of Langstaff and Sloan.
That being said, Langstaff and Sloan’s core business remains
within the residential sector. They specialize in knob-and-tube
wiring, but they are also proficient in high rise sub-metering, retrofit
lighting, and renovation construction.
A quote from one of their clients reads, “The team were
professional, diagnosed and found solutions to some complicated
historical wiring problems, refused to take shortcuts and left
everything in perfect working order.”
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As evident by their ratings on
public forums such as HomeStars
(9.8/10), and the Better Business
Bureau (A+), Langstaff and Sloan
is successful today because they
don’t take shortcuts, they have
an open and honest relationship
with their clients, and they follow
through on each and every detail that was discussed.
Sloan is extremely proud of the relationships they have developed
with their clients over the past 25 years, and their professionalism
it is exemplified in each new project. This level of service is what
will continue to make Langstaff and Sloan successful for the next
25 years!
Congratulations to Langstaff and Sloan for this incredible
milestone!

Members’

NEWS

The Brant Community Healthcare System
(BCHS) Foundation is committed to
raising critical funds to ensure a strong
healthcare system for our community.
Donor support of the BCHS Foundation
helps us purchase medical equipment that
is not paid for by the Ministry of Health
and Long-Term Care, provide essential
resources to maintain the exceptional
level of compassionate patient care, and
invest in new and innovative technology.

Members of the Elgin and District Chapter
have elected to have the St. Thomas
Elgin General Hospital (STEGH) as their
charity of choice for their Chapter’s future
fundraising efforts. The STEGH holds a

special place for one particular member
of this Chapter’s executive, for which he
is very grateful.
“They saved my life,” said Glen Stewart,
who had an emergency procedure because 4

We’re your
health &
safety
toolkit.
A safe workplace
is no accident.
It starts with strong
leadership, comprehensive
health and safety policies,
and ongoing training.
Even then, accidents
can happen.
Thankfully, our industryleading health and safety
expertise means our clients
are always prepared and
never alone.

If it’s about your
workplace, we’re
the only call you
need to make.
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The BCHS Foundation is so
appreciative of the many individuals and
organizations who have worked with us
on various events and activities to support
the BCHS. Weigh Your Scrap and Give
Back is a partnership between the Ontario
Electrical League’s Tri County Chapter,
Combined Metal Industries Inc. (CMI)
and the BCHS Foundation that provides
a unique and innovative way to raise
much-needed funds to support local
healthcare. As a result of the success of
this program the BCHS Foundation was
able to purchase a vital piece of medical
equipment – a Video Glidescope.
Glidescopes are used to intubate
patients in the Operating Room. They are
designed to help make the administration
of a breathing tube into the airway, safe
and easy. Glidescopes have a small
integrated camera on the end with an
anti-fogging mechanism that allows for
easy guidance and proper placement of
the tube. This critical piece of patient
equipment saves lives in emergency
situations.
For more information, please visit:
bchsysfoundation.org/weigh-your-scrapand-give-back-supports-local-healthcare

St. Thomas Elgin General Hospital
Holds a Special Place for One
Member of the Elgin and District
Chapter Member
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OEL’s Tri County Chapter Raises
over $16,000 in WYSAGB Initiative

RANKED

www.sherrardkuzz.com | 416.603.0700 | 24 Hour 416.420.0738
250 Yonge St #3300, Toronto, ON M5B 2L7 |
@SherrardKuzz
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4 Continued from page 21
of a life-threatening situation that left him
in a coma for more than five weeks back
in March 2015.
Stewart, who is a director on the
executive board of the Elgin and District
Chapter, has volunteered to spearhead a
special fundraiser in the spring of 2017.
Look for more information on the Elgin
Chapter’s progress on this initiative.

Eaton Electrical Services and Systems among the winners of ESA’s
2016 Ontario Electrical Safety Awards
Congratulations to Eaton Electrical Services and Systems. They were among those
honoured at ESA’s 2016 Ontario Electrical Safety Awards for their “I Choose
Safety” program which strives to achieve a goal of zero lost-time injuries, and
improve overall worker safety in their workplace and homes.

Horizon Utilities
1.8 million modernization project in St.
Catharines completes on time - Horizon
Utilities Corporation announced the
on-time completion of a $1.8 million
modernization project in St. Catharines
that looks to widen the Region of Niagara
street for Martindale Road, and will now
continue to the next phase of construction.
As part of Horizon Utilities’
commitment to better meet current and
future electricity needs, the local utility
will invest nearly $38 million for capital
projects in 2016, including $27 million
earmarked for system renewal efforts.
Horizon Utilities first Canadian utility to
earn CSA Z1000 certification - Horizon
Utilities (servicing Hamilton and St.
Catharines) has announced that they

are the first Canadian utility to earn
the Occupational Health and Safety
Management System Standard CSA
Z1000-14 certification from Canadian
Standards Association (CSA). The utility
says its journey toward this accreditation
began five years ago with a “Plan-Do-

OEL’s Hamilton District Electrical Contractors Association
Raises $6000 for Food 4 Kids
OEL’s Hamilton District and Electrical
Contractors Association made a $6000
donation to Food 4 Kids, a local charity
that aims to provide a solution to
weekend hunger for children.
“For many children, hunger
is not just an occasional missed
meal – it’s a way of life,” notes
an excerpt from Food 4 Kids’
website (www.food4kids.ca).
Their mission is to provide
healthy food to elementary
school students from at-risk, lowincome, or disadvantaged homes
with limited or no food during
weekend periods.
The funds were raised at the
Chapter’s charity golf tournament
– which they hold annually to
raise funds to give back to their
community. The Chapter has
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raised over $110,000 since beginning
the golf tournament back in 1994.
Congratulations to the members
of the Hamilton District Electrical
Contractors Association!

Check-Act” approach in an effort to
reduce workplace injuries, illnesses and
fatalities.

Congratulations to Bert
Doppenberg, grand prize winner of
Thomas & Betts’ Garage Makeover
Thomas & Betts Canada is pleased to
announce Bert Doppenberg as the grand
prize winner of the “Win a garage makeover promotion” that ran from March 1,
2016 to April 29, 2016, now has a new
and improved garage!
With every $100 purchase of Star
Teck® fittings, electrical contractors had
the opportunity to enter a draw to win
one of four exciting prizes including the
garage make-over grand prize!
You can check out the amazing
transformation of Doppenberg’s garage on
YouTube.
The four lucky prize winners whose
names were randomly drawn from close
to 35,000 entries are:
• Grand prize garage make-over (a value
of $12,000): Bert Doppenberg of
Abbotsford, BC
• Air compressor: Ledcor Projects Inc. in
Edmonton, AB
• Jobsite radio: NexSource Power Inc. in
Sylvan Lake, AB
• Toolbox: Pronghorn Controls Ltd. in
Calgary, AB

Members’

NEWS

STANDARD – New Hire,
Corey Henderson
Congratulations to Corey Henderson,
as he is the new lighting specialist in
Ontario for Standard Products. He can
be reached at spitor@standardpro.com.

Legrand Launches
Comprehensive New Website
Legrand North America’s new Canadian
website is now viewable from your smart
devices. The new website features tighter
and consistent content, allows users to
customize the site with their preferences,
includes access to Wattstopper (www.
legrand.ca/wattstopper), and offers more
effective search results.

Electro-Federation Canada Retirement Notices
Jim
Taggart
has
decided to retire
from his position as
President & CEO. He
will remain with EFC
until May 1, 2017.
“I’d like to thank all
members, the board
of directors and staff for giving me the
opportunity to lead this association over
the past six years. I have thoroughly
enjoyed my time at EFC and wish the
electrical industry continued success.”

Bill Bryans, Vice
President of Technical
Services, will also
retire from EFC in a
full-time capacity on
March 31, 2017.
“It has been my
great privilege and
sincere pleasure working with Jim, all other
EFC staff and members during my six years
with EFC. Every endeavour has always been
a ‘big-team’ effort, making it a lot of fun and
worthy experience for me to be part of.”

Don’t forget to renew your
membership online at
www.oel.org.

We would like to thank the following companies
for supporting this edition of Dialogue.
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ONTARIO
COUNTS ON US.
Every day, the men and women of Hydro One provide
our customers with safe and reliable electricity. If the
lights go out, our crews are there 24/7 to restore
power as quickly as possible.
With connections in every corner of the province,
we are proud to be a part of the communities
where we live and work.

www.HydroOne.com

Partners in Powerful Communities

